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CHAPTER III 

PERSONNEL 

Sec. 1. Appointmients. 

1. 1 The Board of Regents , upon the recommendat ion of the ChanceUor, 
shall elect or appoint, as the case may be, al l of the off icers , faculty 
m e m b e r s , and employees of Central Adminis t ra t ion and of the com­
ponent inst i tut ions and agencies of The University of Texas System, 
fixing, subject to State and Fede ra l laws, the dut ies , r igh ts , and 
pr ivi leges of each employee or each c lass or group of employees; 
provided, however, that the Board may delegate to the Deputy Chancel­
lor, or to the executive heads of the component institutions authority 
to appoint employees in certain designated classes or categories. 

1. 2 AU appointments shall be made on the bas is of mer i t . 

1, 3 The chief admin is t ra t ive officers of the component instit...tions shall 
invest igate thoroughly the c h a r a c t e r , in tegr i ty , schoia^t.lc a t ta inment , 
e tc . , of prospect ive m e m b e r s of the i r faculties and staffs before 
nominating them to the Deputy Chancellor and the Board, or before 
exercising any delegated authority for making appointments. 

1. 4 The chief admin i s t ra t ive officers o.t the component inst i tut ions shall not 
nominate or appoint, nor will the E» j r d approve the .ippc intmer.t of, 
any person whose conduct or views a re not exemplary; and the Board 
may inqui re , or authorize inquiry, into family h is tory , health, and 
personal and mora l c h a r a c t e r . 

1. 5 As provided in the Constitution of the State of Texas , Art icle I, Sec­
tion 4, and by s ta tute , no rel igious qualification shall be requi red for 
appointment to any office or position connected with The University of 
Texas System or any component insti tution thereof. 
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C H A P T E R III 

P E R S O N N E L 

Sec. 1. A p p o i n t m e n t s . 

1. 1 The B o a r d of R e g e n t s , upon the r e c o m m e n d a t i o n of the C h a n c e l l o r , 
s h a l l e l e c t o r appo in t , a s the c a s e m a y b e , a l l o f t h e o f f i c e r s , facul ty 
m e m b e r s , and e m p l o y e e s of C e n t r a l A d m i n i s t r a t i o n and o f t h e c o m ­
ponent i n s t i t u t i o n s and a g e n c i e s of The U n i v e r s i t y of T e x a s S y s t e m , 
f ix ing , sub jec t to State and F e d e r a l l a w s , the d u t i e s , right.-?, and 
p r i v i l e g e s of e a c h e m p l o y e e o r e ach c l a s s o r g r o u p of en-:pl&yees; 
p r o v i d e d , h o w e v e r , t ha t the B o a r d m a y d e l e g a t e to t h e C h a n c e l l o r , o r 
to the e x e c u t i v e h e a d s of the c o m p o n e n t i n s t i t u t i o n s , a u t h o r i t y to 
appoin t cnnployees in c e r t a i n d e s i g n a t e d c l a s s e s o r c a t e g o r i e s . 

1.2 All a p p o i n t m e n t s sha l l be m a d e on the b a s i s of nner i t . 

1. 3 The chief a d m i n i s t r a t i v e o f f i ce r s o f t h e c o m p o n e n t i n s t i t u t i o n s sha l l 
i n v e s t i g a t e t ho rough ly the c h a r a c t e r , i n t e g r i t y , s c h o l a s t i c a t t a i n rnon i , 
e t c . , of p r o s p e c t i v e m e m b e r s of t h e i r f a c u l t i e s a.nd s taffs before 
n o m i n a t i n g thenri to the C h a n c e l l o r and the B o a r d , o r be fo re e x ­
e r c i s i n g any d e l e g a t e d a u t h o r i t y for m ak i ng a p p o i n t m e n t s , 

1.4 The chief a d m i n i s t r a t i v e o f f i ce r s o f t h e c o m p o n e n t i n s t i t u t i o n s sha l l not 
n o m i n a t e o r appo in t , nor will the B o a r d a p p r o v e the a p p o i n t m e n t of, 
any p e r s o n w h o s e conduct or v iews a r e not e x e m p l a r y ; ^.nd the B o a r d 
m a y i n q u i r e , or a u t h o r i z e i n q u i r y , in to fami ly h i s t o r y , h e a l t h , and 
p e r s o n a l and nnoral c h a r a c t e r . , I 

1, 5 As p r o v i d e d in the Cons t i t u t ion of the Sta te of T e x a s , A r t i c l e I, S e c ­
t ion 4, and by s t a t u t e , no r e l i g i o u s qua l i f i ca t ion s h a l l be r e q u i r e d for 
a p p o i n t m e n t to any office o r pos i t ion c o n n e c t e d with The UniveriUty of 
T e x a s Syst i :m or any componeni: i n s t i t u t i on thereof . 
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CHAPTER m 

PERSONNEL 

Sec. 1. Appointments. 

1. 1 The Board of l t«gents, upon the recommendat ion of the ChanceUor, 
shall elect or appoint, as the case may be% all of the off icers , faculty 
m e m b e r s , and employees of Central Adiriinistration and of the com­
ponent inst i tut ions and agencies of The 'Universi ty of Texas System, 
fixing, subject to StateSand Federa l Isiws, the dut ies , r igh ts , and 
pr iv i leges of each employee or eachr c lass or group of employees; 
provided, how^ever, that tne Boardr may delegate to the ChanceUor, or 
to the executive heads of thevConroonent inst i tut ions, authority to 
appoint employees in ce r t a in^^^ igna ted c lasses or ca tegor ies . 

1,2 All appointments shall be made on the bas i s of mer i t . 

1. 3 The chief adminis t ra t ive officers orvthe component insti tutions shall 
invest igate thoroughly t h e ' c h a r a c t e r , \ i n t e g r i t y , scholast ic at tainment, 
e tc . , of prospect ive m e m b e r s of their faculties and staffs before 
nominating them to the/Chancellor and tnte Board, or before ex­
erc is ing any de legate^ authority for makinW appointments . 

1. 4 The chief adminis t ra t ive officers of the comp^ment inst i tut ions shall not 
nominate or appoint, nor will the Board approve the appointment of, 
any person whose'conduct or views a re not exertvolary; and the Board 
may inquire , or /author ize inquiry, into family h is tory , health, and 
persona l and nyoral cha rac t e r . 

1. 5 As provided in the Constitution of the State of Texas , Art icle I, Sec­
tion 4, and by s ta tute , no rel igious qualification shall bevrequired for 
appointmetit to any office or position connected with The tSfiiversity of 

- Texas Syjstem or any component institution thereof. 

1.6 As provided by statute (Article 6252--7 , Vernon 's Civil Statutes), 
every employee is r equ i red to execute an oath or affirmation that 
he i s not connected or assoc ia ted with the Commuriist par ty or 
Communis t ac t iv i t i es . 
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1.6 There shall be full compliance with statutory and rider provisions 
requiring notification to employees of specUic provisions or language. 

1.7 Each component institution may require X-rays of the chest for 
applicants to be employed in regular positions. Employees 
whose duties will require the handling of food must pass a physi­
cal examination indicating fitness for the position for which 
application is made. The examination may be made at the health 
service of the component institution at which the applicant will 
be employed, if such service exists. Reports of physical exam­
inations shall be filed as determined by the institutional head. 

1.8 Academic Titles 

In order to achieve consistency in the use of academic titles 
among the component institutions of The University of Texas System, 
the following subsections describe the use of titles to apply tn all 
institutions from the date of adoption of this section. 

1.81 The only titles to be used henceforth in v/hich faculty 
members may hold tenure are as follows; 
(a) Professor 
(b) Associate Professor 
(c) Assistant Professor 

1.82 Persons holding a named chair or professorship or 
a position designated by academic discipline may acquire 
tenure by virtue of one of the three positions listed above, 
but not through the named chair or professorship or 
position designated by academic discipline. At M. D. 
Anderson, the institution head under special circumstances 
may use the term Faculty Associate in lieu of Instructor. 

1.83 Other academic titles which may be used but in which 
tenure cannot be held are as follows; 
(a) Instructor. This title denotes a probationary 

appointment as a member of an institutional 
faculty. During the period of probationary 
appointment to this rank the scholarly competence, 
teaching performance, and professional promise 
of the candidate will be evaluated. 

(b) Lecturer. This title is used for persons whose 
salary rates are comparable to those with tenure 
positions but who for various reasons should not 
be given formal tenure appointments. 
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1.6 There shall be full compliance with statutory and r ider provis ions 
requir ing notification to employees of specific provis ions or language. 

1. 7 Each applicant for a regular sa la r ied position is requi red to have an 
X- ray of the chest . Employees to be covered by Workmien's Compen­
sation Insurance and employees whose duties will r equ i re the handling 
of food must , in addition, have a complete physical examination indi­
cating f i tness for the posit ion for which application is m a d e . The 
examination and the X-ray may be made at the health serv ice of the 
component institution at which the applicant will be employed, if such 
se rv ice ex i s t s . Repor t s of physical examinat ions shall be filed as 
de te rmined by the inst i tut ional head. 

1.8 Academic T i t l e s 

In o rder to achieve c o n s i s t e n c y in the use of academic 
t i t l e s among the component i n s t i t u t i o n s of The U n i v e r s i t y 
of Texas System, the fol lowing s u b s e c t i o n s d e s c r i b e the 
use of t i t l e s to apply in a l l i n s t i t u t i o n s from the da te 
of adopt ion of t h i s s e c t i o n . 
1, 81 The only titles to be used henceforth in which faculty 

members may hold tenure a re as follows: 
(a) Professor 
(b) Associate Professor 
(c) Assistant Professor 

1.82 Persons hold ing a named c h a i r or p r o f e s s o r s h i p or 
a p o s i t i o n d e s i g n a t e d by academic d i s c i p l i n e may 
acqu i re t enu re by v i r t u e of one of the t h r e e p o s i t i o n s 
l i s t e d above, but no t through the named c h a i r or 
p r o f e s s o r s h i p or p o s i t i o n d e s i g n a t e d by academic 
d i s c i p l i n e . At M.D. Anderson, t he i n s t i t u t i o n head 
under s p e c i a l c i rcumstances may use t h e term Facu l ty 
A s s o c i a t e i n l i e u of I n s t r u c t o r , 

1. 83 Other academic titles which may be used but in which 
tenure cannot be held are as follows: 
(a) Instructor, This title denotes a probationary 

appointment as a member of an institutional 
faculty. During the period of probationary 
appointment to this rank the scholarly competence, 
teaching performance, and professional promise 
of the candidate will be evaluated, 

(b) Lecturer. This title is used for persons 
whose salary ra tes are comparable to those with 
tenure positions but who for various reasons 
should not be given formal tenure appointments. 



27 
AS AMENDED OCT. 2 2 , 1 9 7 1 . 

1.6 There shall be full compliance with statutory and r ide r provis ions 
requi r ing notification to employees of specific provis ions or language, 

1. 7 Each applicant for a regu la r sa lar ied position is requi red to have an 
X - r a y o f the chest . Employees to be covered by Workmen^s Compen­
sation Insurance and employees whose duties will r equ i re the handling 
of food mus t , in addition, have a complete physical examination indi­
cating f i tness for the position for which application is made . The 
examination and the X-ray may be made at the health serv ice of the 
component institution at which the applicant will be employed, if such 
serv ice ex i s t s . Repor ts of physical examinations shall be filed as 
de termined by the insti tutional head. 

1.8 Academic T i t l e s 

In o rder to achieve c o n s i s t e n c y in the use o£ academic 
t i t l e s among the component i n s t i t u t i o n s o£ The U n i v e r s i t y 
of Texas System, the fol lowing subsec t ions d e s c r i b e the 
use of t i t l e s to apply in a l l i n s t i t u t i o n s from the da te 
of adopt ion of t h i s s e c t i o n . 

1 .81 The only ti t les to be used henceforth in which faculty 
members may acquire tenure a re as follows: 
(a) Professor 
(b) Associate Professor 
(c) Assistant Professor 

Any person holding a full-time position of Instructor 
shall be notified not later than the end of the sixth 
year that the subsequent year is his terminal year 
of appointment or that not later than the end of the 
subsequent year he will be promoted to Assistant 
Professor with tenure. 

An institution may provide in its Handbook of Operat­
ing Procedures that tenure will not be granted at the 
Assistant Professor rank by setting forth a proce­
dure similar to that in the preceding paragraph. 

1.82 Persons hold ing a named c h a i r or p r o f e s s o r s h i p or 
a p o s i t i o n des igna t ed by academic d i s c i p l i n e may 
acqu i r e t enure by v i r t u e of one of the t h r e e p o s i t i o n s 
l i s t e d above, but not through the named c h a i r or 
p r o f e s s o r s h i p or p o s i t i o n des igna ted by academic 
d i s c i p l i n e . At M.D, Anderson, t he i n s t i t u t i o n head 
under s p e c i a l c i rcumstances may use t h e term Facu l ty 
Assoc i a t e i n l i e u of I n s t r u c t o r , 



1.6 There shall be full compliance with s tatutory and r ide r provis ions 
requi r ing notification to employees of specific provis ions o r language. 

I. 7 Each applicant for a r egu la r sa la r ied position is requi red to have an 
X- ray of the chest . Employees to be covered by Workmen ' s Compen­
sation Insurance and employees whose duties will r equ i re the handling 
of food mus t , in addition, have a cornplete physical examination indi­
cating f i tness for the position for which application is made . The 
examination and the X-ray may be made at the health serv ice of the 
component insti tution at which the applicant will be employed, if such 
se rv ice ex i s t s . Repor t s of physical examinat ions shall be filed as 
de te rmined by the inst i tut ional head. 

1,8 Academic T i t l e s 

In order to achieve consistency in the use of academic 
t i t l e s among the component i n s t i t u t i o n s of The University 
of Texas System, the following subsections describe the 
use of t i t l e s to apply in a l l i n s t i t u t i o n s from the date 
of adoption of t h i s sec t ion . 

1.81 The only t i t l e s to be used henceforth in which 
facul ty members may acquire tenure are as follows: 
(a) Professor 
(b) Associate Professor 
(c) Assistant Professor 
Any person holding a full-time position of Instructor 
shall be notified at the end of the sixth year that 
the seventh year is his terminal year of appointment 
or that not later than the end of the seventh year 
he will be promoted to Assistant Professor with 
tenure, 
An institution may provide in its Handbook of 
Operating Procedures that tenure will not be granted 
at the Assistant Professor rank by setting forth a 
procedure similar to that in the preceding paragraph, 

1.82 Persons holding a named chair or professorship or 
a position designated by academic discipline may 
acquire tenure by virtue of one of the three positions 
listed above, but not through the named chair or 
professorship or position designated by academic 
discipline. At M,D. Anderson, the institution head 
under special circumstances may use the term Faculty 
Associate in lieu of Instructor. 
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1.6 There shall be full compliance with statutory and r ider provis ions 
requir ing notification to employees of specific provis ions or language. 

I. 7 Each applicant for a regu la r sa la r ied position is requi red to have an 
X - r a y of the chest . Employees to be covered by Workmen 's Compen­
sation Insurance and employees whose duties will r equ i re the handling 
of food must , in addition, have a complete physical examination indi­
cating f i tness for the position for which application is made . The 
examinat ion and the X- ray may be made at the health se rv ice of the 
component insti tution at which the applicant will be enaployed, if such 
serv ice ex i s t s . Repor t s of physical examinat ions shall be filed as 
de te rmined by the inst i tut ional head. 

Sec. 2. Classified Pe r sonne l Sys tems . 

2. 1 Each of the component inst i tut ions shall provide a classif ied personnel 
sys tem covering all posit ions not entailing significant ins t ruct ional 
respons ib i l i t i e s or respons ib i l i t ies for adminis t ra t ion of ins t ruct ional 
or r e s e a r c h ac t iv i t ies . These sys tems shall be as nearly uniform as 
poss ib le , and shall include a schedule of c l ass t i t l e s , job specifications 
for each c l a s s , a schedule of pay r a n g e s , and policies and ru les r e l a t ­
ing to personnel adminis t ra t ion . 

2. 2 All appointments of classif ied personnel shall be made within appro­
pr ia te sa la ry ranges and on sa lary steps as defined by the classif ied 
personnel p rogram approved by the Board of Regents for the par t icu lar 
component insti tution. 
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1. 6 There shall be full compliance with statutory and r ider provis ions 
requir ing notification to employees of specific provis ions or language. 

I. 7 Each applicant for a regular sa lar ied position i s req\i ired to have an 
X­ray of the chest . Eniployees to be covered by Workmen's Compen­

sation Insura­nce and employees whose duties will requi re the handling 
of food must , in addition, have a coinplete physical examination indi­

cating fi tness for the position for which application is made . The 
examination and the X­ray inay be made at the health service of the 
component institution at which the applicant will be employed, if such 
service ex i s t s . Reports of physical examinations shall be filed as 
determined by the institutional head. 

1. 8 J.egiylative approoria t ions may not be used to employ a person who 
took a leave of absence fro:n state employment for the purpose of 
part ic ipat ing in a poUtical campaign. 

Sec. 2, Classified Personne l Systems. 

2. 1 Each of the component institutions shall provide a classified personnel 
system covering all positions not entailing significant ins t ruct ional 
respons ib i l i t i es or i cspons ib i l i t ies for adminis t ra t ion of ins t ruct ional 
or r e s e a r c h act iv i t ies . These sys tems shall be as nearly uniform as 
poss ib le , and shall include a schedule of c lass t i t l e s , job specifications 
for each c l a s s , a schedule of pay r anges , and policies and rules r e l a t ­

ing to personnel adminis t ra t ion . i 

2. 2 All appointinents of classified personnel shall be made within appro­

pr ia te sa lary ranges and on salary steps as defined by the classif ied 
personnel program approved by the Board of Regents for the par t icu la r 
con:uonent institution. 

■. fei 
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I. 6 T h e r e sha l l be full c o m p l i a n c e with s t a t u t o r y and r i d e r p r o v i s i o n s 
r e q u i r i n g not i f ica t ion to e m p l o y e e s of speci f ic p r o v i s i o n s or l anguage . 

I. 7 E a c h a p p l i c a n t for a r e g u l a r s a l a r i e d pos i t ion i s r e q u i r e d to have an 
X ­ r a y of the c h e s t . E m p l o y e e s to be c o v e r e d by W o r k m e n ' s C o m p e n ­

sa t ion In s u r a n c e \ . n d e m p l o y e e s ' w h o s e d u t i e s will r e q u i r e the handl ing 
of food m u s t , in add i t ion , 
ea t ing f i t n e s s for th 
e x a m i n a t i o n and the 
c o m p o n e n t i n s t i t u t i o n a 
s e r v i c e e x i s t s . R e p o r t s 
d e t e r m i n e d by the i n s t i t u t 

have a c o m p l e t e p h y s i c a l e x a m i n a t i o n indi­

pos i t i on / fo r which app l i ca t i on i s m a d e . The 
y be m a d e at the hea l th s e r v i c e of the 

h the a p p l i c a n t wil l be e m p l o y e d , if such 
hysLcal e x a m i n a t i o n s shal l be filed a s 
a I head . , 

r ay 
■Ovhi 

'f 

Sec . 2. C l a s s i f i e d P e r s o n n e l S y s t e m s . 

2. 1 E a c h of the c o m p o n e n t ins^titutioXs sha l l p r o v i d e a c l a s s i f i e d p e r s o n n e l 
s y s t e m c o v e r i n g al l p o s i / i o n s n o t V n t a i l i n g s ign i f i can t i n s t r u c t i o n a l 
r e s p o n s i b i l i t i e s or r e s p o n s i b i l i t i e s V o r a d m i n i s t r a t i o n of i n s t r u c t i o n a l 
or r e s e a r c h a c t i v i t i e s , f T h e s e systertes sha l l be as n e a r l y uni fo rm as 
p o s s i b l e , and sha l l inQiude a schedu le of c l a s s t i t l e s , job s p e c i f i c a t i o n s 
for each c l a s s , a schetpule of pay r a n g e s ; and p o l i c i e s and r u l e s r e l a t ­

ing to p e r s o n n e l adm. in i s t r a t i on . 

2. 2 All a p p o i n t m e n t s of c l a s s i f i e d p e r s o n n e l sha l l be m a d e within a p p r o ­

p r i a t e s a l a r y r a n g e s e.nd on s a l a r y s t e p s as def ined by the c l a s s i f i e d 
p e r s o n n e l p r o g r a m a p p r o v e d by the B o a r d of R e g e n t s for the p a r t i c u l a r 
c o m p o n e n t i n s t i t u t i o n . 
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1.61 

I. 62 

1. 63 

Specifically, each ennployee must swear or affirm that: 
1. 611 He is not, and has never been, a member of the Com­

munist party. 
1. 6i2 He is not, and during the preceding f ive-year period 

has not been, a member of an organization, etc. , which 
has been designated by the Attorney "General as total i ­
t a r i an , fascis t . Communist , or subvers ive . 

1. 613 He is not, and during the preceding f ive-year period 
has not been, a member of,any "Communist political 
organizat ion" or "Communist front organization. " 

iKshall be the responsibi l i ty of th^ institutional bus iness officer, 
ana\the insti tutional head, to a sce r t a in that each new employee has 
executed the requi red oath or affirmation before assuming the duties 
of his posit ion, or receiveing compensation for the discharge thereof. 
Copies oi the executed oaths or affirmations shall be kept a cces s i ­
ble at all t imes for inspectioii by appropria te pe r sons . 

1.7 There shall be full \ p m p l i a n c e vî ith s tatutory and r ider provisions 
requir ing notificationNto employees of specific provisions or language, 

1. 8 Each applicant for a regu la r Salaried position is required to have an 
X-ray of the chest . Emplovees to be covered by Workmen 's Compen­
sation Insurance and employees whose duties will requi re the handling 
of food must , in addition, /Kave\a complete physical examination indi­
cating fi tness for the position foXwhich application is made. The 
examination and the X-ray may beNmade at the health serv ice of the 
component institution at which the apolicant will be employed, if such 
serv ice ex is t s . Repor ts of physical examinations shall be filed as 
de termined by the ins,titutional head. 

Sec. 2. Classified Pe r sonne l Sys tems. 

2. 1 Each of the component inst i tut ions shall provicle a classif ied personnel 
sys tem covering all positions not entailing significant instruct ional 
respons ib i l i t i es p r responsibi l i t ies for adminis t ra t ion of instruct ional 
or r e s e a r c h act iv i t ies . These sys tems shall be a s V e a r l y uniform as 
poss ible , and ^hall include a schedule of c lass t i t lesXjob specifications 
for each c l a s s / a schedule of pay r anges , and policies>and rules re la t ­
ing to persontiel adminis t ra t ion . 

2. 2 All appointments of classif ied personnel shall be made within appro­
pr ia te sa la ry ranges and on sa lary steps as defined by the classified 
personnel p rogram approved by the Board of Regents for the par t icular 
component institution. 

file:///pmpliance
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(c) Assistant Instructor or Teaching Associate, 
These titles may be used interchangeably for (1) 
certain graduate students teaching on a part- t ime 
or full-time basis who are in the last phase of 
their doctoral programs and who are unconditionally 
enrolled in graduate study, or (2) persons who, 
because of the nature of their duties, such as in 
a laboratory or in a hospital, do not qualUy for 
one of the usual academic titles and do not hold 
the academic training or professional distinction 
usually required for attaining tenure positions, 

(d) Teaching Assistant. This title usually applies 
to graduate students who are teachers and who 
are employed on a part-t ime basis. The only 
other teaching titles for graduate students are 
Teaching Associate and Assistant Instructor. 

(e) Faculty Associate. This title may be applied to 
a person assigned to a research or nonteaching 
center, institute, or other unit or interdisciplinary 
program of a component institution. 

(f) Specialist. This titie may be used for professional 
individuals who will serve as practitioners in speci­
fic areas of instruction, training or supervision. 
Upon approval of the institutional head and the Deputy 
Chancellor of The University of Texas System, the 
title may carry appropriate descriptive prefixes 
so as to indicate the specific area of proficiency, 
e. g. Practice Teaching Specialist, Physical 
Activity Specialist, Social Work Field Training 
Specialist. 

1.84 P r e f i x e s to academic and s t a f f p o s i t i o n s in which 
t e n u r e cannot be acqu i r ed : 
(a) V i s i t i n g P r o f e s s o r , V i s i t i n g Assoc ia t e P r o f e s s o r , 

and V i s i t i n g A s s i s t a n t P r o f e s s o r . These t i t l e s 
a re used only for temporary appointments of 
persons e i t h e r v i s i t i n g from o the r i n s t i t u t i o n s 
where they hold s i m i l a r ranks or who are brought 
t o the U n i v e r s i t y on a t r i a l b a s i s . Such 
appointments a re l i m i t e d to two y e a r s . 

(b) Adjunct P r o f e s s o r , Adjunct Assoc ia t e P r o f e s s o r , 
and Adjunct A s s i s t a n t P r o f e s s o r . One of t hese 
t i t l e s may be used , as a p p r o p r i a t e , when a 
f a c u l t y member from another i n s t i t u t i o n may 
be t empora r i l y t each ing a course or p a r t i c i p a t i n g 
in the t each ing of a course a t one of the 
component i n s t i t u t i o n s . On occas ion i t may be 
d e s i r a b l e to o f f e r a f a c u l t y member a t a p r i v a t e 
i n s t i t u t i o n an adjunct appointment under con­
sor t ium arrangements in the o f f e r i ng of a deg ree . 
In a d d i t i o n , i t may be d e s i r a b l e on occas ion 
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(c) Assistant Instructor or Teaching Associate, 
These titles may be used interchangeably for (1) 
certain graduate students teaching on a part- t ime 
or full-time basis who are in the last phase of 
their doctoral programs and who are unconditionally 
enrolled in graduate study, or (2) persons who, 
because of the nature of their duties, such as in 
a laboratory or in a hospital, do not qualUy for 
one of the usual academic titles and do not hold 
the academic training or professional distinction 
usually required for attaining tenure positions. 

(d) Teaching Assistant. This title usually applies 
to graduate students who are teachers and who 
are employed on a part-t ime basis. The only 
other teaching titles for graduate students a re 
Teaching Associate and Assistant Instructor. 

(e) Faculty Associate. This title may be applied to 
a person assigned to a research or nonteaching 
center, institute, or other unit or interdisciplinary 
program of a component institution. 

(f) Specialist. This titie may be used for professional 
individuals who will serve as practitioners in speci­
fic areas of instruction, training or supervision. 
Upon approval of the institutional head and the 
Chancellor of The University of Texas System, the 
titie may carry appropriate descriptive prefixes 
so as to indicate the specific a rea of proficiency, 
e. g. Practice Teaching Specialist, Physical 
Activity Specialist, Social Work Field Training 
Specialist, 

1.84 P r e f i x e s to academic and s t a f f p o s i t i o n s in which 
t enu re cannot be acqu i r ed : 
(a) V i s i t i n g P r o f e s s o r , V i s i t i n g Assoc ia t e P r o f e s s o r , 

and V i s i t i n g A s s i s t a n t P r o f e s s o r . These t i t l e s 
are used only for temporary appointments of 
persons e i t h e r v i s i t i n g from o the r i n s t i t u t i o n s 
where they hold s i m i l a r ranks or who are brought 
t o the U n i v e r s i t y on a t r i a l b a s i s . Such 
appointments are l i m i t e d to two y e a r s . 

(b) Adjunct P r o f e s s o r , Adjunct Assoc ia t e P r o f e s s o r , 
and Adjunct A s s i s t a n t P r o f e s s o r . One of t hese 
t i t l e s may be used , as a p p r o p r i a t e , when a 
f a c u l t y member from another i n s t i t u t i o n may 
be t empora r i l y t each ing a course or p a r t i c i p a t i n g 
in the t each ing of a course a t one of the 
component i n s t i t u t i o n s . On occas ion i t may be 
d e s i r a b l e to o f fe r a f a c u l t y member a t a p r i v a t e 
i n s t i t u t i o n an adjunct appointment under con­
sor t ium arrangements in the o f f e r ing of a degree . 
In a d d i t i o n , i t may be d e s i r a b l e on occas ion 
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(c) Assistant Instructor or Teaching Associate, 
These titles may be used interchangeably for (1) 
certain graduate students teaching on a part- t ime 
or full-time basis who are in the last phase of 
their doctoral programs and who are unconditionally 
enrolled in graduate study, or (2) persons who, 
because of the nature of their duties, such as in 
a laboratory or in a hospital, do not qualify for 
one of the usual academic titles and do not hold 
the academic training or professional distinction 
usually required for attaining tenure positions, 

(d) Teaching Assistant. This title usually applies 
to graduate students who are teachers and who 
are employed on a part-t ime basis . The only 
other teaching titles for graduate students are 
Teaching Associate and Assistant Instructor. 

(e) Faculty Associate. This title may be applied to 
a person assigned to a research or nonteaching 
center, institute, or other unit or interdisciplinary 
program of a component institution, 

1.84 P r e f i x e s to academic and s t a f f p o s i t i o n s in which 
t enure cannot be acqu i r ed : 
(a) V i s i t i n g P r o f e s s o r , V i s i t i n g Assoc i a t e P r o f e s s o r , 

and V i s i t i n g A s s i s t a n t P r o f e s s o r . These t i t l e s 
are used only for temporary appointments of 
persons e i t h e r v i s i t i n g from o the r i n s t i t u t i o n s 
where they hold s i m i l a r ranks or who are brought 
to the U n i v e r s i t y on a t r i a l b a s i s . Such 
appointments are l i m i t e d to two y e a r s . 

(b) Adjunct P r o f e s s o r , Adjunct A s s o c i a t e P r o f e s s o r , 
and Adjunct A s s i s t a n t P r o f e s s o r . One of t h e s e 
t i t l e s may be u sed , as a p p r o p r i a t e , when a 
f a c u l t y member from another i n s t i t u t i o n may 
be t empora r i l y t each ing a course or p a r t i c i p a t i n g 
in the t each ing of a course a t one of the 
component i n s t i t u t i o n s . On occas ion i t may be 
d e s i r a b l e to o f fe r a f a c u l t y member a t a p r i v a t e 
i n s t i t u t i o n an adjunct appointment under con­
sor t ium arrangements in the o f f e r i n g of a d e g r e e . 
In a d d i t i o n , i t may be d e s i r a b l e on occas ion 
to use an adjunct p o s i t i o n for a person from 
a bus ines s f i rm, a government agency, an a r t 
museum, a l i b r a r y , or s i m i l a r o r g a n i z a t i o n . 
This p r e f i x may a l s o be used in the biomedical 
components to d e s i g n a t e p a r t - t i m e s e r v i c e on 
the f a c u l t y in the b a s i c sc i ence depa r tmen t s . 
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1.83 Other academic titles which may be used but in 
which tenure cannot be acquired are as follows: 
(a) Lecturer. This title is used for persons 

whose salary rates are comparable to those 
with tenure positions but who for various 
reasons should not be given formal tenure 
appointments. 

(b) Assistant Instructor or Teaching Associate. 
These titles may be used interchangeably for 
(1) certain graduate students teaching on a 
part-time or full-time basis who are in the 
last phase of their doctoral programs and who 
are unconditionally enrolled in graduate study, 
or (2) persons who, because of the nature of 
their duties, such as in a laboratory or in 
a hospital, do not qualify for one of the 
usual academic titles and do not hold the 
academic training or professional distinction 
usually required for attaining tenure positions. 

(c) Teaching Assistant. This title applies to 
most student teachers, who are usually employed 
on a part-time basis. The only other teaching 
titles for graduate students are Teaching 
Associate and Assistant Instructor. 

1.84 Prefixes to academic and staff positions in which 
tenure cannot be acquired: 
(a) Visiting Professor, Visiting Associate Professor, 

and Visiting Assistant Professor. These titles 
are used only for temporary appointments of 
persons either visiting from other institutions 
where they hold similar ranks or who are brought 
to the University on a trial basis. Such 
appointments are limited to two years. 

(b) Adjunct Professor, Adjunct Associate Professor, 
and Adjunct Assistant Professor. One of these 
titles may be used, as appropriate, when a 
faculty member from another institution may 
be temporarily teaching a course or participating 
in the teaching of a course at one of the 
component institutions. On occasion it may be 
desirable to offer a faculty member at a private 
institution an adjunct appointment under con­
sortium arrangements in the offering of a degree. 
In addition, it may be desirable on occasion 
to use an adjunct position for a person from 
a business firm, a government agency, an art 
museuih, a library, or similar organization. 
This prefix may also be used in the biomedical 
components to designate part-time service on 
the faculty in the basic science departments. 
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to use an adjunct position for a person from 
a business firm, a government agency, an art 
museum, a library, or similar organization. 
This prefix may also be used in the biomedical 
components to designate part-time service on 
the faculty in the basic science departments. 

(c) Clinical Professor, Clinical Associate Professor, 
Clinical Assistant Professor, and Clinical Instructor, 
These titles may be used by the components to desig­
nate regular part-time service on the faculty while 
involved in a health professions clinical experience 
program and for which the incumbent may or may not 
receive compensation. 

(d) Professor Emeritus and Associate Professor 
Emeritus. One of these titles may be given to 
a retired faculty member or in anticipation of 
the retirement of a faculty member, effective 
upon his retirement. The conferring of one of 
these titles is not automatic upon retirement 
and is conferred in accordance with procedures 
developed at the institution and upon approval 
by the President of the component institution. 

1.85 Any person holding a position of Research Scientist, 
Research Associate, Research Assistant or (in the 
health units) other appropriate research title will 
be under the classified personnel system, unless 
he is specifically identified as faculty or special 
approval has been granted by the chief administra­
tive office of the institution to designate him 
as an unclassified employee in such a position. 

1.86 The following are titles used in the past on 
occasion and the use of which is to be discontinued: 
(a) System Professor 
(b) University Professor 
(c) Research Professor. Positions for which this 

title was used in the past should carry the 
title of Research Scientist or Research Associate 
or other appropriate title. 

(d) Guest Professor. In the future Visiting 
Professor should be used in lieu of this title. 

Although persons may not in the future be appointed 
to any of the above four titles, this provision 
does not require that such titles be removed from 
persons currently holding them, provided, however, 
that present System Professors must be assigned to 
specific departments in specific institutions for 
purposes of determining accountability for their time, 
and present University Professors must be assigned 
to specific departments at their institutions for 
purposes of determining accountability for their 
time. 
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(c) Clinical Professor, Clinical Associate Professor, 
Clinical Assistant Professor, and Clinical Instructor. 
These titles may be used by the components to desig­
nate regular part-time service on the faculty while 
involved in a health professions clinical experience 
program and for which the incumbent may or may not 
receive compensation. 

(d) Professor Emeritus and Associate Professor 
Emeritus. One of these titles may be given to 
a retired faculty member or in anticipation of 
the retirement of a faculty member, effective 
upon his retirement. The conferring of one of 
these titles is not automatic upon retirement 
and is conferred in accordance with procedures 
developed at the institution and upon approval 
by the President of the component institution. 

1.85 Any person holding a position of Research Scientist, 
Research Associate, Research Assistant or (in the 
health units) other appropriate research title will 
be under the classified personnel system, unless 
he is specifically identified as faculty or special 
approval has been granted by the chief administra­
tive office of the institution to designate him 
as an unclassified employee in such a position. 

1.86 The following are titles used in the past on 
occasion and the use of which is to be discontinued: 
(a) System Professor 
(b) University Professor 
(c) Research Professor. Positions for which this 

title was used in the past should carry the 
title of Research Scientist or Research Associate 
or other appropriate title. 

(d) Guest Professor. In the future Visiting 
Professor should be used in lieu of this title. 

Although persons may not in the future be appointed 
to any of the above four titles, this provision 
does not require that such titles be removed from 
persons currently holding them, provided, however, 
that present System Professors must be assigned to 
specific departments in specific institutions for 
purposes of determining accountability for their time, 
and present University Professors must be assigned 
to specific departments at their institutions for 
purposes of determining accountability for their 
time. 
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(c) Clinical Professor, Clinical Associate Professor, 
Clinical Assistant Professor, and Clinical 
Instructor. These titles may be used in the 
biomedical components to designate regular 
part-time service on the faculty and for which^ 
the incumbent may or may not receive compensation 

(d) Professor Emeritus and Associate Professor 
Emeritus. One of these titles may be given to 
a retired faculty member or in anticipation of 
the retirement of a faculty member, effective 
upon his retirement. The conferring of one of 
these titles is not automatic upon retirement 
and is conferred in accordance with procedures 
developed at the institution and upon approval 
by the President of the component institution. 

1.85 Any person holding a position of Research Scientist, 
Research Associate, Research Assistant or (in the 
health units) other appropriate research title will 
be under the classified personnel system, unless 
he is specifically identified as faculty or special 
approval has been granted by the chief administra­
tive office of the institution to designate him 
as an unclassified employee in such a position. 

1.86 The following are titles used in the past on 
occasion and the use of which is to be discontinued: 
(a) System Professor 
(b) University Professor 
(c) Research Professor, Positions for which this 

title was used in the past should carry the 
title of Research Scientist or Research Associate 
or other appropriate title. 

(d) Guest Professor. In the future Visiting 
Professor should be used in lieu of this title. 

Although persons may not in the future be appointed 
to any of the above four titles, this provision 
does not require that such titles be removed from 
persons currently holding them, provided, however, 
that present System Professors must be assigned to 
specific departments in specific institutions for 
purposes of determining accountability for their time, 
and present University Professors must be assigned 
to specific departments at their institutions for 
purposes of determining accountability for their 
time. 
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Sec. 2. Classified Pe r sonne l Sys tems . 

2. 1 Each of the component inst i tut ions shall provide a classif ied personnel 
systenn covering all posi t ions not entailing significant ins t ruct ional 
r espons ib i l i t i e s or responsibiUt ies for adminis t ra t ion of ins t ruct ional 
or r e s e a r c h ac t iv i t ies . These sys tems shall be as near ly uniform as 
poss ib le , and shall include a schedule of c lass t i t l e s , job specifications 
for each c l a s s , a schedule of pay r a n g e s , and policies and ru les r e l a t ­
ing to personnel adminis t ra t ion . 

2. 2 AU appointments of c lass i f ied personnel shall be made within appro­
pr ia te sa la ry ranges and on sa lary s teps as defined by the classif ied 
personnel p rogram approved by the Board of Regents for the par t icu la r 
component inst i tut ion. 

2. 3 The sys tem-wide ru les as to classif ied personnel a r e found in P a r t Two, 
Chapter V, Section 1. 

Sec. 3, Employment of Aliens on Sponsored Projects. 

Where sponsored contracts and grants do not otherwise prohibit or limit the 
employment of noncitizens, such noncitizens may be employed upon certifi­
cation by the Director of the International Office at The University of Texas 
at Austin, or by an appropriate administrative officer at the other compo­
nent institutions, that he has examined the applicant's visa and found it to 

— be in order and has ascertained that the applicant has the approval of the 
United States Immigration authorities to accept such employment. 

Sec, 4. Code of Eth ics Each employee, under State law, shall be furnished a copy 
o f the Code of E th ics bil l , which p r e s c r i b e s the following s tandards of conduct 
for employees of The Univers i ty of Texas System and i ts component inst i tu­
t ions; 

4. 1 No employee shall accept any gift, favor, or se rv ice that might 
reasonably tend to influence him in the d i scharge of his official dut ies . 

4 , 2 If an employee owns a control l ing in t e re s t in a corporat ion, f i rm, 
p a r t n e r s h i p , or other bus iness entity which i s under the jur i sd ic t ion 
of any State regula tory agency, he shall file a sworn s ta tement with the 
Sec re ta ry of State d isc los ing such i n t e r e s t . 
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2. 3 The sys tem-wide ru les as to classif ied personnel a r e found in P a r t Two, 
Chapter V, Section 1. 

Sec. 3, Employment of Aliens on Sponsored Projects. 

Where sponsored contracts and grants do not otherwise prohibit or limit the 
employment of noncitizens, such noncitizens may be employed upon certifi­
cation by the Director of the International Office at The University of Texas 
at Austin, or by an appropriate administrative officer at the other compo­
nent institutions, that he has examined the applicant's visa and found it to 
be in order and has ascertained that the applicant has the approval of the 
United States Immigration authorities to accept such employment. 

Sec. 4. Code of E t h i c s . - - E a c h employee, under State law, shall be furnished a copy 
of the Code of E th ics bil l , which p r e s c r i b e s the following s tandards of conduct 
for employees of The Universi ty of Texas System and i t s component insti tu­
t ions: 

4. 1 No employee shall accept any gift, favor, or se rv ice that might 
reasonably tend to influence him in the d ischarge of his official dut ies . 

4 ,2 If an employee owns a controll ing i n t e r e s t in a corpora t ion , f i rm, 
pa r tne r sh ip , or other bus iness entity which is under the jur i sd ic t ion 
of any State regula tory agency, he shall file a sworn s ta tement with the 
Sec re ta ry of State disclosing such in t e re s t . 
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4.3 No employee shall use his official position to secure special pr ivi leges 
or exennptions for himself or o the r s , except a s may be otherwise pro­
vided by law. 

4 .4 No employee shall accept employment or engage in any business or 
profess ional activity which he might reasonably expect would require 
or induce him to disc lose confidential information acquired by him 
by r eason of his official posit ion. 

4 . 5 No employee shall disclose confidential information gained by reason 
of his official posit ion, nor shall he otherwise use such information 
for his pe r sona l gain or benefit. 

4 .6 No employee shall t r ansac t any bus iness in his official capacity with 
any business entity of which he is an officer, agent, or m e m b e r , or 
in which he owns a controlling in te res t . 

4 .7 No employee shall make personal investrnents in any en te rp r i se which 
will c r ea t e a substantial conflict between his pr ivate i n t e re s t s and the 
public in te res t . 

4 .8 No employee shall accept other employment which might impai r his 
independence of judgment in the performance of his public dut ies . 

4. 9 No employee shall rece ive any compensation for his se rv ices as an 
employee from any source other than the State of Texas , except as 
may be otherwise provided by law. 

Sec, 5. Appointment of Rela t ives (Nepotism Rule). 

5, 1 Whenever an appointment is made , e i ther on a full-t ime or pa r t - t ime 
bas i s , it shall be made solely with r ega rd to the special f i tness of the 
appointee, subject to the Penal Code, 1925, Ar t ic les 432, 433, 434, 
435, and 437; and Art ic le 5996, V. C. S. ," and amendments there to; and 
subject a lso to the provis ions of this section of the Regents ' Rules and 
Regulat ions, 

5.2 Unless otherwise specifically stated, a relat ive shall be defined as a 
pe r son re la ted within the f i rs t degree of affinity or the second degree 
of consanguinity, according to the common law, 
5.21 The f i rs t degree of affinity includes the spouse of the employee 

and the pa ren t s , children, b ro the r s and s i s t e r s of the employee 's 
spouse. The second degree of consanguinity includes the pa ren t s , 
chi ldren, b ro the rs and s i s t e r s , g randparen ts , uncles and aunts , 
f i r s t cousins , nephews and nieces , and grandchi ldren of the 
employee . 
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f i r s t cousins of employee ' s spouse. The third degree of consan­
guinity includes the g rea t -g randson , g rea t -g randfa ther , great-
uncle, g r e a t - u n c l e ' s chi ldren, second cousin, f i rs t cous in ' s 
chi ldren, and grand-nephew of the employee, 

5.3 Res t r i c t ions on Appointments. 
5. 31 No re la t ive , within the second degree of affinity or the thi rd degree 

of consanguinity, of a m e m b e r of the Board of Regents will be con­
s idered for appointment, but such pe r son will be considered for 
reappointment in those cases where the appointment was antecedent 
to the Board m e m b e r ' s appointment. Regular ly enrol led students 
in The University of Texas System who a r e eligible for p a r t - t i m e 
appointment and whose nomination or ig inates in a depar tment , 
school, or college a r e exempt from this ru le . 

5.32 No person shall be init ially appointed, or promoted, when it i s 
the duty of any re la t ive enaployed by The Universi ty of Texas 
System to act in any official capacity upon such appointment or 
promotion, r e g a r d l e s s of the source of funds for payment of 
sa la ry ; nor shall any appointment or promiotion be made if 
e i ther person would be under the adminis t ra t ive supervis ion 
of the other or if e i ther would have any official voice in r e c ­
ommending sa la ry i n c r e a s e s or promotions in rank for the 
o ther . 

5.33 When two employees of The Universi ty of Texas System m a r r y , 
both may not continue to hold such posi t ions beyond the then 
cu r r en t f iscal yea r , if the employment of m a r r i e d p e r s o n s to 
such posi t ions initially would violate these regula t ions . 

5.34 Relat ionship shall not be a bar to honorary posit ions or to non-
remunera t ive pos i t ions . 

5.4 General P rov i s ions . 
5.41 The provis ions of the ant inepot ism rule apply to al l p r o g r a m s 

adnninistered under the Board of Regents . 
5.42 In ex t raord ina ry c a s e s where the i n t e r e s t of The Universi ty 

of Texas System will be served thereby, the Board of Regents , 
upon special advance petition from an insti tutional head 
approved by the Chancel lor , may suspend these regulat ions 
except a s to the appointment of any re la t ive of a Regent, the 
Chancellor, the Deputy Chancellor, or the head of any component 
institution. 

Sec. 6. Tenure, Promotion, and Termination of Employment. 

6.1 Subject to the provisions of Section 65. 32 of the Texas Education 
Code, which reads , "The board may remove any officer, member 
of the faculty, or employee connected with the system when in its 
judgment the interest of the system requires the removal ," and 
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f i r s t cousins of employee ' s spouse. The third degree of consan­
guinity includes the g rea t -g randson , g rea t -g randfa the r , grea t -
uncle, g r e a t - u n c l e ' s chi ldren, second cousin, f i r s t cous in ' s 
chi ldren, and grand-nephew of the employee. 

5.3 Res t r i c t ions on Appointments, 
5. 31 No re la t ive , within the second degree of affinity or the thi rd degree 

of consanguinity, of a m e m b e r of the Board of Regents will be con­
s idered for appointment, but such pe r son will be cons idered for 
reappointinent in those c a s e s where the appointment was antecedent 
to the Board m e m b e r ' s appointment. Regularly enrol led students 
in The University of Texas System who a r e eligible for p a r t - t i m e 
appointment and whose nomination or ig ina tes in a depar tment , 
school, or college a r e exempt f rom this ru le , 

5. 32 No person shall be init ially appointed, or promoted, when it i s 
the duty of any re la t ive employed by The Univers i ty of Texas 
System to act in any official capacity upon such appointment or 
promotion, r e g a r d l e s s of the source o£ funds for payment of 
sa l a ry ; nor shall any appointment or promotion be made if 
e i ther person would be under the admin is t ra t ive supervis ion 
of the other or if e i ther would have any official voice in r e c ­
ommending sa la ry i n c r e a s e s or promot ions in rank for the 
o the r . 

5.33 When two employees of The Univers i ty of Texas System m a r r y , 
both may not continue to hold such posi t ions beyond the then 
c u r r e n t f iscal yea r , if the employment of m a r r i e d p e r s o n s to 
such posi t ions init ial ly would violate these regula t ions , 

5.34 Relat ionship shall not be a bar to honorary posi t ions or to non-
remunera t ive pos i t ions . 

5.4 General P rov i s ions , 
5.41 The provis ions of the ant inepot ism rule apply to all p r o g r a m s 

admin i s t e red iinder the Board of Regents . 
5.42 In ex t r ao rd ina ry c a s e s where the i n t e r e s t of The Univers i ty 

of Texas 'System will be served thereby, the Board of Regents , 
upon special advance petit ion from an inst i tut ional head 
approved by the Chancel lor , may suspend these regulat ions 
except a s to the appointment of any re la t ive of a Regent, the 
ChanceUor of The Universi ty of Texas System, or the head of 
any component inst i tut ion. 

Sec. 6. Tenure , P romot ion , and Termina t ion of Employment . 

8.1 Subject to the provisions of Section 65, 32 of the Texas Education 
Code, which reads, "The board may remove any officer, member 
of the faculty, or employee connected with the system when in its 
judgment the interest of the system requires the removal," and 
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f i r s t cousins of employee ' s spouse. The third degree of consan­
guinity includes the g rea t -g randson , g rea t -g randfa ther , great-
uncle, g r ea t -unc l e ' s chi ldren, second cousin, f i r s t cous in ' s 
chi ldren, and grand-nephew of the employee. 

5.3 Res t r i c t ions on Appointments. 
5.31 No re la t ive , within the second degree of affinity or the th i rd degree 

of consanguinity, of a m e m b e r of the Board of Regents will be con­
s idered for appointment, but such pe r son will be cons idered for 
reappointment in those cases where the appointment was antecedent 
to the Board m e m b e r ' s appointment. Regularly enrol led students 
in The University of Texas System who a r e eligible for p a r t - t i m e 
appointment and whose nomination or iginates in a depar tment , 
school, or college a r e exempt f rom this ru le . 

5. 32 No person shall be init ially appointed, or promoted, when it i s 
the duty of any re la t ive employed by The Universi ty of Texas 
System to act in any official capacity upon such appointment or 
promotion, r e g a r d l e s s of the source of funds for payment of 
sa la ry ; nor shall any appointment or promotion be nnade if 
e i ther person would be under the adminis t ra t ive supervision 
of the other or if e i ther would have any official voice in r e c ­
ommending sa la ry i n c r e a s e s or promotions in rank for the 
o ther , 

5.33 When two employees of The Universi ty of Texas System m a r r y , 
both naay not continue to hold such posit ions beyond the then 
c u r r e n t f iscal yea r , if the employment of m a r r i e d p e r s o n s to 
such posi t ions init ially would violate these regula t ions . 

5.34 Relat ionship shall not be a bar to honorary posit ions or to non-
remunera t ive posi t ions . 

5.4 General P r o v i s i o n s . 
5.41 The provis ions of the ant inepotism rule apply to all p r o g r a m s 

admin i s t e red under the Board of Regents , 
5.42 In ex t r ao rd ina ry c a s e s where the i n t e r e s t of The Univers i ty 

of Texas System will be served thereby, the Board of Regents , 
upon special advance petition from an insti tutional head 
approved by the Chancel lor , may suspend these regulat ions 
except a s to the appointment of any re la t ive of a Regent, the 
Chancel lor of The University of Texas System, or the head of 
any cornponent inst i tut ion. 

Sec. 6. Tenure , P romot ion , and Terminat ion of Employment . 

6. 1 By s ta tute , 'The Regents shall have power to remove any professor , 
tutor or other officer connected with the inst i tut ion, when, in their 
judgment, the in te res t of the University shall r equ i re it. " (Article 2586, 
Vernon ' s Civil Statutes) 

6.2 Subject to the provisions of Article 2586, Vernon's Texas Civil 
Statutes, and subject to the terms and provisions of these 
Regents' Rules and Regulations, the principles governing tenure 
and promotion are specified for each component institution in the 
Handbook of Operating Procedures applicable to that institution. 
See also Section 1,8 above on Academic Titles. 



5,22 The second degree of affinity includes the grandchi ldren of 
employee ' s spouse, and the nephews, nieces , uncles , aunts , and 
f i r s t cousins of employee 's spouse. The third degree of consan­ ' 
guinity includes the grea t ­grandson , grea t ­grandfa ther , great­

uncle, grea t ­unc le ' s children, second cousin, f irs t cousin 's 
chi ldren, and grand­nephew of the employee. 

5.3 Res t r i c t ions on Appointments. 
5.31 No re la t ive , within the second degree of affinity or the third degree 

of consanguinity, of a member of the Board of Regents will be con­

s idered for appointment, but such person will be considered for 
reappointment in those cases where the appointment was antecedent 
to the Board m e m b e r ' s appointment. Regularly enrolled students 
in The University of Texas System who a re eligible for p a r t ­ t i m e 
appointment and whose nomination originates in a depar tment , 
school, or college a re exempt from this ru le . 

5. 32 No person shall be initially appointed, or promoted, when it i s 
■ the duty of any relat ive einployed by The University of Texas 

System to act in any official capacity upon such appointrrient or 
promotion, r ega rd l e s s of the source of funds for payment of 
sa la ry ; nor shall any appointm.ent or promotion be made if 
ei ther person would be under the adminis t ra t ive supervision 
of the other or if ei ther would have any official voice in r e c ­

ommending sa la ry i nc r ea se s or promotions in rank for the 
other . 

5.33 When two employees of The Universi ty of Texas System m a r r y , 
both may not continue to hold such posit ions beyond the then 
cu r r en t f iscal year , if the ennployment of m a r r i e d pe r sons to 
such posi t ions initially would violate these regula t ions . 

5.34 Relationship shall not be a bar to honorary positions or to non­

remunera t ive posi t ions. 

5.4 General Prov i s ions . 
5­41 The provis ions of the antinepotism rule apply to all prog rams 

admin is te red under the Board of Regents . 
5.42 In ext raord inary cases where the i n t e re s t of The University 

of Texas 'System will be served thereby, the Board of Regents , 
upon special advance petition from an insti tutional head 
approved by the ChanceUor, may suspend these regulat ions 
except as to the appointment of any relat ive of a Regent, the 
Chancellor of The University of Texas System, or the head of 
any connponent inst i tut ion. 

Sec. 6, Tenure , Promot ion , and Terminat ion of Employment. 

6. 1 By statute , ' The Regents shall have power to remove any professor , 
tutor or other officer connected with the insti tution, when, in their 
judgment, the in te res t of the University shall requ i re it. " (Article 2586, 
Vernon 's Civil Statutes) 

6,2 Subject to the provis ions of Article 2586, Vernon 's Civil Statutes, and 
subject to the t e r m s and provisions of these Regents ' Rules and Kegula­

tions, the principles governing tenure and promotion a r e specified for 
each component institution in the Institutional Supplement applicable to 
that inst i tut ion. 



3 0 

5.22 The second degree of affinity includes the grandchildren of 
employee's spouse, and the nephews, nieces, uncles, aunts, and 
first cousins of employee's spouse. The third degree of consan­
guinity includes the great-grandson, great-grandfather, great-
uncle, great-uncle's children, second cousin, first cousin's 
children, and grand-nephew of the employee. 

5,3 Restrictions on Appointments. 
5,31 No relative, within the second degree of affinity or the third 

degree of consanguinity, of a member of the Board of Regents 
will be considered for appointment, but such person will be con­
sidered for reappointment in those cases where the appointment 
was antecedent to the Board member's appointment. 

5. 32 No person shall be initially appointed, or promoted, when it is 
the duty of any relative employed by The University of Texas 

- , . Systemi to act in any official capacity upon such appointmient or 
promotion, regardless of the source of funds for paynnent of 
salary; nor shall any appointment or promotion be made if 
either person would be under the administrative supervision 
of the other or if either would have any official voice in rec­
ommending salary increases or promotions in rank for the 
other. j 

5.33 When two employees of The University of Texas System marry, 
both may not continue to hold such positions beyond the then 

- current fiscal year, if the ennployment of married persons to 
such positions initially would violate these regulations. 

5.34 Relationship shall not be a bar to honorary positions or to non-
remunerative positions. 

5.4 General Provisions. | 
5.41 The provisions of the antinepotisnn rule apply to all programs 

administered under the Board of Regents. 
5.42 In extraordinary cases where the interest of The University 

of Texas -System will be served thereby, the Board of Regents, 
upon special advance petition from an institutional head 
approved by the Chancellor, may suspend these regulations 
except as to the appointment of any relative of a Regent, the 
Chancellor of The University of Texas Systenn, or the head of 
any component institution. 

Sec. 6. Tenure, Promotion, and Termination of Employment. \ 

6 . 1 By statute, "The Regents shall have power to remove any professor, 
tutor or other officer connected with the institution, when, in their 
judgment, the interest ofthe University shall require it. " (Article 2586, 
Vernon's Civil Statutes) i&vV.<rW^^ ^ ' ^ ^ ^ ^ ^ j L * / K J L ^ 

Subject to the provisions of Article 2586, Vernon's Civil Statutes, ,,the 
principles governing tenure and promotion are specified for each com­
ponent institution in the Institutional Supplement applicable to that 
institution. 

