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U.T. System

Impact of The 

University of Texas System

UT institutions produce more than 66,000 graduates annually, 

including more than one -third of the stateôs undergraduate degrees 

and about 56% of the stateôs medical degrees.

90 percent of graduates who earned their degrees from UT 

institutions secure jobs in Texas within a year after graduating.  The 

graduates who entered the Texas workforce between 2002 and 2022 

had cumulative earnings through 2023 of more than $400 billion . 



Challenges & Headwinds
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What the System Provides

Å Information for students and families to help guide career 

planning 

ÅSystem-wide support and coordination to ensure that all 

students, regardless of institution, have access to the 

resources that they need to be successful
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What the System 

Provides cont..

UT System brings real-time 

data on labor market trends 

to our campuses so they 

can make data-driven 

decisions to better align a 

studentôs educational 

experience with market 

demands.
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Seek UT

ÅHelps students and families to make informed decisions about their education and their 

financial future

ÅJob Market Insights: Discover which industries are hiring UT graduates in Texas and across 

the Country and view projected job growth for various occupations.

ÅValue of Education: Compare potential earnings and debt to better grasp the financial 

return on investment for different degrees

ÅWe also provide information to help estimate the wages needed for a full-time worker 

to cover the costs of basic household needs, taking into account costs by area as well as 

the type of family.

https://seekut.utsystem.edu/

https://seekut.utsystem.edu/


Mental Health

¦¢ {ȅǎǘŜƳΩǎ .hw ƳŀŘŜ ŀ ǎǳōǎǘŀƴǘƛŀƭ ƛƴǾŜǎǘƳŜƴǘ όϷмсΦрaύ ƛƴ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭ-
being for the students in the UT System in 2022.

¶ Virtual mental health and well-being platform, offering counseling 
support in over 240 languages, 24/7 on-demand emotional support, 
scheduled counseling, psychiatry, health coaching, and self-care 
content.

¶ Three health and well-being educational modules offered across 
the System for use with incoming students, graduate students, 
athletes or other selected student groups: 
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Microcredentials

What is Texas Credentials for the Future?

o  A system-wide initiative designed toimprove the career readiness 
of UT System learners by providing access to industry 
credentials needed in the world of work and embedding them 
within degree programsand experiences.
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https://www.utsystem.edu/sites/texas-microcredentials

https://www.utsystem.edu/sites/texas-microcredentials
https://www.utsystem.edu/sites/texas-microcredentials
https://www.utsystem.edu/sites/texas-microcredentials


ÅDesigned to develop 
confident, competent and 
empowered nursing 
leaders

Å182 BSN students 
completed to date

ÅLeadership skills, people 
management, emotional 
intelligence, resilience, 
accountability

ÅExperiential training at 
school, university, 
community and national 
levels

Cizik School of Nursing Ambassador Program



Academic Integration of Career Education
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Campus-based Info
(see next slides)
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Microcredentials

Initial Wins

o  Student interest in earning an industry credential has significantly increased 
over time since 2022

-There were only 889 students in 2022 who enrolled in one or more industry 
  credential on the Coursera platform.

-Student enrollments haveincreased to over 22,000 students as of January 
2026

Next Phase

o  The UT System has received grant funding fromStradaEducation Foundation to 
evaluate the TCF initiative to better understand the experiences of students 
who attempted to completed industry credentials on the Coursera platform, 
the attitudes of hiring managers towardmicrocredentials, and the job 
outcomes associated with learners who earn an industry credential in addition 
to their degree. This work will be completed in October 2026.
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Bass School of Arts, Humanities, and Technology - Design Holiday Cards in animation business 
development course to raise funds for Student Emergency Fund (Inside Higher Ed, Dec 2025).

School of Behavioral and Brain Sciences - BBS: Beyond the Degree Seriesbrings DFW alumni 
together with current students and recent graduates to talk about career journeys.  Series is kicking off 
Feb. 20 with a focus on User Experience (UX) research.

Jonsson School of Engineering and Computer Science - UTDesign® Capstone- ECE Expo: Smart City 
- Participants traveled to a future city where sensors and machine learning can enable smarter use of 
limited resources and can adapt to the people уand vehicles уcomprising a city.

School of Economic, Political and Policy Sciences - UT Dallas Global Career Accelerator - a
partnership with Podium Education offering real-world experiences in areas like data analytics and 
coding, designed to bridge academic learning with industry needs.

Hobson Wildenthal Honors College - Academic Teams including Speech, Debate and Model United 
Nations build public speaking, negotiation and critical thinking skills.

