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As amended 7/25/75

CHAPTER III

PERSONNEL

Appointments.

1.

1

The Board of Regents, upon the recommendation of the Chancellor,
shall elect or appoint, as the case may be, all of the officers, faculty
members, and employees of Central Administration and of the com-
ponent institutions and agencies of The University of Texas System,
fixing, subject to State and Federal laws, the duties, rights, and
privileges of each employee or each class or group of employees;
provided, however, that the Board may delegate to the Deputy Chancel-
lor, or to the executive heads of the component institutions authority

to appoint employees in certain designated classes or categories.

All appointments shall be made on the basis of merit,

The chief administrative officers of the component i1nstit.tions shall
investigate thoroughly the character, integrity, schola~t.c attainment,
etc., of prospective members of their faculties ard staifs before
nominating them to the Deputy Chancellor and the Board, or before
exercising any delegated authority for making appointments.

The chief administrative officers of the component instiiutions shall not
nominate or appoint, nor will the Ecard approve thc 2ppcintmernt of,
any person whose conduct or views are not exemplary; and the Board
may inquire, or authorize inquiry, into family history, health, and
personal and moral character.

As provided in the Constitution of the State of Texas, Article I, Sec-
tion 4, and by statute, no religious qualification shall be required for
appeintment to any office or position connected with The University of
Texas System or any component institution thereof,
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CHAPTER III

PERSONNEL

Sec. 1. Appointments.

1.1 The Board of Regents, upon the recommendation of the Chancellor,
t¢hall elect or appoint, as the case may be, all of the officers, faculty
members, and employees of Central Administration and of the com-
ponent institutions and agencies of The University of Texas System,
fixing, subject to State and Federal laws, the duties, rights, and
privileges of each employee or each class or group of employees;
provided, however, that the Board may delegate to the Chancellor, or
to the executive heads of the component institutions, authority to

. . appoint employees in certain designated classes or categories.

1.2 All appointments shall be made on the basis of merit,

1.3 The chief administrative officers of the component institutions shall
investigate thoroughly the character, integrity, scholastic attainment,
etc,, of prospective members of their faculties and staffs before
nominating them to the Chancellor and the Board, or before ex-
ercising any delegated authority for making appointments.

1.4 The chief administrative officers of the component institutions shall not
nominate or appoint, nor will the Board approve the appointment of,
any person whose conduct or views are not exemplary; and the Board
may inquire, or authorize inquiry, into family history, health, and
personal and moral character,

1.5 As provided in the Ccnstitution of the State of Texas, Article I, Sec-
tion 4, and by statute, no religious gualification shall be required for
appointment to any office or position connected with The Univereity of

Texas System or any component inatitution thereof,
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CHAPTER III

PERSONNEL

Sec. 1. Appointments, AN

1.1 The Board of Re ation of the Chancellor,

privileges of each employee or eaclfclass or group of employees;
provided, however, that the Board may delegate to the Chancellor, or
ponent institutions, authority to
appoint employees in certain Yesignated classes or categories.

1.2 All appointments shall be m the basis of merit,

1.3 The chief administrative officers of\the component institutions shall
investigate thoroughly the¢ character, \integrity, scholastic attainment,
etc., of prospective mefmbers of their faculties and staffs before
nominating them to the/Chancellor and the Board, or before ex-
ercising any delegated authority for making appointments.

tive officers of the compdnent institutions shall not
nominate or appoipt, nor will the Board approvk the appointment of,
any person whose¢ conduct or views are not exemylary; and the Board
may inquire, or/authorize inquiry, into family history, health, and
personal and mbral character,

1..4 The chief administr

1.5 As provided fn the Constitution of the State of Texas, Article I, Sec-
tion 4, and py statute, no religious qualification shall be\required for
appointmedt to any office or position connected with The University of

-Texas Syptem or any component institution thereof,

1.6 As provided by statute (Article 6252--7, Vernon's Civil Statutes),
every employee is required to execute an oath or affirmation that
he is not connected or associated with the Communist party or
Communist activities.
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AL amended 2/1/74
27

There shall be full compliance with statutory and rider provisions
requiring notification to employees oi specitic provisions or language.

Each component institution may require X-rays of the chest for
applicants to be employed in regular positions. Employees
whose duties will require the handling of food must pass a physi-
cal examination indicating fitness for the position for which
application is made. The examination may be made at the health
service of the component institution at which the applicant will
be employed, if such service exists. Reports of physical exam-
inations shall be filed as determined by the institutional head.

Academic Titles

In order to achieve consistency in the use of academic titles

among the component institutions of The University of Texas System,
the following subsections describe the use of titles to apply m all
institutions from the date of adoption of this section.

1.81 The only titles to be used henceforth in which faculty
members may hold tenure are as follows:

(@) Professor
{(b) Associate Professor
(e) Assistant Professor

1.82 Persons holding a named chair or professorship or
a position designated by academic discipline may acquire
tenure by virtue of one of the three positions listed above,
but not through the named chair or professorship or
position designated by academic discipline., At M. D.
Anderson, the institution head under special circumstances
may use the term Faculty Associate in lieu of Instructor.

1.83 Other academic titles which may be used but in which
tenure cannot be held are as follows:

(a) Instructor. This title denotes a probationary
appointment as a member of an institutional
faculty. During the period of probationary
appointment to this rank the scholarly competence,
teaching performance, and professional promise
of the candidate will be evaluated.

{b) Lecturer. This title is used for persons whose
salary rates are comparable to those with tenure
positions but who for various reasons should not
be given formal tenure appointments.
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As amended October 20, 1972
27

There shall be full compliance with statutory and rider provisions
requiring notification to employees of specific provisions or language.

Each applicant for a regular salaried position is required to have an
X-ray of the chest. Employees to be covered by Workmen's Compen-
sation Insurance and employees whose duties will require the handling
of food must, in addition, have a complete physical examination indi-
cating fitness for the position for which application is made. The
examination and the X-ray may be made at the health service of the
component institution at which the applicant will be employed, if such
service exists. Reports of physical examinations shall be filed as
determined by the institutional head.

Academic Titles

In order to achieve consistency in the use of academic
titles among the component institutions of The University
of Texas System, the following subsections describe the
use of titles to apply in all institutions from the date
of adoption of this section.

1. 81 The only titles to be used henceforth in which faculty
members may hold tenure are as follows:

(a) Professor
(o) Associate Professor
(c) Assistant Professor

1.82 Persons holding a named chair or professorship or
a position designated by academic discipline may
~acquire tenure by virtue of one of the three positions
- listed above, but not through the named chair or
professorship or position designated by academic
discipline. At M.D. Anderson, the institution head
under special circumstances may use the term Faculty
Associate in lieu of Instructor.

1.83  Other academic titles which may be used but in which
tenure cannot be held are as follows:

(a) Instructor. This title denotes a probationary
appointment as a member of an institutional
faculty. During the period of probationary
appointment to this rank the scholarly competence,
teaching performance, and professional promise
of the candidate will be evaluated.

(b) Lecturer. This title is used for persons
whose salary rates are comparable to those with
tenure positions but who for various reasons
should not be given formal tenure appointments.
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AS AMENDED OCT. 22, 1971.

There shall be full compliance with statutory and rider provisions
requiring notification to employees of specific provisions or language.

Each applicant for a regular salaried position is required to have an
X-ray of the chest. Employees to be covered by Workmen's Compen-
sation Insurance and employees whose duties will require the handling
of food must, in addition, have a complete physical examination indi-
cating fitness for the position for which application is made. The
examination and the X-ray may be made at the health service of the
component institution at which the applicant will be employed, if such
service exists. Reports of physical examinations shall be filed as
determined by the institutional head.

Academic Titles

In order to achieve consistency in the use of academic
titles among the component institutions of The University
of Texas System, the following subsections describe the
use of titles to apply in all institutions from the date
of adoption of this section.

1.81 The only titles to be used henceforth in which faculty
members may acquire tenure are as follows:
() Professor
(b) Associate Professor
(c) Assistant Professor

Any person holding a full-time position of Instructor
shall be notified not later than the end of the sixth
year that the subsequent year is his terminal year
of appointment or that not later than the end of the
subsequent year he will be promoted to Assistant
Professor with tenure,

An institution may provide in its Handbook of Operat-
ing Procedures that tenure will not be granted at the
Assistant Professor rank by setting forth a proce-
dure similar to that in the preceding paragraph.

1.82 Persons holding a named chair or professorship or

a position designated by academic discipline may
acquire tenure by virtue of one of the three positions
listed above, but not through the named chair or
professorship or position designated by academic
discipline. At M.D. Anderson, the institution head
under special circumstances may use the term Faculty
Associate in lieu of Instructor.
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There shall be full compliance with statutory and rider provisions
requiring notification to employees of specific provisions or language.

Each applicant for a regular salaried position is required to have an
X-ray of the chest. Employees to be covered by Workmen's Compen-
sation Insurance and employees whose duties will require the handling
of food must, in addition, have a complete physical examination indi-
cating fitness for the position for which application is made. The
examination and the X-ray may be made at the health service of the
component institution at which the applicant will be employed, if such
service exists. Reports of physical examinations shall be filed as
determined by the institutional head.

Academic Titles

In order to achieve consistency in the use of academic
titles among the component institutions of The University
of Texas System, the following subsections describe the
use of titles to apply in all institutions from the date
of adoption of this section.

1.81 The only titles to be used henceforth in which
faculty members may acquire tenure are as follows:
(a) Professor -
(b) Associate Professor
(c) Assistant Professor

Any person holding a full-time position of Instructor
shall be notified at the end of the sixth year that
the seventh year is his terminal year of appointment
or that not later than the end of the seventh year

he will be promoted to Assistant Professor with
tenure.

An institution may provide in its Handbook of
Operating Procedures that tenure will not be granted
at the Assistant Professor rank by setting forth a
procedure similar to that in the preceding paragraph.

1.82 Persons holding a named chair or professorship or
a position designated by academic discipline may
acquire tenure by virtue of one of the three positions
listed above, but not through the named chair or
professorship or position designated by academic
discipline. At M.D. Anderson, the institution head
under special circumstances may use the term Faculty
Associate in lieu of Instructor.
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As amended 27
March 6, 1970

There shall be full compliance with statutory and rider provisions
requiring notification to employees of specific provisions or language.

Each applicant for a regular salaried position is required to have an
X-ray of the chest. Employees to be covered by Workmen's Compen-
sation Insurance and employees whose duties will require the handling
of food must, in addition, have a complete physical examination indi-
cating fitness for the position for which application is made. The
examination and the X-ray may be made at the health service of the
component institution at which the applicant will be employed, if such
service exists. Reports of physical examinations shall be filed as
determined by the institutional head.

. Sec. 2. Classified Personnel Systems,

2.

1

Each of the component institutions shall provide a classified personnel
system covering all positions not entailing significant instructional
responsibilities or responsibilities for administration of instructional
or research activities. These systems shall be as nearly uniform as
possible, and shall include a schedule of class titles, job specifications

for each class, a schedule of pay ranges, and policies and rules relat-
ing to personnel administration.

All appointments of classified personnel shall be made within appro-
priate salary ranges and on salary steps as defined by the classified

personnel program approved by the Board of Regents for the particular
component institution.



L. 6 There shall be full compliance with statutory and rider provisions
requiring notification toc employees of specific provisions or language.

1.7 ¥ach applicant for a regular salaried position is reguired to have an
X-ray of the chest. Employees to be covered by Workmen's Compen-
sation Insurance and employees whose duties will require the handling
of food must, in addition, have a complete physical examination indi-
cating fitness for the position for which application is made. The
examination and the X-ray may be mmade at the health service of the
component institution at which the applicant will be employed, if such
service exists. Reports of physical examinations shall be filed as
determined by the insiitutional head.

1.8 I.egislative appropriations may not be used to employ a person who
tcok a leave of absence from state unplovrnpnt for the purpose of

participating in a political ¢ rampaign,

Sec, 2. Classified Personnel Systems.

2.1 TEach of the cornponent institutions shall provide a classified personnel
system covering all positions not entailing significant instructional

resp(mmb-dues or responsibilities for administration of instructional
or research activities. These systems shall be as nearly uniform as
pessible, and shall include a schedule of class titles, job specifications
for each class, a schedule of pay ranges, and policies and rules relat-
ing to personnel administration,

2.2 All appointments of classified personnel shall be made within appro-
priate salary ranges and on salary steps as defined by the classified
personnel program approved by the Board of Regents for the particular
cornponent institution.




Sec.
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1.6

I

Classified Personnel Systems.
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There shall be full compliance with statutory and rider provisions
requiring notification to employees of specific provisions or language.

Each applicant.for a regular salaried position is required to have an
X-ray of the cgst. Employees to be covered by Workmen's Compen-
sation Insurance ‘and employees whose duties will require the handling
of food must, in addition, have a complete physical examination indi-
cating fitness for thé\position/for which application is made. The
examination and the ray mév be made at the health service of the
component institution at\whi¢h the applicant will be employed, if such
service exists. Reports'of physical examinations shall be filed as
determined by the institutighal head.

2.1

Each of the component ingtitutioNs shall provide a classified personnel
system covering all posifions not
responsibilities or resp hsibilities
or research activities.

ntailing significant instructional

or administration of instructional
/ These systerys shall be as nearly uniform as
possible, and shall incgjude a schedule

class titles, job specifications
for each class, a sché

ule of pay ranges)} and policies and rules relat-
ing to personnel administration.

All appointments of classified personnel shall be made within appro-
priate salary ranges and on salary steps as defined by the classified
personnel program approved by the Board of Regents f
component institution.

for the particular
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1. 61 Specifically, each employee must swear or affirm that:

1. 611 He is not, and has never been, a member of the Com-
munist party. ,

1. 612 He is not, and during the preceding five-year period
has not been, a member of an organization, etc., which

X has been designated by the Attorney General as totali-

\ ' tarian, fascist, Communist, or subversive.

\ 1.613 He is not, and during the preceding five-year period
has not been, a member of any "Communist political
organization' or ”Commup’ist front organization. "

Ishall be the responsibility of th;!‘; institutional business officer,

1.62

ed the required oath or affirmation before assuming the duties

sition, or receiveing ¢ompensation for the discharge thereof.

1. 63 Copies of the executed oaths ¢r affirmations shall be kept accessi-
ble at all tymes for inspection by appropriate persons.

1.7 There shall be full s5pompliance W1th statutory and rider provisions
requiring notificationNMo emplo’y’ees of specific provisions or language.

1.8 FEach applicant for a regilar salaried position is required to have an
X-ray of the chest. Empldyees to be covered by Workmen's Compen-
sation Insurance and employdes whose duties will require the handling
of food must, in addition, have\a complete physical examination indi-
cating fitness for the pos'i““tion fonwhich application is made, The
examination and the X-ray may be\made at the health service of the
compenent institution aftf: which the applicant will be employed, if such
service exists. Repog‘ts of physical examinations shall be filed as
determined by the institutional head.

Sec. 2. Classified Personnel Systl__‘éms.

¢.1 Each of the component institutions shall providg a classified personnel
system covering all positions not entailing signif§cant instructional
responsibilities pr responsibilities for administration of instructional
or research activities. These systems shall be as yearly uniform as
possible, and shall include a schedule of class titles\ job specifications
for each cla,ss/g': a schedule of pay ranges, and policies\and rules relat-
ing to personyiel administration.

2.2 All appointments of classified personnel shall be made within appro-
priate salary ranges and on salary steps as defined by the classified
personnel program approved by the Board of Regents for the particular
component institution,
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As amended 7/25/75 2Ma

(c) Assistant Instructor or Teaching Associate.

These titles may be used interchangeably for (1)
certain graduate students teaching on a part-time
or full-time basis who are in the last phase of

their doctoral programs and who are unconditionally
enrolled in graduate study, or (2) persons who,
because of the nature of their duties, such as in

a laboratory or in a hospital, do not qualify for

one of the usual academic titles and do not hold

the academic training or professional distinction
usually required for attaining tenure positions.

(d) Teaching Assistant. This title usually applies
to graduate students who are teachers and who
are employed on a part-time basis. The only
other teaching titles for graduate students are
Teaching Associate and Assistant Instructor.

(e) Faculty Associate. This title may be applied to
a person assigned to a research or nonteaching
center, institute, or other unit or interdisciplinary
program of a component institution.

(f) Specialist. This title may be used for professional
individuals who will serve as practitioners in speci-
fic areas of instruction, training or supervision.
Upon approval of the institutional head and the Deputy
Chancellor of The University of Texas System, the
title may carry appropriate descriptive prefixes
so as to indicate the specific area of proficiency,
e.g. Practice Teaching Specialist, Physical
Activity Specialist, Social Work Field Training
Specialist.

Prefixes to academic and staff positions in which

tenure cannot be acquired:

(a) Visiting Professor, Visiting Associate Professor,
and Visiting Assistant Professor. These titles
are used only for temporary appointments of
persons either visiting from other institutions
where they hold similar ranks or who are brought
to the University on a trial basis. Such
appointments are limited to two years.

(b) Adjunct Professor, Adjunct Associate Professor,
and Adjunct Assistant Professor. One of these
titles may be used, as appropriate, when a
faculty member from another institution may
be temporarily teaching a course or participating
in the teaching of a course at one of the
component institutions. On occasion it may be
desirable to offer a faculty member at a private
institution an adjunct appointment under con-
sortium arrangements in the offering of a degree.
In addition, it may be desirable on occasion
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As amended 9-20-74
27a

(c) Assistant Instructor or Teaching Associate,

These titles may be used interchangeably for (1)
certain graduate students teaching on a part-time
or full-time basis who are in the last phase of

their doctoral programs and who are unconditionally
enrolled in graduate study, or (2) persons who,
because of the nature of their duties, such as in

a laboratory or in a hospital, do not qualify for

one of the usual academic titles and do not hold

the academic training or professional distinction
usually required for attaining tenure positions.

(d) Teaching Assistant. This title usually applies
to graduate students who are teachers and who
are employed on a part-time basis. The only
other teaching titles for graduate students are
Teaching Associate and Assistant Instructor.

(e) Faculty Associate. This title may be applied to
a person assigned to a research or nonteaching
center, institute, or other unit or interdisciplinary
program of a component institution.

{f) Specialist. This title may be used for professional
individuals who will serve as practitioners in speci-
fic areas of instruction, training or supervision.
Upon approval of the institutional head and the
Chancellor of The University of Texas System, the
title may carry appropriate descriptive prefixes
so as to indicate the specific area of proficiency,
e.g. Practice Teaching Specialist, Physical
Activity Specialist, Social Work Field Training
Specialist.

Prefixes to academic and staff positions in which

tenure cannot be acquired:

{(a) Visiting Professor, Visiting Associate Professor,
and Visiting Assistant Professor. These titles
are used only for temporary appointments of
persons either visiting from other institutions
where they hold similar ranks or who are brought
to the University on a trial basis, Such
appointments are limited to two years.

(b) Adjunct Professor, Adjunct Associate Professor,
and Adjunct Assistant Professor. One of these
titles may be used, as appropriate, when a
faculty member from another institution may
be temporarily teaching a course or participating
in the teaching of a course at one of the
component institutions. On occasion it may be
desirable to offer a faculty member at a private
institution an adjunct appointment under con-
sortium arrangements in the offering of a degree.
In addition, it may be desirable on occasion
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(c)

(d)

(e)

As amended October 20, 1972
2Ta

Assistant Instructor or Teaching Associate.

These titles may be used interchangeably for (1)
certain graduate students teaching on a part-time
or full-time basis who are in the last phase of
their doctoral programs and who are unconditionally
enrolled in graduate study, or (2) persons who,
because of the nature of their duties, such as in

a laboratory or in a hospital, do not qualify for
one of the usual academic titles and do not hold

the academic training or professional distinction
usually required for attaining tenure positions.
Teaching Assistant. This title usually applies

to graduate students who are teachers and who

are employed on a part-time basis. The only
other teaching titles for graduate students are
Teaching Associate and Agsistant Instructor.
Faculty Associate. This title may be applied to

a person assigned to a research or nonteaching
center, institute, or other unit or interdisciplinary
program of a component institution.

Prefixes to academic and staff positions in which
tenure cannot be acquired:

(a)

(b)

Visiting Professor, Visiting Associate Professor,
and Visiting Assistant Professor. These titles
are used only for temporary appointments of
persons either visiting from other institutions
where they hold similar ranks or who are brought
to the University on a trial basis. Such
appointments are limited to two years.

Adjunct Professor, Adjunct Associate Professor,
and Adjunct Assistant Professor. One of these
titles may be used, as appropriate, when a
faculty member from another institution may

be temporarily teaching a course or participating
in the teaching of a course at one of the
component institutions. On occasion it may be
desirable to offer a faculty member at a private
institution an adjunct appointment under con-
sortium arrangements in the offering of a degree.
In addition, it may be desirable on occasion

to use an adjunct position for a person from

a business firm, a government agency, an art
museum, a library, or similar organization.

This prefix may also be used in the biomedical
components to designate part-time service on

the faculty in the basic science departments.
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Other academic titles which may be used but in

which tenure cannot be acquired are as follows:

(a) Lecturer. This title is used for persons
whose salary rates are comparable to those
with tenure positions but who for various
reasons should not be given formal tenure
appointments.

(b) Assistant Instructor or Teaching Associate,
These titles may be used interchangeably for
(1) certain graduate students teaching on a
part-time or full-time basis who are in the
last phase of their doctoral programs and who
are unconditionally enrolled in graduate study,
or (2) persons who, because of the nature of
their duties, such as in a laboratory or in
a hospital, do not qualify for one of the
usual academic titles and do not hold the
academic training or professional distinction
usually required for attaining tenure positions.

(c¢) Teaching Assistant. This title applies to
most student teachers, who are usually employed
on a part-time basis. The only other teaching
titles for graduate students are Teaching
Associate and Assistant Instructor,

Prefixes to academic and staff positions in which

tenure cannot be acquired:

(a) Visiting Professor, Visiting Associate Professor,
and Visiting Assistant Professor. These titles
are used only for temporary appointments of
persons either visiting from other institutions
where they hold similar ranks or who are brought
to the University on a trial basis. Such
appointments are limited to two years.

(b) Adjunct Professor, Adjunct Associate Professor,
and Adjunct Assistant Professor. One of these
titles may be used, as appropriate, when a
faculty member from another institution may
be temporarily teaching a course or participating
in the teaching of a course at one of the
component institutions. On occasion it may be
desirable to offer a faculty member at a private
institution an adjunct appointment under con-
sortium arrangements in the offering of a degree.
In addition, it may be desirable on occasion
to use an adjunct position for a person from
a business firm, a government agency, an art
museuwh, a library, or similar organization.

This prefix may also be used in the biomedical
components to designate part-time service on
the faculty in the basic science departments.
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2'b
As amended 9-20-74

to use an adjunct position for a person from
a business firm, a government agency, an art
museum, a library, or similar organization.
This prefix may also be used in the biomedical
components to designate part-time service on
the faculty in the basic science departments.

(c) Clinical Professor, Clinical Associate Professor,
Clinical Assistant Professor, and Clinical Instructor.
These titles may be used by the components to desig-
nate regular part-time service on the faculty while
involved in a health professions clinical experience
program and for which the incumbent may or may not
receive compensation.

(d) Professor Emeritus and Associate Protessor
Emeritus. One of these titles may be given to
a retired faculty member or in anticipation of
the retirement of a faculty member, effective
upon his retirement. The conferring of one of
these titles is not automatic upon retirement
and is conferred in accordance with procedures
developed at the institution and upon approval
by the President of the component institution.

Any person holding a position of Research Scientist,
Research Associate, Research Assistant or (in the
health units) other appropriate research title will
be under the classified personnel system, unless

he is specifically identified as faculty or special
approval has been granted by the chief administra-
tive office of the institution to designate him

as an unclassified employee in such a position.

The following are titles used in the past on

occasion and the use of which is to be discontinued:

(a) System Professor

{b) University Professor

(c) Research Professor. Positions for which this
title was used in the past should carry the
title of Research Scientist or Research Associate
or other appropriate title.

(d) Guest Professor. In the future Visiting
Professor should be used in lieu of this title.

Although persons may not in the future be appointed
to any of the above four titles, this provision
does not require that such titles be removed from
persons currently holding them, provided, however,
that present System Professors must be assigned to
specific departments in specific institutions for
purposes of determining accountability for their time,
and present University Professors must be assigned
to specific departments at their institutions for
purposes of determining accountability for their
time.
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1.86

As amended June 14, 1974 2To

(c) Clinical Professor, Clinical Associate Professor,
Clinical Assistant Professor, and Clinical Instructer.
These titles may be used by the components to desig-
nate regular part-time service on the faculty while
involved in a health professions clinical experience
program and for which the incumbent may or may not
receive compensation.

(d) Professor Emeritus and Associate Protessor
Emeritus. One of these titles may be given to
a retired faculty member or in anticipation of
the retirement of a faculty member, effective
upon his retirement. The conferring of one of
these titles is not automatic upon retirement
and is conferred in accordance with procedures
developed at the institution and upon approval
by the President of the component institution.

Any person holding a position of Research Scientist,
Research Associate, Research Assistant or (in the
health units) other appropriate research title will
be under the classified personnel system, unless

he is specifically identified as faculty or special
approval has been granted by the chief administra-
tive office of the institution to designate him

as an unclassified employee in such a position.

The following are titles used in the past on

occasion and the use of which is to be discontinued:

(a) System Professor

(b) University Professor

{(c) Research Professor. Positions for which this
title was used in the past should carry the
title of Research Scientist or Research Associate
or other appropriate title.

(d) Guest Professor. In the future Visiting
Professor should be used in lieu of this title.

Although persons may not in the future be appointed
to any of the above four titles, this provision
does not require that such titles be removed from
persons currently holding them, provided, however,
that present System Professors ‘must be 3551gned to
specific departments in specific institutions for
purposes of determining accountability for their time,
and present University Professors must be assigned
to specific departments at their institutions for
purposes of determining accountability for their
time.
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(¢) Clinical Professor, Clinical Associate Professor,
Clinical Assistant Professor, and Clinical
Instructor. These titles may be used in the
biomedical components to designate regular
part-time service on the faculty and for which
the incumbent may or may not receive compensatlon.

(d) Professor Emeritus and Associate Professor
Emeritus. One of these titles may be given to
a retired faculty member or in anticipation of
the retirement of a faculty member, effective
upon his retirement. The conferring of one of
these titles is not automatic upon retirement
and is conferred in accordance with procedures
developed at the institution and upon approval
by the President of the component institution.

1.85 Any person holding a position of Research Scientist,
Research Associate, Research Assistant or (in the
health units) other appropriate research title will
be under the classified personnel system, unless
he is specifically identified as faculty or special
approval has been granted by the chief administra-
tive office of the institution to designate him
as an unclassified employee in such a position.

1.86 The following are titles used in the past on

occasion and the use of which is to be discontinued:

(a) System Professor

(b) University Professor

(c) Research Professor. Positions for which this
title was used in the past should carry the
title of Research Scientist or Research Associate
or other appropriate title.

(d) Guest Professor. In the future Visiting
Professor should be used in lieu of this title.

Although persons may not in the future be appointed
to any of the above four titles, this provision

does not require that such titles be removed from
persons currently holding them, provided, however,
that_present System Professors must be assigned to
specific departments in specific institutions for
purposes of determining accountability for their time,
and present University Professors must be assigned

to specific departments at their institutions for

purposes of determining accountability for their
time.
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Classified Personnel Systems.

2.1 Each of the component institutions shall provide a classified personnel
system covering all positions not entailing significant instructional
responsibilities or responsibilities for administration of instructional
or research activities, These gsystems shall be as nearly uniform as
possible, and shall include a schedule of class titles, job specifications
for each class, a schedule of pay ranges, and policies and rules relat-
ing to personnel administration,

2.2 All appointments of classified personnel shall be made within appro-
priate salary ranges and on salary steps as defined by the classified
personnel program approved by the Board of Regents for the particular
component institution.

2.3 The system-wide rules as to classified personnel are found in Part Two,
Chapter V, Section 1.

Employment of Aliens on Sponsored Projects.

Where sponsored contracts and grants do not otherwise prohibit or limit the
employment of noncitizens, such noncitizens may be employed upon certifi-
cation by the Director of the International Office at The University of Texas
at Austin, or by an appropriate administrative officer at the other compo-
neat institutions, that he has examined the applicant's visa and found it to
be in order and has ascertained that the applicant has the approval of the
United States Immigration authorities to accept such employment.

Code of Ethics.--Each employee, under State law, shall be furnished a copy
of the Code of Ethics bill, which prescribes the following standards of conduct

for employees of The University of Texas System and its component institu-
tions:

4.1 No employee shall accept any gift, favor, or service that might
reasonably tend to influence him in the discharge of his official duties.

4.2 If an employee owns a controlling interest in a corporation, firm,
partnership, or other business entity which is under the jurisdiction
of any State regulatory agency, he shall file a sworn statement with the
Secretary of State disclosing such interest.
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2.3 The system-wide rules as to classified personnel are found in Part Two,
Chapter V, Section 1.

Employment of Aliens on Sponsored Projects.

Where sponsored contracts and grants do not otherwise prohibit or limit the
employment of noncitizens, such noncitizens may be employed upon certifi-
cation by the Director of the International Office at The Universily of Texas
at Austin, or by an appropriate administrative officer at the other compo-
nent institutions, that he has examined the gpplicant's visa and found it to
be in order and has ascertained that the applicant has the approval of the
United States Immigration authorities to accept such employment.

Code. of Ethics.--Each employee, under State law, shall be furnished a copy

of the Code of Ethics bill, which prescribes the following standards of conduct
for employees of The University of Texas System and its component institu-
tions:

4.1 No employee shall accept any gift, favor, or service that might
reasonably tend to influence him in the discharge of his official duties,

4,2 If an employee owns a controlling interest in a corporation, firm,
partnership, or other business entity which is under the jurisdiction
of any State regulatory agency, he shall file a sworn statement with the
Secretary of State disclosing such interest.
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4.3 No employee shall use his official position to secure special privileges
or exemptions for himself or others, except as may be otherwise pro-
vided by law,

4.4 No employee shall accept employment or engage in any business or
professional activity which he might reasonably expect would require
or induce him to disclose confidential information acquired by him
by reason of his official position.

4.5 No employee shall disclose confidential information gained by reason
of his official position, nor shall he otherwise use such information
for his personal gain or benefit,

4.6 No employee shall transact any business in his official capacity with
any business entity of which he is an officer, agent, or member, or
in which he owns a controlling interest,

4.7 No employee shall make personal investments in any enterprise which
will create a substantial conflict between his private interests and the
public interest.

4.8 No employee shall accept other employment which might impair his
independence of judgment in the performance of his public duties.

4,9 No employee shall receive any compensation for his services as an
employee from any source other than the State of Texas, except as

may be otherwise provided by law,

Sec. 5. Appointment of Relatives (Nepotism Rule}.

5.1 Whenever an appointment is made, either on a full-time or part-time
basis, it shall be made solely with regard to the special fitness of the
appointee, subject to the Penal Code, 1925, Articles 432, 433, 434,
435, and 437; and Article 5996, V.C,S., and amendments thereto; and
subject also to the provisions of this section of the Regents' Rules and

Regulations.

5.2 Unless otherwise specifically stated, a relative shall be defined as a
person related within the first degree of affinity or the second degree
of consanguinity, according to the common law.

5.21 The first degree of affinity includes the spouse of the employee
and the parents, children, brothers and sisters of the employee's
spouse. The second degree of consanguinity includes the parents,
children, brothers and sisters, grandparents, uncles and aunts,
first cousins, nephews and nieces, and grandchildren of the
employee, '
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first cousins of employee's spouse. The third degree of consan-
guinity includes the great-grandson, great-grandfather, great-
uncle, great-uncle's children, second cousin, first cousin's
children, and grand-nephew of the emplovee,

Restrictions on Appointments.

5.31 No relative, within the second degree of affinity or the third degree
of consanguinity, of a member of the Board of Regents will be con-
sidered for appointment, but such person will be considered for
reappointment in those cases where the appointment was antecedent
to the Board member's appointment. Regularly enrolled students
in The University of Texas Systern who are eligible for part-time
appointment and whose nomination originates in a department,
school, or college are exempt from this rule,.

5.32 No person shall be initially appointed, or promoted, when it is
the duty of any relative employed by The University of Texas
System to act in any official capacity upon such appointment or
promotion, regardless of the source of funds for payment of
salary; nor shall any appointment or promotion be made ii
either person would be under the administrative supervision
of the other orif either would have any official voice in rec-
ommending salary increases or promotions in rank for the
other,

5.33 When two employees of The University of Texas System marry,
both may not continue to hold such positions beyond the then
current fiscal year, if the employment of married persons to
such positions initially would violate these regulations.

5.34 Relationship shall not be a bar to honorary positions or to non-
remunerative positions,

General Provisions.

5.41 The provisions of the antinepotism rule apply to all programs
administered under the Board of Regents,

5.42 In extraordinary cases where the interest of The University
of Texas 'System will be served thereby, the Board of Regents,
upon special advance petition from an institutional head
approved by the Chancellor, may suspend these regulations
except as to the appointment of any relative of a Regent, the

Chancellor, the Deputy Chancellor, or the head of any component
institution. '

Sec. 6. Tenure, Promotion, and Termination of Employment.

§.1

Subject to the provisions of Section 65. 32 of the Texas Education
Code, which reads, "The board may remove any officer, member
of the faculty, or employee connected with the system when in its
judgment the interest of the system requires the removal," and
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first cousins of employee's spouse. The third degree of consan-
guinity includes the great-grandson, great-grandfather, great-
uncle, great-uncle's children, second cousin, first cousin's
children, and grand-nephew of the employee.

Restrictions on Appointments.

5.31 No relative, within the second degree of affinity or the third degree
of consanguinity, of a member of the Board of Regents will be con-
sidered for appointment, but such person will be considered for
reappointment in those cases where the appointment was antecedent
to the Board member's appointment. Regularly enrolled students
in The University of Texas System who are eligible for part-time
appointment and whose nomination originates in a department,
school, or college are exempt from this rule,

5.32 No person shall be initially appointed, or promoted, when it is
the duty of any relative employed by The University of Texas
Systern to act in any official capacity upon such appointment or
promotion, regardless of the source of funds for payment of
salary; nor shall any appointment or promotion be made if
either person would be under the administrative supervision
of the other orif either would have any official voice in rec-
ommending salary increases or promotions in rank for the
other,

5.33 When two employees of The University of Texas System marry,
both may not continue to hold such positions beyond the then
current fiscal year, if the employment of married persons to
such positions initially would violate these regulations,

5.34 Relationship shall not be a bar to honorary positions or to non-
remunerative positions.

General Provisions.

5.41 The provisions of the antinepotism rule apply to all programs
administered under the Board of Regents,

5.42 In extraordinary cases where the interest of The University
of Texas System will be served thereby, the Board of Regents,
upon special advance petition from an institutional head
approved by the Chancellor, may suspend these regulations
except as to the appointment of any relative of a Regent, the
Chancellor of The University of Texas System, or the head of
any component institution.

Sec. 6. Tenure, Promotion, and Termination of Employment.

8.1

Subject to the provisions of Section 65, 32 of the Texas Education
Code, which reads, '""The board may remove any officer, member
of the faculty, or employee connected with the system when in its
judgment the interest of the system requires the removal, " and
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first cousins of employee's spouse, The third degree of consan-
guinity includes the great-grandson, great-grandfather, great-
uncle, great-uncle's children, second cousin, first cousin's
children, and grand-nephew of the employee,

. 5.3 Restrictions on Appointments.

5.31 No relative, within the second degree of affinity or the third degree
of consanguinity, of a member of the Board of Regents will be con-
sidered for appointment, but such person will be considered for
reappointment in those cases where the appointment was antecedent
to the Board member's appointment., Regularly enrolled students
in The University of Texas System who are eligible for part-time
appointment and whose nomination originates in a department,

"school, or college are exempt from this rule,

5.32 No person shall be initially appointed, or promoted, when it is
the duty of any relative employed by The University of Texas
System to act in any official capacity uwpon such appointment or
promotion, regardless of the source of funds for payment of
salary; nor shall any appointment or promotion be made if
either person would be under the administrative supervision
of the other orif either would have any official voice in rec-
ommending salary increases or promotions in rank for the
other.

5.33 When two employees of The University of Texas System marry,
both may not continue to hold such positions beyond the then
current fiscal year, if the employment of married persons to
such positions initially would violate these regulations.

. 5.34 Relationship shall not be a bar to honorary positions or to non-
remunerative positions,

5.4 General Provisions.

5.41 The provisions of the antinepotism rule apply to all programs
administered under the Board of Regents.

§.42 In extraordinary cases where the interest of The University
of Texas System will be served thereby, the Board of Regents,
upon special advance petition from an institutional head
approved by the Chancellor, may suspend these regulations
except as to the appointment of any relative of a Regent, the
Chancellor of The University of Texas System, or the head of
any component institution,

Sec. 6. Tenure, Promotion, and Termination of Employment.

Y

6.1 By statute, '"The Regents shall have power to remove any professor,
tutor or other officer connected with the institution, when, in their

judgment, the interest of the University shall require it. ' (Article 2586,
Vernon's Civil Statutes)

6.2 Subject to the provisions of Article 2586, Vernon's Texas Civil
Statutes, and subject to the terms and provisions of these
. Regents' Rules and Regulations, the principles governing tenure
and promotion are specified for each component institution in the
Handbook of Operating Procedures applicable to that institution,
See also Section 1, 8 above on Academic Titles.
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5.22 The second degree of affinity includes the grandchildren of
employee's spouse, and the nephews, nieces, uncles, aunts, and
first cousins of employee's spouse. The third degree of consan--
guinity includes the great-grandson, great-grandfather, great-
uncle, great-uncle's children, second cousin, first cousin's
children, and grand-nephew of the employee.

Restricticas on Appeointments,

5.31 No relative, within the second degree of affinity or the third degree
of consanguinity, of a member of the Board of Regents will be con-
sidered for appointment, but such person will be considered for
reappointment in those cases where the appointment was antecedent
to the Board member's appointment. Regularly enrolled students
in The University of Texas System who are eligible for part-time
appointment and whose nomination originates in a department,
school, or college are exempt from this rule.

5.32 No person shall be initially appoinied, or promoted, when it is
the duty of any relative employed by The University of Texas
System to act in any official capacity upon such appointment or
promotion, regardless of the source of funds for payment of
salary; nor shall any appointment or promotion be made if
either person would be under the administrative supervision
of the other orif either would have any official voice in rec-
ommending salary increases or promotions in rank for the
other,

5.33 When two employees of The University of Texas System marry,
both may not continue to hold such positions beyond the then
current fiscal year, if the employment of married persons to
such positicns initially would violate these regulations.

5.34 Relationship shall not be a bar to honorary positions or to non-
remunerative positions.

General Provisions.