. 
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5 .22 The s e c o n d d e g r e e of affinity i n c l u d e s the g r a n d c h i l d r e n of 
e m p l o y e e ' s s p o u s e , and the n e p h e w s , n i e c e s , u n c l e s , a u n t s , and 
f i r s t c o u s i n s of e m p l o y e e ' s s p o u s e . The t h i r d d e g r e e of c o n s a n ­
guini ty i n c l u d e s the g r e a t - g r a n d s o n , g r e a t - g r a n d f a t h e r , g r e a t -
u n c l e , g r e a t - u n c l e ' s c h i l d r e n , s e c o n d cous in , f i r s t c o u s i n ' s 
c h i l d r e n , and g r a n d - n e p h e w of the e m p l o y e e , 

5 .3 R e s t r i c t i o n s on A p p o i n t m e n t s . 
5 .31 No r e l a t i v e , wi thin the second d e g r e e of affinity o r the t h i r d 

d e g r e e of c o n s a n g u i n i t y , of a inennber of the B o a r d of R e g e n t s 
wi l l be c o n s i d e r e d for a p p o i n t m e n t , but such p e r s o n wi l l be con­
s i d e r e d for r e a p p o i n t m e n t in t h o s e c a s e s w h e r e the a p p o i n t m e n t 
w a s a n t e c e d e n t to the B o a r d nnennber ' s a p p o i n t m e n t . 

5 . 32 No p e r s o n sha l l be i n i t i a l l y appo i n t ed , o r p r o m o t e d , when i t i s 
the duty of any r e l a t i v e e m p l o y e d by The U n i v e r s i t y of T e x a s 
S y s t e m to a c t in any official c a p a c i t y upon such a p p o i n t m e n t o r 
p r o m o t i o n , r e g a r d l e s s of the s o u r c e of funds for p a y m e n t of 
s a l a r y ; nor sha l l any a p p o i n t m e n t o r p r o m o t i o n be m a d e if 
e i t h e r p e r s o n would be u n d e r the a d m i n i s t r a t i v e s u p e r v i s i o n 
of the o t h e r o r if e i t h e r would have any official vo ice in r e c ­
o m m e n d i n g s a l a r y i n c r e a s e s o r p r o m o t i o n s in r a n k for the 
o t h e r . 

5 .33 Vv'̂ hen two ennployees of The U n i v e r s i t y of T e x a s S y s t e m m a r r y , 
both m a y not cont inue to hold such p o s i t i o n s beyond the then 
c u r r e n t f i s c a l y e a r , if the e m p l o y m e n t of m a r r i e d p e r s o n s to 
such p o s i t i o n s in i t i a l l y would v io l a t e t h e s e r e g u l a t i o n s . 

5 .34 R e l a t i o n s h i p sha l l not be a b a r to h o n o r a r y p o s i t i o n s o r to non-
r e n n u n e r a t i v e p o s i t i o n s . 

5 . 4 G e n e r a l P r o v i s i o n s . 
5 .41 The p r o v i s i o n s of the a n t i n e p o t i s m r u l e apply to a l l p r o g r a m s 

a d m i n i s t e r e d u n d e r the B o a r d of R e g e n t s . 
5 .42 In e x t r a o r d i n a r y c a s e s w h e r e the i n t e r e s t of The U n i v e r s i t y 

of T e x a s S y s t e m wi l l be s e r v e d t h e r e b y , the B o a r d of R e g e n t s , 
upon s p e c i a l a d v a n c e pe t i t ion f rom an i n s t i t u t i o n a l head 
a p p r o v e d by the C h a n c e l l o r , m a y s u s p e n d t h e s e r e g u l a t i o n s 
e x c e p t a s to the a p p o i n t m e n t of any r e l a t i v e of a Regen t , the 
C h a n c e l l o r of The U n i v e r s i t y of T e x a s S y s t e m , o r the head of 
any c o m p o n e n t i n s t i t u t i o n . 

Sec . 6. T e n u r e , P r o m o t i o n , and T e r m i n a t i o n of E m p l o y m e n t . I 

6. 1 By s t a t u t e , "The R e g e n t s sha l l have p o w e r to r e m o v e any p r o f e s s o r , 
t u t o r or o the r of f icer connec t ed wi th the i n s t i t u t i o n , when , in t h e i r 
j u d g m e n t , the i n t e r e s t o f t h e U n i v e r s i t y sha l l r e q u i r e i t . " (Ar t i c l e 2536, 
V e r n o n ' s Civi l S ta tu tes ) 

6 . 2 Subject to the p r o v i s i o n s of A r t i c l e 25S6, V e r n o n ' s Civi l S t a t u t e s , and 
sub jec t to the t e r m s and p r o v i s i o n s of t h e s e R e g e n t s ' R u l e s and Kegula-
t i o n s , the p r i n c i p l e s g o v e r n i n g t e n u r e and p r o m o t i o n a r e spec i f i ed for 
e a c h c o m p o n e n t i n s t i t u t i o n in the In s t i t u t i ona l Supp lemen t a p p l i c a b l e to 
tha t i n s t i t u t i o n . 
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5,22 The second degree of affinity includes the grandchi ldren of 
employee ' s spouse, and the nephews, n ieces , uncles , aunts , and 
f i rs t cousins of employee ' s spouse. The third degree of consan­
guinity includes the g rea t -g randson , g rea t -grandfa ther , great-
uncle, g rea t -unc le ' s chi ldren, second cousin, f i rs t cousin ' s 
children, and grand-nephew of the employee. 

5.3 Res t r i c t ions on Appointments. 
5.31 No re la t ive , within the second degree of affinity or the third 

degree of consanguinity, of a rnember of the Board of Regents 
will be considered for appointment, but such person will be con­
s idered for reappointment in those cases where the appointment 
was antecedent to the Board nnember ' s appointnnent. 

5. 32 No person shall be initially appointed, or promoted, when it is 
the duty of any relat ive employed by The University of Texas 
System to act in any official capacity upon such appointment or 
promotion, r e g a r d l e s s of the source of funds for payment of 
sa la ry ; nor shall any appointment or promotion be made if 
e i ther person would be under the adminis t ra t ive supervision 
of the other or if ei ther would have any official voice in r ec ­
ommending sa la ry i n c r e a s e s or promotions in rank for the 
o ther . 

5.33 When two employees of The Universi ty of Texas System m a r r y , 
both may not continue to hold such posit ions beyond the then 
cu r r en t f iscal yea r , if the employment of m a r r i e d pe r sons to 
such posi t ions initially would violate these regula t ions . 

5.34 Relationship shall not be a bar to honorary posit ions or to non-
remunera t ive posi t ions . 

5.4 General P rov i s ions . 
5.41 The provis ions of the antinepotism rule apply to all p rog rams 

admin i s t e red under the Board of Regents . 
5.42 In ex t raord inary cases where the in t e re s t of The University 

of Texas 'System will be served thereby, the Board of Regents , 
upon special advance petition from an insti tutional head 
approved by the ChanceUor, may suspend these regulat ions 
except a s to the appointment of any relat ive of a Regent, the 
Chancellor of The University of Texas System, or the head of 
any component inst i tut ion. 

Sec. 6. Tenure , Promot ion , and Terminat ion of Employment . 

6. 1 By s ta tute , "The Regents shall have power to remove any professor , 
tutor or other officer connected with the insti tution, when, in their 
judgment, the in te res t o f the University shall r equ i re it. " (Article 2586, 
Vernon ' s Civil Statutes) 
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subject to the terms and provisions of these Regents' Rules and 
Regulations, the principles governing tenure and promotion are 
specified for each component institution in the Handbook of 
Operating Procedures applicable to that institution. See also 
Section 1. 8 above on academic titles, 

6.2 Tenure denotes a status of continuing appointment as a member 
of the faculty at a component institution. Only members of the 
facility with the academic titles of Professor, Associate Professor, 
or Assistant Professor may be granted tenure. Tenure may be 
granted at the time of appointment to any of such academic ranks, 
or tenure may be withheld pending satisfactory completion of a 
probationary period of faculty service, however, such tenure 
status shall not be applicable to the faculty at The University of 
Texas of the Permian Basin or The University of Texas System 
Cancer Center, 

The University of Texas of the Permian Basin and The University 
of Texas System Cancer Center are authorized to award a seven-
year term appointment which will denote a status of continuing 
appointment at that institution as a member of the faculty for a 
period of seven years. Only members of the faculty with academic 
titles of Professor, Associate Professor, or Assistant Professor 
may be granted a seven-year term appointment. A seven-year 
term appointment may be granted at the time of appointment to 
any of such academic ranks, or may be withheld pending satisfactory 
completion of a probationary period of faculty service. 

No component institution may adopt or implement a seven-year 
term appointment policy except The University of Texas of the 
Permian Basin and The University of Texas ^ s t e m Cancer Center. 

6,21 Only full-time service in the academic ranks of Professor, 
Associate Professor, Assistant Professor, and Instructor, 
or any combination thereof, shall be counted toward ful­
fillment of a required probationary period related to the 
acquisition of tenure or a seven-year term appointment. 
Periods during which a faculty member is on leave of 
absence shall not be counted toward fulfillment of a required 
probationary period. 
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subject to the terms and provisions of these Regents' Rules and 
Regulations, the principles governing tenure and promotion are 
specified for each component institution in the Handbook of 
Operating Procedures applicable to that institution. See also 
Section 1.8 above on academic titles, 

6. 2 Tenure denotes a status of continuing appointment as a member 
of the faculty at a component institution. Only members of the 
faculty with the academic titles of Professor, Associate Professor, 
or Assistant Professor may be granted tenure. Tenure may be 
granted at the time of appointment to any of such academic ranks, 
or tenure may be withheld pending satisfactory completion of a 
probationary period of faculty service. 
6,21 Only full-time service in the academic ranks of Professor, 

Associate Professor, Assistant Professor, and Instructor, 
or any combination thereof, shall be counted toward fulfill­
ment of a required probationary period related to the acqui­
sition of tenure. Periods during which a faculty member is 
on leave of absence shall not be counted as service toward 
acquisition of tenure. 

6. 22 Prior service at other academic institutions, whether 
inside or outside The University of Texas System, shall 
not be counted toward fulfillment of the required proba­
tionary period unless specifically permitted under the 
provisions of a component institution's Handbook of 
Operating Procedures. 

6.23 The maximum period of probationary faculty service in 
nontenured status in any academic rank or combination 
of academic ranks specUied in Section 6.21 shall not be 
more than seven years of full-time academic service. 
In the event that a component institution fails to specify 
the maximum length of probationary service in its Hand­
book of Operating Procedures, such period shall be seven 
years. Not later than August 31st of the penultimate 
academic year of the maximum probationary period in 
effect at any component institution, all nontenured faculty 
serving in a rank which accrues time toward acquisition of 
tenure shall be given notice that the subsequent academic 
year will be the terminal year of employment or that 
beginning with the subsequent academic year tenure will 
be granted. In the event that the employment of a non­
tenured faculty member is to be terminated prior to the 
end of the maximum probationary period, notice shall be 
be given in accordance with Section 6,8 below. 
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6, 22 Prior service at other academic institutions, whether 
inside or outside The University of Texas System, shall 
not be counted toward fulfillment of the required proba­
tionary period unless specifically permitted under the 
provisions of a component institution's Handbook of 
Operating Procedures. 

6, 23 The maximum period of probationary faculty service in 
nontenured status in any academic rank or combination of 
academic ranks specified in Section 6. 21 shall not be more 
than seven years of full-time academic service. In the 
event that a component institution fails to specify the maxi­
mum length of probationary service in its Handbook of 
Operating Procedures, such period shall be seven years. 
No later than August 31st of the penultimate academic year 
of the maximum probationary period in effect at any com­
ponent institution, ail nontenured faculty serving in a rank 
which accrues time toward satisfaction of a probationary 
period shall be given notice that the subsequent academic 
year will be the terminal year of employment or that beginning 
with the subsequent academic year tenure or a seven-year 
term appointment will be granted. In the event that the 
employment of a nontenured faculty member is to be term­
inated prior to the end of the maximum probationary period, 
notice shall be given in accordance with Section 6.8 below, 

6.24 For purposes of calculating the period of probationary service, 
an "academic year" shall be the period from September 1st 
through the following August 31st. If a faculty member is 
initially appointed during an academic year, the period of 
service from the date of appointment until the following 
September 1st shall not be counted as academic service 
toward fulfillment of the maximum probationary period. One 
year of probationary service is accrued by at least nine 
months full-time academic service during any academic 
year. A faculty member shall be considered to be on full-
time academic service if he is in full compliance with 
regental standards pertaining to minimum faculty work­
loads at general academic institutions or when in compliance 
with the academic service standard in the Handbook of 
Operating Procedures of any health related institution. 
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6.24 For purposes of calculating the period of probationary 
service, an "academic year" shall be the period from 
September 1st through the following August 31st. If a 
faculty member is initially appointed during an academic 
year, the period of service from the date of appointment 
until the following September 1st shall not be counted as 
academic service toward fuifillment of the maximum pro­
bationary period. One year of service toward acquisition 
of tenure is accrued by at least nine months full-time 
academic service during any academic year. A faculty 
member shall be considered to be on full-time academic 
service if he is in full compliance with regental standards 
pertaining to minimum faculty workloads at general 
academic institutions or when in compliance with the aca­
demic service standard in the Handbook of Operating 
Procedures of any health related institution. 

6.25 All faculty appointments are subject to the approval of 
the Board of Regents, No nontenured member of the 
faculty should expect continued employment beyond the 
term of his current appointment as approved by the Board, 
Any commitment to employ a nontenured member of the 
faculty beyond the term of his current appointment shall 
have no force and effect until approved by the Board. 

6, 26 Accrued faculty service under tenure policies in effect 
at any component institution prior to October 20, 1972, 
must be counted toward fuUillment of the probationary 
period of Service prescribed by this Rule. In the event 
that the probationary period under any such existing 
tenure policy exceeds seven years, no person who on 
October 20, 1972, is then serving in his or her seventh 
or succeeding year shall be deemed to have been granted 
tenure by virtue of the adoption of this Rule. All such 
persons shall be given notice on or before August 31, 1973, 
that the subsequent academic year will be the terminal 
year of employment or that beginning with the subsequent 
academic year tenure will be granted. 
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6.25 All faculty appointments are subject to the approval of the 
Board of Regents. No nontenured member of the faculty 
should expect continued employment beyond the period of 
his or her current appointment as approved by the Board of 
Regents. Any commitment to employ a nontenured member 
of the faculty beyond the period of his or her current appoint­
ment shall have no force and effect until approved by the 
Board of Regents. 

6. 26 Accrued faculty service under tenure policies in effect 
at any component institution prior to October 20, 1972, 
must be counted toward fulfillment of the probationary 
period of service prescribed by this Rule. In the event 
that the probationary period under any such existing 
tenure policy exceeds seven years, no person who on 
October 20, 1972, is then serving in his or her seventh 
or succeeding year shall be deemed to have been granted 
tenure by virtue of the adoption of this Rule. All such 
persons shall be given notice on or before At^ust 31, 1973, 
that the subsequent academic year will be the terminal 
year of employment or that beginning with the subsequent 
academic year tenure will be granted. 



As amended 2/1/74 3 1 

6.3 Termination by an institution of the employment of a faculty member 
who has been granted tenure and of all other faculty members 
before the expiration of the stated period of their appointment, 
except by resignation or retirement for age in accordance with 
these rules , will be only for good cause shown. In each case the 
issue will be determined by an equitable procedure, affording 
protection to the rights of the individual and to the interests of 
The University of Texas System. 
6. 31 An inst i tut ional head may for grave cause suspend an accused 

faculty member pending immedia te investigation or soeedv t r i ? ' 
as here inaf ter provided. 

6. 32 In cases of incompetency, g ross innmorali ty, or felony, where 
the facts a r e admit ted, summary d i s m i s s a l will follow. 

6.33 In c a s e s where other offenses a r e charged, and in al l c a s e s 
where the facts a r e in dispute, the accused faculty m e m b e r 
will be informed in wri t ing of the cha rges against him, which, 
on reasonable notice, will be heard by a special hear ing t r ibunal 
whose m e m b e r s h i p shall be appointed by the inst i tut ional head 
from m e m b e r s of the faculty whose academic rank i s at leas t 
equal to that of the accused faculty nnember . 
6. 331 In every such hearing the accused will have the right to 

appear in person and by counsel of his own selection and 
to confront and c r o s s - e x a m i n e wi tnesses who may appear 
against him. 

6. 332 He 'shal l have the right to testify, but may not be requi red 
to do so , and he nnay introduce in his behalf all evidence, 
wri t ten or o r a l , which may be re levant or ma te r i a l to 
his defense. 

6. 333 A stenographic or e lec t ronic r e c o r d of the proceedings 
will be taken and filed with the Board , and such r ecord 
shall be made access ib le to the accused. 

6.334 A represen ta t ive of the insti tution may appear before 
the hear ing t r ibunal to p re sen t wi tnesses and evidence 
agains t the accused faculty m e m b e r and in support of 
the charge brought against such faculty m e m b e r , and 
such insti tution rep resen ta t ive shall have the right to 
c r o s s - e x a m i n e the accused faculty nnember (if he t es t i ­
fies in his own behalf) and the wi tnesses offered on 
behalf of the faculty m e m b e r . 

6 .335 The hearing t r ibunal shall not include any accuse r of 
the faculty m e m b e r , and if the accused faculty m e m b e r 
is not satisfied with the fa i rness or objectivity of any 
m e m b e r or m e m b e r s of the hear ing t r ibunal , he may 
challenge his or their al leged lack of such fa i rness or 
objectivity, but he shall have no right to disqualify any 
such m e m b e r or m e m b e r s from serving on the t r ibunal . 
It shall be up to each such challenged m e m b e r to de te r ­
mine whether he can se rve with f a i rnes s and objectivity 
in the nnatter, and if any such challenged m e m b e r should 



3 1 

6, 3 Terminat ion by an institution of the employnnent of a faculty nnennber 
who enjoys continuing appointment and of all other faculty mennbers 
before the expirat ion of the stated period of appointment, except by 
res ignat ion or r e t i r ement for age in accordance with these ru les , will 
be only for good cause shown. In each case the issue will be deter­
mined by an equitable procedure , affording protection to the r ights of 
the individual and to the i n t e res t s of The University of Texas System. 
6. 31 An insti tutional head may for grave cause suspend an accused 

faculty member pending immediate investigation or speedy t r i a l 
as hereinaf ter provided. 

6. 32 In cases of incompetency, gross immora l i ty , or felony, where 
the facts a re admitted, summary d i smis sa l will follow. 

6,33 In ca se s where other offenses are charged, and in all cases 
where the facts a re in dispute, the accused faculty member 
will be informed in writing of the charges against hinn, which, 
on reasonable notice, will be heard by a special hearing t r ibunal 
whose m e m b e r s h i p shall be appointed by the insti tutional head 
fronn m e m b e r s of the faculty whose academic rank i s at least 
equal to that of the accused faculty mennber. ^ 
6. 331 In every such hearing the accused will have the right to 

appear in person and by counsel of his own selection and 
to confront and c ros s ­ examine witnesses who may appear 
against him. 

6. 332 He shall have the right to testify, but may not be required 
to do so, and he may introduce in his behalf all evidence, 
writ ten or ora l , which may be relevant or mate r i a l to 
his defense. 

6. 333 A stenographic or electronic r eco rd of the proceedings 
will be taken and filed with the Board, and such record 

f' ­■ shall be made access ib le to the accused. 

6.334 A represen ta t ive of the institution may appear before 
the hearing t r ibunal to present witnesses and evidence 
against the accused faculty member and in support of 

' ' the charge brought against such faculty member , and , 
such institution representa t ive shall have the right to 
c ros s ­ examine the accused faculty m e m b e r (if he tes t i ­
fies in his own behalf) and the witnesses offered on 
behalf of the faculty m e m b e r . 

6.335 The hearing tr ibunal shall not include any accuser of 
the faculty member , and if the accused faculty member 
i s not satisfied with the fa i rness or objectivity of any 
m e m b e r or m e m b e r s of the hearing t r ibunal, he may 
challenge his or their alleged lack of such fa i rness or 

■ objectivity, but he shall have no right to disqualify any 
such m e m b e r or m e m b e r s from serving on the t r ibunal . 
It shall be up to each such challenged nnember to deter­
mine whether he can serve with fa i rness and objectivity 
in the m a t t e r , and if any such challenged member should 
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6. 2 Subject to the provisions of Art ic le 2586. Vernon 's Civil Statutes, the 
pr inciples governing tenure and promotion a re specified for each com-
ponent institution in the Institutional Supplement applicable to that 
institution. 

6. 3 Terminat ion by an institution of the employment of a faculty member 
who enjoys continuing appointment and of all other faculty member s 
before the expirat ion of the stated period of appointment, except by 
res ignat ion or r e t i r ement for age in accordance with these ru l e s , will 
be only for good cause shown. In each case the issue will be deter­
mined by an equitable procedure , affording protection to the r ights of 
the individual and to the in t e re s t s of The Universi ty of Texas System. 
6. 31 An inst i tut ional head may for grave cause suspend an accused 

faculty nnember pending immedia te investigation or speedy t r i a l 
as hereinaf ter provided, 

6.32 I n c a s e s of incompetency, g ross immora l i ty , or felony, where 
the facts a r e admitted, summary d i smis sa l will follow. 

6. 33 In cases where other offenses a r e charged, and in all cases 
where the facts a r e in dispute , the accused faculty nnember will 
be informed in writing of the charges against hinn, which, on 
reasonable notice, will be heard by a special t r i a l cornmittee 
whose connposition is p r e sc r ibed in the Institutional Supplement 
for the institution concerned. 
6. 331 In every such hearing the accused will have the right to 

appear in person and by counsel of his own selection and 
to confront and c r o s s - e x a m i n e wi tnesses who may appear 
against him. 

6. 332 He shall have the right to testify, but may not be required 
to do so, and he may introduce in his behalf all evidence, 
wri t ten or o ra l , which may be relevant or nnaterial to 
his defense. 

6. 333 A stenographic or e lect ronic record of the proceedings 
will be taken and filed with the Board, and such record 
shall be made access ib le to the accused. 

6. 334 The Commit tee , by a majori ty of the total membersh ip , 
will make wri t ten findings on the ma te r i a l facts and a 
reconnmendation of the continuance or te rminat ion of the 
accused faculty m e m b e r ' s t enure . The Commit tee , by 
a majori ty of its total member sh ip , may nnake any 
supplementary suggestions it deems proper concerning 
the disposal of the case . The original of such findings 
and the basic recommendat ion, together with any supple­
mentary suggest ions , shall be del ivered to the Board and 
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voluntari ly disqualify himself, the inst i tut ional head shall 
appoint a substi tute member of the t r ibunal who is qualified 
hereunder . 

6. 336 The hear ing t r ibunal , by a major i ty of the total m e m b e r ­
ship, will make wri t ten findings on the m a t e r i a l facts and a 
reconnmendation of the continuance or te rmina t ion of the 
accused faculty m e m b e r ' s tenure . The hear ing t r ibunal , by 
a major i ty of i ts total m e m b e r s h i p , may make any supple­
menta ry suggestions it deems p rope r concerning the disposal 
of the case . The original of such findings and the bas ic 
recommendat ion , together with any supplementary suggest ions, 
shall be del ivered to the Board and a copy thereof to the 
accused . If minor i ty findings, r ecommenda t ions , or sug­
gestions a r e made, they shall be s imi lar ly t rea ted . 

6. 34 The Board of Regents , by a major i ty of the total m e m b e r s h i p , will 
approve, re jec t , or amend such findings, recommendat ion , and 
suggest ions , if any, or will r ecommi t the repor t to the same tr ibunal 
for hear ing additional evidence and recons ider ing its findings, 
recommendat ion , and suggest ions , if any. Reasons for approval , 
re ject ion, or amendment of such findings, recommendat ion, or 
suggestions will be stated in writing and communicated to the accused. 

6.35 Nontenured faculty members who are notified in accordance 
with Section 6.8 that they will not be reappointed or who 
are notified in accordance with Section 6.23, 6.8, or 6.9 
that the subsequent academic year will be the terminal year 
of appointment shall not be entitied to a statement of the 
reasons upon which the decision for such action is based. 
No hearing to review such a decision shall be held unless 
the affected faculty member submits in writing to the chief 
administrative officer of the institution factual allegations 
that the decision to terminate was based upon the faculty 
member's exercise of rights guaranteed by the laws or 
Constitution of this State or the United States and requests 
an administrative hearing to review these allegations. Such 
allegations shall be heard under the same procedures as in 
the case of dismissal for cause, with the following exceptions: 
(1) the burden of proof is upon the affected faculty member 

to establish at such hearing that the decision in question 
was based on his exercise of rights guaranteed by the 
laws or Constitution of this State or the United States; 
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voluntarily disqualify himself, the institutional head shall 
appoint a substitute member of the tribunal who is qualified 
hereunder. 

6. 336 The hearing tribunal, by a majority of the total member­
ship, will make written findings on the material facts and a 
recommendation of the continuance or termination of the 
accused faculty member 's tenure. The hearing tribunal, by 
a majority of its total membership, may make any supple­
mentary suggestions it deems proper concerning the disposal 
of the case. The original of such findings and the basic 
recommendation, together with any supplennentary suggestions, 
shall be delivered to the Board and a copy thereof to the 
accused. If minority findings, recommendations, or sug­
gestions are made, they shall be similarly treated, 

6. 34 The Board of Regents, by a majority of the total membership, will 
approve, reject, or amend such findings, recommendation, and 
suggestions, if any, or will recommit the report to the same tribunal 
for hearing additional evidence and reconsidering its findings, 
recommendation, and suggestions, if any. Reasons for approval, 
rejection, or amendment of such findings, recommendation, or 
suggestions will be stated in writing and communicated to the accused, 

6,35 Nontenured f a c u l t y members who a r e n o t i f i e d i n 
accordance wi th Sec t ion 6.8 t h a t they w i l l no t be 
r eappo in t ed or who a r e n o t i f i e d i n accordance wi th 
S e c t i o n 6.23 or S e c t i o n 6.8 t h a t t h e subsequent 
academic yea r w i l l be t h e t e r m i n a l yea r of a p p o i n t ­
ment s h a l l no t be e n t i t l e d t o a s t a t emen t of t h e 
r easons upon which t h e d e c i s i o n for such a c t i o n i s 
based . No h e a r i n g t o review such a d e c i s i o n s h a l l 
be he ld u n l e s s t h e a f f e c t e d f a c u l t y member submits 
i n w r i t i n g t o t h e ch i e f a d m i n i s t r a t i v e o f f i c e r of 
t h e i n s t i t u t i o n f a c t u a l a l l e g a t i o n s t h a t t h e 
d e c i s i o n t o t e r m i n a t e was based upon t h e f a c u l t y 
member's e x e r c i s e of r i g h t s guaran teed by t h e laws 
o r C o n s t i t u t i o n of t h i s S t a t e or t h e United S t a t e s 
and r e q u e s t s an a d m i n i s t r a t i v e hea r ing t o review 
t h e s e a l l e g a t i o n s . Such a l l e g a t i o n s s h a l l be 
heard under t h e same procedures as i n t h e case of 
d i s m i s s a l for c a u s e , wi th t h e fo l lowing e x c e p t i o n s : 
(1) t h e burden of proof i s upon t h e a f f e c t e d 

f a c u l t y member t o e s t a b l i s h a t such hea r ing 
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(2) the administration of the institution need not state the 
reasons for the questioned decision or offer evidence 
in support thereof unless the affected faculty member 
presents a prima facie case in support of his allegations 

6. 4 Any employee of any component institution of The University of Texas 
System, including any member of the faculty or administration, who 
is placed on probation for or finally convicted of the illegal use, pos­
session, or sale of a drug or narcotic, shall be dismissed as an 
employee, regardless of whether or not the illegal act that gave rise 
to the conviction was comnaitted on the campus of one of the compo­
nent institutions of The University of Texas System. 

6, 5 Any employee of any component insti tution of The Universi ty of Texas 
System, including any m e m b e r of the faculty or adminis t ra t ion , who, 
acting ei ther singly or in concer t with o the r s , obs t ruc t s or d i s rup ts , 
by force or violence, any teaching, r e s e a r c h , admin i s t ra t ive , d i s ­
cipl inary, public se rv ice , or other activity authorized to be held or 
conducted on the campus of a component insti tution of The Universi ty 
of Texas System, shall be subject to d i smis sa l as an employee. As 
used in this subsection, the words "force or v iolence" include such 
ac ts as " s t and- ins , " " s i t - i n s , " and " l i e - ins , " when such ac ts a r e in 
fact obs t ruct ive or d isrupt ive of any of the authorized act ivi t ies l is ted 
above. 

6. 6 Every faculty member and employee is expected to obey all federal, 
state, and local laws, and particxUarly the three state statutes set 
out below. Any faculty member or employee who violates any pro­
vision of these three statutes is subject to dismissal as a faculty 
member or employee, notwithstanding any action by civil authorities 
on account of the violation: 
6. 6(1) DISORDERLY CONDUCT, 

Section 1. No person, acting alone or in concert with others, 

^ 
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t h a t t h e d e c i s i o n i n q u e s t i o n was b a s e d on 
h i s e x e r c i s e of r i g h t s g u a r a n t e e d by t h e 
l aws o r C o n s t i t u t i o n of t h i s S t a t e o r t h e 
U n i t e d S t a t e s ; 

(2) t h e a d m i n i s t r a t i o n of t h e i n s t i t u t i o n need 
n o t s t a t e t h e r e a s o n s f o r t h e q u e s t i o n e d 
d e c i s i o n o r o f f e r e v i d e n c e i n s u p p o r t t h e r e o f 
u n l e s s t h e a f f e c t e d f a c u l t y member p r e s e n t s 
a p r i m a f a c i e c a s e i n s u p p o r t of h i s a l l e g a ­
t i o n s . 

6. 4 Any employee of any component institution of The University of Texas 
System, including any member of the faculty or administration, who 
is placed on probation for or finally convicted of the illegal use, pos­
session, or sale of a drug or narcotic, shaU be dismissed as an 
employee, regardless of whether or not the illegal act that gave rise 
to the conviction was committed on the campus of one of the compo­
nent institutions of The University of Texas System. 

6, 5 Any employee of any component insti tution of The Universi ty of Texas 
System, including any m e m b e r of the faculty or adminis t ra t ion , who, 
acting ei ther singly or in concer t with o the r s , obs t ruc ts or d i s rup ts , 
by force or violence, any teaching, r e s e a r c h , adminis t ra t ive , d i s ­
c ipl inary, public se rv ice , or other activity authorized to be held or 
conducted on the campus of a component insti tution of The University 
of Texas Systemi, shall be subject to d i smis sa l as an employee. As 
used in this subsection, the words "force or v iolence" include such 
ac ts as " s t and- ins , " " s i t - i n s , " and " l i e - ins , " when such ac ts a r e in 
fact obs t ruct ive or disrupt ive of any of the authorized act ivi t ies l i s ted 
above, 

6. 6 Every faculty member and employee is expected to obey all federal, 
state, and local laws, and particularly the three state statutes set 
out below. Any faculty member or employee who violates any pro­
vision of these three statutes is subject to dismissal as a faculty 
member or employee, notwithstanding any action by civil authorities 
on account of the violation: 
6.6(1) DISORDERLY CONDUCT. 

Section 1. No person, acting alone or in concert with others, 
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voluntari ly disqualify hinnself, the insti tutional head shall 
appoint a substi tute mtjnnber of the tr ibunal who is qualified 
hereunder , | 

6. 336 The hear ing t r ibunal , by a nnajority of the total nnember-
ship, will make wri t ten findings on the ma te r i a l facts and a 
recommendat ion of the continuance or terminat ion of the 
accused faculty m e m b e r ' s tenure . The hear ing t r ibunal , by 
a major i ty of its total member sh ip , may nnake any supple­
men ta ry suggestions it deems proper concerning the disposal 
of the case . The original of such findings and the basic 
reconnmendation, together with any supplementary suggest ions, 
shall be de l ivered to the Board and a copy thereof to the 
accused. If minori ty findings, recommendat ions , or sug­
gest ions a r e made, they shall be s imi lar ly t rea ted , 

6. 34 The Board of Regents , by a major i ty of the total membersh ip , will 
approve, re jec t , or amend such findings, recommendat ion, and 
suggest ions, if any, or will recormnit the repor t to the same tr ibunal 
for hearing additional evidence and reconsider ing its findings, 
recommendat ion , and suggest ions, if any. Reasons for approval , 
re ject ion, or amendment of such findings, recommendat ion, or 
suggestions will be stated in writing and commnunicated to the accused. 

6. 4 Any employee of any component institution of The University of Texas 
System, including any member of the faculty or administration, who 
is placed on probation for or finaUy convicted of the illegal use, p o s ­
session, or sale of a drug or narcotic, shall be dismissed as an 
employee, regardless of whether or not the illegal act that gave r i se 
to the conviction was comnaitted on the campus of one of the compo­
nent institutions of The University of Texas System. 

6. 5 Any employee of any component institution of The Universi ty of Texas 
System, including any m e m b e r of the faculty or adminis t ra t ion, who, 
acting ei ther singly or in concer t with o thers , obs t ruc ts or d i s rup ts , 
by force or violence, any teaching, r e s e a r c h , adminis t ra t ive , d i s ­
cipl inary, public se rv ice , or other activity authorized to be held or 
conducted on the campus of a component institution of The University 
of Texas System, shall be subject to disrnissal as an employee. As 
used in this subsection, the words "force or violence" include such 
ac t s as "s tand- ins , " " s i t - i n s , " and " l ie - ins , " when such ac ts a r e in 
fact obstruct ive or disruptive of any of the authorized acti^'^ities l isted 
above. 

6. 6 Every faculty member and employee is expected to obey all federal, 
state, and local laws, and particularly the three state statutes set 
out below. Any faculty member or employee who violates any p r o ­
vision of these three statutes is subject to dismissal as a faculty 
member or employee, notwithstanding any action by civil authorities 
on account of the violation: 
6, 6(1) DISORDERLY CONDUCT. \ 

Section 1. No person, acting alone or in concert with others, 
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v o l u n t a r i l y d i squa l i fy hinnself, the i n s t i t u t i o n a l h e a d s h a l l 
appo in t a s u b s t i t u t e m e m b e r of the t r i b u n a l who i s qua l i f i ed 
h e r e u n d e r . 

6. 336 The h e a r i n g t r i b u n a l , by a m a j o r i t y of the t o t a l m e m b e r ­

s h i p , wil l m a k e w r i t t e n f indings on the m a t e r i a l f a c t s and a 
r e c o m m e n d a t i o n of the c o n t i n u a n c e o r t e r m i n a t i o n of the 
a c c u s e d f acu l ty m e m b e r ' s t e n u r e . The h e a r i n g t r i b u n a l , by 
a m a j o r i t y of i t s to ta l m e m b e r s h i p , m a y m a k e any s u p p l e ­

m e n t a r y s u g g e s t i o n s i t d e e m s p r o p e r c o n c e r n i n g the d i s p o s a l 
of the c a s e . The o r i g i n a l of such f indings and the b a s i c 
r e c o m m e n d a t i o n , t o g e t h e r with any supp lennen ta ry s u g g e s t i o n s , 
s h a l l be d e l i v e r e d to the B o a r d and a copy t h e r e o f to the 
a c c u s e d . If m i n o r i t y f ind ings , r e c o m m e n d a t i o n s , or s u g ­

g e s t i o n s a r e m a d e , t hey s h a l l be s i m i l a r l y t r e a t e d , 

6. 34 The B o a r d of R e g e n t s , by a m a j o r i t y of the t o t a l m e m b e r s h i p , wil l 
a p p r o v e , r e j e c t , or a m e n d such f ind ings , r e c o m m e n d a t i o n , and 
s u g g e s t i o n s , if any , o r wil l r e c o m m i t the r e p o r t to the s a m e t r i b u n a l 
fo r h e a r i n g a d d i t i o n a l ev idence and r e c o n s i d e r i n g i t s f ind ings , 
r e c o m m e n d a t i o n , and s u g g e s t i o n s , if any . R e a s o n s for a p p r o v a l , 
r e j e c t i o n , or a m e n d m e n t of such f ind ings , r e c o m m e n d a t i o n , or 
s u g g e s t i o n s wil l be s t a t e d in w r i t i n g and c o n n m u n i c a t e d to the a c c u s e d . 

6. 4 Any employee of any component institution of The University of Texas 
System, including any member of the faculty or administration, who ■ 
is placed on probation for or finally convicted of the illegal use, pos­
session, or sale of a drug or narcotic, shall be dismissed as an 
employee, regardless of whether or not the illegal act that gave rise 
to the conviction was comnaitted on the campus of one of the compo­
nent institutions of The University of Texas System. I 

6 . 5 Any e m p l o y e e of any c o m p o n e n t i n s t i t u t i o n of The U n i v e r s i t y of T e x a s 
S y s t e m , i nc lud ing any m e m b e r of the f acu l ty o r a d m i n i s t r a t i o n , who, 
ac t i ng e i t h e r s ing ly or in c o n c e r t with o t h e r s , o b s t r u c t s or d i s r u p t s , 
by f o r c e or v i o l e n c e , any t e a c h i n g , r e s e a r c h , a d m i n i s t r a t i v e , d i s ­

c i p l i n a r y , pub l i c s e r v i c e , or o the r ac t i v i t y a u t h o r i z e d to be he ld or 
c o n d u c t e d on the c a m p u s of a c o m p o n e n t i n s t i t u t i o n of The U n i v e r s i t y 
of T e x a s S y s t e m , s h a l l be s u b j e c t t o d i s m i s s a l a s an ennployee . A s 
u s e d in t h i s s u b s e c t i o n , the w o r d s " f o r c e or v i o l e n c e " i nc lude such 
a c t s a s " s t a n d ­ i n s , " " s i t ­ i n s , " and " l i e ­ i n s , " when such a c t s a r e in 
fac t o b s t r u c t i v e or d i s r u p t i v e of any of the a u t h o r i z e d a c t i v i t i e s l i s t e d 
a b o v e , I 

6 . 6 In the even t of d e c i s i o n not to r e a p p o i n t a facul ty m e m b e r withou t t e n u r e , 
n o t i c e wil l be given h i m not l a t e r than M a r c h I of the f i r s t a c a d e m i c y e a r 
of p r o b a t i o n a r y s e r v i c e if the a p p o i n t m e n t e x p i r e s at the end of tha t y e a r , 
or not l a t e r than D e c e m b e r 15 of the second y e a r of p r o b a t i o n a r y s e r v i c e 
if the a p p o i n t m e n t e x p i r e s at the end of tha t y e a r . After two or m o r e 
y e a r s in the i n s t i t u t i o n , a t l e a s t twe lve m o n t h s ' n o t i c e will be given b e f o r e 
the e x p i r a t i o n of p r o b a t i o n a r y a p p o i n t m e n t . 
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2, 3 The sys tem-wide rules as to classified personnel a re found in Pa r t Two, 
Chapter V, Section 1. 

Sec. 3. Employment of Aliens. 

3, 1 As may be requi red by the cur ren t Appropriat ion Bill , employees , other 
than those paid from t rus t funds, must be ci t izens of the United States, 
or have insti tuted natural izat ion proceedings , in order to be appointed 
for a period longer than 90 days unless (1) their appointment is for 
ins t ruct ional purposes ; (2) they a r e regular students appointed as 
student a s s i s t an t s or nninor employees; (3) they a r e appointed as nurses 
or medical or dental technicians at the Galveston Medical Branch, the 
Dallas Medical School, the Houston Dental Branch, or Anderson Hospital; 
(4) they a re employed as l ib ra r i ans at U. T. Austin or (5) they a r e 
employed as r e s e a r c h workers at the component institutions of The 
University of Texas Systenn. 

3. 2 It shall be the duty of each insti tutional head to make , or to have nnade, 
a reasonable investigation of every alien before employment to asce r ta in 
whether there is any evidence which might preclude the alien being able 
to truthfully sign the oath or affirmation requi red by law of all state 
employees . (See Subsection 1.6 of this Chapter . ) 

3.3 Employment of Aliens on Sponsored P r o j e c t s . - - W h e r e sponsored con­
t r a c t s and g ran t s do not otherwise prohibit or l imit the employment of 
nonci t izens, such noncit izens may be employed upon certification by 
the Direc tor of the Internat ional Office at The Universi ty of Texas at 
Austin, or by an appropr ia te adminis t ra t ive officer at the other com­
ponent inst i tut ions, that he has examined the appl icant ' s v isa and 
found it to be in order and has ascer ta ined that the applicant has the 
approval of the United States Immigra t ion author i t ies to accept such 
employment . 

Sec. 4, Code of E t h i c s . - - E a c h employee, under State law, shall be furnished a copy 
of the Code of Ethics bill, which p r e s c r i b e s the following s tandards of conduct 
for employees of The Universi ty of Texas System and i ts component institu­
t ions: 

4. 1 No employee shall accept any gift, favor, or se rv ice that might 
reasonably tend to influence him in the d ischarge of his official duties. 

4 .2 If an employee owns a controlling in t e re s t in a corporat ion, f i rm, 
pa r tne r sh ip , or other bus iness entity which is under the jur isdic t ion 

' of any State regula tory agency, he shall file a sworn statement with the 
Secre ta ry of State disclosing such in t e re s t . 
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4 . 3 No employee shall use his official position to secure special p r iv i leges 
or exemptions for himself or o the r s , except a s may be otherwise p ro ­
vided by law, 

4 .4 No employee shall accept employrnent or engage in any bus iness or 
profess ional activity which he might reasonably expect would requ i re 
or induce him to disc lose confidential information acquired by him 
by reason of his official posit ion. 

4 . 5 No employee shall disclose confidential information gained by reason 
of his official posit ion, nor shall he o therwise use such information 
for his pe r sona l gain or benefit. 

4 .6 No employee shall t r an sac t any bus iness in his official capacity with 
any business entity of which he is an officer, agent, or m e m b e r , or 
in which he owns a controll ing in t e re s t . 

4 .7 No employee shall make personal inves tments in any en t e rp r i s e which 
will c r e a t e a substant ial confUct between his pr iva te i n t e r e s t s and the 
public in t e re s t . 

4 . 8 No employee shall accept other employment which might impai r his 
independence of judgment in the per formance of his public dut ies . 

4 .9 No employee shall rece ive any connpensation for his s e rv i ce s as an 
employee from any source other than the State of Texas , except as 
may be otherwise provided by law. 

Sec. 5. Appointment of Rela t ives (Nepotism Rule), 

5. 1 Whenever an appointment is made , e i ther on a full- t ime or p a r t - t i m e 
bas i s , it shall be made solely with r ega rd to the special f i tness of the 
appointee, subject to the Penal Code, 1 925, Ar t i c l e s 432, 433, 434, 
435, and 437; and Ar t ic le 5996, V. C. S. , and amendments there to ; and 
subject a l so to the provis ions of this section of the Regents ' Rules and 
Regulat ions . 

5.2 Unless o therwise specifically stated, a re la t ive shall be defined as a 
pe r son re la ted within the f i rs t degree of affinity or the second degree 
of consanguinity, according to the common law. 
5. 21 The f i rs t degree of affinity includes the spouse of the employee 

and the pa ren t s , chi ldren, b ro the r s and s i s t e r s of the ennployee's 
spouse . The second degree of consanguinity includes the pa ren t s , 
chi ldren, b ro the r s and s i s t e r s , g randparen t s , uncles and aunts , 
f i r s t cousins , nephews and nieces , and grandchi ldren of the 
employee . 

5.22 The second degree of affinity includes the grandchi ldren of 
employee ' s spouse, and the nephews, n ieces , uncles , aunts , and 
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voluntarily disqualify himself, the insti tutional head shal l 
appoint a substitute member of the t r ibunal who is qualified 
hereunder . | 

6. 336 The hearing t r ibunal , by a majori ty of the total m e m b e r ­

ship, will make writ ten findings on the m a t e r i a l facts and a 
recommendat ion of the continuance or te rminat ion of the 
accused faculty mennber 's tenure . The hear ing t r ibunal , by 
a majori ty of its total membersh ip , may make any supple­

mentary suggestions it deems proper concerning the disposal 
of the case . The original of such findings and the basic 
recommendat ion, together with any supplementary suggestions, 
shall be del ivered to the Board and a copy thereof to the 
accused. If minori ty findings, reconnmendations, or sug­

gestions a re made, they shall be s imi lar ly t rea ted . 

6. 34 The Board of Regents, by a nnajority of the total membersh ip , will 
approve, re ject , or amend such findings, recommendat ion, and 
suggest ions , if any, or will r ecommi t the r epor t to the same t r ibunal 
for hearing additional evidence and reconsider ing i ts findings, 
recommendat ion, and suggest ions, if any. Reasons for approval, 
reject ion, or amendment of such findings, recommendat ion, or 
suggestions will be stated in writing and connmunicated to the accused. 

6.4 Any employee of any component institution of The University of Texas 
System, including any member of the faculty or adminis t ra t ion, who 
i s finally convicted of the i l legal use, possess ion , or sale of a drug 
or narcot ic , shall be dismissed as an employee, r e g a r d l e s s of 
whether or not the i l legal act that gave r i s e to the conviction was 
committed on the campus of one of the component inst i tut ions of 
The University of Texas System. 

6.5 Any employee of any component institution of The Universi ty of Texas 
System, including any member of the faculty or adminis t ra t ion , who, 
acting ei ther singly or in concer t with others , obs t ruc t s or disrupts , 
by force or violence, any teaching, r e s e a r c h , adminis t ra t ive , d i s ­

cipl inary, public se rv ice , or other activity authorized to be held or 
conducted on the campus of a component insti tution of The University 
of Texas System, shall be subject to d i smissa l as an employee. As 
used in this subsection, the words "force or violence" include such 
acts as "s tand­ ins , " " s i t ­ i n s , " and " l i e ­ ins , " when such acts a re in 
fact obstruct ive or disruptive of any of the authorized act ivi t ies l is ted 
above. 

6.6 In the event of decision not to reappoint a faculty m e m b e r without tenure, 
notice will be given him not la ter than March 1 of the first academic year 
of probat ionary serv ice if the appointment expires at the end of that year , 
or not la ter than December 15 of the second year of probat ionary service 
if the appointment expires at the end of that year . After two or more 
years in the institution, at least twelve months ' notice will be given before 
the expirat ion of probat ionary appointment. 
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6.4 

v o l u n t a r i l y disqua l i fy hi inset f , the i n s t i t u t i o n a l head shtill 
appo in t a subst iUite rneinf>cr of the t r i b u n a l v.hc i s qual ' l ' ied 
h e r e u n d e r . 

6 . 3 3 6 The h e a r i n g t r i b u n a l , by a m a j o r i t y of the t o t a l m e m b e r ­

s h i p , will m a k e w r i t t e n f indings on the mia te r i a l fac t s ■■^.ixd a 
r e c o m m e n d a t i o n of the c o n t i n u a n c e o r t e r m i n a t i o n of the 
a c c u s e d facul ty m e m b e r ' s t e n u r e , Tho h e a r i n g t r i b u n a l , by 

■ a m ' g o r i t y of i t s t o t a l i r ^ember sh ip , nnay m a k e any supp le ­
m e i ' l a r y s u g g e s t i o n s it d e e m s p r o p e r c o n c e r n i n g the disposp.l 
of til'.' c£ ' s t . The o r i g i n a l of such Undings and tfie b a s i c 
r e c o m m . e n d a t i o n , t o g e t h e r with any s u p p l e m e n t a r y s u g g e s t i o n s , 
s h a l l be d e l i v e r e d to the B o a r d and a copy t he r eo f to the 
a c c u s e d . If m i n o r i t y f ind ings , r eco i r imer ida t ions , or sug­
g e s t i o n s a r c m a d o , they sha l l b­r: s i m i l a r l y t r e a t e d . 

6. 34 The B o a r d of R e g e n t s , by a m a j o r i t y of the to ta l m e m b e r s h i p , will 
a p p r o v e , r e j e c t , or a m e n d such f ind ings , r e c o r n m e t t J a t i o n , and 
s u g g e s t i o n s , if any, or v.'ill r e c o m m i t the r e p o r t to the sa­,rifc t r i b u n a l 
for h e a r i n g add i t i ona l e v i d e n c e and r e c o n s i d e r i n g i t s findlrif,;­:, 
r e c o m m e n d a t i o n , and J j |^ge;^t ions, if any . R e a s o n s for r­.pproval, 
r e j e c t i o n , o r avnendme:­ i oi such f ind ings , recon­ i rnendat ion, o r 
s u g g e s t i o n s will be s t a t ed in vvriting and c o m m r n i c a t :̂ d to th .̂  a c r u c e d . 

In the even t of d e c i s i o n not to r e a p p o i n t a facuUy m c i i b e r without, t e n u r e , 
not ice wil l be given him not l a t e r l^x^n M a r c h I of the f i r s i a c a d e m i c y e a r 
of p r o b a t i o n a r y s e r v i c e if the a p p o i n t m e n t e x p i r e s at the end of thru y e a r , 
o r not l a t e r than D e c e m b e r 15 of the second y c r r of p r o b a t i o n a r y s e r v i c e 
if tiie appoip. tment e x p i r e s at the end of tha t yea; . . After two or i r i c re 
y e a r s in the i n s i i t u t i o n , a t l e a s t tvjeU'e irionthr";' no t i ce wil l be given before 
the e x p i r a t i o n of p r o b a t i o n a r y appointnnent . 

6, 5 D i s i n i s s a l o r dcrnotioo, of clas.^.ified c r n o n t e a c h i n g porsonnc­^1 w;!! he OEily 
for good c a u s e shov.'n, a s d e t e r n u n e d by a p p r o p r i a t e admin i ;:.iralivc 
of f i ce r s to whovn t h i s r e s p o n s i b i l i i y i s clelegaled by the institi.­.tional head^ 
and in o a s e of such d i s m i s s a l o r d e m o t i o n any a p p e a l sha l l b' ' r.5vie"A­ed 
by Uic instit:.^tional h e a d . 

S e c . 7. RiohLs:­ and Respons ib iU t i e s ; an a Ci t i zen and a s a T e a c h e r . 

7. 1 The t e a c h e r i s en t i t l ed to full freedon^^ in resc. ' : :rch ^ nd in the pabl ic i i t ion 
of the r e s u l t s , s u b j e c t to the noequa te p e r f o r m a n c e of his o t h e r 
acadenx ic d u t i e s . , 

7 . 2 The t e a c h e r i s en t i t l ed to f r e e d o m in the c l a s s r o o c n in d l ' s cuss ing hi 3̂ sub­
j e c t , but he i s e x p e c t e d not to i n t r o d u c e in to his teachinj ' ; cot i t r r^vers ia i 
n i a t l e r v.'hich h a s no r e l a t i o n to h i s sub jec t . 

7. 3 The U n i v e r s i t y t e a c h e r is a c i t i z e n , a m e m b e r of a le.^rned pi 'o feas iop , 
and an off icer of an e d u c a t i o n a l i n s t i t u t i on s u p p o r t s d by the S t a t e , 
When he s p e a k s o r w r i t e s as a ciU:;.e'i, he should be f ree i r o m ;n£ t i ­

tuUonal c e n s o r s h i p or disciyjlinf:, but his s p e c i a l posi t ior . in the coni­

muni ty impo.'^cs s p e c i a l obl iga t i r ins . As a m a n of le­:ii­p.ing and aii ''d',;­

ca t ion r j off icer , he should r e m e m b e r tha t the pub l i c rr­ay j udge his 
pj 'o fess ion and h i s i n t t i t u t i c n by 'nis u t t e r a n c o s . Hence he .sl:cu!d a t 
a l l t i m e s be a c c u r a t e , should e x e r c i s e a p p r o p r i a t e r e s t r r , l n t , should ­iiijv 
r e s p e c t for \\\e. opitiioi:s of o t h e r s , and should ?.iako it pL­in that be It; no' 
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6 . 3 3 6 

6.-34 

voluntarily disqualify himself, tho institutional head 
shall appoint a substitute member of the tr ibunal who 
is qualified hereunder . 
The hearing tr ibunal , by a majori ty of the total m e m ­
bership , will make writ ten findings on the ma te r i a l facts 
and a recomnnendation of the continuance or ternnination 
of the accused faculty m e m b e r ' s t enure . The hearing 
t r ibunal , by a major i ty of i t s total mennbership, may 
make any supplementary suggestions it deenns proper 
concerning the disposal of the case . The original of 
such findings and the basic recommendat ion, together 
with any supplementary suggestions, shall be del ivered 
to the Board and a copy thereof to the accused. If 
nninority findings, recommendat ions , or suggestions 
a r e nnade, they shall be s imi lar ly t r ea ted . 

The Board of Regents , by a nnajority of the total membersh ip , 
wi lPapprove, re ject , or amend such findings, recommendat ion, 
and suggest ions, if any, or will recomnnit the repor t to the same 
tr ibunal for hearing additional evidence and reconsider ing i t s 
findings, recommendat ion, and suggestions, if any. Reasons for 
approval , reject ion, or amendment of such findings, recomnnen­
dation, or suggestions will be stated in writing and communicated 
to the accused. 

6. 4 Dismissa l or demotion of classif ied or nonteaching personnel will be 
only for good cause shown, as determined by appropria te adminis t ra t ive 
officers to whom this responsibi l i ty is delegated by the institutional 
head, and in case of such d i smissa l or demotion any appeal shall be 
reviewed by the insti tutional head. 

Sec, 7. Rights and Responsibi l i t ies as a Citizen and as a Teacher . 

7. 1 The teacher is entitled to full freedom in r e s e a r c h and in the publica­
tion of the r e su l t s , subject to the adequate performance of his other 
academic dut ies . 

7, 2 The teacher is entitled to freedom in the c lass room in discussing his 
subject, but he is expected not to introduce into his teaching contro­
vers ia l mat te r which has no relat ion to his subject. 

7. 3 The University teacher is a cit izen, a member of a learned profession, 
and an officer of an educational institution supported by the State. 
When he speaks or wr i tes as a ci t izen, he should be free from ins t i ­
tutional censorsh ip or discipl ine, but his special position in the com­
munity imposes special obligations. As a man of learning and an edu­
cational officer, he should rennennber that the public may judge his 
profession and his institution by his u t t e rances . Hence he should at all 
t imes be accura te , should exerc i se appropr ia te r e s t r a in t , should show 
respec t for the opinions of o thers , and should make it plain that he is not 
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a copy thereof to the accused. If minority findings, 
recomnnendations, or suggestions a re made, they shall 
be s imi lar ly t rea ted . 

6, 34 The Board of Regents , by a majority of the total membersh ip , 
will approve, re jec t , or amend such findings, recommendat ion, 
and suggest ions , if any, or will r ecommi t the repor t to the same 
commit tee for hearing additional evidence and reconsider ing its 
findings, recommendat ion , and suggest ions, if any. Reasons for 
approval , re ject ion, or amendment of such findings, r ecommen­
dation, or suggestions will be stated in writing and communicated 
to the accused. 

6. 4 Dismissa l or demotion of classif ied or nonteaching personnel will be 
only for good cause shown, as determined by appropr ia te adminis t ra t ive 
officers to whom this responsibi l i ty is delegated by the institutional 
head, and in case of such d i smissa l or demotion any appeal shall be 
reviewed by the insti tutional head. 

Sec. 7. Rights and Responsibi l i t ies as a Citizen and as a Teacher . 

7. 1 The teacher is entitled to full freedom in r e s e a r c h and in the publica­
tion of the r e s u l t s , subject to the adequate performance of his other 
academic dut ies . 

