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UT SYSTEM MISSION

To serve the people of Texas through
education, research, and clinical care.

Our service has expanded as Texas has expanded.

Texas is now the 8th largest economy in the world and a global hub for
science, technology, start-ups, and health care. Five million more people
are expected to call Texas home by 2036.

How do we leverage our education, research and
clinical care resources in the service of a growing

Texas that exists in a rapidly changing world?




THE 89TH LEGISLATIVE SESSION:

OPPORTUNITIES FOR
THE UT SYSTEM

Broader state priorities connect directly to our work in the UT System.

Senate Bill 7
Dedicated billions of dollars to upgrade water infrastructure
across the state.

House Bill 14
Funds university programs and training to meet the future
workforce needs of the nuclear power industry in Texas.

Senate Bill 1964
Regulates the use of Al in government.

House Bill 18
Enhancements to rural healthcare services and training.

House Bill 475
Launches the Texas Quantum Initiative to position Texas as a
leader in quantum computing.




THE 89TH LEGISLATIVE SESSION:

OPPORTUNITY CASE STUDIES

The Texas Cyber Command (TXCC)
* Created by the legislature, TXCC exists to protect Texas from cyber threats.

e TXCC is hosted by UT San Antonio, a national leader in cybersecurity, holding all three
NSA/DHS designations in cybersecurity and home to the state’s first ever College of Al,
Cyber and Computing.

* San Antonio has one of the largest concentrations of cybersecurity professionals outside of
Washington D.C. — FBI, NSA, Secret Service, Air Force, Army, and industry partners.

Dementia Prevention Research Institute of Texas (DPRIT)
 DPRIT will direct a $3 billion fund dedicated to research into dementia prevention
and treatment.

* DPRIT is modeled on the Cancer Prevention Research Institute of Texas, which since
2007 has funded over $2 billion of research and innovation across the UT System.



THE 89TH LEGISLATIVE SESSION:

GENERAL HIGHER
EDUCATION BILLS

Senate Bill 1273

Created the Higher Education Research Security Council to protect intellectual
property and research integrity across Texas universities. The UT System has two
members on the council.

Senate Bill 2972

Deals with expressive activities on college campuses, limiting protests to
between the hours of 8 am and 10 pm. SB 2972 is designed to balance the right
to protest with the right to a safe learning and living environment.



THE 89TH LEGISLATIVE SESSION:

GENERAL HIGHER
EDUCATION BILLS

Senate Bill 37
Enacts major reforms related to university governance and prohibited activities:
* Requires regents to approve provost-level hires, along with deans
and vice presidents.
e Mandates a review of university curricula every five years to ensure their
contents are “foundational and fundamental” to a college education.
» Creates an ombudsman office to ensure universities are complying with state law.
e Abolishes faculty senates.
* Builds on changes required by SB 17 passed in 2023 related to DEI.



LOOKING FURTHER AHEAD

UT Austin UT Southwestern UT El Paso UT Arlington

The University of Texas Moody Children’s A new Mining A new campus on the
Medical Center Hospital Engineering program western edge of Fort Worth
UT Austin is working with UTSW is partnering with Children’s The new program is the only one of In 2028, UTA will open a new 51-acre
MD Anderson to transform health Health on a new $5 billion pediatric its kind in Texas. Starting in 2027 the innovation campus — UTA West — to
care in central Texas with two new complex, to meet the needs of aregion program will meet critical engineering  partner with local industries and meet
state-of-the-art hospitals located in where the pediatric population is workforce gaps in the mining industry.  educational needs in one of the fastest
North Austin. expected to double by 2050. UTEP offered a mining engineering growing counties in the nation.

degree between 1913 and 1964.



LOOKING AHEAD TO 2026

== UT San Antonio

¢ The University of Texas at San Antonio

UT San Antonio
A rising national
powerhouse

Created in 2025 by merging UTSA

and UT Health San Antonio. The new
institution is the state’s third-largest
public research university, with 42,000
students and a vast clinical care impact
across the region.

Stephen F. Austin
State University

A new College of
Health Professions

SFASU is launching the College to
unite health programs (including
nursing, psychology, public health,
nutrition, and social work) to create
opportunities for collaboration that
directly serve East Texas.

UT Tyler
A new hub for
healthcare training

UT Tyler is opening a new $300 million
Medical Education Building, which

will serve as the physical cornerstone
of the university’s mission to train the
region’s next generation of health

care professionals.