5.41 The provisions of the antinepotism rule apply to all programs
administered under the Board of Regents.

5.42 In extraordinary cases where the interest of The University
of Texas System will be served thereby, the Board of Regents,
upon special advance petition from an institutional head
approved by the Chancellor, may suspend these regulations
except as to the appointment of any relative of a Regent, the
Chancellor of The University of Texas System, or the head of
any component institution,

Sec. 6. Tenure, Promotion, and Termination of Employment,

6.1

By statute, "The Regents shall have power to remove any professor,
tutor cr other officer conrected with the institution, when, in their

Jjudgment, the interest of the University shall require it. "' {Article 2586,
Vernon's Civil Statutes)

Subject to the provisions of Article 2586, Vernon's Civil Statutes, =and
subject to the terms and provisions of these Regents' Rules and Kegula-

tions, the principles governing tenure and promotion are specified for

each component institution in the Institutional Supplement applicable o
that institution,
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5,22 The second degree of affinity includes the grandchildren of
employee's spouse, and the nephews, nieces, uncles, aunts, and
first cousins of employee's spouse. The third degree of consan-
guinity includes the great-grandson, great-grandfather, great-
uncle, great-uncle's children, second cousin, first cousin's
children, and grand- nephew of the employee.

5.3 Restrictions on Appointments.

5.31 No relative, within the second degree of affinity or the third
degree of consanguinity, of a member of the Board of Regents
will be considered for appointment, but such person will be con-
sidered for reappointment in those cases where the appointment
was antecedent to the Board member's appointment.

5.32 No person shall be initially appointed, or promoted, when it is
the duty of any relative employed by The University of Texas
System to act in any official capacity upon such appointment or
promotion, regardless of the source of funds for payment of
salary; nor shall any appointment or promotion be made if
either person would be under the administrative supervision
of the other orif either would have any official voice in rec-
ommending salary increases or promotions in rank for the
other,

5.33 When two employees of The University of Texas System marry,
both may not continue to hold such positions beyond the then
current fiscal year, if the employment of married persons to
such positions initially would violate these regulations.

5.34 Relationship shall not be a bar to honorary positions or to non-
remunerative positions.

5.4 General Provisions,

5.41 The provisions of the antinepotism rule apply to all programs
administered under the Board of Regents.

5.42 In extraordinary cases where the interest of The University
of Texas 'System will be served thereby, the Board of Regents,
upon special advance petition from an institutional head
approved by the Chancellor, may suspend these regulations
except as to the appointment of any relative of a Regent, the
Chancellor of The University of Texas System, or the head of
any component institution.

Sec. 6. Tenure, Promotion, and Termination of Employment.

6.1 By statute, '"The Regents shall have power to remove any professor,
tutor or other officer connected with the institution, when, in their
) judgment, the interest of the University shall require 1t " (A t1cle 2586,
Vernon's Civil Statutes) p R b itk i
et | ’If& .
Subject to the provisions of Article 2586, Vernon's ClVll Statutes, athe
principles governing tenure and promotion are specified for each com-

ponent institution in the Institutional Supplement applicable to that
institution.

-i_“, _ifi,",-"""
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5.22 The second degree of affinity includes the grandchildren of

employee's spouse, and the nephews, nieces, uncles, aunts, and
first cousins of employee'’s spouse. The third degree of consan-
guinity includes the great-grandson, great-grandfather, great-
uncle, great-uncle's children, second cousin, first cousin's
children, and grand-nephew of the employee.

Restrictions on Appointments.

5.31 No relative, within the second degree of affinity or the third
degree of consanguinity, of a member of the Board of Regents
will be considered for appointment, but such person will be con-
sidered for reappointment in those cases where the appointment
was antecedent to the Board member's appointment,

5.32 No person shall be initially appointed, or promoted, when it is
the duty of any relative employed by The University of Texas
System to act in any official capacity upon such appointment or
promotion, regardless of the source of funds for payment of
salary; nor shall any appointment or promotion be made if
either person would be under the administrative supervision
of the other or if either would have any official voice in rec-
ommending salary increases or promotions in rank for the
other.

5.33 When two employees of The University of Texas System marry,
both may not continue to hold such positions beyond the then
current fiscal year, if the employment of married persons to
such positions initially would violate these regulations.

5.34 Relationship shall not be a bar to honorary positions or to non-
remunerative positions.

General Provisions.

5.41 The provisions of the antinepotism rule apply to all programs
administered under the Board of Regents,

5.42 In extraordinary cases where the interest of The University
of Texas System will be served thereby, the Board of Regents,
upon special advance petition from an institutional head
approved by the Chancellor, may suspend these regulations
except as to the appointment of any relative of a Regent, the
Chancellor of The University of Texas System, or the head of
any component institution.

6.1

By statute, "The Regents shall have power to remove any professor,
tutor or other officer connected with the institution, when, in their

judgment, the interest of the University shall require it. "' (Article 2586,
Vernon's Civil Statutes)

Subject to the provisions of Article 2586, Vernon's Civil Statutes, and
subject to the terms and provisions of these Regents' Rules and Regula-

tions, the principles governing tenure and promotion are specified for

each component institution in the Institutional Supplement applicable to

that institution.
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5.22 The second degree of affinity includes the grandchildren of
. employee's spouse, and the nephews, nieces, uncles, aunts, and
first cousins of employee's spouse. The third degree of consan-
guinity includes the great- grandson, great-grandfather, great-
uncle, great-uncle's children, second cousin, first cousin's
children, and grand-nephew of the employee.

5.3 Restrictions on Appointments,

5.31 No relative, within the second degree of affinity or the third
degree of consanguinity, of a member of the Board of Regents
will be considered for appointment, but such person will be con-
sidered for reappointment in those cases where the appointment
was antecedent to the Board member's appointment. '

5.32 No person shall be initially appeointed, or promoted, when it is
the duty of any relative employed by The University of Texas
System to act in any official capacity upon such appointment or
promotion, regardless of the source of funds for payment of
salary; nor shall any appointment or promotion be made if
either person would be under the administrative supervision
of the other orif either would have any official voice in rec-
ommending salary increases or promotions in rank for the

other.
5.33 When two employees of The University of Texas System marry,
. both may not continue to hold such positions beyond the then

current fiscal year, if the employment of married persons to
such positions initially would violate these regulations.

5.34 Relationship shall not be a bar to honorary positions or to non-
remunerative positions.

5.4 General Provisions.

5.41 The provisions of the antinepotism rule apply to all programs
administered under the Board of Regents.

5.42 In extraordinary cases where the interest of The University
of Texas System will be served thereby, the Board of Regents,
upon special advance petition from an institutional head
approved by the Chancellor, may suspend these regulations
except as to the appointment of any relative of a Regent, the
Chancellor of The University of Texas System, or the head of
any component institution,

Sec, 6. Tenure, Promotion, and Termination of Employment.

6.1 By statute, "The Regents shall have power to remove any professor,
tutor or other officer connected with the institution, when, in their
judgment, the interest of the University shall require it, '' (Article 2586,

. Vernon's Civil Statutes)

-



6.2

As amended 2/1/'74
30a

subject to the terms and provisions of these Regents' Rules and
Regulations, the principles governing tenure and promotion are

specified for each component institution in the Handbook of
Operating Procedures applicable to that institution. See also
Section 1. 8 above on academic titles.

Tenure denotes a status of continuing appointment as a member

of the faculty at a component institution. Only members of the
faculty with the academic titles of Professor, Associate Professor,
or Assistant Professor may be granted tenure. Tenure may be
granted at the time of appointment to any of such academic ranks,
or tenure may be withheld pending satisfactory completion of a
probationary period of faculty service, however, such tenure
status shall not be applicable to the faculty at The University of
Texas of the Permian Basin or The University of Texas System
Cancer Center.

The University of Texas of the Permian Basin and The University
of Texas System Cancer Center are authorized to award a seven-
year term appointment which will denote a status of continuing
appointment at that institution as a member of the faculty for a
period of seven years. Only members of the faculty with academic
titles of Professor, Associate Professor, or Assistant Professor
may be granted a seven-year term appointment. A seven-year

term appointment may be granted at the time of appointment to

any of such academic ranks, or may be withheld pending satisfactory
completion of a probationary period of faculty service.

No component institution may adopt or implement a seven-year
term appointment policy except The University of Texas of the
Permian Basin and The University of Texas System Cancer Center.

6.21 Only full-time service in the academic ranks of Professor,
Associate Professor, Assistant Professor, and Instructor,
or any combination thereof, shall be counted toward ful-
fillment of a required probationary period related to the
acquisition of tenure or a seven-year term appointment.
Periods during which a faculty member is on leave of
absence shall not be counted toward fulfillment of a required
probationary period.
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subject to the terms and provisions of these Regents' Rules and
Regulations, the principles governing tenure and promotion are
“specified Tor each component institution in the Handbook of
Operating Procedures applicable to that institution. See also
Section 1. 8 above on academic titles.

Tenure denotes a status of continuing appointment as a member

of the faculty at a component institution. Only members of the

faculty with the academic titles of Professor, Associate Professor,

or Assistant Professor may be granted tenure. Tenure may be
granted at the time of appointment to any of such academic ranks,

or tenure may be withheld pending satisfactory completion of a

probationary period of faculty service.

6.21  Only full-time service in the academic ranks of Professor,
Assaciate Professor, Assistant Professor, and Instructor,
or any combination thereof, shall be counted toward fulfill-
ment of a required probationary period related to the acqui-
sition of tenure. Periods during which a faculty member is
on leave of absence shall not be counted as service toward
acquisition of tenure.

6.22 Prior service at other academic institutions, whether
inside or outside The University of Texas System, shall
not be counted toward fulfillment of the required proba-
tionary period unless specifically permitted under the
provisions of 2 component institution's Handbook of
Operating Procedures.

6.23 The maximum period of probationary faculty service in
nontenured status in any academic rank or combination
of academic ranks specified in Section 6. 21 shall not be
more than seven years of full-time academic service.

In the event that a component institution fails to specify
the maximum length of probationary service in its Hand-
book of Operating Procedures, such period shall be seven
years. Not later than August 31st of the penultimate
academic year of the maximum probationary period in
effect at any component institution, all nontenured faculty
serving in a rank which accrues time toward acquisition of
tenure shall be given notice that the subsequent academic
year will be the terminal year of employment or that
beginning with the subsequent academic year tenure will
be granted. In the event that the employment of a non-
tenured faculty member is to be terminated prior to the
end of the maximum probationary period, notice shall he
be given in accordance with Section 6.8 below.
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Prior service at other academic institutions, whether
inside or outside The University of Texas System, shall
not be counted toward fulfillment of the required proba-
tionary period unless specifically permitted under the
provisions of a component institution's Handbook of
Operating Procedures.

The maximum period of probationary faculty service in
nontenured status in any academic rank or combination of
academic ranks specified in Section 6. 21 shall not be more
than seven years of full-time academic service. In the
event that a component institution fails to specify the maxi-
mum length of probationary service in its Handbook of
Operating Procedures, such period shall be seven years.
No later than August 31st of the penultimate academic year
of the maximum probationary period in effect at any com-
ponent institution, all nontenured faculty serving in a rank
which accrues time toward satisfaction of a probationary
period shall be given notice that the subsequent academic
year will be the terminal year of employment or that beginning
with the subsequent academic year tenure or a seven-year
term appointment will be granted. In the event that the
employment of a nontenured faculty member is to be term-
inated prior to the end of the maximum probationary period,
notice shall be given in accordance with Section 6.8 below.

For purposes of calculating the period of probationary service,
an "'academic year' shall be the period from September 1st
through the following August 31st. If a faculty member is
initially appointed during an academic year, the period of
service from the date of appointment until the following

September Ist shall not be counted as academic service
toward fulfillment of the maximum probationary period. One

year of probationary service is accrued by at least nine
months full-time academic service during any academic
year. A faculty member shall be considered to be on full-
time academic service if he is in full compliance with
regental standards pertaining to minimum faculty work-
loads at general academic institutions or when in compliance
with the academic service standard in the Handbook of
Operating Procedures of any health related institution.
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6.24 For purposes of calculating the period of probationary
service, an "academic year' shall be the period from
September 1st through the following August 31st, If a
faculty member is initially appointed during an academic
year, the period of service from the date of appointment
unfil the following September 1st shall not be counted as
academic service toward fulfillment of the maximum pro-
bationary period. One year of service toward acquisition
of tenure is accrued by at least nine months full-time
academic service during any academic year. A faculty
member shall be considered to be on full-time academic
service if he is in full compliance with regental standards
pertaining to minimum faculty workloads at general
academic institutions or when in compliance with the aca-
demic service standard in the Handbook of Operating
Procedures of any health related institution.

6.25 All faculty appointments are subject to the approval of
the Board of Regents. No nontenured member of the
faculty should expect continued employment beyond the
term of his current appointment as approved by the Board.
Any commitment to employ a nontenured member of the
faculty beyond the term of his current appointment shall
have no force and effect until approved by the Board.

6.26  Accrued faculty service under tenure policies in effect
at any component institution prior to October 20, 1972,
.must be counted toward fulfillment of the probationary
period of service prescribed by this Rule. In the event
that the probationary period under any such existing
tenure policy exceeds seven years, no person who on
October 20, 1972, is then serving in his or her seventh
or succeeding year shall be deemed to have been granted
tenure by virtue of the adoption of this Rule. All such
persons shall be given notice on or before August 31, 1973,
that the subsequent academic year will be the terminal
year of employment or that beginning with the subsequent
academic year tenure will be granted.
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All faculty appointments are subject to the approval of the
Board of Regents. No nontenured member of the faculty
should expect continued employment beyond the period of

his or her current appointment as approved by the Board of
Regents. Any commitment to employ a nontenured member
of the faculty beyond the period of his or her current appoint-
ment shall have no force and effect until approved by the
Board of Regents.

Accrued faculty service under tenure policies in effect

at any component institution prior to October 20, 1972,
must be counted toward fulfillment of the probationary
period of service prescribed by this Rule. In the event
that the probationary period under any such existing
tenure policy exceeds seven years, no person who on
October 20, 1972, is then serving in his or her seventh
or succeeding year shall be deemed to have been granted
tenure by virtue of the adoption of this Rule. All such
persons shall be given notice on or before August 31, 1973,
that the subsequent academic year will be the terminal
year of employment or that beginning with the subsequent
academic year tenure will be granted.
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Termination by an institution of the employment of a faculty member
who has been granted tenure and of all other faculty members
before the expiration of the stated period of their appointment,
except by resignation or retirement for age in accordance with
these rules, will be only for good cause shown. In each case the
issue will be determined by an equitable procedure, affording
protection to the rights of the individual and to the interests of

The University of Texas System.
6. 3] An institutional head may for grave cause suspend an accused

faculty member pending immediate investigation or speedv tria’
as hereinafter provided.

6. 32 In cases of incompetency, gross immorality, or felony, where
the facts are admitted, summary dismissal will follow.

6.33 In cases where other offenses are charged, and in all cases
where the facts are in dispute, the accused faculty member
will be informed in writing of the charges against him, which,
on reasonable notice, will be heard by a special hearing tribunal
whose membership shall be appointed by the institutional head
from mémbers of the faculty whose academic rank is at least
equal to that of the accused faculty member.

6. 331 In every such hearing the accused will have the right to
appear in person and by counsel of his own selection and
to confront and cross-examine witnesses who may appear
against him.

6. 332 He ‘shall have the right to testify, but may not be required
to do so, and he may introduce in his behalf all evidence,
written or oral, which may be relevant or material to
his defense,

6. 333 A stenographic or electronic record of the proceedings
will be taken and filed with the Board, and such record
shall be made accessible to the accused.

6.334 A representative of the institution may appear before
the hearing tribunal to present witnesses and evidence
against the accused faculty member and in support of
the charge brought against such faculty member, and
such institution representative shall have the right to
cross- examine the accused faculty member (if he testi-
fies in his own behalf) and the witnesses offered on
behalf of the faculty member.

6.335 The hearing tribunal shall not include any accuser of
the faculty member, and if the accused faculty member
is not satisfied with the fairness or objectivity of any
member or members of the hearing tribunal, he may
challenge his or their alleged lack of such fairness or
objectivity, but he shall have no right to disqualify any
such member or members from serving on the tribunal,
It shall be up to each such challenged member to deter-
mine whether he can serve with fairness and objectivity
in the matter, and if any such challenged member should
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6.3 Termination by an institution of the employment of a faculty member
' who enjoys continuing appointment and of all other faculty members
before the expiration of the stated period of appointment, except by
resignation or retirement for age in accordance with these rules, will
be only for good cause shown. In each case the issue will be deter-
mined by an equitable procedure, affording protection to the rights of
the individual and to the interests of The University of Texas System.

6. 31 An institutional head may for grave cause suspend an accused
faculty member pending immediate investigation or speedy trial
as hereinafter provided.

6. 32 In cases of incompetency, gross immorality, or felony, where
the facts are admitted, summary dismissal will follow.

6.33 In cases where other offenses are charged, and in all cases
where the facts are in dispute, the accused faculty member
will be informed in writing of the charges against him, which,
on reasonable notice, will be heard by a special hearing tribunal
whose membership shall be appointed by the institutibnal head
from members of the faculty whose academic rank is at least
equal to that of the accused faculty member, .

6. 331 In every such hearing the accused will have the right to
appear in person and by counsel of his own selection and
to confront and cross-examine witnesses who may appear
against him.

6. 332 He shall have the right to testify, but may not be required
to do so, and he may introduce in his behalf all evidence,
written or oral, which may be relevant or material to
his defense.

6.333 A stenographic or electronic record of the proceedings
will be taken and filed with the Board, and such record
shall be made accessible to the accused.

6.334 A representative of the institution may appear before
the hearing tribunal to present witnesses and evidence
against the accused faculty member and in support of
the charge brought against such faculty member, and
such institution representative shall have the right to
cross- examine the accused faculty member (if he testi-
fies in his own behalf) and the witnesses offered on
behalf of the faculty member.

6.335 The hearing tribunal shall not include any accuser of
the faculty member, and if the accused faculty member
is not satisfied with the fairness or objectivity of any
member or members of the hearing tribunal, he may
challenge his or their alleged lack of such fairness or
objectivity, but he shall have no right to disqualify any
such member or members from serving on the tribunal,
It shall be up to each such challenged member to deter-
mine whether he can serve with fairness and objectivity
in the matter, and if any such challenged member should
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Subject to the provisions of Article 2586, Vernon's Civil Statutes, the
principles governing tenure and promotion are specified for each com-
ponent institution in the Institutional Supplement applicable to that

institution.

Termination by an institution of the employment of a faculty member
who enjoys continuing appointment and of all other faculty members
before the expiration of the stated period of appointment, except by
resignation or retirement for age in accordance with these rules, will
be only for good cause shown. In each case the issue will be deter-
mined by an equitable procedure, affording protection to the rights of
the individual and to the interests of The University of Texas System.
6.31 An institutional head may for grave cause suspend an accused
faculty member pending immediate investigation or speedy trial
as hereinafter provided,

In cases of incompetency, gross immorality, or felony, where
the facts are admitted, summary dismissal will follow.

In cases where other offenses are charged, and in all cases
where the facts are in dispute, the accused faculty member wilil
be informed in writing of the charges against him, which, on
reasonable notice, will be heard by a special trial committee
whose composition is prescribed in the Institutional Supplement
for the institution concerned.

6. 32

6. 33

6. 331

6.332

6. 333

6. 334

In every such hearing the accused will have the right to
appear in person and by counsel of his own selection and
to confront and cross-examine witnesses who may appear
against him. )

He shall have the right to testify, but may not be required
to do so, and he may introduce in his behalf all evidence,
written or oral, which may be relevant or material to
his defense.

A stenographic or electronic record of the proceedings
will be taken and filed with the Board, and such record
shall be made accessible to the accused.

The Committee, by a majority of the total membership,
will make written findings on the material facts and a
recommendation of the continuance or termination of the
accused faculty member's tenure. The Committee, by

a majority of its total membership, may make any
supplementary suggestions it deems proper concerning
the disposal of the case. The original of such findings
and the basic recommendation, together with any supple-
mentary suggestions, shall be delivered to the Board and
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voluntarily disqualify himself, the institutional head shall
appoint a substitute member of the tribunal who is qualified
hereunder.

The hearing tribunal, by a majority of the total member-
ship, will make written findings on the material facts and a
recommendation of the continuance or termination of the
accused faculty member's tenure. The hearing tribunal, by
a majority of its total membership, may make any supple-
mentary suggestions it deems proper concerning the disposal
of the case. The original of such findings and the basic
recommendation, together with any supplementary suggestions,
shall be delivered to the Board and a copy thereof to the
accused, If minority findings, recommendations, or sug-
gestions are made, they shall be similarly treated.

6.34 The Board of Regents, by a majority of the total membership, will

6.35

approve, reject, or amend such findings, recommendation, and

suggestions, if any, or will recommit the report to the same tribunal

for hearing additional evidence and reconsidering its findings,

recormunendation, and suggestions, if any. Reasons for approval,

rejection, or amendment of such findings, recommendation, or

suggestions will be stated in writing and communicated to the accused.

Nontenured faculty members who are notified in accordance
with Section 6.8 that they will not be reappointed or who
are notified in accordance with Section 6.23, 6.8, or 6.9
that the subsequent academic year will be the terminal year
of appointment shall not be entitled to a statement of the
reasons upon which the decision for such action is based.
No hearing to review such a decision shall be held unless
the affected faculty member submits in writing to the chief
administrative officer of the institution factual allegations
that the decision to terminate was based upon the faculty
member's exercise of rights guaranteed by the laws or
Constitution of this State or the United States and requests
an administrative hearing to review these allegations. Such
allegations shall be heard under the same procedures as in
the case of dismissal for cause, with the following exceptions:
(1) the burden of proofis upon the affected faculty member
to establish at such hearing that the decision in question
was based on his exercise of rights guaranteed by the
laws or Constitution of this State or the United States;
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voluntarily disqualify himself, the institutional head shall
appoint a substitute member of the tribunal who is qualified
hereunder.

The hearing tribunal, by a majority of the total member-
ship, will make written findings on the material facts and a
recommendation of the continuance or termination of the
accused faculty member's tenure. The hearing tribunal, by
a majority of its total membership, may make any supple-
mentary suggestions it deems proper concerning the disposal
of the case. The original of such findings and the basic
recommendation, together with any supplementary suggestions,
shall be delivered to the Board and a copy thereof to the
accused. If minority findings, recommendations, or sug-
gestions are made, they shall be similarly treated.

6.34 The Board of Regents, by a majority of the total membership, will
approve, reject, or amend such findings, recommendation, and
suggestions, if any, or will recommit the report to the same tribunal

for hearing additional evidence and reconsidering its findings,

recommmendation, and suggestions, if any. Reasons for approval,
rejection, or amendment of such findings, recommendation, or
suggestions will be stated in writing and communicated to the accused.

Nontenured faculty members who are notified in
accordance with Section 6.8 that they will not be
reappointed or who are notified in accordance with
Section 6.23 or Section 6.8 that the subseguent
academic year will be the terminal year of appoint-
ment shall not be entitled to a statement of the
reasons upon which the decision for such action is
based. No hearing to review such a decision shall
be held unless the affected faculty member subnits
in writing to the chief administrative officer of
the institution factual allegations that the
decision to terminate was based upon the faculty
member's exercise of rights guaranteed by the laws
or Constitution of this State or the United States
and requests an administrative hearing to review
these allegations. Such allegations shall be
heard under the same procedures as in the case of
dismissal for cause, with the following exceptions:
(1) the burden of proof is upon the affected
faculty member to establish at such hearing
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(2) the administration of the institution need not state the
reasons for the questioned decision or offer evidence
in support thereof unless the affected faculty member
presents a prima facie case in support of his allegations.

Any employee of any component institution of The University of Texas
System, including any member of the faculty or administration, who
is placed on probation for or finally convicted of the illegal use, pos-
session, or sale of a drug or narcotic, shall be dismissed as an

employee, regardless of whether or not the illegal act that gave rise
to the conviction was committed on the campus of one of the compo-

nent institutions of The University of Texas System.

Any employee of any component institution of The University of Texas
System, including any member of the faculty or administration, who,
acting either singly or in concert with others, obstructs or disrupts,
by force or violence, any teaching, research, administrative, dis-
ciplinary, public service, or other activity authorized to be held or
conducted on the campus of a component institution of The University
of Texas System, shall be subject to dismissal as an employee, As
used in this subsection, the words 'force or violence!" include such
acts as '"stand-ins, " "git-ins, " and "lie-ins, " when such acts are in

fact obstructive or disruptive of any of the authorized activities listed
above.

Every faculty member and employee is expected to obey all federal,
state, and local laws, and particularly the three state statutes set
out below. Any faculty member or employee who violates any pro-
vision of these three statutes is subject to dismissal as a faculty
member or employee, notwithstanding any action by civil authorities
on account of the violation:

6.6(1) DISORDERLY CONDUCT.

Section 1. No person, acting alone or in concert with others,
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that the decision in question was based on
his exercise of rights guaranteed by the
laws or Constitution of this State or the
United States;

(2) the administration of the institution need
not state the reasons for the gquestioned
decision or offer evidence in support thereof
unless the affected faculty member presents
a prima facie case in support of his allega-
tions.

Any employee of any component institution of The University of Texas
System, including any member of the faculty or administration, who
is placed on probation for or finally convicted of the illegal use, pos-
session, or sale of a drug or narcotic, shall be dismissed as an

employee, regardless of whether or not the illegal act that gave rise
to the conviction was committed on the campus of one of the compo-
nent institutions of The University of Texas System.

Any employee of any component institution of The University of Texas
System, including any member of the faculty or administration, who,
acting either singly or in concert with others, obstructs or disrupts,
by force or violence, any teaching, research, administrative, dis-
ciplinary, public service, or other activity authorized to be held or
conducted on the campus of a component institution of The University
of Texas System, shall be subject to dismissal as an employee. As
used in this subsection, the words "force or violence'' include such
acts as ''stand-ins, ' ''sit-ins, ' and "lie-ins, " when such acts are in

fact obstructive or disruptive of any of the authorized activities listed
above. '

Every faculty member and employee is expected to obey all federal,
state, and local laws, and particularly the three state statutes set
out below. Any faculty member or employee who violates any pro-
vision of these three statutes is subject to dismissal as a faculty
member or employee, notwithstanding any action by civil authorities
on account of the violation:
6.6(1) DISORDERLY CONDUCT.

Section 1. No person, acting alone or in concert with others,
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voluntarily disqualify himself, the institutional head shall
appoint a substitute member of the tribunal who is qualified

hereunder.

. 6.336 The hearing tribunal, by a majority of the total member-
ship, will make written findings on the material facts and a
recommendation of the continuance or termination of the
accused faculty member's tenure. The hearing tribunal, by
a majority of its total membership, may make any supple-
mentary suggestions it deems proper concerning the disposal
of the case. The original of such findings and the basic
recommendation, together with any supplementary suggestions,
shall be delivered to the Board and a copy thereof to the
accused. If minority findings, recommendations, or sug-
gestions are made, they shall be similarly treated.

6. 34 The Board of Regents, by a majority of the total membership, will
approve, reject, or amend such findings, recommendation, and
suggestions, if any, or will recommit the report to the same tribunal
for hearing additional evidence and reconsidering its findings,
recommendation, and suggestions, if any. Reasons for approval,
rejection, or amendment of such findings, recommendation, or
suggestions will be stated in writing and communicated to the accused.

6.4 Any employee of any component institution of The University of Texas
System, including any member of the faculty or administration, who
. is placed on probation for or finally convicted of the illegal use, pos-
session, or sale of a drug or narcotic, shall be dismissed as an

employee, regardless of whether or not the illegal act that gave rise
to the conviction was committed on the campus of one of the campo-
nent institutions of The University of Texas System.

6.5 Any employee of any component institution of The University of Texas
System, including any member of the faculty or administration, who,
acting either singly or in concert with others, obstructs or disrupts,
by force or violence, any teaching, research, administrative, dis-
ciplinary, public service, or other activity authorized to be held or
conducted on the campus of a component institution of The University
of Texas System, shall be subject to dismissal as an employee. As
used in this subsection, the words '"force or violence'' include such

acts as '"'stand-ins, " ''sit-ins, ' and 'lie-ins, " when such acts are in
fact obstructive or disruptive of any of the authorized activities listed
above,

6.6 Every faculty member and employee is expected to obey all federal,
state, and local laws, and particularly the three state statutes set
out below. Any faculty member or employee who violates any pro-
vision of these three statutes is subject to dismissal as a faculty

member or employee, notwithstanding any action by civil authorities
. on account of the violation:

6.6(1) DISORDERLY CONDUCT.
Section 1, No person, acting alone or in concert with others,

4#
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valuntarily disqualify himself, the institutional head shall

appoint a substitute member of the tribunal who is qualified

hereunder.

The hearing tribunal, by a majority of the total member-

ship, will make written findings on the material facts and a

recommendation of the continuance or termination of the

accused faculty member's tenure. The hearing tribunal, by

a majority of its total membership, may make any supple-

mentary suggestions it deems proper concerning the disposal

of the case. The original of such findings and the basic

recommendation, together with any supplementary suggestions,

shall be delivered to the Board and a copy thereof to the

accused. If minority findings, recommendations, or sug-

gestions are made, they shall be similarly treated.

6.34 The Board of Regents, by a majority of the total membership, will
approve, reject, or amend such findings, recommendation, and

suggestions, if any, or will recommit the report to the same tribunal

for hearing additional evidence and reconsidering its findings,
recommendation, and suggestions, if any. Reasons for approval,
rejection, or amendment of such findings, recommendation, or

suggestions will be stated in writing and communicated to the accused.

Any employee of any component institution of The University of Texas
System, including any member of the faculty or administration, who.

is placed on probation for or finally convicted of the illegal use, pos-
session, or sale of a drug or narcotic, shall be dismissed as an

employee, regardless of whether or not the illegal act that gave rise
to the conviction was committed on the campus of one of the compo-

nent institutions of The University of Texas System.

Any employee of any component institution of The University of Texas
System, including any member of the faculty or administration, who,
acting either singly or in concert with others, obstructs or disrupts,
by force or violence, any teaching, research, administrative, dis-
ciplinary, public service, or other activity authorized to be held or
conducted on the campus of a component institution of The University
of Texas System, shall be subject to dismissal as an employee, As
used in this subsection, the words '"force or violence' include such
acts as '""stand~ins, ' '"'sit-ins, ' and '"lie-ins, " when such acts are in
fact obstructive or disruptive of any of the authorized activities listed
above.

In the event of decision not to reappoint a faculty member without tenure,
notice will be given him not later than March | of the first academic year

of probationary service if the appointment expires at the end of that year,

or not later than December 15 of the second year of probationary service
if the appointment expires at the end of that year. After two or more

years in the institution, at least twelve months' notice will be given before

the expiration of probationary appointment.
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2.3 The system-wide rules as to classified personnel are found in Part Two,
Chapter V, Section 1.

Sec. 3. Employment of Aliens.

Sec,

4.

3.1 As may be required by the current Appropriation Bill, employees, other
than those paid from trust funds, must be citizens of the Unifed States,
or have instituted naturalization proceedings, in order to be appointed
for a period longer than 90 days unless (1) their appointment is for
instructional purposes; (2) they are regular students appointed as
student assistants or minor employees; (3) they are appointed as nurses
or medical or dental technicians at the Galveston Medical Branch, the
Dallas Medical School, the Houston Dental Branch, or Anderson Hospital;
(4) they are employed as librarians at U. T. Austin or (5) they are
employed as research workers at the component institutions of The
University of Texas System.

3.2 It shall be the duty of each institutional head to make, or to have made,
a reasonable investigation of every alien before employment to ascertain
whether there is any evidence which might preclude the alien being able
to truthfully sign the oath or affirmation required by law of all state
employees. (See Subsection 1.6 of this Chapter.)

3.3 IEmployment of Aliens on Sponsored Projects.-~ Where sponsored con-
tracts and grants do not otherwise prohibit or limit the employment of
noncitizens, such noncitizens may be employed upon certification by
the Director of the International Office at The University of Texas at
Austin, or by an appropriate administrative officer at the other com-
ponent institutions, that he has examined the applicant's visa and
found it to be in order and has ascertained that the applicant has the
approval of the United States Immigration authorities to accept such
employment.

Code of Ethics,~~Each employee, under State law, shall be furnished a copy

of the Code of Ethics bill, which prescribes the following standards of conduct
for employees of The University of Texas System and its component institu-
tions:

4,1 No employee shall accept any gift, favor, or service that might
reasonably tend to influence him in the discharge of his official duties.

4,2 If an employee owns a controlling interest in a corporation, firm,
partnership, or other business entity which is under the jurisdiction
" of any State regulatory agency, he shall file a sworn statement with the
Secretary of State disclosing such interest,
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No employee shall use his official position to secure special privileges

or exemptions for himself or others, except as may be otherwise pro-

vided by law.

No employee shall accept employment or engage in any business or
professional activity which he might reasonably expect would require
or induce him to disclose confidential information acquired by him
by reason of his official position.

No employee shall disclose confidential information gained by reason
of his official position, nor shall he otherwise use such information
for his personal gain or benefit,

No employee shall transact any business in his official capacity with
any business entity of which he is an officer, agent, or member, or
in which he owns a controlling interest,

No employee shall make personal investments in any enterprise which
will create a substantial conflict between his private interests and the
public interest.

No employee shall accept other employment which might impair his
independence of judgment in the performance of his public duties.

No employee shall receive any compensation for his services as an
employee from any source other than the State of Texas, except as
may be otherwise provided by law.

Appointment of Relatives {Nepotism Rule),

5.1

Whenever an appointment is made, either on a full-time or part-time
basis, it shall be made solely with regard to the special fitness of the
appointee, subject to the Penal Code, 1925, Articles 432, 433, 434,
435, and 437; and Article 5996, V.C.S,, and amendments thereto; and

subject also to the provisions of this section of the Regents' Rules and

Regulations.

Unless otherwise specifically stated, a relative shall be defined as a
person related within the first degree of affinity or the second degree
of consanguinity, according to the common law.

5.21 The first degree of affinity includes the spouse of the employee
and the parents, children, brothers and sisters of the employee's
spouse. The second degree of consanguinity includes the parents,
children, brothers and sisters, grandparents, uncles and aunts,
first cousins, nephews and nieces, and grandchildren of the
cmplovee,

5.22 The second degree of affinity includes the grandchildren of
employee's spouse, and the nephews, nieces, uncles, aunts, and
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voluntarily disqualify himself, the institutional head shall
appoint a substitute member of the tribunal who is qualified
hereunder.

6. 336 The hearing tribunal, by a majority of the total member-
ship, will make written findings on the material facts and a
recommendation of the continuance or termination of the
accused faculty member's tenure. The hearing tribunal, by
a majority of its total membership, may make any supple-
mentary suggestions it deems proper concerning the disposal
of the case. The original of such findings and the basic
recommendation, together with any supplementary suggestions,
shall be delivered to the Board and a copy thereof to the
accused, If minority findings, recommendations, or sug-
gestions are made, they shall be similarly treated.

6.34 The Board of Regents, by a majority of the total membership, will
approve, reject, or amend such findings, recommendation, and
suggestions, if any, or will recommit the report to the same tribunal
for hearing additional evidence and reconsidering its findings,
recommendation, and suggestions, if any. Reasons for approval,
rejection, or amendment of such findings, recommendation, or
suggestions will be stated in writing and communicated to the accused.

6.4 Any employee of any component institution of The University of Texas
System, including any member of the faculty or administration, who
is finally convicted of the illegal use, possession, or sale of a drug
or narcotic, shall be dismissed as an employee, regardless of
whether or not the illegal act that gave rise to the conviction was
committed on the campus of one of the component institutions of
The University of Texas System,

6.5 Any employee of any component institution of The University of Texas
System, including any member of the faculty or administration, who,
acting either singly or in concert with others, obstructs or disrupts,
by force or violence, any teaching, research, administrative, dis-
ciplinary, public service, or other activity authorized to be held or
conducted on the campus of a component institution of The University
of Texas System, shall be subject to dismissal as an employee. As
used in this subsection, the words '""force or violence'' include such

acts as ''stand-ins, "' ""sit-ins, ' and "lie-ins, '"" when such acts are in
fact obstructive or disruptive of any of the authorized activities listed
above.

6.6 In the event of decision not to reappoint a faculty member without tenure,
notice will be given him not later than March | of the first academic year
of probationary service if the appointment expires at the end of that year,
or not later than December 15 of the second year of probationary service
if the appointment expires at the end of that year. After two or more
years in the institution, at least twelve months' notice will be given before
the expiration of probationary appointment.
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voluntarily disgualify himself, the institutional head shea
appoint 2 substitute nember of the tribunal whe is gualified
hereunder,

6.336 The hearing tribunal, by 2 majority of the total member-
ship, will make written findings on the material facts and a
recommendation of the -:U itinuance or terraination of the
accused faculty member's tenure. The hearing tribunal, by
a m=jority of its total =r;emocrs:‘1p, may make any supp!
meniary suggestions it deems proper concer ni.._ the disposal
of the case. The original of such findings and the basic
recornmendation, together with zln" supplemneéentary suggesticns,
shall be delivered to the Board and a copy thereof to the
accused. If minority findings, recommendations, or sug-

gestions are made, they shall ba similarly treated.

6.34 The Board of Regents, by a majority of the tota! membership, will
approve, reject, or amend such fl.s\,"*xg,'a recommendation, and
suggestions, if any, or will recommit the report to the same tribunal
for hearing additioral evidence and reconsidering its fiadings,
recommendation, and suggestions, if any. Reasons for approval,
rejection, or amendment of such findings, recommeundation, or
suggestions will be stated in writing and commmnuaicated to the accused.

In the event of decision not to regpnnnt a faculiy mernver without
notice will be given him not later thau March | of the first academi
of probationary service if the appointment expires at the end of that
or not later than December 15 of the second year of probationary servic
if the appointment expires at the end of that yeaux. After two or mere
years in the institution, at least twelve m onths' notice will be

the expiration of probationary appointment,

Dismissal or demotion of classified ¢ nonteaching personnel will be ouly
for goovd cause shown, as determined by appropriate

) B
agdininis
officers to whoin this responsibility is delegated by the instite
and in case of such dismissal or cemotlon any appeal shall |
by the institutional head

and RL“JPOHL‘L HH 25 a5 a Citizen anrl as a Tes: "‘lf"]

The teacher is entitled to fiull freedom in rescarch and in the nublicaticn
of the results, s
acadeniic mt es,

]

S
ubject to the adsgquate periormance of his other
14 t

The teacher is entitled tc freedom in the classroom in discussing his sub-
ject, but he is expecled not to iglroduce into his teaching controversial
matier which has no relation to his subject,

The University teacher is a citizen, 2 member of a learned protession,
and ar officer of an educational institulion supportzd by the State

When he speaks or writcs as a citizen, he should be free irom insti-

tutional censcrship or discipline, but his special position ia the com-

munity imposes special obligations., As a man of learning and an 2du-
cationzl officer, he should remember that tne public may jud
profession and his instituticn by his utterances. Hence he sheould ai

all times be accurate, should exercise appropriate restraint, should show
respect for the opinions of others, and should rnake it vlain that he is not

-
A



Sec.