7, 2 The teacher is entitled to freedom in the c l a s s room in discussing his 
subject, but he is expected not to introduce into his teaching corn-io-
vers ia l ma t t e r which has no relat ion to his subject. 

7. 3 The University teacher is a ci t izen, a member of a learned profession, 
and an officer of an educational institution supported by the State. 
When he speaks or wr i tes as a ci t izen, he should be free fronn ins t i ­
tutional censorsh ip or discipl ine, but his special position in the com­
munity imposes special obligations. As a man of learning and an edu­
cational officer, he should r e m e m b e r that the public may judge his 
profession and his institution by his u t t e rances . Hence he should at all 
tim.es be accu ra t e , should exe rc i se appropr ia te r e s t r a in t , should show 
re spec t for the opinions of o the r s , and should make it plain that he is not 
an insti tutional spokesman. As a m e m b e r of the staff of a State inst i ­
tution of higher education, he should refra in from involving The University 
of Texas System or any of i ts connponent inst i tut ions in pa r t i s an pol i t ics . 

Sec. 8, The Grea te r Duties of a Member of the Teaching Staff. 

8. 1 Common prac t i ce has fixed the g rea t e r duties of a member of the 
teaching staff so c lear ly that many insti tutions do not even list them 

http://tim.es


?X'C^^ 

may engage in disorderly conduct. Disorderly 
conduct consists of any of the following: 
(1) behavior of a boisterous and tumultuous 

character in a residential area or a public 
place such that there is a clear and present 
danger of alarming persons where no legiti­
mate reason for alarm exists; or 

(2) interfering with the peaceful and lawful 
conduct of persons in or about their homes or 
public places under circumstances in which 
such conduct tends to cause or provoke a 
disturbance; or | 

(3) violent and forceful behavior at any time in 
or near a public place, such that there is a 
clear and present danger that free movement 
of other persons will be arres ted or restrained, 
or other persons will be incapacitated in the 
lawful exercise of business or amusement; or 

(4) behavior involving personal abuse or assault 
when such behavior creates a clear and p r e ­
sent danger of causing assaults or affrays; 
or 

(5) in a public or private place engages in violent, 
abusive, indecent, profane, boisterous, 
unreasonably loud, or otherwise disorderly 
conduct under circumstances in which such 
conduct tends to cause or provoke a dis tur­
bance; or 

(6) wiUul and malicious behavior that interrupts 
the speaker of any lawful assembly or impairs 
the lawful right of others to participate effec­
tively in such assembly or meeting when such 
conduct tends to cause or provoke a disturbance; 
or 

(7) behavior near a courthouse or other public 
buUding wherein judicial proceedings are being 
held, designed or having the effect of interfering 
with the administration of justice, whether by 
disrupting the courts or by intimidating the 
judges, witnesses, jurors , or other persons 
having business with the courts; or 

(8) behavior near any public building wherein 
matters affecting the public are being considered 
or deliberated, designed or having the effect of 
interfering with such proceedings under circum­
stances in which such conduct tends to cause or 
provoke a disturbance; or 
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(9) wiUul and malicious behavior which obstructs or 
causes the obstruction of any doorway, hall, or 
any other passageway in a public building to such 
an extent that the employees, officers, and other 
persons, including visitors and tourists, having 
business with the government a re denied 
entrance into, exit from, or free passage in 
such building; or 

(10) behavior involving the display of any deadly 
weapon in a public place in such a manner as 
to alarm or frighten other persons present; 
or 

(11) enters upon the property of another and for 
a lewd or unlawful purpose deliberately looks 
into a dwelling on the property through any 
window or other opening in it. 

Section 2. Any person who violates any of the provisions of 
Section 1 of this Article shall be guilty of a m i s ­
demeanor and upon conviction shall be punished by 
a fine of not more than Two Hundred Dollars ($200). 
For any second or subsequent conviction of any of 
the provisions of Section 1 of this Article such person 
shall be punished by a fine of not less than One Hun­
dred Dollars ($100) nor more than One Thousand 
Dollars ($1,000), or by imprisonment in the county 
jail for not more than thirty (30) days or by both 
such fine and imprisonment. (H.B. No. 57, Acts 
of the 61st Legislature , Regular Session, 1969) 

6. 6(2) DISRUPTIVE ACTIVITY. 
Section 1. No person or group of persons acting in concert may 

wiUully engage in disruptive activity or disrupt a 
lawful assembly on the campus or property of any 
private or public school or institution of higher 
education or public vocational and technical school 
or institute. 

Sec. 2, (a) For the purposes of this Act, "disruptive activity" 
means: 
(1) obstructing or restraining the passage of 

persons in an exit, entrance, or hallway of any 
building without the authorization of the admin­
istration of the school; 

(2) seizing control of any building or portion of a 
building for the purpose of interfering with any 
administrative, educational, research, or other 
authorized activity; 

(3) preventing or attempting to prevent by force 
or violence or the threat of force or violence 
any lawful assembly authorized by the school 
administration; 
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(4) disrupting by force or violence or the threat 
of force or violence a lawful assembly in 
progress; or 

(5) obstructing or restraining the passage of any 
person at an exit or entrance to said campus 
or property or preventing or attem.pting to 
prevent by force or violence or by threats 
thereof the ingress or egress of any person to 
or from said property or campus without the 
authorization of the administration of the school. 

(b) For the purposes of this Act, a lawful assembly 
is disrupted when any person in attendance is r en ­
dered incapable of participating in the assembly 
due to the use of force or violence or due to a 
reasonable fear that force or violence is likely to 
occur. 

Section 3. A person who violates any provision of this Act is 
guilty of a misdemeanor and upon conviction is 
punishable by a fine not to exceed $200 or by con­
finement in jail for not less than 10 days nor more 
than 6 months, or both. 

Section 4. Any person who is convicted the third time of 
violating this act shall not thereafter be eligible to 
attend any school, college, or university receiving 
funds from the State of Texas for a period of two 
years from such third conviction. 

Section 5. Nothing herein shall be construed to infringe upon 
any right of free spec: h or expression guaranteed 
by the Constitutions of the United States or the State 
of Texas. (H.B. No. 141, Acts of the 61st Legis­
lature, Regular Session, 1969) 

6.6(3) FIREARMS. 
Section 1. It shall be unlawful to interfere with the normal 

activities, the normal occupancy, or normal use 
of any building or portion of a campus of any 
private or public school or institution of higher 
education or public vocational and technical school 
or institute by exhibiting or using or threatening to 
exhibit or use a firearm. 

Section 2. A person who violates Section 1 of this Act is guilty 
of a felony and upon conviction is punishable by a 
fine of up to $1, 000 or by imprisonment in jail for 
a period not to exceed 6 months, or by both fine and 
imprisonment, or by imprisonment in the state 
penitentiary for a period not to exceed five years. 
(H.B. No. 1450, Acts of the 61st Legislature, 
Regular Session, 1969) 
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6. 7 The minimum standards of individual conduct required by the penal 
statutes of Texas or the United States are both expected and required 
of every faculty member and employee of The University of Texas 
System and its component institutions. Any faculty member or em­
ployee who violates the minimum standards of conduct required by any 
felony statute of Texas or the United States is subject to dismissal as a 
faculty member or employee, regardless of whether or not any action 
is taken against the faculty member or employee by civil authorities 
on account of such violation. If action for dismissal is taken, the 
appropriate administrative official shall proceed with the action in 
the same manner as he would in the case of a violation by a faculty 
member or employee of any other provision of these rules and regu­
lations or a provision of any institutional supplement. 

6.8 In the event of decision not to reappoint a nontenured faculty member, 
written notice will be given him or her not later than March 1st of 
the first academic year of probationary service if the appointment 
expires at the end of that academic year , or not later than Decem­
ber 15th of the second academic year of probationary service if 
the appointment expires at the end of that academic year . After 
two or more academic years written notice shall be given not 
later than August 31st that the subsequent year will be the t e rm­
inal academic year of appointment. The notice required by this 
Section is not applicable where termination of employment is 
for good cause under Section 6.3 above. 

6.9 A faculty member serving a seven-year term appointment shall 
be given notice not later than August 31st of the sixth academic 
year of such appointment period that the subsequent academic 
year will be the terminal year of employment or that, subject 
to the approval of the Board of Regents, at the conclusion of the 
subsequent academic year he or she will be reappointed to a seven-
year te rm appointment. 

6.(10) Reappointment of nontenured members of the faculty to a suc­
ceeding academic year, reappointment of members of the faculty 
who a re serving a seven-year term appointment to a succeeding 
seven-year term appointment, or the award of tenure or a seven-
year term appointment, may be accomplished only by notice by 
the chief administrative officer of a component institution or his 
delegate with the approval of the Board of Regents. Notwithstanding 
any provision of Sections 6. 23, 6,8, or" 6.9 to the contrary, no 
person shall be deemed to have been reappointed or to have been 
awarded tenure or a seven-year appointment because notice is 
not given or received by the time prescribed in Sections 6. 23, 6 .8 , 
or 6. 9 or in the manner prescribed in Section 6. (11), Should it 
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6. 7 The minimum standards of individual conduct required by the penal 
statutes of Texas or the United States are both expected and required 
of every faculty member and employee of The University of Texas 
System and its component institutions. Any faculty member or em­
ployee who violates the minimum standards of conduct required by any 
felony statute of Texas or the United States is subject to dismissal as a 
faculty member or employee, regardless of whether or not any action 
is taken against the faculty member or employee by civil authorities 
on account of such violation. If action for dismissal is taken, the 
appropriate administrative official shall proceed with the action in 
the same manner as he would in the case of a violation by a faculty 
member or employee of any other provision of these rules and regu­
lations or a provision of any institutional supplement. 

6. 8 In the event of decision not to reappoint a faculty member without 
tenure, written notice will be given him not later than March 1st 
of the first academic year of probationary service U the appoint­
ment expires at the end of that academic year, or not later than 
December 15th of the second academic year of probationary service 
U the appointment expires at the end of that academic year. After 
two or more academic years written notice shall be given not later 
than August 31st that the subsequent year will be the terminal 
academic year of appointment. The notice required by this Section 
is not applicable where termination of employment is for good 
cause under Section 6.3 above, 
6. 81 Each faculty member shall keep the institutional head or 

his delegate notified of his current mailing address. The 
written notice required by Section 6. 8 shall be sent by 
certified mail, return receipt requested, to the last address 
given by the faculty member. 

6. 82 Reappointment to a succeeding academic year, and the 
award of tenure, may be accompUshed only by notice 
by the institutional head or his delegate. Notwithstanding 
any provision of this Section to the contrary, no person 
shall be deemed to have been reappointed or to have been 
awarded tenure because notice is not given or received by 
the time or in the manner prescribed in this Section, Should 
it occur that no notice is received by the times prescribed 
in this Section, it is the duty of the academic employee 
concerned to make inquiry to determine the decision of the 
institutional head, who shall without delay give the required 
notice to the academic employee. 

6, 9 D i smis sa l or demotion of classif ied or nonteaching personnel will be only 
for good cause shown, as de termined by appropr ia te adminis t ra t ive 
officers to whom this responsibi l i ty is delegated by the insti tutional head, 
and in case of such d i s m i s s a l or demotion any appeal shall be reviewed 
by the inst i tut ional head. 
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6, 7 The minimum standards of individual conduct required by the penal 
statutes of Texas or the United States are both expected and required 
of every faculty member and employee of The University of Texas 
System and its component institutions. Any faculty member or em­
ployee who violates the minimum standards of conduct required by any 
felony statute of Texas or the United States is subject to dismissal as a 
faculty member or employee, regardless of whether or not any action 
is taken against the faculty member or employee by civil authorities 
on account of such violation. If action for dismissal is taken, the 
appropriate administrative official shall proceed with the action in 
the same manner as he would in the case of a violation by a faculty 
member or employee of any other provision of these rules and regu­
lations or a provision of any institutional supplement. 

6. 8 In the event of decis ion not to reappoint a faculty nnember without tenure , 
not ice will be given h im not l a te r than March 1 of the f i r s t academic year 
of probat ionary se rv ice if the appointment expi res at the end of that year , 
or not l a t e r than December 15 of the second year of probat ionary se rv ice 
if the appointment expi res at the end of that yea r . After two or nnore 
y e a r s in the insti tution, at leas t twelve months ' notice will be given before 
the expirat ion of probat ionary appointment. 

6 .9 D i smi s sa l or demotion of c lass i f ied or nonteaching personnel will be only 
for good cause shown, as de termined by appropr ia te adminis t ra t ive 
officers to whom this responsib i l i ty i s delegated by the inst i tut ional head, 
and in case of such d i s m i s s a l or demotion any appeal shall be reviewed 
by the inst i tut ional head. 

Sec. 7. Rights and Responsibi l i t ies a s a Citizen and as a Teacher . 

7. 1 The t eache r i s enti t led to full freedom in r e s e a r c h and in the publication 
of the r e s u l t s , subject to the adequate per formance of his other 
acadennic dut ies . 

7. 2 The teacher i s entitled to freedom in the classroonn in discussing his sub­
ject , but he is expected not to introduce into his teaching con t rovers ia l 
m a t t e r which has no relat ion to his subject. 
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6 . 7 In the event of decis ion not to reappoint a faculty member without tenure , 
notice will be given h im not la ter than March 1 of the f i rs t academic year 
of probat ionary serv ice if the appointment expi res at the end of that year , 
or not l a te r than December 1 5 of the second year of probat ionary se rv ice 
if the appointment expi res at the end of that year . After two or m o r e 
yea r s in the insti tution, at leas t twelve months ' notice will be given before 
the expirat ion of probat ionary appointment. 

6 .8 Disnnissal or demotion of classif ied or nonteaching personnel will be only 
for good cause shown, as de te rmined by appropr ia te adminis t ra t ive 
officers to whomi this responsibi l i ty is delegated by the insti tutional head, 
and in case of such d i s m i s s a l or demotion any appeal shall be reviewed 
by the insti tutional head. 
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occur that no notice is received by the time prescribed in Sec­
tions 6. 23, 6. 8 or 6. 9, it is the duty of the academic employee 
concerned to make inquiry to determine the decision of the chief 
administrative officer of a component institution, who shall with­
out delay give the required notice to the academic employee, 

6. (11) Each faculty member shall keep the chief administrative officer 
of the component institution or his delegate notified of his cur­
rent mailing address. The written notice required by Sections 
6. 23, 6. 8, or 6.9 shall be sent by certified mail, return receipt 
requested, to the last address given by the faculty member. 

6. (12) Dismissal or demotion of classified or nonteaching personnel 
before the expiration of the stated period of appointment will be 
only for good cause shown, as determined by appropriate admin­
istrative officers to whom this responsibility is delegated by the 
chief administrative officer of the component institution and in 
case of such dismissal or demotion any appeal shall be reviewed 
by the chief administrative officer of the component institution. 

Sec. 7. Rights and Responsibi l i t ies a s a Citizen and as a Teacher . 
7. 1 The teacher is entitled to full freedom in r e s e a r c h and in the publication 

of the r e s u l t s , subject to the adequate per formance of his other 
academic dut ies . 

7.2 The teacher i s entitled to freedom in the c l a s s room in d iscuss ing his sub­
ject , but he is expected not to introduce into his teaching con t rovers i a l 
m a t t e r which has no re la t ion to his subject. 

7,3 The Univers i ty t eacher is a cit izen, a m e m b e r of a learned profession, 
and an officer of an educational insti tution supported by the State. 
When he speaks or wr i t e s as a cit izen, he should be free from ins t i ­
tutional censorsh ip or discipl ine, but his special position in the com­
munity imposes special obligat ions. As a man of learning and an edu­
cational officer, he should r e m e m b e r that the public may judge his 
profess ion and his institution by his u t t e r ances . Hence he should at 
all t imes be accu ra t e , should exerc i se appropr ia te r e s t r a i n t , should show 
respec t for the opinions of o the r s , and should make it plain that he is not 
an inst i tut ional spokesman. As a m e m b e r of the staff of a State ins t i ­
tution of higher education, he should refrain from involving The Universi ty 
of Texas System or any of i ts component inst i tut ions in pa r t i s an pol i t ics . 

7. 4 The Board of Regents of The University of Texas System recognizes 
and affirms the right of a member of the faculty or staff to participate 
in political activities so long as such political activities do not inter­
fere with the discharge of the duties and responsibilities that he owes 
to The University of Texas System or any of its component institutions 
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Sec. 7. Rights and Responsibi l i t ies a s a Citizen and as a Teacher . 
7. 1 The teacher i s enti t led to full freedom in r e s e a r c h and in the publication 

of the r e s u l t s , subject to the adequate per formance of his other 
academic dut ies . 

7 7 The t eache r is entitled to freedom in the c l a s s room in discuss ing hi^ sub-
feet but he is expected not to introduce into his teaching con t rovers ia l 
m a t t e r which has no relat ion to his subject. 

7. 3 The Universi ty t eacher is a cit izen, a m e m b e r of a learned profession, 
and an officer of an educational institution supported by the State . 
When he speaks or wr i tes as a cit izen, he should be free from ins t i ­
tutional censorsh ip or discipl ine, but his special position in the com­
munity imposes special obligations. As a man of learning and an edu­
cational officer, he should r e m e m b e r that the public may judge his 
profess ion and his insti tution by his u t t e r ances . Hence he should a t 
all t imes be accu ra t e , should exe rc i se appropr ia te r e s t r a in t , should show 
re spec t for the opinions of o the r s , and should make it plain that he is not 
an inst i tut ional spokesman. As a m e m b e r of the staff of a State inst i ­
tution of higher education, he should refra in from involving The Universi ty 
of Texas System or any of i ts component inst i tut ions in pa r t i s an pol i t ics . 

7. 4 The Board of Regents of The University of Texas System recognizes 
and affirms the right of a member of the faculty or staff to participate 
in political activities so long as such political activities do not inter -
fere with the discharge of the duties and responsibiUties that he owes 
to The University of Texas System or any of its component institutions 
and so long as such political activities do not involve The University of 
Texas System or its component institutions in partisan politics (See 
Section 7. 3). With the interest of The University of Texas System or 
its component institutions being given first consideration, a leave of 
absence without pay may--but need not--be granted to a member of 
the faculty or staff (See Section 16). However, it would be inappro­
priate for a leave of absence without pay to be granted primarily to 
permit a member of the faculty or staff of The University of Texas 
System or its component institutions to participate in political activity, 
including, but not limited to, being a candidate for political office, 
holding a political office, or directing the political campaign of another 
person seeking a political office. Therefore, if a member of the 
faculty or staff wishes to engage in political activity that interferes 
with the discharge of the duties and responsibUities that he owes to 
The University of Texas System or any of its component institutions, 
he should voluntarily terminate his employment by the University. 
On the other hand, if the faculty or staff member does not voluntarily 
terminate his employment by the University and if the faculty or staff 
member^s superior officer, such as the institutional head, the Chancellor, 
or the Board of Regents, finds that the faculty or staff member's political 
activity does in fact interfere with the discharge of the duties and 
responsibilities that he owes to The University of Texas System or any 
of its component institutions, the institutional head, the ChanceUor, 
or the Board of Regents shall terminate his employment by the Uni­
versity. 
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7, 3 The Univers i ty t eache r is a ci t izen, a nnember of a learned profession, 
and an officer of an educational institution supported by the State. 
When he speaks or w r i t e s as a cit izen, he should be free from ins t i ­
tutional censor sh ip o r discipl ine, but h is special posit ion in the com­
munity imposes special obligat ions. As a nnan of learning and an edu­
cational officer, he should r e m e m b e r that the public may judge his 
profess ion and his inst i tut ion by his u t t e r ances . Hence he should at 
all t imes be a c c u r a t e , should exe rc i se appropr ia te r e s t r a i n t , should show 
r e s p e c t for the opinions of o the r s , and should make it plain that he is not 
an inst i tut ional spokesman. As a m e m b e r of the staff of a State inst i ­
tution of higher education, he should refra in from involving The Universi ty 
of Texas System or any of i ts component inst i tut ions in pa r t i s an pol i t ics . 

7. 4 The Board of Regents of The University of Texas System recognizes 
and affirms the right of a member of the faculty or staff to participate 
in political activities so long as such political activities do not inter -
fere with the discharge of the duties and responsibilities that he owes 
to The University of Texas System or any of its component institutions 
and so long as such political activities do not involve The University of 
Texas System or i ts component institutions in partisan politics (See 
Section 7, 3). With the interest of The University of Texas System or 
its component institutions being given first consideration, a leave of 
absence without pay may--but need not--be granted to a member of 
the faculty or staff (See Section 16). However, it would be inappro­
priate for a leave of absence without pay to be granted primari ly to 
permit a member of the faculty or staff of The University of Texas 
System or its component institutions to participate in political activity, 
including, but not limited to, being a candidate for political office, 
holding a political office, or directing the political campaign of another 
person seeking a political office. Therefore, if a member of the 
faculty or staff wishes to engage in political activity that interferes 
with the discharge of the duties and responsibUities that he owes to 
The University of Texas System or any of its component institutions, 
he should voluntarily terminate his employment by the University. 
On the other hand, if the faculty or staff member does not voluntarily 
terminate his employment by the University and if the faculty or staff 
member ' s superior officer, such as the institutional head, the ChanceUor, 
or the Board of Regents, finds that the faculty or staff member 's political 
activity does in fact interfere with the discharge of the duties and 
responsibilities that he owes to The University of Texas System or any 
of its component institutions, the institutional head, the ChanceUor, 
or the Board of Regents shall terminate his employment by the Uni­
versity. 
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and so long as such political activities do not involve The University of 
Texas System or its component institutions in partisan politics (See 
Section 7. 3). With the interest of The University of Texas System or 
its component institutions being given first consideration, a leave of 
absence without pay may--but need not--be granted to a member of 
the faculty or staff (See Section 16). However, it would be inappro­
priate for a leave of absence without pay to be granted primarily to 
permit a member of the faculty or staff of The University of Texas 
System or its component institutions to participate in political activity, 
including, but not limited to, being a candidate for political office, 
holding a political office, or directing the political campaign of another 
person seeking a political office. Therefore, if a member of the 
faculty or staff wishes to engage in political activity that interferes 
with the discharge of the duties and responsibUities that he owes to 
The University of Texas System or any of its component institutions, 
he should voluntarily terminate his employment by the University. 
On the other hand, if the faculty or staff member does not voluntarily 
terminate his employment by the University and if the faculty or staff 
member's superior officer, such as the institutional head, the Deputy 
ChanceUor, or the Board of Regents, finds that the faculty or staff 
member's political activity does in fact interfere with the discharge of 
the duties and responsibilities that he owes to The University of Texas 
System or any of its component institutions, the institutional head, the 
Deputy ChanceUor, or the Board of Regents shall terminate his employ­
ment by the University. 
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and so long as such political activities do not involve The University of 
Texas System or its component institutions in partisan politics (See 
Section 7. 3), With the interest of The University of Texas System or 
its component institutions being given first consideration, a leave of 
absence without pay may--but need not--be granted to a member of 
the faculty or staff (See Section 16). However, it would be inappro­
priate for a leave of absence without pay to be granted primarily to 
permit a member of the faculty or staff of The University of Texas 
System or its component institutions to participate in political activity, 
including, but not limited to, being a candidate for political office, 
holding a political office, or directing the political campaign of another 
person seeking a political office. Therefore, if a member of the 
faculty or staff wishes to engage in political activity that interferes 
with the discharge of the duties and responsibUities that he owes to 
The University of Texas System or any of its component institutions, 
he should voluntarily terminate his employment by the University, 
On the other hand, if the faculty or staff member does not voluntarily 
terminate his employment by the University and if the faculty or staff 
member's superior officer, such as the institutional head, the ChanceUor, 
or the Board of Regents, finds that the faculty or staff member's political 
activity does in fact interfere with the discharge of the duties and 
responsibilities that he owes to The University of Texas System or any 
of its component institutions, the institutional head, the ChanceUor, 
or the Board of Regents shall terminate his employment by the Uni­
versity. 
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Sec. 8. The Grea te r Duties of a Member of the Teaching Staff. 

8. 1 Common prac t ice has fixed the g rea t e r duties of a member of the 
teaching staff so c lear ly that many institutions do not even list them 
among their regula t ions . They a r e : 
8. 11 Teaching in the c l a s s r o o m , labora tory , s emina r , or ward. 
8.12 Studying, invest igat ing, d iscover ing, and c rea t ing . 
8. 13 Per fo rming cu r r i cu l a r tasks auxil iary to teaching and r e s e a r c h , 

e . g . , serving on faculty commi t t ees , attending to adnninistrative 
and discipl inary t a s k s , promoting diligence and honest work in 
the student body. 

8. 14 Influencing beneficially students and ci t izens in var ious ex t ra ­
c u r r i c u l a r ways. 

8.2 Pe r fo rmance as a t eache r , as a scholar , as an admin i s t r a to r , and as 
an individual is valued great ly by any univers i ty , for in these four ways 
its work is chiefly done. 

8.3 A state university being a public enterprise of maximum 
social importance, it is the duty of all persons con­
nected with it to be as civic-minded as possible. It 
is also a duty to cooperate with the Board of Regents 
in carrying out the purposes and policies of the Board 
which are deliberately considered, usually by both the 
Board and the several faculties, in accordance with law 
and designed to attain the best educational results with 
the resources available. The Regents, the Chancellor, 
the Deputy Chancellor, the institutional heads, and 
other administrative officers are entitled to the cheer­
ful acquiescence of all staffs in carrying out the 
policies duly adopted. At the same time, administrative 
officers are expected to listen with an open and appre­
ciative mind to criticisms and suggestions coming to 
them from members of their staffs. 

Sec. 9. Acquaintance with, Conformity to, and Improvement of University Regulations. 
9.1 It is a specific and important duty of each member of the 

several teaching staffs to become acquainted with and to con­
form to all the rules and regulations relating to him and to 
the proper and orderly discharge of his work that are to be 
found set forth in both these Regents' Rules and Regulations 
and the institutional Handbook of Operating Procedures; in 
catalogues, announcements of courses, and other official pub­
lications; in printed or other material regularly prepared for 
the use of the staff; and in minutes of the faculties. To this 
end, copies of the Regents' Rules and Regulations, Part One, 
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Sec. 8. The Grea te r Duties of a Member of the Teaching Staff. 

8. 1 Common prac t i ce has fixed the g rea t e r duties of a mennber of the 
teaching staff so c lear ly that many insti tut ions do not even l ist thenn 
among the i r regula t ions . They a r e ; 
8. 11 Teaching in the c l a s s r o o m , l abora tory , serninar , or ward. 
8. 12 Studying, invest igat ing, d iscover ing , and crea t ing . 
8. 13 Perfornning c u r r i c u l a r t asks auxi l iary to teaching and r e s e a r c h , 

e. g. , serving on faculty commi t t ees , attending to adminis t ra t ive 
and d isc ip l inary t a s k s , prornoting diligence and honest work in 
the student body. 

8. 14 Influencing beneficially students and ci t izens in various ex t ra ­
c u r r i c u l a r ways . 

8. 2 P e r f o r m a n c e as a t e ache r , as a scholar , as an admin i s t r a to r , and as 
an individual is valued great ly by any un ivers i ty , for in these four ways 
i t s work is chiefly done. 

8 .3 A state univers i ty being a public en t e rp r i s e of maximum social 
impor t ance , it i s the duty of all pe r sons connected with it to be 
as c iv ic-minded as poss ib le . It i s a lso a duty to cooperate with 
the Board of Regents in ca r ry ing out the purposes and pol icies 
of the Board which a r e del ibera te ly considered, usually by both 
the Board and the severa l facul t ies , in accordance with law and 
designed to at tain the best educational r e su l t s with the r e s o u r c e s 
available. The Regents, the Deputy Chancellor, the institutional 
heads, and other administrative officers are entitled to the cheerful 
acquiescence of a l l staffs in ca r ry ing out the pol ic ies duly adopted. 
At the same t ime , admin i s t ra t ive officers a r e expected to l is ten 
with an open and apprec ia t ive mind to c r i t i c i s m s and suggestions 
coming to thenn from m e m b e r s of their staffs. 

Sec. 9- Acquaintance with, Conformity to, and Improvement of University Regulations. 

9 . 1 I t i s a s p e c i f i c and impor tan t duty of each member of the 
s e v e r a l t e a c h i n g s t a f f s to become acqua in ted wi th and to con­
form t o a l l t h e r u l e s and r e g u l a t i o n s r e l a t i n g to him and t o 
the p roper and o r d e r l y d i s c h a r g e of h i s work t h a t a r e to be 
found s e t f o r t h i n bo th t h e s e Regen ts ' Rules and Regu la t ions 
and the i n s t i t u t i o n a l Handbook of Opera t ing P rocedures ; i n 
c a t a l o g u e s , announcements of c o u r s e s , and o t h e r o f f i c i a l pub­
l i c a t i o n s ; i n p r i n t e d o r o t h e r m a t e r i a l r e g u l a r l y p r epa red for 
t h e use of t h e s t a f f ; and i n minutes of the f a c u l t i e s . To t h i s 
end, cop ie s of t he Regen ts ' Rules and R e g u l a t i o n s , P a r t One, 
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Sec. 8. The Grea te r Duties of a Member of the Teaching Staff. 

8. 1 Common p rac t i ce has fixed the g r e a t e r dut ies of a member of the 
teaching staff so c lear ly that many insti tut ions do not even l ist them 
annong the i r regula t ions . They a r e : 
8. 11 Teaching in the c l a s s r o o m , l abora tory , s emina r , or ward. 
8. 12 Studying, invest igat ing, d iscover ing , and crea t ing . 
8. 13 Per fo rming cu r r i cu l a r t asks auxi l iary to teaching and r e s e a r c h , 

e. g. , serving on faculty commi t t ee s , attending to adminis t ra t ive 
and d isc ip l inary t a s k s , pronnoting diligence and honest work in 
the student body. 

8. 14 Influencing beneficially students and c i t izens in various e x t r a ­
c u r r i c u l a r ways. 

8.2 P e r f o r m a n c e as a t e a c h e r , as a scholar , as an admin i s t r a to r , and as 
an individual is valued great ly by any un ivers i ty , for in these four ways 
i ts work is chiefly done. 

8 .3 A state un ivers i ty being a public e n t e r p r i s e of maximum social 
innportance, it i s the duty of all pe r sons connected with it to be 
as c ivic-minded as poss ib l e . It is a lso a duty to cooperate with 
the Board of Regents in ca r ry ing out the purposes and policies 
of the Board which a r e de l ibera te ly considered, usually by both 
the Board and the severa l facul t ies , in accordance with law and 
designed to a t ta in the best educational r e su l t s with the r e s o u r c e s 
avai lab le . The Regents , the Chancel lor , the inst i tut ional heads , 
and other admin i s t r a t ive officers a r e entitled to the cheerful 
acquiescence of a l l staffs in ca r ry ing out the pol ic ies duly adopted. 
At the same t ime , admin is t ra t ive officers a r e expected to l isten 
with an open and apprec ia t ive mind to c r i t i c i s m s and suggestions 
coming to them from m e m b e r s of their staffs. 

Sec. 9. Acquaintance with, Confornnity to , and Improvement of University Regulations. 

9.1 I t i s a spec i f ic and important duty of each member of the 
several teaching s t a f f s to become acquainted with and to con­
form to a l l the ru les and regula t ions r e l a t i n g to him and to 
the proper and order ly discharge of h i s work tha t are to be 
found se t for th in both these Regents' Rules and Regulations 
and the i n s t i t u t i o n a l Handbook of Operating Procedures; in 
ca ta logues , announcements of courses , and other o f f i c i a l pub­
l i c a t i o n s ; in p r in ted or other mate r ia l r egu la r ly prepared for 
the use of the s ta f f ; and in minutes of the f a c u l t i e s . To th i t 
end, copies of the Regents' Rules and Regulations, Part One, 
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Sec. 8. The Grea te r Duties of a Member of the Teaching Staff. 

8. 1 Common p rac t i ce has fixed the g r e a t e r dut ies of a m e m b e r of the 
teaching staff so c lear ly that many insti tut ions do not even l ist thenn 
among the i r regula t ions . They a r e : 
8. 11 Teaching in the c l a s s r o o m , l abora to ry , s emina r , or ward. 
8.12 Studying, invest igat ing, d iscover ing , and crea t ing . 
8, 1 3 Pe r fo rming c u r r i c u l a r tasks auxi l iary to teaching and r e s e a r c h , 

e . g . , serving on faculty commi t t ees , attending to adminis t ra t ive 
and d isc ip l inary t a s k s , promoting dil igence and honest work in 
the student body. 

8. 14 Influencing beneficially students and ci t izens in various ex t ra ­
c u r r i c u l a r ways. 

8. 2 P e r f o r m a n c e as a t e ache r , as a schola r , as an admin i s t r a to r , and as 
an individual is valued great ly by any un ivers i ty , for in these four ways 
its work is chiefly done. 

8 .3 A state univers i ty being a public en t e rp r i s e of maximum social 
innportance, it i s the duty of al l pe r sons connected with it to be 
a s civic-nninded a s poss ib le . It is a lso a duty to cooperate with 
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S e c . 7. R i g h t s and R e s p o n s i b i l i t i e s a s a Ci t i zen and a s a T e a c h e r . 

7. 1 The t e a c h e r i s e n t i t l e d to full f r e e d o m in r e s e a r c h and in the pub l i ca t i on 
of the r e s u l t s , s u b j e c t to the a d e q u a t e p e r f o r m a n c e of his o t h e r 
a c a d e m i c d u t i e s . 

7. 2 The t e a c h e r i s e n t i t l e d to f r e e d o m in the c l a s s r o o m in d i s c u s s i n g his sub­
j e c t , but he i s e x p e c t e d not to i n t r o d u c e in to h i s t e a c h i n g c o n t r o v e r s i a l 
m a t t e r w h i c h h a s no r e l a t i o n to h i s sub jec t , ■ 

7. 3 The U n i v e r s i t y t e a c h e r i s a c i t i z e n , a m e m b e r of a l e a r n e d p r o f e s s i o n , 
and an of f ice r of an e d u c a t i o n a l i n s t i t u t i o n s u p p o r t e d by the S t a t e . 
When he s p e a k s o r w r i t e s as a c i t i z e n , he should be f r e e f rom i n s t i ­

t u t i ona l c e n s o r s h i p or d i s c i p l i n e , but h i s s p e c i a l p o s i t i o n in the c o m ­

m u n i t y i m p o s e s s p e c i a l o b l i g a t i o n s . As a m a n of l e a r n i n g and an edu­

c a t i o n a l of f i ce r , he should r e m e m b e r t ha t the pub l i c m a y j udge h i s 
p r o f e s s i o n and h i s i n s t i t u t i o n by his u t t e r a n c e s . ' Hence he should a t 
a l l t i m e s be a c c u r a t e , should e x e r c i s e a p p r o p r i a t e r e s t r a i n t , should show 
r e s p e c t for the o p i n i o n s of o t h e r s , and shou ld nnake it p la in tha t he i s not 
an i n s t i t u t i o n a l spokesnaan . As a m e m b e r of the staff of a Sta te i n s t i ­

tu t ion of h i g h e r e d u c a t i o n , he should r e f r a i n f r o m involving The U n i v e r s i t y 
of T e x a s S y s t e m or any of i t s c o m p o n e n t i n s t i t u t i o n s in p a r t i s a n p o l i t i c s . 

Sec . 8. The G r e a t e r D u t i e s of a M e m b e r of the T e a c h i n g Staff. 

8. 1 C o m m o n p r a c t i c e h a s fixed the g r e a t e r d u t i e s of a m e m b e r of the 
t e a c h i n g staff so c l e a r l y tha t m a n y i n s t i t u t i o n s do not even l i s t t h e m 
annong t h e i r r e g u l a t i o n s . T h e y a r e : 
8. 11 T e a c h i n g in the c l a s s r o o m , l a b o r a t o r y , s e m i n a r , or w a r d . 
8. 12 Studying , i n v e s t i g a t i n g , d i s c o v e r i n g , and c r e a t i n g . 
8. 13 P e r f o r m i n g c u r r i c u l a r t a s k s a u x i l i a r y t o t e a c h i n g and r e s e a r c h , 

e. g. , s e r v i n g on facul ty c o m m i t t e e s , a t t end ing to a d m i n i s t r a t i v e 
and d i s c i p l i n a r y t a s k s , p r o m o t i n g d i l i g e n c e and h o n e s t w o r k in 
the s t u d e n t body. 

8. 14 Inf luencing bene f i c i a l l y s t u d e n t s and c i t i z e n s in v a r i o u s e x t r a ­

c u r r i c u l a r w a y s . • ­

8. 2 P e r f o r m a n c e a s a t e a c h e r , a s a s c h o l a r , as an a d m i n i s t r a t o r , and as 
an i nd iv idua l i s va lued g r e a t l y by any u n i v e r s i t y , for in t h e s e four ways 
i t s w o r k is chief ly done , I 

8. 3 A s t a t e u n i v e r s i t y be ing a pub l i c e n t e r p r i s e of m a x i m u m s o c i a l 
i m p o r t a n c e , i t i s the duty of a l l p e r s o n s c o n n e c t e d with it to be 
a s c i v i c ­ m i n d e d a s p o s s i b l e . It i s a l s o a duty to c o o p e r a t e with 
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6. 7 Disnnissal or deinotion of classif ied or nonteaching personnel will be only 

for good cause shown, as determined by appropr ia te adminis t ra t ive 
officers to whora this responsibi l i ty is delegated by the insti tutional head, 
and in case of such d i s m i s s a l or dennotion any appeal shall be reviewed 
by the insti tutional head. 

Sec. 7. Rights and Responsibi l i t ies a s a Citizen and as a Teacher . 

7. 1 The t eacher i s enti t led to full freedom in r e s e a r c h and in the publication 
of the r e s u l t s , subject to the adequate performance of his other 
acadennic dut ies . . 

?♦ 2 The teacher i s entit led to freedom in the c lass room in discussing his sub­
ject , but he is expected not to introduce into his teaching cont rovers ia l 
nnatter which has no re la t ion to his subject. 

7. 3 The Universi ty t eache r is a citizen, a member of a learned profession, 
and an officer of an educational institution supported by the State. 
When he speaks or w r i t e s as a citizen, he should be free from insti­
tutional censorsh ip or discipl ine, but his special position in the com­
munity imposes special obligations. As a man of learning and an edu­
cational officer, he should r e m e m b e r that the public may judge his 
profession and his insti tution by his ut te rances . Hence he should at 
all t imes be a c c u r a t e , should exerc i se appropr ia te r e s t r a in t , should show 
respec t for the opinions of others , and should make it plain that he is not 
an insti tutional spokesman. As a member of the staff of a State inst i­
tuUon of higher education, he should refrain from involving The University 
of Texas System or any of i ts coinponent insti tutions in par t i san pol i t ics . 

Sec. 8. The Greater Duties of a Member of the Teaching Staff. 

8. 1 Common prac t i ce has fixed the g r e a t e r duties of a member of the 
teaching staff so c lear ly that many institvitions do not even list them 
among the i r regula t ions . They a re : 
8. 11 Teaching in the c l a s s r o o m , l abora tory , seminar , or ward. 
8. 12 Studying, invest igat ing, discover ing, and creat ing. 
8. 13 Per forming c u r r i c u l a r tasks auxil iary to teaching and r e s e a r c h , 

e .g . , serving on faculty commit tees , attending to adminis t ra t ive 
and disc ip l inary t a s k s , promoting diligence and honest work in 
the student body, 

8. 14 Influencing beneficially students and cit izens in various ex t ra ­

c u r r i c u l a r ways. 

8.2 Per fo rmance as a t e a c h e r , as a scholar , as an admin i s t ra to r , and as 
an individual is valued great ly by any univers i ty , for in these four ways 
its work is chiefly done. 

8.3 A state univers i ty being a public en te rp r i se of maximum social 
innportance, it is the duty of all persons connected with it to be 
as civic­minded as poss ib le . It is also a duty to cooperate with 
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an insti tutional spokesman. As a member of the staff of a State inst i­
tution of higher education, he should refrain froim involving The University 
of Texas Systenn or any of i t s component inst i tut ions in pa r t i san pol i t ics . 

Sec. 8. The Grea te r Duties of a Member of the Teaching Staff. 

8. 1 Common prac t ice has fixed the grea te r duties of a member of the 
teaching staff so c lear ly that many institutions do not even l ist them 
among their regulat ions. They a r e : [ 
8. 11 Teaching in the c l a s s room, labora tory , seminar , or ward. 
8. 12 Studying, investigating, discover ing, and creat ing. 
8. 13 Per forming cu r r i cu l a r tasks auxil iary to teaching and r e s e a r c h , 

e. g. , serving on faculty commi t tees , attending to adminis t ra t ive 
and discipl inary t a sks , promoting diligence and honest work in 
the student body. 

8. 14 Influencing beneficially students and ci t izens in various ex t r a ­
cu r r i cu l a r ways. 

8.2 Pe r fo rmance as a t eacher , as a scholar , as an admin i s t ra to r , and as 
an individual is valued greatly by any univers i ty , for in these four ways 
its work is chiefly done. 

8.3 A state universi ty being a public en te rpr i se of maxiinum social 
impor tance , it is the duty of all persons connected with it to be 
a s c ivic-minded as poss ib le . It is also a duty to cooperate with 
the Board of Regents in car ry ing out the purposes and policies 
of the Board which a r e del iberately considered, usually by both 
the Board and the severa l faculties, in accordance with law and 
designed to attain the best educational r e su l t s with the r e s o u r c e s 
avai lable . The Regents , the Chancellor, the institutional heads, 
and other adminis t ra t ive officers a r e entitled to the cheerful 
acquiescence of all staffs in carrying out the pol icies duly adopted. 
At the same t ime, adminis t ra t ive officers a re expected to listen 
with an open and appreciat ive mind to c r i t i c i sms and suggestions 
coming to them from mennbers of their staffs. , 

Sec. 9. Acquaintance with, Conformity to, and Improvement of University Regulations, 

9. I It is a specific and important duty of each m e m b e r of the several teach­
ing staffs to become acquainted with and to conform to all the rules and 
regulat ions relat ing to him and to the proper and order ly discharge of 
his work that a r e to be found set forth in both these Regents ' Rules 
and Regulations and the institutional supplements; in catalogues, 
announcennents of cour ses , and other official publications; in printed 
or other m a t e r i a l regular ly p repared for the use of the staff; and in 
minu tes of the facul t ies . 

9. 2 It is also the specific duty of each member of the teaching staffs to 
consider the regulations and the routines in conforming to them and to 
propose What seem to be des i rab le changes in these regulations and 
routines to the appropr ia te faculty or official. 
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among the i r regulat ions . They a r e : 
8. 11 Teaching in the c l a s s room, labora tory , seminar , or ward. 
8. 12 Studying, invest igat ing, d iscover ing, and creat ing. 
8, 13 Per forming cu r r i cu l a r tasks auxil iary to teaching and r e s e a r c h , 

e. g. , serving on faculty connmittees, attending to adnninistrative 
and discipl inary t a sks , promoting diligence and honest work in 
the student body. 

8. 14 Influencing beneficially students and ci t izens in various ex t ra ­
cu r r i cu l a r ways. 

8. 2 Pe r fo rmance as a t eacher , as a scholar , as an admin i s t ra to r , and as 
an individual is valued great ly by any univers i ty , for in these four ways 
its work is chiefly done. 

8,3 A state univers i ty being a public en te rp r i se of maximum social 
impor tance , it i s the duty of all pe rsons connected with it to be 
a s civic-nninded a s poss ib le . It i s a l so a duty to cooperate with 
the Board of Regents in car ry ing out the purposes and policies 
of the Board which a r e del iberately considered, usually by both 
the Board and the severa l facult ies , in accordance with law and 
designed to at tain the best educational r e su l t s with the r e s o u r c e s 
avai lable . The Regents , the Chancellor , the insti tutional heads, 
and other admin is t ra t ive officers a r e entitled to the cheerful 
acquiescence of a l l staffs in car ry ing out the pol ic ies duly adopted. 
At the same t ime, adnninistrative officers a r e expected to listen 
with an open and apprecia t ive mind to c r i t i c i sms and suggestions 
coming to therm from m e m b e r s of their staffs. 

Sec. 9. Acquaintance with, Conformity to, and Improvement of University Regulations, 

9. 1 It i s a specific and important duty of each m e m b e r of the severa l teach­
ing staffs to beconne acquainted with and to conform to all the ru les and 
regulat ions relat ing to hinn and to the proper and order ly discharge of 
his work that a r e to be found set forth in both these Regents ' Rules 
and Regulations and the insti tutional supplements; in cata logues , 
announcements of cou r se s , and other official publications; in printed 
or other m a t e r i a l regular ly p repa red for the use of the staff; and in 
nninutes of the facul t ies . 

9. 2 It is also the specific duty of each member of the teaching staffs to 
consider the regulat ions and the routines in conforining to them and to 
propose what seenn to be des i rab le changes in these regulat ions and 
routines to the appropr ia te faculty or official. 
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and the o f f i c i a l i n s t i t u t i o n a l Handbook of Opera t ing Procedures 
s h a l l be reproduced by the Chief A d m i n i s t r a t i v e Of f i ce r and 
d i s t r i b u t e d and l o c a t e d on h i s campus as cons idered a p p r o p r i a t e 
by the Chief A d m i n i s t r a t i v e Of f i c e r . The Chief A d m i n i s t r a t i v e 
O f f i c e r s h a l l have one copy of the Rules and Regula t ions and 
t h e i n s t i t u t i o n a l Handbook of Opera t ing Procedures a v a i l a b l e a t 
an a p p r o p r i a t e l o c a t i o n i n h i s o f f i c e for ready r e f e r e n c e . In 
a d d i t i o n , he s h a l l d i s t r i b u t e a copy of t h e s e two documents to 
t h e s e c r e t a r y to the f a c u l t y or r e p r e s e n t a t i v e f a c u l t y body a t 
h i s i n s t i t u t i o n . The o f f i c i a l , c u r r e n t copy of the Regen t s ' 
Rules and Regu la t ions i s ma in ta ined by the S e c r e t a r y to the 
Board of Regents . 

9. 2 It is a l so the specific duty of each member of the teaching staffs to 
cons ider the regulat ions and the routines in conforming to them and to 
propose what seem to be des i rab le changes in these regulat ions and 
rout ines to the appropr ia te facuUy or official. 

Sec. 10. Communica t ions , Appeals , and Hear ings . 

10. 1 Eve ry m e m b e r of a teaching staff has the right to propose changes in 
pol ic ies and p rocedure s and to p resen t a rguments in support thereof. 
10. 11 P r o p o s a l s should originate and follow routines as p resc r ibed 

e l sewhere in these Regents ' Rules and Regulations or in the inst i ­
tutional supplements . 

10. 12 When a proposal has been approved or amended by the appropr ia te 
inst i tut ional officials, facul t ies , and head of the component ins t i ­
tution, it shall then go to the Deputy Chancel lor for recommendat ion 
to the Board of Regents if such action is required, 

10, I 3 When a proposal has been approved or amended or re jec ted by 
the appropr ia te inst i tut ional officials, facul t ies , and the compo­
nent insti tutional head, any m e m b e r or group of m e m b e r s of the 
staff may presen t an appeal in opposition to the action of the 
major i ty or in opposition to the recommendat ion of the inst i tu­
t ional official or the component insti tutional head, and this 
appeal , accompanied by r easons for and against the proposa l , 
shal l go through the p resc r ibed adminis t ra t ive channels and shall 
be presented to the Deputy Chancellor and thence to the Board of 
Regents for final act ion. The deans and other inst i tut ional 
officials, the component insti tutional head, the Deputy Chancel lor 
and the Regents may invite both sides for personal conferences 
and d i scuss ions . 
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and the o f f i c i a l i n s t i t u t i o n a l Handbook of Operating Procedures 
s h a l l be reproduced by the Chief Administrative Officer and 
d i s t r i b u t e d and located on h i s campus as considered appropriate 
by the Chief Administrative Officer. The Chief Administrative 
Officer s h a l l have one copy of the Rules and Regulations and 
the i n s t i t u t i o n a l Handbook of Operating Procedures ava i lab le a t 
an appropr ia te loca t ion in h i s of f ice for ready reference. In 
addi t ion , he sha l l d i s t r i b u t e a copy of these two docuinents to 
the secre ta ry to the faculty or represen ta t ive faculty body a t 
h i s i n s t i t u t i o n . The o f f i c i a l , current copy of the Regents' 
Rules and Regulations i s maintained by the Secretary to the 
Board of Regents. 

9. 2 It is also the specific duty of each member of the teaching staffs to 
consider the regulat ions and the rout ines in conforming to them and to 
propose what seem to be des i rab le changes in these regulat ions and 
rout ines to the appropr ia te faculty or official. 

Sec. 10. Communicat ions , Appeals , and Hear ings . 

10. 1 Every m e m b e r of a teaching staff has the right to propose changes in 
policies and p rocedures and to p resen t a rguments in support thereof. 
10. 11 P r o p o s a l s should originate and follow routines as p re sc r ibed 

e l sewhere in these Regents ' Rules and Regulations or in the inst i­
tutional supplements . 

10. 12 When a proposal has been approved or amended by the appropr ia te 
inst i tut ional officials, facul t ies , and head of the component i n s t i ­
tution, it shall then go to the Chancellor for reconnmendation to 
the Board of Regents if such action is requ i red . 

10. 13 When a proposa l has been approved or amended or re jec ted by 
the appropr ia te inst i tut ional officials, facul t ies , and the compo­
nent inst i tut ional head, any member or group of m e m b e r s of the 
staff may p resen t an appeal in opposition to the action of the 
major i ty or in opposition to the recommendat ion of the inst i tu­
tional official or the component inst i tut ional head, and this 
appeal , accompanied by reasons for and against the proposal , 
shall go through the p re sc r ibed adminis t ra t ive channels and shall 
be p re sen ted to the Chancel lor and thence to the Board of 
Regents for final act ion. The deans and other insti tutional 
officials, the component insti tutional head, the Chancel lor , 
and the Regents may invite both s ides for persona l conferences 
and d i scuss ions . 
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the B o a r d of R e g e n t s in c a r r y i n g out the p u r p o s e s and p o l i c i e s 
of the B o a r d w h i c h a r e d e l i b e r a t e l y c o n s i d e r e d , u s u a l l y by both 
the B o a r d and the s e v e r a l f a c u l t i e s , in a c c o r d a n c e wi th law and 
d e s i g n e d to a t t a i n t h e b e s t e d u c a t i o n a l r e s u l t s wi th the r e s o u r c e s 
a v a i l a b l e . The R e g e n t s , the C h a n c e l l o r , the i n s t i t u t i o n a l h e a d s , 
and o t h e r a d m i n i s t r a t i v e o f f i c e r s a r e en t i t l ed to the c h e e r f u l 
a c q u i e s c e n c e of a l l s ta f f s in c a r r y i n g out the p o l i c i e s duly adop ted . 
At the s a m e t i m e , a d m i n i s t r a t i v e o f f i c e r s a r e e x p e c t e d to l i s t e n 
wi th an open and a p p r e c i a t i v e m i n d to c r i t i c i s m s and s u g g e s t i o n s 
c o m i n g to t h e m f r o m m e m b e r s of t h e i r s t a f f s . 

Sec , 9. A c q u a i n t a n c e wi th , C o n f o r m i t y t o , and Improvemient of U n i v e r s i t y Regu la t i ons , 

9, I I t i s a spec i f i c a n d i m p o r t a n t duty of e a c h ix iember of the s e v e r a l t e a c h ­
ing s taffs to b e c o m e a c q u a i n t e d wi th and to con fo rm to a l l the r u l e s and 
r e g u l a t i o n s r e l a t i n g to h i m and to the p r o p e r and o r d e r l y d i s c h a r g e of 
h i s w o r k tha t a r e to be found se t f o r th in both t h e s e R e g e n t s ' R u l e s 
and R e g u l a t i o n s and the i n s t i t u t i o n a l s u p p l e m e n t s ; in c a t a l o g u e s , 
a n n o u n c e m e n t s of c o u r s e s , and o t h e r off ic ial p u b l i c a t i o n s ; in p r i n t e d 
o r o t h e r m a t e r i a l r e g u l a r l y p r e p a r e d for the u se of the staff; and in 
nninutes of the f a c u l t i e s . 

9. 2 It i s a l s o the spec i f i c duty of e ach m e m b e r of the t e ach ing staffs to 
c o n s i d e r the r e g u l a t i o n s and the r o u t i n e s in con fo rming to thenn and to 
p r o p o s e what s e e m to be d e s i r a b l e c h a n g e s in t h e s e r e g u l a t i o n s and 
r o u t i n e s to the a p p r o p r i a t e facul ty or off ic ia l . 

Sec . 10, Connnnunications , A p p e a l s , and H e a r i n g s. 

10. 1 E v e r y n n e m b e r of a t e a c h i n g staff ha s the r igh t to p r o p o s e changes in 
p o l i c i e s and p r o c e d u r e s and to p r e s e n t a r g u m e n t s in suppor t the reof . 
10. 11 P r o p o s a l s should o r i g i n a t e and follow r o u t i n e s as p r e s c r i b e d 

e l s e w h e r e in t h e s e R e g e n t s ' R u l e s and R e g u l a t i o n s o r in the i n s t i ­
t u t i o n a l s u p p l e m e n t s . | 

10. 12 When a p r o p o s a l h a s been a p p r o v e d o r a m e n d e d by the a p p r o p r i a t e 
i n s t i t u t i o n a l o f f i c i a l s , f a c u l t i e s , and head of the connponent i n s t i ­
t u t i o n , it sha l l t h e n go to the C h a n c e l l o r for r e c o m m e n d a t i o n to 
the B o a r d of R e g e n t s if such ac t ion is r e q u i r e d , 

10. 13When a p r o p o s a l h a s been a p p r o v e d o r a m e n d e d o r r e j e c t e d by 
the a p p r o p r i a t e i n s t i t u t i o n a l o f f i c i a l s , f a c u l t i e s , and the c o m p o ­
nent i n s t i t u t i o n a l h e a d , any m e m b e r o r g r o u p of m e m b e r s of the 
staff m a y p r e s e n t an a p p e a l in oppos i t i on to the a c t i o n of the 
m a j o r i t y o r in oppos i t i on to the r e c o n n m e n d a t i o n of the i n s t i t u ­
t i o n a l off ic ial o r the c o m p o n e n t i n s t i t u t i o n a l head , and th is 
a p p e a l , a c c o m p a n i e d by r e a s o n s for and a g a i n s t the p r o p o s a l , 
s h a l l go t h r o u g h the p r e s c r i b e d a d m i n i s t r a t i v e c h a n n e l s and sha l l 
be p r e s e n t e d to the C h a n c e l l o r and t h e n c e to the B o a r d of 
R e g e n t s for f inal a c t i o n . The d e a n s and o t h e r i n s t i t u t i o n a l 
o f f i c i a l s , the c o m p o n e n t i n s t i t u t i o n a l head , the C h a n c e U o r , 
and the R e g e n t s m a y inv i te both s i d e s for p e r s o n a l c o n f e r e n c e s 
and d i s c u s s i o n s . 
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Sec. 10. Communicat ions, Appeals , and Hearings. 

10. 1 Every member of a teaching staff has the right to propose changes in 
policies and procedures and to present arguments in support thereof. 
10. 11 P roposa l s should originate and follow routines as p resc r ibed 

e lsewhere in these Regents ' Rules and Regulations or in the insti­
tutional supplements . 

10. 12 When a proposal has been approved or amended by the appropria te 
insti tutional officials, facult ies , and head of the component ins t i ­
tution, it shall then go to the Chancellor for recommendat ion to 
the Board of Regents if such action is requi red . 

