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MATERIAL SUPPORTING THE AGENDA
Volume XVIc

June 1969 - August 1969

This volume contains the Material Supporting the Agenda
furnished to each member of the Board of Regents prior
to the meetings held on June 20, and August 1, 1969.

The material is divided according to the Standing Com-
mittees and the meetings that were held and is submitted
on three different colors, namely:

(1) white paper - for the documentation
of all items that were presented
before the deadline date

(2) Dblue paper - all items submitted to
the Executive Session of the Com-
mittee of the Whole and distributed
only to the Regents, Chancellor, and
Chancellor Emeritus

(3) yellow paper ~ emergency items
distributed at the meeting

Material distributed at the meeting as additional docu-
mentation is not included in the bound volume, because
sometimes there is an unusual amount and other times

maybe some people get copies and some do not get copies.
If the Secretary were furnished a copy, then that material
goes in the appropriate subject folder.
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1969 FOOTBALL
UNIVERSITY OF

TEXAS

AT AUSTIN
Sept. 20 California at Berkeley 1:30 P.M.

PDY
7:30P.M.
CDT
7:30 P.M.

CDL.W

Dec. 6 Arkansas at Fayetteville 1:20 p.M.
*Probable Night Games

CsT
Courtesy THE UNIVERSITY CO-op
2246 GUADALUPE AUSTIN




1970 FOOTBALL

sSept. 19  California‘
*Sept. 26 Texas Tech
°gct. 3 UCLA
Oct. 10 Oklahoma
sQct. 17 Arkansas
*0Oct. 24 Rice

Oct. 31 SM.U.
Nov. 7 Baylor
Nov. 14 T.C.U.
Nov. 26 Texas A&M

Austin
Lubbock
Austin
Dallas
Austin
Houston
Austin
Waco

Fort Worth
Austin

1971 FOOTBALL

Sept. 18 U.C.LA.
°Sept. 25 Texas Tech
sQct. 2 Oregon
Oct. 9 Oklahoma
Oct. 16 Arkansas
*0ct. Rice

Oct. S.M.U.
Nov. Baylor
Nov. T.C.U.

Nov. Texas A&M
*probable Night Games

Los Angeles
Austin

Austin

Dallas
Arkansas
Austin

Dallas

Austin

Austin

College Station




SUPPLEMENTARY AGENDA

BOARD OF REGENTS
OF
THE UNIVERSITY OF TEXAS SYSTEM

Meeting No. 671

August 1, 1969

NAME




CALENDAR
BOARD OF REGENTS
OF
THE UNIVERSITY OF TEXAS SYSTEM

August 1, 1969

Place: U. T. Austin, Main Building

Meeting Room: Main Building, Suite 212

Friday, August 1, 1969--The Committees will meet in the order set out
below, followed by the Meeting of the Board:

9:00 a. m. Executive Committee

Academic and Developmental
Affairs Committee

Buildings and Grounds Committee
Medical Affairs Committee

Land and Investment Committee
Committee of the Whole

Meeting of the Board

Lunch will be served at noon in Main Building 101.

Telephone Numbers:

Chancellor's Office GR 1-1741
Deputy Chancellor's Office GR 1-1434
Office of the Secretary GR 1-1265
Hotels:
Commodore Perry GR 6-6461
Sheraton Crest Inn GR 8-9611
Villa Capri GR 6-6171
Airlines:
Braniff International GR 6-4631
Texas International GR 8-9585

Taxi GR 2-1111



Executive Committee



Executive Committee



Date:

Time:

Place:

EXECUTIVE COMMITTEE

August 1, 1969
9:00 a. m.

Main Building, Suite 212
U. T. Austin, Austin, Texas

The report of the interim actions taken by
mail ballot since June 20, 1969, will be

in the Supplementary Agenda Material, to-
gether with any items that may be submitted
for consideration by the Executive Com-
mittee.
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EXECUTIVE COMMITTEE

Supplementary Agenda

Date:  August 1, 1969

Time: 9:00a.m.