7.

32

voluntarily disqualify himself, the institutional head
shall appoint a substitute member of the tribunal who
is qualified hereunder.

6.336 The hearing tribunal, by a majority of the total mem-
bership, will make written findings on the material facts
and a recommendation of the continuance or termination
of the accused faculty member's tenure, The hearing
tribunal, by a majority of its total membership, may

make any supplementary suggestions it deems proper
/ concerning the disposal of the case. The original of
: / such findings and the basic recommendation, together
& ;‘f with any supplementary suggestions, shall be delivered
\ to the Board and a copy thereof to the accused, If

minority findings, recommendations, or suggestions
are made, they shall be similarly treated.

/) 6.34 The Board of Regents, by a majority of the total membership,

i / will\approve, reject, or amend such findings, recommendation,
(- [ and suggestions, if any, or will recommit the report to the same

J / tribunal for hearing additional evidence and reconsidering its
findings, recommendation, and suggestions, if any. Reasons for
approval, rejection, or amendment of such findings, recommen-
dation, or suggestions will be stated in writing and communicated
to the accused.

6.4 Dismissal or demotion of classified or nonteaching personnel will be
only for good cause shown, as determined by appropriate administrative
officers to whom this responsibility is delegated by the institutional
head, and in case of such dismissal or demotion any appeal shall be
reviewed by the institutional head.

Rights and Responsibilities as a Citizen and as a Teacher.

T 1 The teacher is entitled to full freedom in research and in the publica-
tion of the results, subject to the adequate performance of his other
academic duties,

7.2 The teacher is entitled to freedom in the classroom in discussing his
subject, but he is expected not to introduce into his teaching contro-
versial matter which has no relation to his subject.

7.3 The University teacher is a citizen, a member of a learned profession,
and an officer of an educational institution supported by the State.
When he speaks or writes as a citizen, he should be free from insti-
tutional censorship or discipline, but his special position in the com-
munity imposes special obligations. As a man of learning and an edu-
cational officer, he should remember that the public may judge his
profession and his institution by his utterances. Hence he should at all
times be accurate, should exercise appropriate restraint, should show
respect for the opinions of others, and should make it plain that he is not
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. a copy thereof to the accused. If minority findings,
recommendations, or suggestions are made, they shall
be similarly treated.

6. 34 The Board of Regents, by a majority of the total membership,
will approve, reject, or amend such findings, recommendation,
and suggestions, if any, or will recommit the report to the same
committee for hearing additional evidence and reconsidering its
findings, recommendation, and suggestions, if any. Reasons for
approval, rejection, or amendment of such findings, recommen-
dation, or suggestions will be stated in writing and communicated
to the accused.

6.4 Dismissal or demotion of classified or nonteaching personnel will be
only for good cause shown, as determined by appropriate administrative
officers to whom this responsibility is delegated by the institutional
head, and in case of such dismissal or demotion any appeal shall be
reviewed by the institutional head.

Sec. 7. Rights and Responsibilities as a Citizen and as a Teacher.

7.1 The teacher is entitled to full freedom in research and in the publica-
-+ tion of the results, subject to the adequate performance of his other
. academic duties, .

7.2 The teacher is entitled to freedom in the classroom in discussing his
subject, but he is expected not to introduce into his teaching coniiv-
versial matter which has no relation to his subject.

7.3 The University teacher is a citizen, a member of a learned profession,
and an officer of an educational institution supported by the State.
When he speaks or writes as a citizen, he should be free from insti-
tutional censorship or discipline, but his special position in the com-
munity imposes special obligations. As a man of learning and an edu-
cational officer, he should remember that the public may judge his
profession and his institution by his utterances. Hence he should at ali
times be accurate, should exercise appropriate restraint, should show
respect for the opinions of others, and should make it plain that he is not
an institutional spokesman. As a member of the staff of a State insti-

tution of higher education, he should refrain from involving The University
of Texas System or any of its component institutions in partisan politics.

Sec., 8. The Greater Duties of a Member of the Teaching Staff.

8.1 Common practice has fixed the greater duties of a member of the
. teaching staff so clearly that many institutions do not even list them
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may engage in disorderly conduct. Disorderly
conduct consists of any of the following:

(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

behavior of a boisterous and tumultuous
character in a residential area or a public
place such that there is a clear and present
danger of alarming persons where no legiti-
mate reason for alarm exists; or

interfering with the peaceful and lawful

conduct of persons in or about their homes or
public places under circumstances in which
such conduct tends to cause or provoke a
disturbance; or

violent and forceful behavior at any time in

or near a public place, such that there is a
clear and present danger that free movement

of other persons will be arrested or restrained,
or other persons will be incapacitated in the
lawful exercise of business or amusement; or
behavior involving personal abuse or assault
when such behavior creates a clear and pre-
sent danger of causing assaults or affrays;

or

in a public or private place engages in violent,
abusive, indecent, profane, boisterous,
unreasonably loud, or otherwise disorderly
conduct under circumstances in which such
conduct tends to cause or provoke a distur-
bance; or '

wilful and malicious behavior that interrupts
the speaker of any lawful assembly or impairs
the lawful right of others to participate effec-
tively in such assembly or meeting when such
conduct tends to cause or provoke a disturbance;
or

behavior near a courthouse or other public
building wherein judicial proceedings are being
held, designed or having the effect of interfering
with the administration of justice, whether by
disrupting the courts or by intimidating Lhe
judges, witnesses, jurors, or other persons
having business with the courts; or

behavior near any public building wherein
matters affecting the public are being considered
or deliberated, designed or having the effect of
interfering with such proceedings under circum-
stances in which such conduct tends to cause or
provoke a disturbance; or
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(9) wilful and malicious behavior which obstructs or
causes the obstruction of any doorway, hall, or
any other passageway in a public building to such
an extent that the employees, officers, and other
persons, including visitors and tourists, having
business with the government are denied
entrance into, exit from, or free passage in
such building; or

(10) behavior involving the display of any deadly
weapon in a public place in such a manner as
to alarm or frighten other persons present;
or

(11) enters upon the property of another and for
a lewd or unlawful purpose deliberately looks
into a dwelling on the property through any
window or other opening in it.

Section 2. Any person who violates any of the provisions of
Section 1 of this Article shall be guilty of a mis-
demeanor and upon conviction shall be punished by
a fine of not more than Two Hundred Dollars ($200).
For any second or subsequent conviction of any of
the provisions of Section 1 of this Article such person
shall be punished by a fine of not less than One Hun-
dred Dollars ($100) nor more than One Thousand
Dollars ($1,000), or by imprisonment in the county
jail for not more than thirty (30) days or by both
such fine and imprisonment. (H.B. No. 57, Acts
of the 61st Legislatur~, Regular Session, 1969)

6.6(2) DISRUPTIVE ACTIVITY.

Section 1. No person or group of persons acting in concert may
wilfully engage in disruptive activity or disrupt a
lawful assembly on the campus or property of any
private or public school or institution of higher
education or public vocational and technical school
or institute.

Sec. 2.(a) For the purposes of this Act, "disruptive activity"
means:

(1) obstructing or restraining the passage of
persons in an exit, entrance, or hallway of any
building without the authorization of the admin -
istration of the school;

(2) seizing control of any building or portion of a
building for the purpose of interfering with any
administrative. educational, research, or other
authorized activity;

(3) preventing or attempting to prevent by force
or violence or the threat of force or violence
any lawful assembly authorized by the school
administration;
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(4) disrupting by force or violence or the threat

of force or violence a lawful assembly in
. progress; or

(5) obstructing or restraining the passage of any
person at an exit or entrance to said campus
or property or preventing or attempting to
prevent by force or violence or by threats
thereof the ingress or egress of any person to
or from said property or campus without the
authorization of the administration of the school.

(b) For the purposes of this Act, a lawful assembly

is disrupted when any person in attendance is ren-

dered incapable of participating in the assembly

due to the use of force or violence or due to a

reasonable fear that force or violence is likely to

occur,

Section 3. A person who violates any provision of this Act is
guilty of a misdemeanor and upon conviction is
punishable by a fine not to exceed $200 or by con-
finement in jail for not less than 10 days nor more
than 6 months, or both,

Section 4. Any person who is convicted the third time of
violating this act shall not thereafter be eligible to
attend any school, college, or university receiving

. funds from the State of Texas for a period of two
years from such third conviction.

Section 5. Nothing herein shall be construed to infringe upon
any right of free spee«h or expression guaranteed
by the Constitutions of the United States or the State
of Texas. (H.B. No. 141, Acts of the 61st Legis-
lature, Regular Session, 1969)

6.6(3) FIREARMS.

Section 1, It shall be unlawful to interfere with the normal
activities, the normal occupancy, or normal use
of any building or portion of a campus of any
private or public school or institution of higher
education or public vocational and technical school
or institute by exhibiting or using or threatening to
exhibit or use a firearm.

Section 2. A person who violates Section 1 of this Act is guilty
of a felony and upon conviction is punishable by a
fine of up to $1, 000 or by imprisonment in jail for
a period not to exceed 6 months, or by both fine and
imprisonment, or by imprisonment in the state
penitentiary for a period not to exceed five years.
(H.B. No. 1450, Acts of the 61st Legislature,

. Regular Session, 1969)
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6.7 The minimum standards of individual conduct required by the penal
statutes of Texas or the United States are both expected and required
of every faculty member and employee of The University of Texas
System and its component institutions. Any faculty member or em-
ployee who violates the minimum standards of conduct required by any
felony statute of Texas or the United States is subject to dismissal as a
faculty member or employee, regardless of whether or not any action
is taken against the faculty member or employee by civil authorities
on account of such violation. If action for dismissal is taken, the
appropriate administrative official shall proceed with the action in
the same manner as he would in the case of a violation by a faculty
member or employee of any other provision of these rules and regu-
lations or a provision of any institutional supplement. '

6.8 1In the event of decision not to reappoint a nontenured faculty member,
written notice will be given him or her not later than March 1st of
the first academic year of probationary service if the appointment
expires at the end of that academic year, or not later than Decem-
ber 15th of the second academic year of probationary service if
the appointment expires at the end of that academic year. After
two or more academic years written notice shall be given not
later than August 31st that the subsequent year will be the term-
inal academic year of appointment. The notice required by this
Section is not applicable where termination of employment is
for good cause under Section 6.3 above.

6.9 A faculty member serving a seven-year term appointment shall
be given notice not later than August 31st of the sixth academic
year of such appointment period that the subsequent academic
year will be the terminal year of employment or that, subject
to the approval of the Board of Regents, at the conclusion of the
subsequent academic year he or she will be reappointed to a seven-
year term appointment.

6.(10) Reappointment of nontenured members of the faculty to a suc-
ceeding academic year, reappointment of members of the faculty
who are serving a seven-year term appointment to a succeeding
seven-year term appointment, or the award of tenure or a seven-
year term appointment, may be accomplished only by notice by
the chief administrative officer of a component institution or his
delegate with the approval of the Board of Regents. Notwithstanding
any provision of Sections 6. 23, 6.8, or 6.9 to the contrary, no
person shall be deemed to have been reappointed or to have been
awarded tenure or a seven-year appointment because notice is
not given or received by the time prescribed in Sections 6. 23, 6.8,
or 6.9 or in the manner prescribed in Section 6. (11), Should it
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The minimum standards of individual conduct required by the penal
statutes of Texas or the United States are both expected and required
of every faculty member and employee of The University of Texas
System and its component institutions. Any faculty member or em-
ployee who violates the minimum standards of conduct required by any
felony statute of Texas or the United States is subject to dismissal as a
faculty member or employee, regardless of whether or not any action
is taken against the faculty member or employee by civil authorities
on account of such violation, If action for dismissal is taken, the
appropriate administrative official shall proceed with the action in

the same manner as he would in the case of a violation by a faculty
member or employee of any other provision of these rules and regu-
lations or a provision of any institutional supplcment, -

In the event of decision not to reappoint a faculty member without
tenure, written notice will be given him not later than March 1st
of the first academic year of probationary service if the appoint-
ment expires at the end of that academic year, or not later than
December 15th of the second academic year of probationary service
if the appointment expires at the end of that academic year. After
two or more academic years written notice shall be given not later
than August 31st that the subsequent year will be the terminal
academic year of appointment. The notice required by this Section
is not applicable where termination of employment is for good -
cause under Section 6.3 above. ‘
6.81 Each faculty member shall keep the institutional head or
his delegate notified of his current mailing address. The
written notice required by Section 6.8 shall be sent by
certified mail, return receipt requested, to the last address
given by the faculty member.
6.82 Reappointment to a succeeding academic year, and the
award of tenure, may be accomplished only by notice
by the institutional head or his delegate. Notwithstanding
any provision of this Section to the contrary, no person
shall be deemed to have been reappointed or to have been
awarded tenure because notice is not given or received by
the time or in the manner prescribed in this Section. Should
it occur that no notice is received by the times prescribed
in this Section, it is the duty of the academic employee
concerned to make inquiry to determine the decision of the
institutional head, who shall without delay give the required
notice to the academic employee.

Dismissal or demotion of classified or nonteaching personnel will be only
for good cause shown, as determined by appropriate administrative
officers to whom this responsibility is delegated by the institutional head,
and in case of such dismissal or demotion any appeal shall be reviewed
by the institutional head.



6.7

6.8

6.9

As amended March 6,1970
32d

The minimum standards of individual conduct required by the penal
statutes of Texas or the United States are both expected and required
of every faculty member and employee of The University of Texas
System and its component institutions. Any faculty member or em-
ployee who violates the minimum standards of conduct required by any
felony statute of Texas or the United States is subject to dismissal as a
faculty member or employee, regardless of whether or not any action
is taken against the faculty member or employee by civil authorities
on account of such violation. If action for dismissal is taken, the
appropriate administrative official shall proceed with the action in

the same manner as he would in the case of a violation by a faculty
member or employee of any other provision of these rules and regu-
lations or a provision of any institutional supplement.

In the event of decision not to reappoint a faculty member without tenure,
notice will be given him not later than March 1 of the first academic year
of probationary service if the appointment expires at the end of that year,
or not later than December 15 of the second year of probationary service
if the appointment expires at the end of that year. After two or more
years in the institution, at least twelve months' notice will be given before
the expiration of probationary appointment.

Dismissal or demotion of classified or nonteaching personnel will be only
for good cause shown, as determined by appropriate administrative
officers to whom this responsibility is delegated by the institutional head,
and in case of such dismissal or demotion any appeal shall be reviewed
by the institutional head.

Sec. 7. Rights and Responsibilities as a Citizen and as a Teacher.

7.1

7.2

The teacher is entitled to full freedom in research and in the publication
of the results, subject to the adequate performance of his other
academic duties,

The teacher is entitled to freedom in the classroom in discussing his sub-
ject, but he is expected not to introduce into his teaching controversial
matter which has no relation to his subject.
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In the event of decision not to reappoint a faculty member without tenure,
notice will be given him not later than March 1 of the first academic year
of probationary service if the appointment expires at the end of that year,
or not later than December 15 of the second year of probationary service
if the appointment expires at the end of that year. After two or more
years in the institution, at least twelve months' notice will be given before
the expiration of probationary appointment.

Dismissal or demotion of classified or nonteaching personnel will be only
for good cause shown, as determined by appropriate administrative
officers to whom this responsibility is delegated by the institutional head,
and in case of such dismissal or demotion any appeal shall be reviewed
by the institutional head.
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occur that no notice is received by the time prescribed in Sec-
tions 6.23, 6.8 or 6.9, it is the duty of the academic employee
concerned to make inquiry to determine the decision of the chief
administrative officer of a component institution, who shall with-
out delay give the required notice to the academic employee.

Each faculty member shall keep the chief administrative officer
of the component institution or his delegate notified of his cur-
rent mailing address, The written notice required by Sections
6.23, 6.8, or 6.9 shall be sent by certified mail, return receipt
requested, to the last address given by the faculty member.

Dismissal or demotion of classified or nonteaching personnel
before the expiration of the stated period of appointment will be
only for good cause shown, as determined by appropriate admin-
istrative officers to whom this responsibility is delegated by the
chief administrative officer of the component institution and in
case of such dismissal or demotion any appeal shall be reviewed
by the chief administrative officer of the component institution.

Rights and Responsibilities as a Citizen and as a Teacher,

7.1

7.2

7.4

The teacher is entitled to full freedom in research and in the publication
of the results, subject to the adequate performance of his other
academic duties,

i i i i i ing his sub-
The teacher is entitled to freedom in the classroom in discussing his
ject, but he is expected not to introduce into his teaching controversial
matter which has no relation to his subject.

The University teacher is a citizen, a member of a learned profession,
and an officer of an educational institution supported by the State.

When he speaks or writes as a citizen, he should be free from insti-
tutional censorship or discipline, but his special position in the com-
munity imposes special obligations. As a man of learning and an edu-
cational officer, he should remember that the public may judge his
profession and his institution by his utterances. Hence he should at

all times be accurate, should exercise appropriate restraint, should show
respect for the opinions of others, and should make it plain that he is not
an institutional spokesman. As a member of the staff of a State insti-

tution of higher education, he should refrain from involving The University
of Texas System or any of its componcnt institutions in partisan politics.

The Board of Regents of The University of Texas System recognizes
and affirms the right of a member of the faculty or staff to participate
in political activities so long as such political activities do not inter -
fere with the discharge of the duties and responsibilities that he owes
to The University of Texas System or any of its component institutions
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Rights and Responsibilities as a Citizen and as a Teacher.

7.1

7.2

7.4

The teacher is entitled to full freedom in research and in the publication
of the results, subject to the adequate performance of his other
academic duties.

assroom in discussing his sub-

The teacher is entitled to freedom in the Clo his teaching controversial

; . . int
ect, but he is expected not to introduce in
i‘naﬁ’:er which has no relation to his subject.

The University teacher is a citizen, a member of a learned profession,
and an officer of an educational institution supported by the State.

When he speaks or writes as a citizen, he should be free from insti-
tutional censorship or discipline, but his special position in the com-
munity imposes special obligations. As a man of learning and an edu-
cational officer, he should remember that the public may judge his
profession and his institution by his utterances. Hence he should at

all times be accurate, should exercise appropriate restraint, should show
respect for the opinions of others, and should make it plain that he is not
an institutional spokesman. As a member of the staff of a State insti-

tution of higher education, he should refrain from involving The University
of Texas System or any of its componcnt institutions in partisan politics.

The Board of Regents of The University of Texas System recognizes
and affirms the right of a member of the faculty or staff to participate
in political activities so long as such political activities do not inter -
fere with the discharge of the duties and responsibilities that he owes
to The University of Texas System or any of its component institutions
and so long as such political activities do not involve The University of
Texas System or its component institutions in partisan politics (See
Section 7. 3). With the interest of The University of Texas System or
its component institutions being given first consideration, a leave of
absence without pay may--but need not--be granted to a member of

the faculty or staff (See Section 16). However, it would be inappro-
priate for a leave of absence without pay to be granted primarily to
permit a member of the faculty or staff of The University of Texas
System or its component institutions to participate in political activity,
including, but not limited to, being a candidate for political office,
holding a political office, or directing the political campaign of another
person seeking a political office. Therefore, if a member of the
faculty or staff wishes to engage in political activity that interferes
with the discharge of the duties and responsibilities that he owes to
The University of Texas System or any of its component institutions,
he should voluntarily terminate his employment by the University.

On the other hand, if the faculty or staff member does not voluntarily
terminate his employment by the University and if the faculty or staff
member's superior officer, such as the institutional head, the Chancellor,
or the Board of Regents, finds that the faculty or staff member's political
activity does in fact interfere with the discharge of the duties and
responsibilities that he owes to The University of Texas System or any
of its component institutions, the institutional head, the Chancellor,

or the Board of Regents shall terminate his employment by the Uni-
versity. '
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The University teacher is a citizen, a member of a learned profession,
and an officer of an educational institution supported by the State.

When he speaks or writes as a citizen, he should be free from insti-
tutional censorship or discipline, but his special position in the com-
munity imposes special obligations. As a man of learning and an edu-
cational officer, he should remember that the public may judge his
profession and his institution by his utterances. Hence he should at

all times be accurate, should exercise appropriate restraint, should show
respect for the opinions of others, and should make it plain that he is not
an institutional spokesman. As a member of the staff of a State insti-

tution of higher education, he should refrain from involving The University
of Texas System or any of its component institutions in partisan politics.

The Board of Regents of The University of Texas System recognizes
and affirms the right of a member of the faculty or staff to participate
in political activities so long as such political activities do not inter -
fere with the discharge of the duties and responsibilities that he owes
to The University of Texas System or any of its component institutions
and so long as such political activities do not involve The University of
Texas System or its component institutions in partisan politics (See
Section 7. 3). With the interest of The University of Texas System or
its component institutions being given first consideration, a leave of
absence without pay may--but need not --be granted to a member of

the faculty or staff (See Section 16). However, it would be inappro-
priate for a leave of absence without pay to be granted primarily to
permit a member of the faculty or staff of The University of Texas
System or its component institutions to participate in political activity,
including, but not limited to, being a candidate for political office,
holding a political office, or directing the political campaign of another
person seeking a political office, Therefore, if a member of the
faculty or staff wishes to engage in political activity that interferes
with the discharge of the duties and responsibilities that he owes to
The University of Texas System or any of its component institutions,
he should voluntarily terminate his employment by the University.

On the other hand, if the faculty or staff member does not voluntarily
terminate his employment by the University and if the faculty or staff
member's superior officer, such as the institutional head, the Chancellor,
or the Board of Regents, finds that the faculty or staff member's political
activity does in fact interfere with the discharge of the duties and
respousibilities that he owes to The University of Texas System or any
of its component institutions, the institutional head, the Chancellor,

or the Board of Regents shall terminate his employment by the Uni-
versity.
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and so long as such political activities do not involve The University of
Texas System or its component institutions in partisan politics (See
Section 7.3)., With the interest of The University of Texas System or
its component institutions being given first consideration, a leave of
absence without pay may--but need not --be granted to a member of
the faculty or staff (See Section 16). However, it would be inappro-
priate for a leave of absence without pay to be granted primarily to
permit a member of the faculty or staff of The University of Texas
System or its component institutions to participate in political activity,
including, but not limited to, being a candidate for political office,
holding a political office, or directing the political campaiga of another
person seeking a political office. Therefore, if a member of the
faculty or staff wishes to engage in political activity that interferes
with the discharge of the duties and responsibilities that he owes to
The University of Texas System or any of its component institutions,
he should voluntarily terminate his employment by the University.

On the other hand, if the faculty or staff member does not voluntarily
terminate his employment by the University and if the faculty or staff
member’s superior officer, such as the institutional head, the Deputy
Chancellor, or the Board of Regents, finds that the faculty or staff
member's political activity does in fact interfere with the discharge of
the duties and responsibilities that he owes to The University of Texas
System or any of its component institutions, the institutional head, the
Deputy Chancellor, or the Board of Regents shall terminate his employ-
ment by the University.



A
s amended 2/1/74 39

and so long as such political activities do not involve The University of
Texas System or its component institutions in partisan politics (See
Section 7.3). With the interest of The University of Texas System or
its component institutions being given first consideration, a leave of
absence without pay may--but need not--be granted to a member of

the faculty or staff (See Section 16). However, it would be inappro-
priate for a leave of absence without pay to be granted primarily to
permit a member of the facully or staff of The University of Texas
System or its component institutions to participate in political activity,
including, but not limited to, being a candidate for political office,
holding a political office, or directing the political campaign of another
person seeking a political office, Therefore, if a member of the
faculty or staff wishes to engage in political activity that interferes
with the discharge of the duties and responsibilities that he owes to
The University of Texas System or any of its component institutions,
he should voluntarily terminate his employment by the University.

On the other hand, if the faculty or staff member does not voluntarily
terminate his employment by the University and if the faculty or staff
member's superior officer, such as the institutional head, the Chancellor,
or the Board of Regents, finds that the facully or staff member's political
activity does in fact interfere with the discharge of the duties and
responsibilities that he owes to The University of Texas System or any
of its component institutions, the institutional head, the Chancellor,

or the Board of Regents shall terminate his employment by the Uni-
versity.
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. Sec. 8. The Greater Duties of a Member of the Teaching Staff,

8.1 Common practice has fixed the greater duties of a member of the
teaching staff so clearly that many institutions do not even list them
among their regulations, They are: )

8.11 Teaching in the classroom, Iaborafory, seminar, or ward.

8.12 Studying, investigating, discovering, and creating.

8.13 Performing curricular tasks auxiliary to teaching and research,
e.g., serving on faculty committees, attending to administrative
and disciplinary tasks, promoting diligence and honest work in
the student body.

8. 14 Influencing beneficially students and citizens in various extra-
curricular ways.,

8.2 Performance as a teacher, as a scholar, as an administrator, and as

an individual is valued greatly by any university, for in these four ways
its work is chiefly done.

8.3 A state university being a public enterprise of maximum
social importance, it is the duty of all persons con-
nected with it to be as civic-minded as possible., It
is also a duty to cooperate with the Board of Regents
in carrying out the purposes and policies of the Board
which are deliberately considered, usually by both the

. Board and the several faculties, in accordance with law
and designed to attain the best educational results with
the resources available. The Regents, the Chancellor,
the Deputy Chancellor, the institutional heads, and
other administrative officers are entitled to the cheer-
ful acquiescence of all staffs in carrying out the
policies duly adopted. At the same time, administrative
officers are expected to listen with an open and appre-
ciative mind to criticisms and suggestions coming to
them from members of their staffs.

Sec. 9. Acquaintance with, Conformity to, and Improvement of University Regulations.

9.1 It is a specific and important duty of each member of the
several teaching staffs to become acquainted with and to con-
form to all the rules and regulations relating to him and to
the proper and orderly discharge of his work that are to be
found set forth in both these Regents' Rules and Regulations
and the institutional Handbook of Operating Procedures; in
catalogues, anmouncements of courses, and other official pub-
lications; in printed or other material regularly prepared for
the use of the staff; and in minutes of the faculties. To this
end, copies of the Regents' Rules and Regulations, Part One,
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Sec. 8. The Greater Duties of a Member of the Teaching Staff.

8.1 Common practice has fixed the greater duties of a member of the
teaching staff so clearly that many institutions do not even list them
among their regulations. They are: } )

8.11 Teaching in the classroom, laboratory, seminar, or ward.

8.12 Studying, investigating, discovering, and creating.

§.13 Performing curricular tasks auxiliary to teaching and research,
e.g., serving on faculty committees, attending to administrative
and disciplinary tasks, promoting diligence and honest work in
the student body.

8. 14 Influencing beneficially students and citizens in various extra-
curricular ways.

8.2 Performance as a teacher, as a scholar, as an administrator, and as
an individual is valued greatly by any university, for in these four ways
its work is chiefly done.

8.3 A state university being a public enterprise of maximum social
importance, it is the duty of all persons connected with it to be
as civic-minded as possible. It is also a duty to cooperate with
the Board of Regents in carrying out the purposes and policies
of the Board which are deliberately considered, usually by both
. the Board and the several faculties, in accordance with law and
designed to attain the best educational results with the resources
available. The Regents, the Deputy Chancellor, the institutional
heads, and other administrative officers are entitled to the cheerful
acquiescence of all staffs in carrying out the policies duly adopted.
At the same time, administrative officers are expected to listen
with an open and appreciative mind to criticisms and suggestions
coming to them from members of their staffs.

Sec. 9. Acquaintance with, Conformity to, and Improvement of University Regulations.

9.1 It is a specific and important duty of each member of the
several teaching staffs to become acquainted with and to con-
form to all the rules and regulations relating to him and to
the proper and orderly discharge of his work that are to be
found set forth in both these Regents' Rules and Regulations
and the institutional Handbook of Operating Procedures; in
catalogues, announcements of courses, and other official pub-
lications; in printed or other material regularly prepared for
the use of the staff; and in minutes of the faculties. To this
end, copies of the Regents' Rules and Regulations, Part One,
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Sec. 8. The Greater Duties of a Member of the Teaching Staff.

8‘1

8.2

8.3

Common practice has fixed the greater duties of a member of the
teaching staff so clearly that many institutions do not even list them
among their regulations. They are:

8.11 Teaching in the classroom, laboratory, seminar, or ward.

8.12 Studying, investigating, discovering, and creating.

B8.13 Performing curricular tasks auxiliary to teaching and research,
e.g., serving on faculty committees, attending to administrative
and disciplinary tasks, promoting diligence and honest work in
the student body.

8. 14 Influencing beneficially students and citizens in various extra-
curricular ways.

Performance as a teacher, as a scholar, as an administrator, and as
an individual is valued greatly by any university, for in these four ways
its work is chiefly done.

A state university being a public enterprise of maximum social
importance, it is the duty of all persons connected with it to be
as civic-minded as possible. Itis also a duty to cooperate with
the Board of Regents in carrying out the purposes and policies
of the Board which are deliberately considered, usually by both
the Board and the several faculties, in accordance with law and
designed to attain the best educational results with the resources
available. The Regents, the Chancellor, the institutional heads,
and other administrative officers are entitled to the cheerful
acquiescence of all staffs in carrying out the policies duly adopted.
At the same time, administrative officers are expected to listen
with an open and appreciative mind to criticisms and suggestions
coming to them from members of their staffs,

Sec. 9. Acquaintance with, Conformity to, and Improvement of University Regulations.

9.1

It is a specific and important duty of each member of the
several teaching staffs to become acquainted with and to con-
form to all the rules and regulations relating to him and to
the proper and orderly discharge of his work that are to be
found set forth in both these Regents' Rules and Regulations
and the institutional Handbook of Operating Procedures; in
catalogues, announcements of courses, and other official pub-
lications; in printed or other material regularly prepared for
the use of the staff; and in minutes of the faculties. To this
end, copies of the Regents' Rules and Regulations, Part One,
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. Sec. 8 The Greater Duties of a Member of the Teaching Staff.

8.1

Common practice has fixed the greater duties of a member of the
teaching staff so clearly that many institutions do not even list them
among their regulations, They are: o o

8.11 Teaching in the classroom, laboratory, seminar, or ward.

8. 12 Studying, investigating, discovering, and creating.

8.13 Performing curricular tasks auxiliary to teaching and research,
e.g., serving on faculty committees, attending to administrative
and disciplinary tasks, promoting diligence and honest work in
the student body.

8. 14 Influencing beneficially students and citizens in various extra-
curricular ways.

Performance as a teacher, as a scholar, as an administrator, and as
an individual is valued greatly by any university, for in these four ways
its work is chiefly done,

A state university being a public enterprise of maximum social
importance, it is the duty of all persons connected with it to be
as civic-minded as possible. It is also a duty to cooperate with
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. Sec. 7. Rights and Responsibilities as a Citizen and as a Teacher.

Te k

The teacher is entitled to full freedom in research and in the publication
of the results, subject to the adequate performance of his other
academic duties.

The teacher is entitled to freedom in the classroom in discussing his sub-
ject, but he is expected not to introduce into his teaching controversial
matter which has no relation to his subject,

The University teacher is a citizen, a member of a learned profession,
and an officer of an educational institution supported by the State.

When he speaks or writes as a citizen, he should be free from insti-
tutional censorship or discipline, but his special position in the com-
munity imposes special obligations. As a man of learning and an edu-
cational officer, he should remember that the public may judge his
profession and his institution by his utterances. Hence he should at

all times be accurate, should exercise appropriate restraint, should show
respect for the opinions of others, and should make it plain that he is not
an institutional spokesman. As a member of the staff of a State insti-

tution of higher education, he should refrain from involving The University
of Texas System or any of its component institutions in partisan politics.

Sec. 8. The Greater Duties of a Member of the Teaching Staff.

8.1

Common practice has fixed the greater duties of a member of the
teaching staff so clearly that many institutions do not even list them
among their regulations, They are:

8.11 Teaching in the classroom, laboratory, seminar, or ward.

8.12 Studying, investigating, discovering, and creating.

8.13 Performing curricular tasks auxiliary to teaching and research,
e.g., serving on faculty committees, attending to administrative
and disciplinary tasks, promoting diligence and honest work in
the student body.

8.14 Influencing beneficially students and citizens in various extra-
curricular ways.

Performance as a teacher, as a scholar, as an administrator, and as
an individual is valued greatly by any university, for in these four ways
its work is chiefly done.

A state university being a public enterprise of maximum social
importance, it is the duty of all persons connected with it to be
as civic-minded as possible. It is also a duty to cooperate with




6.7 Dismissal or demotion of classified or nonteaching personnel will be only
. for good cause shown, as determined by appropriate administrative
officers to whom this responsibility is delegated by the institutional head,
and in case of such dismissal or demotion any appeal shall be reviewed
by the institutional head.

Sec. 7. Rights and Responsibilities as a Citizen and as a Teacher.

7.1 The teacher is entitled to full freedom in research and in the publication
of the results, subject to the adequate performance of his other
academic duties.

7.2 The teacher is entitled to freedom in the classroom in discussing his sub-
ject, but he is expected not to introduce into his teaching controversial
matter which has no relation to his subject.

7.3 The University teacher is a citizen, a member of a learned profession,
and an officer of an educational institution supported by the State.
When he speaks or writes as a citizen, he should be free from insti-
tutional censorship or discipline, but his special position in the com-
munity imposes special obligations. As a man of learning and an edu-
cational officer, he should remember that the public may judge his
profession and his institution by his utterances. Hence he should at
all times be accurate, should exercise appropriate restraint, should show
respect for the opinions of others, and should make it plain that he is not
an institutional spokesman. As a member of the staff of a State insti-

tution of higher education, he should refrain from involving The University
of Texas System or any of its component institutions in partisan politics.

Sec. 8. The Greater Duties of a Member of the Teaching Staff.

8.1 Common practice has fixed the greater duties of a member of the
teaching staff so clearly that many institutions do not even list them
among their regulations. They are:

8.11 Teaching in the classroom, laboratory, seminar, or ward.

8.12 Studying, investigating, discovering, and creating.

8.13 Performing curricular tasks auxiliary to teaching and research,
e.g., serving on faculty committees, attending to administrative
and disciplinary tasks, promoting diligence and honest work in
the student body.

8.14 Influencing beneficially students and citizens in various extra-
curricular ways.

8.2 Performance as a teacher, as a scholar, as an administrator, and as
an individual is valued greatly by any university, for in these four ways
its work is chiefly done.

8.3 A state university being a public enterprise of maximum social
importance, it is the duty of all persons connected with it to be
as civic-minded as possible. It is also a duty to cooperate with
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an institutional spokesman. As a member of the staff of a State insti-

tution of higher education, he should refrain from involving The University
‘ of Texas System or any of its component institutions in partisan politics.

Sec. 8. The Greater Duties of a Member of the TeachinE_Staff.

8.1 Common practice has fixed the greater duties of a member of the
teaching staff so clearly that many institutions do not even list them
among their regulations. They are: )

8.11 Teaching in the classroom, laboratory, seminar, or ward.

8. 12 Studying, investigating, discovering, and creating.

8.13 Performing curricular tasks auxiliary to teaching and research,
e.g., serving on faculty committees, attending to administrative
and disciplinary tasks, promoting diligence and honest work in
the student body.

8. 14 Influencing beneficially students and citizens in various extra-
curricular ways.

8.2 Performance as a teacher, as a scholar, as an administrator, and as
an individual is valued greatly by any university, for in these four ways
its work is chiefly done.

8.3 A state university being a public enterprise of maximum social
importance, it is the duty of all persons connected with it to be
as civic-minded as possible., It is also a duty to cooperate with

. the Board of Regents in carrying out the purposes and policies
of the Board which are deliberately considered, usually by both
the Board and the several faculties, in accordance with law and
designed to attain the best educational results with the resources
available. The Regents, the Chancellor, the institutional heads,
and other administrative officers are entitled to the cheerful
acquiescence of all staffs in carrying out the policies duly adopted.
At the same time, administrative officers are expected to listen
with an open and appreciative mind to criticisms and suggestions
coming to them from members of their staffs,

Sec. 9. Acquaintance with, Conformity to, and Improvement of University Regulations.

9.1 Itis a specific and important duty of each member of the several teach-
ing staffs to become acquainted with and to conform to all the rules and
regulations relating to him and to the proper and orderly discharge of
his work that are to be found set forth in both these Regents' Rules
and Regulations and the institutional supplements; in catalogues,
announcements of courses, and other official publications; in printed
or other material regularly prepared for the use of the staff; and in
minutes of the faculties.

. 9.2 It is also the specific duty of each member of the teaching staffs to
consider the regulations and the routines in conforming to them and to
propose what seem to be desirable changes in these regulations and
routines to the appropriate faculty or official.

_
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among their regulations. They are:

8.11 Teaching in the classroom, laboratory, seminar, or ward,

8. 12 Studying, investigating, discovering, and creating.

8.13 Performing curricular tasks auxiliary to teaching and research,
e. g., serving on faculty committees, attending to administrative
and disciplinary tasks, promoting diligence and honest work in
the student body.

8. 14 Influencing beneficially students and citizens in various extra-
curricular ways.

Performance as a teacher, as a scholar, as an administrator, and as
an individual is valued greatly by any university, for in these four ways
its work is chiefly done.

A state university being a public enterprise of maximum social
importance, it is the duty of all persons connected with it to be
as civic-minded as possible. It is also a duty to cooperate with
the Board of Regents in carrying out the purposes and policies
of the Board which are deliberately considered, usually by both
the Board and the several faculties, in accordance with law and
designed to attain the best educational results with the resources
available. The Regents, the Chancellor, the institutional heads,
and other administrative officers are entitled to the cheerful
acquiescence of all staffs in carrying out the policies duly adopted.
At the same time, administrative officers are expected to listen
with an open and appreciative mind to criticisms and suggestions
coming to them from members of their staffs,

Sec. 9. Acquaintance with, Conformity to, and Improvement of University Regulations.

9.1

It is a specific and important duty of each member of the several teach-
ing staffs to become acquainted with and to conform to all the rules and
regulations relating to him and to the proper and orderly discharge of
his work that are to be found set forth in both these Regents' Rules

and Regulations and the institutional supplements; in catalogues,
announcements of courses, and other official publications; in printed

or other material regularly prepa.red for the use of the staff; and in
minutes of the faculties.

It is also the specific duty of each member of the teaching staffs to
consider the regulations and the routines in conforming to them and to
propose what seem to be desirable changes in these regulations and
routines to the appropriate faculty or official,
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and the official institutional Handbook of Operating Procedures
shall be reproduced by the Chief Administrative Officer and
distributed and located on his campus as considered appropriate
by the Chief Administrative Officer. The Chief Administrative
Officer shall have one copy of the Rules and Regulations and
the institutional Handbook of Operating Procedures available at
an appropriate location in his office for ready reference. 1In
addition, he shall distribute a copy of these two documents to
the secretary to the faculty or representative faculty body at
his institution. The official, current copy of the Regents'

Rules and Regulations is maintained by the Secretary to the
Board of Regents.