10. l3When a proposal has been approved or amended or re jected by 
the appropr ia te insti tutional officials, facul t ies , and the compo­
nent insti tutional head, any member or group of member s of the 
staff may present an appeal in opposition to the action of the 
majori ty or in opposition to the recommendat ion of the inst i tu­
tional official or the component insti tutional head, and this 
appeal, accompanied by reasons for and against the proposal , 
shall go through the p re sc r ibed adminis t ra t ive channels and shall 
be presented to the Chancellor and thence to the Board of 
Regents for final act ion. The deans and other insti tutional 
officials, the component insti tutional head, the ChanceUor, 
and the Regents may invite both sides for personal conferences 
and d i scuss ions . 

10. 14An authorized routine for p roposa l s , with the right of appeal , 
having been here in fixed, it follows that proposa ls shall always 
be made in accordance therewith. 

10. 2 Every voting member of any faculty has the right and the duty to p ro ­
pose changes and to par t ic ipate in debate in faculty meet ings, 

10. 3 Appeals of classif ied (nonteaching) employees concerning conditions of 
employment must be nnade in keeping with the rules governing such 
ennployees. 

Sec. 11. Communication with the Legis la ture and Other State Agencies or Officials. - -
The Chancellor and the Board of Regents a r e the only proper channels through 
which recommendat ions concerning the adminis t ra t ion oi" The University of 
Texas System, as a whole or in any of i t s p a r t s , should reach the Legis la ture 
or other State agencies or officials. 

Sec. 12. Office Hours . - - M e m b e r s of the teaching staffs a r e expected to post on their 
office door s , and publish in any other manner required by the insti tutional 
head, office hours and conference per iods most advantageous to students. 
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10. 14 An author ized routine for p roposa l s , with the right-of appeal , 
having been here in fixed, it follows that p roposa l s shall always 
be rnade in accordance therewith . 

10. 2 Every voting m e m b e r of any faculty has the right and the duty to p ro ­
pose changes and to par t ic ipa te in debate in faculty meet ings . 

10. 3 Appeals of c lass i f ied (nonteaching) employees concerning conditions of 
employment must be nnade in keeping with the ru les governing such 
employees . 

Sec. 3 1. Communication with the Leg is la tu re and Other State Agencies or Officials. - -
The Board of Regents is the only proper channel through which recom­
mendations concerning the administration of The University of Texas 
System, as a whole or in any of its parts, should reach the Legislature 
or other State agencies or officials. 

Sec. 12, Office Hours . - - M e m b e r s of the teaching staffs a r e expected to post on their 
office doo r s , and publish in any other tnanner requ i red by the inst i tut ional 
head, office hours and conference periods most advantageous to s tudents . 

Sec, 13. Outside Employment . 

13. 1 M e m b e r s of the Universi ty faculty or staff should not be d is ­
couraged fronn accept ing appointments of a consultat ive or 
advisory capacity with governmental agencies , indust ry , or 
o ther educational ins t i tu t ions . The considera t ion to the 
Univers i ty of such act ivi ty i s the improvement of the indi­
vidual by v i r tue of his continuing contact with r e a l p rob lems 
in the r e a l world. 

13»2 M e m b e r s of the faculty or staff should be d iscouraged from 
accepting r egu la r employment with units outside the Universi ty 
because this action would be divisive of loyal t ies and does 
not provide the r e t u r n to the inst i tut ions indicated in 13, 1. 

13.3 ConfUct of i n t e r e s t should be avoided in all ins tances of 
outside employment , but conflict of i n t e r e s t in an academic 
inst i tut ion m e a n s outside activity which in t rudes upon the 
academic functions of teaching, scholar ly ac t iv i t ies , and 
serv ice- to the inst i tut ion. 

13.4 Even in the case of mennbers of the staff specifically engaged 
only in r e s idence work, the re ex is t s an obligation, usually 
in terrni t tent , to furnish exper t knowledge and counsel for 
public benefit free of charge , provided that the nneeting of 
th is obligation by a faculty or staff m e m b e r does not in ter­
fere with his r egu la r dut ies , and provided fur ther that in 
nneeting this obligation a faculty or staff m e m b e r on full-
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t ime duty shall avoid undue competi t ion with legi t imate 
pr iva te agenc ies . 

13.5 No m e m b e r of the faculty or staff engaged in outside 
r emune ra t i ve ac t iv i t ies shall use in connection therewith 
the official s ta t ionery of The Universi ty of Texas System 
or any of i t s component inst i tut ions , or give as a bus iness 
a d d r e s s any building or depar tment of the inst i tut ion. 

13.6 No nnember of the faculty or staff shall accept employment 
or any posit ion of responsibi l i ty if the d i scharge of such 
employment or responsibi l i ty will be antagonist ic to the 
i n t e r e s t s of the State of Texas or The Univers i ty of Texas 
System or any of i t s component ins t i tu t ions . 

13.7 Eve ry m e m b e r of the faculty or staff who gives profess ional 
opinions m u s t p ro tec t The Univers i ty of Texas System and i t s 
component inst i tut ions against the use of such opinions for 
adver t i s ing p u r p o s e s . That i s , when he does work in a 
pr iva te capaci ty, he m u s t make it c lea r to those who employ 
him that his work i s unofficial and that the name of The 
Univers i ty of Texas System and i t s component inst i tut ions 
is not in any way to be connected with his name, exceptions 
being nnade of the name of the author a t tached to books, 
pamphle t s , and a r t i c l e s in pe r iod ica l s . 

13.8 No m e m b e r of the faculty or staff shall accept pay from 
pr iva te p e r s o n s or corpora t ions for t e s t s , a s s a y s , chemical 
analyses^ bacter io logical examinat ions , or other such work 
of a routine c h a r a c t e r , which involve the use of proper ty 
owned by The Universi ty of Texas System or i t s component 
inst i tut ions , un less advance pe rmis s ion has been obtained 
f rom the inst i tut ional head and provis ion h a s been made for 
compensat ion to The Univers i ty of Texas Systenn or i t s com­
ponent ins t i tu t ions . 

13.9 No member of the full-time staff of the university on a twelve­
month or nine-month basis shall be employed in any outside 
work or activity or receive from an outside source a regular 
retainer fee or salary until a description of the nature and 
extent of the employment has been filed with and approved by 
appropriate administrative officials as set forth in the institu­
tional supplement of each component institution. For special 
provisions relating to other state or federal employment, see 
subsections 13.10, 13.11, and 13.12 of this section. 
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10. l 4An authorized routine for proposa l s , with the right of appeal, 
having been here in fixed, it follows that proposals shall always 
be nnade in accordance therewith . .­/■.. j 

10. 2 Every voting m e m b e r of any faculty has the right and the duty to pro ­

pose changes and to par t ic ipate in debate in faculty meet ings . 

10. 3 Appeals of class i f ied (nonteaching) employees concerning conditions of 
employnnent must be made in keeping with the rules governing such 
employees . ■ i | 

Sec. 11. Communication with the Legis la ture and Other State Agencies or Off ic ia l s . ­ ­
The Chancellor and the Board of Regents a re the only proper channels through 
which recommendat ions concerning; the adminis t ra t ion of The University of 
Texas System, as a whole or in any of i ts p a r t s , should reach the Legis la ture 
or other State agencies or officials. ■ 

Sec. 12, Office Hours, ­ ­ M e m b e r s of the teaching staffs a re expected to post on their 
office doors , and publish in any other manner requi red by the insti tutional 
head, office hours and conference periods most advantageous to students. 

Sec. 13, Outside Employment . 

13, I M e m b e r s of the Universi ty faculty or staff should not be dis­

couraged from accept ing appointments of a consultative or 
advisory capacity with governmiental agencies , industry, or 
other educational ins t i tu t ions . The considerat ion to the i 
Universi ty of such activity is the improvement of the indi­

vidual by vi r tue of his continuing contact with rea l problems 
in the r ea l world. 

13.2 M e m b e r s of the faculty or staff should be discouraged fronn 
accepting r egu la r employment with units outside the University 
because this action would be divisive of loyalt ies and does 
not provide the r e tu rn to the inst i tut ions indicated in 13, 1. 

13.3 Conflict of i n t e re s t should be avoided in all ins tances of 
outside employment, but conflict of i n t e r e s t in an academic 

'*"' insti tution m e a n s outside activity which in t rudes upon the 
academic functions of teaching, scholarly act iv i t ies , and 
service to the inst i tut ion. 

13.4 Even in the case of m e m b e r s of the staff specifically engaged 
only in res idence work, there exis ts an obligation, usually 
in termi t tent , to furnish exper t knowledge and counsel for 
public benefit free of charge , provided that the meeting of 
this obligation by a faculty or staff member does not in ter­
fere with his r egu la r duties, and provided further that in 
meeting this obligation a faculty or staff member on full­



t ime duty shall avoid undue competi t ion with legit imate 
pr ivate agenc ies . 

13. 5 No m e m b e r of the faculty or staff 'ingaged in outside 
rennunerative ac t iv i t ies shall use in connection therewith 
the official s ta t ionery of The University of Texas System 
or any of i t s component inst i tut ions , or give as a bus iness 
a d d r e s s any building or depar tment of the inst i tut ion. 

13,6 No m e m b e r of the faculty or staff shall accept employment 
or any posit ion of responsibi l i ty if the d i scharge of such 
employment or responsibi l i ty will be antagonistic to the ^ 
in t e re s t s of the State of Texas or The University of Texas 
System or any of i t s component inst i tut ions. 

13.7 Every m e m b e r of the faculty or staff who gives professional 
opinions mus t pro tec t The Universi ty of Texas Systenn and i t s 
component inst i tut ions against the use of such opinions for 
adver t i s ing p u r p o s e s . That i s , when he does work in a | 
pr ivate capacity, he mus t make it c lear to those who employ 
him that his work i s unofficial and that the name of The 
Universi ty of Texas System and i t s component inst i tut ions 
is not in any way to be connected with his name, exceptions 
being made of the nanne of the author attached to books, , 
pamphle ts , and a r t i c l e s in pe r iod ica l s . 

13.8 No nnember of the faculty or staff shall accept pay from 
pr ivate p e r s o n s or corpora t ions for t e s t s , a s s a y s , chemical 
analyses^ bacter iological examinat ions, or other such work 
of a routine c h a r a c t e r , which involve the use of proper ty 
owned by The University of Texas System or i t s component 
inst i tut ions, un less advance pe rmiss ion has been obtained 
fronn the inst i tut ional head and provision has been made for 
compensation to The University of Texas System or i ts com­
ponent ins t i tu t ions . 

13, 9 Outside employment and consultation for full-tinne faculty 
and staff m e m b e r s may be approved only when it i s under­
taken in confornnity with the provis ions in the insti tutional 
supplennents. 
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Sec. 14. Holidavs. 

14. 1 Members of the teaching staffs a re entitled to all holidays for students 
l isted annually in the official calendar of their respect ive inst i tut ions. 
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S e c . 13 . O u t s i d e E m p l o y m e n t . 

1 3 . 1 M e m b e r s of the U n i v e r s i t y f acu l ty o r staff should not be d i s ­

c o u r a g e d f r o m a c c e p t i n g a p p o i n t m e n t s of a c o n s u l t a t i v e o r 
a d v i s o r y c a p a c i t y with g o v e r n m e n t a l a g e n c i e s , i n d u s t r y , oi; 
o t h e r e d u c a t i o n a l i n s t i t u t i o n s . The c o n s i d e r a t i o n to the ! 
U n i v e r s i t y of such a c t i v i t y i s the i m p r o v e m e n t of the ind i ­

v i d u a l by v i r t u e of h i s con t inu ing con t ac t with r e a l p r o b l e m s 
in the r e a l w o r l d . 

1 3 . 2 M e m b e r s of the facu l ty or staff should be d i s c o u r a g e d f r o m 
a c c e p t i n g r e g u l a r e m p l o y m e n t with u n i t s o u t s i d e the U n i v e r s i t y 
b e c a u s e t h i s a c t i o n would be d i v i s i v e of l o y a l t i e s and d o e s 
not p r o v i d e the r e t u r n to the i n s U t u U o n s i n d i c a t e d in 13. 1. 

1 3 . 3 Conf l ic t of i n t e r e s t should be avo ided in a l l i n s t a n c e s of 
ou t s ide e m p l o y m e n t , but conf l ic t of i n t e r e s t in an acadenn ic 
i n s t i t u t i o n m e a n s ou t s ide a c t i v i t y which i n t r u d e s upon the 
a c a d e m i c func t ions of t e a c h i n g , s c h o l a r l y a c t i v i t i e s , and 
s e r v i c e to the ins t i tu t ion , ■' ,' ' [ 

I 

1 3 . 4 E v e n in the c a s e of m e m b e r s of the .staff spec i f i ca l l y engaged 
only In r e s i d e n c e w o r k , t h e r e e x i s t s an obl iga t ion , u s u a l l y 
i n t e r m i t t e n t , to f u r n i s h e x p e r t knowledge and c o u n s e l for 
pub l i c benef i t f r e e of c h a r g e , p r o v i d e d tha t the m e e t i n g of 
t h i s ob l iga t ion by a facuU.y o r staff m e m b e r d o e s not i n t e r ­

f e r e with h i s r e g u l a r d u t i e s , and p r o v i d e d f u r t h e r tha t in 
m e e t i n g t h i s o b l i g a t i o n a f acu l ty or staff m e m b e r on fuU­

tinne duty shaU avoid ur­due c o m p e t i t i o n with leg i t im.a te 
p r i v a t e a g e n c i e s . 

13 , 5 No m e n : b e r of the f acu l ty or staff engaged in o u t s i d e 
r e m u n e r a t i v e a c t i v i t i e s stisU u s e in c o n n e c t i o n t h e r e w i t h 
the off icial s t a t i o n e r y of The U n i v e r s i t y of T e x a s S y s t e m 
o r a n y of i t s co rnponen t i n s t i t u t i o n s , o r give a s a b u s i n e s s 
a d d r e s s any bui ld ing o r d e p a r t m e n t of the i n s t i t u t i o n . 

13 ,6 No i nennber of :̂he facu l ty cr staff sha l l a c c e p t ein .ployment 
or any p o s i t i o n of r e s p o n s i b i l i t y if the d i s c h a r g e of such 
employrr­tent o r r e s p o n s i b i U t y v,.ill be a n t a g o n i s t i c to the 
i n t e r e s t s of the Statt: of Texa.s or The Universi . ry of T e x a s 
S y s t e m or any of it?. corL­^.ponent i n s t i l ' a t i ons . 



Sec. 13. Outside Employment. I 

13. 1 Even in the case of naembers of the faculty and staff specifically 
engaged only in res idence work, there exis ts an obligation, usually 
internnittent, to furnish expert knowledge and counsel for the public 
benefit free of charge , provided that the nneeting of this obligation by 
a faculty or staff mennber does not in ter fere with his regular duties, 
and provided further that in meeting this obUgation a faculty or staff 
nnennber on fuU-tim^ duty shall avoid undue competition with legitimate 
pr ivate agenc ies . I / i 

13. 2 No member of the faculty or staff engaged in outside remunera t ive 
act ivi t ies shall use in connection therewith the official stat ionery of 
The University of Texas System or an^ of i ts component inst i tut ions, or 
give a s a bus iness a d d r e s s any buildihg or depar tment of the institution, 

1 3. 3 No member of the faculty or staff sMall accept employment or any 
position of responsibi l i ty ' i f the discharge of such employment or 
responsibi l i ty will be antag^onisticAo the in te res t s of the State of Texas 
or The University of Texas^System or any of its component inst i tut ions. 

13.4 Every m e m b e r of the facultyNpr/staff who gives professional opinions 
m u s t pro tec t The University oyTexas System and i ts component inst i­
tutions against the use of such/topinions for adver t is ing purposes . That 
i s , when he does work in a pinvate capacity, he nnust make it c lear to 
those who employ him that hjTs work is unofficial and that the name of 
The University of Texas System and its component insti tutions is not 
in any way to be connected with his name, exceptions being made of the 
name of the author attachejfl to books, pannphlets, and a r t i c l e s in 
pe r iod ica l s . 

13. 5 No nnember of the faculty or staff shall accept pay fronn pr ivate persons 
or corpora t ions for t e s t e , a s s a y s , chemical ana lyses , bacter iological 
examinat ions , or o ther /such work of a routine cha rac t e r , which involve 
the use of proper ty owned by The University of Texas System or i ts 
component inst i tut ions; unless advance pe rmiss ion has been obtained 
from the insti tutional head and provision has been made for compen­
sation to The University of Texas System or its component inst i tut ions, 

13. 6 Outside employment and consultation for full- t ime faculty and staff 
m e m b e r s may be approved only when it is undertaken in conformity 
with the provisions in the insti tutional supplements . 

Sec. 14. Holidays. 

14. 1 Members of the teaching staffs a r e entitled to all holidays for students 
l is ted annually in the official calendar of their respect ive inst i tut ions. 
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13, 7 Every m e m b e r of the faculty or staff who gives profess ional 
opinions m u s t protect The Universi ty of Texas System and i t s 
component inst i tut ions against the use of such opinions for 
adver t i s ing purposes . That i s , when he does work in a 
pr iva te capacity, he m u s t nnake it c lea r to those who employ 
him that his work i s unofUciat and that the name of The 
Universi ty of Texas System and i t s component inst i tut ions 
i s not in any way to be connected with his name, exceptions 
being made of the narr^ie of the author attached to books, 
pamphle ts , and a r t i c l e s in per iod ica l s , 

13.8 No m e m b e r of the faculty or staff shall accept pay from 
pr iva te p e r s o n s or corpora t ions for t e s t s , a s s a y s , chemical 
analyses, bacter iological exarninations, or other such work 
of a routine c h a r a c t e r , which Involve the use of proper ty 
owned by The Universi ty of Texas System or i t s connponent 
inst i tut ions, unless advance oerirLission has been obtained 
from the insti tutional head and provis ion has been made for 
compensat ion to The Universi ty of Texas Systein or i ts conn­

ponent in sdtuU­cns. 

13.9 Outside ernploviment and consultation for ful l­ t ime faculty 
and staff mennbers n":ay be approved only when it i s under­

taken in conformity with the provis ions in the insti tutional 
supplements . 

Sec. 14. Holidays. 

14. 1 Members of tne teaching staffs are entitled to all holidays for students 
lioted annually in the official calendar of their respect ive inst i tut ions. 

m 
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13.10 Subject to the other provisions of this section, a member of 
the faculty or staff may hold other nonelective offices or posi­
tions of honor, t rus t , or profit with the State of Texas or the 
United States if his holding the other offices or positions is of 
benefit to the State of Texas or is required by state or federal 
law, and if there is no confUct between his holding the office 
or position and his holding the original office or position for 
which the member of the faculty or staff receives salary or 
compensation. 

13.11 Before a member of the faculty or staff may accept an offer 
to serve in other nonelective offices or positions of honor, 
t rus t , or profit with the State of Texas or the United States, 
the member of the faculty or staff must obtain from the 
appropriate administrative officials and the Board of Regents 
a finding that the requirements of this section have been ful­
filled, including the expected additional compensation to be 
received from such service. The finding of the Board of 
Regents shall be recorded in the official minutes of the meet­
ing of the Board at which approval was granted. 

13.12 The institutional head must keep a record of compensation 
received from additional state or federal employment, or 
both, including specifically: salary, bonuses, and per diem 
or other type of compensation. 

Sec. 14 Hol idays , 

14.1 All faculty, classified and other nonteaching personnel 
are entitled to such holidays as are provided by the 
Legislature in the then current appropriation bill and 
as are approved annually by the Deputy Chancellor and 
the Board of Regents, or alternate holidays approved 
in the official calendars of the various institutions 
by the Deputy Chancellor and the Board of Regents. (See 
the Classified Personnel rules in the institutional 
Handbook of Operating Procedure.) 

Sec. 15 Vacation. 
15.1 Vacations for faculty, classified and other nonteaching 

personnel shall be as provided by the Legislature in the 
then current appropriation bill and as approved by the 
Board of Regents, except that vacation accumulated by 
faculty on nine-month appointments shall be counted as 
having been taken during periods when classes are not in 
session within the appointment period. Vacations for 
hourly and part-time employees shall be on a percentage 
basis for the time appointed. (See the Classified 
Personnel rules in the institutional Handbook of Oper­
ating Procedure.) 
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13.10 Subject to the other provisions of this section, a member of 
the faculty or staff may hold other nonelective offices or posi­
tions of honor, t rust , or profit with the State of Texas or the 
United States If his holding the other offices or positions is of 
benefit to the State of Texas or is required by state or federal 
law, and if there is no confUct between his holding the office 
or position and his holding the original office or position for 
which the member of the faculty or staff receives salary or 
compensation. 

13.11 Before a member of the faculty or staff may accept an offer 
to serve in other nonelective offices or positions of honor, 
t rus t , or profit with the State of Texas or the United States, 
the member of the faculty or staff must obtain from the 
appropriate administrative officials and the Board of Regents 
a finding that the requirements of this section have been ful-
fUled, including the expected additional compensation to be 
received from such service. The finding of the Board of 
Regents shall be recorded in the official minutes of the meet­
ing of the Board at which approval was granted. 

13.12 The institutional head must keep a record of compensation 
received from additional state or federal employment, or 
both, including specifically: salary, bonuses, and per diem 
or other type of compensation. 

Sec . 14 Ho l idays . 

14.1 All faculty, classified and other nonteaching personnel 
are entitled to such holidays as are provided by the 
Legislature in the then current appropriation bill and 
as are approved annually by the Deputy Chancellor and 
the Board of Regents, or alternate holidays approved 
in the official calendars of the various institutions 
by the Deputy Chancellor and the Board of Regents. (See 
the Classified Personnel rules in the institutional 
Handbook of Operating Procedure.) 
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13.10 Subject to the other provisions of this section, a member of 
the faculty or staff may hold other nonelective offices or posi­
tions of honor, trust, or profit with the State of Texas or the 
United States if his holding the other offices or positions is of 
benefit to the State of Texas or is required by state or federal 
law, and if there is no conflict between his holding the office 
or position and his holding the original office or position for 
which the member of the faculty or staff receives salary or 
compensation, 

13.11 Before a member of the faculty or staff may accept an offer 
to serve in other nonelective offices or positions of honor, 
trust, or profit with the State of Texas or the United States, 
the member of the faculty or staff must obtain from the 
appropriate administrative officials and the Board of Regents 
a finding that the requirements of this section have been ful­
filled, including the expected additional compensation to be 
received from such service. The finding of the Board of 
Regents shall be recorded in the official minutes of the meet­
ing of the Board at which approval was granted. 

13.12 The institutional head must keep a record of compensation 
received from additional state or federal employment, or 
both, including specifically: salary, bonuses, and per diem 
or other type of compensation. 

Sec. 14. Holidays. 

14. 1 Members of the teaching staffs a re entitled to all holidays for students 
l is ted annually in the official calendar of their respect ive inst i tut ions. 

14. 2 All classified and other nonteaching personnel are entitled to such 
hoUdays as are provided by the Legislature in the then current 
appropriation bill and as are approved annually by the Deputy 
Chancellor and the Board of Regents. (See the Classified Personnel 
rules in the institutional supplements.) 
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13.10 Subject to the other provisions of this section, a member of 
the faculty or staff may hold other nonelective offices or posi­
tions of honor, t rus t , or profit with the State of Texas or the 
United States If his holding the other offices or positions is of 
benefit to the State of Texas or is required by state or federal 
law, and if there is no confUct between his holding the office 
or position and his holding the original office or position for 
which the member of the faculty or staff receives salary or 
compensation, 

13.11 Before a member of the faculty or staff may accept an offer 
to serve in other nonelective offices or positions of honor, 
t rust , or profit with the State of Texas or the United States, 
the member of the faculty or staff must obtain from the 
appropriate administrative officials and the Board of Regents 
a finding that the requirements of this section have been ful­
filled, including the expected additional compensation to be 
received from such service. The finding of the Board of 
Regents shall be recorded in the official minutes of the meet­
ing of the Board at which approval was granted. 

13.12 The institutional head must keep a record of compensation 
received from additional state or federal employment, or 
both, including specifically: salary, bonuses, and per diem 
or other type of compensation. 

Sec. 14. Holidays. 

14. 1 Members of the teaching staffs a re entitled to all holidays for students 
l i s ted annually in the official calendar of their respect ive inst i tut ions. 

14. 2 All classified and other nonteaching personnel a re entitled to such 
hoUdays as a re provided by the Legislature in the then current 
appropriation bill and as are approved annually by the Chancellor 
and the Board of Regents. (See the Classified Personnel rules in 
the institutional supplements,) 
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13.10 Subject to the other provisions of this section, a member of 
the faculty or staff may hold other nonelective offices or posi­
tions of honor, t rust , or profit with the State of Texas or the 
United States if his holding the other offices or positions is of 
benefit to the State of Texas or is required by state or federal 
law, and if there Is no conflict between his holding the office 
or position and his holding the original office or position for 
which the member of the faculty or staff receives salary or 
compensation. 

13.11 Before a member of the faculty or staff may accept an offer 
to serve in other nonelective offices or positions of honor, 
t rust , or profit with the State of Texas or the United States, 
the member of the faculty or staff must obtain from the 
appropriate administrative officials and the Board of Regents 
a finding that the requirements of this section have been ful­
filled, including the expected additional compensation to be 
received from such service. The finding of the Board of 
Regents shall be recorded in the official minutes of the meet­
ing of the Board at which approval was granted. 

13.12 The institutional head must keep a record of compensation 
received from additional state or federal employment, or 
both, including specifically: salary, bonuses, and per diem 
or other type of compensation. 

Sec. 14. Holidays. 

14. 1 Members of the teaching staffs a re entitled to all holidays for students 
l is ted annually in the official calendar of their respect ive inst i tut ions. 

14.2 Regular sa la r i ed classif ied or other nonteaching personnel a re entitled 
to such holidays as a r e provided by the Legis la ture in the then cur ren t 
appropr ia t ion bill and as a r e approved annually by the Chancellor and 
the Board of Regents . (See the Classified Pe r sonne l rules in the ins t i ­
tutional supplements . ) 
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1 5 . 2 An employee who r e s i g n s , i s d i s m i s s e d , o r s e p a r a t e s from 
U n i v e r s i t y employment s h a l l be e n t i t l e d t o be p a i d i n 
"lump sum" f o r a l l v a c a t i o n l e a v e e n t i t l e m e n t d u l y a c c r u e d 

* a t t h e d a t e of t e r m i n a t i o n p r o v i d e d t h e employee h a s had 
c o n t i n u o u s employment w i t h t h e S t a t e f o r s i x m o n t h s . The 
payment s h a l l b e c a l c u l a t e d a t t h e r a t e of c o m p e n s a t i o n 
b e i n g p a i d t h e employee a t t h e t i m e of t e r m i n a t i o n . 

1 5 . 3 In t h e c a s e of d e a t h of an employee who h a s a c c u m u l a t e d 
^ v a c a t i o n l e a v e , h i s e s t a t e w i l l be p a i d f o r a l l accumu­

l a t e d v a c a t i o n l e a v e . The payment s h a l l be c a l c u l a t e d 
a t a r a t e of c o m p e n s a t i o n b e i n g p a i d t h e employee a t t h e 
t i m e of h i s d e a t h . 

Sec. l 6 . Leaves of Absence without Pay. 

16. I wi th the in t e re s t of the insti tution being given f i rs t considerat ion, and 
for good cause , leaves of absence without pay may be granted for a 
per iod within the t e r m of appointment of a member of any faculty or staff. 

16. 2 The maximum unit period for which a leave of absence will be granted 
' is the end of the f iscal or academic year in which the leave begins. 

In nornnal t i m e s , l eaves for one year will be granted l ibera l ly , p ro ­
vided the depar tment so r ecommends and can supply sat isfactory 
r ep l acemen t s . 

16. 3 A second consecutive yea r of leave should not be requested except for 
mi l i ta ry s e r v i c e , r ea sons of health, or continued graduate study. 
This provis ion will be in te rp re ted l iberal ly in the case of junior staff 
m e m b e r s working on advanced d e g r e e s . 

16.4 Except in v e r y unusual c i r cums tances a thi rd consecutive leave of 
absence for one year will not be granted. Such c i r c u m s t a n c e s would 
now include extended m i l i t a r y se rv ice or prolonged i l l ne s s . 

16.5 After a r e tu rn to act ive duty of one year or m o r e , the leave-of -absence 
pr iv i lege will again be avaUable. 

16.6 The grant ing of a leave of absence does not affect in any way the tenure 
posit ion of the g r an t ee . 

16. 7 Fo r leave of absence to par t ic ipate in a poli t ical campaign see P a r t 
One, Chapter HI. Sec, 7 . 4 . 

Sec, 17. Faculty Development L e a v e s . - - F a c u l t y development leaves for faculty 
nnembers may be granted a s set out in House Bill 669, 60th Leg i s l a tu re , 
Regular Session, 1967. This bill provides that after two consecutive 
academic y e a r s at the same insti tut ion faculty m e m b e r s as defined in this 
Act nnay be cons idered for a faculty development leave for one academic 
year at one-half his r egu la r sa lary or for one-half academic year at his 
full r egu la r sa l a ry . Such leaves shall be granted pursuant to p rocedure s 
outlined in the Act and to the l imitat ions there in . 



As amended February 13, 1976 „« 

c- 15 V a c a t i o n . 

1 5 . 1 V a c a t i o n s f o r f a c u l t y , c l a s s i f i e d and o t h e r n o n t e a c h i n g 
p e r s o n n e l s h a l l be a s p r o v i d e d by t h e L e g i s l a t u r e i n t h e 
t h e n c u r r e n t a p p r o p r i a t i o n b i l l and a s a p p r o v e d by t h e 
Board of R e g e n t s , e x c e p t t h a t v a c a t i o n a c c u m u l a t e d by 
f a c u l t y on n i n e - m o n t h a p p o i n t m e n t s s h a l l be c o u n t e d a s 
h a v i n g been t a k e n d u r i n g p e r i o d s when c l a s s e s a r e no t i n 
s e s s i o n w i t h i n t h e a p p o i n t m e n t p e r i o d . V a c a t i o n s f o r 
h o u r l y and p a r t - t i m e employees s h a l l be on a p e r c e n t a g e 
b a s i s f o r t h e t i m e a p p o i n t e d . (See t h e C l a s s i f i e d 
P e r s o n n e l r u l e s i n t h e i n s t i t u t i o n a l Handbook of Ope r ­
a t i n g P r o c e d u r e . ) 

1 5 . 2 In t h e c a s e of d e a t h of an employee who h a s a c c u m u l a t e d 
v a c a t i o n l e a v e , h i s e s t a t e w i l l be p a i d f o r a l l accumu­
l a t e d v a c a t i o n l e a v e . The payment s h a l l be c a l c u l a t e d 
a t a r a t e o f c o m p e n s a t i o n b e i n g p a i d t h e employee a t t h e 
t i m e of h i s d e a t h . 

Sec, 16. Leaves of Absence without Pay. 

l 6 . I With the in t e re s t of the insti tution being given f i rs t considerat ion, and 
for good cause , leaves of absence without pay nnay be granted for a 
period within the ternn of appointment of a member of any faculty or staff. 

l 6 . 2 The maximunn unit period for which a leave of absence will be granted 
* is the end of the fiscal or academic year in which the leave begins. 

In normal t i m e s , leaves for one year will be granted l ibera l ly , p ro ­
vided the depar tment so r ecommends and can supply sat isfactory 
r ep lacement s , 

l 6 . 3 A second consecutive yea r of leave should not be requested except for 
mi l i t a ry s e r v i c e , r ea sons of health, or continued graduate study. 
This provis ion will be in te rp re ted l iberal ly in the case of junior staff 
m e m b e r s working on advanced d e g r e e s . 

16.4 Except in ve ry unusual c i r cums tances a th i rd consecutive leave of 
absence for one year will not be granted. Such c i r c u m s t a n c e s would 
now include extended mi l i t a ry serv ice or prolonged i l l ne s s , 

16.5 After a r e tu rn to active duty of one year or m o r e , the leave-of-absence 
pr ivi lege will again be avai lable . 

16.6 The granting of a leave of absence does not affect in any way the tenure 
posit ion of the g ran tee . 

l 6 . 7 Fo r leave of absence to par t ic ipate in a poli t ical campaign see P a r t 
One, Chapter lU, S e c 7 . 4 . 
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L. 15 V a c a t i o n . 

1 5 . 1 V a c a t i o n s f o r f a c u l t y , c l a s s i f i e d and o t h e r n o n t e a c h i n g 
p e r s o n n e l s h a l l be a s p r o v i d e d by t h e L e g i s l a t u r e i n t h e 
t h e n c u r r e n t a p p r o p r i a t i o n b i l l and a s a p p r o v e d by t h e 
Board of R e g e n t s , e x c e p t t h a t v a c a t i o n a c c u m u l a t e d by 
f a c u l t y on n i n e - m o n t h a p p o i n t m e n t s s h a l l be c o u n t e d a s 
h a v i n g been t a k e n d u r i n g p e r i o d s when c l a s s e s a r e n o t i n 
s e s s i o n w i t h i n t h e a p p o i n t m e n t p e r i o d . V a c a t i o n s f o r 
h o u r l y and p a r t - t i m e employees s h a l l be on a p e r c e n t a g e 
b a s i s f o r t h e t i m e a p p o i n t e d . (See t h e C l a s s i f i e d 
P e r s o n n e l r u l e s i n t h e i n s t i t u t i o n a l Handbook of Ope r ­
a t i n g P r o c e d u r e , ) 

1 5 . 2 In t h e c a s e of d e a t h of an employee who h a s a c c u m u l a t e d 
v a c a t i o n l e a v e , h i s e s t a t e w i l l be p a i d f o r a l l accumu­
l a t e d v a c a t i o n l e a v e . The payment s h a l l be c a l c u l a t e d 
a t a r a t e of c o m p e n s a t i o n b e i n g p a i d t h e employee a t t h e 
t i m e of h i s d e a t h . 

Sec. 16. Leaves of Absence without Pay. 

I6 . I With the in te res t of the insti tution being given f i rs t considerat ion, and 
for good cause , leaves of absence without pay may be granted for a 
per iod within the t e rm of appointment of a m e m b e r of any faculty or staff. 

16. 2 The maximum unit period for which a leave of absence will be granted 
' is the end of the fiscal or academic year in which the leave begins. 

In normal t i m e s , leaves for one year will be granted l ibera l ly , p ro ­
vided the depar tment so recommends and can supply sat isfactory 
r ep lacemen t s . 

16. 3 A second consecutive yea r of leave should not be requested except for 
mi l i ta ry s e rv i ce , r easons of health, or continued graduate study. 
This provision will be in te rp re ted l iberal ly in the case of junior staff 
m e m b e r s working on advanced d e g r e e s . 

16.4 Except in ve ry unusual c i r cums tances a th i rd consecutive leave of 
absence for one year will not be granted. Such c i r cums tances would 
now include extended mi l i t a ry serv ice or prolonged i l l nes s , 

16.5 After a r e tu rn to active duty of one year or m o r e , the leave-of-absence 
pr iv i lege will again be avai lable , 

/ 
16.6 The granting of a leave of absence does not affect in any way the tenure 

posit ion of the g ran tee , 

16. 7 Fo r leave of absence to par t ic ipate in a poli t ical campaign see P a r t 
One, Chapter lU, Sec. 1.8 
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ŷ s amended Nov. 1, 1974 

Sec. 15. Vacation. 

1 5 . 1 Mennbers o f the staffs employed on a nine months ' bas i s a r e regular ly 
on duty during the long sess ion, except where o therwise specifically 
provided. Between long sess ions such m e m b e r s a r e not on duty unless 
they have received s u m m e r appointments , but they a r e expected to 
keep the inst i tut ional head advised of their a d d r e s s e s . 

15. 2 Vacations for classified and other non-teaching personnel shall be 
as provided by the Legislature in the then current appropriation 
bill and as approved by the Board of Regents. Vacations for hourly 
and part-time employees shall be on a percentage basis for the time 
appointed. (See the Classified Personnel rules in the institutional 
Handbook of Operating Procedure.) 

15. 3 In the case of death of an employee who has accumulated vacation 
leave, his estate will be paid for all accumulated vacation leave. 
The payment shall be calculated at a rate of compensation being 
paid the employee at the time of his death. 

Sec. 16. Leaves of Absence without Pay , 

16. 1 With the in t e re s t of the institution being given f irst considerat ion, and 
for good cause , leaves of absence without pay may be granted for a 
per iod within the t e rm of appointment of a member of any faculty or staff. 

16. 2 The maximum unit per iod for which a leave of absence will be granted 
' is the end of the fiscal or academic year in which the leave begins. 

In nornnal t i m e s , leaves for one year will be granted l ibera l ly , p ro ­
vided the departnnent so recomnnends and can supply sat isfactory 
r ep l acemen t s , 

16. 3 A second consecutive year of leave should not be requested except for 
mi l i t a ry s e rv i ce , r easons of health, or continued graduate study. 
This provis ion will be in te rp re ted l iberal ly in the case of junior staff 
nnembers working on advanced deg rees . 

16.4 Except in v e r y unusual c i r c u m s t a n c e s a th i rd consecutive leave of 
absence for one year will not be granted. Such c i r cums tances would 
now include extended mi l i t a ry service or prolonged i l l ne s s . 

16.5 After a r e tu rn to active duty of one year or nnore, the leave-of-absence 
pr iv i lege will again be avai lable . 

16.6 The granting of a leave of absence does not affect in any way the tenure 
posit ion of the g ran tee . 

l 6 . 7 F o r leave of absence to part icipate in a poli t ical campaign see Pa r t 
One, Chapter lU, Sec. 1.8 
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As amended Dec. 8, 1972 

Sec. 15. Vacation. 

15. 1 Members of the staffs employed on a nine nnonths' basis a r e regular ly 
on duty during the long sess ion , except where o therwise specifically 
provided. Between long sess ions such m e m b e r s a r e not on duty unless 
they have received s u m m e r appointments , but they a r e expected to 
keep the inst i tut ional head advised of their a d d r e s s e s . 

15. 2 Vacations for classified and other nonteaching personnel on a 
regular basis (appointed 20 hours per week or more) shall be as 
provided by the Legislature in the then current appropriation bill 
and as approved by the Board of Regents. (See the Classified 
Personnel rules in the institutional supplements.) 

15. 3 In the case of death of an employee who has accumulated vacation 
leave, his estate will be paid for all accumulated vacation leave. 
The payment shall be calculated at a rate of compensation being 
paid the employee at the time of his death. 

Sec, 16. Leaves of Absence without Pay . 

16. 1 With the in t e re s t of the insti tution being given f irst considerat ion, and 
for good cause , leaves of absence without pay nnay be granted for a 
per iod within the t e rm of appointnnent of a mennber of any faculty or staff. 

l 6 . 2 The nnaximum unit per iod for which a leave of absence will be granted 
* is the end of the fiscal or academic year in which the leave begins. 

In nornnal t i m e s , leaves for one year will be granted l ibera l ly , p ro ­
vided the depar tment so recornmends and can supply sat isfactory 
replacennents . 

I6 , 3 A second consecutive yea r of leave should not be reques ted except for 
mi l i t a ry s e r v i c e , r easons of health, or continued graduate study. 
This provis ion will be in t e rp re t ed l iberal ly in the case of junior staff 
m e m b e r s working on advanced d e g r e e s . 

16.4 Except in ve ry unusual c i r cums tances a th i rd consecutive leave of 
absence for one year will not be granted. Such circunnstances would 
now include extended mi l i t a ry se rv ice or prolonged i l l ne s s . 

16.5 After a r e tu rn to active duty of one year or m o r e , the leave-of-absence 
pr iv i lege will again be avai lable , 

./ 
16.6 The grant ing of a leave of absence does not affect in any way the tenure 

posit ion of the g ran tee , 

16, 7 F o r leave of absence to par t ic ipate in a pol i t ical campaign see P a r t 
One, Chapter lU, Sec. 1.8 
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Sec. 15. Vacation. 

15. 1 Members of the staffs employed on a nine months ' bas i s a r e regular ly 
on duty during the long sess ion , except where o therwise specifically 
provided. Between long sess ions such m e m b e r s a r e not on duty unless 
they have rece ived s u m m e r appointments , but they a r e expected to 
keep the inst i tut ional head advised of their a d d r e s s e s . 

15.2 Vacations for c lass i f ied and other nonteaching personnel on a regu la r 
sa lary bas i s shall be as provided by the Legis la ture in the then cur ren t 
appropr ia t ion bill and as approved by the Chancellor and the Board of 
Regents . (See the Classified Pe r sonne l ru les in the insti tutional supple­
nnents. ) 

15, 3 In the case of death of an employee who is eligible to accrue vacation, 
his estate will be paid for authorized accrued vacation. 

Sec. l 6 . Leaves of Absence without Pay. 

16. 1 With the i n t e r e s t of the insti tution being given f irst considerat ion, and 
for good cause , leaves of absence without pay may be granted for a 
per iod within the t e r m of appointment of a m e m b e r of any faculty o r staff. 

16.2 The maximum unit period for which a leave of absence will be granted 
* is the end of the f iscal or academic year in which the leave begins. 

In normal t i m e s , leaves for one year will be granted l ibera l ly , p ro ­
vided the depar tment so reconnmends and can supply sat isfactory 
r ep l acemen t s . 

l 6 . 3 A second consecutive yea r of leave should not be requested except for 
mi l i t a ry s e r v i c e , r easons of health, or continued graduate study. 
This provis ion will be in t e rp re ted l iberal ly in the case of junior staff 
mennbers working on advanced deg ree s , 

16.4 Except in ve ry unusual c i r cums tances a thi rd consecutive leave of 
absence for one year will not be granted. Such c i r c u m s t a n c e s would 
now include extended mi l i t a ry serv ice or prolonged i l l ne s s . 

16 .5 After a r e tu rn to act ive duty of one year or m o r e , the leave-of-absence 
pr ivi lege will again be avai lable . 

16.6 The granting of a leave of absence does not affect in any way the tenure 
position of the g ran tee . 

16. 7 Fo r leave of absence to par t ic ipate in a poli t ical campaign see Pa r t 
One, Chapter lU, Sec, 1, 8 
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14.2 Regular sa la r ied clafJS'liod or ot­iicr nonteaching personnel are entitled 
to such holidays as a r e provided by the Legis la ture in the then cur ren t 
appropriat ion bill and as are approved annually by the Chancellor and 
the Board of Regents . (See the Classif ied Per sonne l ru les in the ins t i ­

tutional supplements . ) 

Sec. 15, Vacation. 

15. 1 Members of the staffs employed on a nine months ' bas is a r e regular ly 
on duty during the long sess ion , except where otherwise specifically 
provided. Between long sess ions s\ich t nembers are not on duty unless 
they have received s i immer appoint inents , but they a re expected to 
keep the insti tutional head advised of their a d d r e s s e s . 

15.2 Vacations for classif ied and other nonteaching personnel on a regular 
sa la ry bas is shall be as provided by the Legis la ture in the then cur ren t 
appropr ia t ion bill and as approved by the Chancellor and the Board of 
Regents . (See the Classified Per sonne l ru les in the insti tutional supple, 
merits . ) 

Sec. 16. Leaves of Absence without Pay. 

16. 1 With the in te res t of the insti tution being given f irs t considerat ion, and 
for good cause , leaves of absence without pay nnay be granted for a 
period within the t e rm of appointment of a m e m b e r of any faculty or staff. 

16.2 The maximumi unit period for which a leave of absence will be granted 
is the end of the fiscal or academic year in which the leave begins. 
In normal t i m e s , leaves for one year will be granted l iberal ly , pro ­

vided the departmicnt so recommends and cr.n supply sat isfactory 
r ep lacements . , 

16. 3 A second consecutive yea r of leave should not be requested 'except for 
mil i ta ry se rv i ce , reasons of health, or continued graduate study. 
This provis ion will be in te rp re ted l ibera l ly in the case of junior staff 
mennbers working on advanced deg ree s , 

16.4 Except in very unusual c i r cums tances a third consecutive leave of 
absence for one year will not be granted. Such c i rcums tances would 
now include extended ni i l i tary serv ice or prolonged i l l ne s s , 

16.5 After a r e tu rn to active duty of one year or m o r e , the leave­of­ab^ence 
privi lege will again be avai lable . 

■ ■ ' . " ' > ­ ■ " ■ ■ ' 

16.6 The granting of a leave of absence does not affect in any way the tenure 
position of the gran tee , 

16. 7 For leave of absence to part ic ipate in a poli t ical campaign see P a r t 
One, Chapter III. Sec. 1. 8. 
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14. 2 Regular sa la r ied classif ied or other nonteaching personnel are entitled 
to such holidays as a re provided by the Legis la ture in the then cur rent 
appropr ia t ion bill and as a r e approved annually by the Chancellor and 
the Board of Regents, (See the Classified Pe r sonne l rules in the ins t i ­
tutional supplements . ) 

Sec. 15, Vacation. 

15. 1 Members of the staffs employed on a nine nnonths' basis a re regular ly 
on duty dviring the \ong sess ion, except where otherwise specifically 
provided. Between iong sess ions such m e m b e r s a r e not on duty unless 
they have received s u m m e r appointments , but they a r e expected to 
keep the insti tutional n^ad advised q'f their a d d r e s s e s . I 

/ ' 
15,2 Vacations for classif ied arid other/nonteaching personnel on a regular 

sa lary bas i s shall be as provided/oy the Legis la ture in the then cur ren t 
appropr ia t ion bill and as apWove/d by the ChanceUor and the Board of 
Regents, (See the Class i f ied\P^rsonnel ru les in the institutional supple­
nnents. ) 

Sec. 16. Leaves of Absence without Pay. 

16. 1 With the in te res t of the insti/tution o^ing given first considerat ion, and 
for good cause , leaves of aosence without pay may be granted for a 
period within the t e rm of appointment W a member of any faculty or staff. 

/ \ 
l 6 . 2 The maximunn unit period for which a leave of absence will be granted 

is the end of the fiscal or ; cadennic year in which the leave begins, 
hi nornnal t i m e s , leaves fqr one year will be granted l ibera l ly , p ro ­
vided the depar tment so recommends and can supply sat isfactory 
r ep lacemen t s . 

I 
16. 3 A second consecutive yea r of leave should not be requested except for 

nnilitary se rv i ce , reasons of health, or continued graduate study. 
This provision will be in te rpre ted l iberal ly in the case of junior staff 
m e i n b e r s working on advanced deg rees , 

16.4 Except in ve ry unusual c i r cums tances a thi rd consecutive leave of 
absence for one year will not be granted. Such c i r cums tances would 
now include extended mi l i t a ry serv ice or prolonged i l lness . 

16.5 After a r e tu rn to active duty of one year or nnore, the leave-of-absence 
pr ivi lege will again be avai lable . , 

16.6 The grant ing of a leave of absence does not affect in any way the tenure 
posit ion of the g ran tee . 
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Sec. 18. Division of Sa la r i e s for Staff Engaged in Teaching and Nonteaching Activit ies.-
Each component inst i tut ion shall develop policies covering budgetary division 
of s a l a r i e s for individuals whose employment is divided between teaching and 
nonteaching a s s ignmen t s subject to cur ren t s tatutory r equ i r emen t s or l imi ta ­
t ions . These policies shall be set forth in the inst i tut ional supplennents. 

Sec. 19. Sick Leave, 

19, 1 In c a se s where i l lness incapaci ta tes a mennber of an insti tutional or 
p rofess iona l staff, arrangennents for car ry ing on his usual duties 
must be rmade through appropr ia te adminis t ra t ive channels with the 
chief admin i s t ra t ive officer of the insti tution. 

19.2 In c a s e s of i l l nes ses of c lass i f ied or other nonteaching personnel the 
ru l e s and regula t ions for each of the s eve ra l component insti tutions 
shal l apply, subject to controll ing provis ions of State law. 

19, 3 An employee who resigns, is dismissed, or separates from University 
employment shall be entitled to be paid in "lump sum" for one-haU 
sick leave entitlement duly accrued at the date of termination. The 

* payment shall be calculated at the rate of compensation being paid the 
employee at the time of termination. 

19. 4 In the case of death of an employee who has accumulated sick leave, 
the estate will be paid for one-half of the accumulated sick leave. 

* The payment shall be calculated at the rate of compensation being paid 
the employee at the time of death. 

Sec. 20. Leave for Ju ry Duty. - - N e c e s s a r y t ime off for jury duty is allowed without 
loss of pay o r vacation leave. 

Sec. 21 . Absence from Usual and Regular Duties. 

21 . 1 Authorizat ion for any nnember of a faculty or staff to be absent from 
his usua l and regu la r duties will be granted only under the following 
condit ions: 
21 . 11 When such absence is on State bus iness , and 
21 . 12 when appropr ia te provis ions a re -made to c a r r y on the duties of 

the absent pe r son without additional expense to the insti tution; or 
21 . 13In the case of nnilitary leave , not to exceed 15 working days each 

y e a r . 

21 .2 P e r m i s s i o n to be absent from usua l and regu la r duties shall be obtained 
as p r e s c r i b e d in the F i s c a l Rules (see P a r t Two hereof). 

Sec. 22. Authorizat ion to Trave l , 

22. 1 Authorizat ion to t r ave l will be granted only under the conditions spec i ­
fied in the F i s c a l Rules (see P a r t Two hereof). 



Amended 5 /3 /74 ^'^ 

Sec. 17. Facul ty Development L e a v e s , - - F a c u l t y development leaves for faculty 
m e m b e r s may be granted as set out in House Bill 669, 60th Leg is la tu re , 
Regular Session, 1967. This bill provides that after two consecutive 
academic y e a r s at the same insti tution faculty m e m b e r s as defined in this 
Act may be cons idered for a faculty development leave for one academic 
year at one-half his regu la r sa la ry or for one-half academic year at his 
full r egu la r sa l a ry . Such leaves shall be granted pursuant to p rocedure s 
outlined In the Act and to the l imitations there in . 

Sec. 18. Division of Sa la r ies for Staff Engaged in Teaching and Nonteaching Act ivi t ies . -
Each component insti tution shall develop policies covering budgetary division 
of s a l a r i e s for individuals whose employment is divided between teaching and 
nonteaching as s ignments subject to cur ren t s tatutory r equ i rement s or l imi ta ­
t ions . These policies shall be set forth in the inst i tut ional supplements . 

Sec. 19. Sick Leave. 

19. 1 In c a se s where i l lness incapaci ta tes a member of an insti tutional or 
profess ional staff, arrangennents for car ry ing on his usual duties 
must be made through appropr ia te adminis t ra t ive channels with the 
chief adminis t ra t ive officer of the insti tution. 

19.2 In cases of i l lnesses of classif ied or other nonteaching personnel the 
ru les and regulat ions for each of the s e v e r a l component inst i tut ions 
shall apply, subject to controlling provis ions of State law. 

19.3 In the case of death of an employee who has accumulated sick leave, 
the estate will be paid for one-half of the accumulated sick leave. 
The payment shall be calculated at the rate of compensation being paid 
the employee at the time of death. 

Sec. 20. Leave for Jury Duty. - - N e c e s s a r y t ime off for jury duty is allowed without 
loss of pay or vacation leave. 

Sec. 2 1 . Absence from Usual and Regular Duties . 

21 . 1 Authorizat ion for any m e m b e r of a faculty or staff to be absent from 
his usual and regu la r duties will be granted only under the following 
conditions: 
21 . I I When such absence is on State bus iness , and 
2 1 . 12 When appropr ia te provis ions a r c m a d e to c a r r y on the duties of 

the absent person without additional expense to the institution; or 
21 . 13 In the case of mi l i ta ry leave, not to exceed 15 working days each 

yea r . 

21 .2 P e r m i s s i o n to be absent from usual and regu la r duties shall be obtained 
as p r e s c r i b e d in the F i s c a l Rules (see P a r t Two hereof). 

Sec. 22. Authorization to Trave l , 

22. 1 Authorization to t r ave l will be granted only under the conditions spec i ­
fied in the F i s c a l Rules (see P a r t Two hereof). 
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Sec, 17. Faculty Developnnent L e a v e s . - - F a c u l t y development leaves for faculty 
nnembers may be granted as set out in House Bill 669, 60th Leg is la tu re , 
Regular Session, 1967, This bill provides that after two consecutive 
academic y e a r s at the same insti tution faculty mennbers a s defined in this 
Act may be cons idered for a faculty development leave for one academic 
year at one-half his regu la r sa la ry or for one-half academic year at his 
full r egu la r sa l a ry . Such leaves shall be granted pursuant to p rocedure s 
outlined in the Act and to the l imitat ions there in . 

Sec. 18. Division of Sa la r ies for Staff Engaged in Teaching and Nonteaching Act iv i t ies . -
Each component insti tution shall develop policies covering budgetary division 
of s a l a r i e s for individuals whose employment is divided between teaching and 
nonteaching as s ignments subject to cur ren t s tatutory r equ i r emen t s or l imi ta­
t ions . These policies shall be set forth in the inst i tut ional supplements . 

Sec. 19. Sick Leave. 

19. 1 In cases where i l lness incapaci ta tes a member of an insti tutional or 
profess ional staff, arrangennents for car ry ing on his usual duties 
nnust be made through appropr ia te adminis t ra t ive channels with the 
chief adminis t ra t ive officer of the insti tution. 

19.2 In c a se s of i l lnesses of classif ied or other nonteaching personnel the 
ru les and regulat ions for each of the s eve ra l component insti tutions 
shall apply, subject to controll ing provis ions of State law. 

19. 3 In the case of death of an employee who has accumulated sick 
leave, his estate will be paid for one-half of his accumulated sick 
leave, not to exceed thirty (30) days. The payment shall be calculated 
at the rate of compensation being paid the employee at the time of 
his death. 

Sec. 20. Leave for Jury Duty. - - N e c e s s a r y t ime off for jury duty is allowed without 
loss of pay or vacation leave. 

Sec. 21 . Absence from Usual and Regular Duties. 

21 . 1 Authorizat ion for any m e m b e r of a faculty or staff to be absent from 
his usual and regu la r duties will be granted only under the following 
conditions: 
21 .11 When such absence is on State bus iness , and 
21 . 12 When appropr ia te provis ions a re -made to c a r r y on the duties of 

the absent person without additional expense to the institution; or 
21 . 13In the case of mi l i t a ry leave , not to exceed 15 working days each 

yea r . 

21 .2 P e r m i s s i o n to be absent from usual and regular duties shall be obtained 
as p r e s c r i b e d in the F i s c a l Rules (see P a r t Two hereof). 

Sec. 22. Authorizat ion to Trave l . 

22. 1 Authorization to t rave l will be granted only under the conditions speci ­
fied in the F i sca l Rules (see P a r t Two hereof). 



As amended 
March 6, 1970 ^ "̂  

Sec. 17. Facul ty Developnnent L e a v e s . - - F a c u l t y development leaves for faculty 
m e m b e r s nnay be granted as set out in House Bill 669, 60th Leg is la tu re , 
Regular Session, 1967. This bill provides that after two consecutive 
academic y e a r s at the same insti tution faculty nnembers a s defined in this 
Act may be cons idered for a faculty development leave for one academic 
year at one-half his regular sa lary or for one-half academic year at h is 
full r egu la r sa l a ry . Such leaves shall be granted pursuant to p rocedures 
outlined in the Act and to the l imitat ions there in . 

Sec. 18. Division of Salar ies for Staff Engaged in Teaching and Nonteaching Activi t ies .--
Each component inst i tut ion shall develop policies covering budgetary division 
of s a l a r i e s for individuals whose employment is divided between teaching and 
nonteaching ass ignments subject to cu r ren t s tatutory r equ i rement s or l imi ta ­
t ions . These policies shall be set forth in the inst i tut ional supplements . 

Sec. 19. Sick Leave. 