School of Interdisciplinary Studies - BIS 3320: The Nature of Intellectual Inquiry prepares IS students 
for writing and research in their upper-division coursework and graduate level courses.

Jindal School of Management - Undergraduate students are required to take UTDServeand UTDSolve. 
UTDServe:100 hours of community service.     UTDSolve:Senior Capstone on industry projects.

School of Natural Sciences and Mathematics - NSF-funded љ ĬƻċŰĦŔŰŊШfŰŰŸƻċƣŔŸŰШŔŰШ~ċƚƣĲƖШŸŉШ
ÉĦŔĲŰĦĲШѼШEŰŊŔŰĲĲƖŔŰŊњƚĦőŸũċƖƚőŔƓШƓƖŸŊƖċůШŉĲċƣƨƖĲƚШѢůĲŰƣŸƖŔŰŊШƓŸĬƚѢШĦŸůƓƖŔƚĲĬШŸŉШůċƚƣĲƖќƚШ
students from multiple disciplines, faculty, and practitioners to advance career readiness.
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UTRGV Programs

ü Engaged Scholar and Artist Awards (ESAA)
ESAA provides funding for undergraduate students to lead original research, creative works, or community 
engagement projects. These faculty-mentored awards enhance academic success, strengthen research and 
scholarly skills, and encourage graduate study. Approximately 88% of participants report enhanced skills, over 75% 
express interest in graduate education, and about 38% pursue a graduate degree at UTRGV.

ü UTRGV Luminary Scholarship
The UTRGV Luminary Scholarship offers exceptional incoming freshmen from all disciplines a transformative 
educational opportunity by removing financial barriers. The program covers education-related expenses for an 
undergraduate degree and a UTRGV graduate or professional degreeτincluding medical or podiatry schoolτ
allowing scholars to complete their academic journey debt-free.

ü Vaqueros MD Program
Vaqueros MD is a Pre-Medicine Early Assurance Program (EAP) at UTRGV designed to increase the number of 
high-achieving South Texas students who enroll in and complete their medical education at the UTRGV School of 
Medicine (SOM). Students are competitively selected through targeted recruitment at regional high schools each 
fall. Admitted students begin their undergraduate education in the Honors College and, upon meeting SOM 
admission requirements, receive a conditional seat in the UTRGV School of Medicine. 
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Graduating Career -Ready Roadrunners

Å Integrated workforce credentials into curriculum
(e.g., Google Project Management Certificate)

ÅMajor Mapping Tool allows students, advisors to progressively plan for
classroom-to-careers activities to complete over their 4-year course of study

ÅMultidisciplinary Studies incubator links disciplinary pillars to develop and evaluate 
new workforce-aligned degrees before launching as standalone programs 

ÅNajim Center for Innovation and Career Advancement offers extensive, 
entrepreneurship-focused programming and network of community partners

ÅNajim Strategist program, a project-based program that places students
as paid consultants for local companies, earned 2025 Texas Higher
Education Star Award

ÅћÅƨŰŰĲƖШ9ċƖĲĲƖШxċƨŰĦőШexpands and professionalizes on-campus student employment  
to ensure working learners gain career-ƖĲċĬǃШƚťŔũũƚШĤĲǃŸŰĬШƣƖċĬŔƣŔŸŰċũШћƽŸƖť-ƚƣƨĬǃќ

ÅDiscipline-based College Student Success Centers offer course and
career guidance

Å+ Internships, Undergraduate Research, Study Away and more

INITIATIVES OUTCOMES
ÅTop 10 awarded 

degrees align with San 
ŰƣŸŰŔŸќƚШƣŸƓШŔŰĬƨƚƣƖŔĲƚ

Å90% of recent 
graduates stay and 
work in Texas

Classroom -to-Career initiative upholds campus culture of student success and career readiness



Post Graduate Success Activities at SFA
(selected examples)

Å Annual Undergraduate Research Conference and various college sponsored Student Research Poster Presentations ς students are invited 
to present unique research projects directly tied to their respective disciplines. 

Å Thermo-Fischer internships - This unique program influences how future chemistry programs work in partnership with industry to prepare 
students to succeed upon graduation. Students receive the exact training they would normally obtain during the first year of employment, 
ǘƘŜǊŜōȅ ŀŎŎŜƭŜǊŀǘƛƴƎ ǘƘŜƛǊ ǇǊƻŘǳŎǘƛǾƛǘȅ ŀƴŘ ŎǳǘǘƛƴƎ ǘƘŜ ƛƴŘǳǎǘǊȅΩǎ ǎǘŀǊǘǳǇ Ŏƻǎǘǎ ŦƻǊ ƴŜǿ ŜƳǇƭƻȅŜŜǎΦ

Å The SFA Makerspace ς this heavily trafficked space on campus assists students with turning visionary ideas to reality.  Faculty encourage 
students to further develop innovative ideas by leveraging the assistance of our Makerspace personnel.