9.2 It is also the specific duty of each member of the teaching staffs to
consider the regulations and the routines in conforming to them and to
propose what seem to be desirable changes in these regulations and
routines to the appropriate faculty or official,

Sec. 10. Communications, Appeals, and Hearings.

10.1 Every member of a teaching staff has the right to propose changes in
policies and procedures and to present arguments in support thereof.
10. 11 Proposals should originate and follow routines as prescribed

elsewhere in these Regents' Rules and Regulations or in the insti-
tutiona! supplements.

10. 12 When a proposal has been approved or amended by the appropriate
institutional officials, faculties, and head of the component insti-
tution, it shall then go to the Deputy Chancellor for recommendation
to the Board of Regents if such action is required.

10. 13 When a proposal has been approved or amended or rejected by
the appropriate institutional officials, faculties, and the compo-
nent institutional head, any member or group of members of the
staff may present an appeal in opposition to the action of the
majority or in opposition to the recommendation of the institu-
tional official or the component institutional head, and this
appeal, accompanied by reasons for and against the proposal,
shall go through the prescribed administrative channels and shall
be presented to the Deputy Chancellor and thence to the Board of
Regents for final action. The deans and other instituiional
officials, the component institutional head, the Deputy Chancellor
and the Regents may invite both sides for personal conferences
and discussions,
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and the official institutional Handbook of Operating Procedures
shall be reproduced by the Chief Administrative Officer and
distributed and located on his campus as considered appropriate
by the Chief Administrative Officer. The Chief Administrative
Officer shall have one copy of the Rules and Regulations and
the institutional Handbook of Operating Procedures available at
an appropriate location in his office for ready reference. 1In
addition, he shall distribute a copy of these two documents to
the secretary to the faculty or representative faculty body at
his institution. The official, current copy of the Regents'

Rules and Regulations is maintained by the Secretary to the
Board of Regents.

9.2 It is also the specific duty of each member of the teaching staffs to
consider the regulations and the routines in conforming to them and to
propose what seem to be desirable changes in these regulations and
routines to the appropriate faculty or official,

Sec. 10. Communications, Appeals, and Hearings.

10.1 Every member of a teaching staff has the right to propose changes in
policies and procedures and to present arguments in support thereof.
10. 11 Proposals should originate and follow routines as prescribed

elsewhere in these Regents’' Rules and Regulations or in the insti-
tutional supplements.

10. 12 When a proposal has been approved or amended by the appropriate
institutional officials, faculties, and head of the component insti-
tution, it shall then go to the Chancellor for recommendation to
the Board of Regents if such action is required.

10.13 When a proposal has been approved or amended or rejected by
the appropriate institutional officials, faculties, and the compo-
nent institutional head, any member or group of members of the
staff may present an appeal in opposition to the action of the
majority or in opposition to the recommendation of the institu-
tional official or the component institutional head, and this
appeal, accompanied by reasons for and against the proposal,
shall go through the prescribed administrative channels and shall
be presented to the Chancellor and thence to the Board of
Regents for final action. The deans and other institutional
officials, the component institutional head, the Chancellor,
and the Regents may invite both sides for personal conferences
and discussions,
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the Board of Regents in carrying out the purposes and policies

of the Board which are deliberately considered, usually by both
the Board and the several faculties, in accordance with law and
designed to attain the best educational results with the resources
available. The Regents, the Chancellor, the institutional heads,
and other administrative officers are entitled to the cheerful
acquiescence of all staffs in carrying out the policies duly adopted.
At the same time, administrative officers are expected to listen
with an open and appreciative mind to criticisms and suggestions
coming to them from members of their staffs.

Sec. 9. Acquaintance with, Conformity to, and Improvement of University Regulations.

9.1 Itis a specific and important duty of each member of the several teach-
ing staffs to become acquainted with and to conform to all the rules and
regulations relating to him and to the proper and orderly discharge of
his work that are to be found set forth in both these Regents' Rules
and Regulations and the institutional supplements; in catalogues,
announcements of courses, and other official publications; in printed
or other material regularly prepared for the use of the staff; and in
minutes of the faculties.

9.2 It is also the specific duty of each member of the teaching staffs to
consider the regulations and the routines in conforming to them and to
propose what seem to be desirable changes in these regulations and
routines to the appropriate faculty or official.

Sec. 10. Communications, Appeals, and I—Iearingé.

10.1 Every member of a teaching staff has the right to propose changes in
policies and procedures and to present arguments in support thereof.
10. 11 Proposals should originate and follow routines as prescribed

elsewhere in these Regents' Rules and Regulations or in the insti-
tutional supplements.

10. 12 When a proposal has been approved or amended by the appropriate
institutional officials, faculties, and head of the component insti-
tution, it shall then go to the Chancellor for recommendation to
the Board of Regents if such action is required.

10. 13 When a proposal has been approved or amended or rejected by
the appropriate institutional officials, faculties, and the compo-
nent institutional head, any member or group of members of the
staff may present an appeal in opposition to the action of the
majority or in opposition to the recommendation of the institu-
tional official or the component institutional head, and this
appeal, accompanied by reasons for and against the proposal,
shall go through the prescribed administrative channels and shall
be presented to the Chancellor and thence to the Board of
Regents for final action. The deans and other institutional
officials, the component institutional head, the Chancellor,

and the Regents may invite both sides for personal conferences
and discussions.
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Sec. 10. Communications, Appeals, and Hearings.

10.1 Every member of a teaching staff has the right to propose changes in
policies and procedures and to present arguments in support thereof.
10. 11 Proposals should originate and follow routines as prescribed

elsewhere in these Regents' Rules and Regulations or in the insti-
tutional supplements.

10.12 When a proposal has been approved or amended by the appropriate
institutional officials, faculties, and head of the component insti-
tution, it shall then go to the Chancellor for recommendation to
the Board of Regents if such action is required,

10. 13 When a proposal has been approved or amended or rejected by
the appropriate institutional officials, faculties, and the compo-~
nent institutional head, any member or group of members of the
staff may present an appeal in opposition to the action of the
majority or in opposition to the recommendation of the institu-
tional official or the component institutional head, and this
appeal, accompanied by reasons for and against the proposal,
shall go through the prescribed administrative channels and shall
be presented to the Chancellor and thence to the Board of
Regents for final action, The deans and other institutional

. : officials, the compounent institutional head, the Chancellor,
and the Regents may invite both sides for personal conferences
and discussions.

10. 14 An authorized routine for proposals, with the right-of appeal,
having been herein fixed, it follows that proposals shall always
be miade in accordance therewith.

10. 2 Every voting member of any faculty has the right and the dﬁty to pro-
pose changes and to participate in debate in faculty meetings.

10. 3 Appeals of classified (nonteaching) employees concerning conditions of
employment must be made in keeping with the rules governing such
employees.

Sec. 11. Communication with the Legislature and Other State Agencies or Officials. -«
The Chancellor and the Board of Regents are the only proper channels through
which recommendations concerning the administration of The University of
Texas System, as a whole or in any of its parts, should reach the Legislature
or other State agencies or officials.

Sec, 12. Office Hours. --Members of the teaching staffs are expected to post on their
office doors, and publish in any other manner required by the institutional
head, office hours and conference periods most advantageous to students.
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10. 14 An authorized routine for proposals, with the right-of appeal,
having been herein fixed, it follows that proposals shall always
be made in accordance therewith.

10.2 Every voting member of any faculty has the right and the &ﬁty to pro-
pose changes and to participate in debate in faculty meetings.

10. 3 Appeals of classified {(nonteaching) employees concerning conditions of
employment must be made in keeping with the rules governing such

employees,

Communication with the Legislature and Other State Agencies or Officials. --

The Board of Regents is the only proper channel through which recom-
mendations concerning the administration of The University of Texas
System, as a whole or in any of its parts, should reach the Legislature
or other State agencies or officials.

Office Hours. --Members of the teaching staffs are expected to post on their

office doors, and publish in any other manner required by the institutional
head, office hours and conference periods most advantageous to students.

QOutside Employment.

13.1 Members of the University faculty or staff should not be dis-
couraged from accepting appointments of a consultative or
advisory capacity with governmental agencies, industry, or
other educational institutions. The consideration to the
University of such activity is the improvement of the indi-
vidual by virtue of his continuing contact with real problems
in the real world.

13,2 Members of the faculty or staff should be discouraged from
accepting regular employment with units outside the University
because this action would be divisive of loyalties and does
not provide the return to the institutions indicated in 13.1.

13.3 Conflict of interest should be avoided in all instances of
outside employment, but conflict of interest in an academic
institution means outside activity which intrudes upon the
academic functions of teaching, scholarly activities, and
service- to the institution.

13.4 Even in the case of members of the staff specifically engaged
only in residence work, there exists an obligation, usually
intermittent, to furnish expert knowledge and counsel for
public benefit free of charge, provided that the meeting of
this obligation by a faculty or staff member does not inter-
fere with his regular duties, and provided further that in
meeting this obligation a faculty or staff member on full-
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time duty shall avoid undue competition with legitimate
private agencies,

No member of the faculty or staff engaged in outside
remunerative activities shall use in connection therewith
the official stationery of The University of Texas System
or any of its component institutions, or give as a business
address any building or department of the institution.

No member of the faculty or staff shall accept employment
or any position of responsibility if the discharge of such
employment or responsibility will be antagonistic to the
interests of the State of Texas or The University of Texas
System or any of its component institutions.

Every member of the faculty or staff who gives professional
opinions must protect The University of Texas System and its
component institutions against the use of such opinions for
advertising purposes. That is, when he does work in a
private capacity, he must make it clear to those who employ
him that his work is unofficial and that the name of The
University of Texas System and its component institutions

is not in any way to be connected with his name, exceptions
being made of the name of the author attached to books,
pamphlets, and articles in periodicals.

No member of the faculty or staff shall accept pay from
private persons or corporations for tests, assays, chemical
analyses, bacteriological examinations, or other such work
of a routine character, which involve the use of property
owned by The University of Texas System or its component
institutions, unless advance permission has been obtained
from the institutional head and provision has been made for
compensation to The University of Texas System or its com-
ponent institutions,

No member of the full-time staff of the university on a twelve-
month or nine-month basis shall be employed in any outside
work or activity or receive from an outside source a regular
retainer fee or salary until a description of the nature and
extent of the employment has been filed with and approved by
appropriate administrative officials as set forth in the institu-
tional supplement of each component institution. For special
provisions relating to other state or federal employment, see
subsections 13.10, 13.11, and 13.12 of this section.

35a
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10. 14 An authorized routine for proposals, with the right-of appeal,
having been herein fixed, it follows that proposals shall always
be made in accordance therewith.

10. 2 Every voting member of any faculty has the right and the dﬁty to pro-
pose changes and to participate in debate in faculty meetings.

10. 3 Appeals of classified (nonteaching) employees concerning conditions of
employment must be made in keeping with the rules governing such
employees.

Communication with the Legislature and Other State Agencies or Officials. --

The Chancellor and the Board of Regents are the only proper channels through
which recommendations concerning the administration of The University of
Texas System, as a whole or in any of its parts, should reach the Legislature

or other State agencies or officials.

Office Hours. ~~Members of the teaching staffs are expected to post on their
office doors, and publish in any other manner required by the institutional
head, office hours and conference periods most advantageous to students.

Outside Employment.

13.1 Members of the University faculty or staff should not be dis-
couraged from accepting appointments of a consultative or
advisory capacity with governmental agencies, industry, or
other educational institutions. The consideration to the
University of such activity is the improvement of the indi-
vidual by virtue of his continuing contact with real problems
in the real world.

13.2 Members of the faculty or staff should be discouraged from
accepting regular employment with units outside the University
because this action would be divisive of loyalties and does
not provide the return to the institutions indicated in 13.1.

13.3 Conflict of interest should be avoided in all instances of
outside employment, but conflict of interest in an academic
institution means outside activity which intrudes upon the
academic functions of teaching, scholarly activities, and
service to the institution.

13.4 Even in the case of members of the staff specifically engaged
only in residence work, there exists an obligation, usually
intermittent, to furnish expert knowledge and counsel for
public benefit free of charge, provided that the meeting of
this obligation by a faculty or staff member does not inter-
fere with his regular duties, and provided further that in
meeting this obligation a faculty or staff member on full-
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time duty shall avoid undue competition with legitimate
private agencies,

No member of the faculty or staff engaged in outside
remunerative activities shall use in connection therewith
the official stationery of The University of Texas System
or any of its component institutions, or give as a business
address any building or department of the institution.

No member of the faculty or staff shall accept employment
or any position of responsibility if the discharge of such
employment or responsibility will be antagonistic to the
interests of the State of Texas or The University of Texas
System or any of its component institutions.

Every member of the faculty or staff who gives professional
opinions must protect The University of Texas System and its
component institutions against the use of such opinions for
advertising purposes. That is, when he does work in a
private capacity, he must make it clear to those who employ
him that his work is unofficial and that the name of The
University of Texas System and its component institutions

is not in any way to be connected with his name, exceptions
being made of the name of the author attached to books,
pamphlets, and articles in periodicals.

No member of the faculty or staff shaill accept pay from
private persons or corporations for tests, assays, chemical
analyses, bacteriological examinations, or other such work
of a routine character, which involve the use of property
owned by The University of Texas System or its component
institutions, unless advance permission has been obtained
from the institutional head and provision has been made for
compensation to The University of Texas System or its com-
ponent institutions,

Outside employment and consultation for full-time faculty
and staff members may be approved only when it is under-
taken in conformity with the provisions in the institutional
suppliements.

14. Holidays.

14.1 Members of the teaching staffs are entitled to all holidays for students

listed annually in the official calendar of their respective institutions.
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Sec. 13. Outside Employment.

13.1

13,2

13.4

13.5

13,6

Members of the University faculty or staff should not be dis-
couraged from accepting appointients of a consultative or
advisory capacity with governmental agencies, industry, or
other educational institutions. The consideration to the
University of such activity is the improvement of the indi-
vidual by virtue of his continuing contact with real problems
in the real world.

Members of the faculty or staff should be discouraged from

" accepting regular employment with units outside the University

because this action would be divisive of loyalties and does
not provide the return te the institutions indicated in 13.1.

Conflict of interest should be avoided in all instances of
outside employment, but confiict of interest in an academic
institution means outside activity which intrudes upon the
academic functions of teaching, scholarly activities, and
service to the institution.

"Even in the case of members of the staff specifically engaged

only in residence work, there exists an obligation, usually
intermittent, to furnish expert knowledge and counsel for
public benefit free of charge, provided that the meeting of
this obligation by a faculty or staff member dees not inter-
fere with his regular duties, and provided further that in
meeting this obligation a faculty or staff member on full-
time duty shall aveid undue competition with legitimate
private agencies,

No member of the faculty or staff engaged in outside
remunerative activities If use in connection therewith
the official staticnery of The University of Texas System
or any of its ceraponent institutions, or give as a business
address any building or department of the institution,

No member of the fzculty or staff shall accept employment
or any position of responsibility if the discharge of such
employment or responsibility will be antagonistic to the
interests of the 5tate of Texas or The University of Texas

System or any of its component institutions.
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Sec. 13. Outside Employment.

13,1

13,2

13. 3

13.4

13,5

13.6

Even in the case of members of the faculty and staff specifically
engaged only in residence work, there exists an obligation, usually
intermittent, to furnish expert knowledge and counsel for the public
benefit free of charge, provided that the meeting of this obligation by

a faculty or staff member does not interfere with his regular duties,
and provided further that in meeting this obligation a faculty or staff
member on full-ti duty shall avoid undue competition with legitimate
private agencies.

No member of the faculty or staff engaged in outside remunerative

activities shall use in connection therewith the official stationery of

The University of Texas System or any of its component institutions, or

give as a business address any building or department of the institution.
/

No member of the faculty or staff s all accept employment or any

position of responsibility if the dis )iharge of such employment or

responsibility will be anta n1st1c to the interests of the State of Texas

or The University of Texag\Syste/n or any of its component institutions.

Every member of the faculty or /staff who gives professional opinions
must protect The University of/Texas System and its component insti-
tutions against the use of such}s{pmlons for advertising purposes. That
is, when he does work in a pyivate capacity, he must make it clear to
those who employ him that h¥s work is unofficial and that the name of
The University of Texas Sygtem and its component institutions is not
in any way to be connected with his name, exceptions being made of the
name of the author attached to books; pamphlets, and articles in
periodicals.

No member of the faculty{ or staff shall accept pay from private persons
or corporations for testé, assays, chemical analyses, bacteriological
examinations, or other /such work of a routine character, which involve
the use of property owned by The University of Texas System or its
component institutions; unless advance permission has been obtained
from the institutional head and provision has been made for compen-
sation to The University of Texas System or its component institutions.
/
Outside employment and consultation for full-time faculty and staff
members may be approved only when it is undertaken in conformity
with the provisions in the institutional supplements.

Sec. 14. Holidays.

14.1

Members of the teaching staffs are entitled to all holidays for students
listed annually in the official calendar of their respective institutions.




13,7 Every mermber of the facuity or staff who gives professional
opinions must protect The University of Texas Svstem and its
component institutions against the use of such opinions for
advertising purposes. That is, when he dves work in a
private capacity, he must make it clear to these who employ
him that his work is unofiicial and that the narme of The
University of Texas System and its component institutions
is not in any way to be connected with his name, excepticns
being made of the rame of the author attached to bocks,
pamphlets, and articlies in periodicals,

13,8 No memnber of the faculty or staff shall accept pay from
private perscns or corporations for tests, assays, chemical
analyses bacteriological examinations, or other such work
of a routine character, which involve the use cof property
owned by The University of Texas Systermn or its component
institutions, unless advance perinission has been obtained
from the institutiona'! head and provision has been made for
compensation to The University of Texas Sysiem or its com-
poneni instituticns,

13.9 Outside eraplovinent and consultation for full-time f;acuity
and staff mernbers may be approved only when it is under-
taken in conformity with the provisions in the institutional
supplements,

Sec. 14. ¥olidays.

14.1 Members of the teaching staffs are entitled to all holidays for students

listed annually in the oificial calendzr of their respective instituticns.



13.10

13.11

13.12

July 9, 1976

Subject to the other provisions of this section, a member of
the faculty or staff may hold other nonelective offices or posi-
tions of honor, trust, or profit with the State of Texas or the
United States if his holding the other offices or positions is of
benefit to the State of Texas or is required by state or federal
law, and if there is no conflict between his holding the office
or position and his holding the original office or position for
which the member of the faculty or staff receives salary or
compensation.

Before a member of the faculty or staff may accept an offer
to serve in other nonelective offices or positions of honor,
trust, or profit with the State of Texas or the United States,
the member of the faculty or staff must obtain from the
appropriate administrative officials and the Board of Regents
a finding that the requirements of this section have been ful-
filled, including the expected additional compensation to be
received from such service. The finding of the Board of
Regents shall be recorded in the official minutes of the meet-
ing of the Board at which approval was granted.

The institutional head must keep a record of compensation
received from additional state or federal employment, or
both, including specifically: salary, bonuses, and per diem
or other type of compensation,

Sec. 14 Holidays.

14.1

All faculty, classified and other nonteaching personnel
are entitled to such holidays as are provided by the
Legislature in the then current appropriation bill and
as are approved annually by the Deputy Chancellor and
the Board of Regents, or alternate holidays approved

in the official calendars of the various institutions

by the Deputy Chancellor and the Board of Regents. (See
the Classified Personnel rules in the institutional
Handbook of Operating Procedure.)

Sec. 15 Vacation.

15.1

Vacations for faculty, classified and other nonteaching
personnel shall be as provided by the Legislature in the
then current appropriation bill and as approved by the
Board of Regents, except that vacation accumulated by
faculty on nine-month appointments shall be counted as
having been taken during periods when classes are not in
session within the appointment period. Vacations for
hourly and part-time employees shall be on a percentage
basis for the time appointed. (See the Classified
Personnel rules in the institutional Handbook of Oper-
ating Procedure.)

35b



13.10

13.11

13.12

As amended 12/12/75

Subject to the other provisions of this section, a member of
the faculty or staff may hold other noneclective offices or posi-
tions of honor, trust, or profit with the State of Texas or the
United States if his holding the other offices or positions is of
benefit to the State of Texas or is required by state or federal
law, and if there is no conflict between his holding the office
or position and his holding the original office or position for
which the member of the faculty or staff receives salary or
compensation.

Before a member of the faculty or staff may accept an offer
to serve in other nonelective offices or positions of honor,
trust, or profit with the State of Texas or the United States,
the member of the faculty or staff must obtain from the
appropriate administrative officials and the Board of Regents
a finding that the requirements of this section have been ful-
filled, including the expected additional compensation to be
received from such service. The finding of the Board of
Regents shall be recorded in the official minutes of the meet-
ing of the Board at which approval was granted.

The institutional head must keep a record of compensation
received from additional state or federal employment, or
both, including specifically: salary, bonuses, and per diem
or other type of compensation.

Sec. 14 Holidays.

14.

1 All faculty, classified and other nonteaching personnel
are entitled te such holidays as are provided by the
Legislature in the then current appropriation bill and
as are approved annually by the Deputy Chancellor and
the Board of Regents, or alternate holidays approved
in the official calendars of the various institutions

by the Deputy Chancellor and the Board of Regents.

the Classified Personnel rules in the institutional

Handbook of Operating Procedure.)




As amended 7/25/75 35b

13.10 Subject to the other provisions of this section, a member of

13.11

13.12

14.

14.2

1

the faculty or staff may hold other nonelective offices or posi-
tions of honor, trust, or profit with the State of Texas or the
United States if his holding the other offices or positions is of
benefit to the State of Texas or is required by state or federal
law, and if there is no conflict between his holding the office
or position and his holding the original office or position for
which the member of the faculty or staff receives salary or
compensation.

Before a member of the faculty or staff may accept an offer
to serve in other nonelective offices or positions of honor,
trust, or profit with the State of Texas or the United States,
the member of the faculty or staff must obtain from the
appropriate administrative officials and the Board of Regents
a finding that the requirements of this section have been ful-
filled, including the expected additional compensation to be
received from such service. The finding of the Board of
Regents shall be recorded in the official minutes of the meet-
ing of the Board at which approval was granted.

The institutional head must keep a record of compensation
received from additional state or federal employment, or
both, including specifically; salary, bonuses, and per diem
or other type of compensation.

Sec. 14. Holidays.

Members of the teaching staffs are entitled to all holidays for students
listed annually in the official calendar of their respective institutions.

All classified and other nonteaching personnel are entitled to such
holidays as are provided by the Legislature in the then current
appropriation bill and as are approved annually by the Deputy
Chancellor and the Board of Regents. (See the Classified Personnel
rules in the institutional supplements. )



13.10

13.11

13.12

14.1

14. 2

As amended Dec. 8, 1972 35b

Subject to the other provisions of this section, a member of
the faculty or staff may hold other nonelective offices or posi-
tions of honor, trust, or profit with the State of Texas or the
United States if his holding the other offices or positions is of
benefit to the State of Texas or is required by state or federal
law, and if there is no conflict between his holding the office
or position and his holding the original office or position for
which the member of the faculty or staff receives salary or
compensation.

Before a member of the faculty or staff may accept an offer
to serve in other nonelective offices or positions of honor,
trust, or profit with the State of Texas or the United States,
the member of the faculty or staff must obtain from the
appropriate administrative officials and the Board of Regents
a finding that the requirements of this section have been ful-
filled, including the expected additional compensation to be
received from such service. The finding of the Board of
Regents shall be recorded in the official minutes of the meet-
ing of the Board at which approval was granted.

The institutional head must keep a record of compensation
received from additional state or federal employment, or
both, including specifically: salary, bonuses, and per diem
or other type of compensation.

Sec. 14. Holidays.

Members of the teaching staffs are entitled to all holidays for students
listed annually in the official calendar of their respective institutions.

All classified and other nonteaching personnel are entitled to such
holidays as are provided by the Legislature in the then current
appropriation bill and as are approved annually by the Chancellor
and the Board of Regents. (See the Classified Personnel rules in
the institutional supplements. )



13.10

13.11

13.12

14.1

14.2

As amended March 6, 1970
35b

Subject to the other provisions of this section, a member of
the faculty or staff may hold other nonelective offices or posi-
tions of honor, trust, or profit with the State of Texas or the
United States if his holding the other offices or positions is of
benefit to the State of Texas or is required by state or federal
law, and if there is no conflict between his holding the office
or position and his holding the original office or position for
which the member of the faculty or staff receives salary or
compensation.

Before a member of the faculty or staff may accept an offer
to serve in other nonelective offices or positions of honor,
trust, or profit with the State of Texas or the United States,
the member of the faculty or staff must obtain from the
appropriate administrative officials and the Board of Regents
a finding that the requirements of this section have been ful-
filled, including the expected additional compensation to be
received from such service. The finding of the Board of
Regents shall be recorded in the official minutes of the meet-
ing of the Board at which approval was granted.

The institutional head must keep a record of compensation
received from additional state or federal employment, or
both, including specifically: salary, bonuses, and per diem
or other type of compensation,

14. Holidays.

Members of the teaching staffs are entitled to all holidays for students
listed annually in the official calendar of their respective institutions.

Regular salaried classified or other nonteaching personnel are entitled
to such holidays as are provided by the Legislature in the then current
appropriation bill and as are approved annually by the Chancellor and
the Board of Regents. (See the Classified Personnel rules in the insti-
tutional supplements.)
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15.

Amended July 9, 1976 * 3¢

2 An employee who resigns, is dismissed, or separates from

University employment shall be entitled to be paid in
"lump sum' for all vacation leave entitlement duly accrued
at the date of termination provided the employee has had
continuous employment with the State for six months. The
payment shall be calculated at the rate of compensation
being paid the employee at the time of termination.

15.3 1In the case of death of an employee who has accumulated

vacation leave, his estate will be paid for all accumu-
lated vacation leave. The payment shall be calculated
at a rate of compensation being paid the employee at the
time of his death. g

16. Leaves of Absence without Pay,

16.1

16.2

16. 3

16.4

With the interest of the institution being given first consideration, and
for good cause, leaves of absence without pay may be granted for a
period within the term of appointment of a member of any faculty or staff,

The maximum unit period for which a leave of absence will be granted

"is the end of the fiscal or academic year in which the leave begins.

In normal times, leaves for one year will be granted liberally, pro-
vided the department so recommends and can supply satisfactory
replacements.

A second consecutive year of leave should not be requested except for
military service, reasons of health, or continued graduate study.
This provision will be interpreted liberally in the case of junior staff
members working on advanced degrees,

Except in very unusual circumstances a third consecutive leave of
absence for one year will not be granted. Such circumstances would
now include extended military service or prolonged illness.

16.5 After a return to active duty of one year or more, the leave-of-absence
privilege will again be available,
16.6 The granting of a leave of absence does not affect in any way the tenure
position of the grantee,
16.7 For leave of absence to participate in a political campaign see Part
One, Chapter IlI, Sec. T.4,
Sec, 17. Faculty Development i.eaves,--Faculty development leaves for faculty

members may be granted as set out in House Bill 669, 60th Legislature,
Regular Session, 1967. This bill provides that after two consecutive
academic years at the same institution faculty members as defined in this
Act may be considered for a faculty development leave for one academic
year at one-half his regular salary or for one-half academic year at his
full regular salary. Such leaves shall be granted pursuant to procedures
outlined in the Act and to the limitations therein,



As amended February 13, 1976 36

._c . 15 Vacation.

15.1 vVacations for faculty, classified and other nonteaching
personnel shall be as provided by the Legislature in the
then current appropriation bill and as approved by the
Board of Regents, except that vacation accumulated by
faculty on nine-month appointments shall be counted as
having been taken during periods when classes are not in
session within the appointment period. Vacations for
hourly and part-time employees shall be on a percentage
basis for the time appointed. (See the Classified
Personnel rules in the institutional Handbook of Oper-
ating Procedure.)

15.2- In the case of death of an employee who has accumulated
vacation leave, his estate will be paid for all accumu-
lated vacation leave. The payment shall be calculated
at a rate of compensation being paid the employee at the
time of his death.

~ Sec. 16. Leaves of Absence without Pay.

16.1 With the interest of the institution being given first consideration, and
. for good cause, leaves of absence without pay may be granted for a
period within the term of appointment of a member of any faculty or staff.

16.2 The maximum unit period for which a leave of absence will be granted
is the end of the fiscal or academic year in which the leave begins.

In normal times, leaves for one year will be granted liberally, pro-
vided the department so recommends and can supply satisfactory
replacements,

-

16. 3 A second consecutive year of leave should not be requested except for
military service, reasons of health, or continued graduate study.
This provision will be interpreted liberally in the case of junior staff
members working on advanced degrees,

16,4 Except in very unusual circumstances a third consecutive leave of
absence for one year will not be granted. Such circumstances would
now include extended military Service or prolonged illness,

16.5 After a return to active duty of one year or more, the leave-of-absence
privilege will again be available.

16.6 The granting of a leave of absence does not affect in any way the tenure
. position of the grantee, '

16.7 For leave of absence to participate in a political campaign see Part
One, Chapter IiI, Sec. T.4.



As amended 12 /12 /75 36

.;. 15 Vacation.

15.1 Vacations for faculty, classified and other nonteaching
personnel shall be as provided by the Legislature in the
then current appropriation bill and as approved by the
Board of Regents, except that vacation accumulated by
faculty on nine-month appointments shall be counted as
having been taken during periods when classes are not in
session within the appointment period. Vacations for
hourly and part-time employees shall be on a percentage
basis for the time appointed. (See the Classified
Personnel rules in the institutional Handbook of Oper-
ating Procedure.)

15.2 In the case of death of an employee who has accumulated
vacation leave, his estate will be paid for all accumu-
lated vacation leave. The payment shall be calculated
at a rate of compensation being paid the employee at the
time of his death.

Sec. 16. Leaves of Absenca without Pay.

16.1 With the interest of the institution being given first consideration, and
for good cause, leaves of absence without pay may be granted for a
. period within the term of appointment of a member of any faculty or staff,

16,2 The maximum unit period for which a leave of absence will be granted
is the end of the fiscal or academic year in which the leave begins.

In normal times, leaves for one year will be granted liberally, pro-
vided the department so recommends and can supply satisfactory
replacements.

P

16.3 A second consecutive year of leave should not be requested except for
military service, reasons of health, or continued graduate study.
This provision will be interpreted liberally in the case of junior staff
members working on advanced degrees.

16,4 E=xcept in very unusual circumstances a third consecutive leave of
absence for one year will not be granted. Such circumstances would
now include extended military service or prolonged illness,

16.5 After a return to active duty of one year or more, the leave-of-absence
privilege will again be available.

/
/

16.6 The granting of a leave of absence does not affect in any way the tenure
position of the grantee, '

16.7 For leave of absence to participate in a political campaign see Part
One, Chapter IIi, Sec. 1.8



Sec.

Sec.

36
As amended Nov., 1, 1974

15, Vacation.

15.1

15,2

15.3

Members of the staffs employed on a nine months' basis are regularly
on duty during the long session, except where otherwise specifically
provided. Between long sessions such members are not on duty unless
they have received summer appointments, but they are expected to
keep the institutional head advised of their addresses,.

Vacations for classified and other non-teaching personnel shall be
as provided by the Legislature in the then current appropriation

bill and as approved by the Board of Regents., Vacations for hourly
and part-time employees shall be on a percentage basis for the time
appointed. (See the Classified Personnel rules in the institutional
Handbook of Operating Procedure.)

In the case of death of an employee who has accumulated vacation
leave, his estate will be paid for all accumulated vacation leave.
The payment shall be calculated at a rate of compensation being
paid the employee at the time of his death.

16. Leaves of Absence without Pay.

16.1

16.2

-

16. 3

16. 4

16.5
16,6

16.7

With the interest of the institution being given first consideration, and
for good cause, leaves of absence without pay may be granted for a
period within the term of appointment of a member of any faculty or staff.

The maximum unit period for which a leave of absence will be granted
is the end of the fiscal or academic year in which the leave begins.

In normal times, leaves for one year will be granted liberally, pro-
vided the department so recommends and can supply satisfactory
replacements.

A second consecutive year of leave should not be requested except for
military service, reasons of health, or continued graduate study.
This provision will be interpreted liberally in the case of junior staff
members working on advanced degrees.

Except in very unusual circumstances a third consecutive leave of

absence for one year will not be granted. Such circumstances would
now include extended military service or prolonged illness.

After a return to active duty of one year or more, the leave-of-absence
privilege will again be available.

The granting of a leave of absence does not affect in any way the tenure
position of the grantee.

For leave of absence to participate in a political campaign see Part
One, Chapter 1II, Sec. 1.8



36
As amended Dec. 8, 1972

Sec. 15, Vacation.

. 15.1 Members of the staffs employed on a nine months’ basis are regularly
on duty during the long session, except where otherwise specifically
provided. Between long sessions such members are not on duty unless
they have received summer appointments, but they are expected to
keep the institutional head advised of their addresses.

15.2 Vacations for classified and other nonteaching personnel on a
regular basis (appointed 20 hours per week or more) shall be as
provided by the Legislature in the then current appropriation bill
and as approved by the Board of Regents. (See the Classified
Personnel rules in the institutional supplements. )

15.38 In the case of death of an employee who has accumulated vacation
leave, his estate will be paid for all accumulated vacation leave.
The payment shall be calculated at a rate of compensation being
paid the employee at the time of his death.

Sec. 16, Leaves of Absence without Pay.

16.1 With the interest of the institution being given first consideration, and
for good cause, leaves of absence without pay may be granted for a
. period within the term of appointment of a member of any faculty or staff.

16,2 The maximum unit period for which a leave of absence will be granted
is the end of the fiscal or academic year in which the leave begins,

In normal times, leaves for one year will be granted liberally, pro-
vided the department so recommends and can supply satisfactory
replacements.

Ll

16.3 A second consecutive year of leave should not be requested except for
military service, reasons of health, or continued graduate study,
This provision will be interpreted liberally in the case of junior staff
members working on advanced degrees,

16.4 Except in very unusual circumstances a third consecutive leave of
absence for one year will not be granted. Such circumstances would
now include extended military service or prolonged illness.

16.5 After a return to active duty of one year or more, the leave-of-absence
privilege will again be available.
'
16.6 The granting of a leave of absence does not affect in any way the tenure
position of the grantee, '

. 16.7 For leave of absence to participate in a political campaign see Part
One, Chapter 1II, Sec. 1.8



As amended March 6, 1970.
36

. Sec, 15, Vacation.

Sec.

16,

15.1

15.2

15,3

Members of the staffs employed on a nine months' basis are regularly
on duty during the long session, except where otherwise specifically
provided. Between long sessions such members are not on duty unless
they have received summer appointments, but they are expected to
keep the institutional head advised of their addresses.

Vacations for classified and other nonteaching personnel on a regular
salary basis shall be as provided by the Legislature in the then current
appropriation bill and as approved by the Chancellor and the Board of
Regents., (See the Classified Personnel rules in the institutional supple~
ments. )

In the case of death of an employee who is ‘eligible to accrue vacation,
his estate will be paid for authorized accrued vacation.

Leaves of Absence without Pay.

16.1

16.2

-

16.3

16,4

16.5
16.6

16.7

With the interest of the institution being given first consideration, and
for good cause, leaves of absence without pay may be granted for a
period within the term of appointment of a member of any faculty or staff.

The maximum unit period for which a leave of absence will be granted
is the end of the fiscal or academic year in which the leave begins,

In normal times, leaves for one year will be granted liberally, pro-
vided the department so recommends and can supply satisfactory
replacements.

A second consecutive year of leave should not be requested except for
military service, reasons of health, or continued graduate study.
This provision will be interpreted liberally in the case of junior staff
members working on advanced degrees,

Except in very unusual circumstances a third consecutive leave of
absence for one year will not be granted. Such circumstances would
now include extended military service or prolonged illness,

After a return to active duty of one year or more, the leave-of-absence
privilege will again be available.

The granting of a leave of absence does not affect in any way the tenure
position of the grantee. '

For leave of absence to parlicipate in a political campaign see Part
One, Chapter III, Sec. 1.8
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¥ el oA LS
14,2 Regular salaried clagsificd or othier nonteaching personnel are entitled
to such holidays as are provided by the Legislature in the then current
. appropriation bill and as are approved annually by the Chancellor and
the Board of Regents, (See the Classified Personnel rules in the insti-
tutional supplements.)

Sec. 15. Vacation.

15.1 Members of the staffs employed on a nine months' basis are regularly
on duty during the long session, except where otherwise specifically
provided. Between long sessions such members are not on duty unless
they have received summer appointments, but they are expected to
keep the institutional head advised of their addresses.

15.2 Vacations for classified and other nonteaching personnel on a regular
salary basis shall be as provided by the Legislature in the then current
appropriation bill and as approved by the Chancellor and the Board of
Regents. (See the Classified Personnel rules in the institutional supple-
ments. )

Sec. 16. Leaves of Absence without Fay.

16,1 With the interest of the institution being given first consideration, and
for good cause, leaves of absence without pay may be granted for a
. period within the term of appointment of a member of any faculty or staff.

16.2 The maximum unit period for which a leave of absence will be granted
is the end of the fiscal or academic year in which the leave begins.
In normal times, leaves for one year will be granted liberally, prc-
vided the department so recommends and can supply satisfactory
replacements.

16.3 A second consecutive year of leave should not be requested except for
military service, reasons of health, or continued graduate study.
This provision will be interpreted liberally in the case of junior staff
members working on advanced degrees,

16.4 Except in very unusual circumstances a third consecutive leave of
absence for one year will not be granted. Such circumstances would
now include extended military service or prolonged illness,

16.5 After a return to active duty of one year or more, the leave-ocf-ab:ence
privilege will again be available.

16.6 The granting of a leave of absence does not affect in any way the tenure
. positicn of the grantee, '

16.7 For leave of absence to participate in a political campaign see Part
One, Chapter III, Sec. 1. 8.
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14.2 Regular salaried classified or other nonteaching personnel are entitled

Sec. 15. Vacation. \

15.1

15.2

Sec. 16. Leaves of Absence without Pay.

to such holidays as are provided by the Legislature in the then current
appropriation bill and as are approved annually by the Chancellor and
the Board of Regents. (See the Classified Personnel rules in the insti-
tutional supplements. )

\
\

Members of the é’t‘affs employed on a nine months' basis are regularly
on duty during the long session, except where otherwise specifically
provided. Between {ong sessions such members are not on duty unless
they have received summer appointments, but they are expected to
keep the institutional\‘g%ad advised of their addresses.

/
Vacations for classified and other aonteaching personnel on a regular
salary basis shall be as provided /by the Legislature in the then current
appropriation bill and as approved by the Chancellor and the Board of
Regents. (See the Classified\P¢rsonnel rules in the institutional supple-
ments. )

\\-

16,1

16, 2

16. 3

16,4

16.5

16.6

\

With the interest of the instjtution bDeing given first consideration, and
for good cause, leaves of a)sence without pay may be granted for a
period within the term of agpointment ‘of a member of any faculty or staff.