19. 1 In cases where i l lness incapaci ta tes a nnennber of an insti tutional or 
profess ional staff, a r r a n g e m e n t s for car ry ing on his usual duties 
must be nnade through appropr ia te adminis t ra t ive channels with the 
chief adnninistrative officer of the insti tution. 

19.2 In cases of i l lnesses of classif ied or other nonteaching personnel the 
ru les and regula t ions for each of the s eve ra l component inst i tut ions 
shall apply, subject to controlling provis ions of State law. 

19. 3 In the case of death of an employee who is eligible to accrue sick leave, 
his estate will be paid for one-half (1/2) of accrued sick leave, not to 
exceed thirty (30) days of sick leave. 

Sec. 20. Leave for Jury Duty. - - N e c e s s a r y t ime off for jury duty is allowed without 
loss of pay or vacation leave. 

Sec ' 21 . Absence from Usual and Regular Duties. 

21 . 1 Authorizat ion for any mennber of a faculty or staff to be absent from 
his usual and regu la r duties will be granted only under the following 
conditions: 
21 .11 When such absence is on State bus iness , and 
2 1 . 12 When appropr ia te provis ions a r c m a d e to c a r r y on the duties of 

the absent person without additional expense to the insti tution; or 
21 . 1 3 In the case of nnilitary leave , not to exceed 15 working days each 

yea r . 

21 .2 Pernniss ion to be absent from usual and regu la r duties shall be obtained 
as p r e s c r i b e d in the F i s c a l Rules (see P a r t Two hereof). 

Sec. 22. Authorization to Trave l . 

22. 1 Authorization to t r ave l will be granted only under the conditions spec i ­
fied in the F i s c a l Rules (see P a r t Two hereof). 
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Sec, 17, Faculty Development L e a v e s . - - F a c u l t y development leaves for faculty 
m e m b e r s may be granted as set out in House Bill 669, 60th Legis la ture , 
Regular Session, 1967. This bill provides that after two consecutive 
academic y e a r s at the sam,e institution facuUy nnembers as defined in this 
Act may be considered for a faculty development leave for one academic 
year at one-half his regular sa lary or for one-half acadennic year at his 
full r egu la r sa la ry . Such leaves shall be granted pursuant to p rocedures 
outlined in the Act and to the l imitations there in . 

Sec. 18. Division of Salar ies for Staff Engaged in Teaching and Nonteaching Act iv i t i es . - -
Each component institution shall develop policies covering budgetary division 
of s a l a r i e s for individuals whose employnnent is divided between teaching and 
nonteaching ass ignments subject to cur ren t s tatutory requ i rements or linnita-
t ions. These policies shall be set forth in the insti tutional supplements . 

Sec. 19. Sick Leave. 

19. 1 In cases where i l lness incapaci ta tes a member of an institutional or 
professional staff, a r r angemen t s for carrying on his usual duties 
must be made through appropr ia te adminis t ra t ive channels with the 
chief adminis t ra t ive officer of the institution. 

19.2 In cases of i l lnesses of classif ied or other nonteaching personnel the 
ru les and regulat ions for each of the severa l component institutions 
shall apply, subject to controlling provis ions of State law. 

Sec. 20. Leave for Jury Duty. - - N e c e s s a r y time off for jury duty is allowed without 
loss of pay or vacation leave. 

Sec. 21 . Absence from Usual and Regular Duties. 

21 . 1 Authorizat ion for any member of a faculty or staff to be absent from 
his usual and regu la r duties will be granted only under the following » 
conditions; 
21.11 When such absence is on State bus iness , and 
21. 12 When appropr ia te provisions a re-made to c a r r y on the duties of 

the absent person without additional expense to the institution; or 
21 . 13 In the case of mi l i t a ry leave, not to exceed 15 working days each 

y e a r . 

21 .2 P e r m i s s i o n to be absent from usual and regular duties shall be obtained 
as p r e sc r ibed in the F i sca l Rules (see P a r t Two hereof). 

Sec. 22, Authorization to Trave l . 

22. 1 Authorization to t rave l will be granted only under the conditions speci ­
fied in the F i s c a l Rules (see P a r t Two hereof). 



As amended 7/25/75 ^^ 

22. 2 A faculty or staff m e m b e r whose usual duties do not r equ i re t rave l 
shall not absent hinnself from his r egu la r place of work and his usual 
duties except with pe rmiss ion obtained according to the F i sca l Rules 
(see P a r t Two hereof) . 

Sec. 23. Compensat ion for Correspondence and Extension Teaching of Fu l l - t ime Staff 
M e m b e r s . - -Compensa t ion r a t e s for cor respondence courses and extension 
cen te r teaching for full- t ime t e a c h e r s on a nine nnonths' bas i s or for other 
employees on a twelve rnonths ' bas i s shall be in accord w^ith ra tes fixed by 
the then cu r r en t appropr ia t ion bill . If not so fixed, they shall be set from 
yea r to year by the inst i tut ional head with the approval of the Deputy Chancellor, 

Sec. 24. Textbooks and Other Mate r ia l s P r e s c r i b e d for the Use of Students. 

24, 1 The policy of the Board of Regents concerning textbooks and other 
nnater ials p r e s c r i b e d for the use of students is as follows: 
24. 11 Although general ly the individual ins t ruc tor or the depar tment 

should have wide d i sc re t ion in the choice of nnaterials to be used 
in the cour ses offered by the depar tment , frequent changes in the 
textbooks p r e s c r i b e d should be discouraged and should be made 
only for cogent r e a s o n s . 

24. 12 Although the authorship of books, out l ines, manuals and s imi la r 
m a t e r i a l s by m e m b e r s of the staff should be encouraged, the p r e ­
sc r ibed use of these for students is a responsibi l i ty that goes 
beyond that of the individual author. Where pract icable and 
equi table , the charge for out l ines , syllabi , and sinnilar ma te r i a l s 
p r e s c r i b e d for the use of students should be borne by the i n s t r u c ­
t ional departnnent concerned. Whenever a charge is authorized 
for such mimeographed or s imi la r ly p rocessed m a t e r i a l s , the 
p r i c e s should be as low as poss ib le , consis tent with the payment 
of a fair and reasonable royalty to the author or au thors . 

24. 2 To c a r r y out this s ta tement of policy the following p rocedures a r e 
p r e s c r i b e d : 
24. 21 Any proposed change in the textbook of any c o u r s e , within one 

yea r from the date of f i rs t adoption, shall be approved by the 
depar tmenta l faculty having jur isdic t ion , and a s ta tement of the 
author iza t ion with r e a s o n s therefor shall be t r ansmi t t ed by the 
cha i rman of the depar tment through the dean to the insti tutional 
head. 

24. 22 Textbooks, notebooks, manua l s , or other ma te r i a l s for the use 
of s tudents of a component inst i tut ion, wri t ten or p repared by a 
mennber of the faculty of that insti tution, shall not be p r e sc r ibed 
for the use of students in that institution or sold to such students 
until such books, notes , manuals , or ma te r i a l s shall have been 
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22. 2 A facul ty o r staff m e m b e r whose u s u a l d u t i e s do not r e q u i r e t r a v e l 
s h a l l not a b s e n t h i m s e l f f rom h i s r e g u l a r p l a c e of w o r k and h i s u s u a l 
d u t i e s e x c e p t wi th p e r n n i s s i o n o b t a i n e d a c c o r d i n g to the F i s c a l R u l e s 
( see P a r t Two h e r e o f ) . 

Sec . 2 3 . C o m p e n s a t i o n for C o r r e s p o n d e n c e and E x t e n s i o n T e a c h i n g of F u l l - t i m e Staff 
M e n n b e r s . - - C o n n p e n s a t i o n r a t e s for c o r r e s p o n d e n c e c o u r s e s and e x t e n s i o n 
c e n t e r t e a c h i n g for f u l l - t i m e t e a c h e r s on a nine m o n t h s ' b a s i s o r for o t h e r 
ennployees on a t w e l v e nnonths ' b a s i s sha l l be in a c c o r d wi th r a t e s fixed by 
the then c u r r e n t a p p r o p r i a t i o n b i l l . If not so f ixed, they s h a l l be se t f rom 
y e a r to y e a r by the i n s t i t u t i o n a l head wi th the a p p r o v a l of the C h a n c e l l o r . 

Sec . 24 . T e x t b o o k s and O t h e r M a t e r i a l s P r e s c r i b e d for the Use of S t u d e n t s . 

24 , 1 The pol icy of the B o a r d of R e g e n t s c o n c e r n i n g t ex tbooks and o t h e r 
m a t e r i a l s p r e s c r i b e d for the u se of s t u d e n t s i s a s fo l lows : 
24 . 11 Al though g e n e r a l l y the ind iv idua l i n s t r u c t o r o r the d e p a r t m e n t 

shou ld have wide d i s c r e t i o n in the cho ice of m a t e r i a l s to be u s e d 
in the c o u r s e s of fe red by the depa r tnnen t , f r equen t c h a n g e s in the 
t e x t b o o k s p r e s c r i b e d should be d i s c o u r a g e d and should be m a d e 
only for cogen t r e a s o n s . 

24 . 12 Al though the a u t h o r s h i p of b o o k s , o u t l i n e s , m a n u a l s and s i m i l a r 
m a t e r i a l s by n n e m b e r s of the staff shou ld be e n c o u r a g e d , the p r e ­
s c r i b e d u s e of t h e s e for s t u d e n t s i s a r e s p o n s i b i l i t y tha t goes 
beyond tha t of the ind iv idua l a u t h o r . W h e r e p r a c t i c a b l e and 
e q u i t a b l e , the c h a r g e for o u t l i n e s , s y l l a b i , and s i m i l a r n n a t e r i a l s 
p r e s c r i b e d for the u s e of s t u d e n t s should be b o r n e by the i n s t r u c ­
t i o n a l d e p a r t m e n t c o n c e r n e d . W h e n e v e r a c h a r g e is a u t h o r i z e d 
for such m i n n e o g r a p h e d o r s i m i l a r l y p r o c e s s e d m a t e r i a l s , the 
p r i c e s shou ld be as low a s p o s s i b l e , c o n s i s t e n t wi th the p a y m e n t 
of a f a i r and r e a s o n a b l e r o y a l t y to the a u t h o r o r a u t h o r s . 

2 4 . 2 To c a r r y out t h i s s ta tennent of po l i cy the following p r o c e d u r e s a r e 
p r e s c r i b e d : 
24 . 21 Any p r o p o s e d change in the t ex tbook of any c o u r s e , wi th in one 

y e a r f r o m the da t e of f i r s t adop t ion , sha l l be a p p r o v e d by the 
d e p a r t n n e n t a l facu l ty having j u r i s d i c t i o n , and a s t a t e m e n t of the 
a u t h o r i z a t i o n wi th r e a s o n s t h e r e f o r s h a l l be t r a n s m i t t e d by the 
cha i rnnan of the d e p a r t m e n t t h r o u g h the d e a n to the i n s t i t u t i o n a l 
h e a d . 

24. 22 T e x t b o o k s , n o t e b o o k s , m a n u a l s , o r o t h e r n n a t e r i a l s for the u s e 
of s t u d e n t s of a c o m p o n e n t i n s t i t u t i o n , w r i t t e n o r p r e p a r e d by a 
m e m b e r of the facul ty of tha t i n s t i t u t i o n , sha l l not be p r e s c r i b e d 
for the u s e of s t u d e n t s in tha t i n s t i t u t i o n o r so ld to such s tuden t s 
un t i l such b o o k s , n o t e s , m a n u a l s , o r m a t e r i a l s sha l l have been 
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approved, \vith reasons stated, by the departnnental faculty, the 
dean or deans concerned, and transnnitted to the insti tutional 
head for approval and inclusion in the next regular docket. All 
such reques t s shall indicate the proposed p r i ces and profi ts , 
and the i r authorizat ion shall be effective only to the end of the 
fiscal yea r (August 31) for which such approval has been given. 

Sec. 25. Sectar ian Courses Prohibi ted . - -No course of instruct ion of a sec ta r ian 
cha rac t e r shall be taught in The University of Texas System or any or i ts 
component ins t i tu t ions . (Article 2604, Vernon 's Civil Statutes. ) 

Sec. 26. Acceptance of Money from Students. 

26. 1 Members of teaching staffs, without previous and special approval of 
the Board of Regents , shall not collect from students any fees or 
charges to be expended for insti tutional purposes , and shall not sell to 
students books, notes , or s imi la r student supplies. 

26. 2 A mennber of the faculty or staff of the rank of ins t ruc tor or above may 
not accept pay for ext ra instruct ion or teaching of students r eg i s t e red 
in the institution where he is employed. 

26 .3 With wri t ten approval , teaching a s s i s t a n t s , a s s i s t a n t s , and other like 
ins t ruct ional employees below the rank of an ins t ruc tor , may accept 
pay from students for e x t r a - c l a s s instruct ion or coaching but only in 
c o u r s e s or sections of cou r ses with which they have no instruct ional 
connection. The Insti tutional Supplement of the component institution 
shall specify the procedure for approval at the insti tutional level. 

Sec. 27. Power to Authorize Expendi tures out of The Universi ty of Texas System Funds, 

27, 1 No expenditure out of funds under control of the Board of Regents of 
The Universi ty of Texas System shall be nnade and no debt or obligation 
shall be incur red and no pronnise shall be made in the name of The 
Universi ty of Texas System or any of i t s component inst i tut ions or 
of the Board of Regents by any m e m b e r of the respect ive staffs of 
The Universi ty of Texas System or any of i ts connponent inst i tut ions 
except: 
27. 11 In accordance with genera l or special budgetary apport ionments 

author ized in advance by the Board and en tered in i t s minu tes ; or 
27. 12In accordance with authori ty specifically vested by the Board in 

a connmittee of the Board; or 
27. 13 In accordance with authori ty to act for the Board when it i s not 

in sess ion , specifically ves ted in some University officer by 
these Rules and Regulations or by special action of the Board. 
(Cf. Ar t ic le 2594, Vernon 's Civil Sta tutes . ) 

file:///vith
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27. 2 It shall be the duty of the Auditor of The Univers i ty of Texas at Austin 
and the s eve ra l inst i tut ional bus iness m a n a g e r s to see that al l c l a ims 
for payments of i t ems not author ized as indicated above a r e refused 
and re turned unpaid. 

27 .3 There shall be no sale to or purchase from The Universi ty of Texas 
Systenn or i t s component inst i tut ions by any employee thereof unless 
same has been duly author ized by the Board and the deta i ls re la t ing 
there to have been en tered in i t s minu te s . 

Sec. 28. Indebtedness to The Univers i ty of Texas System or the State, - - N e i t h e r 
sa la ry payments nor any other payments shall be made to an employee, his 
agent or a s s ignee , who is indebted to The Universi ty of Texas System, any 
of i t s component ins t i tu t ions , or to the State until such debt i s pa id . 

Sec. 29. Power to Bind The Univers i ty of Texas System in Fixing i ts P o l i c i e s . - - N o 
employee of The Univers i ty of Texas Systenn or any of i ts component inst i ­
tut ions, as an individual or a s a m e m b e r of any assoc ia t ion or agency, has 
the power to bind The Universi ty of Texas System or any of i t s connponent 
inst i tut ions in fixing i ts pol ic ies unless such power has been officially con­
f e r r e d in advance by the Board of Regents . Any action which a t tempts to 
change the pol icies of The Universi ty of Texas Systenn or any of i ts com­
ponent ins t i tu t ions , taken by any associa t ion or agency, shall be of no effect 
until the proposed action has been approved by the inst i tut ional head concerned 
and the Deputy Chancellor, and ratUied by the Board of Regents. 

Sec. 30. Inst i tut ional Employees a s Students. - - The Inst i tut ional Supplement for each 
of the component teaching inst i tut ions shall e x p r e s s the inst i tut ional policy 
a s to the amount of cour se work ful l- t ime and par t - t inne ennployees shall be 
pe rmi t t ed to c a r r y . 

Sec. 31 . Re t i r ement and Modified Serv ice . 

31 . 1 Members of inst i tut ional faculties will not be continued on the i r 
s tandard ful l- t ime se rv ice or ful l- t ime compensat ion ra te beyond the 
end of the f iscal yea r that includes their seventieth bir thday. 

31.2 Members o f the inst i tut ional nonteaching staffs who a r e without faculty 
rank will not be continued on the i r s tandard full- t ime service or full-
t ime compensat ion r a t e beyond the end of the f iscal year that includes 
the i r sixty-fifth bir thday, except as provided in subsequent subsect ions . 
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27. 2 It sha l l be the duty of the A u d i t o r of The U n i v e r s i t y of T e x a s at Aus t i n 
and the s e v e r a l i n s t i t u t i o n a l b u s i n e s s m a n a g e r s to see tha t aU c l a i m s 
for p a y i n c n t s of i ten' is not a u t h o r i z e d a s i n d i c a t e d above a r e r e f u s e d 
a n d r e t u r n e d unpa id . 

2 7 . 3 T h e r e sha l l be no s a l e to or p u r c h a s e f roni The U n i v e r s i t y of T e x a s 
Sys te in or i t s connponent i n s t i t u t i o n s by any ennployee t h e r e o f u n l e s s 
s a m e h a s been duly a u t h o r i z e d by the B o a r d a n d the d e t a i l s r e l a t i n g 
t h e r e t o have b e e n e n t e r e d in i t s minv i tes . 

S e c . 28 . I n d e b t e d n e s s to The U n i v e r s i t y of T e x a s S y s t e m o r the S t a t e . - - N e i t h e r 
s a l a r y p a y m e n t s n o r any o t h e r p a y m e n t s sha l l be m a d e to an e m p l o y e e , h i s 
a g e n t o r a s s i g n e e , vvho i s i n d e b t e d to TVie U n i v e r s i t y of T e x a s SysleiY', any 
of i t s coiTiponent i n s t i t u t i o n s , o r to the S ta te un t i l such deb t i s p a i d . 

S e c . 29 . P o w e r to Bind The U n i v e r s i t y of T e x a s S y s t e m in F i x i n g i t s F ' o l i c i e s . - - N o 
e m p l o y e e of The U n i v e r s i t y of T e x a s S y s t e m o r any of i t s coinponcnL i n s u -
t u t l o n s , a s an i n d i v i d u a l o r a s a m e m b e i of any assoc ia - t ion o r a g e n c y , h a s 
the p o w e r to bind The U n i v e r s i t y of T e x a s S y s t e m o r any of i t s componen t 
i n s t i t u t i o n s in fixing i t s p o l i c i e s u n l e s s such p o w e r h a s been off icial ly con­
f e r r e d in a d v a n c e by the B o a r d of R e g e n t s . Any ac t i on which a t t e i n p t s to 
c h a n g e the p o l i c i e s of The U n i v e r s i t y of T e x a s S y s t e m o r any of i t s c o m ­
p o n e n t i n s t i t u t i o n s , t aken by any a s s o c i a t i o n o r a g e n c y , sha l l be of no effect 
unt i l the p r o p o s e d a c t i o n h a s been a p p r o v e d by the i n s t i t u t i o n a l head c o n c e r n e d 
and the C h a n c e l l o r , and r a t i f i ed by the B o a r d of R e g e n t s , p 

Sec . 30, j n s t l t u t i o u a l E m p l o y e e s a s S t u d e n t s , - - T h e I n s t i t u t i o n a l Supp lemen t for e a c h 
of the c o m p o n e n t t e a c h i n g instiLUtions sha l l e x p r e s s the i n s t i t u t i o n a l pol icy 
a s to the an:iount of c o u r y e w o r k fuU-tinne and p a r t - t i m e e m p l o y e e s sha l l be 
periTi i t ted to c a r r y . 

S e c . 3 1 . R e t i r e m e n t and Modif ied S e r v i c e . 

3 L 1 M e m b e r s of i n s t i t u t i o n a l f acu l t i e s wi l l not be con t inued on ^hcir 
s t a n d a r d f u l l - t i m e s e r v i c e o r f u l l - t i m e c o m p e n s a t i o n r a t e beyond the 
end of the f i s c a l y e a r tha t i n c l u d e s t h e i r s e v e n t i e t h b i r t h d a y . 

3 1 . 2 M e m b e r s o f t h e i n s t i t u t i o n a l r o n l e a c h i n g s taffs who a r e without facul ty 
r a n k wil l not be con t inued on t h e i r s t a n d a r d f u l l - t i m e s e r v i c e o r ful l -
t i m e c o m p e n s a t i o n r a t e beyond the end of the f i s c a l y e a r that i n c l u d e s 
t h e i r sixty--fifth b i i t h d a y , excep t a s p r o v i d e d in s u b s e q u e n t s u b s e c t i o n s , 
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31. 21 Nonteaching staff m e m b e r s who a r e without facuUy rank may, at 
the end of the fiscal year that includes the i r sixty-fifth bir thday, 
be employed in an academic status on a full-time or pa r t - t ime 
bas is until the end of the fiscal yea r during which the i r seventieth 
birthday occurs on the condition that employment in such capacity 
shall be cons idered t empora ry and on a y e a r - t o - y e a r bas i s . 
Such a nomination shall be made by a teaching depar tment solely 
on the bas i s of the ins t i tu t ion 's need. 

31.3 Faculty mennbers who have served continuously The University of Texas 
System, except as set out in Sections 31.(16) and 31.(17), for twenty (20) 

' y e a r s or m o r e and have the faculty rank of Ins t ruc tor , Ass is tan t P ro fes so r , 
Guest Ass i s tan t P r o f e s s o r , Associa te P ro fe s so r , Guest Associa te P r o ­
fessor , P ro fe s so r , or Guest P ro fe s so r , shall be continued after reaching 
the age of seventy (70) on a reduced sa lary and upon modified serv ice until 
the Board of Regents , upon recomnnendation of the Chancellor and the 
inst i tut ional head involved, de t e rmines that they shall r e t i r e completely 
f rom se rv ice with and connpensation from The Universi ty of Texas System. 

31 .4 Faculty m e m b e r s who do not have the rank of Ins t ruc tor , Ass is tant 
P r o f e s s o r , Guest Ass is tan t P r o f e s s o r , Associate P r o f e s s o r , Guest 
Associate, P r o f e s s o r , P r o f e s s o r , or Guest P r o f e s s o r shall not be 
appointed to modified s e rv i ce after the end of the f iscal year which 
includes their seventieth bir thday, i 

31.5 Subject to the provis ions of P a r a g r a p h 3 1 . 2 1 , nonteaching staff m e m b e r s 
who have served the University continuously for fifteen (15) yea r s or 
nnore shall be continued after reaching the age of sixty-five (65) on a 
reduced sa la ry from the University and upon modified serv ice until the 
end of the f iscal yea r during which the i r s ix ty-seventh birthday occu r s , 
except as provided in the subsect ions below: 
31 . 51 Nonteaching staff m e m b e r s who have reached their forty-fifth 

bir thday by September 1, 1964, and who at that t ime will have 
been employed continuously for a per iod of at least fifteen (15) 
y e a r s , may continue on ful l- t ime serv ice and compensation 
through the f iscal yea r that includes their sixty-fifth bir thday 
and they may then be continued upon modified se rv ice until the 
Board of Regents , upon recommendat ion of the Chancellor and 
the inst i tut ional head involved, de te rmines that they shall r e t i r e 
completely from se rv ice with and connpensation fronn The Uni­
vers i ty of Texas Systenn. 
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27.2 It shall be the duty of the Audito;^ of The University of Texas at Austin 
and the severa l institutional bus^iness m a n a g e r s to see that all cla ims 
for payments of i t ems not authdrized as indicated above a re refused 
and re turned unpaid. 

27. 3 There shall be no sale to or purchase from The University of Texas 
S y ^ e m or i ts component inst i tut ions by any employee thereof unless 
same .has been duly authorize/d by the Board and the detai ls relat ing 
there to have been entered in Its nninutes. 

Sec. 28. Indebtedness to The University of Texas System or the Sta t e . ­ ­Ne i the r 
sa lary payments nor, any other pay/ments shall be made to an employee, his 
agent or ass ignee , wh^ i s indebted to The University of Texas System, any 
of i ts connponent institutjlons, or BO the State until such debt is paid. 

Sec. 29. Power to Bind The Universi ty of/Texas System in Fixing i ts Pol ic ies . ­ ­No 
employee of The Universi ty\)f Tifexas System or any of i ts component inst i­
tut ions, as an individual or aa . a /member of any associa t ion or agency, has 
the power to bind The UniversitAr of Texas System or any of i ts component 
inst i tut ions in fixing i t s po l i c i e sVnles s such power has been officially con­
fe r red in advance by the Board/ofNRegents. Any action which at tempts to 
change the policies of The Universi ty of Texas Systenn or any of i ts com­
ponent inst i tut ions, taken by any associa t ion or agency, shall be of no effect 
until the proposed action has meen approved by the insti tutional head concerned 
and the Chancel lor , and ratifi/ed by t h e ^ o a r d of Regents . 

Sec. 30. Insti tutional Employees as Sttidents.­­TheN^nstitutional Supplement for each 
of the component teaching inst i tut ions shall Vxpress the institutional policy 
a s to the amount of course Work full­t ime anasjsart­time employees shall be 
permi t t ed to c a r r y . 

Sec, 31 . Ret i rement and Modified Se/rvice. 

■ 31 . 1 Beginning September/ 1, 1967, m e m b e r s of in'stitutional faculties and 
insti tutional nonteaching staffs mus t r e t i r e connmetely at the end of the 
fiscal year that includes their seventy­fifth birthday. 

31.2 Members of inst i tut ional faculties will not be continued on the i r 
standard full­ t ime se rv ice or full­t ime compensation ra te beyond the 
end of the fiscal year that includes their seventieth birthday. 

31. 3 Mennbers of the insti tutional nonteaching staffs who a re without faculty 
rank will not be continued on their standard full­t ime service or full­
t ime compensation ra te beyond the end of the fiscal year that includes 
their sixty­fifth birthday, except as provided in subsequent subsections, 
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31. 21 Nonteaching staff m e m b e r s who a re without faculty rank may, at 
the end of the fiscal year that includes their sixty­fifth bir thday, 
be employed in an academic status on a full­t ime or pa r t ­ t ime 
basis until the end of the fiscal year during which their seventieth 
birthday occurs on the condition that employment in such capacity 
shall be considered t empora ry and on a y e a r ­ t o ­ y e a r bas i s . 
Such a nomination shall be made by a teaching depar tment solely 
on the basis of the ins t i tu t ion 's need. 

31.3 Faculty m e m b e r s who have served continuously The University of Texas 
System, except as set out in Sections 31. (16) and 31. (17), for twenty (20) 

■ y e a r s or m o r e and have the faculty rank of Ins t ruc tor , Assis tan t Profes so r , 
Guest Assis tan t Pro fe s so r , Associa te Pro fe s so r , Guest Associa te P r o ­

fessor , Pro fe s so r , or Guest Profes so r , shall be continued after reaching 
the age of seventy (70) on a reduced sa lary and upon modified serv ice until 
the Board of Regents , upon recommendat ion of the Deputy Chancel lor and the 
inst i tut ional head involved, deternnines that they shall r e t i r e completely 
f rom se rv ice with and compensation from The University of Texas System. 

31.4 Faculty mennbers who do not have the rank of Ins t ruc tor , Assis tant 
P r o f e s s o r , Guest Assis tant P r o f e s s o r , Associate P r o f e s s o r , Guest 
Associa te P r o f e s s o r , P r o f e s s o r , or Guest P r o f e s s o r shall not be 
appointed to modified se rv ice after the end of the fiscal year which 
includes the i r seventieth birthday. j 

31.5 Subject to the provis ions of P a r a g r a p h 3 1 . 2 1 , nonteaching staff m e m b e r s 
who have served the University continuously for fifteen (15) yea r s or 
miore shall be continued after reaching the age of sixty­five (65) on a 
reduced sa lary from the University and upon modified serv ice until the 
end of the fiscal year during which their s ixty­seventh birthday o c c u r s , 
except as provided in the subsect ions below: I 
31. 51 Nonteaching staff m e m b e r s who have reached their forty­fifth 

birthday by September 1, 1964, and who at that t ime will have 
been employed continuously for a per iod of at least fifteen (15) 
y e a r s , may continue on ful l­ t ime serv ice and compensation 
through the f iscal year that includes their sixty­fifth bir thday 
and they may then be continued upon modified se rv ice until the 
Board of Regents, upon reconnmendation of the Deputy Chancel lor 
and the institutional head involved, determines that they shall 
re t i re completely from service with and compensation from. The 
University of Texas System. 
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31.21 Nonteaching staff m e m b e r s who a r e witliout faculty rank may, at 
the end of the fiscal year that includes their sixty-fifth birthday, 
be employed in an academic s ta tus on a full-t ime or pa r t - t ime 
bas is until the end of the fiscal year during which their seventieth 
birthday occurs on the condition that employment in such capacity 
shall be considered t empora ry and on a y e a r - t o - y e a r bas i s . 
Such a nomination shall be made by a teaching depar tment solely 
on the bas is of the inst i tut ion 's need. 

31.3 Faculty mennbers v/ho have served continuously The University of Texas 
System, except as set out in Sections 31.(16) and 31.(17), for twenty (20) 

' y e a r s or m o r e and have tiic faculty rank of Ins t ructor , Assis tant P ro fes so r , 
Guest Ass i s tan t P ro fe s so r , Associa te P ro fe s so r , Guest Associate P r o ­
fessor , P ro fes so r , or Guest P ro fes so r , shall be continued after reaching 
the age of seventy (70) on a reduced sa la ry and upon modified service until 
the Board of Regents , upon recoinmendation of the Chancellor and the 
inst i tut ional head involved, deternnines that they shall r e t i r e completely 
f rom serv ice with and compensation from The University of Texas Systeni, 

31.4 Faculty m e m b e r s who do not have the rank of Ins t ructor , Assis tant 
p r o f e s s o r . Guest Assis tant P r o f e s s o r , Associate P r o f e s s o r , Guest 
Associate P r o f e s s o r , P r o f e s s o r , or Guest P ro fes so r shall not be 
appointed to modified se rv ice after the end of the fiscal year which 
includes their seventieth birthday. , 

31.5 Subject to the provis ions of P a r a g r a p h 30. 9, nonteaching staff members 
who have served the University continuously for fifteen (15) yea r s or 
more shall be continued after reaching the age of sixty-five (65) on a 
reduced sa la ry from the University and upon modified service until the 
end of the f iscal yea r during which the i r s ixty-seventh birthday occur s , 
except as provided in the subsecUons bclov/: | 
31 . 51 Nonteaching staff n i ember s wlio have reached their forty-fifth 

bir thday by September 1, 1964, ^.nd who at that t ime will have 
been employed continuousjy for a per iod of at leas t fifteen (15) 
y e a r s , nnay continue on ful l- t ime serv ice and compenaatioii 
through the f iscal yea r that includes their sixty-fifth bir thday 
and thoy miay then be continued upon modified service until the 
Board of P.egents, upon reconimcndation of the Chancellor and 
the insti tutional head involved, de te rmines that they shall r e t i r e 
completely from service v/ith and compensation froin The Uni­
vers i ty of Tcxa.-^ System. j . 
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31. 31 Nonteaching staff m e m b e r s who a r e without faculty rank may, at 
the end of the fiscal year that includes their sixty-fifth birthday, 
)e ennployed in an academic status on a fuU-tinne or pa r t - t ime 

oasis until the end of the fiscal year during which their seventieth 
biisthday occurs on the condition that employment in such capacity 
shcLll be considered t empora ry and on a year*-to-year bas i s . 
Sucma nomination shall be made by a teaching department solely 
on thov bas i s o f the ins t i tu t ion 's need, 

31. 4 Faculty m e m b e r s who have served continuous!;/ The University of Texas 
System, excep t^s set out in Sections 31. (17) atnd 31. (18), for twenty (20) 
y e a r s or more artd have the faculty rank of Ins t ruc tor , Ass is tant P r o f e s s o r , 
Guest Ass is tant pVofessor, Associate PrcJfessor, Guest Associate P r o ­
fesso r , P ro fe s so rXor Guest P ro fe s so r yshal l be continued after reaching 
the age of seventy (76^ on a reduced salao-y and upon modified service until 
the Boardof Regent s , \ ipon re commei/dation of the Chancellor and the 
insti tutional head involVed, de te rmines that they shall r e t i r e completely 
from serv ice with and c i ^ p e n s a t i o h from The University of Texas System, 
except that , beginning September A , 1967, no member will be continued 
on modified service beyonc^he fyfecal year in which his seventy-fifth 
birthday occurs . 

31.5 Faculty m e m b e r s who do not/lmve the rank of Ins t ructor , Assis tant 
P r o f e s s o r , Guest Ass i s t an t /P ro fes so r , Associate P r o f e s s o r , Guest 
Associa te P r o f e s s o r , P r o f e s s o r \ or Guest P r o f e s s o r shall not be 
appointed to modified se rv ice a f t e \ the end of the fiscal year which 
includes the i r seventieth/bir thday. 

31. 6 Subject to the provisiorys of ParagrapHs.30. 9, nonteaching staff m e m b e r s 
who have served the University continuomsly for fifteen (15) yea r s or 
nnore shall be continued after reaching the age of sixty-five (65) on a 
reduced sa lary from Ahe University and upon modified service until the 
end o f the fiscal yea/r during which their s i^ ty-seventh birthday occu r s , 
except as provided An the subsections below: 
31. 61 Nonteaching/Staff member s who have reached their forty-fifth 

birthday by Sep tember 1, 1964, and who at that t ime will have 
been employed continuously for a period of at least fifteen (15) 
y e a r s , may continue on full-t ime serv ice and compensation 
through tne fiscal year that includes the i r sixty-fifth birthday 
and they m a y then be continued upon nnodified service until the 
Board or Regents , upon recommendat ion of the Chancellor and 
the inst i tut ional head involved, de te rmines that they shall r e t i r e 
compleljely from se rv ice with and compensation from The Uni­
vers i ty of Texas System except that , beginning September I , 1967, 
no member will be continued on modified service beyond the 
fiscal year in which his seventy-fifth birthday occu r s . 
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3 1. 52 Nonteaching staff mennbers who have reached the i r fifty-fifth 
birthday by September 1, 1964, and who will at that t ime have 
been employed continuously for a per iod of ten (10) y e a r s may be 
continued on ful l - t ime serv ice and compensat ion through the 
fiscal yea r that includes the i r sixty-fifth birthday and upon 
modified s e r v i c e , if physically qualified, until the end of the 
fiscal yea r that includes their seventieth bir thday. 

3U 53 Nonteaching staff m e m b e r s who have reached the i r sixtieth 
birthday by September 1, 1964, may be continued on full- t ime 
serv ice and compensat ion through the f iscal yea r that includes 
the i r seventieth bir thday; the rea f te r , if at that t ime they have 
completed twenty (20) ye a r s of continuous s e rv i ce , they will be 
el igible, if physically qualified, for appointment to modified 
se rv ice through the fiscal yea r that includes the i r seventy-second 
bir thday. 

31, 54 Nonteaching staff m e m b e r s who have reached their sixty-fifth 
bir thday by September 1, 1964, may continue on ful l - t ime se rv ice 
and compensat ion through the fiscal yea r that includes their 
seventieth bir thday, and, if they have at that t ime completed 
twenty (20) y e a r s of continuous se rv ice , they may continue upon 
modified se rv ice until the Board of Regents , upon r ecommenda­
tion of the Deputy Chancel lor and the inst i tut ional head involved 
determines that they shall retire completely from service with 
and compensation from The University of Texas System, 

31. 55 Nonteaching employees in nonadminis t ra t ive perfornnance level 
posit ions appointed to nnodified serv ice will be ass igned to such 
duties within the individual 's capaci t ies as will be to the benefit 
of the inst i tut ion. 

31, 56 Nonteaching employees in adnninistrative policymaking posit ions 
appointed to modified se rv ice must r e t i r e from thei r fuU-tinne 
position and shall be ass igned such other and different duties 
within the individual 's capacity as a re de te rmined to be most 
beneficial to the inst i tut ion. 

31 .6 The sa lary ra te for modified service shall be one-half the average 
regu la r sa l a ry ra te for each individual during the five yea r s of full-
t ime se rv i ce immedia te ly preceding the f iscal or academic yea r , as 
appropr i a t e , in w^hich modified serv ice begins . Adjustments in ra te 
will be made to ca r e for any genera l change in sa la ry scale under 
policies developed from tinne to t ime by the component insti tutions and 
approved by the Deputy Chancellor and the Board of Regents. 
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3 L 52 Non teach ing titatf meiT^bers who have r e a c h e d t h e i r fifty-fifth 
b i r t h d a y by Seni:einber 1, 1964, and who wi l l at that t i m e have 
b e e n e m p l o y e d continuously- for a p e r i o d of ten (10) y e a r s nnay be 
con t inued on fuU- t i ine s e r v i c e and connpensa t ion t h r o u g h the 
f i s c a l y e a r tha t i n c l u d e s t h e i r s ix ty- f i f th b i r t hday and upon 
modi f ied s e r v i c e , if p h y s i c a l l y qua l i f i ed , unt i l the end of the 
f i s c a l y e a r t h a t i n c l u d e s t h e i r s e v e n t i e t h b i r t h d a y . 

3 U 53 Non teach ing staff m e m b e r s who have r e a c h e d t h e i r s i x t i e th 
b i r t h d a y by S e p t e m b e r 1, 1964, niay be con t inued on f u l l - t i m e 
s e r v i c e and c o m p e n s a t i o n t h r o u g h the f i s c a l y e a r tha t i n c l u d e s 
t h e i r s e v e n t i e t h b i r t h d a y ; t h e r e a f t e r , if at tha t t i m e they have 
c o m p l e t e d twenty (20) y e a r s of con t inuous s e r v i c e , they wi l l be 
e l i g i b l e , if p h y s i c a l l y qua l i f i ed , for a p p o i n t m e n t to modi f i ed 
s e r v i c e t h r o u g h the f i s c a l y e a r tha t i n c l u d e s t h e i r s e v e n l y - s e c c n d 
b i r t h d a y . 

3 1 , 54 Non teach ing staff m e i n b e r s who have r e a c h e d the i r s ix ty- f i f th 
b i r t h d a y by S e p t e m b e r 1, 1964, m a y contin-ue on ful l - t innc s e r v i c e 
and c o m p e n s a t i o n t h r o u g h t h e f i s c a l y e a r tha t i n c l u d e s t h e i r 
s e v e n t i e t h b i r t h d a y , and , if they h a v e a t tha t t i m e c o m p l e t e d 
twenty (20) y e a r s of c o n t i n u o u s s e r v i c e , they m a y con t inue upon 
mod i f i ed s e r v i c e unt i l the B o a r d of R e g c n i s , upon r e c o m m e n d a ­
t ion of the C h a n c e l l o r a n d t h e i n s t i t u t i o n a l head involved, d e t e r ­
nnines tha t they sha l l r e t i r e c o m p l e t e l y fronn s e r v i c e wi th a.nd 
connpensa t ion f r o m The U n i v e r s i t y of T e x a s Systei?"!. 

3 1 . 5,S Nonteach ing e m p l o y e e s in n o n a d m i n i s t r a t i v e p e r f o r m a n c e U^vel 
p o s i t i o n s a,ppointed to m o d i f i e d s e r v i c e wi l l be a s s i g n e d to s^ach 
d u t i e s wi th in tlie i n d i v i d u a l ' s c a p a c i t i e s a s wi l l be to the benef i t 
of the i n s t i t u t i o n . 

3 1 . 56 Nonteach ing e m p l o v e e s in a d m i n i s t r a t i v e po l i cymak ing pos i t i ons 
appoin ted to modi f i ed s e r v i c e m u s t r e t i r e f rom t h e i r f u l l - t i m e 
pos i t ion and sha l l be a s s i g n e d such o t h e r and d i f fe ren t d u t i e s 
wi th in the i n d i v i d u a l ' s c a p a c i t y a s a r e d e t e r m i n e d to be m o s t 
benefici?. l to the i n s t i t u t i o n . 

3 i . S The s a l a r y r a t e for modi f ied s e r v i c e sha l l be one -ha l f the a v e r a g e 
r e g u l a r s a l a r y r a t e for e ach i n d i v i d u a l d u r i n g the five y^ears of ful l -
t i m e s e r v i c e i m m e d i a t e l y p r e c e d i n g t h e f i s c a l o r acadennic y e a r , a s 
a p p r o p i ' i a t e , in wiiich inod i f i ec s e r v i c e b e g i n s . A d j u s t m e n t s in r a t e 
wil l be nnade to ca.re for any g e n e r a l change in s a l a r y s c a l e u n d e r 
po l i c i e s deve loped f rom t u n e to t i m e by the componen t i n s t i t u t i o n s and 
a p p r o v e d by the C h a n c e l l o r and the B o a r d of R e g e n t s . 
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3 1. 62 Non teach ing staff nnennbers who have r e a c h e d t h e i r fifty-fifth 
b i r t h d a y by S e p t e m b e r 1, 1964, and who wi l l at that t i m e have 
been e m p l o y e d con t inuous ly for a p e r i o d of ten (10) y e a r s m a y be 
con t inued on f u l l - t i m e s e r v i c e and c o m p e n s a t i o n th rough the 
f i s c a l y e a r tha t i n c l u d e s t h e i r s ix ty- f i f th b i r t h d a y and upon 
mod i f i ed s e r v i c e , if p h y s i c a l l y qua l i f i ed , unt i l the end of the 
f i s c a l y e a r tha t i n c l u d e s t h e i r s e v e n t i e t h b i r t h d a y . 

3 1 . 63 Non teach ing staff m e m b e r s who have Reached t h e i r s i x t i e th 
b i r t h d a y by S e p t e m b e r 1, 1964, m a y / b e con t inued on f u l l - t i m e 

- s e r v i c e and c o m p e n s a t i o n t h r o u g h tjle f i s c a l y e a r tha t i n c l u d e s 
t h e i r s e v e n t i e t h b i r t hday ; t h e r e a f t e r , if at tha t t i m e they have 
c o m p l e t e d twenty (20) y e a r s of coh t inuous s e r v i c e , they wi l l be 
e l i g i b l e , if p h y s i c a l l y q u a l i f i e d ^ for a p p o i n t m e n t to modif ied 
s e r v i c e t h r o u g h the f i s ca l y e a / t h a t i n c l u d e s t h e i r s e v e n t y - s e c o n d 
b i r t h d a y , / 

3 1 . 64 Non teach ing staff rpember^^who have r e a c h e d t h e i r s ix ty- f i f th 
b i r t h d a y by S e p t e m b e r 1, 1964, m a y con t inue on f u l l - t i m e s e r v i c e 
and c o m p e n s a t i o n t h r o u g h the f i s c a l y e a r tha t i n c l u d e s t h e i r 
s e v e n t i e t h b i r t h d a y , at^d, if they have at that t i m e (Completed 
twenty (20) y e a r s of cbh t inuous s e r v i c e , they may cont inue upon 
modi f ied s e r v i c e un t i l t l ^ B o a r d of R e g e n t s , upon r e c o m m e n d a ­
t ion of the inst i tut irSnal head invo lved , d e t e r m i n e s tha t they sha l l 
r e t i r e completelv/ '^from sel^vice wi th and c o m p e n s a t i o n fronn The 
U n i v e r s i t y of T e x a s Sys tenn \excep t t h a t , beginning S e p t e m b e r 1, 1967, 
no m e m b e r w i U b e con t inued \on modi f ied s e r v i c e beyond the 
f i s c a l y e a r i n ^ h i c h h i s seven ty - f i f th b i r t h d a y o c c u r s . 

3 1 . 65 Non teach ing e m p l o y e e s in nonax^minis t ra t ive p e r f o r m a n c e l eve l 
p o s i t i o n s appo in t ed to modi f i ed ^ e r v i c e wi l l be a s s i g n e d to such 
d u t i e s wi th in the i n d i v i d u a l ' s c a p a c i t i e s a s wi l l be to the benef i t 
of the i n s t i t u t i o n . 

3 1 . 66 Non teach ing e m p l o y e e s in a d m i n i s ^ a t i v e p o l i c y m a k i n g p o s i t i o n s 
a p p o i n t e d to nnodified s e r v i c e m u s t r e t i r e f r o m t h e i r fuU-tinne 
p o s i t i o n / a n d s h a l l be a s s i g n e d such o t h e r and d i f fe ren t d u t i e s 
w i th in the i n d i v i d u a l ' s c a p a c i t y a s are^ de t e rnn ined to be m o s t 
bene f i c i a l to the i n s t i t u t i o n . 

3 1 , 7 The s a l a r y r a t e for modi f ied s e r v i c e sha l l be one -ha l f the a v e r a g e 
r e g u l a r s a l a r y r a t e for e ach ind iv idua l d u r i n g the five y e a r s of fuU-
tinne s e r v i c e i m m e d i a t e l y p r e c e d i n g the f i s c a l o r a c a d e m i c y e a r , a s 
a p p r o p r i a t e , in which modi f i ed s e r v i c e b e g i n s . A d j u s t m e n t s in r a t e 
w^ill be m a d e to c a r e for any g e n e r a l change in s a l a r y s c a l e u n d e r 
p o l i c i e s d e v e l o p e d f r o m t i m e to t i m e by the c o m p o n e n t i n s t i t u t i o n s and 
a p p r o v e d by the C h a n c e l l o r and the B o a r d of R e g e n t s . 



/ ^ ^ J ^ ^ /-c?6-^^' 4 3 

3 1 . 7 The w o r k load of a facul ty or staff m e m b e r p l a c e d on modi f ied s e r v i c e 
s h a l l be e s s e n t i a l l y o n e - h a l f of h i s i m m e d i a t e l y p r e v i o u s f u l l - t i m e w o r k 
l o a d , but he m a y not contUiue , o r be a s s i g n e d , m a j o r a d m i r p s t r a t i v e 
dut ie s, 

3 1 . 8 D u r i n g the f i s c a l y e a r in which the facu l ty m e m b e r ' s s e v e n t i e t h b i r t h ­
day o c c u r s or the non teach ing staff m e m b e r ' s s ix ty-f i f th b i r t h d a y 
o c c u r s and be fo re the budget i s p r e p a r e d for the following y e a r , and 
e a c h y e a r t h e r e a f t e r until full r e t i r e n n e n t , t h e r e m u s t be an a d m i n i s ­
t r a t i v e d e t e r m i n a t i o n of the e m p l o y e e ' s f i t n e s s to fulfill h i s d u t i e s . 

3 1 . 9 M e m b e r s of i n s t i t u t i o n a l f a c u l t i e s who have sei-ved The U n i v e r s i t y of 
T e x a s S y s t e m con t inuous ly for twenty (20) y e a r s , and m e m b e r s of the 
n o n t e a c h i n g staff who have s e r v e d the i n s t i t u t i o n con t inuous ly for 
f i f teen (15) y e a r s , m a y , upon a p p r o v a l of the i n s t i t u t i o n a l head , change 
to the mod i f i ed s e r v i c e in The U n i v e r s i t y of T e x a s S y s t e m for which 
they a r e e l i g ib l e at any tinne £iftcr r e a c h i n g t he i r s i x t i e th b i r t h d a y . 

31 , (10 )No p e r s o n appo in t ed to the ins t i tu t ionaJ f a c u l t i e s or non teach ing staffs 
a f t e r the age of fifty sha l l have the r i g h t to modi f ied s e r v i c e . 

3 1 . ( l l ) M e m b e r s of i n s t i t u t i o n a l f a c u l t i e s and staffs who a r e not m e m b e r s of 
the T e a c h e r Re t i r ennen t S y s t e m and facul ty n : i embers who have s e r v e d 
l e s s t h a n twenty (20) yeo.rs and non teach ing staff m e m b e r s who have 
s e r v e d l e s s t h a n f i f teen (15) yea . rs m a y s e c u r e modi f i ed s e r v i c e statu.s 
only upon s p e c i a l r eco rnnnenda t ion of the i n s t i t u t i o n a l head and the 
C h a n c e l l o r and appi oval by the B o a r d , and such r e c o m m e n d a t i o n and 
a p p r o v a l m u s t be rtiadc annua l ly on t h e b a s i s of i n s t i t u t i o n a l need , 

3 1 . (12) In dec id ing when a facul ty m e m b e r s h a l l r e t i r e f rom a l l s e r v i c e wi th 
and c o m p e n s a t i o n f r o m The Universally of T e x a s S y s t e m , the B o a r d 
of R e g e n t s w i l l c o n s i d e r h i s c u r r e n t c a p a c i t y for w o r k , h i s s e r v i c e 
to The U n i v e r s i t y of T e x a s S y s t e m , and the r e t i r e m e n t bene f i t s to 
w h i c h he i s entHlcd u n d e r the T e a c h e r R e t i r e m e n t S y s t e m of T e x a s 
and the F e d e r a l Soc ia l S e c u r i t y l a w s ; wi th the e x p e c t a t i o n tha t for 
each vot ing m e m b e r of the facul ty w i th at l e a s t twen ty - f ive (25) 
y e a r s of facu l ty m e m b e r s h i p in The U n i v e r s i t y of T e x a s S y s t e m , 
m o d i f i e d s e r v i c e w i l l be con t inued un t i l the r e t i r e m e n t bene f i t s 
r e c e i v a b l e a r e a p p r o x i m a t e l y eqna l to the a m o u n t tha t v.'ould be 
r e c e i v e d u n d e r jnodi f icd s e r v i c e , i 

3 1 . ( l 3 ) N o n t c a c h i n g Sta.ff Memb,- r^ with F a c u l t y Rank. - - E v e r y Uj l l - t ime or 
p a > t - t i m e uonteachUig :a.afr m e m b e r who a l s o has the facul ty r ank of 
I n s t r u c t o r , A s s i s t a a i P r o f e s s o r , Gues t A s s i s t a n t P r o f e s s o r , Asf-eciate 
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3 1 . 7 The work load of a faculty or staff member placed on modified se rv ice 
shall be essent ia l ly one-half of his immediate ly previous full- t ime work 
load, but he may not continue, or be ass igned, major adminis t ra t ive 
dut ies . 

31.8 During the fiscal yea r in which the faculty mennber 's seventieth b i r th­
day occurs or the nonteaching staff m e m b e r ' s sixty-fifth birthday 
occurs and before the budget is p repa red for the following yea r , and 
each year thereaf te r until full r e t i r e m e n t , there must be an admin i s ­
t ra t ive determinat ion of the ennployee's fitness to fulfill his dut ies . 

31 . ( M e m b e r s of inst i tut ional faculties who have served The Universi ty of 
Texas System continuously for twenty (20) y e a r s , and m e m b e r s of the 
nonteaching staff who have served the insti tution continuously for 
fifteen (15) y e a r s , may , upon approval of the insti tutional head, change 
to the modified se rv ice in The Universi ty of Texas System for which 
they a r e eligible at any t ime after reaching their sixtieth bir thday. 

31,( l0)No person appointed to the inst i tut ional faculties or nonteaching staffs 
after the age of fifty shall have the right to nnodified se rv ice . 

31. ( l l )Mennbers of inst i tut ional faculties and staffs w ĥo a re not m e m b e r s of 
the Teacher Ret i rement System and faculty m e m b e r s who have served 
less than tw^enty (20) y e a r s and nonteaching staff m e m b e r s who have 
served less than fifteen (15) ye a r s may secure nnodified serv ice status 
only upon special recomnnendation of the inst i tut ional head and the 
Deputy Chancellor and approval by the Board, and such recommendation 
and approval must be made annuaUy on the basis of institutional need. 

3 1 . (12) In deciding when a faculty m e m b e r shall r e t i r e f rom all se rv ice with 
and compensat ion f rom The University of Texas System, the Board 
of Regents will consider his cu r r en t capacity for work, his se rv ice 
to The University of Texas System, and the r e t i r e m e n t benefits to 
which he is entitled under the Teacher Re t i r emen t System of Texas 
and the Fede ra l Social Security laws; with the expectation that for 
each voting m e m b e r of the faculty with at l eas t twenty-five (25) 
y e a r s of faculty m e m b e r s h i p in The University of Texas System, 
modified se rv ice will be continued until the r e t i r e m e n t benefits 
rece ivable a r e approximately equal to the amount that would be 
rece ived under nnodified s e rv i ce . 

31, (l3)Nonteaching Staff Members with Faculty Rank. - - E v e r y full-t ime or 
p a r t - t i m e nonteaching staff member who a lso has the faculty rank of 
Ins t ruc tor , Ass is tant P r o f e s s o r , Guest Assis tant P r o f e s s o r , Associa te 
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31 .8 The work load of a faculty or staff member placed on modified service 
shall be essent ia l ly one-half of his immediate ly previous full-t ime work 
load, bu^ he may not continue, or be ass igned, major adminis t ra t ive 
dut ies . 

31. 9 During the fiscal yea r in which the faculty m e m b e r ' s seventieth bi r th­
day occurs or the nonteaching staff member ' s ' s ix ty- f i f th birthday 
occurs and before the budget is p repared foar the following year , and 
each year thereaf te r until full re t i rennent , / there must be an adnninis­
t ra t ive determinat ion of the employee 's fitness to fulfill his duties. 

31 . ( lO)Members of insti tutional faculties who/have served The University of 
Texas Systenn continuously for twenty (20) y e a r s , and nnembers of the 
nonteaching staff who have,, served tl/e institution continuously for 
fifteen (15) y e a r s , may, upQn apprsSval o f the insti tutional head, change 
to the modified serv ice in Tli^ Universi ty of Texas System for which 
they a r e eligible at any t ime af te / reaching their sixtieth bir thday. 

31 . ( l l )No person appointed to the insti tutional faculties or nonteaching staffs 
after the age of fifty shall have theVright to modified se rv ice . 

3 1. (l2)Mennbers of inst i tut ional fa /u l t ies and staffs who a re not member s of 
the Teacher Ret i rement System and faculty mennbers who have served 
less than twenty (20) year/s and nonteaching staff m e m b e r s who have 
served less than f i f teen / l5) yea r s may s e c u r e nnodified service status 
only upon special recomnnendation of theXinstitutional head and the 
Chancellor and approval by the Board, an\i such recommendat ion and 
approval must be made annually on the basN[s of insti tutional need, 

31.(13)In deciding when a ffiiculty nnember shall r e t i r e from all se rv ice with 
and compensat ion from The Universi ty of Tei^as System, the Board 
of Regents will consider his cu r r en t capacity ^pr work, his se rv ice 
to The Univers i ty of Texas System, and the reci rement benefits to 
which he is entitled under the Teacher Retirepnetit System of Texas 
and the Federal /Socia l Security laws; with the expectation that for 
each voting m e m b e r of the faculty with at least twenty-five (25) 
y e a r s of faculty member sh ip in The Universi ty of Texas System, 
modified service will be continued until the retirennent benefits 
receivable a r e approximately equal to the amount that would be 
received under modified se rv ice , except that, beginning Septem­
ber 1, 1967, n\? m e m b e r will be continued on modified service 
beyond the fiscal year in which his seventy-fifth birthday occurs . 

31. (14)Nonteaching Staff Members with Faculty Rank. - - E v e r y full-t ime or 
part-t inne nonteaching staff member who also has the faculty rank of 
Ins t ruc tor , Ass is tant P r o f e s s o r , Guest Assis tant P r o f e s s o r , As.^ociate 
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P r o f e s s o r , Guest Associa te P r o f e s s o r , P r o f e s s o r , or Guest P r o ­
fe s so r shall r e t i r e fronn his adminis t ra t ive position (see Subsection 31. 15 
below) at the close of the fiscal yea r in which his sixty-fifth bir thday 
o c c u r s and, if he chooses , r e tu rn to a full- t ime faculty ass ignment . 
Therea f t e r , his r ights shall be in accord with any other member of the 
faculty. 
31. (13)1 Every ful l- t ime or pa r t - t ime nonteaching staff nnember who 

has acadennic rank but does not have the faculty rank of 
Ins t ruc to r , Ass is tan t P r o f e s s o r , Guest Ass is tant P r o f e s s o r , 
Associa te P r o f e s s o r , Guest Associa te P r o f e s s o r , P r o f e s s o r , 
or Guest P r o f e s s o r shall r e t i r e from his adminis t ra t ive pos i ­
tion (see Subsection 31. 15 below) at the close o f the fiscal 
yea r in which his sixty-fifth birthday occurs and he nnay 
choose to r e tu rn to full-t ime faculty ass ignments until the 
close of the f iscal yea r in which his seventieth birthday occurs 
w^ithout eligibility for modified se rv i ce , or he may choose to 
be continued in a nonteaching position on nnodified serv ice 
and compensat ion through the fiscal year in which his sixty-
seventh birthday occu r s . 