Kinder < Children’s
GaneerCenter

UT MDAnNderson - Texas Children’s

UT MD Anderson
Kinder Children’s
Cancer Center

The world’s number one-ranked

cancer hospital is coming together
with the nation’s number four ranked
children’s hospital to greatly accelerate
pediatric care and research in Houston
and beyond.



UT institutions are looking to the
future and preparing Texas for it.

And as the state seeks answers to
its most pressing challenges,

The University of Texas System will
be right there at the forefront.




Post-Graduate Success

Archie Holmes, Executive Vice Chancellor for Academic Affairs

Chancell or 6s Counci | Executive Committee
30 January 2026
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Impact of The
The University of University of Texas System

Texas System

oy

U . T' SySte I l UT institutions produce more than 66,000 graduates annually,

including more thanone -t hi rd of the stateds
andabout 56% of the stateb6s medi ca

90 percent of graduates who earned their degrees from UT

institutions secure jobs in Texas within a year after graduating. The
graduates who entered the Texas workforce between 2002 and 2022
had cumulative earnings through 2023 of more than $400 billion
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Challenges & Headwinds

Al and Skills-Related Headwinds for College Graduates

Automation and Al
Displacing Entry-Level
Roles

Al-driven tools are increasingly automating
tasks in fields like IT, finance, and law, redu-
cing the number of traditional entry-level
positions that graduates historically relled
on for career starts

Rapid Evolution of
@ Required Competencies
The pace of technological change
means that skills learned during college can
become outdated quickly. Continuous learning
and adaptability are now essential for career

success, but many graduates are unprepared
for lifelong upskilling

he University of
xas System

Skills Gap Between
Academic Training and
Workforce Needs

Employers report that graduates otten lack
practical, job-ready skills—especially in areas
like data analytics, Al literacy, and digital
collaboration—despite holding degrees This
mismatch limits employability in tech-driven
sectors

Increased Emphasis
65) on Soft Skills in an Al-

Dominated Workplace
As automation handles routine tasks, emplo-
yers prioritize critical thinking-creativity,
and emotional intelligence—skills often
underdeveloped in traditional academ ic pro-
grams

1




What the System Provides

A Information for students and families to help guide career
planning

A System-wide support and coordination to ensure that all
students, regardless of institution, have access to the
resources that they need to be successful
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What the System

Provides cont..

UT System brings real-time
data on labor market trends
to our campuses so they
can make data-driven
decisions to better align a
slident 0s
experience with market

demands.

Texas System

The University of

TEXAS LABOR MARKET

DASHBOARD Dx About Resour How To Use
Last updated: October 2025
Next expected update: January 2026
Occupations & Skills Metropolitan Area Education Level Experience -~
This report tab displays data for job postings in Texas over the last 12 months. Each All ~ Bachelor's degree hd 0to 2 years ™~ Export Directions

one of the Cecupation Family categories includes a subset of occupations, along with

the number of job postings for each occupation, and is further broken aut by the Clear Filters

education level specified in the job posting description. Users can also access skills —
Specialized and Baseline - associated with each occupation.

Occupation Family

Business and Financia... | Management Healthcare P... | Sales and Related

Search Occupations (For example type “Sales" and press enter. To reset press the eraser icon)

Educatio

Search Skills (For example type "Programming” and press enter. To reset press the eraser icon)

‘ Search

Q‘!

Specialized Skills

ey s
Micrssort orrce | 1o

| Microsoft powerroint NG : 339
Microsoft Outiook | I EEEEEE ©o26

Search

Q|, Custo

ner Relationship M... | AN 5265

.
cupans t l ( ) n a I
lick + 15 sée example job titles Bachelor's degree

- Registered Nurses
# Medical and Health Services Managers 5075
“ Social and Human Service Assistants 4,685
+ Accountants and Auditors 4,547
# Sales Representatives of Services, 4076
Except Advertising, Insurance, Financial
Services, and Travel
* Business Operations Specialists, Al 3,924
Other
* Human Resources Specialists 3,568
= Management Analysts 3210
+ Securities, Commeodities, and Financial 2,858
Services Sales Agents
# Financial and Investment Analysts. 2,527
* Software Developers 2425

Select Page Occupations & Skills Growth & Location Quotient

Structured Query Langua... | NN -os*
Microsoft Word [N 733
python | ANEEE - .:o4

sales [N
]

Spanish

Baseline Skills

Communicaton (et .. | G- o'
Cooperatve/Tesm Piser N ;. c'