The maximum unit period for which a leave of absence will be granted
is the end of the fiscal or gcademic year in which the leave begins.

In normal times, leaves for one year will be granted liberally, pro-
vided the department so recommends and can supply satisfactory
replacements.

A second consecutive year of leave should not be requested except for
military service, reasons of health, or continued graduate study.
This provision will be interpreted liberally in the case of junior staff
members working on advanced degrees,

Except in very unusual circumstances a third consecutive leave of
absence for one year will not be granted. Such circumstances would
now include extended military service or prolonged illness,

After a return to active duty of one year or more, the leave-of-absence
privilege will again be available.

The granting of a leave of absence does not affect in any way the tenure
position of the grantee.
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Sec. 18. Division of Salaries for Staff Engaged in Teaching and Nonteaching Activities.--
Each component institution shall develop policies covering budgetary division
. of salaries for individuals whose employment is divided between teaching and
nonteaching assignments subject to current statutory requirements or limita-
tions. These policies shall be set forth in the institutional supplements.

Sec. 19. Sick Leave.

19.1 In cases where illness incapacitates a member of an institutional or
professional staff, arrangements for carrying on his usual duties
must be made through appropriate administrative channels with the
chief administrative officer of the institution.

19.2 In cases of illnesses of classified or other nonteaching personnel the
rules and regulations for each of the several component institutions
shall apply, subject to controlling provisions of State law.

19.3 An employee who resigns, is dismissed, or separates from University
employment shall be entitled to be paid in "lump sum' for one-half
sick leave entitlement duly accrued at the date of termination. The

*  payment shall be calculated at the rate of compensation being paid the
employee at the time of termination.

19.4 1In the case of death of an employee who has accumulated sick leave,
. the estate will be paid for one-half of the accumulated sick leave.
The payment shall be calculated at the rate of compensation being paid
the employee at the time of death.

Sec. 20. Leave for Jury Duty. -~Necessary time off for jury duty is allowed without
loss of pay or vacation leave,

Sec. 21, Absence from Usual and Regular Duties.

21.1 Authorization for any member of a faculty or staff to be absent from
his usual and regular duties will be granted only under the following
conditions:

21.11 When such absence is on State business, and

21.12 When appropriate provisions are'made to carry on the duties of
the absent person without additional expense to the institution; or

21.131In the case of military leave, not to exceed 15 working days each
year.

21.2 Permission to be absent from usual and regular duties shall be obtained
as prescribed in the Fiscal Rules (see Part Two hereof),

Sec, 22. Authorization to Travel.

. 22.1 Authorization to travel will be granted only under the conditions speci-
fied in the Fiscal Rules (see Part Two hereof}.
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Sec. 17. Faculty Development Leaves. -- Faculty development leaves for faculty
members may be granted as set out in House Bill 669, 60th Legislature,
Regular Session, 1967, This bill provides that after two consecutive
. . academic years at the same institution faculty members as defined in this

Act may be considered for a faculty development leave for one academic

. year at one-half his regular salary or for one-half academic year at his

' full regular salary. Such leaves shall be granted pursuant to procedures
outlined in the Act and to the limitations therein,

Sec. 18. Division of Salaries for Staff Engaged in Teaching and Nonteaching Activities,--
Each component institution shall develop policies covering budgetary division
of salaries for individuals whose employment is divided between teaching and
nonteaching assignments subject to current statutory requirements or limita-
tions. These policies shall be set forth in the institutional supplements,

Sec. 19. Sick leave,

19.1 In cases where illness incapacitates a member of an institutional or
professional staff, arrangements for carrying on his usual duties
must be made through appropriate administrative channels with the
chief administrative officer of the institution.

19.2 1In cases of illnesses of classified or other nonteaching personnel the
rules and regulations for each of the several component institutions
shall apply, subject to controlling provisions of State law.

. 19.3 In the case of death of an employee who has accumulated sick leave,
the estate will be paid for one-half of the accumulated sick leave.
The payment shall be calculated at the rate of compensation being paid
the employee at the time of death.

Sec. 20. Leave for Jury Duty.--Necessary time off for jury duty is allowed without
loss of pay or vacation leave.

Sec. 21. Absence from Usual and Regular Duties.

\ 21.1 Authorization for any member of a faculty or staff to be absent from

his usual and regular duties will be granted only under the following

conditions:

21.11 When such absence is on State business, and

21.12 When appropriate provisions are'made to carry on the duties of
the absent person without additional expense to the institution; or

21.13In the case of military leave, not to exceed 15 working days each
year.

21.2 Permission to be absent from usual and regular duties shall be obtained
as prescribed in the Fiscal Rules (see Part Two hereof}.

. Sec. 22. Authorization to Travel.

22.1 Authorization to travel will be granted only under the conditions speci-
fied in the Fiscal Rules (see Part Two hereof).
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Sec, 17. Faculty Development Leaves.-- Faculty development leaves for faculty

members may be granted as set out in House Bill 669, 60th Legislature,
Regular Session, 1967. This bill provides that after two consecutive

. academic years at the same institution faculty members as defined in this
Act may be considered for a faculty development leave for one academic
year at one-half his regular salary or for one-half academic year at his
full regular salary. Such leaves shall be granted pursuant to procedures
outlined in the Act and to the limitations therein,

Sec. 18. Division of Salaries for Staff Engaged in Teaching and Nonteaching Activities.--
Each component institution shall develop policies covering budgetary division
of salaries for individuals whose employment is divided between teaching and
nonteaching assignments subject to current statutory requirements or limita-
tions. These policies shall be set forth in the institutional supplements.

Sec, 19. Sick Leave.

19.1 In cases where illness incapacitates a member of an institutional or
professional staff, arrangements for carrying on his usual duties
must be made through appropriate administrative channels with the
chief administrative officer of the institution.

19.2 1In cases of illnesses of classified or other nonteaching personnel the
rules and regulations for each of the several component institutions
shall apply, subject to controlling provisions of State law,

. 19.3 In the case of death of an employee who has accumulated sick
leave, his estate will be paid for one-half of his accumulated sick
leave, not to exceed thirty (30) days. The payment shall be calculated
at the rate of compensation being paid the employee at the time of
his death.

Sec. 20. Leave for Jury Duty. --Necessary time off for jury duty is allowed without
loss of pay or vacation leave.

Sec. 21. Absence from Usual and Regular Duties.

21.1 Authorization for any member of a faculty or staff to be absent from
his usual and regular duties will be granted only under the following
conditions:

21.11 When such absence is on State business, and
21.12 When appropriate provisions are-made to carry on the duties of
the absent person without additional expense to the institution; or

21.131In the case of military leave, not to exceed 15 working days each
year.

21.2 Permission to be absent from usual and regular duties shall be obtained
as prescribed in the Fiscal Rules (see Part Two hereof).

Sec. 22. Authorization to Travel.

22.1 Authorization to travel will be granted only under the conditions speci-
fied in the Fiscal Rules (see Part Two hereof).
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Sec. 17. Faculty Development Leaves.-- Faculty development leaves for faculty
members may be granted as set out in House Bill 669, 60th Legislature,
. Regular Session, 1967. This bill provides that after two consecutive

academic years at the same institution faculty members as defined in this
Act may be considered for a faculty development leave for one academic
year at one-half his regular salary or for one-half academic year at his
full regular salary. Such leaves shall be granted pursuant to procedures
outlined in the Act and to the limitations therein.

Sec. 18. Division of Salaries for Staff Engaged in Teaching and Nonteaching Activities.--
Each component institution shall develop policies covering budgetary division
of salaries for individuals whose employment is divided between teaching and
nonteaching assignments subject to current statutory requirements or limita-
tions. These policies shall be set forth in the institutional supplements.

Sec. 19, Sick Leave.

19.1 In cases where illness incapacitates a member of an institutional or
professional staff, arrangements for carrying on his usual duties
must be made through appropriate administrative channels with the
chief administrative officer of the institution,

19.2 In cases of illnesses of classified or other nonteaching personnel the
rules and regulations for each of the several component institutions
. shall apply, subject to controlling provisions of State law.

19.3 In the case of death of an employee who is eligible to accrue sick leave,
his estate will be paid for one-half (1/2) of accrued sick leave, not to
exceed thirty (30) days of sick leave.

Sec. 20. Leave for Jury Duty. --Necessary time off for jury duty is allowed without
loss of pay or vacation leave.

Sec. 2]1. Absence from Usual and Regular Duties.

2).1 Authorization for any member of a faculty or staff to be absent from
his usual and regular duties will be granted only under the following
conditions:

21.11 When such absence is on State business, and

21.12 When appropriate provisions arermade to carry on the duties of
the absent person without additional expense to the institution; or

21.13In the case of military leave, not to exceed 15 working days each
year.

2]1.2 Permission to be absent from usual and regular duties shall be obtained
. as prescribed in the Fiscal Rules (see Part Two hereof).

Sec. 22. Authorization to Travel.

22.1 Authorization to travel will be granted only under the conditions speci-
fied in the Fiscal Rules {see Part Two hereof).
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Sec. 17, Faculty Development Leaves.~~ Faculty development leaves for faculty

' members may be granted as set out in House Bill 669, 60th Legislature,
Regular Session, 1967. This bill provides that after two consecutive
academic years at the same institution faculty members as defined in this
Act may be considered for a faculty development leave for one academic
year at one-half his regular salary or for one-half academic year at his
full regular salary. Such leaves shall be granted pursuant to procedures
outlined in the Act and to the limitations therein.

Sec. 18. Division of Salaries for Staff Engaged in Teaching and Nonteaching Activities.--
Each component institution shall develop policies covering budgetary division
of salaries for individuals whose employment is divided between teaching and
nonteaching assignments subject to current statutory requirements or limita-
tions. These policies shall be set forth in the institutional supplements.

Sec. 19. Sick Leave.

19.1 In cases where illness incapacitates a member of an institutional or
professional staff, arrangements for carrying on his usual duties
must be made through appropriate administrative channels with the
chief administrative officer of the institution.

19.2 In cases of illnesses of classified or other nonteaching personnel the
. rules and regulations for each of the several component institutions
shall apply, subject to controlling provisions of State law.

Sec., 20. Leave for Jury Duty. -~Necessary time off for jury duty is allowed without
loss of pay or vacation leave.

Sec. 21. Absence from Usual and Regular Duties,

21.1 Authorization for any member of a faculty or staff to be absent from
his usual and regular duties will be granted only under the following ‘
conditions:
21.1] When such absence is on State business, and
21.12 When appropriate provisions are'made to carry on the duties of
the absent person without additicnal expense to the institution; or
21.131In the case of military leave, not to exceed 15 working days each
year.

21.2 Permission to be absent from usual and regular duties shall be obtained
as prescribed in the Fiscal Rules (see Part Two hereof).

Sec, 22, Authorization to Travel.

22,1 Authorization to travel will be granted only under the conditions speci-
. fied in the Fiscal Rules (see Part Two hereof).
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. 22,2 A faculty or staff member whose usual duties do not require travel
shall not absent himself from his regular place of work and his usual
duties except with permission obtained according to the Fiscal Rules

(see Part Two hereof).

Sec. 23. Compensation for Correspondence and Extension Teaching of Full-time Staff
Members. --Compensation rates for correspondence courses and extension
center teaching for full-time teachers on a nine months' basis or for other
employees on a twelve months' basis shall be in accord with rates fixed by
the then current appropriation bill. If not so fixed, they shall be set from
year to year by the institutional head with the approval of the Deputy Chancellor.

Sec. 24. Textbooks and Qther Materials Prescribed for the Use of Students.

24.1 The policy of the Board of Regents concerning textbooks and other
materials prescribed for the use of students is as follows:

24,11 Although generally the individual instructor or the department
should have wide discretion in the choice of materials to be used
in the courses offered by the department, frequent changes in the
textbooks prescribed should be discouraged and should be made
only for cogent reasons.

24.12 Although the authorship of books, outlines, manuals and similar

. materials by members of the staff should be encouraged, the pre-
scribed use of these for students is a responsibility that goes
beyond that of the individual author. Where practicable and
equitable, the charge for outlines, syllabi, and similar materials
prescribed for the use of students should be borne by the instruc-
tional department concerned. Whenever a charge is authorized
for such mimeographed or similarly processed materials, the
prices should be as low as possible, consistent with the payment
of a fair and reasonable royalty to the author or authors.

24,2 To carry out this statement of policy the following procedures are
prescribed:

24.21 Any proposed change in the textbook of any course, within one
year from the date of first adoption, shall be approved by the
departmental faculty having jurisdiction, and a statement of the
authorization with reasons therefor shall be transmitted by the
chairman of the department through the dean to the institutional
head.

24,22 Textbooks, notebooks, manuals, or other materials for the use
of students of a component institution, written or prepared by a
member of the faculty of that institution, shall not be prescribed
for the use of students in that institution or sold to such students

. until such books, notes, manuals, or materials shall have been
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22.2 A faculty or staff member whose usual duties do not require travel
shall not absent himself from his regular place of work and his usual
duties except with permission obtained according to the Fiscal Rules
{see Part Two hereof).

23, Compensation for Correspondence and Extension Teaching of Full-time Staff
Members. --Compensation rates for correspondence courses and extension
center teaching for full-time teachers on a nine months' basis or for other
employees on a twelve months' basis shall be in accord with rates fixed by
the then current appropriation bill. If not so fixed, they shall be set from
year to year by the institutional head with the approval of the Chancellor.

24. Textbooks and Other Materials Prescribed for the Use of Students.

24.1 The policy of the Board of Regents concerning textbooks and other
materials prescribed for the use of students is as follows:

24,11 Although generally the individual instructor or the department
should have wide discretion in the choice of materials to be used
in the courses offered by the department, frequent changes in the
textbooks prescribed should be discouraged and should be made
only for cogent reasons.

24, 12 Although the authorship of books, outlines, manuals and similar
materials by members of the staff should be encouraged, the pre-
scribed use of these for students is a responsibility that goes
beyond that of the individual author. Where practicable and
equitable, the charge for outlines, syllabi, and similar materials
prescribed for the use of students should be borne by the instruc-
tional department concerned. Whenever a charge is authorized
for such mimeographed or similarly processed materials, the
prices should be as low as possible, consistent with the payment
of a fair and reasonable royalty to the author or authors.

24.2 To carry out this statement of policy the following procedures are
prescribed:

24.21 Any proposed change in the textbook of any course, within one
year from the date of first adoption, shall be approved by the
departmental faculty having jurisdiction, and a statement of the
authorization with reasons therefor shall be transmitted by the
chairman of the department through the dean to the institutional
head.

24,22 Textbooks, notebooks, manuals, or other materials for the use
of students of a component institution, written or prepared by a
member of the faculty of that institution, shall not be prescribed

for the use of students in that institution or sold to such students
until such books, notes, manuals, or materials shall have been
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approved, with reasons stated, by the departmental faculty, the
dean or deans concerned, and transmitied to the institutional
head for approval and inclusion in the next regular docket. All
such requests shall indicate the proposed prices and profits,
and their authorization shall be effective only to the end of the
fiscal year (August 31) for which such approval has been given.

Sec. 25. Sectarian Courses Prohibited. - -No course of instruction of a sectarian

character shall be taught in The University of Texas System or any or its
component institutions. (Article 2604, Vernon's Civil Statutes. )

Sec. 26. Acceptance of Money from Students.

26.1

26.2

26.3

Members of teaching staffs, without previous and special approval of
the Board of Regents, shall not collect from students any fees or
charges to be expended for institutional purposes, and shall not sell to
students books, notes, or similar student supplies.

A member of the faculty or staff of the rank of instructor or above may
not accept pay for extra instruction or teaching of students registered
in the institution where he is employed.

With written approval, teaching assistants, assistants, and other like
instructional employees below the rank of an instructor, may accept
pay from students for extra-class instruction or coaching but only in
courses or sections of courses with which they have no instructional
connection. The Institutional Supplement of the component institution
shall specify the procedure for approval at the institutional level.

Sec. 27. Power to Authorize Expenditures out of The University of Texas Systerm Funds.

27.1

No expenditure out of funds under control of the Board of Regents of

The University of Texas System shall be made and no debt or obligation

shall be incurred and no promise shall be made in the name of The

University of Texas System or any of its component institutions or

of the Board of Regents by any member of the respective staffs of

The University of Texas System or any of its component institutions

except:

27.11In accordance with general or special budgetary apportionments
authorized in advance by the Board and entered in its minutes; or

27.121In accordance with authority specifically vested by the Board in
a committee of the Board; or

27.131In accordance with authority to act for the Board when it is not
in session, specifically vested in some University officer by
these Rules and Regulations or by special action of the Board.
(Cf. Article 2594, Vernon's Civil Statutes.)
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. 27.2 It shall be the duty of the Auditor of The University of Texas at Austin
and the several institutional business managers to see that all claims
for payments of items not authorized as indicated above are refused
and returned unpaid.

27.3 There shall be no sale to or purchase from The University of Texas'
System or its component institutions by any employee thereof unless
same has been duly authorized by the Board and the details relating
thereto have been entered in its minutes,

Sec. 28. Indebtedness to The University of Texas System or the State.--Neither
salary payments nor any other payments shall be made to an employee, his
agent or assignee, who is indebted to The University of Texas System, any
of its component institutions, or to the State until such debt is paid.

Sec. 29. Power to Bind The University of Texas System in Fixing its Policies.--No
employee of The University of Texas System or any of its component insti-
tutions, as an individual or as a member of any association or agency, has
the power to bind The University of Texas System or any of its component
institutions in fixing its policies unless such power has been officially con-
ferred in advance by the Board of Regents, Any action which attempts to
change the policies of The University of Texas System or any of its com-

. ponent institutions, taken by any association or agency, shall be of no effect
until the proposed action has been approved by the institutional head concerned

and the Deputy Chancellor, and ratified by the Board of Regents.

Sec. 30. Institutional Employees as Students. -- The Institutional Supplement for each
of the component teaching institutions shall express the institutional policy
as to the amount of course work full-time and part-time employees shall be
permitted to carry.

Sec. 31. Retirement and Modified Service.

31. 1 Members of institutional faculties will not be continued on their
standard full-time service or full-time compensation rate beyond the
end of the fiscal year that includes their seventieth birthday.

31.2 Members of the institutional nonteaching staffs who are without faculty
rank will not be continued on their standard full-time service or full-
time compensation rate beyond the end of the fiscal year that includes
their sixty-fifth birthday, except as provided in subsequent subsections.
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27.2 It shall be the duty of the Auditor of The University of Texas at Austin
and the several institutional business managers to see that all claimns
for payments of items not authorized as indicated above are refused
and returned unpaid,

27.3 There shall be no sale to or purchase from The University of Texas
System or its component institutions by any employee thereof unless
same has been duly authorized by the Board and the details relating
thereto have been entered in its minutes

. Indebtedness to The University of Texas Systemn or the State.--Neither

salary paymenlb nor any r other paymeunts shall be made to an employee, his
agent or assignee, who is indebted to The University of Texas System, any
of its component institutions, or to the State until such debt is paid.

. Power to Bind The University of Texas System in Fixing its Policies.--No
employcc of The University of Texas System or any of its componcgt insii-
tutions, as an individual or as a membexr of any association or agency, has

the power to bind The University of Texas System or any of its component
institutions in fixing its policies unless such power has been officially con-
ferred in advance by the Board of Regents, Any action which attempts to
change the policies of The University of Texas System or any of its com-
ponent institutions, taken by any association or agency, shall be of no effect
until the proposed action has been approved by the institutional head concerned
and the Chancellor, and ratified by the Board of Regents,

. Institutional Employees as Students. -- The Institutional Supplement for each
of the component teachi ng institutions shall express the institutional p policy
as to the amount of course work full-time and part-time employees shall be

permitted to carry.

Retirement and Modified Service,

31. 1 Members of institutional facultiecs will not be coatinued on their
standard full-time service or full-time compensation rate beyond the
end of the fiscal year that includes their seventieth birthday.

31.2 Members of the institutional ronteaching staffs who are without faculty
rank will not be continued on their standard full-time service or iull-
time compensation rate beyond the end of the fiscal year that includes

their sixty-fifth birthday, except as provided in subsequent subsections.




3].21 Nonteaching staff members who are without faculty rank may, at
the end of the fiscal year that includes their sixty-fifth birthday,
be employed in an academic status on a full-time or part-time
basis until the end of the fiscal year during which their seventieth
birthday occurs on the condition that employment in such capacity
shall be considered temporary and on a year-to-year basis.

Such a nomination shall be made by a teaching department solely
on the basis of the institution's need.

31.3 Faculty members who have served continuously The University of Texas

31.5

System, except as set out in Sections 31.(16) and 31.(17), for twenty (20)
years or more and have the faculty rank of Instructor, Assistant Professor,
Guest Assistant Professor, Associate Professor, Guest Associate Pro-
fessor, Professor, or Guest Professor, shall be continued after reaching
the age of seventy (70) on a reduced salary and upon modified service until
the Board of Regents, upon recommendation of the Chancellor and the
institutional head involved, determines that they shall retire completely
from service with and compensation from The University of Texas System.

Faculty members who do not have the rank of Instructor, Assistant
Professor, Guest Assistant Professor, Associate Professor, Guest
Associate Professor, Professor, or Guest Professor shall not be
appointed to modified service after the end of the fiscal year which
includes their seventieth birthday.

Subject to the provisions of Paragraph 31.21, nonteaching staff members
who have served the University continuously for fifteen (15) years or
more shall be continued after reaching the age of sixty-five (65) on a
reduced salary from the University and upon modified service until the
end of the fiscal year during which their sixty-seventh birthday occurs,
except as provided in the subsections below:
31.51 Nonteaching staff members who have reached their forty-fifth
birthday by September 1, 1964, and who at that time will have
been employed continuously for a period of at least fifteen (15)
years, may continue on full-time service and compensation
through the fiscal year that includes their sixty-fifth birthday
and they may then be continued upon modified service until the
Board of Regents, upon recommendation of the Chancellor and
the institutional head involved, determines that they shall retire
completely from service with and compensation from The Uni-
versity of Texas System.
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It shall be the duty of the Auditof of The University of Texas at Austin
and the several institutional business managers to see that all claims
for payments of items not authdrized as indicated above are refused

\-\ and returned unpaid.

/

27:53 \H;ere shall be no sale to or pl{xrchase from The University of Texas
System or its component institutions by any employee thereof unless
same- has been duly authorized by the Board and the details relating
theretd'-k{ave been entered in Iits minutes.

Indebtedness to The University of 'L‘fexa.s System or the State.--Neither
salary payments nox any other pa ‘ments shall be made to an employee, his
agent or assignee, whq is indebted to The University of Texas System, any
of its component institutions, or to the State until such debt is paid.

Power to Bind The Univez&ty of [Texas System in Fixing its Policies.--No

employee of The University 9f Texas System or any of its component insti-
tutions, as an individual or as a/member of any association or agency, has
the power to bind The Universily of Texas System or any of its component
institutions in fixing its policie nless such power has been officially con-
ferred in advance by the Board/of\Regents. Any action which attempts to
change the policies of The Uniyersity of Texas System or any of its com-
ponent institutions, taken by apy assyciation or agency, shall be of no effect
until the proposed action has been appxoved by the institutional head concerned
and the Chancellor, and ratified by the Board of Regents.

Institutional Employees as Students. -- The\lnstitutional Supplement for each

of the component teaching ingtitutions shall xpress the institutional policy
as to the amount of course work full-time and\part-time employees shall be
permitted to carry.

Retirement and Modified Se/rvice.

31.1 Beginning Septembezl 1, 1967, members of ins¥tutional faculties and
institutional nonteaching staffs must retire completely at the end of the
fiscal year that includes their seventy-fifth birthday.

31.2 Members of institutional faculties will not be continued on their
standard full-time service or full-time compensation rate beyond the
end of the fiscal year that includes their seventieth birthday.

31.3 Members of the institutional nonteaching staffs who are without faculty
rank will not be continued on their standard full-time service or full-
time compensation rate beyond the end of the fiscal year that includes
their sixty-fifth birthday, except as provided in subsequent subsections.
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31.21 Nonteaching staff members who are without faculty rank may, at
the end of the fiscal year that includes their sixty-fifth birthday,
be employed in an academic status on a full-time or part-time
basis until the end of the fiscal year during which their seventieth
birthday occurs on the condition that employment in such capacity
shall be considered temporary and on a year-to-year basis.

Such a nomination shall be made by a teaching department solely
on the basis of the institution's need.

31.3 Faculty members who have served continuously The University of Texas

31.5

System, except as set out in Sections 31.(16) and 31.(17), for twenty (20)
years or more and have the faculty rank of Instructor, Assistant Professor,
Guest Assistant Professor, Associate Professor, Guest Associate Pro-
fessor, Professor, or Guest Professor, shall be continued after reaching
the age of seventy (70) on a reduced salary and upon modified service until
the Board of Regents, upon recommendation of the Deputy Chancellor and the
institutional head involved, determines that they shall retire completely
from service with and compensation from The University of Texas System.

Faculty members who do not have the rank of Instructor, Assistant
Professor, Guest Assistant Professor, Associate Professor, Guest
Associate Professor, Professor, or Guest Professor shall not be
appointed to modified service after the end of the fiscal year which
includes their seventieth birthday.

Subject to the provisions of Paragraph 31.21, nonteaching staff members
who have served the University continuously for fifteen (15) years or
more shall be continued after reaching the age of sixty-five (65) on a
reduced salary from the University and upon modified service until the
end of the fiscal year during which their sixty-seventh birthday occurs,
except as provided in the subsections below:
31. 51 Nonteaching staff members who have reached their forty-fifth
birthday by September 1, 1964, and who at that time will have
been employed continuously for a period of at least fifteen (15)
years, may continue on full-time service and compensation
through the fiscal year that includes their sixty-fifth birthday
and they may then be continued upon modified service until the
Board of Regents, upon recommendation of the Deputy Chancellor
and the institutional head involved, determines that they shall
retire completely from service with and compensation from The
University of Texas System.
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31.21 Nonteaching staff members who are without faculty rank may, at
the end of the fiscal year that includes their sixty-fifth birthday,
be employed in an academic status on a full-time or part-time
basis until the end of the fiscal year during which their seventieth
birthday occurs on the condition that employment in such capacity
shall be considered temporary and on a year-to-year basis.

Such a nomination shall be made by a teaching department solely
on the basis of the institution's need.

31.3 Faculty membere who have served continuously The University of Texas
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System, except as set out in Secticns 31.(16) and 31.(17), for twenty (20)
years or more and have the faculty rank of Instructor, Assistant Professor,
Guest Assistant Professor, Associate Professor, Guest Associate Pro-
fessor, Professor, or Guest Professor, shall be continued after reaching
the age of seventy (70) on a reduced salary and upon modified service until
the Board of Regents, upon recommendation of the Chancellor and the
institutional head involved, determines that they shall retire completely
from service with and compensation from The University of Texas System,

Faculty members who do not have the rank of Instructor, Assistant
Professor, Guest Assistant Professor, Associate Professor, Guest
Associate Professor, Professor, or Guest Professor shall not be
appointed to modified service after the end of the fiscal year which
includes their seventieth birthday.

Subject to the provisions of FParagraph 30.9, nonteaching staf{f members
who have served the University continuously for fifteen (15) years or
more shall be continued after reaching the age of sixty-five (65) on a
reduced salary from the University and upon modified service until the
end of the fiscal year during which their sixly-seventh birthday occurs,
except as provided in the subsections below:
31. 51 Nonteaching staff menibers who have reached their forty-fifth
birthday by September 1, 1964, and who at that time will have
been employed continuously for a period of at least fifteen (15)
years, may continue on full-time service and compensation
through the fiscal year that includes their sixty-{fifth birthday
and they may then be continued upon meodified service aatil the
Board of Regents, upon recommendation of the Chancellor and
the institutional head involved, determines that they shall retire
completely from service with and compensation from The Uni-
versity of Texas Systern.
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31. 31 Nonteaching staff members who are without faculty rank may, at
the end of the fiscal year that includes their sixty-fifth birthday,
be employed in an academic status on a full-time or part-time
basis until the end of the fiscal year during which their seventieth
bixthday occurs on the condition that employment in such capacity
shall be considered temporary and on a year~to-year basis,
Such\a nomination shall be made by a teaching department solely
on the basis of the institution’s need.

31.4 Faculty members who have served continuously The University of Texas

System, except\as set outin Sections 31. (17) #nd 31. (18}, for twenty (20)
years or more angd have the faculty rank of Instructor, Assistant Professor,
Guest Assistant Pxofessor, Associate Prgfessor, Guest Associate Pro-
fessor, Professor \or Guest Professor,/shall be continued after reaching
the age of seventy (70§ on a reduced salyry and upon modified service until
the Board of Regents, upon recommepdationofthe Chancellor and the
institutional head involked, determifies thatthey shall retire completely
from service with and coxnpensatigh from The University of Texas System,
except that, beginning Sep{ember/, 1967, no member will be continued
onmodified service beyondthe fiscal year in which his seventy-fifth
birthday occurs.

21.5 Faculty members who do not/Rave the rank of Instructor, Assistant

31.6

Professor, Guest Assistant/Professor, Associate Professor, Guest
Associate Professor, Proigssor )\ or Guest Frofessor shall not be
appointed to modified seryice afteX the end of the fiscal year which
includes their seventieth/birthday.

Subject to the provisions of Paragraph\30. 9, nonteaching staff members

who have served the Upiversity continudusly for fifteen (15) years or

more shall be continugd after reaching the age of sixty-five (65) on a

reduced salary from fhe University and uppn modified service until the

end of the fiscal yeaf during which their siXty-seventh birthday occurs,

except as provided An the subsections below:

31. 61 Nonteaching /staff members who have rewched their forty-fifth
birthday by September 1, 1964, and who at that time will have
been emplgyed continuocusly for a period of at least fifteen (15)
years, may continue on full-time service and compensation
through the fiscal year that includes their sixty-fifth birthday
and they /may then be continued upon modified service until the
Board of Regents, upon recommendation of the Chancellor and
the institutional head involved, determines that they shall retire
campletely from service with and compensation from The Uni-
versity of Texas System except that, beginning September 1, 1967,
no member will be continued on modified service beyond the
fiscal year in which his seventy-fifth birthday occurs.
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31.52 Nonteaching staff members who have reached their fifty-fifth
birthday by September 1, 1964, and who wiil at that time have
been employed continuously for a peried of ten {10) years may be
continued on full-time service and compensation through the
fiscal year that includes their sixty-fifth birthday and upon
modified service, if physically qualified, until the end of the
fiscal year that includes their seventieth birthday.

31, 53 Nonteaching staff members who have reached their sixtieth
birthday by September 1, 1964, may be continued on full-time
service and compensation through the fiscal year that includes
their seventieth birthday; thereafter, if at that time they have
completed twenty (20) years of continuous service, they will be
eligible, if physically qualified, for appointment to modified
service through the fiscal year that includes their seventy-second
birthday.

31. 54 Nonteaching staff members who have reached their sixty-fifth
birthday by September 1, 1964, may continue on full-time service
and compensation through the fiscal year that includes their .
seventieth birthday, and, if they have at that time completed
twenty (20} years of continuous service, they may continue upon
modified service until the Board of Regents, upon recommenda-
tion of the Deputy Chancellor and the institutional head involved
determines that they shall retire completely from service with
and compensation from The University of Texas Sysfem.

31. 55 Nonteaching employees in nonadministrative performance level
positions appointed to modified service will be assigned to such
duties within the individual's capacities as will be to the benefit
of the institution.

31, 56 Nonteaching employees in administrative policymaking positions
appointed to modified service must retire from their full-time
position and shall be assigned such other and different duties
within the individual's capacity as are determined to be most
beneficial to the institution.

The salary rate for modified service shall be one-half the average
regular salary rate for each individual during the five years of full-
time service immediately preceding the fiscal or academic year, as
appropriate, in which modified service begins, Adjustments in rate
will be made to care for any general change in salary scale under
policies developed from time to time by the component institutions and

approved by the Deputy Chancellor and the Boara of Regenis.



31.52 Nonteaching staif members who have reached their {ifty-fifth
birthday by Sepiember 1, 1964, and who will at that time have
been employed continuously for a period of ten (10) years may be
continued on full-time service and compensation through the
fiscal year that includes their sixty-fifth birthday and upon
modified service, if physically qualified, until the end of the
fiscal year that includes their seventieth birthday.

31, 53 Nonteaching staflf members who have reached their sixtieth
birthday by September 1, 1964, may be continued on full-time
service and compensation through the fiscal year that includes
their seventieth birthday; thereafter, if at that time they have
completed twenty (20) years of continucus service, they will be
eligible, if physically qualified, for appointment to modified
service through the fiscal year that includes their seventy-second
birthday,

31. 54 Nonteaching staff members who have reached their sixty-fifth
birthday by September 1, 1964, may continue on full-time service
and compensation through the fiscal year that includes their
seventieth birthday, and, if they have at that time completed
twenty (20) years of continuvous service, they may continue upon
modified service until the Board of Regenis, upon recornmenda-
tion of the Chancellor and the institutional head involved, deter-
mines that they shall retire completely from service with and
compensation from The University of Texas System.

31. 55 Nonteaching employees in nonadministrative performeance level
positions appointed to modified service will be assigned to such
duties within the individual's capacities as will be to the benefit
of the institution.

31. 56 Nonteaching employees in administrative policymaking positions
appointed to modified service must retire from their full-time
position and shall be assigned such other and different duties
within the individual's capacity as are determined to be most
beneficial to the institution.

The salary rate for modified service shall be one-half the average
regular salary rate for each individual during the five years of full-
time service immediately preceding the fiscal or academic year, as
appropriate, in which modified service begins. Adjustments in rate
will be made to care for any general change in salary scale under

policies developed from time to time by the component institutions ard
approved by the Chancellor and the Board of Regents.
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31, 62 Nonteaching stafi members who have reached their fifty-fifth
birthday by September 1, 1964, and who will at that time have
been employed continuously for a period of ten (10) years may be
coh‘tinued on full-time service and compensation through the
fiscal year that includes their sixty-fifth birthday and upon
modified service, if physically qualified, until the end of the
fiscal year that includes their seventieth birthday.

31. 63 Nonteaching staff members who have feached their sixtieth
birthday by September 1, 1964, may be continued on full-time
-service and compensation through t)‘l'le fiscal year that includes
their seventieth birthday; thereaftgr, if at that time they have
completed twenty (20) years of cgﬁtinuous service, they will be
eligible, if physically qualified,/for appointment to modified
service through the fiscal yea{r’ that includes their seventy-second
birthday.

31. 64 Nonteaching staff 'memberg"}Who have reached their sixty-fifth
birthday by September 1, 1964, may continue on full-time service
and compensation through the fiscal year that includes their
seventieth birthday, awd, if they have at that time completed
twenty (20) years of gohtinuous service, they may continue upon
modified service unftil the Board of Regents, upon recommenda-
tion of the instituti},énal hé@d involved, determines that they shall

/

retire completely/from se\k\vice with and compensation from The
University of Tekas System\_gxcept that, beginning September 1, 1967,
no member wil) be continued\on modified service beyond the

fiscal year in awhich his seventy-fifth birthday occurs.
31. 65 Nonteaching ¢mployees in nonadministrative performance level

positions appointed to modified xervice will be assigned to such
duties withiao the individual's capacities as will be to the benefit
of the institution.

31. 66 Nonteachi;/lg employees in administyative policymaking positions
appointe 'to modified service must Yetire from their full-time
position/and shall be assigned such other and different duties
within the individual's capacity as are\_ determined to be most
benefidial to the institution. \

The salary rate for modified service shall be one-half the average
regular salary rate for each individual during the five years of full-
time service immediately preceding the fiscal or academic year, as
appropriate, in which modified service begins. Adjustments in rate
will be made to care for any general change in salary scale under
policies developed from time to time by the component institutions and
approved by the Chancellor and the Board of Regents.
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31.7 The work load of a faculty or staff member placed on modified service
. shall be essentially one-half of his immediately previous full-time work
load, but he may not continue, or be assigned, major administrative

duties.

31.8 During the fiscal year in which the faculty member's seventieth birth-
day occurs or the nonteaching staff member's sixty-fifth birthday
occurs and before the budget is prepared for the following year, and
each year thereafter until full retirement, there must be an adminis-
trative delermination of the employee's fitness to fulfill his duties.

31.9 Members of institutional faculties who have served The University of
Texas System continuously for twenty (20) years, and members of the
nonteaching staff who have served the institution continuously for
fifteen (15) years, may, upon approval of the institutional head, change
to the modified service in The University of Texas Systern for which
they are eligible at any time after reaching their sixtieth birthday.

31.{10)No person appointed to the institutional faculties or nonteaching staffs
after the age of fifty shall have the right to modified service,

31, (11)Members of institutional faculties and staffs who are not members of
. the Teacher Retirement System and faculty members who have served
less than twenty (20) years and nonteaching staff members who have
served less than fifteen (15) vears may secure modified service status
only upon special recormmendation of the institutional head and the
Chancellor and approval by the Board, and such recommendation and
approval must be made annually on the basis of institutional need.

31.(12) In deciding when a faculty member shall retire from all service with
and compensation from The University of Texas Systein, the Board
of Regents will consider his current capacity for worlk, his service
to The University of Texas System, and the retirement benefits to
which he is entitled under the Teacher Retirement System of Texas
and the Federal Social Security laws; with the expectation that for
each voting member of the faculty with at least twenty-five (25)
years of faculty maembership in The University of Texas System,
modified service will be continued until the retirement henefits
receivable are approximately equal to the amount that would be
received under modified service,

31. (13)Nonteaching Staff Members with Faculty Rank. --Every full-time or
T P (SR T s B0 s ian :
part-time nenteaching staff member whe also has the faculty rank of

I Instructor, Assistant Professor, Guest Assistant Professor, Asscciate
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The work load of a faculty or staff member placed on modified service
shall be essentially one-half of his immediately previous full-time work
load, but he may not continue, or be assigned, major administrative

duties.

During the fiscal year in which the faculty member's seventieth birth-
day occurs or the nonteaching staff member's sixty-fifth birthday
occurs and before the budget is prepared for the following year, and
each year thereafter until full retirement, there must be an adminis-
trative determination of the employee's fitness to fulfill his duties,

Members of institutional faculties who have served The University of
Texas System continuously for twenty (20) years, and members of the
nonteaching staff who have served the institution continuously for
fifteen (15) years, may, upon approval of the institutional head, change
to the modified service in The University of Texas System for which
they are eligible at any time after reaching their sixtieth birthday.

31.(10)No person appointed to the institutional faculties or nonteaching staffs

31 (1

31.(12)

after the age of fifty shall have the right to modified service.’

YMembers of institutional faculties and staffs who are not members of
the Teacher Retirement System and faculty members who have served
less than twenty (20} years and nonteaching staff members who have
served less than fifteen {15) years may secure modified service status
only upon special recommendation of the institutional head and the
Deputy Chancellor and approval by the Board, and such recommendation
and approval must be made annually on the basis of institutional need.