3 1. (14)Administrat ive Of f i ce r s . - -Admin i s t r a t i ve officers with policymaking 
responsib i l i ty shall r e t i r e fromi the i r adminis t ra t ive posit ions at the 
end of the fiscal year in which their sixty-fifth birthday occu r s . 
Adminis t ra t ive officers in this paragraph shall include all executive 
of f icers , deans and d i r e c t o r s , a s s i s t an t and assoc ia te deans and 
d i r e c t o r s , depar tmenta l cha i rmen , adminis t ra t ive personnel within 
the profess ional and adminis t ra t ive c lass i f icat ions in the Pe r sonne l 
Pay P lan of each institution of The Universi ty of Texas System, or 
unclass i f ied admin is t ra t ive posi t ions , and o thers by t i t le whose pos i ­
t ions a r e deemed involved in policymaking decis ions by the Deputy 
Chancellor and his staff. This determination will be made annuaUy by 
the Deputy Chancellor, upon recommendation of the executive head of 
the component institution, at the time of budget preparation. 

31. ( l5)Employment after R e t i r e m e n t , - - A n y pe r son receiving serv ice r e t i r e ­
ment benefits f rom the Teacher Re t i rement System of Texas and who 
i s over sixty (60) y e a r s of age may be employed in a public school of 
Texas on as much as a one- th i rd t ime b a s i s . This would usually l imit 
employment in ins t ruc t ion to no m o r e than one (1) t h r e e - s e m e s t e r - h o u r 
cou r se during any one s e m e s t e r of the long ternn, one (1) t h r e e -
s e m e s t e r - h o u r cou r se during a s ix-week t e r m . One- th i rd employment 
for staff shall in no case exceed fifty-nine (59) clock hours in any 
ca lendar month. This employment of a pe r son receiving serv ice 
r e t i r e m e n t shall not affect his right to continue to rece ive benefits 
under the Teacher Re t i r emen t Sys tem of Texas . However, this 



P r o f e s s o r , Guest Associa te P ro fe s so r , P r o f e s s o r , or Guest P r o ­
fessor shall r e t i r e from his adnninistrative position (see Subsection 31. 15 
below) at the c lose of the fiscal yea r in which his sixty-fifth birthday 
o c c u r s and, if he chooses , r e tu rn to a full-t ime faculty ass ignment . 
Therea f t e r , his r ights shall be in accord with any other mennber of the 
faculty. 
31. (13)1 Every ful l - t ime or pa r t - t ime nonteaching staff member who 

has acadennic rank but does not have the faculty rank of 
Ins t ruc to r , Assis tant P r o f e s s o r , Guest Ass is tant P r o f e s s o r , 
Assoc ia te P r o f e s s o r , Guest Associate P r o f e s s o r , P r o f e s s o r , 
or Guest P r o f e s s o r shall r e t i r e from his adminis t ra t ive pos i ­
tion (see Subsection 31. 15 below) at the close of the fiscal 
y e a r in which his sixty-fifth birthday occurs and he may 
choose to r e tu rn to full- t ime faculty ass ignments until the 
c lose of the f iscal year in which his seventieth birthday occurs 
without eligibility for nnodified se rv i ce , or he may choose to 
be continued in a nonteaching position on modified service 
and connpensation through the f iscal yea r in which his sixty-
seventh bir thday o c c u r s . I 

3 1. (14)Administrat ive Of f i ce r s . - -Admin i s t r a t i ve officers with policymaking 
responsibi l i ty shall r e t i r e fronn the i r adminis t ra t ive posit ions at the 
end of the fiscal yea r in which their sixty-fifth birthday occu r s . 
Adminis t ra t ive officers in this pa ragraph shall include all executive 
off icers , deans and d i r e c t o r s , a s s i s t an t and assoc ia te deans and 
d i r e c t o r s , departnnental cha i rmen , adminis t ra t ive personnel within 
the profess ional and adminis t ra t ive c lass i f icat ions in the Pe r sonne l 
Pay Plan of each institution of The University of Texas System, or 
unclassif ied admin is t ra t ive posi t ions , and o thers by t i t le whose posi­
tions a re deenned involved in policynnaking decisions by the Chancellor 
and his staff. This de terminat ion will be made annually by the 
Chancel lor , upon recomnnendation of the executive head of the com­
ponent inst i tut ion, at the t ime of budget prepara t ion . 

31 . (15)Employment after Ret i rennent . - -Any pe r son receiving se rv ice r e t i r e ­
ment benefits f rom the Teacher Retirennent System of Texas and who 
is over sixty (60) y e a r s of age may be employed in a public school of 
Texas on as much as a one- th i rd t ime b a s i s . This would usually l imit 
ennployment in ins t ruc t ion to no m o r e than one (1) t h ree - sennes t e r -hour 
cour se during any one s emes t e r of the long t e r m , one (1) t h r e e -
s e m e s t e r - h o u r cour se during a s ix-week t e r m . One- thi rd employment 
for staff shall in no case exceed fifty-nine (59) clock hours in any 
calendar month. This employnnent of a p e r s o n receiving serv ice 
r e t i r e m e n t shall not affect his right to continue to rece ive benefits 
under the Teacher Re t i rement Systenn of Texas . However, this 
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P r o f e s s o r , G u e s t A s s o c i a t e P r o f e s s o r , P r o f e s s o r , or Gues t P r o ­
f e s s o r sha l l r e t i r e frorn h i s a d m i n i s t r a t i v e pos i t i on ( see Subsec t ion 30. 15 
below) at the c l o s e of the f i s c a l y e a r in wh ich h i s s ix ty- f i f th b i r t h d a y 
o c c u r s and , if he c h o o s e s , r e t u r n to a f u l l - t i m e facul ty a s s i g n m e n t . 
T h e r e a f t e r , h i s r i g h t s shetll be in a c c o r d with any o t h e r m e m b e r of the 
facu l ty . 
3 1 . (13)1 E v e r y fuU-t inne or p a r t - t i m e non teach ing staff m e m b e r who 

h a s a c a d e m i c r a n k but d o e s not have the facul ty r a n k ol 
I n s t r u c t o r , A s s i s t a n t P r o f e s s o r . Gues t A s s i s t a n t P r o f e s s o r , 
A s s o c i a t e P r o f e s s o r , Gues t A s s o c i a t e P r o f e s s o r , P r o f e s s o r , 
o r Gues t P r o f e s s o r sha l l r e t i r e f rom h is adnn in i s t r a t i ve p o s i ­
t ion ( see Subsec t ion 30. 15 bolov\') a t the c l o s e of the f i s ca l 
y e a r in w h i c h h i s s ix ty- f i f th b i r t h d a y o c c u r s and he m a y 
c h o o s e to r e t u r n to f u l l - t i m e facul ty a s s i g n m e n t s unt i l the 
c l o s e of the f i s c a l y e a r in which h i s s e v e n t i e t h b i r t h d a y o c c u r s 
Vifithout e l i g ib i l i t y for modi f i ed s e r v i c e , o r he m a y c h o o s e to 
be c o n t i n u e d in a non teach ing pos i t i on on nnodified s e r v i c e 
and c o m p e n s a t i o n t h r o u g h t h e f i s c a l y e a r in wh ich h i s s i x t y -
s e v e n t h b i r t h d a y o c c u r s . 

3 1. ( 1 4 ) A d m i n i s t r a t i v e O f f i c e r s . - - A d m i n i s t r a t i v e o f f i c e r s wi th p o l i c y m a k i n g 
r e s p o n s i b i l i t y s h a l l r e t i r e fronn t h e i r a d m i n i s t r a t i v e p o s i t i o n s at the 
end of the f i s c a l y e a r in which t h e i r s ix ty- f i f th b i r t h d a y o c c u r s . 
A d m i n i s t r a t i v e o f f i c e r s in t h i s p a r a g r a p h sha l l inc lude al l execu t ive 
o f f i c e r s , d e a n s and d i r e c t o r s , a s s i s t a n t and a s s o c i a t e d e a n s and 
d i r e c t o r s , d e p a r t m e n t a l c h a i r m e n , a d m i n i s t r a t i v e p e r s o n n e l v/i thin 
the p r o f e s s i o n a l and a d n n i n i s t r a t i v e c l a s s i f i c a t i o n s in the P e r s o n n e l 
P a y P l a n of e a c h i n s t i t u t i o n of The U n i v e r s i t y of T e x a s S y s t e m , o r 
u n c l a s s i f i e d a d m i n i s t r a t i v e p o s i t i o n s , and o t h e r s by t i t l e whose p o s i ­
t i ons a r e d e e m e d invo lved in p o l i c y m a k i n g d e c i s i o n s by the ChanceUor 
and h i s staff. T h i s d e t e r m i n a t i o n wi l l be miade annua l ly by the 
C h a n c e l l o r , upon r e c o m m e n d a t i o n of the e x e c u t i v e hea.d of the c o m ­
ponent i n s t i t u t i o n , at the t i m e of budE^et p r e p a r a t i o n . 1 

3 1 . (15)Ennployment a f t e r P v c t i r e m e n t . - - A n y p e r s o i i r e c e i v i n g s e r v i c e r e t i r e ­
m e n t b e n e f i t s f r o m the T e a c h e r R e t i r e m e n t Sys ten j of T e x a s and who 
i s o v e r s ix ty (60) y e a r s of age m a y be e m p l o y e d in a publ ic school of 
T e x a s on a s m u c h a s a o n e - t h i r d t i m e b a s i s . Th i s would usua l ly l i m i t 
e j n p l o y m e n t in i n s t r u c t i o n to no m o r e than one (1) t h r e e - s e m e s t e r - h o u r 
c o u r s e d u r i n g any one s e m e s t e r of the long t e r m , one (1) t h r e e -
s e r n e s t e r - h o u r c o u r s e d u r i n g a s i x - w e e k t e r m . O n e - t h i r d ennployment 
for staff sha l l in no c a s e e x c e e d f i f ty-n ine (59) c lock h o u r s in any 
c a l e n d a r m o n t h . T h i s e m p l o y m e n t of a j>erson r e c e i v i n g s e r v i c e 
r e t i r e m e n t sha l l not affect h i s r i g h t to con t inue to r e c e i v e benef i ta 
u n d e r the T e a c h e r R e t i r e m e n t Systenn of T e x a s . H o w e v e r , th i s 



P r o f e s s o r , Gues t A s s o c i a t e P r o f e s s o r \ P r o f e s s o r , o r Gues t P r o ­
f e s s o r sha l l r e t i r e f rom h i s admin i s t i - a r ive pos i t i on ( see Subsec t ion 30. 15 
below) at the c l o s e of the f i s c a l y e a / in wb ich h i s s ix ty- f i f th b i r t h d a y 
o c c u r s and , if he c h o o s e s , r e t u r n t o a fuUVtime facul ty a s s i g n m e n t . 
T h e r e a f t e r , h i s r i g h t s sha l l be i^ a c c o r d wi th any o the r m e m b e r of t h e 
f acu l ty . / \ . 
3 1. (13)1 E v e r y f u l l - t i m e o r p a r t - t i m e non teach ing staff m e m b e r who 

h a s a c a d e m i c r a n k but does not have the facul ty r a n k of 
I n s t r u c t o r , Ass i s t? .n t P r o f e s s o r , Gues t A s s i s t a n t P r o f e s s o r , 
A s s o c i a t e P r o f e s s o r , Gues t A s s o c i a t e P r o f e s s o r , P r o f e s s o r , 
o r Gues t P r o f e s s b r sha l l r e t i r e f r o m h is a d m i n i s t r a t i v e p o s i ­
t i on ( see Subsec t i on 30. 15 below) at the c l o s e of the f i s ca l 
y e a r in which h i s s ix ty- f i f th b i r t h d a y o c c u r s and he m a y 
c h o o s e to r e t u r n to f u l l - t i m e facul ty a s s i g n m e n t s un t i l the 
c l o s e of the f i s c a l y e a r in which h i s s e v e n t i e t h b i r t h d a y o c c u r s 
wi thou t e l i g ib i l i t y for mod i f i ed s e r v i c e , o r he m a y c h o o s e to 
be con t inued in a non teach ing p o s i t i o n on modi f ied s e r v i c e 
and c o m p e n s a t i o n t h r o u g h the f i s c a l y e a r in which h i s s i x ty -
s e v e n t h b i r t h d a y o c c u f s . I 

3 1. ( 1 4 ) A d m i n i s t r a t i v e O f f i c e r s . - - A d n n i n i s t r a t i v e o f f i c e r s wi th p o l i c y m a k i n g 
r e s p o n s i b i l i t y sha l l r e t i r e f rom t h e i r a d m i n i s t r a t i v e p o s i t i o n s at the 
end of the f i s c a l y e a r in which t h e i r s ix ty- f i f th b i r t h d a y o c c u r s . 
A d m i n i s t r a t i v e o f f i c e r s in t h i s p a r a g r a p h s h a l l inc lude al l execu t ive 
o f f i c e r s , d e a n s and d i r e c t o r s , a s s i s t a n t and a s s o c i a t e d e a n s and 
d i r e c t o r s , d e p a r t m e n t a l c h a i r m e n , a d n n i n i s t r a t i v e p e r s o n n e l v/ithin 
the p r o f e s s i o n a l and a d m i n i s t r a t i v e c l a s s i f i c a t i o n s in the P e r s o n n e l 
P a y P l a n of e ach i n s t i t u t i o n of The U n i v e r s i t y of T e x a s S y s t e m , o r 
u n c l a s s i f i e d a d m i n i s t r a t i v e p o s i t i o n s , and o t h e r s by t i t l e whose p o s i ­
t i o n s a r e d e e m e d involved in p o l i c y m a k i n g d e c i s i o n s by the C h a n c e l l o r 
and h i s staff. Th i s d e t e r i n i n a t i o n wi l l be m a d e annual ly by the 
C h a n c e U o r , upon r e c o m m e n d a t i o n of the e x e c u t i v e head of the c o n i -
ponent i n s t i t u t i o n , at the tinne of budget p r e p a r a t i o n . 

31 , (15 )EmploynTent a f t e r R e t i r e m e n t . - - A n y p e r s o n r e c e i v i n g s e r v i c e r e t i r e ­
m e n t u n d e r the T e a c h e r R e t i r e m e n t S y s t e m of T e x a s and who is o v e r 
s i x t y - f i v e (65) y e a r s of a g e m a y , s u b j e c t to the p r o v i s i o n s of Sec t ion 31 . 1 
a b o v e , be e m p l o y e d by a State- s u p p o r t e d co l l ege o r u n i v e r s i t y in t h i s 
s t a t e on a s m u c h a s a o n e - t h i r d t i m e b a s i s (which for t e a c h e r s sha l l in 
no even t e x c e e d t e a c h i n g of s ix (6) s e i n c s t e r h o u r s ) . T h i s e m p l o y m e n t 
of a p e r s o n r e c e i v i n g s e r v i c e r e t i r e m e n t sha l l not affect h i s r igh t to 
con t inue to r e c e i v e bene f i t s u n d e r the T e a c h e r R e t i r e m e n t S y s t e m of 
T e x a s . H o w e v e r , t h i s e m p l o y m e n t d o e s not en t i t l e the p e r s o n to r e c e i v e 
a d d i t i o n a l c r e d i t a b l e s e r v i c e u n d e r the T e a c h e r R e t i r e m e n t S y s t e m of 
T e x a s and the p e r s o n so emp loyed s h a l l not be r e q u i r e d to m a k e fu r t he r 



P r o f e s s o r , Gues t A s s o c i a t e P r o f e s s o r , P r o f e s s q r , o r Gues t P r o ­
f e s s o r s h a l l r e t i r e f rom h i s a d m i n i s t r a t i v e pos i t ion ( see Subsec t ion 30. 15 
below) a t the c l o s e of the f i s c a l y e a r in wh ich h i s s ix ty- f i f th b i r t h d a y 
o c c u r s and , if he c h o o s e s , r e t u r n to a f u l l - t i m e facul ty a s s i g n m e n t . 
T h e r e a f t e r , h i s r i g h t s s h a l l be in a c c o r d wi th any o t h e r m e m b e r of the 
f acu l ty . 
3 1 . (14)1 E v e r v ful l - t inne o r p a r t - t i m e non teach ing staff m e m b e r who 

h a s a c a d e m i c r a n k but d o e s not have the facul ty r a n k of 
Instructoo", A s s i s t a n t P r o f e s s o r , Guesr A s s i s t a n t P r o f e s s o r , 
A s s o c i a t e \ P r o f e s s o r , Gues t Associat je P r o f e s s o r , P r o f e s s o r , 
o r Gues t P r o f e s s o r sha l l r e t i r e f rom h is a d m i n i s t r a t i v e p o s i ­
t ion ( s e e S u b s e c t i o n 30. 15 below) a t the c l o s e of the f i s c a l 
y e a r in. w h i c h y i i s s ix ty- f i f th b i r t h d a y o c c u r s and he m a y 
c h o o s e to r e t u i m to f u l l - t i m e faou.lty a s s i g n m e n t s un t i l the 
c l o s e of the f i s c a l y e a r in whicli h i s s e v e n t i e t h b i r t h d a y o c c u r s 
wi thout e l ig ib i l i tyyfor modi f i ed s e r v i c e , o r he m a y c h o o s e to 
be con t inued in a n o n t e a c h i n o ' p o s i t i o n on nnodified s e r v i c e 
and c o m p e n s a t i o n tnNrough tUe f i s ca l y e a r in which h i s s i x t y -
s e v e n t h b i r t h d a y occux; 

3 I. ( 1 5 ) A d m i n i s t r a t i v e O f f i c e r s . - - A d m \ n i / s t r a t i v e o f f i c e r s wi th p o l i c y m a k i n g 
r e s p o n s i b i l i t y s h a l l r e t i r e f r o m Wieir a d m i n i s t r a t i v e p o s i t i o n s at the 
end of the f i s c a l y e a r in which t h e i r s ix ty- f i f th b i r t h d a y o c c u r s . 
A d m i n i s t r a t i v e o f f i c e r s in t h i s P a r a g r a p h s h a l l inc lude a l l execu t ive 
o f f i c e r s , d e a n s and d i r e c t o r s , / a s s i a t a n t and a s s o c i a t e d e a n s and 
d i r e c t o r s , d e p a r t m e n t a l c h a i y m e n , a d m i n i s t r a t i v e p e r s o n n e l w^ithin 
the p r o f e s s i o n a l and a d m i n i s t r a t i v e c l a s s i f i c a t i o n s in the P e r s o n n e l 
P a y P l a n of e a c h i n s t i t u t i on /o f The Uni«(ersi ty of T e x a s S y s t e m , o r 
u n c l a s s i f i e d a d m i n i s t r a t i v ^ p o s i t i o n s , artd o t h e r s by t i t l e whose p o s i ­
t i o n s a r e d e e m e d invo lved in p o l i c y m a k i n g d e c i s i o n s by the C h a n c e l l o r 
and h i s staff. T h i s d e t e r m i n a t i o n wil l be m a d e annuaUy by the 
C h a n c e l l o r , upon r e c o m n n e n d a t i o n of the e x e c u t i v e head of the conn­
ponent i n s t i t u t i o n , at the t i m e of budget p r e p a r a t i o n . 

31 . ( l 6 )Ennp loymen t a f t e r R e t i r e m e n t . - - A n y p e r s o n r e c e i v i n g s e r v i c e r e t i r e ­
m e n t u n d e r the T e a c h e r R e t i r e m e n t S y s t e m of T e x a s and who is o v e r 
s i x ty - f i ve (65) y e a r s ^f age m a y , sub jec t to the p r o v i s i o n s of Sect ion 31 . 1 
a b o v e , be e m p l o y e d by a S t a t e - s u p p o r t e d co l l ege o r u n i v e r s i t y in th i s 
s t a t e on a s m u c h a s p, o n e - t h i r d t i m e b a s i s (which for t e a c h e r s sha l l in 
no even t e x c e e d teacjhing of s ix (6) s e m e s t e r h o u r s ) . T h i s e m p l o y m e n t 
of a p e r s o n receivings s e r v i c e r e t i r e m e n t s h a l l not affect h i s r igh t to 
con t inue to r e c e i v e bene f i t s u n d e r the T e a c h e r R e t i r e m e n t S y s t e m of 
T e x a s . H o w e v e r , t h i s e m p l o y m e n t d o e s not en t i t l e the p e r s o n to r e c e i v e 
add i t i ona l c r e d i t a b l e s e r v i c e u n d e r the T e a c h e r R e t i r e m e n t Sys t em of 
T e x a s and the p e r s o n so e m p l o y e d sha l l not be r e q u i r e d to m a k e f u r t h e r 
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employment does not enti t le the pe r son to rece ive additional c r ed i t ­
able se rv ice under the Teacher Re t i rement System of Texas and 
the p e r s o n so employed shall not be requi red to make further con t r i ­
butions to the Teacher Re t i r ement System of Texas . Application of 
this provis ion to individual cases shall be based on insti tutional 
benefit or need and will be recommended through appropr ia te adnninis­
t ra t ive officers to the Deputy ChanceUor for approval . 

31. (16)The regulat ions and provis ions of this section (Sec, 31) shall not apply 
to those profess ional and nonclassified adminis t ra t ive staff m e m b e r s 
of The Universi ty of Texas M. D. Anderson Hospital and Tunnor Inst i ­
tute at Houston who par t ic ipate in the r e t i r emen t p rogram financed 
through the Phys ic ians Refe r ra l Service . Such individuals shall 
r e t i r e at age 65. Any subsequent employment p r io r to age 70 shall be 
recommended on a y e a r - t o - y e a r bas i s only for those persons whose 
special ized talent or productivity mee t s an inst i tut ional need. 

31 . (17) Whenever such action a p p e a r s to be to the advantage and best i n t e re s t 
of The Univers i ty of Texas System or any of i t s component inst i tut ions , 
the Board of Regents , upon recommendat ion of insti tutional heads and 
the Deputy ChanceUor, may, by tmanimous vote of the members present, 
make exceptions to this rule in special and extreme cases. 

Sec. 32. Staff Benefi ts . - - F o r other staff benefi ts , see P a r t Two hereof. 
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employment does not entit le the person to rece ive additional c red i t ­
able s e rv i ce under the Teacher Re t i rement System of Texas and 
the pe r son so employed shall not be requ i red to make further cont r i ­
butions to the Teacher Re t i r ement System of Texas . Application of 
this p rov is ion to individual c a s e s shall be based on inst i tut ional 
benefit or need and will be reconnmended through appropr ia te admin is ­
t ra t ive officers to the Chancellor for approval , j 

31. ( l6)The regulat ions and provis ions of this section (Sec. 31) shall not apply 
to those profess ional and nonclassified adnninistrative staff m e m b e r s 
of The Universi ty of Texas M. D. Anderson Hospital and Tumor Inst i ­
tute at Houston who par t ic ipa te in the r e t i r emen t p rogram financed 
through the Phys ic ians Refe r ra l Service . Such individuals shall 
r e t i r e at age 65, Any subsequent employment pr ior to age 70 shall be 
r ecommended on a y e a r - t o - y e a r bas i s only for those persons whose 
special ized talent or productivity meets an insti tutional need. 

31 . (17) Whenever such action appea r s to be to the advantage and best in te res t 
of The UniversUy of Texas System or any of i t s component inst i tut ions, 
the Board of Regents , upon recomnnendation of insti tutional heads and 
the Chance l lo r , may , by unanimous vote of the m e m b e r s p re sen t , 
make exceptions to this rule in special and ex t reme c a s e s . 

Sec. 32. Staff Benefi ts . - - F o r o ther staff benefi ts , see P a r t Two hereof. 
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jp employm.ent d o e s not en t i t l e the p e r s o n to r e c e i v e add i t iona l c r e d i t ­
a b l e s e r v i c e u n d e r the T e a c h e r R e t i r e m e n t S y s t e m of T e x a s and 
the p e r s o n so e m p l o y e d shall not be r e q u i r e d to m a k e f u r t h e r c o n t r i ­
b u t i o n s to the T e a c h e r R e t i r e m e n t S y s t e i n of T e x a s . App l i ca t i on of 
t h i s p r o v i s i o n to ind iv idua l c a s e s sha l l be b a s e d on i n s t i t u t i o n a l 
benef i t o r n e e d and wall be r e c o m m e n d e d t h r o u g h a p p r o p r i a t e ad . 'n in i s -
t r a t i v e o f f i ce r s to the C h a n c e l l o r for a p p r o v a l . 

3 1 . (16)The r e g u l a t i o n s and p r o v i s i o n s of th i s s e c t i o n (Sec. 31) sha l l not apply 
to t h o s e p r o f e s s i o n a l and noncla .ss i f ied a d m i n i s t r a . t i v e staff m e m b e r s 
of The U n i v e r s i t y of T e x a s M- D. A n d e r s o n Hosp i t a l and Tunnor I n s t i ­
t u t e at Hous ton who p a r t i c i p a t e in the r e t i r e m e n t p r o g r a m f inanced 
t h r o u g h the P h y s i c i a n s R e f e r r a l S e r v i c e . Such i n d i v i d u a l s sha,li 
r e t i r e at age 65 . Any s u b s e q u e n t employnnent p r i o r to age 70 sha l l be 
r e c o m m e n d e d on a y e a r - t o - y e a r b a s i s only for t h o s e p e r s o n s v/hose 
s p e c i a l i z e d t a l e n t o r p roduc t i v i t y i n e e t s an i n s t i t u t i o n a l need-

31 , (17)The r e g u l a t i o n s and p r o v i s i o n s of th? s s e c t i o n (Sec. 31) shaU not apply 
to facul ty m e m b e r s , n o n c l a s s i f i e d and c l a s s i f i e d p e r s o n n e l at The Uni­
v e r s i t y of T e x a s at ArUng ton . All such p e r s o n n e l s h a l l r e t i r e at age 65, 
Any s u b s e q u e n t employnnent p r i o r to a g e 70 s h a l l be r e c o m m e n d e d on 
a y e a r - t o - y e a r b a s i s only for t h o s e p e r s o n s whose s p e c i a l i z e d t a l en t 
o r p r o d u c t i v i t y m e e t s an i n s t i t u t i ona l need . 

3 1 . (IS) V/henever such a c t i o n a p p e a r s lo be to the a d v a n t a g e and bes t i n t e r e s t 
of T h e U n i v e r s i t y of T e x a s Sys ten i or any of i t s c o m p o n e n t i n s t i t u t i o n s , 
the B o a r d of R e g e n t s , upon r e c o n i m c n d a t l o n of i n s t i t u t i o n a l h e a d s and 
the C h a n c e l l o r , m a y , by u n a n i m o u s vote of the m e m b e r s p r e s e n t , 
m a k e e x c e p t i o n s to th i s r u l e in s p e c i a l and e x t r e m e c a s e s . 

Sec . 3Z. Staff B e n e f i t s . - - F o r o t h e r staff b e n e f i t s , s e e P a r i Two hereof . 
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c o n t r i b u t i o n s to the T e a c h e r R e t i r e m e n t S y s t e m of T e x a s , App l i ca t ion 
of t h i s p r o v i s i o n to ind iv idua l c a s e s s h a l l be b a s e d on i n s t i t u t i o n a l 
benefi t o r need and wi l l be r e c o m m e n d e d t h r o u g h a p p r o p r i a t e a d m i n i ­
s t r a t i v e o f f i ce r s to the C h a n \ e l l o r for a i / p rova l . 

a s s r 
31 . ( l 6 ) T h e r e g u l a t i o n s and p r o v i s i o n s \ o f th i 

to t h o s e p r o f e s s i o n a l and noncl 
of The U n i v e r s i t y of T e x a s M. D.' 
tu te at Hous ton who p a r t i c i p a t e ii 
t h r o u g h the P h y s i c i a n s R e f e r r a l 
r e t i r e at age 65. Any subsequej^it emiHo 
r econTmendcd on a y e a r - t o - y e a / r b a s i s 

s e c t i o n (Sec. 31) sha l l not apply 
V^d a d m i n i s t r a t i v e staff m e m b e r s 
n d e r s o n Hosp i t a l and T u m o r I n s t i -
e r e t i r e m e n t p r o g r a m f inanced 

i c e . Such i n d i v i d u a l s sha l l 
y m e n t p r i o r to age 70 sha l l be 

ly for t h o s e p e r s o n s v/hose 
s p e c i a l i z e d t a l e n t o r p r o d u c t i v i t y m e e t s aV i n s t i t u t i o n a l need . 

31 . (17)The r e g u l a t i o n s and p r o v i s i o n s of th i s s e c t i o n (Sec, 31) sha l l not apply 
to facuUy m e m b e r s , n o n c l a s s i f i e d and c l a s s i f i e d p e r s o n n e l at The Uni­
v e r s i t y of T e x a s at A r U n g t o n . All such p e r s o n n e l sha l l r e t i r e at age 65, 
Any s u b s e q u e n t ennploynnent p r i o r to age 70 sha l l be r econnmended on 
a y e a r - t o - y e a r b a s i s only for t h o s e p e r s o n s v/hose s p e c i a l i z e d t a l e n t 
o r p r o d u c t i v i t y mieets an i n s t i t u t i o n a l need . , 

3 1 . (13) V/hcnevcr such ac t i on a p p e a r s to be to the a d v a n t a g e and b e s t i n t e r e s t 
of The U n i v e r s U y of T e x a s S y s t e m or any of i t s componen t i n s t i t u t i o n s , 
the B o a r d of R e g e n t s , upon r e c o n r o i e n d a t i o n of instU-utional b e a d s and 
the C h a n c e U o r , m a y , by u n a n i m o u s vote of the m e m b e r s p r e s e n t , 
m a k e e x c e p t i o n s to t h i s r u l e in s p e c i a l and e x t r e m e c a s e s . 

Sec , 32. Staff B e n e f i t s . - - F o r o t h e r staff b e n e f i t s , s e e P a r t Two hereof . 
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contributions to the Teacher Ret i rement System of Texas. Application 
of this provision to individual c a s e s shall be based on insti tutional 
benefit or need and will be recomnnended through appropr ia te admini­
s t ra t ive officers to the Chancellor for approval . i 

31. (17)The regulations and provisions of this section (Sec. 31) shall not apply 
to those professional and nonclassified adiirninistrative staff member s 
of The University ol \Texas M. D. Ander>son Hospital and Tumor Insti­
tute at Houston who psirticipate in the rfetirement progrann financed 
through the PhysiciansXReferral Service. Such individuals shall 
r e t i r e at age 65. Any subsequent eiriploymient pr ior to age 70 shall be 
recommended on a year- tor-year bas is only for those persons whose 
special ized talent or product ivi ty nneets an institutional need. 

31. (18)The regulat ions and provis ion^ bf this section (Sec, 31) shall not apply 
to faculty m e m b e r s , nonelas^ifieck and classified personnel at The Uni­
vers i ty of Texas at Arlington. A l l ^uch personnel shall r e t i r e at age 65, 
Any subsequent ennployment p r io r to\age 70 shall be recomnnended on 
a y e a r - t o - y e a r bas i s only for those persons whose special ized talent 
or productivity mee t s an insti tutional nfeed. , 

31 . (19) Whenever such ac t ion/appears to be to the advantage and best in te res t 
of The Universi ty of/Texas System or anyXof i ts component inst i tut ions, 
the Board of Regent/s, upon reconnmendatian of institutional heads and 
the Chancel lor , rnsty, by unanimous vote of\the mennbers present , 
make exceptions to this rule in special and ex t reme c a s e s . 

Sec. 32. Staff Benefits, - - F o r jbther staff benefits , "see P a r t T̂ wo hereof. 



CHAPTER rV 

FACULTY ORGANIZATION 

Sec. 1. Educational Policy. 

1, 1 The Board of Regents will devote its best efforts to making all of the 
inst i tut ions composing The University of Texas System insti tutions of 
the "first c l a s s , " as the Texas Constitution d i rec t s in Art icle VII, 
Section 10, The Board of Regents will be guided in general by the 
best p rac t ices of the best univers i t ies in the United States and abroad, 
especial ly by the best prac t ices of the United States state un ivers i t i es . 

1.2 The Board of Regents will not, except in ex t raord inary c a s e s , act on 
important ma t t e r s of academic policy until it has received, or requested 
and obtained,advice thereupon from the insti tutional faculty or faculties 
affected or their legislat ive bodies. When new policies originating in 
any faculty give r i s e to se r ious differences of opinion in that body, the 
advice and recommended legislat ion shal l , at the request of the minor­
ity, be acconnpanied by a r eco rd of the vote and by a summary of the 
reasons for and against the ma t t e r s proposed. 

Sec. 2. Insti tutional, College, School, and Depar tmental Facul t ies and Legislat ive 
Bodies. 

2. 1 General Authority. --Subject to the authority of the Board of Regents , 
and subject further to the authority that the Board of Regents has 
vested in the var ious adminis t ra t ive officers and subdivisions of The 
University of Texas System, the faculties of the component insti tutions 
regular ly offering ins t ruct ion shall have a major role in the governance 
of their respect ive insti tutions in the following a r e a s ; 
2, 11 General academic policies and welfare. 
2; 12 Student life and act iv i t ies . 
2. 13 Requirements of admiss ion and graduation. 
2. 14 Honors and scholast ic performance generally. 
2. 15 Approval of candidates for degrees . 
2. l6 Faculty ru les of p rocedure . 

2. 2 Necessi ty of Approval by Regents. - -Legis la t ion reconnnnended by an 
insti tutional faculty, or legislat ive body thereof, requir ing approval of 
the Board of Regents , shall not be effective unless and until approved 

46 



As amended 7 / 2 5 / 7 5 4 7 

b y t h e B o a r d o f R e g e n t s . S u c h l e g i s l a t i o n by a c o l l e g e o r 
s c h o o l f a c u l t y s h a l l n o t b e p r e s e n t e d t o t h e B o a r d o f 
R e g e n t s u n t i l i t h a s b e e n a p p r o v e d by t h e i n s t i t u t i o n a l f a c u l t y , 
e i t h e r d i r e c t l y o r t h r o u g h i t s l e g i s l a t i v e b o d y , a n d h a s 
r e c e i v e d t h e c o n s i d e r a t i o n a n d r e c o m m e n d a t i o n o f t h e 
a p p r o p r i a t e i n s t i t u t i o n a l h e a d ( s ) a n d t h e D e p u t y C h a n c e l l o r . 
T h e f a c u l t y a f f e c t e d w i l l b e n o t i f i e d by t h e B o a r d o f R e g e n t s , 
t h r o u g h a d m i n i s t r a t i v e c h a n n e l s , o f i t s a c t i o n on r e c o m ­
m e n d e d f a c u l t y l e g i s l a t i o n . 

2. 3 When L e g i s l a t i o n i s E f f ec t i ve . - - E x c e p t w h e r e the B o a r d of R e g e n t s h a s 
s p e c i f i c a l l y a u t h o r i z e d p r o c e d u r e for p lac ing in to effect e m e r g e n c y 
f acu l ty l e g i s l a t i o n wi thou t p r i o r B o a r d of R e g e n t s ' a p p r o v a l , i n s t i t u t i o n a l 
f acu l ty l e g i s l a t i o n s h a l l b e c o m e effec t ive only upon a p p r o v a l by the 
B o a r d of R e g e n t s o r at such l a t e r tinne as the B o a r d sha l l spec i fy . 
The s e c r e t a r y of the i n s t i t u t i o n a l facul ty sha l l be not i f ied of B o a r d 
a c t i o n , and no t i ce of such a c t i o n s h a l l be i n c l u d e d in the off ic ia l 
m i n u t e s of the f acu l ty . 

2 . 4 A p p r o v a l of D e g r e e C a n d i d a t e s . - - I t s h a l l be the duty of the s e v e r a l 
i n s t i t u t i o n a l f a c u l t i e s to r e c o m m e n d a p p r o v a l o r d i s a p p r o v a l of a l l 
c a n d i d a t e s for d e g r e e s . Th i s duty m a y be d e l e g a t e d for any a c a d e m i c 
y e a r by a f f i r m a t i v e vote of the i n s t i t u t i o n a l f acu l ty , o r i t s l e g i s l a t i v e 
body , to the r e s p e c t i v e d e a n s o r o t h e r a p p r o p r i a t e off ic ia l . Should 
t h i s duty not be d e l e g a t e d , t hen the i n s t i t u t i o n a l r e g i s t r a r , o r h i s 
e q u i v a l e n t , s h a l l f u r n i s h to the m e n n b e r s of the i n s t i t u t i o n a l facul ty 
a c o m p l e t e l i s t of the d e g r e e c a n d i d a t e s for r e c o m n n e n d a t i o n . 

2, 5 L i s t of D e g r e e C a n d i d a t e s in M i n u t e s . - - T h e i n s t i t u t i o n a l r e g i s t r a r , a s 
s o o n a s p o s s i b l e a f t e r e a c h c o m m e n c e n n e n t , sha l l p r o v i d e the s e c r e t a r y 
of h i s i n s t i t u t i o n a l f acu l t y , o r i t s l e g i s l a t i v e body , wi th a c o m p l e t e l i s t 
of a l l s u c c e s s f u l d e g r e e c a n d i d a t e s , and the s e c r e t a r y s h a l l i n s e r t the 
l i s t in the m i n u t e s of the facu l ty . 

2 . 6 C h a n g e s in D e g r e e R e q u i r e m e n t s . - - C h a n g e s in d e g r e e r e q u i r e m e n t s 
s h a l l not beconne ef fec t ive un t i l a p p r o v e d by the B o a r d of R e g e n t s and 
p u b l i s h e d in the a p p r o p r i a t e c a t a l o g u e ; p r o v i d e d , h o w e v e r , tha t 
s t u d e n t s m a y be g i v e n the benef i t of any ac t i on r e d u c i n g o r nnodifying 
t h e r e q u i r e m e n t s for t h e i r d e g r e e innnnediately upon B o a r d of R e g e n t s ' 
a p p r o v a l . 

2.7 Faculty Minutes. --Copies of institutional faculty minutes, or of their 
legislative bodies, shall be available for use of members of the partic­
ular faculties individually, if desired; and shall be filed in the office of 
their secretaries, the institutional heads, the Deputy Chancellor, and 
the Secretary to the Board of Regents and in the institutional libraries. 
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by the B o a r d of R e g e n t s . Such l e g i s l a t i o n by a co l l ege or school 
facul ty shaU not be p r e s e n t e d to the B o a r d of R e g e n t s unt i l it ha s been 
a p p r o v e d by the i n s t i t u t i o n a l facu l ty , e i t h e r d i r e c t l y o r t h rough i t s 
l e g i s l a t i v e body, and has r e c e i v e d the c o n s i d e r a t i o n and r e c o m m e n d a ­
t ion of the a p p r o p r i a t e i n s t i t u t i o n a l head( s ) and the C h a n c e l l o r . The 
facul ty a f fec ted wi l l be notif ied by the B o a r d of R e g e n t s , t h rough 
a d n n i n i s t r a t i v e c h a n n e l s , of i t s a c t i o n on r e c o m n n e n d e d facul ty l e g i s l a ­
t ion . 

2. 3 When L e g i s l a t i o n i s Ef fec t ive . - - E x c e p t w h e r e the B o a r d of R e g e n t s ha s 
s p e c i f i c a l l y a u t h o r i z e d p r o c e d u r e for p lac ing into effect e m e r g e n c y 
facul ty l e g i s l a t i o n wi thout p r i o r B o a r d of R e g e n t s ' a p p r o v a l , i n s t i t u t i ona l 
facu l ty l e g i s l a t i o n sha l l b e c o m e effect ive only upon a p p r o v a l by the 
B o a r d of R e g e n t s o r at such l a t e r t i m e as the B o a r d sha l l spec i fy . 
The s e c r e t a r y of the i n s t i t u t i o n a l facul ty sha l l be not i f ied of B o a r d 
a c t i o n , and no t i ce of such ac t i on sha l l be inc luded in the off icial 
m i n u t e s of the facu l ty . 

2 . 4 A p p r o v a l of D e g r e e C a n d i d a t e s . - - I t sha l l be the duty of the s e v e r a l 
i n s t i t u t i o n a l f a c u l t i e s to r e c o m m e n d a p p r o v a l or d i s a p p r o v a l of a l l 
c a n d i d a t e s for d e g r e e s . This duty m a y be d e l e g a t e d for any a c a d e m i c 
y e a r by a f f i r m a t i v e vote of the i n s t i t u t i o n a l f acu l ty , or i ts l e g i s l a t i v e 
body, to the r e s p e c t i v e d e a n s o r o t h e r a p p r o p r i a t e off icial . Should 
t h i s duty not be d e l e g a t e d , then the i n s t i t u t i o n a l r e g i s t r a r , o r h i s 
e q u i v a l e n t , s h a l l f u r n i s h to the n n e m b e r s of the i n s t i t u t i ona l facul ty 
a c o m p l e t e l i s t of the d e g r e e c a n d i d a t e s for r e c o n n m e n d a t i o n . 

2. 5 L i s t of D e g r e e C a n d i d a t e s in M i n u t e s , - - T h e i n s t i t u t i o n a l r e g i s t r a r , as 
soon a s p o s s i b l e a f t e r e a c h c o m m e n c e m e n t , . sha l l p rov ide the s e c r e t a r y 
of h i s i n s t i t u t i o n a l f acu l ty , o r i t s l e g i s l a t i v e body, wi th a c o m p l e t e l i s t 
of a l l s u c c e s s f u l d e g r e e c a n d i d a t e s , and the s e c r e t a r y sha l l i n s e r t the 
l i s t in the m i n u t e s of the facul ty . 

2, 6 Changes in D e g r e e R e q u i r e m e n t s . - - C h a n g e s in d e g r e e r e q u i r e m e n t s 
sha l l not b e c o m e effec t ive unt i l a p p r o v e d by the B o a r d of R e g e n t s and 
p u b l i s h e d in the a p p r o p r i a t e c a t a l o g u e ; p r o v i d e d , h o w e v e r , tha t 
s t u d e n t s nnay be g iven the benef i t of any ac t ion r e d u c i n g or modifying 
the r e q u i r e m e n t s for t h e i r d e g r e e i m m e d i a t e l y upon B o a r d of R e g e n t s ' 
a p p r o v a l , 

2. 7 F a c u l t y M i n u t e s . - - C o p i e s of i n s t i t u t i o n a l facul ty nninutes , or of t h e i r 
l e g i s l a t i v e b o d i e s , sha l l be a v a i l a b l e for u s e of m e m b e r s of the p a r t i c ­
u l a r f a c u l t i e s i nd iv idua l l y , if d e s i r e d ; and sha l l be f i led in the office of 
t h e i r s e c r e t a r i e s , the i n s t i t u t i o n a l h e a d s , the C h a n c e U o r , and the 
S e c r e t a r y to t h e B o a r d of R e g e n t s and in the i n s t i t u t i o n a l l i b r a r i e s . 
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CHAPTER V 

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM 

Sec. 1. The various component institutions of The University of Texas System 
authorized to offer graduate degrees shall provide and maintain: an 
appropriate faculty and administrative organization for such graduate 
degrees. The President of each component institution of The Univer­
sity of Texas System shall be responsible to the Deputy ChanceUor, 
and through him, to the Board of Regents for the policies and admin­
istration of the graduate programs. 

1.1 "Graduate p rog rams , " as this term is used in these 
rules , does not include the programs that lead to the 
M . D . , D . D . S . , M . P . H . , Dr. P . H . , J . D . , L L . M . , 
and M. C.J . degrees, or others that may be excluded 
upon recommendation by the President of the component 
institution and concurrence by the Deputy Chancellor. 

Sec. 2, Within the general academic components, the designation "Graduate 
School" wUl be used if (a) there is a minimum of three distinct programs 
approved for doctoral degrees and thirty such doctoral degrees have 
been awarded; or (b) there is a minimum of ten distinct programs 
approved for master^s degrees and fifty mas ter ' s degrees have been 
awarded. In component institutions that do not meet these requirements, 
graduate study will be in a "Division of Graduate Studies ." 

Sec. 3 . Graduate programs in the biomedical components shall be administered 
as follows: 

3 .1 In the Health Science Centers at Dallas, Houston, and San 
Antonio and at Galveston Medical Branch the graduate 
programs will be administered through a Graduate School 
of Biomedical Sciences. 
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3.2 In the System Nursing School graduate education will be 
administered as specific graduate programs coordinated 
by an administrative officer designated by the President. 

3.3 In the University Cancer Center research and graduate 
instruction will be offered in cooperation with other com­
ponents which are authorized to award graduate degrees. 

Sec. 4. Component institutions which offer graduate degrees and elect an 
administrative organization and designations different from those 
authorized above may do so only upon the recommendation of the 
President, the concurrence of the Deputy Chancellor, and the 
approval of the Board of Regents. 

Sec. 5. The policies and procedures for staffing and administering the 
graduate programs at all component institutions shall be set forth 
in the institutional Handbook of Operating Procedures. These 
policies and procedures shall include qualifications for faculty 
members assigned to teach graduate courses, supervise graduate 
programs, and advise graduate students. 

49 
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Sec. 3. Advisory Council on Graduate Affairs. There shall be an Advisory 
Council on Graduate Affairs for the general academic institutions in 
The University of Texas System appointed by the Chancellor. Each 
member shall have one vote. The ChanceUor shall be an ex officio 
member. 

3.1 The Vice-ChanceUor for Academic Affairs is the permanent 
chairman of the Advisory Coimcil on Graduate Affairs, The 
chairman shall call meetings as required, but at least once 
each semester. In case of a tie vote, the chairman may cast 
a vote. 

3.2 The Council is charged with relating the development of the 
graduate programs of The University of Texas System to those 
of other major institutions in such a way as to enhance the 
development of the graduate programs of The University of 
Texas System as well as to effect maximum utiUzation of 
resources for graduate education generally. It is also the 
responsibiUty of the Council to advise the Chancellor on such 
matters as the quality of graduate students, the quaUfications 
of members of the graduate faculties, proposed new graduate 
degree programs, and the level of courses offered in the com­
ponent institutions. 

Sec. 4. The Head of each component institution shall have authority over the 
graduate programs in that institution. 

Sec. 5. Graduate Program Adminis t ra tors . Each component i n s t i t u t i o n of The 
Universi ty of Texas System tha t offers a graduate program sha l l have 
a graduate program adminis t ra tor . After consult ing with an appro­
p r i a t e facul ty cotranittee, the Chief Administrat ive Officer of the 
coinponent i n s t i t u t i o n sha l l recommend to the Chancellor the graduate 
program adminis t ra tor j who, upon appointment by the Chancellor, shal 
r epor t to the Chief Administrative Officer . 

5.1 The graduate adminis t ra tor sha l l advise the Chief Administra­
t i v e Officer of the component i n s t i t u t i o n on a l l matters of 
planning, po l icy , development, and adminis t ra t ion r e l a t i n g to 
graduate s tudies and research. He sha l l keep the deans of the 
schools or col leges concerned ful ly informed on planning and 
development of the graduate program and sha l l consult with 
them on a l l o c a t i o n of funds for teaching and research d i r ec t l y 
r e l a t e d to graduate i n s t r u c t i o n . The graduate adminis t rator 
has the au thor i ty and r e s p o n s i b i l i t y to submit matters of major 
pol icy to the Graduate Assembly of his i n s t i t u t i o n . 
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CHAPTER V 

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM 

A, Graduate Education in the General Academic Institutions 

Sec. 1, The various component institutions of The University of Texas System 
authorized to offer graduate degrees shall each have a Graduate School 
or a Division of Graduate Studies. The head of each component institu­
tion of The University of Texas System shall be responsible to the 
Chancellor, and through him, to the Board of Regents for the poUcies 
and administration of the graduate programs. 

1, 1 "Graduate p rograms , " as this term is used in these rules , does 
not include the programs that lead to the M. D . , D. D. S. , J . D . , 
LL, M. , andM, C.L, degrees, or professional programs leading 
to an advanced degree that may be excluded with approval of the 
Board of Regents. 

1. 2 The designation "Graduate School" will be used in component 
institutions that meet either the requirement that: (a) there is 
a minimum of three distinct programs approved for doctoral 
degrees and thirty such doctoral degrees have been awarded; 
or (b) there is a minimum of ten distinct programs approved for 
master^s degrees and fifty mas te r ' s degrees have been awarded. 
In component institutions that do not meet these requirements, 
graduate study ^ i \ \ be in a "Division of Graduate Studies, " 

Sec. 2. Chancellor - Graduate Program, The Chancellor has general responsi­
biUty for direction of the graduate program, and subject to the approval 
of the Board of Regents, is the ultimate authority in its administration. 
In consultation with the Vice-Chancellor for Academic Affairs and the 
Vice-Chancellor for Health Affairs, the Chancellor shall review the 
recommendations of the graduate councils (general academic institu­
tions and bio-medical institutions), and together with his recommenda­
tions thereon, forward them for action by the Board of Regents. 

48 
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Sec. 3. Advisory Council on Graduate Affairs. There shall be an Advisory 
Council on Graduate Affairs for the general academic institutions in 
The University of Texas System appointed by the ChanceUor, Each 
member shall have one vote. The Chancellor shall be an ex officio 
member. 

3 .1 The Vice-Chancellor for Academic Affairs is the permanent 
chairman of the Advisory Council on Graduate Affairs. The 
chairman shall call meetings as required, but at least once 
each semester . In case of a tie vote, the chairman may cast 
a vote. 

3.2 The Council is charged with relating the development of the 
graduate programs of The University of Texas System to those 
of other major institutions in such a way as to enhance the 
development of the graduate programs of The University of 
Texas System as well as to effect maximum utilization of 
resources for graduate education generally. It is also the 
responsibiUty of the Council to advise the Chancellor on such 
mat ters as the quality of graduate students, the quaUfications 
of members of the graduate faculties, proposed new graduate 
degree programs, and the level of courses offered in the com­
ponent institutions. 

Sec. 4. The Head of each component institution shall have authority over the 
graduate programs in that institution. 

Sec. 5. Graduate Program Administrators. Each component institution of 
The University of Texas System that offers a graduate program shall 
have a graduate program administrator. After consulting with an 
appropriate faculty committee and with the approval of the Chancellor 
and the Board of Regents, the head of the component institution shall 
appoint the graduate program administrator, who shall report to him. 

5, 1 The graduate administrator shall advise the head of the component 
institution on all matters of planning, policy, development, and 
administration relating to graduate studies and research. He shall 
keep the deans of the schools or colleges concerned fully informed 
on planning and development of the graduate program and shall con­
sult with them on allocation of funds for teaching and research 
directly related to graduate instruction. The graduate administrator 
has the authority and responsibility to submit matters of major 
policy to the Graduate Assembly of his institution. 

> 
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Sec, 6, Graduate Faculties of The University of Texas System. Each component 
institution with a graduate program shall have a Graduate Faculty composed 
of persons qualified by their scholarly or creative works and effectiveness 
in the teaching of graduate students. AU members are expected to be 
active in the supervision of candidates for graduate degrees. The Graduate 
Faculties are composed of Alembers, Special Members, and Associates. 
6 .1 Membership in the Graduate Faculties. Any University of Texas 

System faculty member who holds a position of tenure in a depart­
ment or comparable unit conducting an active doctoral program not 
excluded under Section I, and who i s , or on appointment will be, an 
active participant in such a program becomes a member of the 
Graduate Faculty of his component institution upon certUication by 
the appropriate committee on graduate studies, and approval by the 
graduate administrator, the head of the component institution, the 
Chancellor, and the Board of Regents. The definition of "active 
participants" resides with the appropriate committee on graduate 
studies. Faculty members holding tenure positions within a depart­
ment that does not have an active doctoral program, but who are 
active participants in joint doctoral programs, will be certified by 
the appropriate committee on graduate studies, A faculty member 
not meeting these cr i ter ia but who is judged to fulfill the conditions 
of membership outlined in Section 6 may become a member of a 
Graduate Faculty upon nomination by the appropriate committee on 
graduate studies, review by the Committee on Membership in the 
Graduate Faculty of the component institution, and approval by the 
Graduate Assembly, the graduate administrator, and the head of 
the component institution, and by the Chancellor and the Board of 
Regents. The local graduate program administrator shall always be 
invited to participate in discussion on salary advancements of 
Graduate Faculty members and on promotions or new appointments 
for any person who, by virtue of such promotion or appointment, 
will become a member of the Graduate Faculty, When an outstanding 
person is granted tenure status and membership in the faculty of any 
component institution of The University of Texas System within a 
department that does not have an active doctoral program, he may be 
appointed to the graduate faculty of that component institution with 
the approval of the appropriate committee on membership, the 
graduate administrator, the head of the component institution, the 
Chancellor, and the Board of Regents, 
6,11 Special Members, An outstanding person from government, 

industry, the professions, education foundations, a component 
institution, or another academic institution who is granted 
teaching responsibiUties on a visiting or part- t ime basis in 
connection with the graduate program of any component insti­
tution may be appointed a Special Member of the Graduate 
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Faculty of the component institution for the duration of his 
teaching assignment. Appointment shall be by nomination of 
the appropriate Committee on Graduate Studies and approval 
by the local graduate administrator, the head of the component 
institution, the Chancellor, and the Board of Rer^ents. 

6. 12 Associates. Nontenure assistant professors within imits 
having doctoral programs who will participate actively in 
graduate education and research become Associates of the 
Graduate Faculty of that component institution upon certifi­
cation by the appropriate Committee on Graduate Studies, 
Other assistant professors may be appointed as Associates 
upon nomination by the appropriate Committee on Graduate 
Studies and approval by the graduate administrator. Authori­
zation to teach graduate courses other than thesis or disserta­
tion courses shall not constitute appointment as an Associate 
of the Graduate Faculty, An Associate of a Graduate Faculty 
shall be eUgible to supervise mas te r ' s theses; and by request 
of the appropriate Committee on Graduate Studies and with 
approval of the institutional graduate administrator, an 
Associate may supervise particular doctoral dissertations. 
An Associate does not have a vote in the Graduate Faculty 
or in any Committee on Graduate Studies. 

6, 2 Graduate Instruction. No members of a faculty other than a Member, 
Special Member, or Associate of a Graduate Faculty may teach a 
thesis or dissertation course. Upon recommendation by a Committee 
on Graduate Studies and approval by the institutional graduate adminis­
t ra tor , other faculty members may be assigned to teach other 
graduate courses. 

Sec. 7. Graduate Assemblies. The Graduate Faculty of each component insti­
tution shall exercise its legislative functions through a Graduate 
Assembly. This body shall be responsible for formulating policies 
concerned with academic aspects of the graduate program, such as 
setting minimum standards for admission and retention of students, 
and for furthering the development of the graduate program. 
Authority for matters of concern to the entire institution or system, 
such as the calendar, disciplinary problems, e t c . , will reside with 
the appropriate general faculty groups. 

Each Graduate Assembly will consist of members of the Graduate 
Faculty, other than administrators, with vote and ex officio members 
without vote. Ex officio members will include the Chancellor, the 
Vice-Chancellor for Academic Affairs, the head of the component 

I institution, the graduate administrator, such associate administra-
tors as have been approved as members of the Council on Graduate 



52 

Affairs, Rnd the administrative heads of coUeges and schools (which 
are not subdivisions of colleges). At The University of Texas at 
Austin, members with vote will be elected from the total member­
ship of the Graduate Faculty to represent the interests of the entire 
Graduate Faculty. At other component institutions, all Members of 
the Graduate Faculty shall constitute the Graduate Assembly until 
such time as the development of the graduate program has justified 
an elected Assembly. 