Place: Main Building, Suite 212

U. T. Austin, Austin, Texas

U. T. Austin: Minutes of the Meeting of the
Board of Directors of the Texas Union
(40-M -68)

U. T. Austin: Minutes of the Meetings of the
Board of Directors of Texas Student Pub-
lications, Inc., Held on April 9 and 30 and
May 13, 1969, Including the 1969 -70 Budget
(41-M-68)

System Administration: Authorization to Lease
Space from Commodore Perry Hotel,
. Austin, Texas (42-M-68)

U. T. Austin, U. T. El Paso, Galveston Medi-
cal Branch, Dallas Medical School, M. D.
Anderson: Amendments to 1968-69 Bud-
gets (9-B-68)

U. T. Austin, U. T. El Paso, Dallas Medical
School, San Antonio Medical School,
Galveston Medical Branch, Houston
Dental Branch: Amendment to 1968-69
Budget (10-B-68)
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REPORT OF INTERIM ACTIONS

Since the last report of the Executive Committee on June 20, 1969, the
following actions have been taken by the Executive Committee either by
mail ballot or by telephone poll:

1. U. T. Austin: Minutes of the Meeting of the Board of Directors
of the Texas Union (40-M-68). ~~-The minutes of the meeting of the
Board of Directors of the Texas Union of The University of Texas
at Austin held on June 2, 1969, were reviewed and disapproved as
recommended by the Administration. These minutes consisted
‘only of action relating to the use of equipment by the Curtain Club.

2. U. T. Austin: Minutes of the Meetings of the Board of Directors
of Texas Student Publications, Inc., Held on April 9 and 30 and
May 13, 1969, Including the 1969 ~70 Budget (41 -M -68). ~~The
minutes of the Board of Directors of Texas Student Publications,
Inc. of The University of Texas at Austin held on April 9, 1969,
were reviewed and in accordance with the Administration's recom-
mendation were approved with the following modification:

In the amended budget for the Summer Texan the adver -
tising rates listed as "University and Registered

Student Organizations'' was amended to read '"University,
Registered Student Organizations, and Churches. "

The minutes of the meeting of the Board of Directors of Texas
Student Publications, Inc., held on May 30, 1969, were reviewed
and upon the recommendation of the Administration were approved
with the exception of the item authorizing the following as an addi-
tion to the TSP Handbook. This item was disapproved:

"TSP shall limit the commercial advertisement of
housing units, except for owner occupied dwellings in
which four or fewer families live independently,
(including but not limited to privately owned dormitories,
rooming houses, and apartments) to those which have
received approval by the Students' Association, provided
that the Students' Association maintains an adequate pro-
gram for approving these housing units. "

The minutes of the meeting of the TSP Board held on May 13, 1969,
wkuch mcluded among other thmgs the "., osed 1969 -’70 Budget /R

2. 1969-70 Budget
a. ...

b. Approval of the following salary rate
increasey;
(1) Robert Hilburn, Texan Editorial Man-
ager, from $14, 000 to $14, 500 effective
September 1, 1969.
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3. System Administration: Authorization to Lease Space from Commo-

dore Perry Hotel, Austin, Texas (42-M-68). ~-By telephone ballot

approval was given to the Administration to lease approximately 5, 000
square feet of space in the Commodore Perry Hotel, 800 Brazos
Street, Austin, Texas, at a cost of 40¢ per square foot per month,
including air conditioning and heating, for use as additional space
for certain administrative offices of The University of Texas
System. The Commodore Perry Hotel will do the remodeling
necessary to make this space functional for the offices occupying
it. The term of the lease shall be for one year with option to
renew until the Claudia Taylor Johnson Hall is available for occu-
pancy. The rental for this space will be paid from Trust Funds
until August 31, 1969, and thereafter from the Available Fund.

4. U. T. Austin, U. T. El Paso, Galveston Medical Branch, Dallas

Medical School, M. D. Anderson: Amendments to 1968-69 Budgets

(9-B-68). --The following amendments to the 1968 -69 budgets of
The University of Texas at Austin, The University of Texas at El
Paso, The University of Texas Medical Branch at Galveston, The
University of Texas Southwestern Medical School at Dallas, and
The University of Texas M. D. Anderson Hospital and Tumor
Institute at Houston were approved (Pages 4-7 ).

Source of Funds - Departmental Appropriations

(Unless Otherwise Specified)

(All rates set out below are full time rates: salary rate indicates
a 12 months' full time rate and academic rate indicates a 9 months'

full time rate. )

The University of Texas at Austin

Item ) Effective
No, ~ Explanation Present Status Proposed Status Dates
74, Michael E, Egan

Experimental Biology
(Zoology) Research Scientist Research Scientist
Assistant I (%T) Assistant T (%T)
Salary Rate $5,028 $6,468 6/1/69
75. Extension Teaching and
Field Service Bureau
Transfer of Funds From: Unappropriated To: Extension Teaching
Balance via Re-estimated and Field Service Bureau -
Extension Division Extension Centers and
Income Consultant Services $50, 000
Maintenance, Operation,
and Equipment 12,000
Amount of Transfer $62,000 $62,000
76. Physical Training for Men

Transfer of Funds

Amount of Transfer

From:

Funds)