In deciding when a faculty member shall retire from all service with
and compensation from The University of Texas System, the Board
of Regents will consider his current capacity for work, his service
to The University of Texas System, and the retirement benefits to
which he is entitled under the Teacher Retirement System of Texas
and the Federal Social Security laws; with the expectation that for
each voting member of the faculty with at least twenty-five {25)
years of faculty membership in The University of Texas System,
modified service will be continued until the retirement benefits
receivable are approximately equal to the amount that would be
received under modified service,

31. (13)Nonteaching Staff Members with Faculty Rank. ~--Every full-time or

part-time nonteaching staff member who also has the faculty rank of
Instructor, Assistant Professor, Guest Assistant Professor, Associate
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. 31.8 The work load of a faculty or staff member placed on modified service
shall be essentially one-half of his immediately previous full-time work
load, bul he may not ¢ontinue, or be assigned, major administrative

duties.

31.9 During the fié'c,a.l year in which the faculty mermiber's seventieth birth-
~ day occurs or the nonteaching staff member'y sixty-fifth birthday
occurs and befor'e‘the budget is prepared foy¥ the following year, and

each year thereafter until full retirement, /there must be an adminis-
trative determination of the employee's fifness to fulfill his duties.

31.(10)Members of institutioné\_l faculties whg/have served The University of
Texas System continuoué{\y for twenty (20) years, and members of the
nonteaching staff who have, served thle institution continuously for
fifteen (15} years, may, up“qn apprgval of the institutional head, change
to the modified service in Tﬁ\q Unjversity of Texas System for which
they are eligible at any time aftef reaching their sixtieth birthday.

31.(11)No person appointed to the instj
after the age of fifty shall hav

ional faculties or nonteaching staffs
the\right to modified service.

31, (12)Members of institutional fagulties and staffs who are not members of
. the Teacher Retirement System and faculty members who have served

less than twenty (20) years and nonteaching staff members who have
served less than fifteen {15) years may gecure modified service status
only upon special recomimendation.of the\institutional head and the
Chancellor and approval by the Board, an
approval must be ma/ e annually on the ba

31.{13)In deciding when a fré—.culty member shall retire from all service with
and compensation {rom The University of Texas System, the Board
of Regents will coﬁsider his current capacity for work, his service
to The University' of Texas System, and the retirement benefits to
which he is entitled under the Teacher Retiremeyt System of Texas
and the Federal Social Security laws; with the expectation that for
each voting member of the faculty with at least twenty- five (25)
years of faculty membership in The University of Texas System,
modified service will be continued until the retirement benefits
receivable are approximately equal to the amount that would be
received undey modified service, except that, beginning Septem-
ber 1, 1967, nig member will be continued on modified service
beyond the fiscal year in which his seventy-{ifth birthday occurs.

such recommendation and
is of institutional need.

31. {14)Nonteaching Staff Members with Faculty Rank. -~Every full-time or
| . part-time nonteaching staff member who also has the faculty rank of
Instructor, Assistant Professor, Guest Assistant Professor, Associate
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Professor, Guest Associate Professor, Professor, or Guest Pro-
fessor shall retire from his administrative position {see Subsection 31.15
below) at the close of the fiscal year in which his sixty-fifth birthday
occurs and, if he chooses, return to a full-time faculty assignment.
Thereafter, his rights shall be in accord with any other member of the
faculty.
31.(13)1 Every full-time or part-time nonteaching staff member who
has academic rank but does not have the faculty rank of
Instructor, Assistant Professor, Guest Assistant Professor,
Associate Professor, Guest Associate Professor, Professor,
or Guest Professor shall retire from his administrative posi-
tion (see Subsection 31.15 below) at the close of the fiscal
year in which his sixty-fifth birthday occurs and he may
choose to return to full-time faculty assignments until the
close of the fiscal year in which his seventieth birthday occurs
without eligibility for modified service, or he may choose to
be continued in a nonteaching position on modified service
and compensation through the fiscal year in which his sixty-
seventh birthday occurs.

31 {}4)Administrative Officers. -~ Administrative officers with policymaking
responsibility shall retire from their administrative positions at the
end of the fiscal year in which their sixty-fifth birthday occurs.
Administrative officers in this paragraph shall include all executive
officers, deans and directors, assistant and associate deans and
directors, departmental chairmen, administrative personnel within
the professional and administrative classifications in the Personnel
Pay Plan of each institution of The University of Texas System, or
unclassified administrative positions, and others by title whose posi-
tions are deemed involved in policymaking decisions by the Deputy
Chancellor and his staff. This determination will be made annually by
the Deputy Chancellor, upon recommendation of the executive head of
the component institution, at thetime of budget preparation.

31.(15)Employment after Retirement. --Any person receiving service retire-
ment benefits from the Teacher Retirement System of Texas and who
is over sixty {60) years of age may be employed in a public school of
Texas on as much as a one-third time basis. This would usually limit
employment in instruction to no more than one (1) three-semester-hour
course during any one semester of the long term, one (1) three.
semester-hour course during a six-week term. One-third employment
for staff shall in no case exceed fifty-nine (59) clock hours in any
calendar month, This employment of a person receiving service
retirement shall not affect his right to continue to receive benefits
under the Teacher Retirernent System of Texas. However, this
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. Professor, Guest Associate Professor, Professor, or Guest Pro-

fessor shall retire from his administrative position (see Subsection 31.15
below) at the close of the fiscal year in which his sixty-fifth birthday T
occurs and, if he chooses, return to a full-time faculty assignment.
Thereafter, his rights shall be in accord with any other member of the
faculty.
31, (13)1 Every full-time or part-time nonteaching staff member who
has academic rank but does not have the faculty rank of
Instructor, Assistant Professor, Guest Assistant Professor,
Associate Professor, Guest Associate Professor, Professor,
or Guest Professor shall retire from his administrative posi-
tion (see Subsection 31. 15 below) at the close of the fiscal
year in which his sixty-fifth birthday occurs and he may
choose to return to full-time faculty assignments until the
close of the fiscal year in which his seventieth birthday occurs
without eligibility for modified service, or he may choose to
be continued in a nonteaching position on modified service
and compensation through the fiscal year in which his sixty-
seventh birthday occurs.

31. {}4)Administrative Officers. --Administrative officers with policymaking
responsibility shall retire from their administrative positions at the
end of the fiscal year in which their sixty-fifth birthday occurs.

. Administrative officers in this paragraph shall include all executive
officers, deans and directors, assistant and associate deans and
directors, departmental chairmen, administrative personnel within
the professional and administrative classifications in the Personnel
Pay Plan of each institution of The University of Texas System, or
unclassified administrative positions, and others by title whose posi-
tions are deemed involved in policymaking decisions by the Chancellor
and his staff, This determination will be made annually by the
Chancellor, upon recommendation of the executive head of the com-
ponent institution, at the time of budget preparation.

31.(15)Employment after Retirement. --Any person receiving service retire-

ment benefits from the Teacher Retirement System of Texas and who
is over sixty (60) years of age may be employed in a public school of
Texas on as much as a one-third time basis. This would usually limit
employment in instruction to no more than one (1) three-semester-hour
course during any one semester of the long term, one (1) three-
semester-hour course during a six-week term., One-third employment
for staff shall in no case exceed fifty-nine (59) clock hours in any
calendar month. This employment of a person receiving service
retirement shall not affect his right to continue to receive benefits

‘ under the Teacher Retirement System of Texas. However, this

e | ___ |
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Professor, Guest Associate Professor, Professor, or Guest Pro-

‘ fessor shall retire from his administrative position (see Subsection 30.15
below) at the close of the fiscal year in which his sixty-fifth birthday
occurs and, if he chooses, return to a full-time faculty assignment.
Thereafter, his rights shall be in accord with any other member of the
faculty.

31.(13)1 Every full-time or part-time nonteaching staff member who
has academic ranrk but does nect have the faculty rank of
Instructor, Assistant Professor, Guest Assistant Professor,
Associate Professor, Guest Associate Professor, Professor,
or Guest Professor shall retire from his admiristrative posi-
tion (see Subsection 30,15 below) at the close of the fiscal
year in which his sixty-fifth birthday occurs and he may
choose to return to full-time faculty assignments until the
close of the fiscal year in which his seventieth birthday occurs
without eligibility for modified service, or he may choose to
be continued in a nonteaching position on modified service
and compensation through the fiscal year in which his sixty~
seventh birthday occurs,

31. (14)Administrative Officers. -~Administrative officers with policymaking
responsibility shall retire from their administrative positions at the
end of the fiscal year in which their sixty-fifth birthday occurs.

. Administrative officers in this paragraph shall include all executive
officers, deans and directors, assistant and associate deans and
directors, departmental chairmen, administrative personnel within
the professional and administrative classifications in the Personnel
Pay Plan of each institution of The University of Texas System, or
unclassified administrative positions, and others by title whose posi-
tions are deemed involved in policymaking decisions by the Chancellor
and his staff. This determination will be made annually by the
Chancellor, upon recommendation of the executive head of the com-
ponent institution, at the time of budget preparation.

31. (15)Employment after Retirement, ~-Any person receiving service retire-
ment benefits from the Teacher Retirement System of Texas and who
is over sixty (60) years of age may be employed in a public school of
Texas on as much as a one-third time basis. This would usually limit
employment in instruction to no more than one (1) three-semester-hour
course during any one semester of the long term, one (1) three-
semester-hour course during a six-week term. One-third ermaployment
for stafi shall in no case exceed fifty-nine (59) clock hours in any
calendar month., This employment of a person receiving service
retirement shall not affect his right to continue to receive benefits
under the Teacher Retirement System of Texas. However, this




Professor, Guest Associate Professory Professor, or Guest Pro-

fessor shall retire from his administrative position (see Subsection 30.15

below) at the close of the fiscal year in which his sixty-fifth birthday

occurs and, if he chooses, return'to a full\time faculty assignment.

Thereafter, his rights shall be in accord wi

faculty.

31.(13)1 Every full-time or part-time nonteaching staff member who
has academic rank put does not have the faculty rank of
Instructor, Assistdnt Professor, Guest Assistant Professor,
Associate Profesgor, Guest Associate Professor, Professor,
or Guest Professor shall retire from his administrative posi-
tion (see Subsection 30. 15 below) at the close of the fiscal
year in which his sixty-fifth birthday occurs and he may
choose to return to full-time faculty assignments until the
close of the fiscal year in which his seventieth birthday occurs
without eligibility for modified service, or he may choose to
be continued in a nonteaching position on modified service
and compensation through the fiscal year in which his sixty-
seventh birthday occurs,

\h any other member of the

31. (14)Administrative Officers, --Administrative officers with policymaling
responsibility shall retire from their administrative positions at the
end of the fiscal year in which their sixty-fifth birthday occurs.

. Administrative officers in this paragraph shall include all executive
officers, deans and directors, assistant and associate deans and
directors, departmental chairmen, administrative personnel within
the professional and administrative classifications in the Personnel
Pay Plan of each institution of The University of Texas System, or
unclassified administrative positions, and others by title whose posi-
tions are deemed involved in policymaking decisions by the Chancellor
and his staff. This determination will be made annually by the
Chancellor, upon recommendation of the executive head of the com-
ponent institution, at the time of budget preparation.

31. (15 )Employment after Retirement. --Any person receiving service retire-
ment under the Teacher Retirement System of Texas and who is over
sixty-five (65) years of age may, subject to the provisions of Section 31,1
above, be employed by a State-supported college or university in this
state on as much as a one-third time basis (which for teachers shall in
no event exceed teaching of six (6) semester hours). This employment

of a person receiving service retirement shall not affect his right to
continue to receive benefits under the Teacher Retirement System of
Texas. However, this employment does not entitle the person to receive
additional creditable service under the Teacher Retirement Syctem of
Texas and the person se employed shall not be required to make furthevr




Professor, Guest Associate Professor, Professgr, or Guest Pro-
fessor shall retire from his administrative position (see Subsection 30.15
below} at the close of the fiscal year in which his sixty-fifth birthday —*
occurs and, if he chooses, return to a full-time faculty assignment.
Thereafter, his rights shall be in accord with any other member of the
faculty.
31, (14)1 Every full-time or part-time nonteaching staff member who
has achdemic rank butl does not have the faculty rank of
Instructory, Assistant Professor, Guegt Assistant Professor,
Associate\Professor, Guest Associatg Professor, Professor,
or Guest Pxofessor shall retire frorh his administrative posi-
tion (see Subgection 30. 15 below) the close of the fiscal
year in which\his sixty-fifth birthday occurs and he may
choose to retukn to full-time faclilty assignments until the
close of the fiscql year in which his seventieth birthday occurs
without eligibility\for modified service, or he may choose to
be continued in a ngnteaching position on modified service
and compensation thivough tife fiscal year in which his sixty-
seventh birthday occurs.

31. (15)Administrative Officers. -- Admjnj/strative officers with policymaking
responsibility shall retire from their administrative positions at the
end of the fiscal year in which the\r sixty-fifth birthday occurs.
Administrative officers in this parjgraph shall include all executive
officers, deans and directors,
directors, departmental chaiymen, afdministrative personnel within
the professional and administrative clyssifications in the Personnel
Pay Plan of each institution/of The Uniwersity of Texas System, or
unclassified administrative/ positions, and others by title whose posi-
tions are deemed involved in policymaking decisions by the Chancellor
and his staff, This determination will be made annually by the
Chancellor, upon recommendation of the executive head of the com-
ponent institution, at the time of budget preparation.

assiatant and associate deans and

31. (16)Employment after Retifement. --Any person receiving service retire-
ment under the Teachdr Retirement System of Texas and who is over
sixty-five (65) years ¢f age may, subject to the provisions of Section 31.1
above, be employed By a State-supported college or university in this
state on as much as a one-third time bhasis (which for teachers shall in
no event exceed teaching of six (6) semester hours). This employment
of a person receivinL service retirement shall not affect his right to
continue to receive benefits under the Teacher Retirement System of
Texas. However, this employment does not entitle the person to receive
additional creditable service under the Teacher Retirement System of
Texas and the person so employed shall not be required to make further
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employment does not entitle the person to receive additional credit-
. able service under the Teacher Retirement System of Texas and

the person so employed shall not be required to make further contri-

butions to the Teacher Retirement System of Texas. Application of

this provision to individual cases shall be based on institutional

benefit or need and will be recommended through appropriate adminis-

trative officers to the Deputy Chancellor for approval.

21.(16)The regulations and provisions of this section (Sec. 31) shall not apply
to those professional and nonclassified administrative staff members
of The University of Texas M, D. Anderson Hospital and Tumor Insti-
tute at Houston who participate in the retirement program financed
through the Physicians Referral Service. Such individuals shall
retire at age 65. Any subsequent employment prior to age 70 shall be
recommended on a year-to-year basis only for those persons whose
specialized talent or productivity meets an institutional need,

31.(17) Whenever such action appears to be to the advantage and best interest
of The University of Texas System or any of its component institutions,
the Board of Regents, upon recommendation of institutional heads and
the Deputy Chancellor, may, by unanimous vote of the members present,
make exceptions to this rule in special and extreme cases.

. Sec. 32. Staff Benefits. --For other staif benefits, see Part Two hereof.




4

Sec.

——_—

45

employment does not entitle the person to receive additional credit-
able service under the Teacher Retirement System of Texas and

the person so employed shall not be required to make further contri-
butions to the Teacher Retirement System of Texas. Application of
this provision to individual cases shall be based on institutional
benefit or need and will be recommended through appropriate adminis-
trative officers to the Chancellor for approval.

21.(16)The regulations and provisions of this section (Sec. 31) shall not apply

31.(17)

to those professional and nonclassified administrative staff members
of The University of Texas M. D. Anderson Hospital and Tumor Insti-
tute at Houston who participate in the retirement program financed
through the Physicians Referral Service. Such individuals shall
retire at age 65. Any subsequent employment prior to age 70 shall be
recommended on a year-to-year basis only for those persons whose
specialized talent or productivity meets an institutional need.

Whenever such action appears to be to the advantage and best interest
of The University of Texas System or any of its component institutions,
the Board of Regents, upon recommendation of institutional heads and
the Chancellor, may, by unanimous vote of the members present,
make exceptions to this rule in special and extreme cases.

32. Staff Benefits., --For other staff benefits, see Part Two hereof.
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employment does not entitle the person to receive additional credit-
able service under the Teacher Retirement System of Texas and

the person so employed shall not be required to make further contri-
butions to the Teacher Retirement System of Texas. Application of
this provision to individual cases shall be based on institutiona

benefit or need and will be recommended through appropriate adminis-
trative officers to the Chancellor for approval.

31.(16)The regulations and provisions of this section (Sec. 31) shall not apply
to those professional and nonclassified administrative staff members
of The University of Texas M. D. Anderson Hospital and Tumor Insti-
tute at Houston who participate in the retirement program financed
through the Physicians Reierral Service. Such individuals shall
retire at age 65. Any subsequent employment prior to age 70 shall be
recommended on a year-to-year basis only for those persons whose
specialized talent or productivity meets an institutional need,

31. (17)The regulations and provisions of this section (Sec. 31) shall not apply
to faculty members, nonclassified and classified personnel at The Uni-
versity of Texas at Arlington. All such personnel shall retire at age 65.
Any subsequent employment prior to age 70 shall be recommended on
a year-to-year basis only for those persons whose specialized talent
or productivity meets an institutional need.

31.(18) Whenever such action appears io be to the advantage and best interest
of ‘The University of Texas System or any of its component institutions,
the Board of Regents, upon recommendation of institutional heads and
the Chancellor, may, by unanimous vote of the members present,
make exceptions to this rule in special and extreme cases,

32. Staff Benefits. --For other staff benefits, see Pari Two hereof.
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CHAPTER IV

FACULTY ORGANIZATION

Sec. 1. Educational Policy.

1.1

1.

The Board of Regents will devote its best efforts to making all of the
institutions composing The University of Texas System institutions of
the "first class, " as the Texas Constitution directs in Article VII,
Section 10. The Board of Regents will be guided in general by the
best practices of the best universities in the United States and abroad,
especially by the best practices of the United States state universities.

The Board of Regents will not, except in extraordinary cases, act on
important matters of academic policy until it has received, or requested
and obtained,advice thereupon from the institutional faculty or faculties
affected or their legislative bodies. When new policies originating in
any faculty give rise to serious differences of opinion in that body, the
advice and recommended legislation shall, at the request of the minor-
ity, be accompanied by a record of the vote and by a summary of the
reasons for and against the matters proposed.

Sec. 2. Institutional, College, School, and Departmental Faculties and Legislative

Bodies.

2.

i

General Authority. --Subject to the authority of the Board of Regents,
and subject further to the authority that the Board of Regents has
vested in the various administrative officers and subdivisions of The
University of Texas System, the faculties of the component institutions
regularly offering instruction shall have a major role in the governance
of their respective institutions in the following areas:

2.1]1 General academic policies and welfare.

.12 Student life and activities.

.13 Requirements of admission and graduation,

. 14 Honors and scholastic performance generally.

.15 Approval of candidates for degrees,

.16 Faculty rules of procedure.

N NN N

Necessity of Approval by Regents. --Legislation recommended by an

institutional faculty, or legislative body thereof, requiring approval of
the Board of Regents, shall not be effective unless and until approved
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by the Board of Regents. Such legislation by a college or
school faculty shall not be presented to the Board of

Regents until it has been approved by the institutional faculty,
either directly or through its legislative body, and has
received the consideration and recommendation of the
appropriate institutional head(s) and the Deputy Chancellor.
The faculty affected will be notified by the Board of Regents,
through administrative channels, of its action on recom-

mended faculty legislation.

When Legislation is Effective. --Except where the Board of Regents has
specifically authorized procedure for placing into effect emergency
faculty legislation without prior Board of Regents' approval, institutional
faculty legislation shall become effective only upon approval by the
Board of Regents or at such later time as the Board shall specify.

The secretary of the institutional faculty shall be notified of Board
action, and notice of such action shall be included in the official

minutes of the faculty.

2.4 Approval of Degree Candidates. --It shall be the duty of the several

2.6

2.7

institutional faculties to recommend approval or disapproval of all
candidates for degrees. This duty may be delegated for any academic
year by affirmative vote of the institutional faculty, or its legislative
body, to the respective deans or other appropriate official, Should
this duty not be delegated, then the institutional registrar, or his
equivalent, shall furnish to the members of the institutional faculty

a complete list of the degree candidates for recommendation.

List of Degree Candidates in Minutes., --The institutional registrar, as
soon as possible after each commencement, shall provide the secretary
of his institutional faculty, or its legislative body, with a complete list
of all successful degree candidates, and the secretary shall insert the
list in the minutes of the faculty.

Changes in Degree Requirements. --Changes in degree requirements
shall not become effective until approved by the Board of Regents and
published in the appropriate catalogue; provided, however, that
students may be given the benefit of any action reducing or modifying
the requirements for their degree immediately upon Board of Regents'"
approval,

Faculty Minutes, --Copies of institutional faculty minutes, or of their
legislative bodies, shall be available for use of members of the partic-
ular faculties individually, if desired; and shall be filed in the office of
their secretaries, the institutional heads, the Deputy Chancellor, and
the Secretary to the Board of Regents and in the institutional libraries.
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by the Board of Regents. Such legislation by a callege or school
faculty shall not be presented to the Board of Regents until it has been
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CHAPTER V

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM

The various component institutions of The University of Texas System
authorized to offer graduate degrees shall provide and maintain an
appropriate faculty and administrative organization for such graduate
degrees. The President of each component institution of The Univer-
sity of Texas System shall be responsible to the Deputy Chancellor,
and through him, to the Board of Regents for the policies and admin-
istration of the graduate programs.

1.1 "Graduate programs,' as this term is used in these
rules, does not include the programs that lead to the
M.D., D.D.S., M.P.H., Dr. P,H,, J.D,,LL.M.,
and M. C.J. degrees, or others that may be excluded
upon recommendation by the President of the component
institution and concurrence by the Deputy Chancellor.

Within the general academic components, the designation ""Graduate
School" will be used if (a) there is 2 minimum of three distinct programs
approved for doctoral degrees and thirty such doctoral degrees have
been awarded; or (b) there is a minimum of ten distinct programs
approved for master's degrees and fifty master's degrees have been
awarded. In component institutions that do not meet these requirements,
graduate study will be in a "Division of Graduate Studies."

Graduate programs in the biomedical components shall be administered
as follows:

3.1 In the Health Science Centers at Dallas, Houston, and San
Antonio and at Galveston Medical Branch the graduate
programs will be administered through a Graduate School
of Biomedical Sciences.
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3.2 In the System Nursing School graduate education will be
administered as specific graduate programs coordinated
by an administrative officer designated by the President.

3.3 In the University Cancer Center research and graduate
instruction will be offered in cooperation with other com-
ponents which are authorized to award graduate degrees.

Component institutions which offer graduate degrees and elect an
administrative organization and designations different from those
authorized above may do so only upon the recommendation of the
President, the concurrence of the Deputy Chancellor, and the
approval of the Board of Regents.

The policies and procedures for staffing and administering the
graduate programs at all component institutions shall be set forth
in the institutional Handbook of Operating Procedures. These
policies and procedures shall include qualifications for faculty
members assigned to teach graduate courses, supervise graduate
programs, and advise graduate students.
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Sec. 3. Advisory Council on Graduate Affairs. There shall be an Advisory
Council on Graduate Affairs for the general academic institutions in
The University of Texas System appointed by the Chancellor. Each
member shall have one vote. The Chancellor shall be an ex officio
member.

3.1 The Vice-Chancellor for Academic Affairs is the permanent
chairman of the Advisory Council on Graduate Affairs. The
chairman shall call meetings as required, but at least once
each semester. In case of a tie vote, the chairman may cast
a vote.

3.2 The Council is charged with relating the development of the
graduate programs of The University of Texas System to those
of other major institutions in such a way as to enhance the
development of the graduate programs of The University of
Texas System as well as to effect maximum utilization of
resources for graduate education generally. It is also the
responsibility of the Council to advise the Chancellor on such
matters as the quality of graduate students, the qualifications
of members of the graduate faculties, proposed new graduate
degree programs, and the level of courses offered in the com~

. ponent institutions.

Sec. 4. The Head of each component institution shall have authority over the
graduate programs in that institution.

Sec. 5. Graduate Program Administrators. Each component institution of The
University of Texas System that offers a graduate program shall have
a graduate program administrator. After consulting with an appro-
priate faculty committee, the Chief Administrative Officer of the
component institution shall recommend to the Chancellor the graduate
program administrator, who, upon appointment by the Chancellor, shal
report to the Chief Administrative Officer.

5.1 The graduate administrator shall advise the Chief Administra-
tive Officer of the component institution on all matters of
planning, policy, development, and administration relating to
graduate studies and research. He shall keep the deans of the
schools or colleges concerned fully informed on planning and
development of the graduate program and shall consult with
them on allocation of funds for teaching and research directly
related to graduate instruction. The graduate administrator
has the authority and responsibility to submit matters of major
policy to the Graduate Assembly of his institution.
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CHAPTER V

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM

At

Graduate Education in the General Academic Institutions

The various component institutions of The University of Texas System
authorized to offer graduate degrees shall each have a Graduate School
or a Division of Graduate Studies. The head of each component institu-
tion of The University of Texas System shall be responsible to the
Chancellor, and through him, to the Board of Regents for the policies
and administration of the graduate programs.

1.1

1.2

"Graduate programs, ' as this term is used in these rules, does
not include the programs that lead to the M. D., D.D.S., J.D.,
LL.M., and M. C. L. degrees, or professional programs leading
to an advanced degree that may be excluded with approval of the
Board of Regents.

The designation ""Graduate School" will be used in component
institutions that meet either the requirement that: (a) there is

a minimum of three distinct programs approved for doctoral
degrees and thirty such doctoral degrees have been awarded;

or (b) there is a minimum of ten distinct programs approved for
master's degrees and {ifty master's degrees have been awarded.
In component institutions that do not meet these requirements,
graduate study will be in a "Division of Graduate Studies."

Chancellor - Graduate Program. The Chancellor has general responsi-

bility for direction of the graduate program, and subject to the approval
of the Board of Regents, is the ultimate authority in its administration.
In consultation with the Vice-Chancellor for Academic Affairs and the
Vice-Chancellor for Health Affairs, the Chancellor shall review the
recommendations of the graduate councils (general academic institu-
tions and bio-medical institutions), and together with his recommenda-
tions thereon, forward them for action by the Board of Regents.
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Advisory Council on Graduate Affairs. There shall be an Advisory
Council on Graduate Affairs for the general academic institutions in
The University of Texas System appointed by the Chancellor. Each
member shall have one vote. The Chancellor shall be an ex officio
member,

3.1 The Vice-Chancellor for Academic Affairs is the permanent
chairman of the Advisory Council on Graduate Affairs. The
chairman shall call meetings as required, but at least once
each semester. In case of a fie vote, the chairman may cast
a vote.

3.2 The Council is charged with relating the development of the
graduate programs of The University of Texas System to those
of other major institutions in such a way as to enhance the
development of the graduate programs of The University of
Texas System as well as to effect maximum utilization of
resources for graduate education generally. It is also the
responsibility of the Council to advise the Chancellor on such
matters as the quality of graduate students, the qualifications
of members of the graduate faculties, proposed new graduate
degree programs, and the level of courses offered in the com-
ponent institutions,

The Head of each component institution shall have authority over the
graduate programs in that institution,

Graduate Program Administrators. Each component institution of

The University of Texas System that offers a graduate program shall
have a graduate program administrator. After consulting with an
appropriate faculty committee and with the approval of the Chancellor
and the Board of Regents, the head of the component institution shall
appoint the graduate program administrator, who shall report to him.

5.1 The graduate administrator shall advise the head of the component

institution on all matters of planning, policy, development, and

administration relating to graduate studies and research. He shall
keep the deans of the schools or colleges concerned fully informed
on planning and development of the graduate program and shall con-

sult with them on allocation of funds for teaching and research

directly related to graduate instruction. The graduate administrator

has the authority and responsibility to submit matters of major
policy to the Graduate Assembly of his institution.
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Graduate Faculties of The University of Texas System. Each component

institution with a graduate program shall have a Graduate Faculty composed
of persons qualified by their scholarly or creative works and effectiveness
in the teaching of graduate students. All members are expected to be
active in the supervision of candidates for graduate degrees. The Graduate
Faculties are composed of Members, Special Members, and Associates.

6.1

Membership in the Graduate Faculties. Any University of Texas
System faculty member who holds a position of tenure in a depart-
ment or comparable unit conducting an active doctoral program not
excluded under Section I, and who is, or on appointment will be, an
active participant in such a program becomes a member of the
Graduate Faculty of his component institution upon certification by
the appropriate committee on graduate studies, and approval by the
graduate administrator, the head of the component institution, the
Chancellor, and the Board of Regents, The definition of "active
participants' resides with the appropriate committee on graduate
studies. Faculty members holding tenure positions within a depart-
ment that does not have an active doctoral program, but who are
active participants in joint doctoral programs, will be certified by
the appropriate commitiee on graduate studies. A faculty member
not meeting these criteria but who is judged to fulfill the conditions
of membership outlined in Section 6 may become a member of a
Graduate Faculty upon nomination by the appropriate committee on
graduate studies, review by the Committee on Membership in the
Graduate Faculty of the component institution, and approval by the
Graduate Assembly, the graduate administrator, and the head of

the component institution, and by the Chancellor and the Board of

Regents. The local graduate program administrator shall always be

invited to participate in discussion on salary advancements of

Graduate Faculty members and on promotions or new appointments

for any person who, by virtue of such promotion or appointment,

will become a member of the Graduate Faculty., When an outstanding

person is granted tenure status and membership in the faculty of any

component institution of The University of Texas System within a

department that does not have an active doctoral program, he may be

appointed to the graduate faculty of that component institution with
the approval of the appropriate committee on membership, the
graduate administrator, the head of the component institution, the

Chancellor, and the Board of Regents.

6.11 Special Members. An outstanding person from government,
industry, the professions, education foundations, a component
institution, or another academic institution who is granted
teaching responsibilities on a visiting or part-time basis in
connection with the graduate program of any component insti-
tution may be appointed a Special Member of the Graduate
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Faculty of the component institution for the duration of his
teaching assignment. Appointment shall be by nomination of
the appropriate Committee on Graduate Studies and approval
by the local graduate administrator, the head of the component
institution, the Chancellor, and the Board of Regents.

6. 12 Associates. Nontenure assistant professors within units
having doctoral programs who will participate actively in
graduate education and research become Associates of the
Graduate Faculty of that component institution upon certifi~
cation by the appropriate Committee on Graduate Studies.
Other assistant professors may be appointed as Associates
upon nomination by the appropriate Committee on Graduate
Studies and approval by the graduate administrator. Authori-
zation {o teach graduate courses other than thesis or disserta-
tion courses shall not constitute appointment as an Associate
of the Graduate Faculty. An Associate of a Graduate Faculty
shall be eligible to supervise master's theses; and by request
of the appropriate Committee on Graduate Studies and with
approval of the institutional graduate administrator, an
Associate may supervise particular doctoral dissertations.
An Associate does not have a vote in the Graduate Faculty
or in any Committee on Graduate Studies.

6.2 Graduate Instruction. No members of a faculty other than a Member,
Special Member, or Associate of a Graduate Faculty may teach a
thesis or dissertation course. Upon recommendation by a Committee
on Graduate Studies and approval by the institutional graduate adminis-
trator, other faculty members may be assigned to teach other
graduate courses.

Graduate Assemblies. The Graduate Faculty of each component insti-

tution shall exercise its legislative functions through a Graduate
Assembly, This body shall be responsible for formulating policies
concerned with academic aspects of the graduate program, such as
setting minimum standards for admission and retention of students,
and for furthering the development of the graduate program.
Authority for matters of concern to the entire institution or system,
such as the calendar, disciplinary problems, etc., will reside with
the appropriate general faculty groups.

Each Graduate Assembly will consist of members of the Graduate
Faculty, other than administrators, with vote and ex officio members
without vote., EX officio members will include the Chancellor, the
Vice-Chancellor for Academic Affairs, the head of the component
institution, the graduate administrator, such associate administra-
tors as have been approved as members of the Council on Graduate
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Affairs, and the administrative heads of colleces and schools (which
are not subdivisions of colleges). At The University of Texas at
Austin, members with vote will be elected from the total member-
ship of the Graduate Faculty to represent the interests of the entire
Graduate Faculty. At other component institutions, all Members of
the Graduate Faculty shall constitute the Graduate Assembly until
such time as the development of the graduate program has justified
an elected Assembly.

Each Graduate Assembly shall elect a chairman and a secretary from
its voting members. Standing committees of the Graduate Assembly
will include a Committee on Membership in the Graduate Faculty, a
Committee on Graduate Students, and a Committee on Graduate Pro-
gram Policy. The assembly may create such other standing or ad hoc
committees as are necessary. Each Graduate Assembly shall estab-
lish such procedures as are necessary for it to fulfill its function.

All legislation except emergency legislation requires approval of the
graduate administrator, the head of the component institution, the
Chancellor, and the Board of Regents before it becomes effective.
Legislation classified by the Secretary as emergency and not over-
ruled by a majority vote of the assembly shall be in effect immediately
on passage and until disapproved by the graduate administrator, the
head of the component institution, the Chancellor, or the Board of
Regents.

Committees on Graduate Studies. Each component institution of The

University of Texas System will establish a Committee on Graduate
Studies in any academic area in which an approved graduate program is
offered. The committee shall consist of all members of the Graduate
Faculty in the area, and a minimum of four members is required. A
committee may include members from several small allied areas if this
seems most effective in stimulating development. Members of the
Graduate Faculty who are retired or on modified service may serve as
members of the committee but without vote. Each committee shall select
its chairman.

8.1 The Committees on Graduate Studies shall make recommendations
concerning new degree programs, new graduate courses, changes
in graduate courses, and designation of teachers of graduate courses.
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These recommendations shall be reviewed by the undergraduate
dean concerned or other administrative officer of the appropriate
budgetary unit and then returned to the graduate school adminis-
trator for his approval.

Each committee on graduate studies is responsible for recommending
the admission to candidacy for all graduate degrees in its academic
area.

8.2 Transitional Administration. Until there is a Committee on Graduate
Studies for an academic area in which graduate work is offered, the
institutional Graduate Faculty shall perform the duties of a Committee
on Graduate Studies through a committee appointed by the graduate
administrator.

Sec. 9. Graduate Advisers. After consulting with the appropriate department chair-
man or chairmen and with the members and associates of the graduate faculty
in the area, the graduate school administrator at each component institution
shall, with the concurrence of the appropriate department chairman or chair-
men, appoint a graduate adviser for the department or program, The graduate
adviser shall normally be a member of the graduate faculty; in those special
cases in which he is an associate he shall attend without vote the meetings of
the committee on graduate studies. The graduate adviser shall:

9.1 Represent the graduate school administrator and the committee on
graduate studies in all matters pertaining to the advising of graduate
students taking major work in that academic area.

9.2 Register each graduate student and act on adds, drops, section changes,
and special examinations.

9.3 Maintain a record of each student's work for previous degrees and copies
of registrations and grades in work at his institution.

9.4 Refer students to the graduate school administrator for exceptions re-
quiring his action,

9.5 Inform students and prospective students about graduate work and refer
students in appropriate instances to other faculty members for advice,

9.6 Act as an assistant to the graduate school administrator in all matters
that may be assigned.

B. Graduate Education in the Bio~-Medical Institutions

Sec. 1. Each of the bio-medical institutions of The University of Texas System,
as defined by the Chancellor and approved by the Board of Regents, may
have a Graduate School, or two or more institutions may have a com-
bined Graduate School.
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1.1 "Graduate'" education, as the term is used in these rules,
excludes programs that lead to the M. D., D.D.S., M.P.H.,
and D. P. H. degrees or other advanced degree programs as
specifically excluded by the Board of Regents.

The Chancellor has general responsibility for direction of the graduate
programs, and, subject to approval of the Board of Regents, is the
ultimate authority in its administration. In consultation with the
Vice-Chancellor for Academic Affairs and the Vice-Chancellor for
Health Affairs, the Chancellor shall review the recommendations of
the graduate councils (general academic institutions and bio-medical
institutions), and together with his recommendations thereon, forward
them to the Chancellor's Academic Planning Cabinet prior to action by
the Board of Regents.

Relationship to the Health Affairs Council. The Chairman of the Graduate
Council for the bio-medical institutions shall serve the Health Affairs
Council on matters pertaining to graduate education.

Graduate Council for the Bio-Medical Institutions. There shall be a
Graduate Council for the bio-medical institutions to be made up of the
graduate administrators of the institutions and one elected member
from the Graduate Faculty of each institution, the latter to serve for
a two-year period. The Vice~Chancellor for Health Affairs is the
permanent chairman of the Graduate Council for the Bio~-Medical
Institutions. The Chancellor, Vice-Chancellor for Health Affairs,
and the institutional heads shall be ex oificio members without vote.
The Graduate Council shall advise the Health Affairs Council on
matters concerning graduate education in the bio-medical institutions
and shall make recommendations on policy, quality, and coordination
of future graduate programs.

The head of each institution shall have authority over the graduate programs
in that institution.

Graduate Program Administrators. Each of the bio-medical institu-
tions of The University of Texas System that offers graduate programs
shall have a graduate administrator. The graduate administrator, who
must be a member of the Graduate Faculty, shall be appointed by the

institutional head with the approval of the Chancellor and the Board of
Regents.

Graduate Faculties of the Medical Institutions. Each institution with a
graduate program shall have a Graduate Faculty composed of persons
qualified by their scholarly or creative work and effectiveness in

teaching graduate students. The Graduate Faculties are composed of
Members, Special Members, and Associates. The Graduate Faculty shall
meet as a body at least once each academic year.
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. 7.1 Membership in the Graduate Faculty.

7.11

7.12

7.13

Any faculty member who holds a position of tenure in a depart-
ment or comparable unit conducting an active graduate program
not excluded under Section 1, or who has demonstrated compe-
tence in graduate education and who is, or on appointment will
be, an active participant in such a graduate program, becomes
a member of the Graduate Faculty upon certification by the
appropriate Committee on Graduate Studies and approval by
the graduate administrator, the head of the institution, the
Vice-Chancellor for Health Affairs, the Deputy Chancellor for
Administration, and the Board of Regents. Faculty members
holding tenure positions in a department that does not have an
active graduate program, but who are active participants in
joint graduate programs, may bhe certified by the appropriate
Committee on Graduate Studies.

Special Membpers. Any outstanding person from government,
industry, and professions, foundations, or other academic
institutions who is granted teaching responsibilities on a
visiting or part-time basis in connection with the graduate
program may be appointed a Special Member of the Graduate
Faculty of that institution for the duration of his teaching
assignment. The appointment shall be by nomination by

the appropriate Committee on Graduate Studies and approval
of the local graduate administrator and institutional head.
Associates. Nontenured Faculty Members or those who have
yet to demonstrate competence in graduate education who

will participate actively in graduate education and research may
become Associates of the Graduate Faculty upon certification
by the appropriate Committee on Graduate Studies and the
graduate administrator and institutional head. An Associate
of the Graduate Faculty shall be eligible to supervise Master's
theses, and on approval by the appropriate Committee on
Graduate Studies and with the approval of the graduate
administrator, an Associate may supervise particular
doctoral dissertations. An Associate is not eligible for
membership on the Graduate Executive Committee.