Each Graduate Assembly shall elect a chairman and a secretary from 
its voting members. Standing committees of the Graduate Assembly 
will include a Committee on Membership in the Graduate Faculty, a 
Committee on Graduate Students, and a Committee on Graduate Pro­
gram Policy, The assembly may create such other standing or ad hoc 
committees as are necessary. Each Graduate Assembly shall estab­
lish such procedures as are necessary for it to fuUill its function, 
AU legislation except emergency legislation requires approval of the 
graduate administrator, the head of the component institution, the 
ChanceUor, and the Board of Regents before it becomes effective. 
Legislation classified by the Secretary as emergency and not over­
ruled by a majority vote of the assembly shall be in effect immediately 
on passage and until disapproved by the graduate administrator, the 
head of the component institution, the Chancellor, or the Board of 
Regents, 

Sec. 8, Committees on Graduate Studies. Each component institution of The 
University of Texas System will establish a Committee on Graduate 
Studies in any academic area in which an approved graduate program is 
offered. The committee shall consist of all members of the Graduate 
Faculty in the area, and a minimum of four members is required, A 
committee may include members from several small allied areas if this 
seems most effective in stimulating development. Members of the 
Graduate Faculty who are retired or on modified service may serve as 
members of the committee but without vote. Each committee shall select 
its chairman. 

8. 1 The Committees on Graduate Studies shall make recommendations 
concerning new degree programs, new graduate courses, changes 
in graduate courses, and designation of teachers of graduate courses. 
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These recommendations shall be reviewed by the undergraduate 
dean concerned or other administrative officer of the appropriate 
budgetary unit and then returned to the graduate school adminis­
trator for his approval. 

Each committee on graduate studies is responsible for recommending 
the admission to candidacy for all graduate degrees in its academic 
area. 

8, 2 Transitional Administration, Until there is a Committee on Graduate 
Studies for an academic area in which graduate work is offered, the 
institutional Graduate Faculty shall perform the duties of a Committee 
on Graduate Studies through a committee appointed by the graduate 
administrator. 

Sec. 9. Graduate Advisers. After consulting with the appropriate department chair­
man or chairmen and with the members and associates of the graduate faculty 
in the area, the graduate school administrator at each component institution 
shall, with the concurrence of the appropriate department chairman or chair­
men, appoint a graduate adviser for the department or program. The graduate 
adviser shall normally be a member of the graduate faculty; in those special 
cases in which he is an associate he shall attend without vote the meetings of 
the committee on graduate studies. The graduate adviser shall: 

9,1 Represent the graduate school administrator and the committee on 
graduate studies in all mat ters pertaining to the advising of graduate 
students taking major work in that academic area. 

9. 2 Register each graduate student and act on adds, drops, section changes, 
and special examinations. 

9. 3 Maintain a record of each student's work for previous degrees and copies 
of registrations and grades in work at his institution. 

9.4 Refer students to the graduate school administrator for exceptions r e ­
quiring his action. 

9. 5 Inform students and prospective students about graduate work and refer 
students in appropriate instances to other faculty members for advice. 

9. 6 Act as an assistant to the graduate school administrator in all mat ters 
that may be assigned. 

B. Graduate Education in the Bio-Medical Institutions 

Sec. 1. Each of the bio-medical institutions of The University of Texas System, 
as defined by the Chancellor and approved by the Board of Regents, may 
have a Graduate School, or two or more institutions may have a com­
bined Graduate School. 
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1.1 "Graduate" education, as the term is used in these rules , 
excludes programs that lead to the M. D. , D. D. S. , M, P . H. , 
and D, P.H, degrees or other advanced degree programs as 
specifically excluded by the Board of Regents. 

Sec, 2. The ChanceUor has general responsibility for direction of the graduate 
programs, and, subject to approval of the Board of Regents, is the 
ultimate authority in its administration. In consultation with the 
Vice-Chancellor for Academic Affairs and the Vice-ChanceUor for 
Health Affairs, the Chancellor shall review the recommendations of 
the graduate councils (general academic institutions and bio-medical 
institutions), and together with his recommendations thereon, forward 
them to the Chancellor's Academic Planning Cabinet prior to action by 
the Board of Regents. 

Sec, 3. Relationship to the Health Affairs Council, The Chairman of the Graduate 
Council for the bio-medical institutions shall serve the Health Affairs 
Council on matters pertaining to graduate education. 

Sec. 4. Graduate Council for the Bio-Medical Institutions, There shall be a 
Graduate Council for the bio-medical institutions to be made up of the 
graduate administrators of the institutions and one elected member 
from the Graduate Faculty of each institution, the latter to serve for 
a two-year period. The Vice-Chancellor for Health Affairs is the 
permanent chairman of the Graduate Council for the Bio-Medical 
Institutions. The ChanceUor, Vice-Chancellor for Health Affairs, 
and the institutional heads shall be ex officio members without vote. 
The Graduate Council shall advise the Health Affairs Council on 
matters concerning graduate education in the bio-medical institutions 
and shall make recommendations on poUcy, quaUty, and coordination 
of future graduate programs. 

Sec, 5, The head of each institution shall have authority over the graduate programs 
in that institution. 

Sec. 6. Graduate Program Administrators. Each of the bio-medical institu­
tions of The University of Texas System that offers graduate programs 
shall have a graduate administrator. The graduate administrator, who 
must be a member of the Graduate Faculty, shall be appointed by the 
institutional head with the approval of the Chancellor and the Board of 
Regents. 

Sec. 7. Graduate Faculties of the Medical Institutions. Each institution with a 
graduate program shall have a Graduate Faculty composed of persons 
qualified by their scholarly or creative work and effectiveness in 
teaching graduate students. The Graduate Faculties are composed of 
Members, Special Members, and Associates. The Graduate Faculty shall 
meet as a body at least once each academic year. 
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7.1 Membership in the Graduate Faculty, 

7.11 Any faculty member who holds a position of tenure in a depart­
ment or comparable unit conducting an active graduate program 
not excluded under Section 1, or who has demonstrated compe­
tence tn graduate education and who is, or on appointment will 
be, an active participant in such a graduate program, becomes 
a member of the Graduate Faculty upon certification by the 
appropriate Committee on Graduate Studies and approval by 
the graduate administrator, the head of the institution, the 
Vice-Chancellor for Health Affairs, the Deputy ChanceUor for 
Administration, and the Board of Regents, Faculty members 
holding tenure positions in a department that does not have an 
active graduate program, but who are active participants in 
joint graduate programs, may be certified by the appropriate 
Committee on Graduate Studies. 

7. 12 Special Members. Any outstanding person from government, 
industry, and professions, foundations, or other academic 
institutions who is granted teaching responsibilities on a 
visiting or part-time basis in connection with the graduate 
program may be appointed a Special Member of the Graduate 
Faculty of that institution for the duration of his teaching 
assignment. The appointment shall be by nomination by 
the appropriate Committee on Graduate Studies and approval 
of the local graduate administrator and institutional head, 

7,13 Associates. Nontenured Faculty Members or those who have 
yet to demonstrate competence in graduate education who 
will participate actively in graduate education and research may 
become Associates of the Graduate Faculty upon certification 
by the appropriate Committee on Graduate Studies and the 
graduate administrator and institutional head. An Associate 
of the Graduate Faculty shall be eUgible to supervise Master's 
theses, and on approval by the appropriate Committee on 
Graduate Studies and with the approval of the graduate 
administrator, an Associate may supervise particular 
doctoral dissertations. An Associate is not eUgible for 
membership on the Graduate Executive Committee. 

7.2 Graduate Instruction. A thesis or dissertation course may be 
taught only by a Member, Special Member, or Associate of a 
Graduate Faculty. 
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Sec. 8. Institutional Graduate Administration. The Graduate Faculty of each 
institution may exercise its legislative functions through a Graduate 
Executive Committee to consist of the local graduate administrator 
and not less than four members of the Graduate Faculty to be elected 
annually by the Graduate Faculty. The Graduate Executive Committee 
shall be responsible for formulating general academic poUcies of the 
graduate program at its institution and shall meet regularly during each 
academic year. The graduate administrator shall serve as chairman 
but shall not vote except in case of tie votes. 

Sec. 9. Committee on Graduate Studies. The Graduate Executive Committee 
at each institution may estabUsh a Committee on Graduate Studies for 
each academic area in which a graduate program is offered or proposed. 

9.1 The Comnuttees on Graduate Studies shall make recommendations 
concerning new degree programs, new graduate courses, changes 
in graduate courses, and shall designate teachers of thesis or 
dissertation courses. These recommendations shaU be reviewed by 
the Graduate Executive Committee for its approval. Each Committee 
on Graduate Studies is responsible for recommending admissions 
to candidacy for all graduate degrees in its academic area. Each 
committee shall elect its own chairman, 

9.2 Transitional Administration, Until there is a Committee on 
Graduate Studies for an academic area in which graduate work 
is offered or planned, the institutional Graduate Faculty shall 
perform the duties of the Committee on Graduate Studies through 
a committee appointed by the graduate administrator. 

Sec. 10. Graduate Advisers. In each academic department with a graduate program, 
the chairman of the department in consultation with that department's 
Committee on Graduate Studies and the graduate administrator shall appoint 
one or more Graduate Advisers for that area. The Graduate Adviser shall 
be the representative of the graduate administrator in all matters pertaining 
to the advising of graduate students taking major work in that academic 
area. The chairman retains responsibility for the general administration 
and development of the graduate program in his academic area. In the case 
of programs not confined to departments, the Chairman of the appropriate 
Committee on Graduate Studies in consultation with that committee and 
with the concurrence of the graduate administrator shall appoint a Graduate 
Adviser for that area. 

Sec. 11. Each bio-medical institution shall prepare and maintain in a current 
state an institutional supplement pertaining to the operation of its 
graduate program. This shall be filed with the Deputy Chancellor for 
Administration. 
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CHAPTER V 

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM 

3 1 - I d 

A, Graduate Education in the General Academic Institutions 

Sec. 1 The various component institutions of The University of Texas System 
authorized to offer graduate degrees shall each have a Graduate School or 
a Division of Graduate Studies. The head of each component institution 
of The University of Texas System shall be responsible to the Chancellor-
Elect, and through him to the ChanceUor and the Board of Regents for the 
policies and administration of the graduate programs. 

1,1 "Graduate p rog rams , " as this term is used in these rules , does 
not include the programs that lead to the M. D. , D. D. S. , J . D . , 
LL. M. , and M. C. L. degrees, or professional programs leading 
to an advanced degree that may be excluded with approval of the 
Board of Regents. 

1. 2 The designation "Graduate School" will be used in component 
institutions that meet either the requirement that: (a) there is 
a minimum of three distinct programs approved for doctoral 
degrees and thirty such doctoral degrees have been awarded; 
or (b) there is a minimum of ten distinct programs approved for 
mas te r ' s degrees and fifty mas ter ' s degrees have been awarded. 
In component institutions that do not meet these requirements, 
graduate study will be in a "Division of Graduate Studies." 

Sec. 2 ChanceUor-Elect - Graduate Program. The Chancellor-Elect has general 
responsibility for direction of the graduate program, and subject to the 
approval of the Board of Regents, is the ultimate authority in its adminis­
tration. In consultation with the Vice-ChanceUor for Academic Affairs 
and the Vice-ChanceUor for Health Affairs, the ChanceUor-Elect shall 
review the recommendations of the graduate councils (general academic 
institutions and bio-medical institutions), and together with his 
recommendations thereon, forward them to the ChanceUor's Academic 
Planning Cabinet prior to action by the Board of Regents. 

48 
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Sec. 3. Advisory Council on Graduate Affairs. There shall be an Advisory CouncU 
on Graduate Affairs for the general academic institutions in The University 
of Texas System appointed by the Chancellor-Elect. Each member shall 
have one vote. The Chancellor-Elect shall be an ex officio member. 

3,1 The Chancellor-Elect shall appoint a chairman. The chairman shall 
call meetings as required, but at least once each semester . In case 
of a tie vote, the chairman may cast a vote. 

3, 2 The Council is charged with relating the development of the graduate 
programs of The University of Texas System to those of other 
major institutions in such a way as to enhance the development of 
the graduate programs of The University of Texas System as well 
as to effect maximum utilization of resources for graduate education 
generally. It is also the responsibility of the Council to advise the 
ChanceUor-Elect on such matters as the quality of graduate students, 
the qualifications of members of the graduate faculties, proposed 
new graduate degree programs, and the level of courses offered in 
the component institutions. 

Sec. 4. The Head of each component institution shall have authority over the 
graduate programs in that institution. 

Sec. 5. Graduate Program Administrators. Each component institution of The 
University of Texas System that offers a graduate program shall have a 
graduate program administrator. After consulting with an appropriate 
faculty committee and with the approval of the Chancellor-Elect and the 
Board of Regents, the head of the component institution shall appoint the 
graduate program administrator, who shall report to him. 

5.1 The graduate administrator shall advise the head of the component 
institution on all matters of planning, poUcy, development, and 
administration relating to graduate studies and research. He shall 
keep the deans of the schools or colleges concerned fully informed 
on planning and development of the graduate program and shall con­
sult with them on allocation of funds for teaching and research 
directly related to graduate instruction. The graduate administrator 
has the authority and responsibility to submit matters of major 
policy to the Graduate Assembly of his institution. 
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Sec. 6. Graduate Faculties of The University of Texas System. Each component 
institution with a graduate program shall have a Graduate Faculty composed 
of persons qualUied by their scholarly or creative works and effectiveness 
in the teaching of graduate students. AU members are expected to be 
active in the supervision of candidates for graduate degrees. The Graduate 
Faculties a re composed of Members, Special Members, and Associates, 

6.1 Membership in the Graduate Faculties. Any University of Texas 
System faculty member who holds a position of tenure in a depart-

. ment or comparable unit conducting an active doctoral program 
not excluded under Section I, and who i s , or on appointment will 
be, an active participant in such a program becomes a member 

• of the Graduate Faculty of his component institution upon certifica­
tion by the appropriate committee on graduate studies, and approval 
by the gradtiate administrator, the head of the component institution, 
the Chancellor-Elect, and the Board of Regents. The definition of 
"active participants" resides with the appropriate committee on 
graduate studies. Faculty members holding tenure positions within 
a department that does not have an active doctoral program, but who 
a re active participants in joint doctoral programs, will be certified 
by the appropriate committee on graduate studies. A faculty member 
not meeting these cr i ter ia but who is judged to fulfill the conditions 
of membership outlined in Section 6 may become a member of a 
Graduate Faculty upon nomination by the appropriate committee on 
graduate studies, review by the Committee on Membership in the 
Graduate Faculty of the component institution, and approval by the 
Graduate Assembly, the graduate administrator, and the head of 
the component institution, and by the ChanceUor-Elect and the 
Board of Regents. The local graduate program administrator shall 
always be invited to participate in discussion on salary advancements 
of Graduate Faculty members and on promotions or new appointments 
for any person who, by virtue of such promotion or appointment, 
will become a member of the Graduate Faculty. When an outstand­
ing person is granted tenure status and membership in the faculty 
of any component institution of The University of Texas System 
within a department that does not have an active doctoral program, 
he may be appointed to the graduate faculty of that component insti­
tution with the approval of the appropriate committee on membership, 
the graduate administrator, the head of the component institution, 
the Chancellor-Elect, and the Board of Regents. 

6.11 Special Members. An outstanding person from government, 
industry, the professions, education foundations, a compo­
nent institution, or another academic institution who is 
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granted teaching responsibilities on a visiting or par t - t ime 
basis in connection with the graduate program of any compo­
nent institution may be appointed a Special Member of the 
Graduate Faculty of the component institution for the dura­
tion of his teaching assignment. Appointment shall be by 
nomination of the appropriate Committee on Graduate Studies 
and approval by the local graduate administrator, the head 
of the component institution, the Chancellor-Elect, and the 
Board of Regents, 

6. 12 Associates. Nontenure assistant professors within units 
having doctoral programs who will participate actively in 
graduate education and research become Associates of the 
Graduate Faculty of that component institution upon certUi­
cation by the appropriate Committee on Graduate Studies. 
Other assistant professors may be appointed as Associates 
upon nomination by the appropriate Committee on Graduate 
Studies and approval by the graduate administrator. Authori­
zation to teach graduate courses other than thesis or disser ta­
tion courses shall not constitute appointment as an Associate 
of the Graduate Faculty. An Associate of a Graduate Faculty 
shall be eUgible to supervise mas te r ' s theses; and by request 
of the appropriate Committee on Graduate Studies and with 
approval of the institutional graduate administrator, an 
Associate may supervise particular doctoral dissertations. 
An Associate does not have a vote in the Graduate Faculty 
or in any Committee on Graduate Studies. 

6,2 Graduate Instruction. No members of a faculty other than a Member, 
Special Member, or Associate of a Graduate Faculty may teach a 
thesis or dissertation course. Upon recommendation by a Committee 
on Graduate Studies and approval by the institutional graduate adminis­
t ra tor , other faculty members may be assigned to teach other 
graduate courses. 

Sec. 7. Graduate Assemblies. The Graduate Faculty of each component institution 
shall exercise its legislative functions through a Graduate Assembly. This 
body shall be responsible for formulating policies concerned with academic 
aspects of the graduate program, such as setting minimum standards for 
admission and retention of students, and for furthering the development of 
the graduate program. Authority for matters of concern to the entire 
institution or system, such as the calendar, disciplinary problems, etc. , 
will reside with the appropriate general faculty groups. 
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Each Graduate Assembly will consist of members of the Graduate Faculty, 
other than administrators, with vote and ex officio members without vote. 
Ex officio members will include the ChanceUor-Elect, the Vice-Chancellor 
for Academic Affairs, the head of the component institution, the graduate 
administrator, such associate administrators as have been approved as 
members of the Council on Graduate Affairs, and the administrative heads 
of colleges and schools (which a re not subdivisions of colleges). At The 
University of Texas at Austin, members with vote wiU be elected from 
the total membership of the Graduate Faculty to represent the interests 
of the entire Graduate Faculty. At other component institutions, all 
Members of the Graduate Faculty shall constitute the Graduate Assembly 
until such time as the development of the graduate program has justified 
an elected Assembly. 

Each Graduate Assembly shall elect a chairman and a secretary from its 
voting members . Standing committees of the graduate assembly will 
include a Committee on Membership in the Graduate Faculty, a Committee 
on Graduate Students, and a Committee on Graduate Program Policy. 
The assembly may create such other standing or ad hoc committees as a re 
necessary. Each Graduate Assembly shall establish such procedures as 
a re necessary for it to fuUill i ts function. All legislation except emer ­
gency legislation requires approval of the graduate administrator, the 
head of the component institution, the Chancellor-Elect, and the Board of 
Regents before it becomes effective. Legislation classified by the Secretary 
as emergency and not overruled by a majority vote of the assembly shall 
be in effect immediately on passage and until disapproved by the graduate 
administrator, the head of the component institution, the Chancellor-Elect, 
or the Board of Regents. 

Sec, 8, Committees on Graduate Studies. Each component institution of The 
University of Texas System will establish a Committee on Graduate 
Studies in any academic area in which an approved graduate program is 
offered. The committee shall consist of all members of the Graduate 
Faculty in the area, and a minimum of four members is required, A 
committee may include members from several small allied areas U this 
seems most effective in stimulating development. Members of the 
Graduate Faculty who are ret i red or on modUied service may serve as 
members of the committee but without vote. Each committee shall select 
its chairman. 

8. 1 The Committees on Graduate Studies shall make recommendations 
concerning new degree programs, new graduate courses, changes 
in graduate courses, and designation of teachers of graduate courses. 
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These recommendations shall be reviewed by the undergraduate 
dean concerned or other administrative officer of the appropriate 
budgetary unit and then returned to the graduate school adminis­
trator for his approval. 

Each committee on graduate studies is responsible for recommending 
the admission to candidacy for all graduate degrees in its academic 
area. 

8.2 Transitional Administration. Until there is a Committee on Graduate 
Studies for an academic area in which graduate work is offered, the 
institutional Graduate Faculty shall perform the duties of a Committee 
on Graduate Studies through a committee appointed by the graduate 
administrator. 

Sec. 9. Graduate Advisers. After consulting with the appropriate department chair­
man or chairmen and with the members and associates of the graduate faculty 
in the area, the graduate school administrator at each component institution 
shall, with the concurrence of the appropriate department chairman or chair­
men, appoint a graduate adviser for the department or program. The graduate 
adviser shall normally be a member of the graduate faculty; in those special 
cases in which he is an associate he shall attend without vote the meetings of 
the committee on graduate studies. The graduate adviser shall: 

9.1 Represent the graduate school administrator and the committee on 
graduate studies in all mat ters pertaining to the advising of graduate 
students taking major work in that academic area. 

9, 2 Register each graduate student and act on adds, drops, section changes, 
and special examinations. 

9.3 Maintain a record of each student's work for previous degrees and copies 
of registrations and grades in work at his institution. 

9.4 Refer students to the graduate school administrator for exceptions r e ­
quiring his action. 

9. 5 Inform students and prospective students about graduate work and refer 
students in appropriate instances to other faculty members for advice. 

9. 6 Act as an assistant to the graduate school administrator in all matters 
that may be assigned. 

B. Graduate Education in the Bio-Medical Institutions 

Sec. 1. Each of the bio-medical institutions of The University of Texas System, 
as defined by the Chancellor-Elect and approved by the Board of Regents, 
may have a Graduate School, or two or more institutions may have a 
combined Graduate School. 
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1.1 "Graduate" education, as the term is used in these rules , 
excludes programs that lead to the M, D. , D, D. S. , M. P . H. , 
and D. P.H, degrees or other advanced degree programs as 
specifically excluded by the Board of Regents. 

Sec. 2. The Chancellor-Elect has general responsibility for direction of the graduate 
programs, and, subject to approval of the Board of Regents, is the idtimate 
authority in its administration. In consultation with the Vice-Chancellor 
for Academic Affairs and the Vice-Chancellor for Health Affairs, the 
Chancellor-Elect shall review the recommendations of the graduate councils 
(general academic institutions and bio-medical institutions), and together 
with his recommendations thereon, forward them to the ChanceUor's 
Academic Planning Cabinet prior to action by the Board of Regents. 

Sec. 3. Relationship to the Health Affairs Council. The Chairman of the Graduate 
Council for the bio-medical institutions shall serve the Health Affairs 
Council on mat ters pertaining to graduate education. 

Sec. 4. Graduate Council for the Bio-Medical Institutions. There shall be a 
Graduate Council for the bio-medical institutions to be made up of the 
graduate administrators of the institutions and one elected member from 
the graduate faculty of each institution, the latter to serve for a two-year 
period. The Graduate Council shall elect its own chairman. The Chancellor-
Elect, Vice-Chancellor for Health Affairs, and the institutional heads shall 
be ex officio members without vote. The Graduate Council shall advise the 
Health Affairs Council on matters concerning graduate education in the bio­
medical institutions and shall make recommendations on policy, quality, 
and coordination of future graduate programs. 

Sec. 5. The head of each institution shall have authority over the graduate programs 
in that institution. 

Sec. 6. Graduate Program Administrators. Each of the bio-medical institutions 
of The University of Texas System that offers graduate programs shall 
have a graduate administrator. The graduate administrator, who must be 
a member of the Graduate Faculty, shall be appointed by the institutional 
head with the approval of the Chancellor-Elect and the Board of Regents. 

Sec. 7. Graduate Faculties of the Medical Institutions. Each institution with a 
graduate program shall have a Graduate Faculty composed of persons 
qualified by their scholarly or creative work and effectiveness in 
teaching graduate students. The Graduate Faculties are composed of 
Members, Special Members, and Associates. The Graduate Faculty shall 
meet as a body at least once each academic year. 
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7. 1 Membership in the Graduate Faculty. 

'■ ­' 7, 11 Any faculty member who holds a position of tenure in a 
department or comparable unit conducting an active graduate 
program not excluded under Section 1, or who has demon­
strated competence in graduate education and who i s , or on 
appointment will be, an active participant in such a graduate 
program, becomes a member of the Graduate Faculty upon 
certification by the appropriate Committee on Graduate 
Studies and approval by the graduate administrator, the head 
of the institution, the Vice­ChanceUor for Health Affairs, 
the ChanceUor­Elect, and the Board of Regents. Faculty 
members holding tenure positions in a department that does 
not have an active graduate program, but who a re active 
participants in joint graduate programs, may be certified 
by the appropriate Committee on Graduate Studies. 

7. 12 Special Members. Any outstanding person from government, 
industry, and professions, foundations, or other academic 
institutions who is granted teaching responsibilities on a 
visiting or part­ t ime basis in connection with the graduate 
program may be appointed a Special Member of the Graduate 
Faculty of that institution for the duration of his teaching 
assignment. The appointment shall be by nomination by 
the appropriate Committee on Graduate Studies and approval 
of the local graduate administrator and institutional head. 

7.13 Associates. Nontenured Faculty Members or those who have 
yet to demonstrate competence in graduate education who 
will participate actively in graduate education and research may 
become Associates of the Graduate Faculty upon certification 
by the appropriate Committee on Graduate Studies and the 
graduate administrator and institutional head. An Associate 
of the Graduate Faculty shall be eUgible to supervise Master 's 
theses, and on approval by the appropriate Committee on 
Graduate Studies and with the approval of the graduate 
administrator, an Associate may supervise particular 
doctoral dissertations. An Associate is not eUgible for 
membership on the Graduate Executive Committee. 

7, 2 Graduate Instruction. A thesis or dissertation course may be 
taught only by a Member, Special Member, or Associate of a 
Graduate Faculty, 
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Sec, 8, Institutional Graduate Administration. The Graduate Faculty of each 
institution may exercise its legislative functions through a Graduate 
Executive Committee to consist of the local graduate administrator 
and not less than four members of the Graduate Faculty to be elected 
annuaUy by the Graduate Faculty. The Graduate Executive Committee 
shall be responsible for formulating general academic poUcies of the 
graduate program at its institution and shall meet regularly during each 
academic year. The graduate administrator shall serve as chairman 
but shall not vote except in case of tie votes. 

Sec. 9. Committee on Graduate Studies. The Graduate Executive Committee 
at each institution may estabUsh a Committee on Graduate Studies for 
each academic area in which a graduate program is offered or proposed. 

9.1 The Committees on Graduate Studies shall make recommendations 
concerning new degree programs, new graduate courses, changes 
in graduate courses, and shall designate teachers of thesis or 
dissertation courses. These recommendations shaU be reviewed by 
the Graduate Executive Committee for its approval. Each Committee 
on Graduate Studies is responsible for recommending admissions 
to candidacy for all graduate degrees in its academic area. Each 
committee shall elect its own chairman. 

9. 2 Transitional Administration. Until there is a Committee on 
Graduate Studies for an academic area in which graduate work 
is offered or planned, the institutional Graduate Faculty shall 
perform the duties of the Committee on Graduate Studies through 
a committee appointed by the graduate administrator. 

Sec. 10. Graduate Advisers. In each academic department with a graduate program, 
the chairman of the department in consultation with that department's 
Comnuttee on Graduate Studies and the graduate administrator shall appoint 
one or more Graduate Advisers for that area. The Graduate Adviser shall 
be the representative of the graduate administrator in all matters pertaining 
to the advising of graduate students taking major work in that academic 
area. The chairman retains responsibiUty for the general administration 
and development of the graduate program in his academic area. In the case 
of programs not confined to departments, the Chairman of the appropriate 
Committee on Graduate Studies in consultation with that committee and 
with the concurrence of the graduate administrator shall appoint a Graduate 
Adviser for that area. 

Sec. 11, Each bio-medical institution shall prepare and maintain in a current 
state an institutional supplement pertaining to the operation of its 
graduate program, Tliis shall be filed with the Chancellor-Elect, 
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CHAPTER V 

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM 

Sec, 1. The various component institutions of The University of Texas System 
authorized to offer graduate degrees shall provide and maintain an 
appropriate faculty and administrative organization for such graduate 
degrees . The President of each component institution of The Uni­
versity of Texas System shall be responsible to the Chancellor, and 
through him, to the Board of Regents for the policies and administra­
tion of the graduate programs, 

1,1 "Graduate p r o g r a m s , " as this term is used in these 
rules , does not include the programs that lead to the 
M. D . , D . D . S . , M . P . H . , Dr. P , H , , J , D , , LL .M. , 
and M. C, J , degrees, or others that may be excluded 
upon recommendation by the President of the component 
institution and concurrence by the Chancellor, 

Sec. 2. Within the general academic components, the designation "Graduate 
School" wUl be used if (a) there is a minimum of three distinct programs 
approved for doctoral degrees and thirty such doctoral degrees have 
been awarded; or (b) there is a minimum of ten distinct programs 
approved for mas ter ' s degrees and fifty mas ter ' s degrees have been 
awarded. In component institutions that do not meet these requirements, 
graduate study will be in a "Division of Graduate Studies." 

Sec. 3 . Graduate programs in the biomedical components shall be administered 
as follows: 

3.1 In the Health Science Centers at Dallas, Houston, and San 
Antonio and at Galveston Medical Branch the graduate 
programs vidll be administered through a Graduate School 
of Biomedical Sciences. 

48 



As amended 9/1A/73 

3.2 In the System Nursing School graduate education will be 
administered as specific graduate programs coordinated 
by an administrative officer designated by the President. 

3.3 In the University Cancer Center research and graduate 
instruction will be offered in cooperation with other com­
ponents which are authorized to award graduate degrees. 

Sec. 4. Component institutions which offer graduate degrees and elect an 
administrative organization and designations different from those 
authorized above may do so only upon the recommendation of the 
President, the concurrence of the ChanceUor, and the approval 
of the Board of Regents. 

Sec. 5. The policies and procedures for staffing and administering the 
graduate programs at all component institutions shall be set forth 
in the institutional Handbook of Operating Procedures. These 
policies and procedures shall include qualifications for facuUy 
members assigned to teach graduate courses, supervise graduate 
programs, and advise graduate students. 
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CHAPTER V 

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM 

A. Graduate Education in the General Academic Institutions 

Sec. 1 The various component institutions of The University of Texas System 
authorized to offer graduate degrees shall each have a Graduate School 
or a Division of Graduate Studies. The head of each component institution 
of The University of Texas System shall be responsible to the Deputy 
Chancellor, and through him to the Chancellor and the Board of Regents 
for the poUcies and administration of the graduate programs, i 

1. 1 "Graduate p rograms , " as this term is used in these rules , does 
not include the programs that lead to the M. D. , D. D. S. , J . D . , 
L L . M . , andM, C,L, degrees, or professional programs leading 
to an advanced degree that may be excluded with approval of the 
Board of Regents. , , 

1. 2 The designation "Graduate School" will be used in component 
institutions that meet either the requirement that: (a) there is 
a minimum of three distinct programs approved for doctoral 
degrees and thirty such doctoral degrees have been awarded; 
or (b) there is a minimum of ten distinct programs approved for 
mas te r ' s degrees and fifty mas ter ' s degrees have been awarded. 
In component institutions that do not meet these requirements, 
graduate study will be in a "Division of Graduate Studies," 

Sec. 2. Deputy Chancellor - Graduate Program. The Deputy Chancellor has 
general responsibiUty for direction of the graduate program, and subject 
to the approval of the Board of Regents, is the ultimate authority in its 
administration. In consultation with the Executive Vice-Chancellor for 
Academic Affairs and the Executive Vice-Chancellor for Health Affairs, 
the Deputy ChanceUor shall review the recommendations of the graduate 
councils (general academic institutions and bio-medical institutions), 
and together with his recommendations thereon, forward them to the 
Chancellor's Academic Planning Cabinet prior to action by the Board of 
Regents. 

48 
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Sec. 3. Advisory Council on Graduate Affairs (General Academic Institutions). 
There shall be an Advisory Council on Graduate Affairs for the general 
academic institutions in The University of Texas System appointed by 
the Deputy ChanceUor. Each member shall have one vote. The Deputy 
Chancellor shall be an ex officio member. I 

3. 1 The Deputy ChanceUor shall appoint a chairman. The chairman 
shall call meetings as required, but at least once each semester . 
In case of a tie vote, the chairman may cast a vote, l 

3. 2 The Council is charged with relating the development of the 
graduate programs of The University of Texas System to those 
of other major institutions in such a way as to enhance the develop­
ment of the graduate programs of The University of Texas System 
as well as to effect maximum utiUzation of resources for graduate 
education generally. It is also the responsibiUty of the Council 
to advise the Deputy Chancellor on such matters as the quality of 
graduate students, the quaUfications of members of the graduate 
faculties, proposed new graduate degree programs, and the level 
of courses offered in the component institutions. 

Sec. 4. The Head of each component institution shall have authority over the 
graduate programs in that institution. i 

Sec. 5. Graduate Program Administrators. Each component institution of The 
University of Texas System that offers a graduate program shall have a 
graduate program administrator. After consulting with an appropriate 
faculty committee and with the approval of the Deputy Chancellor and 
the Board of Regents, the head of the component institution shall appoint 
the graduate program administrator, who shall report to him. 

5. 1 The graduate administrator shall advise the head of the component 
institution on all matters of planning, poUcy, development, and 
administration relating to graduate studies and research. He shall 
keep the deans of the schools or colleges concerned fully informed 
on planning and development of the graduate program and shall con­
sult with them on allocation of funds for teaching and research 
directly related to graduate instruction. The graduate administrator 
has the authority and responsibility to submit matters of major 
policy to the Graduate Assembly of his institution. 
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Sec. 6, Graduate Faculties of The University of Texas System. Each component 
institution with a graduate program shall have a Graduate Faculty composed 
of persons qualified by their scholarly or creative works and effectiveness 
in the teaching of graduate students. All members are expected to be 
active in the supervision of candidates for graduate degrees. The Graduate 
Faculties are composed of Members, Special Members, and Associates. 

6. 1 Membership in the Graduate Faculties. Any University of Texas 
System faculty member who holds a position of tenure in a department 
or comparable unit conducting an active doctoral program not excluded 
under Section I, and who i s , or on appointment will be, an active 
participant in such a program becomes a member of the Graduate 
Faculty of his component institution upon certification by the appro­
priate committee on graduate studies, and approval by the graduate 
administrator, the head of the component institution, the Deputy 
Chancellor, and the Board of Regents. The definition of "active 
participants" resides with the appropriate committee on graduate 
studies. Faculty members holding tenure positions within a depart­
ment that does not have an active doctoral program, but who are 
active participants in joint doctoral programs, will be certified by the 
appropriate committee on graduate studies, A faculty member not 
meeting these cr i ter ia but who is judged to fulfill the conditions of 
membership outlined in Section 6 may become a member of a 
Graduate Faculty upon nomination by the appropriate committee on 
graduate studies, review by the Committee on Membership in the 
Graduate Faculty of the component institution, and approval by the 
Graduate Assembly, the graduate administrator, and the head of the 
component institution, and by the Deputy Chancellor and the Board 
of Regents, The local graduate program administrator shall always 
be invited to participate in discussion on salary advancements of 
Graduate Faculty members and on promotions or new appointments ^ 
for any person who, by virtue of such promotion or appointment, 
will become a member of the Graduate Faculty, When an outstanding 
person is granted tenure status and membership in the faculty of any 
component institution of The University of Texas System within a 
department that does not have an active doctoral program, he may be 
appointed to the graduate faculty of that component institution with 
the approval of the appropriate committee on membership, the 
graduate administrator, the head of the component institution, the 
Deputy Chancellor, and the Board of Regents. 

6, 11 Special Members. An outstanding person from government, 
industry, the professions, education foundations, a component 
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institution, or another academic institution who is granted 
teaching responsibiUties on a visiting or part-t ime basis 
in connection with the graduate program of any component 
institution may be appointed a Special Member of the Graduate 
Faculty of that component institution for the duration of his 
teaching assignment. Appointment shall be by nomination of 
the appropriate Committee on Graduate Studies and approval 
by the local graduate administrator, the head of the component 
institution, the Deputy ChanceUor, and the Board of Regents, 

6,12 Associates. Nontenure assistant professors within units 
having doctoral programs who will participate actively in 
graduate education and research become Associates of the 
Graduate Faculty of that component institution upon certifi­
cation by the appropriate Committee on Graduate Studies. 
Other assistant professors may be appointed as Associates 
upon nomination by the appropriate Committee on Graduate 
Studies and approval by the graduate administrator. Authori­
zation to teach graduate courses other than thesis or disserta­
tion courses shall not constitute appointment as an Associate 
of the Graduate Faculty. An Associate of a Graduate Faculty 
shall be eUgible to supervise mas ter ' s theses; and by request 
of the appropriate Committee on Graduate Studies and with 
approval of the institutional graduate administrator, an 
Associate may supervise particular doctoral dissertations. 
An Associate does not have a vote in the Graduate Faculty 
or in any Committee on Graduate Studies, i 

6, 2 Graduate Instruction. No members of a faculty other than a Member, 
Special Member, or Associate of a Graduate Faculty may teach a 
thesis or dissertation course. Upon recommendation by a Committee 
on Graduate Studies and approval by the institutional graduate adminiS' 
t ra tor , other faculty members may be assigned to teach other 
graduate courses. | 

Sec. 7, Graduate Assemblies. The Graduate Faculty of each component institution 
shall exercise its legislative functions through a Graduate Assembly. This 
body shall be responsible for formulating policies concerned with academic 
aspects of the graduate program, such as setting minimum standards for 
admission and retention of students, and for furthering the development of 
the graduate program. Authority for matters of concern to the entire 
institution or system, such as the calendar, disciplinary problems, etc. , 
will reside with the appropriate general faculty groups. 



Each Graduate Assembly v^ l̂l consist of members of the Graduate Faculty, 
other than administrators, with vote and ex officio members without vote. 
Ex officio members will include the Deputy ChanceUor, the Executive 
Vice-ChanceUor for Academic Affairs, the head of the component institu­
tion, the graduate administrator, such associate administrators as have 
been approved as members of the Council on Graduate Affairs, and the 
administrative heads of colleges and schools (which are not subdivisions 
of colleges). At The University of Texas at Austin, members with vote 
will be elected from the total membership of the Graduate Faculty to 
represent the interests of the entire Graduate Faculty. At other component 
institutions, all Members of the Graduate Faculty shall constitute the 
Graduate Assembly until such time as the development of the graduate 
program has justified an elected Assembly. 

Each Graduate Assembly shall elect a chairman and a secretary from 
its voting members. Standing committees of the graduate assembly will 
include a Committee on Membership in the Graduate Faculty, a Committee 
on Graduate Students, and a Committee on Graduate Program PoUcy. The 
assembly mav create such other standing or ad hoc committees as are 
necessary. Each Graduate Assembly shall establish such procedures 
as are necessary for it to fulfill its function. All legislation except 
emergency legislation requires approval of the graduate administrator, 
the head of the component institution, the Deputy Chancellor, and the 
Board of Regents before it becomes effective. Legislation classified by 
the Secretary as emergency and not overruled by a majority vote of the 
assembly shall be in effect immediately on passage and until disapproved 
by the graduate administrator, the head of the component institution, the 
Deputy ChanceUor, or the Board of Regents. 

Sec. 8. Committees on Graduate Studies. Each component institution of The 
University of Texas System will estabUsh a Committee on Graduate 
Studies in any academic area in which an approved graduate program is 
offered. The committee shall consist of all members of the Graduate 
Faculty in the area, and a minimum of four members is required. A 
committee may include members from several small allied areas if this 
seems most effective in stimulating development. Members of the 
Graduate Faculty who are ret i red or on modUied service may serve as 
members of the committee but without vote. Each committee shall select 
its chairman. | 

8. 1 The Committees on Graduate Studies shall make recommendations 
concerning new degree programs, new graduate courses, changes 
in graduate courses, and designation of teachers of graduate courses. 
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Sec. 1. 

These recommendations shall be reviewed by the undergraduate 
dean concerned or other administrative officer of the appropriate 
budgetary unit and then returned to the graduate school adminis­
trator for his approval. 

Each committee on graduate studies is responsible for recommending 
the admission to candidacy for all graduate degrees in its academic 
area. 

8, 2 Transitional Administration, Until there is a Committee on Graduate 
Studies for an academic area in which graduate work is offered, the 
institutional Graduate Faculty shall perform the duties of a Committee 
on Graduate Studies through a committee appointed by the graduate 
administrator. | 

Sec. 9. Graduate Advisors. In each academic department with a graduate program, 
the chairman of the department, in consultation with the Committee on 
Graduate Studies and the graduate administrator, shall appoint a Graduate 
Advisor for that area. The Graduate Advisor shall be the representative 
of the graduate administrator in all matters pertaining to the advising of 
graduate students taking major work in that academic area. The chairman 
retains responsibiUty for the general administration and development of 
the graduate program in his academic area. I 

In the instance of programs not confined to departments, the chairman 
of the Committee on Graduate Studies, in consultation with that committee 
and with the concurrence of the graduate administrator, shall appoint the 
Graduate Advisor for that area. 

B. Graduate Education in the Bio-Medical Institutions 

Each of the bio-medical institutions of The University of Texas System, 
as defined by the Deputy Chancellor and approved by the Board of Regents, 
may have a Graduate School, or two or more institutions may have a 
combined Graduate School. 
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1. 1 "Graduate" education, as the term is used in these rules , 
excludes programs that lead to the M. D. , D, D. S. , M. P. H. , 
and D. P .H. degrees or other advanced degree programs as 
SpecUically excluded by the Board of Regents. | 

Sec. 2. The Deputy Chancellor has general responsibility for direction of the 
graduate programs, and, subject to approval of the Board of Regents, 
is the ultimate authority in its administration. In consultation with the 
Executive Vice-Chancellor for Academic Affairs and the Executive 
Vice-ChanceUor for Health Affairs, the Deputy ChanceUor shall review 
the recommendations of the graduate councils (general academic insti­
tutions and bio-medical institutions), and together with his recommenda­
tions thereon, forward them to the Chancellor's Academic Planning 
Cabinet prior to action by the Board of Regents. I 

Sec. 3. Relationship to the Health Affairs Council. The Chairman of the Graduate 
Council for the bio-medical institutions shall serve the Health Affairs 
Council on mat ters pertaining to graduate education. , 

Sec. 4, Graduate Council for the Bio-Medical Institutions. There shall be a 
Graduate Council for the bio-medical institutions to be made up of the 
graduate administrators of the institutions and one elected member from 
the graduate faculty of each institution, the latter to serve for a two-year 
period. The Graduate Council shall elect its own chairman. The Deputy 
Chancellor, Executive Vice-Chancellor for Health Affairs, and the 
institutional heads shall be ex officio members without vote. The 
Graduate Council shall advise the Health Affairs Council on matters 
concerning graduate education in the bio-medical institutions and shall 
make recommendations on policy, quality, and coordination of future 
graduate programs. i 

Sec, 5. The head of each institution shall have authority over the gradi^ate programs 
in that institution, 1 

Sec. 6. Graduate Program Administrators. Each of the bio-medical institutions 
of The University of Texas System that offers graduate programs shall 
have a graduate administrator. The graduate administrator, who must 
be a member of the Graduate Faculty, shall be appointed by the institutional 
head with the approval of the Deputy Chancellor and the Board of Regents. 

Sec. 7. Graduate Faculties of the Medical Institutions. Each institution with a 
graduate program shall have a Graduate Faculty composed of persons 
qualUied by their scholarly or creative work and effectiveness in 
teaching graduate students. The Graduate Faculties are composed of 
Members, Special Members, and Associates. The Graduate Faculty shall 
meet as a body at least once each academic year. 



55 

7. 1 Membership in the Graduate Faculty. 

7.11 Any faculty member who holds a position of tenure in a 
department or comparable unit conducting an active graduate 
program not excluded under Section 1, or who has demon­
strated competence in graduate education and who i s , or on 
appointment will be, an active participant in such a graduate 
program, becomes a member of the Graduate Faculty upon 
certUication by the appropriate Committee on Graduate 
Studies and approval by the graduate administrator, the head 
of the institution, the Executive Vice-Chancellor for Health 
Affairs, the Deputy Chancellor, and the Board of Regents. 
Faculty members holding tenure positions in a department 
that does not have an active graduate program, but who are 
active participants in joint graduate programs, may be 
certUied by the appropriate Committee on Graduate Studies. 

7. 12 Special Members. Any outstanding person from government, 
industry, and professions, foundations, or other academic 
institutions who is granted teaching responsibilities on a 
visiting or part-t ime basis in connection with the graduate 
program may be appointed a Special Member of the Graduate 
Faculty of that institution for the duration of his teaching 
assignment. The appointment shall be by nomination by 
the appropriate Committee on Graduate Studies and approval 
of the local graduate administrator and institutional head. 

7.13 Associates, Nontenured Faculty Members or those who have 
yet to demonstrate competence in graduate education who 
will participate actively in graduate education and research may 
become Associates of the Graduate Faculty upon certification 
by the appropriate Committee on Graduate Studies and the 
graduate administrator and institutional head. An Associate 
of the Graduate Faculty shall be eUgible to supervise Master 's 
theses, and on approval by the appropriate Committee on 
Graduate Studies and with the approval of the graduate 
administrator, an Associate may supervise particular 
doctoral dissertations. An Associate is not eUgible for 
membership on the Graduate Executive Committee. 

7. 2 Graduate Instruction. A thesis or dissertation course may be 
taught only by a Member, Special Member, or Associate of a 
Graduate Faculty. 
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Sec. 8. Institutional Graduate Administration. The Graduate Faculty of each 
institution may exercise its legislative functions through a Graduate 
Executive Committee to consist of the local graduate administrator 
and not less than four members of the Graduate Faculty to be elected 
annually by the Graduate Faculty. The Graduate Executive Committee 
shall be responsible for formulating general academic poUcies of the 
graduate program at its institution and shall meet regularly during each 
academic year. The graduate administrator shall serve as chairman 
but shall not vote except in case of tie votes. 

Sec. 9, Committee on Graduate Studies, The Graduate Executive Committee 
at each institution may estabUsh a Committee on Graduate Studies for 
each academic area in which a graduate program is offered or proposed. 

9.1 The Committees on Graduate Studies shall make recommendations 
concerning new degree programs, new graduate courses, changes 
in graduate courses, and shall designate teachers of thesis or 
dissertation courses. These recommendations shaU be reviewed by 
the Graduate Executive Committee for its approval. Each Committee 
on Graduate Studies is responsible for recommending admissions 
to candidacy for all graduate degrees in its academic area. Each 
committee shall elect its own chairman. | 

9. 2 Transitional Administration. Until there is a Committee on 
Graduate Studies for an academic area in which graduate work 
is offered or planned, the institutional Graduate Faculty shall 
perform the duties of the Committee on Graduate Studies through 
a committee appointed by the graduate administrator. 

Sec. 10, Graduate Advisors. In each academic department with a graduate program, 
the chairman of the department in consultation with that department's 
Committee on Graduate Studies and the graduate administrator shall appoint 
one or more Graduate Advisors for that area. The Graduate Advisor shall 
be the representative of the graduate administrator in all matters pertaining 
to the advising of graduate students taking major work in that academic 
area. The chairman retains responsibiUty for the general administration 
and development of the graduate program in his academic area. In the case 
of programs not confined to departments, the Chairman of the appropriate 
Committee on Graduate Studies in consultation with that committee and 
with the concurrence of the graduate administrator shall appoint a Graduate 
Advisor for that area. , 

Sec. 11. Each bio-medical institution shall prepare and maintain in a current 
state an institutional supplement pertaining to the operation of its 
graduate program. This shall be filed with the Deputy Chancellor. 
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CHAPTER V 

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM 

A. Graduate Education in the General Academic Institutions 

Sec. 1. The var ious components of The University of Texas System authorized 
to offer graduate degrees shall each have a Graduate School or a Division 
of Graduate Studies. The head of each component of The University of 
Texas System shall be respons ib le to the Chancellor , and through him 
to the Board of Regents for the policies and adminis t ra t ion of the 
graduate p r o g r a m s . 

1, 1 "Graduate p r o g r a m s , " as this t e r m is used in these r u l e s , does 
not include the p r o g r a m s which lead to the M. D, , D. D. S. , LL. B. , 
LL . M, , and M. C. L. deg ree s , or profess ional p r o g r a m s leading 
to an advanced degree which may be excluded with approval of 
the Board of Regents . 

1. 2 The designation "Graduate School" will be used in components 
that mee t ei ther the r equ i rement that: (a) there is a nninimvum 
of th ree dis t inct p r o g r a m s approved for doctoral degrees 
and th i r ty such doctoral degrees have been awarded; or (b) there 
is a min imum of ten dist inct p r o g r a m s approved for m a s t e r ' s 
degrees and fifty m a s t e r ' s degrees have been awarded. In 
components which do not meet these r equ i r emen t s , graduate 
study will be in a "Division of Graduate Studies. " 

Sec. 2. Chancel lor - Graduate P r o g r a m . The Chancellor has genera l 
responsib i l i ty for di rect ion of the graduate p r o g r a m and, subject 
to the approval of the Board of Regents , is the ul t imate authori ty 
in i ts adnninistrat ion. 

48 
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CHAPTER Y 

GRADUATE EDUCATION IN THE GENERAL ACADEMIC INSTITUTIONS 

OF THE UNIVERSITY OF TEXAS SYSTEM 

Sec. 1. The var ious components of The University of Texas System, authorized 
to offer graduate degrees shall each have a Graduate School or a Division 
of Graduate Studies. The head of each component of The University of 
Texas System shall be respons ib le to the ChanceUor, and through him 
to the Board of Regents for the pol ic ies and adminis t ra t ion of the 
graduate p r o g r a m s , 

1. 1 "Graduate p r o g r a m s , " as this t e r m is used in these ru l e s , does 
not include the p r o g r a m s which lead to the M. D . , D, D. S . , LL. B . , 
LL . M . , and M. C. L. deg ree s , or profess ional p r o g r a m s leading 
to an advanced degree which may be excluded with approval of 
the Board of Regents . 

1. 2 The designation "Graduate School" will be used in components 
that mee t e i ther the r equ i rement that: (a) t he re is a minimuin 
of th ree dis t inct p r o g r a m s approved for doctoral degrees 
and th i r ty such doctoral degrees have been awarded; or (b) there 
is a minimum of ten distinct, p r o g r a m s approved for m a s t e r ' s 
degrees and fifty m a s t e r ' s degrees have been awarded. In 
components which do not mee t these r equ i r emen t s , graduate 
study will be in a "Division of Graduate Studies. " 

Sec. 2. Chancellor - Graduate Progrann. The ChanceUor has genera l 
responsibi l i ty for di rect ion of the graduate p r o g r a m and, subject 
to the approval of the Board of Regents , i s the ul t imate authori ty 
in i ts adminis t ra t ion . 

48 



C H A P T E R V 

GRADUATE EDUCATION IN THE UNIVERSITY O F TEXAS SYSTEM 

Sec . 1. A u t h o r i t y and F u n c t i o n . - - T h e U n i v e r s i t y of T e x a s ' S y s t e m G r a d u a t e F a c u l t y 
i s the facul ty of The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e School , which i s 
a s y s t e m - w i d e o r g a n i z a t i o n . As a s y s t e m - w i d e o r g a n i z a t i o n , The U n i v e r s i t y 
of T e x a s S y s t e m G r a d u a t e School i s d i r e c t l y u n d e r and r e s p o n s i b l e to the 
C h a n c e l l o r and t h r o u g h h im to the B o a r d of R e g e n t s . It i s c o m p o s e d of full 
m e m b e r s (with vote) and a s s o c i a t e s (without vote) of the g r a d u a t e f acu l ty , 
and such s p e c i a l m e m b e r s a s m a y be a p p r o v e d by the p r o c e d u r e s inc luded 
h e r e i n , f rom a l l c o m p o n e n t i n s t i t u t i o n s in The U n i v e r s i t y of T e x a s S y s t e m . 
Al l po l icy r e c o m m e n d a t i o n s of The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e 
F a c u l t y a r e f o r w a r d e d t h r o u g h c h a n n e l s to the C h a n c e l l o r for ac t i on by the 
B o a r d of R e g e n t s . At e a c h i n s t i t u t i o n , the g r a d u a t e p r o g r a m is a r e s p o n s i ­
bi l i ty of the i n s t i t u t i o n a l head , who r e p o r t s c o n c e r n i n g it to the C h a n c e l l o r . 
The C h a n c e l l o r m a y d e l e g a t e to o t h e r m e m b e r s of the a d m i n i s t r a t i o n , c e n t r a l 
o r i n s t i t u t i o n a l , a u t h o r i t y and r e s p o n s i b i l i t y for spec i f i c a s p e c t s of p lanning 
and o p e r a t i o n of the g r a d u a t e p r o g r a m . In s t i t u t i ona l h e a d s af fected by any 
such d e l e g a t i o n wi l l be kep t i n f o r m e d . The U n i v e r s i t y of T e x a s S y s t e m 
G r a d u a t e School and i t s c o n s t i t u e n t facul ty and c o u n c i l s a r e a c t i ve ly r e s p o n s i ­
b le for the g r a d u a t e p r o g r a m , inc lud ing g r a d u a t e s t u d i e s , m e m b e r s h i p in 
The U n i v e r s i t y of T e x a s Systenn G r a d u a t e F a c u l t y , and o the r a c t i v i t i e s in 
g r a d u a t e e d u c a t i o n . The g r a d u a t e p r o g r a m , h o w e v e r , sha l l not inc lude the 
M. D. and D. D. S. d e g r e e p r o g r a m s at the b i o m e d i c a l i n s t i t u t i o n s , nor the 
L L . B . and L L . M . d e g r e e p r o g r a m s of The U n i v e r s i t y of T e x a s at Austin. 
School of Law. 

Sec . 2. The Dean of The U n i v e r s i t y of T e x a s at Aus t i n G r a d u a t e School . - - T h e Dean 
of The U n i v e r s i t y of T e x a s at Aus t i n G r a d u a t e School sha l l be appo in ted by 
the B o a r d of R e g e n t s upon the r e c o m m e n d a t i o n of the C h a n c e l l o r and the 
V i c e - C h a n c e l l o r for A c a d e m i c A f f a i r s . On a l l m a t t e r s of pol icy and planning 
r e l a t e d to The U n i v e r s i t y of T e x a s at Aus t i n G r a d u a t e School , the Dean wil l 
a d v i s e w i th the V i c e - C h a n c e U o r for A c a d e m i c A f f a i r s . The Dean sha l l be 
the r e s p o n s i b l e a d m i n i s t r a t i v e off icer of The U n i v e r s i t y of T e x a s at Aus t in 
G r a d u a t e School . 

2 . 1 The Dean of The U n i v e r s i t y of T e x a s at Aus t i n G r a d u a t e School sha l l 
k e e p t h e o t h e r d e a n s of the s c h o o l s o r c o l l e g e s of The U n i v e r s i t y of 
T e x a s at A u s t i n fully i n f o r m e d at a l l s t a g e s of p lanning and d e v e l o p ­
m e n t tha t affect t h e i r r e s p e c t i v e s c h o o l s o r c o l l e g e s , and sha l l submi t 
r e c o m m e n d a t i o n s of po l icy and ac t ion for a p p r o v a l to The U n i v e r s i t y 
of T e x a s S y s t e m G r a d u a t e Assennb ly . 
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Sec. 3, Advisory Council on Graduate Affairs. There shall be an Advisory 

Council on Graduate Affairs in The University of Texas System appointed 
by the ChanceUor. Each member shall have one vote. The Chancellor 
shall be an ex-officio m e m b e r . 