Å The Baja Car -  Undergraduate engineering students participate in the design and construction of a small vehicle that meets design 
constraints set by the Society of Automotive Engineers. The SAE Baja competition requires collegiate teams to design and construct a 
lightweight, off-road vehicle over the course of two semesters.tiny houses the Construction Mgt majors build are other examples. 

Å Animation Curricular Projects - Through hands-on production of independent projects and in collaborative teams, students develop 
technical facility in digital imaging, sound, video, animation, media installation and the use of interactivity.

Å Plantery ς The Plantery is a program rooted within the Department of Agriculture where students grow and raise plants in the micro-farm, 
Sprout, the greenhouses, and the teaching gardens around the Agriculture Building, preparing them for careers in horticulture.  

Å Arnold Center for Innovation ς The ACE currently facilitates activities directly related to developing entrepreneurial  skills by engaging 
ǎǘǳŘŜƴǘǎ ƛƴ ƳŀǊƪŜǘƛƴƎ άǇƛǘŎƘέ ŎƻƳǇŜǘƛǘƛƻƴǎΣ ǎƳŀƭƭ ōǳǎƛƴŜǎǎ ŘŜǾŜƭƻǇƳŜƴǘ ŀŎǘƛǾƛǘƛŜǎΣ ŀƴŘ ōǳǎƛƴŜǎǎ Ŏƻƴǘƛƴǳƛǘȅ ǇƭŀƴƴƛƴƎ ǎŜǎǎƛƻƴǎ with 
community businessmen and women who are interested in transferring their established businesses to SFA students.  



ÅDesigned to develop 
confident, competent and 
empowered nursing 
leaders

Å182 BSN students 
completed to date

ÅLeadership skills, people 
management, emotional 
intelligence, resilience, 
accountability

ÅExperiential training at 
school, university, 
community and national 
levels

Cizik School of Nursing Ambassador Program



ÅPractice Consulting -business and professional 
consulting for students, residents, and alumni

ÅAlumni Relations -receptions and networking 
opportunities for new graduates

ÅCommunications -connects UTSD with the community

ÅEducation -continuing education courses for dentists, 
specialists, hygienists, and dental assistants

UT School of Dentistry PACE Program



Curriculum-Integrated Skill Development

Å Required core coursework emphasizing critical thinking, team-based science, and foundational biomedical knowledge (GS21 1017 

Foundations of Biomedical Research)

Å Required training in scientific writing (GS22 1152 Scientific Writing) with support for additional training in oral presentations (GS04 1821 

Oral Scientific Presentations) and grant writing (GS21 1171 NIH Fellowship Proposal Development)

Å Additional skills-based elective coursework, including drug development, bioinformatics, advanced microscopy, and clinical trials design

Structured Mentoring and Milestones

Å Guided academic milestones supported by regular advisory committee meetings, at least every six months

Å Evidence-based faculty mentoring (Mentoring Works)

Å Individualized academic advising from entry to completion provided by the GSBS staff

Career Development Embedded in Training

Å Dedicated staff for career advising and job readiness support, including CV and resume development, interview preparation, and internship 

placement

Å Required career advising for 3rd year doctoral students

Outcomes

Å >95% doctoral graduation rate with an average time to degree of 5.6 years

Å 75% of alumni are employed in science-related or primarily research careers, with others engaged in further training (postdoctoral or 

residency)

Å Academia represents the largest employment sector for alumni (50%), followed by for-profit industry roles (40%), with smaller proportions in 

government and nonprofit sectors

Preparing GSBS Students for Postgraduate Success



Kopchick Fellowships

Selective, endowed leadership and professional development fellowship for GSBS PhD students

MD Anderson UTHealth Houston Graduate School of Biomedical Sciences

Key Facts
Å Established: 2018

Å Two-Year fellowship

Å Endowed by John J. Kopchick, PhD (GSBS alum 1980), and Charlene 

Kopchick

Å Investment per Fellow: approximately $15,000 / year

o $7,500 stipend support

o $7,500 research and professional development funds

Program Highlights

Å Fellows design and lead the biennial Kopchick Symposium

Å Theme-based scientific meeting focused on emerging discoveries, 

technologies and professional development

Outcomes

Å Over 50 fellows supported since inception- 100% graduation rate

Å Current employment held by graduates: Academic Postdoctoral Training (34%), 

Industry- Pharma/Biotech (34%), Medical Residency or Fellowship (20%), 

Academic Faculty (4%)