Organization | ::0s3
problem Sohving | RN :'70°
Detail Oriented/Meticulous | N N EEIENE 19553
Interpersonal Relationship... | RN 17.721
Analytical | 7.5
Self-Motivated/Ability to ... | N NN 16046
Adaptability/Flexibility/Tol... || RN 1270
Ability to Work in a Fast P... [ | AR 13379

Detailed Growth Projections Cer

ications - by Occupation Family

Office of Institutional Research and Analysis

15




THE UNIVERSITY of TEXAS SYSTEM

Seek UT

https://seekut.utsystem.edu/

A Helps students and families to make informed decisions about their education and their
financial future

A Job Market InsightsDiscover which industries are hiring UT graduates in Texas and acrc
the Country and view projected job growth for various occupations.

A Value of EducationCompare potential earnings and debt to better grasp the financial
return on investment for different degrees

A We also provide information to help estimate the wages needed for -difiodl worker
to cover the costs of basic household needs, taking into account costs by area as w:
the type of family.

The University of
Texas Systemty i
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https://seekut.utsystem.edu/

Mental Health

'¢ {eadSYQa . hw YIRS | &dzmaidl yadAlf -AyQ
being for the students in the UT System in 2022.

1 Virtual mental health and webeing platform, offering counseling
support in over 240 languages, 24/7-damand emotional support,
scheduled counseling, psychiatry, health coaching, anaaedf
content.

1 Three health and welbeing educational modules offered across
the System for use with incoming students, graduate students,
athletes or other selected student groups:

NIVER,
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Microcredentials O,

AR
. . TEXAS

What i1s Texas Credentials for the Future? CREDENTIALS

—— forthefuture —

O A systemwide initiative designed toimprove the career readiness
of UT System learners by providing access to industry
credentials needed in the world of work and embedding them
within degree programsand experiences.

https://www.utsystem.edu/sites/texasmicrocredentials

ONIVER
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g8 The University of 18
WO Texas System


https://www.utsystem.edu/sites/texas-microcredentials
https://www.utsystem.edu/sites/texas-microcredentials
https://www.utsystem.edu/sites/texas-microcredentials

#UTHealth Houston Cizik School of Nursing Ambassador Progra

A Designed to develop
confident, competent and
empowered nursing
leaders

A 182 BSN students
completed to date

A Leadership skills, people
management, emotional
intelligence, resilience,
accountability

A Experiential training at
school, university,
community and national
levels
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Campus-based Info
(see next slides)
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Microcredentials

Initial Wins

o0 Student interest in earning an industry credential has significantly increased
over time since 2022

-There wereonly 889 students in 2022who enrolled in one or more industry
credential on the Coursera platform.

-Student enrollments haveincreased to over22,000 students as of January
2026

Next Phase

o The UT System has received grant funding fro&trada Education Foundation to
evaluate the TCF initiativeo better understand the experiences of students
who attempted to completed industry credentials on the Coursera platform,
the attitudes of hiring managers towardmicrocredentials, and the job
outcomes associated with learners who earn an industry credential in addition
to their degree.This work will be completed in October 2026.

The University of
Texas Systemty £
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TEXAS

The University of Texas at Austin

Steer Your Future

Career & Life Integration 8-Module Map

o You Are Here e 40-Acre Compass °From Roadblock to oNavigating Ambiguity
Set intentions for your career Align your college journey Connection Build strategies to adapt,
journey with creative thinking with your values to make reframe, and find direction

and curiosit . ional choi uT Reframe networking as a o LG
Y. w intentional choices at UT. % relational experience to when plans Shlft.

uncover possibilities. £_2©

|

| - . .

= e Redrawing the Map o Career Wayfinding o Your Career Backpack o Tell Your Story

| .

™ Challenge assumptions and Explore potential paths and Reflect on your transferable Craft a compelling narrative

: redefine what success looks begin charting your skills to prototype future that connects your career

™ like on your career path. personalized career journey. paths. +@; journey to future possibilities.
= g/—j’ din

- 5
|

. In-person only module . Option for asynchronous module



- DesignHoliday Cards in animation business
development course to raise funds for Student Emergency Fund (Inside Higher Ed, Dec 2025).

- BBS: Beyond the Degree Seriesbrings DFW alumni
together with current students and recent graduates to talk about career journeysSeries is kickingoff
Feb. 20 with a focus on User Experience (UX) research.