7.2 Graduafe Instruction. A thesis or dissertation course may be

taught only by a Member, Special Member, or Associate of a
Graduate Faculty.
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Institutional Graduate Administration. The Graduate Faculty of each
institution may exercise its legislative functions through a Graduate
Executive Committee to consist of the local graduate administrator

and not less than four members of the Graduate Faculty to be elected
annually by the Graduate Faculty. The Graduate Executive Committee
shall be responsible for formulating general academic policies of the
graduate program at its institution and shall meet regularly during each
academic year. The graduate administrator shall serve as chairman
but shall not vote except in case of tie votes.

Committee on Graduate Studies. The Graduate Executive Committee
at each institution may establish a Committee on Graduate Studies for
each academic area in which a graduate program is offered or proposed.

9.1 The Committees on Graduate Studies shall make recommendations
concerning new degree programs, new graduate courses, changes
in graduate courses, and shall designate teachers of thesis or
dissertation courses. These recommendations shall be reviewed by
the Graduate Executive Committee for its approval. Each Committee
on Graduate Studies is responsible for recommending admissions
to candidacy for all graduate degrees in its academic area. Each
committee shall elect its own chairman.

9.2 Transitional Administration. Until there is a Committee on
Graduate Studies for an academic area in which graduate work
is offered or planned, the institutional Graduate Faculty shall
perform the duties of the Committee on Graduate Studies through
a committee appointed by the graduate administrator.

Graduate Advisers. In each academic department with a graduate program,
the chairman of the department in consultation with that department's
Committee on Graduate Studies and the graduate administrator shall appoint
one or more Graduate Advisers for that area. The Graduate Adviser shall
be the representative of the graduate administrator in all matters pertaining
to the advising of graduate students taking major work in that academic
area. The chairman retains responsibility for the general administration
and development of the graduate program in his academic area. In the case
of programs not confined to departments, the Chairman of the appropriate
Committee on Graduate Studies in consultation with that committee and

with the concurrence of the graduate administrator shall appoint a Graduate
Adviser for that area.

Each bio-medical institution shall prepare and maintain in a current
state an institutional supplement pertaining to the operation of its
graduate program. This shall be filed with the Deputy Chancellor for
Administration.
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CHAPTER V

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM

A. Graduate Education in the General Academic Institutions

Sec. 1 The various component institutions of The University of Texas System
authorized to offer graduate degrees shall each have a Graduate School or
a Division of Graduate Studies. The head of each component institution
of The University of Texas System shall be responsible to the Chancellor -
Elect, and through him to the Chancellor and the Board of Regents for the
policies and administration of the graduate programs.

1.1 "Graduate programs,' as this term is used in these rules, does
not include the programs that lead to the M. D., D.D.S., J.D.,
LL.M., and M. C. L. degrees, or professional programs leading
to an advanced degree that may be excluded with approval of the
Board of Regents.

1.2 The designation '""Graduate School" will be used in component
institutions that meet either the requirement that: (a) there is
a minimum of three distinct programs approved for doctoral
degrees and thirty such doctoral degrees have been awarded;
or (b) there is a minimum of ten distinct programs approved for
master's degrees and fifty master's degrees have been awarded.
In component institutions that do not meet these requirements,
graduate study will be in a "Division of Graduate Studies."

Sec.2 Chancellor-Elect - Graduate Program. The Chancellor-Elect has general
responsibility for direction of the graduate program, and subject to the
approval of the Board of Regents, is the ultimate authority in its adminis-
tration. In consultation with the Vice-Chancellor for Academic Affairs
and the Vice-Chancellor for Health Affairs, the Chancellor-Elect shall
review the recommendations of the graduate councils (general academic
institutions and bio-medical institutions), and together with his
recommendations thereon, forward them to the Chancellor's Academic
Planning Cabinet prior to action by the Board of Regents,

48
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Sec. 3. Advisory Council on Graduate Affairs. There shall be an Advisory Council

on Graduate Affairs for the general academic institutions in The University
of Texas System appointed by the Chancellor-Elect. Each member shall
have one vote. The Chancellor-Elect shall be an ex officio member.

3.1 The Chancellor-Elect shall appoint a chairman. The chairman shall
call meetings as required, but at least once each semester. In case
of a tie vote, the chairman may cast a vote.

3.2 The Council is charged with relating the development of the graduate
programs of The University of Texas System to those of other
major institutions in such a way as to enhance the development of
the graduate programs of The University of Texas System as well
as to effect maximum utilization of resources for graduate education
generally. It is also the responsibility of the Council to advise the
Chancellor -Elect on such matters as the quality of graduate students,
the qualifications of members of the graduate faculties, proposed
new graduate degree programs, and the level of courses offered in
the component institutions.

Sec. 4. The Head of each component institution shall have authority over the

graduate programs in that institution.

Sec. 5. Graduate Program Administrators. Each component institution of The

University of Texas System that offers a graduate program shall have a
graduate program administrator. After consulting with an appropriate
faculty committee and with the approval of the Chancellor-Elect and the
Board of Regents, the head of the component institution shall appoint the
graduate program administrator, who shall report to him.

5.1 The graduate administrator shall advise the head of the component
institution on all matters of planning, policy, development, and
administration relating to graduate studies and research. He shall
keep the deans of the schools or colleges concerned fully informed
on planning and development of the graduate program and shall con-
sult with them on allocation of funds for teaching and research
directly related to graduate instruction. The graduate administrator
has the authority and responsibility to submit matters of major
policy to the Graduate Assembly of his institution.
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Graduate Faculties of The University of Texas System. Each component
institution with a graduate program shall have a Graduate Faculty composed
of persons qualified by their scholarly or creative works and effectiveness
in the teaching of graduate students. All members are expected to be
active in the supervision of candidates for graduate degrees. The Graduate
Faculties are composed of Members, Special Members, and Associates.

6.1 Membership in the Graduate Faculties. Any University of Texas
System faculty member who holds a position of tenure in a depart-
ment or comparable unit conducting an active doctoral program
not excluded under Section I, and who is, or on appointment will
be, an active participant in such a program becomes a member
of the Graduate Faculty of his component institution upon certifica-
tion by the appropriate committee on graduate studies, and approval
by the graduate administrator, the head of the component institution,
the Chancellor-Elect, and the Board of Regents. The definition of
"active participants' resides with the appropriate committee on
graduate studies. Faculty members holding tenure positions within
a department that does not have an active doctoral program, but who
are active participants in joint doctoral programs, will be certified
by the appropriate committee on graduate studies. A faculty member
not meeting these criteria but who is judged to fulfill the conditions
of membership outlined in Section 6 may become a member of a
Graduate Faculty upon nomination by the appropriate committee on
graduate studies, review by the Committee on Membership in the
Graduate Faculty of the component institution, and approval by the
Graduate Assembly, the graduate administrator, and the head of
the component institution, and by the Chancellor-Elect and the
Board of Regents. The local graduate program administrator shall
always be invited to participate in discussion on salary advancements
of Graduate Faculty members and on promotions or new appointments
for any person who, by virtue of such promotion or appointment,
will become a member of the Graduate Faculty. When an outstand-
ing person is granted tenure status and membership in the faculty
of any component institution of The University of Texas System
within a department that does not have an active doctoral program,
he may be appointed to the graduate faculty of that component insti-
tution with the approval of the appropriate committee on membership,
the graduate administrator, the head of the component institution,
the Chancellor -Elect, and the Board of Regents.

6.11 Special Members. An outstanding person from government,

industry, the professions, education foundations, a compo-
nent institution, or another academic institution who is
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granted teaching responsibilities on a visiting or part -time
basis in connection with the graduate program of any compo-
nent institution may be appointed a Special Member of the
Graduate Faculty of the component institution for the dura-
tion of his teaching assignment. Appointment shall be by
nomination of the appropriate Committee on Graduate Studies
and approval by the local graduate administrator, the head
of the component institution, the Chancellor-Elect, and the
Board of Regents.

Associates. Nontenure assistant professors within units

having doctoral programs who will participate actively in

graduate education and research become Associates of the
Graduate Faculty of that component institution upon certifi-
cation by the appropriate Committee on Graduate Studies.
Other assistant professors may be appointed as Associates
upon nomination by the appropriate Committee on Graduate
Studies and approval by the graduate administrator. Authori-
zation to teach graduate courses other than thesis or disserta-
tion courses shall not constitute appointment as an Associate
of the Graduate Faculty. An Associate of a Graduate Faculty
shall be eligible to supervise master's theses; and by request
of the appropriate Committee on Graduate Studies and with
approval of the institutional graduate administrator, an
Associate may supervise particular doctoral dissertations.
An Associate does not have a vote in the Graduate Faculty

or in any Committee on Graduate Studies.

Graduate Instruction. No members of a faculty other than a Member,

Special Member, or Associate of a Graduate Faculty may teach a
thesis or dissertation course. Upon recommendation by a Committee
on Graduate Studies and approval by the institutional graduate adminis-
trator, other faculty members may be assigned to teach other
graduate courses.

Graduate Assemblies. The Graduate Faculty of each component institution

shall exercise its legislative functions through a Graduate Assembly. This
body shall be responsible for formulating policies concerned with academic
aspects of the graduate program, such as setting minimum standards for
admission and retention of students, and for furthering the development of
the graduate program. Authority for matters of concern to the entire
institution or system, such as the calendar, disciplinary problems, etc.,
will reside with the appropriate general faculty groups.
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Each Graduate Assembly will consist of members of the Graduate Faculty,
other than administrators, with vote and ex officio members without vote.
Ex officio members will include the Chancellor -Elect, the Vice-Chancellor
for Academic Affairs, the head of the component institution, the graduate
administrator, such associate administrators as have been approved as
members of the Council on Graduate Affairs, and the administrative heads
of colleges and schools (which are not subdivisions of colleges). At The
University of Texas at Austin, members with vote will be elected from
the total membership of the Graduate Faculty to represent the interests

of the entire Graduate Faculty. At other component institutions, all
Members of the Graduate Faculty shall constitute the Graduate Assembly
until such time as the development of the graduate program has justified
an elected Assembly.

Each Graduate Assembly shall elect a chairman and a secretary from its
voting members. Standing committees of the graduate assembly will
include a Committee on Membership in the Graduate Faculty, a Committee
on Graduate Students, and a Committee on Graduate Program Policy.

The assembly may create such other standing or ad hoc committees as are
necessary. Each Graduate Assembly shall establish such procedures as
are necessary for it to fulfill its function. All legislation except emer-
gency legislation requires approval of the graduate administrator, the
head of the component institution, the Chancellor-Elect, and the Board of
Regents before it becomes effective. Legislation classified by the Secretary
as emergency and not overruled by a majority vote of the assembly shall
be in effect immediately on passage and until disapproved by the graduate
administrator, the head of the component institution, the Chancellor-Elect,
or the Board of Regents,

Committees on Graduate Studies. Each component institution of The
University of Texas System will establish a Committee on Graduate
Studies in any academic area in which an approved graduate program is
offered. The committee shall consist of all members of the Graduate
Faculty in the area, and a minimum of four members is required. A
committee may include members from several small allied areas if this
seems most effective in stimulating development. Members of the
Graduate Faculty who are retired or on modified service may serve as
members of the committee but without vote. Each committee shall select
its chairman.

8.1 The Committees on Graduate Studies shall make recommendations
concerning new degree programs, new graduate courses, changes
in graduate courses, and designation of teachers of graduate courses.
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These recommendations shall be reviewed by the undergraduate
dean concerned or other administrative officer of the appropriate
budgetary unit and then returned to the graduate school adminis-
trator for his approval.

Each committee on graduate studies is responsible for recommending
the admission to candidacy for all graduate degrees in its academic
area.

8.2 Transitional Administration. Until there is a Committee on Graduate
Studies for an academic area in which graduate work is offered, the
institutional Graduate Faculty shall perform the duties of a Committee
on Graduate Studies through a committee appointed by the graduate
administrator.

Graduate Advisers. After consulting with the appropriate department chair-
man or chairmen and with the members and associates of the graduate faculty
in the area, the graduate school administrator at each component institution
shall, with the concurrence of the appropriate department chairman or chair -
men, appoint a graduate adviser for the department or program. The graduate
adviser shall normally be a member of the graduate faculty; in those special
cases in which he is an associate he shall attend without vote the meetings of
the committee on graduate studies. The graduate adviser shall:

9.1 Represent the graduate school administrator and the committee on
graduate studies in all matters pertaining to the advising of graduate
students taking major work in that academic area.

9.2 Register each graduate student and act on adds, drops, section changes,
and special examinations.

9.3 Maintain a record of each student's work for previous degrees and copies
of registrations and grades in work at his institution.

9.4 Refer students to the graduate school administrator for exceptions re-
quiring his action.

9.5 Inform students and prospective students about graduate work and refer
students in appropriate instances to other faculty members for advice.

9.6 Act as an assistant to the graduate school administrator in all matters
that may be assigned.

B. Graduate Education in the Bio-Medical Institutions

Each of the bio-medical institutions of The University of Texas System,
as defined by the Chancellor -Elect and approved by the Board of Regents,
may have a Graduate School, or two or more institutions may have a
combined Graduate School.
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1.1 "Graduate' education, as the term is used in these rules,
excludes programs that lead to the M.D., D.D.S., M.P.H.,
and D, P. H. degrees or other advanced degree programs as
specifically excluded by the Board of Regents.

The Chancellor-Elect has general responsibility for direction of the graduate
programs, and, subject to approval of the Board of Regents, is the ultimate
authority in its administration. In consultation with the Vice-Chancellor

for Academic Affairs and the Vice-Chancellor for Health Affairs, the
Chancellor-Elect shall review the recommendations of the graduate councils
(general academic institutions and bio-medical institutions), and together
with his recommendations thereon, forward them to the Chancellor's
Academic Planning Cabinet prior to action by the Board of Regents.

Relationship to the Health Affairs Council. The Chairman of the Graduate
Council for the bio-medical institutions shall serve the Health Affairs
Council on matters pertaining to graduate education.

Graduate Council for the Bio-Medical Institutions. There shall be a

Graduate Council for the bio-medical institutions to be made up of the
graduate administrators of the institutions and one elected member from

the graduate faculty of each institution, the latter to serve for a two-year
period. The Graduate Council shall elect its own chairman. The Chancellor -
Elect, Vice-Chancellor for Health Affairs, and the institutional heads shall
be ex officio members without vote. The Graduate Council shall advise the
Health Affairs Council on matters concerning graduate education in the bio-
medical institutions and shall make recommendations on policy, quality,

and coordination of future graduate programs.

The head of each institution shall have authority over the graduate programs
in that institution.

Graduate Program Administrators. Each of the bio-medical institutions
of The University of Texas System that offers graduate programs shall
have a graduate administrator. The graduate administrator, who must be
a member of the Graduate Faculty, shall be appointed by the institutional
head with the approval of the Chancellor-Elect and the Board of Regents.

Graduate Faculties of the Medical Institutions. Each institution with a
graduate program shall have a Graduate Faculty composed of persons
qualified by their scholarly or creative work and effectiveness in

teaching graduate students. The Graduate Faculties are composed of
Members, Special Members, and Associates. The Graduate Faculty shall
meet as a body at least once each academic year.
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7.2

Membership in the Graduate Faculty.

7.11 Any faculty member who holds a positiori of tenure in a

7.12
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department or comparable unit conducting an active graduate
program not excluded under Section 1, or who has demon-
strated competence in graduate education and who is, or on
appointment will be, an active participant in such a graduate
program, becomes a member of the Graduate Faculty upon
certification by the appropriate Committee on Graduate
Studies and approval by the graduate administrator, the head
of the institution, the Vice-Chancellor for Health Affairs,
the Chancellor-Elect, and the Board of Regents. Faculty
members holding tenure positions in a department that does
not have an active graduate program, but who are active
participants in joint graduate programs, may be certified

by the appropriate Committee on Graduate Studies.

Special Members. Any outstanding person from government,
industry, and professions, foundations, or other academic
institutions who is granted teaching responsibilities on a
visiting or part-time basis in connection with the graduate
program may be appointed a Special Member of the Graduate
Faculty of that institution for the duration of his teaching
assignment. The appointment shall be by nomination by

the appropriate Committee on Graduate Studies and approval
of the local graduate administrator and institutional head.
Associates. Nontenured Faculty Members or those who have
yet to demonstrate competence in graduate education who
will participate actively in graduate education and research may
become Associates of the Graduate Faculty upon certification
by the appropriate Committee on Graduate Studies and the
graduate administrator and institutional head. An Associate
of the Graduate Faculty shall be eligible to supervise Master's
theses, and on approval by the appropriate Committee on
Graduate Studies and with the approval of the graduate
administrator, an Associate may supervise particular
doctoral dissertations. An Associate is not eligible for
membership on the Graduate Executive Committee.

Graduate Instruction. A thesis or dissertation course may be

taught only by a Member, Special Member, or Associate of a
Graduate Faculty.
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Institutional Graduate Administration. The Graduate Faculty of each

institution may exercise its legislative functions through a Graduate
Executive Committee to consist of the local graduate administrator

and not less than four members of the Graduate Faculty to be elected
annually by the Graduate Faculty. The Graduate Executive Committee
shall be responsible for formulating general academic policies of the
graduate program at its institution and shall meet regularly during each
academic year. The graduate administrator shall serve as chairman
but shall not vote except in case of tie votes.

Committee on Graduate Studies. The Graduate Executive Committee
at each institution may establish a Committee on Graduate Studies for
each academic area in which a graduate program is offered or proposed.

9.1 The Committees on Graduate Studies shall make recommendations
concerning new degree programs, new graduate courses, changes
in graduate courses, and shall designate teachers of thesis or
dissertation courses. These recommendations shall be reviewed by
the Graduate Executive Committee for its approval. Each Committee
on Graduate Studies is responsible for recommending admissions
to candidacy for all graduate degrees in its academic area. Each
committee shall elect its own chairman.

9.2 Transitional Administration. Until there is a Committee on
Graduate Studies for an academic area in which graduate work
is offered or planned, the institutional Graduate Faculty shall
perform the duties of the Committee on Graduate Studies through
a committee appointed by the graduate administrator.

Graduate Advisers. In each academic department with a graduate program,
the chairman of the department in consultation with that department's
Committee on Graduate Studies and the graduate administrator shall appoint
one or more Graduate Advisers for that area. The Graduate Adviser shall
be the representative of the graduate administrator in all matters pertaining
to the advising of graduate students taking major work in that academic
area. The chairman retains responsibility for the general administration
and development of the graduate program in his academic area. In the case
of programs not confined to departments, the Chairman of the appropriate
Committee on Graduate Studies in consultation with that committee and

with the concurrence of the graduate administrator shall appoint a Graduate
Adviser for that area.

Each bio-medical institution shall prepare and maintain in a current
state an institutional supplement pertaining to the operation of its
graduate program. This shall be filed with the Chancellor-Elect.
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CHAPTER V

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM

The various component institutions of The University of Texas System
authorized to offer graduate degrees shall provide and maintain an
appropriate faculty and administrative organization for such graduate
degrees. The President of each component institution of The Uni-
versity of Texas System shall be responsible to the Chancellor, and
through him, to the Board of Regents for the policies and administra-
tion of the graduate programs.

1.1 "Graduate programs,'' as this term is used in these
rules, does not include the programs that lead to the
M. D., D.D.S., M.P.H., Dr. P.H., J.D., LL.M.,
and M.C. J. degrees, or others that may be excluded
upon recommendation by the President of the component
institution and concurrence by the Chancellor.

Within the general academic components, the designation ""Graduate
School' will be used if (a) there is a minimum of three distinct programs
approved for doctoral degrees and thirty such doctoral degrees have
been awarded; or (b) there is a minimum of ten distinct programs
approved for master's degrees and fifty master's degrees have been
awarded. In component institutions that do not meet these requirements,
graduate study will be in a "Division of Graduate Studies."

Graduate programs in the biomedical components shall be administered
as follows:

3.1 In the Health Science Centers at Dallas, Houston, and San
Antonio and at Galveston Medical Branch the graduate
programs will be administered through a Graduate School
of Biomedical Sciences.

48
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As amended 9/14/73

3.2 In the System Nursing School graduate education will be
administered as specific graduate programs coordinated
by an administrative officer designated by the President.

3.3 In the University Cancer Center research and graduate
instruction will be offered in cooperation with other com-
ponents which are authorized to award graduate degrees.

Component institutions which offer graduate degrees and elect an
administrative organization and designations different from those
authorized above may do so only upon the recommendation of the
President, the concurrence of the Chancellor, and the approval
of the Board of Regents.

The policies and procedures for staffing and administering the
graduate programs at all component institutions shall be set forth
in the institutional Handbook of Operating Procedures. These
policies and procedures shall include qualifications for faculty
members assigned to teach graduate courses, supervise graduate
programs, and advise graduate students.
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CHAPTER V

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM

A. Graduate Education in the General Academic Institutions

The various component institutions of The University of Texas System
authorized to offer graduate degrees shall each have a Graduate School

or a Division of Graduate Studies. The head of each component institution
of The University of Texas System shall be responsible to the Deputy
Chancellor, and through him to the Chancellor and the Board of Regents
for the policies and administration of the graduate programs.

1.1 "Graduate programs,' as this term is used in these rules, does
not include the programs that lead to the M.D., D.D.S., J.D.,
LL.M., and M. C. L. degrees, or professional programs leading
to an advanced degree that may be excluded with approval of the
Board of Regents.

1.2 The designation "Graduate School" will be used in component
institutions that meet either the requirement that: (a) there is
a minimum of three distinct programs approved for doctoral
degrees and thirty such doctoral degrees have been awarded;
or (b) there is a minimum of ten distinct programs approved for
master's degrees and fifty master's degrees have been awarded.
In component institutions that do not meet these requirements,
graduate study will be in a ""Division of Graduate Studies."

Deputy Chancellor - Graduate Program. The Deputy Chancellor has
general responsibility for direction of the graduate program, and subject
to the approval of the Board of Regents, is the ultimate authority in its
administration. In consultation with the Executive Vice-Chancellor for
Academic Affairs and the Executive Vice-Chancellor for Health Affairs,
the Deputy Chancellor shall review the recommendations of the graduate
councils (general academic institutions and bio-medical institutions),
and together with his recommendations thereon, forward them to the
Chancellor's Academic Planning Cabinet prior to action by the Board of
Regents.
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Advisory Council on Graduate Affairs (General Academic Institutions).

There shall be an Advisory Council on Graduate Affairs for the general
academic institutions in The University of Texas System appointed by
the Deputy Chancellor. Each member shall have one vote. The Deputy
Chancellor shall be an ex officio member.

3.1 The Deputy Chancellor shall appoint a chairman. The chairman
shall call meetings as required, but at least once each semester.
In case of a tie vote, the chairman may cast a vote.

3.2 The Council is charged with relating the development of the
graduate programs of The University of Texas System to those
of other major institutions in such a way as to enhance the develop-
ment of the graduate programs of The University of Texas System
as well as to effect maximum utilization of resources for graduate
education generally. It is also the responsibility of the Council
to advise the Deputy Chancellor on such matters as the quality of
graduate students, the qualifications of members of the graduate
faculties, proposed new graduate degree programs, and the level
of courses offered in the component institutions.

The Head of each component institution shall have authority over the
graduate programs in that institution.

Graduate Program Administrators. Each component institution of The
University of Texas System that offers a graduate program shall have a
graduate program administrator. After consulting with an appropriate
faculty committee and with the approval of the Deputy Chancellor and
the Board of Regents, the head of the component institution shall appoint
the graduate program administrator, who shall report to him.

5.1 The graduate administrator shall advise the head of the component
institution on all matters of planning, policy, development, and
administration relating to graduate studies and research. He shall
keep the deans of the schools or colleges concerned fully informed
on planning and development of the graduate program and shall con-
sult with them on allocation of funds for teaching and research
directly related to graduate instruction. The graduate administrator
has the authority and responsibility to submit matters of major
policy to the Graduate Assembly of his institution.




. Sec. 6. Graduate Faculties of The University of Texas System. Each component
institution with a graduate program shall have a Graduate Faculty composed
of persons qualified by their scholarly or creative works and effectiveness
in the teaching of graduate students. All members are expected to be
active in the supervision of candidates for graduate degrees. The Graduate
Faculties are composed of Members, Special Members, and Associates.

6.1 Membership in the Graduate Faculties. Any University of Texas
System faculty member who holds a position of tenure in a department
or comparable unit conducting an active doctoral program not excluded
under Section I, and who is, or on appointment will be, an active
participant in such a program becomes a member of the Graduate
Faculty of his component institution upon certification by the appro-
priate committee on graduate studies, and approval by the graduate
administrator, the head of the component institution, the Deputy
Chancellor, and the Board of Regents. The definition of "active
participants' resides with the appropriate committee on graduate
studies. Faculty members holding tenure positions within a depart-
ment that does not have an active doctoral program, but who are
active participants in joint doctoral programs, will be certified by the
appropriate committee on graduate studies. A faculty member not
meeting these criteria but who is judged to fulfill the conditions of

. membership outlined in Section 6 may become a member of a
Graduate Faculty upon nomination by the appropriate committee on
graduate studies, review by the Committee on Membership in the
Graduate Faculty of the component institution, and approval by the
Graduate Assembly, the graduate administrator, and the head of the
component institution, and by the Deputy Chancellor and the Board
of Regents. The local graduate program administrator shall always
be invited to participate in discussion on salary advancements of
Graduate Faculty members and on promotions or new appointments
for any person who, by virtue of such promotion or appointment,
will become a member of the Graduate Faculty. When an outstanding
person is granted tenure status and membership in the faculty of any
component institution of The University of Texas System within a
department that does not have an active doctoral program, he may be
appointed to the graduate faculty of that component institution with
the approval of the appropriate committee on membership, the
graduate administrator, the head of the component institution, the
Deputy Chancellor, and the Board of Regents.

6.11 Special Members. An outstanding person from government,

industry, the professions, education foundations, a component
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Graduate Instruction.

institution, or another academic institution who is granted
teaching responsibilities on a visiting or part-time basis
in connection with the graduate program of any component
institution may be appointed a Special Member of the Graduate
Faculty of that component institution for the duration of his
teaching assignment. Appointment shall be by nomination of
the appropriate Committee on Graduate Studies and approval
by the local graduate administrator, the head of the component
institution, the Deputy Chancellor, and the Board of Regents.

Associates. Nontenure assistant professors within units
having doctoral programs who will participate actively in
graduate education and research become Associates of the
Graduate Faculty of that component institution upon certifi-
cation by the appropriate Committee on Graduate Studies.
Other assistant professors may be appointed as Associates
upon nomination by the appropriate Committee on Graduate
Studies and approval by the graduate administrator. Authori-
zation to teach graduate courses other than thesis or disserta-
tion courses shall not constitute appointment as an Associate
of the Graduate Faculty. An Associate of a Graduate Faculty
shall be eligible to supervise master’'s theses; and by request
of the appropriate Committee on Graduate Studies and with
approval of the institutional graduate administrator, an
Associate may supervise particular doctoral dissertations.
An Associate does not have a vote in the Graduate Faculty

or in any Committee on Graduate Studies.

No members of a faculty other than a Member,

Special Member, or Associate of a Graduate Faculty may teach a

thesis or dissertation course.

Upon recommendation by a Committee

on Graduate Studies and approval by the institutional graduate adminis-

trator, other faculty members may be assigned to teach other

graduate courses.

Graduate Assemblies. The Graduate Faculty of each component institution

shall exercise its legislative functions through a Graduate Assembly. This
body shall be responsible for formulating policies concerned with academic
aspects of the graduate program, such as setting minimum standards for
admission and retention of students, and for furthering the development of
the graduate program. Authority for matters of concern to the entire
institution or system, such as the calendar, disciplinary problems, etc.,

will reside with the appropriate general faculty groups.
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Each Graduate Assembly will consist of members of the Graduate Faculty,
other than administrators, with vote and ex officio members without vote.
Ex officio members will include the Deputy Chancellor, the Executive
Vice-Chancellor for Academic Affairs, the head of the component institu-
tion, the graduate administrator, such associate administrators as have
been approved as members of the Council on Graduate Affairs, and the
administrative heads of colleges and schools (which are not subdivisions
of colleges). At The University of Texas at Austin, members with vote
will be elected from the total membership of the Graduate Faculty to
represent the interests of the entire Graduate Faculty. At other component
institutions, all Members of the Graduate Faculty shall constitute the
Graduate Assembly until such time as the development of the graduate
program has justified an elected Assembly.

Each Graduate Assembly shall elect a chairman and a secretary from

its voting members. Standing committees of the graduate assembly will
include a Committee on Membership in the Graduate Faculty, a Committee
on Graduate Students, and a Committee on Graduate Program Policy. The
assembly may create such other standing or ad hoc committees as are
necessary. Each Graduate Assembly shall establish such procedures

as are necessary for it to fulfill its function. All legislation except
emergency legislation requires approval of the graduate administrator,
the head of the component institution, the Deputy Chancellor, and the
Board of Regents before it becomes effective. Legislation classified by
the Secretary as emergency and not overruled by a majority vote of the
assembly shall be in effect immediately on passage and until disapproved
by the graduate administrator, the head of the component institution, the
Deputy Chancellor, or the Board of Regents.

Committees on Graduate Studies. Each component institution of The

University of Texas System will establish a Committee on Graduate
Studies in any academic area in which an approved graduate program is
offered. The committee shall consist of all members of the Graduate
Faculty in the area, and a minimum of four members is required. A
committee may include members from several small allied areas if this
seems most effective in stimulating development. Members of the
Graduate Faculty who are retired or on modified service may serve as
members of the committee but without vote. Each committee shall select
its chairman.

8.1 The Committees on Graduate Studies shall make recommendations
concerning new degree programs, new graduate courses, changes
in graduate courses, and designation of teachers of graduate courses.

=
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These recommendations shall be reviewed by the undergraduate
dean concerned or other administrative officer of the appropriate
budgetary unit and then returned to the graduate school adminis-
trator for his approval.

Each committee on graduate studies is responsible for recommending
the admission to candidacy for all graduate degrees in its academic
area.

8.2 Transitional Administration. Until there is a Committee on Graduate
Studies for an academic area in which graduate work is offered, the
institutional Graduate Faculty shall perform the duties of a Committee
on Graduate Studies through a committee appointed by the graduate
administrator. '

Graduate Advisors. In each academic department with a graduate program,
the chairman of the department, in consultation with the Committee on
Graduate Studies and the graduate administrator, shall appoint a Graduate
Advisor for that area. The Graduate Advisor shall be the representative

of the graduate administrator in all matters pertaining to the advising of
graduate students taking major work in that academic area. The chairman
retains responsibility for the general administration and development of

the graduate program in his academic area.

In the instance of programs not confined to departments, the chairman

of the Committee on Graduate Studies, in consultation with that committee
and with the concurrence of the graduate administrator, shall appoint the
Graduate Advisor for that area.

B. Graduate Education in the Bio~-Medical Institutions

Each of the bio-medical institutions of The University of Texas Sy stem,
as defined by the Deputy Chancellor and approved by the Board of Regents,
may have a Graduate School, or two or more institutions may have a
combined Graduate School.
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1.1 "Graduate' education, as the term is used in these rules,
excludes programs that lead to the M.D., D.D.S., M.P.H.,
and D. P. H. degrees or other advanced degree programs as
specifically excluded by the Board of Regents.

The Deputy Chancellor has general responsibility for direction of the
graduate programs, and, subject to approval of the Board of Regents,

is the ultimate authority in its administration. In consultation with the
Executive Vice-Chancellor for Academic Affairs and the Executive
Vice-Chancellor for Health Affairs, the Deputy Chancellor shall review
the recommendations of the graduate councils (general academic insti-
tutions and bio-medical institutions), and together with his recommenda-
tions thereon, forward them to the Chancellor's Academic Planning
Cabinet prior to action by the Board of Regents.

Relationship to the Health Affairs Council. The Chairman of the Graduate
Council for the bio-medical institutions shall serve the Health Affairs
Council on matters pertaining to graduate education.

Graduate Council for the Bio-Medical Institutions. There shall be a
Graduate Council for the bio-medical institutions to be made up of the
graduate administrators of the institutions and one elected member from
the graduate faculty of each institution, the latter to serve for a two-year
period. The Graduate Council shall elect its own chairman. The Deputy
Chancellor, Executive Vice-Chancellor for Health Affairs, and the
institutional heads shall be ex officio members without vote. The
Graduate Council shall advise the Health Affairs Council on matters
concerning graduate education in the bio-medical institutions and shall
make recommendations on policy, quality, and coordination of future
graduate programs.

The head of each institution shall have authority over the graduate programs
in that institution.

Graduate Program Administrators. Each of the bio-medical institutions

of The University of Texas System that offers graduate programs shall
have a graduate administrator. The graduate administrator, who must

be a member of the Graduate Faculty, shall be appointed by the institutional
head with the approval of the Deputy Chancellor and the Board of Regents.

Graduate Faculties of the Medical Institutions. Each institution with a

graduate program shall have a Graduate Faculty composed of persons
qualified by their scholarly or creative work and effectiveness in

teaching graduate students. The Graduate Faculties are composed of
Members, Special Members, and Associates. The Graduate Faculty shall
meet as a body at least once each academic year.




7.1 Membership in the Graduate Faculty.

7.11 Any faculty member who holds a position of tenure in a
department or comparable unit conducting an active graduate
program not excluded under Section 1, or who has demon-
strated competence in graduate education and who is, or on
appointment will be, an active participant in such a graduate
program, becomes a member of the Graduate Faculty upon
certification by the appropriate Committee on Graduate
Studies and approval by the graduate administrator, the head
of the institution, the Executive Vice-Chancellor for Health
Affairs, the Deputy Chancellor, and the Board of Regents.
Faculty members holding tenure positions in a department
that does not have an active graduate program, but who are
active participants in joint graduate programs, may be
certified by the appropriate Committee on Graduate Studies.

7.12 Special Members. Any outstanding person from government,
industry, and professions, foundations, or other academic
institutions who is granted teaching responsibilities on a
visiting or part-time basis in connection with the graduate
program may be appointed a Special Member of the Graduate
Faculty of that institution for the duration of his teaching
assignment. The appointment shall be by nomination by
the appropriate Committee on Graduate Studies and approval
of the local graduate administrator and institutional head.

7.13 Associates. Nontenured Faculty Members or those who have
yet to demonstrate competence in graduate education who
will participate actively in graduate education and research may
become Associates of the Graduate Faculty upon certification
by the appropriate Committee on Graduate Studies and the
graduate administrator and institutional head. An Associate
of the Graduate Faculty shall be eligible to supervise Master's
theses, and on approval by the appropriate Committee on
Graduate Studies and with the approval of the graduate
administrator, an Associate may supervise particular
doctoral dissertations. An Associate is not eligible for
membership on the Graduate Executive Committee.

7.2 Graduate Instruction. A thesis or dissertation course may be
taught only by a Member, Special Member, or Associate of a
Graduate Faculty.
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Institutional Graduate Administration. The Graduate Faculty of each
institution may exercise its legislative functions through a Graduate
Executive Committee to consist of the local graduate administrator

and not less than four members of the Graduate Faculty to be elected
annually by the Graduate Faculty. The Graduate Executive Committee
shall be responsible for formulating general academic policies of the
graduate program at its institution and shall meet regularly during each
academic year. The graduate administrator shall serve as chairman
but shall not vote except in case of tie votes.

Committee on Graduate Studies. The Graduate Executive Committee
at each institution may establish a Committee on Graduate Studies for
each academic area in which a graduate program is offered or proposed.

9.1 The Committees on Graduate Studies shall make recommendations
concerning new degree programs, new graduate courses, changes
in graduate courses, and shall designate teachers of thesis or
dissertation courses. These recommendations shall be reviewed by
the Graduate Executive Committee for its approval. Each Committee
on Graduate Studies is responsible for recommending admissions
to candidacy for all graduate degrees in its academic area. Each
committee shall elect its own chairman.

9.2 Transitional Administration. Until there is a Committee on
Graduate Studies for an academic area in which graduate work
is offered or planned, the institutional Graduate Faculty shall
perform the duties of the Committee on Graduate Studies through
a committee appointed by the graduate administrator.

Graduate Advisors. In each academic department with a graduate program,
the chairman of the department in consultation with that department's
Committee on Graduate Studies and the graduate administrator shall appoint
one or more Graduate Advisors for that area. The Graduate Advisor shall
be the representative of the graduate administrator in all matters pertaining
to the advising of graduate students taking major work in that academic
area. The chairman retains responsibility for the general administration
and development of the graduate program in his academic area. In the case
of programs not confined to departments, the Chairman of the appropriate
Committee on Graduate Studies in consultation with that committee and

with the concurrence of the graduate administrator shall appoint a Graduate
Advisor for that area.

Each bio-medical institution shall prepare and maintain in a current
state an institutional supplement pertaining to the operation of its
graduate program. This shall be filed with the Deputy Chancellor.
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CHAPTER V

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM

A. Graduate Education in the General Academic Institutions

The various components of The University of Texas System authorized

to offer graduate degrees shall each have a Graduate School or a Division
of Graduate Studies. The head of each component of The University of
Texas System shall be responsible to the Chancellor, and through him

to the Board of Regents for the policies and administration of the
graduate programs.

1. 1 "Graduate programs, ' as this term is used in these rules, does
not include the programs which lead to the M. D., D.D.S., LL. B.,
LL.M., and M. C. L., degrees, or professional programs leading
to an advanced degree which may be excluded with approval of
the Board of Regents.

1.2 The designation "Graduate School' will be used in components
that meet either the requirement that: (a) there is a minimum
of three distinct programs approved for doctoral degrees
and thirty such doctoral degrees have been awarded; or (b) there
is a minimum of ten distinct programs approved for master's
degrees and fifty master's degrees have been awarded. In
components which do not meet these requirements, graduate
study will be in a "Division of Graduate Studies. "

Chancellor - Graduate Program. The Chancellor has general
responsibility for direction of the graduate program and, subject
to the approval of the Board of Regents, is the ultimate authority
in its administration.