ÅStudent Talent Advancing Retention Success (STARS) Program
The STARS program advances the stateõs workforce readiness initiative, Building a Talent Strong Texas, by preparing students to meet Texasõ growing 
workforce demands and successfully transition from the classroom to the workforce. The program provides part-time roles in Diagnostic Imaging and 
Pathology and Laboratory Medicine, offering hands-on clinical experience alongside tuition assistance, mentorship, leadership development, and insurance 
coverage. Over the past three years, STARS has established a strong pipeline of talent, with all 40 program graduates securing employment at MD 
Anderson.
         Outcomes: 100% graduate retention at MD Anderson, reduced hiring time, accelerated clinical competency, and strong 
                            ROI/productivity impact.

ÅHS4101Professionalismand Leadership in Health Care
All junior level students take thiscourse whichprepares them with essentialprofessionalismskills necessary for all students to transition into their professional 
health care environment.
         Outcomes: Required junior-level course; outcomes noted as forthcoming (Spring 2026).

ÅProjectTeams Interprofessional Education (IPE) Curricula
All junior level students participate in these interprofessional education activities to learn competencies in roles and responsibilities, communication, values and 
ethics, and teamwork which they will need to participate in interprofessional collaborative practice during their careers.
         Outcomes: Documented gains in communication, conflict resolution, patient advocacy, and teamwork.

ÅStudent IPE Leadership Academy
After completing ProjectTeams activities during their junior year, students may choose to participate in the Student IPE Leadership Academy. This is a 
semester-long professional development series focused on theory and activities surrounding IPE.
         Outcomes: 88% completion rate (Fall 2024) with documented high participation, strong satisfaction, and improved IPE understanding.

School of Health Professions

Career Preparedness Activities
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Preparing for Post-Graduate Success

Creating Educational Programs in 
Medically Underserved Areas

Support clinical care delivery in medically underserved 

areas by establishing programs to strengthen local 

workforce pipelines. 

School of Health Professions 

Occupational Therapy Doctorate ï

Laredo OT Hybrid Pathway

School of Nursing

Rural Telehealth Certificate

Correctional Nursing Care Certificate

Nurse Anesthetist Graduate Program 

Creating Learning Communities for 
Mentorship and Support

In the John Sealy School of Medicine every 

student is part of a Learning Community, designed 

to support students through:

Providing Interprofessional Training 
in a Simulated Hospital

Engaging in Community 
Health Programs

Partnerships with local organizations allow students 

to gain hands-on experience providing patient care 

addressing a multitude of health issues. Partnering 

organizations include: 

Teaching Health Policy and the  
Texas Legislative Process

The Health Education Center is a state-of-the-art 

facility designed to prepare students to deliver 

team-based care. Students from the Schools of 

Medicine, Nursing, Health Professions, and 

Biomedical Sciences receive hands-on 

experiences, simulation, and a core curriculum 

focused on fostering collaboration for improved 

patient outcomes.

ÅGuidance on clinical skills, 

curriculum-focused study

ÅCareer and elective advising

ÅConnection w/ peers, 

faculty, support staff

ÅWellness and belonging 

programs

ÅLeadership, research, 

service-learning

A UTMB student 

day in the Texas 

Capitol provides 

exposure to 

elected officials, 

policymaking, and 

information on the 

stateôs budgeting 

process.

ÅSt. Vincentôs House

ÅCHRISTUS Our Daily Bread

Å Smart Family Literacy

ÅGalveston Central Church

ÅOsher Lifelong Learning Institute
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Preparing Students for Post-graduate Success
Throughout 4-year curriculum

ÅProfessional identity formation
ÅLongitudinal courses: STRIVE (shadowing, career counseling, professionalism development) and 

Academic Colleges (clinical skills & clinical reasoning) emphasize professional skill building

ÅClinical reasoning skills development
ÅPre-clinical coursework:employs active learning, emphasizing application of knowledge to gain 

experience in solving case scenarios

ÅClinical coursework: in years 2-4 include broad inpatient & outpatient experiences for readiness to 
perform in all health care delivery environments

ÅCompetency attainment
ÅCompetency development is monitored with workplace assessments (continuous formative 

feedback on student performance) and AI graded simulated patient encounters

ÅAcademic colleges and Clerkships: Students are assessed on foundational & advanced competency 
in clinical skills/reasoning required for post-graduate success

ÅCapstone Residency Essentials & Physicians and Society courses provide general and specialty 
specific training to enhance readiness for graduate medical education