- UTDesign® Capstone- ECE Expo: Smart City
- Participants traveled to a future city where sensors and machine learning can enable smarter use of
limited resources and can adapt to the peopley and vehiclesy comprising a city.

- UT Dallas Global Career Accelerator - a
partnership with Podium Education offering realworld experiences in areas like data analytics and
coding, designed to bridge academic learning with industry needs.

- Academic Teams including Speech, Debate and Model United
Nations build public speaking, negotiation and critical thinking skills.

- BIS 3320: The Nature of Intellectual Inquiry prepares IS students
for writing and research in their uppeidivision coursework and graduate level courses.

- Undergraduate students are required to take&JTDServeand UTDSolve.
UTDServe:100 hours of community service. UTDSolve: Senior Capstone on industry projects.

C -NSFfunded/s T 2¢ URRUNDWF OUY2¢ qRY L
EARVDUARINULCLEIUNMRY WA RORGWG! YNl ¢ Wnlecaqel It WbGWUqVYI
students from multiple disciplines, faculty, and practitioners to advance career readiness.



UTRGV Programs

U Engaged Scholar and Artist Awards (ESAA)
ESAA provides funding for undergraduate students to lead original research, creative works, or community
engagement projects. These facuityentored awards enhance academic success, strengthen research and
scholarly skills, and encourage graduate study. Approximately 88% of participants report enhanced skills, over
express interest in graduate education, and about 38% pursue a graduate degree at UTRGV.

U UTRGV Luminary Scholarship
The UTRGV Luminary Scholarship offers exceptional incoming freshmen from all disciplines a transformative
educational opportunity by removing financial barriers. The program covers edugateied expenses for an
undergraduate degree and a UTRGV graduate or professional aempelading medical or podiatry schaol
allowing scholars to complete their academic journey diebe.

U Vaqueros MD Program
Vaqueros MD is a Pidedicine Early Assurance Program (EAP) at UTRGV designed to increase the number of
high-achieving South Texas students who enroll in and complete their medical education at the UTRGV Schoc
Medicine (SOM). Students are competitively selected through targeted recruitment at regional high schools ea
fall. Admitted students begin their undergraduate education in the Honors College and, upon meeting SOM
admission requirements, receive a conditional seat in the UTRGV School of Medicine.




Graduating Career -Ready Roadrunners

Classroom -to-Career initiative upholds campus culture of student success and career readiness

INITIATIVES

A Integratedworkforce credentials into curriculum
(e.g., Google Project Management Certificate)

OUTCOMES

A Top 10 awarded

degrees align with San
A Major Mapping Tool allows students, advisors to progressively plan for UqYURYkt WqaVY GUWR

classroom-to-careers activities to complete over theirgear course of study A 90% of recent

A Multidisciplinary Studies incubator links disciplinary pillars to develop and evaluate graduates stay and
new workforcealigned degrees before launching as standalone programs work in Texas

A Najim Center for Innovation and Career Advancement offers extensive,
entrepreneurshipfocused programming and network of community partners

A Najim Strategist program, a projediased program that places students
as paid consultants for local companies, earned 2025 Texas Higher
Education Star Award

AnAza U001 W9 ¢ | dipandslbng protéssidrilizes enampus student employment -
to ensure working learners gaincareerlJ¢ 1 ! W t RGO+ WHLDY W@ Wdg! ¢ T R E

A Discipline-basedCollege Student Success Centers offer course and
career guidance

2= UT San Antonio~

A + Internships, Undergraduate Research, Study Away and more



Post Graduate Success Activities at SFA

(selected examples)

A Annual Undergraduate Research Confererasel various college sponsor&tudent Research Poster Presentationstudents are invited
to present unique research projects directly tied to their respective disciplines.

A ThermoFischeiinternships- This unique program influences how future chemistry programs work in partnership with industry to prepare
students to succeed upon graduation. Students receive the exact training they would normally obtain during the firseygoyohent,
UKSNBoe | OOSt SN} UAY3d UKSANI LINBRdAdzOUAQGAUE YR OdzZiuAy3d UKS Ayl

A The SFA Makerspacghis heavily trafficked space on campus assists students with turning visionary ideas to reality. Faculty encourag
students to further develop innovative ideas by leveraging the assistance of our Makerspace personnel.