48
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CHAPTER V

GRADUATE EDUCATION IN THE GENERAL ACADEMIC INSTITUTIONS

OF THE UNIVERSITY OF TEXAS SYSTEM

The various components of The University of Texas System authorized

to offer graduate degrees shall each have a Graduate School or a Division
of Graduate Studies, The head of each component of The University of
Texas Systemn shall be responsible to the Chancellor, and through him

to the Board of Regents for the policies and administration of the
graduate programs,

1.1

1.2

"Graduate programs, ' as this term is used in these rules, does
not include the programs which lead to the M. D., D.D.S., LL.B.,
LL.M., and M., C. L., degrees, or professional programs leading

to an advanced degree which may be excluded with approval of
the Board of Regents,

The designation "Graduate School" will be used in components
that meet éither the requirement that: (a} there is a minimum
of three distinct programs approved for doctoral degrees

and thirty such doctoral degrees have been awarded; or (b) there
is a minimum of ten distinct programs approved for master's
degrees and fifty master's degrees have been awarded. In
components which do not meet these requirements, graduate
study will be in a "Division of Graduate Studies. "

Chancellor - Graduate Program, The Chancellor has general

responsibility for direction of the graduate program and, subject
to the approval of the Board of Regents, is the ultimate authority
in its administration.

48
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CHAPTER V

GRADUATE EDUCATION IN THE UNIVERSITY OF TEXAS SYSTEM

Authority and Function. -- The University of Texas System Graduate Faculty
is the faculty of The University of Texas System Graduate School, which is

a system-wide organization. As a system-wide organization, The University
of Texas Systemn Graduate School is directly under and responsible to the
Chancellor and through him to the Board of Regents. It is composed of full
members (with vote) and associates (without vote) of the graduate faculty,
and such special members as may be approved by the procedures included
herein, from all component institutions in The University of Texas System.
All policy recommmendations of The University of Texas System Graduate
Faculty are forwarded through channels to the Chancellor for action by the
Board of Regents. At each institution, the graduate program is a responsi-
bility of the instituticnal head, who reports concerning it to the Chancellor.
The Chancellor may delegate to other members of the administration, central
or institutional, authority and responsibility for specific aspects of planning
and operation of the graduate program. Institutional heads affected by any
such delegation will be kept informed. The University of Texas System
Graduate School and its constituent faculty and councils are actively responsi-
ble for the graduate program, including graduate studies, membership in
The University of Texas System Graduate Faculty, and other activities in
graduate education. The graduate program, however, shall not include the
M.D. and D.D. S. degree programs at the biomedical institutions, nor the
LL.B. and LL. M. degree programs of The University of Texas at Austin
School of Law.

The Dean of The University of Texas at Austin Graduate School. --The Dean
of The University of Texas at Austin Graduate School shall be appointed by
the Board of Regents upon the recommendation of the Chancellor and the
Vice-Chancellor for Academic Affairs. On all matters of policy and planning
related to The University of Texas at Austin Graduate School, the Dean will
advise with the Vice-Chancellor for Academic Affairs. The Dean shall be
the responsible administrative officer of The University of Texas at Austin
Graduate School.

2.1 The Dean of The University of Texas at Austin Graduate School shall
keep the other deans of the schools or colleges of The University of
Texas at Austin fully informed at all stages of planning and develop-
ment that affect their respective schools or colleges, and shall submit
recommendations of policy and action for approval to The University
of Texas System Graduate Assembly.
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. Sec. 3. Advisory Council on Graduate Affairs. There shall be an Advisory

Sec. 4

Sec. 5

Council on Graduate Affairs in The University of Texas System appointed
by the Chancellor. Each member shall have one vote. The Chancellor
shall be an ex-officio member.

3.1 The Chancellor shall appoint a chairman.
The chairman shall call meetings as required, but at least once
each semester. In case of a tie vote, the chairman may cast a
vote. '

3.2 The Council is charged with relating the development of the graduate
programs of The University of Texas System to those of other major
institutions in such a way as to enhance the development of the
graduate programs of The University of Texas System as well as
to effect maximum utilization of resources for graduate education
generally. It is also the responsibility of the Council to advise
the Chancellor on such matters as the quality of graduate students,
the qualifications of members of the graduate faculties, pro-

posed new graduate degree programs, and the level of courses
offered in the component institutions.

The Head of each component shall have authority over the graduate

programs in that institution.

Graduate Prgﬁafn Administrators. Each component of The University
of Texas System which offers a graduate program shall have a graduate
program administrator. After consulting with an appropriate faculty
committee and with the approval of the Chancellor and the Board of
Regents, the head of the component shall appoint the graduate program
administrator, who shall report to him,

5.1 The graduate administrator shall advise the head of the compo-
nent institution on all matters of planning, policy, development,
and administration relating to graduate studies and research.
He shall keep the deans of the schools or colleges concerned
fully informed on planning and development of the graduate pro-
gram and shall consult with them on allocation of funds for
teaching and research directly related to graduate instruction.
The graduate administrator has the authority and responsibility
to submit matters of major policy to the Graduate Assembly of
his institution.
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2.2 The Dean of The University of Texas at Austin Graduate School shall
consult and advise with the Vice-Chancellor for Academic Affairs with
respect to the annual teaching and research budgets directly related
to graduate instruction at The University of Texas at Austin.

2.3 Research assignments or grants at The University of Texas at Austin
involving reduced teaching loads recommended by the Dean of The
University of Texas at Austin Graduate School, or by committees
responsible to him, shall require the prior approval of the Chairman
of the Department and the dean of the undergraduate school or college
affected and shall be transmitted for approval to the Vice-Chancellor

for Academic Affairs.

Institutional Graduate School Administrators. --Each component institution

of The University of Texas System shall have a graduate school administrator
who shall be appointed from the members of The University of Texas System
Graduate Faculty resident at that institution. At The University of Texas

at Austin, this shall be the Dean of The University of Texas at Austin Gradu-
ate School; at The University of Texas Graduate School of Biomedical Sciences
at Houston, this shall be the Dean; at other institutions, this shall be the
Associate Dean for Graduate Studies. The institutional heads at such latter
institutions shall recommend the Associate Dean for Graduate Studies at

each component institution to the Chancellor for approval by the Board of
Regents to serve until replaced.

Graduate Advisers. --At each component institution, one member of the

Committee on Graduate Studies in each academic area shall be appointed

as Graduate Adviser by the graduate school administrator after consultation
with the department chairman and with members of the Committee on Graduate
Studies. His duties and responsibilities shall include the following:

4.1 He shall be the representative of the graduate school administrator in
all matters pertaining to the advising of graduate students taking
major work in that academic area.

4.2 He shall register each graduate student and act on adds, drops, section
changes, and special examinations.

4.3 He shall receive a record of each student's work for previous degrees
and copies of registrations and grades in work at his institution.

4.4 He shall send students to the graduate school administrator for
exceptions requiring his action.
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Graduate Faculties of The University of Texas System. KEach compo-

nent with a graduate program shall have a Graduate Faculty composed
of persons qualified by their scholarly or creative works and effec-
tiveness in the teaching of graduate students. All members are ex-
pected to be active in the supervision-of candidates for graduate degrees.
The Graduate Faculties are composed of Members, Special Members,
and Associates.

6.1

Membership in the Graduate Faculties. Any University of

Texas System faculty member who holds a position of tenure

in a department or comparable unit conducting an active doctoral
program not excluded under Section 1, and who is, or on
appointment will be, an active participant in such a program
becomes a member of the Graduate Faculty of his component
institution upon certification by the appropriate committee on
graduate studies, and approval by the graduate administrator,

the head of the component institution, the Chancellor, and the
Board of Regents. The definition of "active participants'' resides
with the appropriate committee on graduate studies. Faculty
members holding tenure positions within a department that

does not have an active doctoral program, but who are active
participants in joint doctoral programs, will be certified by

the appropriate committee on graduate studies. A faculty
member not meeting these criteria but who is judged to fulfill

the conditions of membership outlined in Section 6 may become

a member of a Graduate Faculty upon nomination by the appro-
priate committee on graduate studies, review by the Committee
on Membership in the Graduate Faculty of the component institution,
and approval by the Graduate Assembly, the graduate administra-
tor, and the head of the component institution, and by the Chancellor
and the Board of Regents. The local graduate program adminis-
trator shall always be invited to participate in discussion on salary
advancements of Graduate Faculty members and on promotions or
new appointments for any person who, by virtue of such promotion
or appointment, will become a member of the Graduate Faculty.
When an outstanding person is granted tenure status and member-
ship in the faculty of any component of The University of Texas
System within a department that does not have an active doctoral
program, he may be appointed to the graduate faculty of that com-
ponent with the approval of the appropriate committee on member-
ship, the graduate administrator, the head of the component, the
Chancellor, and the Board of Regents.
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‘ 4.5 He shall give students information about graduate work and shall send
students to other faculty members for advice about courses.

4.6 He shall act as an assistant to the graduate school administrator in
all matters that may be assigned.

Sec. 5. The University of Texas System Graduate Faculty.

5.1 Membership. --Nominations for membership in The University of Texas
System Graduate Faculty shall be made by the appropriate Committee
on Graduate Studies at the institution at which the nominee is resident;
however, in exceptional cases, The University of Texas System Gradu-
ate Assembly may accept applications initiated in other ways.

.11

5.12

3¢ 13

Nominations, after their initiation, shall be considered by the
Committee on Membership of The University of Texas System
Graduate Assembly. Recommendations by the Committee on
Membership shall go to The University of Texas System Graduate
Assembly at their next regular meeting. The report of the

action of The University of Texas System Graduate Assembly

will be conveyed by the Chairman of said Assembly through the
Vice-Chancellor for Academic Affairs to the Chancellor, and
through him to the Board of Regents. When the Regents have
appointed the nominee to The University of Texas System
Graduate Faculty, the Chancellor will notify the graduate

school administrators, the institutional heads (the Vice-
Chancellor for Academic Affairs in the case of faculty in Austin)
and the appropriate Committee on Graduate Studies of the insti-
tution concerned.

Considerations in making nominations for regular membership
with vote. --The nominating committee, ordinarily the appropriate
Committee on Graduate Studies, shall consider the several
qualifications of a prospective member of The University of
Texas System Graduate Faculty. These would include high
competence and national reputation as a scholar, highly signifi-
cant production of scholarly work, research or artistic creations,
active interest and effectiveness as a teacher of graduate students
through the M. A. and Ph. D. degrees.

When in accordance with the regular procedures, an outstanding
man from government, industry, the professions, or another
academic institution is offered or granted membership in the
faculty of any component institution of The University of Texas
System, the Chancellor may make exceptions in the procedures
noted herein and, with the approval of the Committee on Member-
ship of The University of Texas System Graduate Assembly,
recommend to the Board of Regents the appointment of the indi-
vidual directly to The University of Texas System Graduate
Faculty.
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6.11 Special Members. An outstanding person from govern-
ment, industry, the professions, education foundations,
a component institution, or another academic institution
who is granted teaching responsibilities on a visiting or
part-time basis in connection with the graduate program
of any component institution may be appointed a Special
Member of the Graduate Faculty of that component for
the duration of his teaching assignment. Appointment
shall be by nomination of the appropriate Committee on
Graduate Studies and approval by the local graduate admin-

" istrator, the head of the component institution, the Chan-
cellor, and the Board of Regents.

6.12 Associates. Nontenure assistant professors within units
having doctoral programs who will participate actively
in graduate education and research become Associates
of the Graduate Faculty of that component upon certification
by the appropriate Committee on Graduate Studies. Other
assistant professors may be appointed as Associates upon
nomination by the appropriate Committee on Graduate
Studies and approval by the graduate administrator. Auth-
orization to teach graduate courses other than thesis or
dissertation courses shall not constitute appointment as
an Associate of the Graduate Faculty. An Associate of a
Graduate Faculty shall be eligible to supervise master's
theses; and by request of the appropriate Committee on
Graduate Studies and with approval of the institutional
graduate administrator, an Associate may supervise
particular doctoral dissertations. An Associate does not
have a vote in the Graduate Faculty or in any Committee
on Graduate Studies.

Graduate Instruction. No members of a faculty other than a
Member, Special Member, or Associate of a Graduate Faculty
may teach a thesis or dissertation course. Upon recommen-
dation by a Committee on Graduate Studies and approval by

the institutional graduate administrator, other faculty members
may be assigned to teach other graduate courses.
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5.2 Associates.

5.21

5.22

5.23

Upon the recommendation of the Committee on Graduate Studies

at the institution where he is resident, an associate of The Uni-
versity of Texas System Graduate Faculty can be appointed by

the graduate school administrator of such institution. All such
associate appointments shall terminate on August 31 of even-
numbered years.

An Associate shall be eligible to supervise master's theses; and
upon request of the Committee on Graduate Studies at the insti-
tution at which such Associate is resident and upon approval by
the graduate school administrator of such institution, an Associate
may be permitted to supervise specific doctoral dissertations,

in general not exceeding a total of three during the entire period
of his status as an Associate.

Authorization to teach graduate courses other than thesis or dis-
sertation courses shall not constitute appointment as an Associate.

Sec. 6. The University of Texas System Graduate Assembly.

6.1 Composition of the Assembly. --The University of Texas System Graduate
Assembly shall consist of the following members:

6.11
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6.12

Ex officio Members without Vote. --The Chancellor of The Uni-
versity of Texas System, the Vice-Chancellor for Academic
Affairs of The University of Texas System, the institutional
heads of the component institutions other than The University of
Texas at Austin, the graduate school administrator at each
component institution, the Associate Graduate Deans of The
University of Texas at Austin, and the administrative heads of
colleges and schools (which are not subdivisions of colleges)
are ex officio members without vote. However, the administra-
tive heads of the Graduate School of Library Science and the
Graduate School of Social Work shall be entitled to seats with
vote until such time as there shall be in such schools two or
more members of The University of Texas System Graduate
Faculty eligible for nomination and election to the Assembly.

Ex officio members of The University of Texas System Graduate
Assembly shall not be eligible for nomination and election to said

Assembly.

Elected Members with Vote. --The elected voting members
shall be as follows:

6.121 The University of Texas at Austin, one member for

each of the following electoral divisions:

College of Arts and Sciences (four members)

1. Electoral Group A - Astronomy, Botany, Chemistry,
Geology, Home Economics, Mathematics, Micro-
biology, Physics, Zoology
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. Associates.

5.21 Upon the recommendation of the Committee on Graduate Studies
at the institution where he is resident, an associate of The Uni-
versity of Texas System Graduate Faculty can be appointed by
the graduate school administrator of such institution. All such
associate appointments shall terminate on August 31 of even-
numbered years.

5.22 An Associate shall be eligible to supervise master's theses; and
upon request of the Committee on Graduate Studies at the insti-
tution at which such Associate is resident and upon approval by
the graduate school administrator of such institution, an Associate
may be permitted to supervise specific doctoral dissertations,
in general not exceeding a total of three during the entire period
of his status as an Associate.

5.23 Authorization to teach graduate courses other than thesis or dis-
sertation courses shall not constitute appointment as an Associate.

Sec. 6. The University of Texas System Graduate Assembly.

6.

1

Composition of the Assembly. --The University of Texas System Graduate

Assembly shall consist of the following members:

6.11 Ex officio Members without Vote,--The Chancellor of The Uni-
versity of Texas System, the Vice-Chancellor for Academic
Affairs of The University of Texas System, the institu:tional
heads of the component institutions other than The University
of Texas at Austin, the graduate administrator at each component
institution, the Associate Graduate Deans of The University of
Texas at Austin, and the administrative heads of colleges and
schools (which are not subdivisions of colleges) are ex officio
members without vote. However, the administrative heads of
the Graduate School of Library Science, the Graduate School
of Social Work, and the Nursing School (System-Wide) shall
be entitled to seats with vote until such time as there shall be
in such schools two or more members of The University of
Texas System Graduate Faculty eligible for nomination and
election to the Assembly. Ex officio members of The Univer-
sity of Texas System Graduate Assembly shall not be eligible
for nomination and election to said Assembly,

6.12 Elected Members with Vote. --The elected voting members
shall be as follows: :

6.121 The University of Texas at Austin, one member for
each of the following electoral divisions:
College of Arts and Sciences (four members)
1. Electoral Group A - Astronomy, Botany, Chemistry,
Geology, Home Economics, Mathematics, Micro-
biology, Physics, Zoology
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Graduate Assemblies. The Graduate Faculty of each component shall
exercise its legislative functions through a Graduate Assembly. This
body shall be responsible for formulating policies concerned with
academic aspects of the graduate program, such as setting minimum
standards for admission and retention of students, and for furthering
the development of the graduate program. Authority for matters of
concern to the entire institution or system, such as the calendar, dis-
ciplinary problems, etc., will reside with the appropriate general
faculty groups.

Each Graduate Assembly will consist of members of the Graduate
Faculty, other than administrators, with vote and ex officio members
without vote. Ex officio members will include the Chancellor, the Execu-
tive Vice-Chancellor for Academic Affairs, the head of the component,
the graduate administrator, such associate administrators as have

been approved as members of the Council on Graduate Affairs, and the
administrative heads of colleges and schools (which are not subdivisions
of colleges). At The University of Texas at Austin, members with vote
will be elected from the total membership of the Graduate Faculty to
represent the interests of the entire Graduate Faculty. At other com-
ponents, all Members of the Graduate Faculty shall constitute the
Graduate Assembly until such time as the development of the graduate
program has justified an elected Assembly.

Each Graduate Assembly shall elect a chairman and a secretary from its
voting members. Standing committees of the graduate assembly will
include a Committee on Membership in the Graduate Faculty, a Committee
on Graduate Students and a Committee on Graduate Program Policy.

The assembly may create such other standing or ad hoc committees as
are necessary. Each Graduate Assembly shall establish such procedures
as are necessary for it to fulfill its function. All legislation except
emergency legislation requires approval of the graduate administrator,
the head of the component, the Chancellor, and the Board of Regents
before it becomes effective. Legislation classified by the Secretary

as emergency and not overruled by a majority vote of the assembly

shall be in effect immediately on passage and until disapproved by the
graduate administrator, the head of the component, the Chancellor, or
the Board of Regents.
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2. Electoral Group B - Anthropology, Economics,
. Geography, Government, History, Philosophy,
Psychology, Sociology
3. Electoral Group C - Classical Languages, English,
Germanic Languages, Romance Languages
4, Electoral Group D - School of Communications
College of Engineering (one member)
College of Education (one member)
College of Business Administration (one member)
College of Fine Arts (one member)
College of Pharmacy (one member)
School of Architecture (one member)
Graduate School of Library Science (one member)
Graduate School of Social Work (one member)
6.122 The University of Texas at Arlington, two members
6.123 The University of Texas at El Paso, two members
6.124 The University of Texas Medical School at Galveston,
two members
6.125 The University of Texas Southwestern Medical School
at Dallas, two members
6. 126 The University of Texas Medical School at San Antonio,
two members when a Committee of Graduate Studies of
at-least six members has been elected to The University
. ' of Texas System Graduate Faculty. Meanwhile, the
Dean shall have a vote.
6.127 The University of Texas Graduate School of Biomedical
Sciences at Houston, two members. The interests of
The University of Texas M. D. Anderson Hospital and
Tumor Institute at Houston and The University of Texas
Dental Branch at Houston will be represented through
The University of Texas Graduate School of Biomedical
Sciences at Houston.

6.2 Future Apportionment of Seats.

6.21 In 1964, and every fourth year thereafter, the Chairman of The
University of Texas Graduate Assembly shall appoint a committee
to recommend to said Assembly a plan for apportioning its
seats among the electoral divisions, which, when adopted by
said Assembly and approved by the Chancellor and the Board
of Regents, shall become effective at the next election.

6.22 Subject to the procedure prescribed in the last preceding
paragraph, each component institution of The University of Texas
System shall be entitled to further elective representation
in The University of Texas System Graduate Assembly when the
number of faculty members directing graduate work at such

. institution, in relation to the ratio of representation at The Uni-
versity of Texas at Austin, warrants such representation.
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Committees on Graduate Studies. Each component institution of The

University of Texas System will establish a Committee on Graduate

Studies in any academic area in which an approved graduate program

is offered. The committee shall consist of all members of the Graduate
Faculty in the area, and a minimum of four members is required. A
committee may include members from several small allied areas if
this seems most effective in stimulating development. Members of the
Graduate Faculty who are retired or on modified service may serve as
members of the committee but without vote. Each committee shall
select its chairman.

8.1 The Committees on Graduate Studies shall make recommendations
concerning new degree programs, new graduate courses, changes
in graduate courses, and designation of teachers of graduate courses.
These recommendations shall be reviewed by the undergraduate
dean concerned or other administrative officer of the appropriate
budgetary unit and then returned to the graduate school adminis-
trator for his approval.

Each committee on graduate studies is responsible for recom-
mending the admission to candidacy for all graduate degrees in its
academic area.

8.2 Transitional Administration. Until there is a Committee on
Graduate Studies for an academic area in which graduate work
is offered, the institutional Graduate Faculty shall perform the
duties of a Committee on Graduate Studies through a committee
appointed by the graduate administrator.

L4

Graduate Advisors. In each academic department with a graduate program
the Chairman of the department, in consultation with the Committee on
Graduate Studies and the graduate administrator, shall appoint a Graduate
Advisor for that area. The Graduate Advisor shall be the representative
of the graduate administrator in all matters pertaining to the advising of
graduate students taking major work in that academic area. The Chair-
man retains responsibility for the general administration and develop-
ment of the graduate program in his academic area.

In the instance of programs not confined to departments, the chairman of
the Committee on Graduate Studies, in consultation with that committee
and with the concurrence of the graduate administrator, shall appoint the
Graduate Advisor for that area.




6.3

6. 4

Method of Election.

6. 31

6. 32

6. 33

Time
6. 41

The members of The University of Texas System Graduate
Faculty at each electoral division having two or more members
shall nominate and elect their representatives to The University
of Texas System Graduate Assembly in a primary and final
election, the latter to be conducted according to an equitable
system of proportional representation (the Hare system at The
University of Texas at Austin). The names of the candidates
receiving the highest number of votes in the primary equal to
twice the number of places to be filled shall be placed on the
final election ballot. No member over 67 years of age shall be
nominated to said Assembly.

The members of The University of Texas System Graduate
Faculty of each electoral division having one representative

shall nominate and elect their representative in a primary and a
final election, the ballot in the final election to contain the names
of the two receiving the largest number of votes in the primary.
No department shall have more than two members on the election
ballot.

of Election; Terms of Members.

Primary elections shall be held on the third Tuesday in April of
odd-numbered years.

Final elections shall be held on the second Tuesday in May fol-
lowing the primary election.

Special elections to fill vacancies shall be held as the occasion
arises.

The Secretary of The University of Texas System Graduate
Assembly shall be responsible for the holding and conducting of
primaries and elections provided herein. The Secretary may
request the assistance of the heads of component institutions,
colleges, and schools in carrying out this responsibility.

The elected members of The University of Texas System Graduate
Assembly shall serve for a term of two years, and no members
shall be eligible to serve for more than two full successive terms.
Members of The University of Texas System Graduate Assembly
shall take office on the third Monday in September following their
election. Members filling vacancies shall take office immediately
after their election.

At the first meeting following the third Monday in September of
odd-numbered years, the Secretary will preside to hold election,
as the first order of business, of the new Chairman of The Uni-
versity of Texas System Graduate Assembly.
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B. Graduate Education in the Bio-Medical Institutions

Each of the bio-medical institutions of The University of Texas System, as
defined by the Chancellor and approved by the Board of Regents, may have
a Graduate School or two or more institutions may have a combined Grad-
uate School.

1.1 "Graduate" education, as the term is used in these rules excludes
programs which lead to the M.D., D.D.S., M.P.H. and D. P. H.
degrees or other advanced degree programs as specifically
excluded by the Board of Regents.

The Chancellor has general responsibility for direction of the graduate
programs and, subject to approval of the Board of Regents, is the ulti-
mate authority in its administration.

Relationship to the Health Affairs Council

The Chairman of the Graduate Council for the bio-medical institutions shall
serve the Health Affairs Council on matters pertaining to graduate education.

Graduate Council for the Bio-Medical Institutions

There shall be a Graduate Council for the Bio-Medical institutions to be
made up of the graduate administrators of the institutions and one elected
member from the graduate faculty of each institution, the latter to serve
for a two year period. The Graduate Council shall elect its own Chairman.
The Chancellor, Executive Vice-Chancellor for Health Affairs, and the
institution heads shall be ex officio members without vote. The Graduate
Council shall advise the Health Affairs Council on matters concerning
graduate education in the bio-medical institutions, and shall make recom -
mendations on policy, quality and coordination of future graduate programs.

The head of each institution shall have authority over the graduate programs
in that institution.

Graduate Program Administrators

Each of the bio-medical institutions of The University of Texas System
which offers graduate programs shall have a graduate administrator. The
graduate administrator, who must be a member of the Graduate Faculty,
shall be appointed by the institution head with the approval of the Chancellor
and the Board of Regents.
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. 6.5 Attendance by Members of The University of Texas System Graduate
Faculty at Meetings of The University of Texas System Graduate
Assembly. --Any member of The University of Texas System Graduate
Faculty may attend meetings of The University of Texas System Graduate
Assembly and, with permission of said Assembly, may speak.

6.6 Organization of The University of Texas System Graduate Assembly.
6. 61 The University of Texas System Graduate Assembly shall elect
as Chairman one of its members who has served two years. He
shall serve only one term of two years. He shall have a casting
vote. In his absence a Chairman pro tempore shall be elected
from The University of Texas Syst;:_f_n Graduate Assembly. No

Dean or higher administrative official may be Chairman.

6. 62 The University of Texas System Graduate Assembly shall elect
annually, at the final, regularly scheduled meeting of the Session,

a Secretary from among the regular members of The University

of Texas System Graduate Faculty who are resident at The Uni-

versity of Texas at Austin and who have served at least one year
as voting members of The University of Texas System Graduate

Assembly. The Secretary shall:

6. 621 Send out all notices and communications; prepare the

- agenda; keep an attendance record and record of pro-
. ceedings; receive all communications; and preserve
all records of The University of Texas System Graduate
Assembly.

6. 622 Supervise the conduct of primaries and elections.

6.623 Classify all legislation as (a) Emergency, (b) Minor,
or (c) Major. This classification may be revised by
The University of Texas System Graduate Assembly.

6. 624 Report recommendations of The University of Texas
System Graduate Assembly for the Chairman through
the Chancellor to the Board of Regents for their approval.
When approved, the Chancellor will notify the Vice-
Chancellor for Academic Affairs, administrative heads
of component institutions, and graduate school admini-

strators of the component institutions.

6. 625 Refer all matters classified as Major to all members
of The University of Texas System Graduate Faculty
at all component institutions.

6. 626  Distribute minutes of meetings to members of The Uni-
versity of Texas System Graduate Assembly, to all other
graduate faculty members who request copies, to all
institutional heads, to the Vice-Chancellor for Academic
Affairs, to the Chancé€llor, and to the Board of Regents.
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Sec. 7. Graduate Faculties of the Medical Institutions

Each institution with a graduate program shall have a Graduate Faculty
composed of persons qualified by their scholarly or creative work and
effectiveness in teaching graduate students. The Graduate Faculties
are composed of Members, Special Members, and Associates, The
Graduate Faculty shall meet as a body at least once each academic year.

7.1 Membership in the Graduate Faculty
7.11 Any faculty member who holds a position of tenure in a

department or comparable unit conducting an active grad-
uate program not excluded under Section 1, or who has
demonstrated competence in graduate education, and who
is or on appointment will be, an active participant in such
a graduate program, becomes a member of the Graduate
Faculty upon certification by the appropriate Committee on

Graduate Studies and approval by the graduate administrator,

the head of the institution, the Executive Vice-Chancellor

for Health Affairs, the Chancellor and the Board of Regents.

Faculty members holding tenure positions in a department that

does not have an active graduate program, but who are active
. participants in joint graduate programs may be certified by

the appropriate Committee on Graduate Studies.

7.12 Special Members. Outstanding persons from government,
industry, and professions, foundations, or other academic
institutions who are granted teaching responsibilities on a
visiting or part-time basis in connection with the graduate
program may be appointed a Special Member of the Graduate
Faculty of that institution for the duration of his teaching assign-
ment. The appointment shall be by nomination by the appro-
priate Committee on Graduate Studies and approval of the local
graduate administrator and institution head.

7.13 Associates. Non-tenured Faculty Members or those who have yet
to demonstrate competence in graduate education who will
participate actively in graduate education and research may
become Associates of the Graduate Faculty upon certification
by the appropriate Committee on Graduate Studies and the
graduate administrator and institution head. An Associate
of the Graduate Faculty shall be eligible to supervise Master's
theses, and on approval by the appropriate Committee on
Graduate Studies, and with the approval of the graduate admin-
istrator, an Associate may supervise particular doctoral
dissertations. An Associate is not eligible for membership

. on the Graduate Executive Committee.
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6. 64

6. 65

6. 627 Present an annual report to The University of Texas
System Graduate Faculty; also copies to the secretaries
of the General Faculty at The University of Texas at
Austin and to the appropriate faculties of the other com-
ponent institutions and to the Board of Regents.

Meetings. --The University of Texas System Graduate Assembly

shall meet the first Monday in November, February and May,

and at other times if called by the Chairman, or requested by

five members. At least two of the meetings will be held in Austin.

Procedure.
6. 641 General procedure shall be governed by Robert's Rules
gf_ QOrder.

6. 642 The majority of the elected voting membership shall
constitute a quorum.
6.643 Three elected voting members may demand a record
vote.
6. 644 The Order of Business shall be determined by the
elected voting members.
Committees. --The University of Texas System Graduate
Assembly may create from time to time such standing or special
committees as it may desire consisting of its own members, or
of other members of The University of Texas System Graduate
Faculty, or of a combination of the two.
6. 651 The University of Texas System Graduate Assembly
shall have at least one permanent committee: the
Membership Committee. That committee shall be
selected in the following way: (1) The Chairman of said
Assembly shall select four members from the elected
voting members thereof who have served two years
thereon, including one each from two component insti-
tutions outside Austin; the Dean of The University of
Texas at Austin Graduate School shall select four
members from the membership of The University of
Texas System Graduate Faculty who are resident at
The University of Texas at Austin., The terms of the
members of the committee shall be two years. All
correspondence concerning membership shall go to
this committee, which shall report on any nominees at
the next regular meeting of The University of Texas
System Graduate Assembly. Qualifications for candi-
dates are described generally in Section 5 of this
chapter. The Secretary of The University of Texas
System Graduate Assembly shall be Secretary and pre-
siding officer (without vote) of the Committee on
Membership. All votes shall be recorded. All recom-
mendations shall be made upoh a majority vote.
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7.2 Graduate Instruction

A thesis or dissertation course may be taught only by a Member,
Special Member, or Associate of a Graduate Faculty.

Institution Graduate Administration

The Graduate Faculty of each institution may exercise its legislative
functions through a Graduate Executive Committee to consist of the local
graduate administrator and not less then four members of the Graduate
Faculty to be elected annually by the Graduate Faculty. The Graduate
Executive Committee shall be responsible for formulating general
academic policies of the graduate program at its institution and shall
meet regularly during each academic year. The graduate administrator
shall serve as Chairman but shall not vote except in case of tie votes.

Committee on Graduate Studies

The Graduate Executive Committee at each institution may establish a
Committee on Graduate Studies for each academic area in which a grad-
uate program is offered or proposed.

9.1 The Committees on Graduate Studies shall make recommendations
concerning new degree programs, new graduate courses, changes
in graduate courses, and shall designate teachers of thesis or
dissertation courses. These recommendations shall be reviewed
by the Graduate Executive Committee for its approval. Each
Committee on Graduate Studies is responsible for recommending
admissions to candidacy for all graduate degrees in its academic area.
Each committee shall elect its own Chairman.

9.2 Transitional Administration
Until there is a Committee on Graduate Studies for an academic area
in which graduate work is offered or planned, the institutional
Graduate Faculty shall perform the duties of the Committee on
Graduate Studies through a committee appointed by the graduate
administrator.

Sec. 10. Graduate Advisors

In each academic department with a graduate program, the Chairman of

the Department in consultation with that department's Committee on
Graduate Studies and the graduate administrator shall appoint one or more
Graduate Advisors for that area. The Graduate Advisor shall be the repre-
sentative of the graduate administrator in all matters pertaining to the
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Authority and Functions of The University of Texas System Graduate
Assembly. --In general, The University of Texas System Graduate
Assembly shall exercise the legislative powers and duties for The Uni-
versity of Texas System that formerly were exercised for The
University of Texas at Austin by The University of Texas at Austin
Graduate Faculty, and its legislative authority shall supersede that of
the former Graduate Faculties of all component institutions in the Sys-
tem. The powers and duties of The University of Texas System
Graduate Assembly shall include:

6. 71 Recommendation of minimum standards for the admission and
retention of students in The University of Texas System Graduate
School at the several component institutions.

6. 72 Recommendation of new graduate degree programs and their
requirements, as well as changes in existing graduate programs.

6.73 There shall be continual review of graduate courses throughout
The University of Texas System Graduate School by a committee
of The University of Texas System Graduate Assembly selected
in the same manner as the Membership Committee.

6. 74 Recommendation of criteria for membership in The University
of Texas System Graduate Faculty.

6. 75 Recommendation of policies relating to graduate studies,
research, and faculties for The University of Texas System and
its component institutions.

6. 76 Election of members of The University of Texas System Graduate
Faculty on the recommendation of the Committee on Member-
ship, subject to the approval of the Chancellor and the Board of
Regents.

Emergency and Minor Legislation. --Emergency and Minor Legislation
recommended by The University of Texas System Graduate Assembly
shall be referred to the appropriate institutional head for transmission
with recommendation through the Vice-Chancellor for Academic
Affairs to the Chancellor and the Board of Regents. Minor Legislation
shall become effective when approved by the Board of Regents.
Emergency Legislation shall be in effect from the date of its approval
by the Chancellor and shall continue in effect unless and until it is
disapproved by the Board of Regents.

Major Legislation.

6.91 The University of Texas System Graduate Assembly's initial
recommendations with respect to Major Legislation shall not
become final recommendations for a period of two weeks after
such decisions are made. Such Major Legislation shall within
this period be circularized among the members of The University
of Texas System Graduate Faculty. In the event that any five
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advising of graduate students taking major work in that academic area.

The chairman retains responsibility for the general administration and
development of the graduate program in his academic area. In the case of
programs not confined to departments, the Chairman of the appropriate
Committee on Graduate Studies in consultation with that committee and
with the concurrence of the graduate administrator shall appoint a Graduate
Advisor for that area.

Each bio-medical institution shall prepare and maintain in a current state
an institutional supplement pertaining to the operation of its graduate
program. This shall be filed with the Chancellor.
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members of The University of Texas System Graduate Faculty
shall request it within the two-week period, The University of
Texas System Graduate Assembly shall reconsider its initial
action on such Major Legislation at a special meeting called
promptly thereafter for the purpose, at which meeting those
presenting the request and any other voting members of said
Assembly may appear to oppose the final recommendation of
such legislation. After such hearing The University of Texas
System Graduate Assembly shall send its final recommendation
to the appropriate institutional head for transmission through
the Vice-Chancellor for Academic Affairs to the Chancellor and
the Board of Regents, and it shall go into effect if and when
approved by the Board of Regents.

6. 92 Major Legislation may be initiated outside The University of
Texas System Graduate Assembly by any five members of The
University of Texas System Graduate Faculty, and The Univer-
sity of Texas System Graduate Assembly shall be required to
consider all such initiated proposals. Any of the ex officio
members of The University of Texas System Graduate Assembly
may initiate legislation within said Assembly just as may voting
members.

6. (10)Appeals by Members of The University of Texas System Graduate
Faculty from Recommendations of The University of Texas System
Graduate Assembly. --Appeals from recommendations of The Univer-
sity of Texas System Graduate Assembly may be made to the Chancellor
and the Board of Regents by a majority of the members of The Univer-
sity of Texas System Graduate Faculty who are resident at any
component institution of The University of Texas System where graduate
work is offered or proposed. When an appeal has been voted by a
majority of such Graduate Faculty members resident at any component
institution, the Secretary of The University of Texas System Graduate
Assembly shall notify the secretaries of the faculties in all the other
component institutions so that those faculties may study and make rec-
ommendations with respect to the appeal. The final decision on any
such appeal shall be made by the Board of Regents after receiving the
recommendation of the Chancellor thereon.

6. (11)Special Meetings of the Members of The University of Texas System
Graduate Faculty Resident at Any Component Institution. --Special
meetings of the members of The University of Texas System Graduate
Faculty who are resident at any component institution of The Univer-
sity of Texas System may be held whenever the graduate school
administrator or the administrative head of such component institution
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shall desire or upon petition of five members of The University of
Texas System Graduate Faculty resident at such institution. Such
meetings may recommend legislation for submission to Tae University
of Texas System Graduate Assembly.

Committees on Graduate Studies.

7.1

Membership. --At each component institution of The University of
Texas System, there shall be a Committee on Graduate Studies in
each major academic area in which graduate work is offered as
determined by The University of Texas System Graduate Assembly.
This committee shall be composed of all persons in that area who
have been appointed as members of The University of Texas System
Graduate Faculty. The committee may include members from
several small allied departments if The University of Texas System
Graduate Assembly deems it most effective in stimulating optimum
growth. The committee shall select its own chairman. Transfer to
modified service or retirement shall not automatically terminate a
member's participation in the graduate program or his right to a
voice in a Committee on Graduate Studies. However, no person on

modified service or in retirement shall be entitled to a vote on the

Committee on Graduate Studies or otherwise in The University of
Texas System Graduate Faculty or Graduate Assembly. This restric-
tion, however, shall not apply to service on Supervisory Committees.

Duties.

7.21 Recommendations concerning new graduate degree programs,
new graduate courses, changes in graduate courses, and
designation of teachers of graduate courses shall be made by the
Committee on Graduate Studies of the appropriate academic area
to the graduate school administrator. These recommendations
shall be reviewed by the undergraduate dean concerned and by the
appropriate administrative officer of the budgetary unit of the
component institution for approval of their budgetary and personnel
implications. They shall then be returned to the graduate school
administrator for his approval, and if they involve general policy
decisions, they must go to The University of Texas System
Graduate Assembly for review and approval.

7.22 Each Committee on Graduate Studies shall have primary respon-
sibility of the admission to candidacy for all graduate degrees
in its academic area.

7.23 The Committee on Graduate Studies shall recommend suitable

faculty members for membership in The University of Texas
System Graduate Faculty. Such recommendations shall go to




the Secretary of The University of Texas System Graduate
Assembly for action by its Committee on Membership and then
by said Assembly itself. All such recommendations should be
sent to the Secretary of The University of Texas System Graduate
Assembly at least three weeks before the next meeting date of
said Assembly in order for the Membership Committee to have
time to review and prepare its report on such recommendations.

Sec. 8. Authorization to Teach Graduate Courses. --Authorization to teach graduate
courses shall be given by the appropriate Committee on Graduate Studies

subject to approval by the graduate school administrator and the institutional
head.

Sec. 9. Graduate School Administrators. -- The graduate school administrators of
all component institutions shall meet early each fall and thereafter as
necessary at the call of any of the graduate school administrators for the
purpose of considering the effects of legislation recommended by The Uni-
versity of Texas System Graduate Assembly, and to insure common
procedures and uniform high standards. The Dean of The University of Texas
at Austin Graduate School shall be the presiding officer at such meetings.