3. 1 The Chancellor shall appoint a cha i rman. 
The cha i rman shall call meetings as requi red , but at leas t once 
each s e m e s t e r . In case of a tie vote, the chair inan may cast a 
vote. I 

3.. 2 The Council is charged with relat ing the development of the graduate 
p r o g r a m s of The University of Texas System to those of other major 
inst i tut ions in such a way as to enhance the development of the 
graduate p r o g r a m s of The University of Texas Systenn as well as 
to effect maximum util ization of r e s o u r c e s for graduate education 
general ly. It is also the responsibi l i ty of the Council to advise 
the Chancellor on such n ia t te r s as the quality of graduate students, 
the qualifications of m e m b e r s of the graduate facul t ies , p r o ­
posed new graduate degree p r o g r a m s , and the level of courses 
offered in the component inst i tut ions, 

I 

Sec. 4 The Head of each component shall have authority over the graduate 
p r o g r a m s in that institution. , 

Sec. 5 Graduate P r o g r a m Admin i s t r a to r s . Each component of The University 
of Texas System which offers a graduate p r o g r a m shall have a graduate 
p r o g r a m admin i s t r a to r . After consulting with an appropr ia te faculty 
commit tee and with the approval of the Chancellor and the Board of 
Regents , the head of the component shall appoint the graduate p r o g r a m 
admin i s t ra to r , who shall repor t to him, 

5. 1 The graduate admin is t ra to r shall advise the head of the compo­
nent institution on all m a t t e r s of planning, policy, development, 
and adminis t ra t ion relat ing to graduate studies and r e s e a r c h . 
He shall keep the deans of the schools or colleges concerned 
fully informed on planning and developnnent of the graduate p r o ­
g r a m and shall consult with them on allocation of funds for 
teaching and r e s e a r c h direct ly re la ted to graduate instruct ion. 
The graduate adnninistrator has the authority and responsibi l i ty 
to submit m a t t e r s of major policy to the Graduate Assennbly of 
his institution. 



2. 2 The Dean of The University of Texas at Austin Graduate School shall 
consult and advise with the Vice-Chancel lor for Academic Affairs with 
r e spec t to the annual teaching and r e s e a r c h budgets direct ly related 
to graduate instruct ion at The University of Texas at Austin. 

2. 3 Research ass ignments or grants at The University of Texas at Austin 
involving reduced teaching loads recommended by the Dean of The 
University of Texas at Austin Graduate School, or by commit tees 
responsible to him, shall require the pr ior approval of the Chairnnan 
of the Depar tment and the dean of the undergraduate school or college 
affected and shall be transnnitted for approval to the Vice-ChanceUor 
for Academic Affairs, 

Sec. 3. Institutional Graduate School Adnninistrators , - - E a c h component institution 
of The University of Texas Systenn shall have a graduate school adnninistrator 
who shall be appointed fronn the m e m b e r s of The University of Texas Systenn 
Graduate Faculty res ident at that insti tution. At The University of Texas 
at Austin, this shall be the Dean of The University of Texas at Austin Gradu­
ate School; at The University of Texas Graduate School of Biomedical Sciences 
at Houston, this shall be the Dean; at other inst i tut ions, this shall be the 
Associa te Dean for Graduate Studies. The insti tutional heads at such la t ter 

. inst i tut ions shall reconnmend the Associate Dean for Graduate Studies at 
each component institution to the Chancellor for approval by the Board of 
Regents to se rve until replaced. 

Sec. 4. Graduate Advise rs . - -At each component institution, one member of the 
Comnnittee on Graduate Studies in each academic a rea shall be appointed 
as Graduate Adviser by the graduate school admin is t ra to r after consultation 
with the departnnent chairnnan and with mennbers of the Comnnittee on Graduate 
Studies. His duties and responsibi l i t ies shall include the following: 

4. I He shall be the represen ta t ive of the graduate school adminis t ra tor in 
all nnatters pertaining to the advising of graduate students taking 
major work in that academic a rea . 

4 .2 He shall r eg i s t e r each graduate student and act on adds, d rops , section 
changes , and special exanninations. 

4. 3 He shall receive a r eco rd of each student 's work for previous degrees 
and copies of r eg i s t r a t ions and grades in work at his institution. 

4 . 4 He shall send students to the graduate school adnninistrator for 
exceptions requir ing his action. 



Sec. 6 Graduate Facul t ies of The University of Texas System. Each compo­
nent with a graduate p r o g r a m shall have a Graduate Faculty composed 

^ of pe r sons qualified by their scholarly or c rea t ive works and effec­
t iveness in the teaching of graduate students. All m e m b e r s a re ex­
pected to be active in the supervis ionof candidates for graduate degrees . 
The Graduate Facul t ies a r e composed of Members , Special Members , 
and Assoc ia tes . 
6. 1 Membership in the Graduate Facul t ies . Any University of 

Texas System faculty member who holds a posit ion of tenure 
in a depar tment or comparable unit conducting an active doctoral 
p r o g r a m not excluded under Section 1, and who i s , or on 
appointment will be, an active par t ic ipant in such a progrann 
becomes a nnember of the Graduate Faculty of his component 
institution upon certification by the appropr ia te commit tee on 
graduate studies, and approval by the graduate admin is t ra to r , 
the head of the connponent institution, the Chancellor, and the 
Board of Regents . The definition of "active par t i c ipan t s" r e s ides 
with the appropr ia te committee on graduate s tudies . Faculty 
mennbers holding tenure positions within a depar tment that 
does not have an active doctoral p rog ram, but who a r e active 
par t ic ipants in joint doctoral p r o g r a m s , will be cert if ied by 
the appropr ia te commit tee on graduate s tudies , A faculty 
member not meet ing these c r i t e r i a but who is judged to fulfill 
the conditions of mennbership outlined in Section 6 may become 
a nnember of a Graduate Faculty upon nonnination by the appro­
pr ia te connmittee on graduate s tudies , review by the Committee 
on Membership in the Graduate Faculty of the component institution, 
and approval by the Graduate Assembly, the graduate admin i s t r a ­
tor , and the head of the component institution, and by the Chancellor 
and the Board of Regents , The local graduate p r o g r a m admin is ­
t ra to r shall always be invited to par t ic ipa te in discuss ion on salary 
advancements of Graduate Faculty m e m b e r s and on promotions or 
new appointments for any person who, by vir tue of such promotion 
or appointment, will become a nnember of the Graduate Faculty. 
When an outstanding person is granted tenure status and m e m b e r ­
ship in the faculty of any component of The University of Texas 
System within a departnnent that does not have an active doctoral 
progrann, he may be appointed to the graduate faculty of that com­
ponent with the approval of the appropr ia te commit tee on m e m b e r ­
ship, the graduate admin is t ra to r , the head of the component, the 
ChanceUor, and the Board of Regents . 
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4. 5 He shall give students information about graduate work and shall send 
students to other faculty m e m b e r s for advice about cour se s . 

4. 6 He shall act as an ass i s tan t to the graduate school adminis t ra tor in 
all m a t t e r s that may be assigned. 

Sec. 5. The University of Texas System Graduate Faculty. 

5, 1 Membership . ­ ­Nominat ions for membersh ip in The University of Texas 
System Graduate Faculty shall be made by the appropria te Committee 
on Graduate Studies at the institution at which the nominee is resident; 
however, in exceptional c a s e s . The University of Texas System Gradu­
ate Assembly may accept applications initiated in other ways. 
5. II Nominations, after their init iation, shall be considered by the 

Committee on Membership of The University of Texas System 
Graduate Assembly. Recommendations by the Committee on 
Membership shall go to The University of Texas System Graduate 
Assembly at their next regular meeting. The repor t of the 
action of The University of Texas System Graduate Assembly 
will be conveyed by the Chairman of said Assembly through the 
Vice­Chancel lor for Academic Affairs to the Chancellor , and 
through him to the Board of Regents. When the Regents have 

■; appointed the nominee to The University of Texas System 
­ Graduate Faculty, the Chancellor will notify the graduate 

' school a d m i n i s t r a t o r s , the insti tutional heads (the Vice­
Chancellor for Academic Affairs in the case of faculty in Austin) 
and the appropr ia te Connmittee on Graduate Studies of the ins t i ­
tution concerned. | 

5. 12 Considerat ions in making nominations for regular membersh ip 
with vote, ­ ­ T h e nominating connmittee, ordinar i ly the appropria te 
Connmittee on Graduate Studies, shall consider the severa l 
qualifications of a prospect ive member of The Unive^rsity of 
Texas System Graduate Faculty. These would include high 
competence and national reputat ion as a scholar , highly signifi­
cant production of scholarly work, r e s e a r c h or ar t i s t ic c rea t ions , 
active in te res t and effectiveness as a t eacher of graduate students 
through the M, A, and P h . D . degrees . 

5. 13 When in accordance with the regular procedures , an outstanding 
man fronn government , industry, the profess ions , or another 
academic institution is offered or granted membersh ip in the 

■ faculty of any connponent institution of The University of Texas 
System, the Chancellor may nnake exceptions in the procedures 
noted here in and, with the approval of the Committee on Member­
ship of The University of Texas System Graduate Assembly, 
recommend to the Board of Regents the appointment of the indi­
vidual direct ly to The University of Texas System Graduate 
Faculty. 
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6 . 2 

6, 11 Special Members . An outstanding person from govern­

ment , industry, the profess ions , education foundations, 
a component institution, or another academic institution 
who is granted teaching responsibi l i t ies on a visiting or 
p a r t ­ t i m e bas i s in connection with the graduate p r o g r a m 
of any component institution may be appointed a Special 
Member of the Graduate Faculty of that component for 
the duration of his teaching assignnnent. Appointment 
shall be by nomination of the appropr ia te Committee on 
Graduate Studies and approval by the local graduate admin­

" i s t r a t o r , the head of the component institution, the Chan­

ce l lor , and the Board of Regents. | 

6. 12 Assoc ia tes . Nontenure ass i s tan t pro fe s so r s within units 
having doctoral progranns who will par t ic ipa te actively 
in graduate education and r e s e a r c h become Associa tes 
of the Graduate Faculty of that connponent upon certification 
by the appropr ia te Committee on Graduate Studies. Other 
ass i s t an t pro fes so r s nnay be appointed as Associa tes upon 
nonnination by the appropria te Comnnittee on Graduate 
Studies and approval by the graduate admin is t ra to r . Auth­

■ orizat ion to teach graduate courses other than thesis or 
disse r ta t ion courses shall not constitute appointment as 
an Associa te of the Graduate Faculty. An Associate of a 
Graduate Faculty shall be eligible to supervise m a s t e r ' s 
theses ; and by reques t of the appropr ia te Committee on 
Graduate Studies and with approval of the insti tutional 
graduate adnninistrator, an Associa te may supervise 
par t i cu la r doctoral disse r ta t ions . An Associa te does not 
have a vote in the Graduate Faculty or in any Connmittee 
on Graduate Studies. 

Graduate Instruction. No mennbers of a faculty other than a 
Member, Special Member, or Associa te of a Graduate Faculty 
may teach a thesis or disser ta t ion course . Upon r ecommen­

dation by a Committee on Graduate Studies and approval by 
the insti tutional graduate admin is t ra to r , other faculty m e m b e r s 
may be assigned to teach other graduate c o u r s e s . 
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5 . 2 A s s o c i a t e s . 
- __ 5. 21 Upon the r e c o m m e n d a t i o n of the C o m m i t t e e on G r a d u a t e S tud ies 

at the i n s t i t u t i o n w h e r e he i s r e s i d e n t , an a s s o c i a t e of The Uni­
v e r s i t y of T e x a s S y s t e m G r a d u a t e F a c u l t y can be appoin ted by 
the g r a d u a t e school a d m i n i s t r a t o r of such i n s t i t u t i on . All such 
a s s o c i a t e a p p o i n t m e n t s sha l l t e r m i n a t e on Augus t 31 of e v e n -
n u m b e r e d y e a r s . 

5 . 2 2 An A s s o c i a t e sha l l be e l ig ib le to s u p e r v i s e m a s t e r ' s t h e s e s ; and 
upon r e q u e s t of the C o m m i t t e e on G r a d u a t e S tud ies at the i n s t i ­
tu t ion at which such A s s o c i a t e i s r e s i d e n t and upon a p p r o v a l by 
the g r a d u a t e schoo l a d m i n i s t r a t o r of such i n s t i t u t i o n , an A s s o c i a t e 
m a y be p e r m i t t e d to s u p e r v i s e spec i f i c d o c t o r a l d i s s e r t a t i o n s , 
in g e n e r a l not e x c e e d i n g a to t a l of t h r e e du r ing the e n t i r e p e r i o d 
of h i s s t a t u s a s an A s s o c i a t e . 

5. 23 A u t h o r i z a t i o n to t e a c h g r a d u a t e c o u r s e s o t h e r than t h e s i s o r d i s ­
s e r t a t i o n c o u r s e s sha l l not c o n s t i t u t e appointnnent a s an A s s o c i a t e . 

Sec . 6. The U n i v e r s i t y of T e x a s Systenn G r a d u a t e A s s e m b l y . 

6. 1 C o m p o s i t i o n of the A s s e m b l y . - - T h e U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e 
A s s e m b l y sha l l c o n s i s t of the fol lowing m e m b e r s : 
6, I I E x officio M e m b e r s wi thout Vote . - - T h e C h a n c e l l o r of The Uni-

y\ v e r s i t y of T e x a s S y s t e m , the V i c e - C h a n c e l l o r for A c a d e m i c 
^-^1/H.^A.^-/? Af f a i r s of The U n i v e r s i t y of T e x a s S y s t e m , the i n s t i t u t i o n a l 

r jT h e a d s of the connponent i n s t i t u t i o n s o t h e r than The U n i v e r s i t y of 
^ fC*l T e x a s a t A u s t i n , the g r a d u a t e school a d m i n i s t r a t o r at e a c h 

/ c o m p o n e n t i n s t i t u t i o n , the A s s o c i a t e G r a d u a t e D e a n s of The 
U n i v e r s i t y of T e x a s at A u s t i n , and the a d n n i n i s t r a t i v e h e a d s of 
c o l l e g e s and s c h o o l s (which a r e not s u b d i v i s i o n s of c o l l e g e s ) 
a r e ex officio n n e m b e r s wi thout vo te . H o w e v e r , the a d m i n i s t r a ­
t ive h e a d s of the G r a d u a t e School of L i b r a r y Sc ience and the 

"̂ V" G r a d u a t e School of Soc ia l Work sha l l be en t i t l ed to s e a t s with 
vote unt i l such t i m e a s t h e r e sha l l be in such s c h o o l s tw^o o r 
m o r e m e n n b e r s of The U n i v e r s i t y of T e x a s Systenn G r a d u a t e 
F a c u l t y e l i g ib l e for n o m i n a t i o n and e l e c t i o n to the A s s e m b l y . 
E x officio m e m b e r s of The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e 
A s s e m b l y sha l l not be e l ig ib l e for n o m i n a t i o n and e l e c t i o n to sa id 
A s s e m b l y . 

6. 12 E l e c t e d M e m b e r s wi th Vote . - - T h e e l e c t e d voting m e m b e r s 
sha l l be a s fo l lows : 
6. 121 The U n i v e r s i t y of T e x a s at A u s t i n , one mennbe r for 

e a c h of the following e l e c t o r a l d i v i s i o n s : 
Col lege of A r t s and S c i e n c e s (four m e m b e r s ) 
1. E l e c t o r a l G r o u p A - A s t r o n o m y , Bo tany , C h e m i s t r y , 

Geo logy , Home E c o n o m i c s , M a t h e m a t i c s , M i c r o ­
b io logy , P h y s i c s , Zoology 



5. 2 . As socia tes . 
5. 21 Upon the recommendat ion of the Connnnittee on Graduate Studies 

at the inst i tut ion where he is res ident , an assoc ia te of The Uni­
vers i ty of Texas System Graduate Faculty can be appointed by 
the graduate school admin i s t ra to r of such institution. All such 
assoc ia te appointments shall t e rmina te on August 31 of even-
numbered y e a r s . 

5,22 An Associa te shall be eligible to superv ise m a s t e r ' s theses ; and 
upon reques t of the Connnnittee on Graduate Studies at the ins t i ­
tution at which such Associate is res ident and upon approval by 
the graduate school admin i s t ra to r of such insti tution, an Associate 
nnay be pernnitted to supervise specific doctoral d i s se r t a t ions , 
in genera l not exceeding a total of three during the ent i re period 
of his s tatus as an Associa te . 

5. 23 Authorization to teach graduate c o u r s e s other than thesis or d i s ­
ser ta t ion c o u r s e s shall not constitute appointment as an Associate , 

Sec. 6. The University of Texas System Graduate Assembly . 

6. 1 Connposition of the Assembly . - - T h e University of Texas System Graduate 
Assembly shall consis t of the following m e m b e r s : 
6 ,11 Ex officio M e m b e r s without V o t e , - - T h e Chancellor of The Uni­

ve r s i t y of Texas System, the Vice-Chancel lor for Academic 
Affairs of The Universi ty of Texas System, the insti t . tional 
heads of the component inst i tut ions other than The University 
of Texas at Austin, the graduate admin i s t r a to r at each component 
inst i tut ion, the Associate Graduate Deans of The University of 
Texas at Austin, and the adminis t ra t ive heads of colleges and 
schools (which a r e not subdivisions of colleges) a r e ex officio 
m e m b e r s without vote . However, the adminis t ra t ive heads of 
the Graduate School of L ib ra ry Science, the Graduate School 
of Social Work, and the Nursing School (System-V/ide) shall 
be entitled to seats with vote until such tinne as there shall be 
in such schools two or m o r e m e m b e r s of The University of 
Texas System Graduate Faculty eligible for nomination and 
election to the Assembly . Ex officio nnembers of The Univer­
sity of Texas System Graduate Assembly shall not be eligible 
for nomination and election to said Assembly , 

6. 12 Elected Members with Vote. - - T h e elected voting members 
shall be as follows; 
6. 121 The University of Texas at Austin, one member for 

each of the following e lec tora l divisions; 
College of Ar ts and Sciences (four members ) 
1. E lec to ra l Group A - Astronomy, Botany, Chemist ry , 

Geology, Home Economics , Mathemat ics , Micro­
biology, Phys i c s , Zoology 
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Sec. 7 Graduate Assembl i e s . The Graduate Faculty of each component shall 
exerc i se its legis la t ive functions through a Graduate Assembly . This 
body shall be responsib le for formulating policies concerned with 
academic aspec ts of the graduate p rogram, such as setting mininnum 
standards for admiss ion and retention of students, and for furthering 
the development of the graduate p rogram. Authority for nnatters of 
concern to the ent i re institution or sys tem, such as the calendar , d i s ­
ciplinary p rob l ems , etc . , will res ide with the appropr ia te general 
faculty groups. 

Each Graduate Assembly will consist of me inbers of the Graduate 
Facul ty , other than admin i s t r a to r s , with vote and ex officio m e m b e r s 
without vote. Ex officio m e m b e r s will include the Chancellor, the Execu­
tive Vice-Chancel lor for Academic Affairs, the head of the component, 
the graduate admin i s t r a to r , such assoc ia te admin i s t r a to r s as have 
been approved as m e m b e r s of the Cotmcil on Graduate Affairs, and the 
adminis t ra t ive heads of colleges and schools (which a r e not subdivisions 
of colleges) . At The University of Texas at Austin, m e m b e r s with vote 
will be elected from the total membersh ip of the Graduate Faculty to 
r ep re sen t the in t e re s t s of the ent i re Graduate Faculty. At other com­
ponents, all Members of the Graduate Faculty shall constitute the 
Graduate Assembly until such time as the developnnent of the graduate 
p r o g r a m has justified an elected Assennbly. 

Each Graduate Assembly shall elect a chair inan and a s ec re t a ry from its 
voting m e m b e r s . Standing connmittees of the graduate assennbly will 
include a Committee on Membership in the Graduate Faculty, a Committee 
on Graduate Students and a Committee on Graduate P r o g r a m Policy. 
The assembly may c rea te such other standing or ad hoc commit tees as 
a r e n e c e s s a r y . Each Graduate Assembly shall es tabl ish such p rocedures 
as a r e neces sa ry for it to fulfill its function. All legislation except 
emergency legislat ion requ i res approval of the graduate admin is t ra to r , 
the head of the component, the Chancellor, and the Board of Regents 
before it becomes effective. Legislation classif ied by the Secre ta ry 
as emergency and not over ru led by a majori ty vote of the assembly 
shall be in effect immediate ly on passage and until disapproved by the 
graduate admin i s t r a to r , the head of the component, the Chancellor, or 
the Board of Regents . 
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2. Elec tora l Group B - Anthropology, Economics , 
Geography, Government, History, Philosophy, 
Psychology, Sociology 

3. E lec tora l Group C - Class ical Languages, English, 
Germanic Languages, Romance Languages 

4. E lec to ra l Group D - School of Communications 
College of Engineering (one nnember) 
College of Education (one nnember) 
College of Business Adminis t ra t ion (one member) 
College of Fine Ar ts (one member) 
College of Pha rmacy (one member) 
School of Archi tec ture (one nnember) 
Graduate School of L ibra ry Science (one member) 
Graduate School of Social Work (one nnember) 

6. 122 The University of Texas at Arlington, two m e m b e r s 
6, 123 The University of Texas at El P a s o , two member s 
6. 124 The University of Texas Medical School at Galveston, 

two m e m b e r s 
6. 125 The University of Texas Southwestern Medical School 

at Dal las , two nnembers 
6. 126 The University of Texas Medical School at San Antonio, 

two m e m b e r s when a Committee of Graduate Studies of 
at leas t six m e m b e r s has been elected to The University 
of Texas Systenn Graduate Facul ty. Meanwhile, the 
Dean shall have a vote. 

6. 127 The University of Texas Graduate School of Biomedical 
Sciences at Houston, two m e m b e r s . The in t e re s t s of 
The Universi ty of Texas M. D. Anderson Hospital and 
Tumor Institute at Houston and The University of Texas 
Dental Branch at Houston will be r ep resen ted through 
The University of Texas Graduate School of Biomedical 
Sciences at Houston. 

6. 2 Fu ture Apportionment of Seats. 
6.21 In 1964, and every fourth year thereaf te r , the Chairman of The 

Universi ty of Texas Graduate Assembly shall appoint a commit tee 
to reconnmend to said Assembly a plan for apportioning its 
seats among the e lec tora l divis ions, which, when adopted by 
said Assembly and approved by the Chancellor and the Board 
of Regents , shall become effective at the next election. 

6. 22 Subject to the procedure p re sc r ibed in the last preceding 
paragraph, each component institution of The University of Texas 
Systenn shall be entitled to further elective representa t ion 
in The Universi ty of Texas System Graduate Assembly when the 
number of faculty nnembers directing graduate work at such 
insti tution, in relat ion to the ra t io of representa t ion at The Uni­
vers i ty of Texas at Austin, w a r r a n t s such representa t ion . 



Sec. 8 Commit tees on Graduate Studies. Each component insti tution of The 
University of Texas System will es tabl ish a Conninittee on Graduate 
Studies in any academic a r e a in which an approved graduate p r o g r a m 
is offered. The commit tee shall consist of all m e m b e r s of the Graduate 
Faculty in the a r e a , and a minimum of four m e m b e r s is requi red . A 
commit tee may include m e m b e r s from severa l small all ied a r e a s if 
this seeins mos t effective in stimulating development. Members of the 
Graduate Faculty who a r e r e t i r ed or on modified se rv ice may serve as 
m e m b e r s of the commit tee but without vote. Each commit tee shall 
select i ts cha i rman. 

8. 1 The Connmittees on Graduate Studies shall make recommendat ions 
concerning new degree p r o g r a m s , new graduate cou r se s , changes 
in graduate c o u r s e s , and designation of t eachers of graduate cour ses . 
These recommendat ions shall be reviewed by the undergraduate 
dean concerned or other adminis t ra t ive officer of the appropr ia te 
budgetary unit and then re turned to the graduate school admin i s ­
t r a t o r for h is approval . 

Each commit tee on graduate studies is responsible for r e c o m ­
mending the adnnission to candidacy for all graduate degrees in its 
academic a r e a . 

8. 2 Transi t ional Adminis t ra t ion. Until there is a Committee on 
Graduate Studies for an academic a rea in which graduate work 
is offered, the inst i tut ional Graduate Faculty shall pe r fo rm the 
duties of a Commit tee on Graduate Studies through a connmittee 
appointed by the graduate admin is t ra to r . 

Sec. 9 Graduate Advisors . In each academic depar tment with a graduate p rog ram, 
the Chai rman of the depar tment , in consultation with the Committee on 
Graduate Studies and the graduate admin is t ra to r , shall appoint a Graduate 
Advisor for that a r ea . The Graduate Advisor shall be the r ep resen ta t ive 
of the graduate admin i s t r a to r in al l m a t t e r s pertaining to the advising of 
graduate students taking major work in that academic a rea . The Chai r ­
man re ta ins responsibi l i ty for the general adminis t ra t ion and develop­
ment of the graduate p r o g r a m in his academic a rea . 

In the instance of progranns not confined to depar tmen t s , the cha i rman of 
the Committee on Graduate Studies, in consultation with that commit tee 
and with the concurrence of the graduate admin i s t r a to r , shall appoint the 
Graduate Advisor for that a rea . 
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6. 3 Method of E l e c t i o n . 
6. 31 The m e m b e r s of The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e 

F a c u l t y at e ach e l e c t o r a l d i v i s i o n having two o r m o r e m e m b e r s 
sha l l n o m i n a t e and e l e c t t h e i r r e p r e s e n t a t i v e s to The U n i v e r s i t y 
of T e x a s Systenn G r a d u a t e A s s e m b l y in a p r i m a r y and final 
e l e c t i o n , the l a t t e r to be conduc ted a c c o r d i n g to an equ i t ab le 
s y s t e m of p r o p o r t i o n a l r e p r e s e n t a t i o n (the H a r e s y s t e m at The 
U n i v e r s i t y of T e x a s at A u s t i n ) . The n a m e s of the c a n d i d a t e s 
r e c e i v i n g the h ighes t n u m b e r of vo t e s in the p r i m a r y equa l to 
twice the nunnber of p l a c e s to be f i l led sha l l be p l aced on the 
f inal e l e c t i o n ba l lo t . No mennber o v e r 67 y e a r s of age sha l l be 
n o m i n a t e d to sa id Assennb ly . 

6. 32 The m e m b e r s of The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e 
F a c u l t y of e a c h e l e c t o r a l d i v i s i o n having one r e p r e s e n t a t i v e 
sha l l n o m i n a t e and e l e c t t h e i r r e p r e s e n t a t i v e in a p r i m a r y and a 
f inal e l e c t i o n , the ba l lo t in the f inal e l e c t i o n to con ta in the n a m e s 
of the two r e c e i v i n g the l a r g e s t n u m b e r of vo tes in the p r i m a r y . 

6. 33 No d e p a r t m e n t sha l l have m o r e than two m e m b e r s on the e l e c t i o n 
ba l lo t . 

6. 4 T i m e of E l e c t i o n ; T e r m s of M e n n b e r s . 
6. 41 P r i m a r y e l e c t i o n s s h a l l be he ld on the t h i r d T u e s d a y in A p r i l of 

o d d - n u m b e r e d y e a r s . 
6. 42 F i n a l e l e c t i o n s sha l l b e held on the second Tuesday in May fo l ­

lowing the p r i m a r y e l e c t i o n . 
6, 43 Spec i a l e l e c t i o n s to f i l l v a c a n c i e s sha l l be he ld a s the o c c a s i o n 

a r i s e s. 
6. 44 The S e c r e t a r y of The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e 

A s s e m b l y sha l l be r e s p o n s i b l e for the holding and conduct ing of 
p r i n n a r i e s and e l e c t i o n s p r o v i d e d h e r e i n . The S e c r e t a r y may 
r e q u e s t the a s s i s t a n c e of the h e a d s of componen t i n s t i t u t i o n s , 
c o l l e g e s , and s c h o o l s in c a r r y i n g out t h i s r e s p o n s i b i l i t y . 

6 . 4 5 The e l e c t e d m e n n b e r s of The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e 
A s s e m b l y s h a l l s e r v e for a ternn of two y e a r s , and no m e m b e r s 
sha l l be e l i g ib l e to s e r v e for m o r e than two full s u c c e s s i v e t e r m s . 

6. 46 M e m b e r s of The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e A s s e m b l y 
sha l l t ake office on the t h i r d Monday in Septennber following t h e i r 
e l e c t i o n . M e m b e r s f i l l ing v a c a n c i e s sha l l t ake office innmedia te ly 
a f t e r t h e i r e l e c t i o n . 

6. 47 At the f i r s t nneeting follow^ing the t h i r d Monday in S e p t e m b e r of 
o d d - n u m b e r e d y e a r s , the S e c r e t a r y wi l l p r e s i d e to hold e l e c t i o n , 
a s the f i r s t o r d e r of b u s i n e s s , of the new C h a i r m a n of The Uni­
v e r s i t y of T e x a s S y s t e m G r a d u a t e A s s e m b l y . 
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B. Graduate Hducation in the Bio-Medical Institutions 

Sec. 1. Each of the bio-medical institutions of The University of Texas System, as 
defined by the Chancellor and approved by the Board of Regents, may have 
a Graduate School or two or more institutions may have a combined Grad­
uate School. 

1.1 "Graduate" education, as the term is used in these rules excludes 
programs which lead to the M. D. , D. D. S. , M. P. H. and D. P. H. 
degrees or other advanced degree programs as specifically 
excluded by the Board of Regents. 

Sec, 2. The Chancellor has general responsibility for direction of the graduate 
programs and, subject to approval of the Board of Regents, is the ulti­
mate authority in its administration. 

Sec, 3 . Relationship to the Health Affairs Council 

The Chairman of the Graduate Council for the bio-medical institutions shall 
serve the Health Affairs CouncU on matters pertaining to graduate education, 

Sec. 4 . Graduate Council for the Bio-Medical Institutions 

There shall be a Graduate Council for the Bio-Medical institutions to be 
made up of the graduate administrators of the institutions and one elected 
member from the graduate faculty of each institution, the latter to serve 
for a two year period. The Graduate Council shall elect its own Chairman. 
The ChanceUor, Executive Vice-ChanceUor for Health Affairs, and the 
institution heads shall be ex officio members without vote. The Graduate 
Council shall advise the Health Affairs Council on matters concerning 
graduate education in the bio-medical institutions, and shall make recom­
mendations on policy, quality and coordination of future graduate programs. 

Sec. 5. The head of each institution shall have authority over the graduate programs 
in that institution. 

Sec. 6 . Graduate Program Administrators 

Each of the bio-medical institutions of The University of Texas System 
which offers graduate programs shall have a graduate administrator. The 
graduate administrator, who must be a member of the Graduate Faculty, 
shall be appointed by the institution head with the approval of the ChanceUor 
and the Board of Regents. 
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6. 5 A t t e n d a n c e by M e m b e r s of The U n i v e r s i t y of T e x a s Sys t em G r a d u a t e 
F a c u l t y at M e e t i n g s of The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e 
A s s e m b l y . - - A n y m e m b e r of The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e 
F a c u l t y m a y a t t end m e e t i n g s of The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e 
A s s e m b l y and , with p e r m i s s i o n of s a id Assennb ly , may speak . 

6. 6 O r g a n i z a t i o n of The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e A s s e m b l y . 
6 . 6 1 The U n i v e r s i t y of T e x a s Systenn G r a d u a t e A s s e m b l y sha l l e l e c t 

a s C h a i r m a n one of i t s m e m b e r s who h a s s e r v e d two y e a r s . He 
sha l l s e r v e only one ternn of two y e a r s . He sha l l have a c a s t i n g 
vo te . In h i s a b s e n c e a C h a i r m a n p r o t e m p o r e sha l l be e l e c t e d 
f r o m The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e A s s e m b l y . No 
Dean o r h i g h e r a d m i n i s t r a t i v e off ic ial m a y be C h a i r m a n . 

6. 62 The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e A s s e m b l y sha l l e l ec t 
a n n u a l l y , at the f ina l , r e g u l a r l y s c h e d u l e d m e e t i n g of the S e s s i o n , 
a S e c r e t a r y f r o m among the r e g u l a r m e m b e r s of The U n i v e r s i t y 
of T e x a s S y s t e m G r a d u a t e F a c u l t y who a r e r e s i d e n t at The Uni­
v e r s i t y of T e x a s at Aus t i n and who have s e r v e d at l e a s t one y e a r 
a s vot ing n n e m b e r s of The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e 
Assennb ly . The S e c r e t a r y s h a l l : 
6. 621 Send out a l l n o t i c e s and c o m m u n i c a t i o n s ; p r e p a r e the 

agenda ; k e e p an a t t e n d a n c e r e c o r d and r e c o r d of p r o ­
c e e d i n g s ; r e c e i v e a l l c o m n n u n i c a t i o n s ; and p r e s e r v e 
a l l r e c o r d s of The U n i v e r s i t y of T e x a s Systenn G r a d u a t e 
A s s e m b l y , 
S u p e r v i s e the conduc t of p r i m a r i e s and e l e c t i o n s . 
C las s i fy a l l l e g i s l a t i o n a s (a) E m e r g e n c y , (b) M i n o r , 
o r (c) Ma jo r . Th i s c l a s s i f i c a t i o n m a y be r e v i s e d by 
The U n i v e r s i t y of T e x a s Systenn G r a d u a t e A s s e m b l y . 
R e p o r t r e c o m m e n d a t i o n s of The U n i v e r s i t y of Texas 
S y s t e m G r a d u a t e Assennbly for the C h a i r m a n t h r o u g h 
the C h a n c e l l o r to the B o a r d of R e g e n t s for t h e i r a p p r o v a l . 
When a p p r o v e d , the C h a n c e l l o r wi l l notify the V i c e -
C h a n c e l l o r for A c a d e m i c A f f a i r s , a d m i n i s t r a t i v e h e a d s 
of c o m p o n e n t i n s t i t u t i o n s , and g r a d u a t e school a d m i n i ­
s t r a t o r s of the connponent i n s t i t u t i o n s . 
Re fe r a l l nna t t e r s c l a s s i f i e d a s Major to a l l m e m b e r s 
of The U n i v e r s i t y of T e x a s Systenn G r a d u a t e F a c u l t y 
at a l l connponent i n s t i t u t i o n s . 
D i s t r i b u t e m i n u t e s of nneet ings to m e m b e r s of The Uni­
v e r s i t y of T e x a s S y s t e m G r a d u a t e A s s e m b l y , to al l o t h e r 
g r a d u a t e facul ty m e m b e r s who r e q u e s t c o p i e s , to a l l 
i n s t i t u t i o n a l h e a d s , to the V i c e - C h a n c e l l o r for A c a d e m i c 
A f f a i r s , to the C h a n c e l l o r , and to the B o a r d of R e g e n t s . 

6. 622 
6. 623 

6. 624 

6. 625 

6.626 



Sec. 7. Graduate Faculties of the Medical Institutions 

Each institution with a graduate program shall have a Graduate Faculty 
composed of persons qualified by their scholarly or creative work and 
effectiveness in teaching graduate students. The Graduate Faculties 
are composed of Members, Special Members, and Associates. The 
Graduate Faculty shall meet as a body at least once each academic year. 

7.1 Membership in the Graduate Faculty 
7.11 Any faculty member who holds a position of tenure in a 

department or comparable unit conducting an active grad­
uate program not excluded under Section 1, or who has 
demonstrated competence in graduate education, and who 
is or on appointment will be, an active participant in such 
a graduate program, becomes a member of the Graduate 
Faculty upon certification by the appropriate Committee on 
Graduate Studies and approval by the graduate administrator, 
the head of the institution, the Executive Vice-Chancellor 
for Health Affairs, the Chancellor and the Board of Regents. 
Faculty members holding tenure positions in a department that 
does not have an active graduate program, but who are active 
participants in joint graduate programs may be certified by 
the appropriate Committee on Graduate Studies, 

"7-12 Special Members. Outstanding persons from government, 
industry, and professions, foundations, or other academic 
Institutions who are granted teaching responsibilities on a 
visiting or part- t ime basis in connection with the graduate 
program may be appointed a Special Member of the Graduate 
Faculty of that institution for the duration of his teaching assign­
ment. The appointment shall be by nomination by the appro­
priate Committee on Graduate Studies and approval of the local 
graduate administrator and institution head. 

7.13 Associates. Non-tenured Faculty Members or those who have yet 
to demonstrate competence \\\ graduate education who will 
participate actively in graduate education and research may 
become Associates of the Graduate Faculty upon certification 
by the appropriate Committee on Graduate Studies and the 
graduate administrator and institution head. An Associate 
of the Graduate Faculty shall be eligible to supervise Master 's 
theses, and on approval by the appropriate Committee on 
Graduate Studies, and with the approval of the graduate admin­
is t rator , an Associate may supervise particular doctoral 
dissertations. An Associate is not eligible for membership 
on the Graduate Executive Committee. 
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6. 627 p r e s e n t an annua l r e p o r t to The U n i v e r s i t y of T e x a s 
S y s t e m G r a d u a t e F a c u l t y ; a l so c o p i e s to the s e c r e t a r i e s 
of the G e n e r a l F a c u l t y at The U n i v e r s i t y of T e x a s at 
Aus t in and to the a p p r o p r i a t e f a c u l t i e s of the o the r c o m ­

ponent i n s t i t u t i o n s and to the B o a r d of R e g e n t s . 
6. 63 M e e t i n g s . ­ ­ T h e U n i v e r s i t y of T e x a s Sys tem G r a d u a t e A s s e m b l y 

sha l l m e e t the f i r s t Monday in N o v e m b e r , F e b r u a r y and May, 
and at o t h e r t i m e s if c a l l e d by the C h a i r m a n , or r e q u e s t e d by 
five m e m b e r s . At l e a s t two of the m e e t i n g s wil l be held in Aust in . 

6. 64 P r o c e d u r e . 
6. 641 G e n e r a l p r o c e d u r e s h a l l be g o v e r n e d by R o b e r t ' s R u l e s 

of O r d e r . 
6. 642 The m a j o r i t y of the e l e c t e d vot ing m e m b e r s h i p sha l l 

c o n s t i t u t e a quorunn. 
6. 643 T h r e e e l e c t e d voting m e m b e r s m a y d e m a n d a r e c o r d 

vote . 
6. 644 The O r d e r of B u s i n e s s sha l l be d e t e r m i n e d by the 

e l e c t e d voting m e m b e r s . 
6. 65 C o m n n i t t e e s . ­ ­ T h e U n i v e r s i t y of T e x a s Systenn G r a d u a t e 

A s s e m b l y m a y c r e a t e f rom tinne to t i m e such s tand ing or s p e c i a l 
c o m m i t t e e s as it m a y d e s i r e c o n s i s t i n g of i t s own m e n n b e r s , o r 
of o t h e r m e m b e r s of The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e 
F a c u l t y , o r of a c o m b i n a t i o n of the two. 
6. 651 The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e A s s e m b l y 

sha l l have at l e a s t one p e r m a n e n t comnni t t ee : the 
■' M e m b e r s h i p C o m m i t t e e . That c o m m i t t e e sha l l be 

s e l e c t e d in the fol lowing way: (1) The C h a i r m a n of sa id 
A s s e m b l y sha l l s e l e c t four m e n n b e r s fronn the e l e c t e d 
voting m e m b e r s t h e r e o f who have s e r v e d two y e a r s 
t h e r e o n , inc lud ing one each fronn two c o m p o n e n t i n s t i ­

t u t i o n s ou t s ide Aus t in ; the Dean of The U n i v e r s i t y of 
T e x a s at A u s t i n G r a d u a t e School s h a l l s e l e c t four 
m e m b e r s f rom the m e m b e r s h i p of The U n i v e r s i t y of 
T e x a s Systenn G r a d u a t e F a c u l t y who a r e r e s i d e n t at 
The U n i v e r s i t y of T e x a s at Aus t in . The t e r m s of the 
m e m b e r s of the connmi t t ee s h a l l be two y e a r s . A l l 
c o r r e s p o n d e n c e c o n c e r n i n g m e m b e r s h i p sha l l go to 
t h i s connnnit tee , which sha l l r e p o r t on any n o m i n e e s at 
the next r e g u l a r m e e t i n g of The U n i v e r s i t y of T e x a s 
S y s t e m G r a d u a t e A s s e m b l y . Qua l i f i ca t ions for c a n d i ­

d a t e s a r e d e s c r i b e d g e n e r a l l y in Sec t ion 5 of t h i s 
c h a p t e r . The S e c r e t a r y of The U n i v e r s i t y of T e x a s 
S y s t e m G r a d u a t e A s s e m b l y sha l l be S e c r e t a r y and p r e ­

s iding off icer (without vote) of the C o m m i t t e e on 
M e m b e r s h i p . All vo te s sha l l be r e c o r d e d . AU r e c o m ­

nnendat ions sha l l be m a d e upoh a m a j o r i t y vo te . 
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7. 2 Graduate Instruction 

A thesis or dissertation course may be taught only by a Member, 
Special Member, or Associate of a Graduate Faculty. 

Sec. 8. Institution Graduate Administration 

The Graduate Faculty of each institution may exercise its legislative 
functions through a Graduate Executive Committee to consist of the local 
graduate administrator and not less then four members of the Graduate 
Faculty to be elected annually by the Graduate Faculty. The Graduate 
Executive Committee shall be responsible for formulating general 
academic policies of the graduate program at its institution and shall 
meet regularly during each academic year. The graduate administrator 
shall serve as Chairman but shall not vote except in case of tie votes. 

Sec. 9. Committee on Graduate Studies 

The Graduate Executive Committee at each institution may establish a 
Committee on Graduate Studies for each academic area in which a grad­
uate program is offered or proposed. 
9.1 The Committees on Graduate Studies shall make recommendations 

concerning new degree programs, new graduate courses, changes 
in graduate courses, and shall designate teachers of thesis or 
dissertation courses. These recommendations shall be reviewed 
by the Graduate Executive Committee for Its approval. Each 
Committee on Graduate Studies is responsible for recommending 
admissions to candidacy for all graduate degrees In its academic area, 
Each committee shall elect its own Chairman. 

9. 2 Transitional Administration 
Until there is a Committee on Graduate Studies for an academic area 
in which graduate work is offered or planned, the institutional 
Graduate Faculty shall perform the duties of the Committee on 
Graduate Studies through a committee appointed by the graduate 
administrator. 

Sec. 10 . Graduate Advisors 

In each academic department with a graduate program, the Chairman of 
the Department in consultation with that department's Committee on 
Graduate Studies and the graduate administrator shall appoint one or more 
Graduate Advisors for that area. The Graduate Advisor shall be the repre 
sentative of the graduate administrator in all matters pertaining to the 
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6. 7 A u t h o r i t y and F u n c t i o n s of The U n i v e r s i t y of T e x a s Sys t em G r a d u a t e 
A s s e m b l y . - - I n g e n e r a l . The U n i v e r s i t y of T e x a s Sys t em G r a d u a t e 
A s s e m b l y sha l l e x e r c i s e the l e g i s l a t i v e p o w e r s and d u t i e s for The Uni­
v e r s i t y of T e x a s S y s t e m tha t f o r m e r l y w e r e e x e r c i s e d for The 
U n i v e r s i t y of T e x a s at A u s t i n by The U n i v e r s i t y of T e x a s at Aus t in 
G r a d u a t e F a c u l t y , and i t s l e g i s l a t i v e a u t h o r i t y sha l l s u p e r s e d e that of 
the f o r m e r G r a d u a t e F a c u l t i e s of a l l c o m p o n e n t i n s t i t u t i o n s in the S y s ­
t e m . The p o w e r s and d u t i e s of The U n i v e r s i t y of T e x a s S y s t e m 
G r a d u a t e A s s e m b l y s h a l l i n c l u d e : 
6. 71 R e c o m m e n d a t i o n of m i n i m u m s t a n d a r d s for the a d m i s s i o n and 

r e t e n t i o n of s t u d e n t s in The U n i v e r s i t y of T e x a s Systenn G r a d u a t e 
School at the s e v e r a l connponent i n s t i t u t i o n s . 

6. 72 R e c o m m e n d a t i o n of new g r a d u a t e d e g r e e p r o g r a m s and t h e i r 
r e q u i r e m e n t s , a s we l l a s c h a n g e s in ex i s t i ng g r a d u a t e p r o g r a m s . 

6. 73 T h e r e sha l l be con t inua l r e v i e w of g r a d u a t e c o u r s e s t h roughou t 
The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e School by a c o m m i t t e e 
of The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e A s s e m b l y s e l e c t e d 
in the sanne m a n n e r as the M e m b e r s h i p C o m m i t t e e , 

6. 74 R e c o m m e n d a t i o n of c r i t e r i a for m e m b e r s h i p in The U n i v e r s i t y 
of T e x a s S y s t e m G r a d u a t e F a c u l t y . 

6. 75 R e c o m m e n d a t i o n of p o l i c i e s r e l a t i n g to g r a d u a t e s t u d i e s , 
r e s e a r c h , and f a c u l t i e s for The U n i v e r s i t y of T e x a s S y s t e m and 
i t s c o m p o n e n t i n s t i t u t i o n s , 

6. 76 E l e c t i o n of m e m b e r s of The U n i v e r s i t y of T e x a s Systenn G r a d u a t e 
F a c u l t y on the r e c o m m e n d a t i o n of the C o m m i t t e e on M e m b e r ­
s h i p , sub jec t to the a p p r o v a l of the C h a n c e l l o r and the B o a r d of 
R e g e n t s . 

6. 8 E m e r g e n c y and M i n o r L e g i s l a t i o n . - - E m e r g e n c y and Minor L e g i s l a t i o n 
r e c o m m e n d e d by The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e A s s e m b l y 
sha l l be r e f e r r e d to the a p p r o p r i a t e i n s t i t u t i o n a l head for t r a n s m i s s i o n 
wi th r e c o m n n e n d a t i o n t h r o u g h t h e V i c e - C h a n c e l l o r for A c a d e m i c 
A f f a i r s to the C h a n c e l l o r and the B o a r d of R e g e n t s . Minor L e g i s l a t i o n 
sha l l b e c o m e effec t ive when a p p r o v e d by t h e B o a r d of R e g e n t s . 
E m e r g e n c y L e g i s l a t i o n sha l l be in effect f rom the da t e of i t s a p p r o v a l 
by the C h a n c e l l o r and s h a l l con t inue in effect u n l e s s and unt i l it i s 
d i s a p p r o v e d by the B o a r d of R e g e n t s . 

6. 9 Ma jo r L e g i s l a t i o n . 
6. 91 The U n i v e r s i t y of T e x a s S y s t e m G r a d u a t e A s s e m b l y ' s in i t i a l 

r e c o m m e n d a t i o n s with r e s p e c t to Ma jo r L e g i s l a t i o n sha l l not 
b e c o m e f inal r e c o n n m e n d a t i o n s for a p e r i o d of two w e e k s af ter 
such d e c i s i o n s a r e m a d e . Such Major L e g i s l a t i o n s h a l l wi th in 
t h i s p e r i o d be c i r c u l a r i z e d a m o n g the n n e m b e r s of The U n i v e r s i t y 
of T e x a s S y s t e m G r a d u a t e F a c u l t y , In the event tha t any five 



advising of graduate students taking major work In that academic area. 
The chairman retains responsibility for the general administration and 
development of the graduate program in his academic area. In the case of 
programs not confined to departments, the Chairman of the appropriate 
Committee on Graduate Studies in consultation with that committee and 
with the concurrence of the graduate administrator shall appoint a Graduate 
Advisor for that area. 

Sec. 11. Each bio-medical institution shall prepare and maintain in a current state 
an institutional supplement pertaining to the operation of its graduate 
program. This shall be filed with the ChanceUor. 
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m e m b e r s of The University of Texas System Graduate Faculty 
shall request it within the two-week period. The University of 
Texas System Graduate Assennbly shall recons ider i ts initial 
action on such Major Legislat ion at a special meeting called 
pronnptly thereaf ter for the purpose , at which meeting those 
present ing the request and any other voting m e m b e r s of said 
Assembly may appear to oppose the final reconnmendation of 
such legislation. After such hearing The University of Texas 
Systenn Graduate Assennbly shall send its final recomnnendation 
to the appropr ia te insti tutional head for t r ansmi s s ion through 
the Vice-ChanceUor for Academic Affairs to the Chancellor and 
the Board of Regents , and it shall go into effect if and when 
approved by the Board of Regents. 

6. 92 Major Legislat ion may be initiated outside The University of 
Texas System Graduate Assembly by any five member s of The 
Universi ty of Texas System Graduate Faculty, and The Univer­
sity of Texas System Graduate Assembly shall be required to 
consider all such initiated proposa ls . Any of the ex officio 
m e m b e r s of The University of Texas System Graduate Assembly 
nnay initiate legislat ion within said Assennbly just as may voting 
m e m b e r s . 

6. (lO)Appeals by Members of The University of Texas System Graduate 
Faculty from Recommendations of The University of Texas System 
Graduate Assembly , - -Appeals from recommendat ions of The Univer­
sity of Texas System Graduate Assembly may be made to the Chancellor 
and the Board of Regents by a majori ty of the nnembers of The Univer­
sity of Texas System Graduate Faculty who a r e res ident at any 
component institution of The University of Texas Systenn where graduate 
work is offered or proposed. When an appeal has been voted by a 
majori ty of such Graduate Faculty m e m b e r s resident at any component 
insti tution, the Secre ta ry of The University of Texas System Graduate 
Assembly shall notify the s e c r e t a r i e s of the faculties in all the other 
component insti tutions so that those faculties may study and make r e c ­
ommendations with respec t to the appeal. The final decision on any 
such appeal shall be made by the Board of Regents after receiving the 
recommendat ion of the Chancellor thereon, 

6. ( l l )Specia l Meetings of the Members of The University of Texas System 
Graduate Faculty Resident at Any Component Institution. - -Specia l 
meet ings of the m e m b e r s of The University of Texas System Graduate 
Faculty who a re res ident at any connponent institution of The Univer­
sity of Texas System may be held whenever the graduate school 
admin i s t r a to r or the adminis t ra t ive head of such component institution 
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sha l l d e s i r e o r upon pe t i t ion of five m e n n b e r s of The U n i v e r s i t y of 
T e x a s S y s t e m G r a d u a t e F a c u l t y r e s i d e n t at such i n s t i t u t i on . Such 
m e e t i n g s m a y r e c o m m e n d l e g i s l a t i o n for s u b m i s s i o n to Tne U n i v e r s i t y 
of T e x a s S y s t e m G r a d u a t e A s s e m b l y . 

Sec . 7. C o m m i t t e e s on G r a d u a t e S t u d i e s . 

7. 1 M e n n b e r s h i p . - - A t e ach componen t i n s t i t u t i o n of The U n i v e r s i t y of 
T e x a s S y s t e m , t h e r e sha l l be a C o m m i t t e e on G r a d u a t e S tud ies in 
e ach m a j o r a c a d e m i c a r e a in which g r a d u a t e w o r k is of fered a s 
d e t e r m i n e d by The U n i v e r s i t y of T e x a s Sys t em G r a d u a t e A s s e m b l y . 
Th i s comnni t t ee sha l l be c o m p o s e d of a l l p e r s o n s in that a r e a who 
have b e e n appo in t ed a s nnennbers of The U n i v e r s i t y of T e x a s Sys t em 
G r a d u a t e F a c u l t y . The c o m m i t t e e m a y inc lude m e m b e r s f rom 
s e v e r a l s m a l l a l l i e d d e p a r t n n e n t s if The U n i v e r s i t y of T e x a s Systenn 
G r a d u a t e A s s e m b l y d e e m s it m o s t ef fec t ive in s t i m u l a t i n g o p t i m u m 
g r o w t h . The c o m m i t t e e sha l l s e l e c t i t s own c h a i r m a n . T r a n s f e r to 
mod i f i ed s e r v i c e o r r e t i r e m e n t sha l l not a u t o m a t i c a l l y t e r n n i n a t e a 
m e m b e r ' s p a r t i c i p a t i o n in the g r a d u a t e p r o g r a m or h i s r igh t to a 
vo i ce in a C o m m i t t e e on G r a d u a t e S tud i e s . H o w e v e r , no p e r s o n on 
mod i f i ed s e r v i c e o r in r e t i r e m e n t sha l l be en t i t l ed to a vote on the 
C o m m i t t e e on G r a d u a t e S tud ies or o t h e r w i s e in The U n i v e r s i t y of 
T e x a s Systenn G r a d u a t e F a c u l t y o r G r a d u a t e As&embly . Th i s r e s t r i c ­
t i on , h o w e v e r , sha l l not apply to s e r v i c e on S u p e r v i s o r y C o m m i t t e e s . 

7. 2 D u t i e s . 
7 . 2 1 R e c o m m e n d a t i o n s c o n c e r n i n g new g r a d u a t e d e g r e e p r o g r a m s , 

new g r a d u a t e c o u r s e s , c h a n g e s in g r a d u a t e c o u r s e s , and 
d e s i g n a t i o n of t e a c h e r s of g r a d u a t e c o u r s e s sha l l be m a d e by the 
C o m m i t t e e on G r a d u a t e S tud ie s of the a p p r o p r i a t e a c a d e m i c a r e a 
to the g r a d u a t e school a d m i n i s t r a t o r . T h e s e r e c o m m e n d a t i o n s 
sha l l be r e v i e w e d by the u n d e r g r a d u a t e dean c o n c e r n e d and by the 
a p p r o p r i a t e a d m i n i s t r a t i v e of f icer of the b u d g e t a r y unit of the 

", connponent i n s t i t u t i o n for a p p r o v a l of t h e i r b u d g e t a r y and p e r s o n n e l 
i m p l i c a t i o n s . They sha l l t hen be r e t u r n e d to the g r a d u a t e school 
a d m i n i s t r a t o r for h i s a p p r o v a l , and if they invo lve g e n e r a l pol icy 
d e c i s i o n s , they m u s t go to The U n i v e r s i t y of T e x a s S y s t e m 
G r a d u a t e A s s e m b l y for r e v i e w and a p p r o v a l . 

7 . 2 2 E a c h C o m m i t t e e on G r a d u a t e S tud ie s sha l l have p r i m a r y r e s p o n ­
s ib i l i t y of the a d m i s s i o n to c a n d i d a c y for a l l g r a d u a t e d e g r e e s 
in i t s a c a d e m i c a r e a . 

7 . 2 3 The C o m m i t t e e on G r a d u a t e S tud ie s sha l l r e c o m m e n d s u i t a b l e 
facul ty m e m b e r s for m e m b e r s h i p in The U n i v e r s i t y of Texas 
S y s t e m G r a d u a t e F a c u l t y . Such r e c o m m e n d a t i o n s sha l l go to 
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the Secre tary of The University of Texas System Graduate 
Assembly for action by i ts Committee on Mennbership and then 
by said Assembly itself. All such recommendat ions should be 
sent to the Secre tary of The University of Texas Systenn Graduate 
Assennbly at leas t th ree weeks before the next meeting date of 
said Assembly in order for the Membership Committee to have 
t ime to review and p repare its report on such reconnmendations. 

Sec. 8. Authorization to Teach Graduate Courses . - -Author izat ion to teach graduate 
cou r ses shall be given by the appropr ia te Connmittee on Graduate Studies 
subject to approval by the graduate school admin is t ra to r and the institutional 
head. 

Sec. 9. Graduate School Admin i s t r a to r s . - - T h e graduate school admin i s t r a to r s of 
all component inst i tut ions shall meet early each fall and thereaf ter as 
necessa ry at the call of any of the graduate school admin i s t r a to r s for the 
purpose of considering the effects of legislation recommended by The Uni­
vers i ty of Texas System Graduate Assembly, and to insure common 
procedures and uniform high s tandards . The Dean of The University of Texas 
at Austin Graduate School shall be the presiding officer at such meet ings. 