A The Baja Car Undergraduate engineering students participate in the design and construction of a small vehicle that meets design
constraints set by the Saociety of Automotive Engineers. The SAE Baja competition requires collegiate teams to desigruahd cons
lightweight, offroad vehicle over the course of two semestérsy houses the Construction Mgt majors build are other examples

A Animation Curricular Projects Through hand®n production of independent projects and in collaborative teams, students develop
technical facility in digital imaging, sound, video, animation, media installation and the use of interactivity.

A Planteryc ThePlanteryis a program rooted within the Department of Agriculture where students grow and raise plants in théamigro
Sprout, the greenhouses, and the teaching gardens around the Agriculture Building, preparing them for careers in horticulture

A Arnold Center for Innovatiorg The ACE currently facilitates activities directly related to developing entrepreneurial skills by engaging
audRSyida AY YINJSUAYTI GLAUOKE O2YLSuUAUA2yazr ayvYlff wtdeaAySaa
community businessmen and women who are interested in transferring their established businesses to SFA students.

STEPHEN F. AUSTIN STATE UNIVERSITY
THE UNIVERSITY OF TEXAS SYSTEM * NACOGDOCHES, TEXAS



#UTHealth Houston Cizik School of Nursing Ambassador Progra

A Designed to develop
confident, competent and
empowered nursing
leaders

A 182 BSN students
completed to date

A Leadership skills, people
management, emotional
intelligence, resilience,
accountability

A Experiential training at
school, university,
community and national
levels




% UTHealth Houston UT School of Dentistry PACE Program

A Practice Consulting -business and professional
consulting for students, residents, and alumni

PACE Center

PRACTICE CONSULTING

A Alumni Relations -receptions and networking
opportunities for new graduates

RELATIONS
A Communications -connects UTSD with the community ALUMNI ONS
COMMUNICAT
A Education -continuing education courses for dentists, DUCATION
specialists, hygienists, and dental assistants E




. MDAnderson @ #UTHealth
Preparing GSBS Students for Postgraduate SuccesSaneerCenter' | Houston
Graduate School of Biomedical Sciences
Curriculumintegrated Skill Development
A Required core coursework emphasizing critical thinkingh#esah science, and foundational biomedical knowl¢G@21 1017
Foundations of Biomedical Research)
A Required training in scientific writ{@S22 1152 Scientific Writingjith support for additional training in oral presentati@@S04 1821
Oral Scientific Presentaticaas) grant writing GS21 1171 NIH Fellowship Proposal Development)
A Additional skillbased elective coursework, including drug development, bioinformatics, advanced microscopy, and lif@sajririal

Structured Mentoring and Milestones

A Guided academic milestones supported by regular advisory committee meetings, at least every six months
A Evidencévased faculty mentorin@vientoring Works)

A Individualized academic advising from entry to completion provided by the GSBS staff

Career Development Embedded in Training

A Dedicated staff for career advising and job readiness support, including CV and resume development, interview prepaniiorsép
placement

A Required career advising for¢3/ear doctoral students

Outcomes

A >95% doctoral graduation rate with an average time to degree of 5.6 years

A 75% of alumni are employed in sciemetated or primarily research careers, with others engaged in further training (postbiactor
residency)

A Academia represents the largest employment sector for alumni (50%), followegrbjifandustry roles (40%), with smalleoportions in
government and nonprofit sectors



. . MDAnderson | #UTHealth
Kopchick Fellowships CancerCenter | Houston

Graduate School of Biomedical Sciences
MD Anderson UTHealth Houston Graduate School of Biomedical Sciences

Selectiveendowedeadershipand professionatlevelopmentellowshigor GSB3hDstudents

Key Facts
A Established: 2018
A TwoYear fellowship
A Endowed by John J. Kopchick, PhD (GSBS alum 1980), and Charle
Kopchick
A" Investment per Fellow: approximately $15,000 / year
o $7,500 stipend support
o $7,500 research and professional development funds

Program Highlights

A Fellows design and lead the biennial Kopchick Symposium
A Themeébased scientific meeting focused on emerging discoveries,
technologies and professional development

Outcomes

A Over 50 fellows supported since inceptib®0% graduation rate

A Current employment held by graduates: Academic Postdoctoral Training (34%),
Industry Pharma/Biotech (34%), Medical Residency or Fellowship (20%),
Academic Faculty (4%)



THE UNIVERSITY OF TEXAS

MDAnderson
Making Cancer History” Cancer Center

/AL AN L

School of Health Professions
Career Preparedness Activities

A Student Talent Advancing Retention Success (STARS) Program

The STARS program advances the stateds wor kforce rtoameditn élsesk aismi t
workforce demands and successfully transition from the classroom to the workforce. The program prinideslparin Diagistic Imaging and
Pathology and Laboratory Medicine, offering hadsclinical experience alongside tuition assistance, mentorship, leadeedbjpuent, and insurance

coverage. Over the past three years, STARS has established a strong pipeline of talent, with all 40 program gradugtes\plegumient at MD
Anderson.

Outcomes: 100% graduate retention at MD Anderson, reduced hiring time, accelerated clinical competency, and strong
ROl/productivity impact.
A HS4101Professionalismand Leadership in Health Care

All junior level students take thisirse whigbrepares them with essenpabfessionalisiskills necessary for all studetotsransition into their professional
health care environment.

Outcomes: Required junidevel course; outcomes noted as forthcoming (Spring 2026).

A ProjectTeaménterprofessional Education (IPE) Curricula

All junior level students participate in these interprofessional education activities to leam competencies in ratesalittese spmmunication, values ar
ethics, and teamwork which they will need to participate in interprofessional collaborative practice during their careers.
Outcomes: Documented gains in communication, conflict resolution, patient advocacy, and teamwork.

A Student IPE Leadership Academy

After completindProjectTeanectivities during their junior year, students may choose to participate in the Student IPE Leadership Academy. This i
semestelong professional development series focused on theory and activities surrounding IPE.

Outcomes: 88% completion rate (Fall 2024) with documented high participation, strong satisfaction, and improved IPE undéngtan



Preparing for Post-Graduate Success

Creating Educational Programs in

Medically Underserved Areas

Support clinical care delivery in medically underserved
areas by establishing programs to strengthen local
workforce pipelines.

School of Health Professions
Occupational Therapy Doctorate i
Laredo OT Hybrid Pathway

School of Nursing

[gj Rural Telehealth Certificate
Correctional Nursing Care Certificate
Nurse Anesthetist Graduate Program

Engaging in Community Teaching Health Policy and the
Health Programs Texas Legislative Process

Partnerships with local organizations allow students
to gain hands-on experience providing patient care

addressing a multitude of health issues. Partnering

organizations include:

ASt. Vincentos
ACHRI STUS Our
A Smart Family Literacy

A Galveston Central Church

A Osher Lifelong Learning Institute

House
Dai ly

In the John Sealy School of Medicine every
student is part of a Learning Community, designed
to support students through:

Br e applicymaking, and

UTMB.

THE UNIVERSITY OF TEXAS MEDICAL BRANCH

Creating Learning Communities for Providing Interprofessional Training

in a Simulated Hospital

The Health Education Center is a state-of-the-art
facility designed to prepare students to deliver
team-based care. Students from the Schools of
Medicine, Nursing, Health Professions, and
Biomedical Sciences receive hands-on
experiences, simulation, and a core curriculum
focused on fostering collaboration for improved
patient outcomes.

Mentorship and Support

AGuidance on clinical skills,
curriculum-focused study
AcCareer and elective advising

SIS

|

faculty, support staff
AWellness and belonging
- programs
f BN ALeadership, research,
\ service-learning

A UTMB student
day in the Texas
Capitol provides
exposure to

elected officials,

&SSH

Society for Simulation in Healthcare
Accredited Program

Assessment, Teaching/Education,
Human Simulation, and Research

ASPE Accredited Program

information on the
stateds
process.

budgeti ng




Preparing Students for Pegtaduate Success

Throughout 4year curriculum

A Professional identity formation

A Longitudinal coursesSTRIVE (shadowing, career counseling, professionalism development) and
Academic Colleges (clinical skills & clinical reasoning) emphasize professional skill building

A Clinical reasoning skills development

A Preclinical courseworkemploys active learning, emphasizing application of knowledge to gain
experience in solving case scenarios

A Clinical courseworkin years 24 include broad inpatient & outpatient experiences for readiness to
perform in all health care delivery environments

A Competency attainment

A Competency development is monitored witvorkplace assessmeni&ontinuous formative
feedback on student performance) add graded simulated patient encounters

A Academic colleges and ClerkshifBtudents are assessed on foundational & advanced competency
in clinical skills/reasoning required for pagtaduate success

A CapstoneResidency Essentials & Physicians and Society coymsesde general and specialty
specific training to enhance readiness for graduate medical education

UT Southwestern
Medical Center