$5,000

Unappropriated
Balance - Gym Store
(Auxiliary Enterprises

EXEC -4

To: Physical Training
for Men - Maintenance,
Operation, and Equipment

$5,000 h —



77. Auxiliary Enterprises -
Texas Union - Cultural
Entertainment Committee

Transfer of Funds From: Texas Union - To: Cultural Entertainment
CEC Unappropriated Committee =~
Balance Wages $ 1,200
Other Expenses 11, 500
. Amount of Transfer $12,700 $12,700 ——-

78. Auxiliary Enterprises -
Texas Union -~ Taylor T

Room
Transfer of Funds From: Texas Union To: Taylor T Room -
Unappropriated Balance Salaries
Amount ot Transfer $286 5286 ———
The University of Texas at El Paso
Item Effective
No, - Expanation Present Status Proposed Status Dates
9, Frank B, Cotton Trust
(Current Restricted
Funds)
Transfer of Funds From: Frank B, Cotton To: Cotton Trust
Trust Unappropriated Expenses
Balance
Amount of Transfer $3,190 $3,190 ——
The University of Texas Medical Branch at Galveston
Item Eff
No., . ective
o Explanation Present Status Proposed Status Dates
31. Harold E, Alton
Surgery Electronics Engineer Electronics Engineer
Salary Rate
y $14,000 $15,200 6/1/69
Source of Funds:
HEW and USAF
Contracts
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Item
No,

The University of Texas Southwestern Medical School at Dallas

Explanation

38,

39.

40,

41,

42,

Jean D, Wilson
Internal Medicine

Salary Rate
Source of Funds:

USPHS Career
Development Award

Daniel W, Foster
Internal Medicine
Salary Rate
Source of Funds:

USPHS Career
Development Award

Gregory Whelan
Internal Medicine
Salary Rate
Source of Funds:
USPHS Contract
Joseph S, Paul
Pathology
Salary Rate
Source of Funds:

USPHS Career
Development Award

Hugo A, Klint
Pediatrics
Salary Rate

Source of Funds:

Dallas County Mental
Health and Retardation

Center

Effective
Present Status Proposed Status Dates

Professor Professor

$24,000 $25,000 7/1/69
Associate Professor Associate Professor

$22,000 $25,000 6/1/69 4
Instructor Instructor ‘

$11,000 $17,000 7/1/69
Asgistant Professor Assistant Professor

$17,500 $19,000 6/1/69
Assistant Professor Assistant Professor

$22,234 $25,000 6/1/69
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The University of Texas M. D. Anderson Hospital
and Tumor Institute at Houston :

Item Effective
No, Explanation Present Status Proposed Status Dates
15, Glenn M, Johnson

Administrator's Office Assistant Administrator Assistant Administrator
Salary Rate $15,000 $17,000 6/1/69
Source of Funds:
Reserve for Salaries
16, John P, Whitecar, Jr,
Office of Education Senior Fellow in Develop- Senior Fellow in Develop-
mental Therapeutics mental Therapeutics
Salary Rate $13,000 $15,000 7/1/69

Source of Funds:

Government Contract

Funds -~ Developmental
" . Therapeutics Grant

17, Jesus Caderao

Office of Education Project Investigator Project Investigator
in Radiotherapy in Radiotherapy
Salary Rate $14,000 $17,000 7/1/69

Source of Funds:
NIH Grant for
Radiotherapy

5. U. T. Austin, U. T. El Paso, Dallas Medical School, San
Antonio Medical School, Galveston Medical Branch, Houston
Dental Branch: Amendment to 1968-69 Budget (10-B-68). -~
The following amendments to the 1968-69 budgets of The
University of Texas at Austin, The University of Texas at
El Paso, The University of Texas Southwestern Medical
School at Dallas, The University of Texas Medical School
at San Antonio, The University of Texas Medical School at
Galveston, and The University of Texas Dental Branch at
Houston were submitted to the Executive Committee on
July 22. The ballots thereon are due in the Secretary's
office by the close of business on July 29.
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At the meeting of the Executive Committee on August 1, the
Secretary will report the results of the ballots. H none of
the items has been excepted, then these amendments will
be incorporated with Executive Committee Item No. 9-B-68
in the final report of the interim actions:

Source of Funds - Departmental Appropriations
(Unless Otherwise Specified)

(All rates set out below are full time rates: salary rate
indicates a 12 months' full time rate and academic rate
indicates a 9 months"' full time rate.)

The University of Texas at Austin

Item Effective
No, Explanation Present Status Proposed Status Dates
79. Auxiliary Entérprises -

Intercollegiate
Athletics )
Transfer of Funds From: Intercollegiate To: Intercollegiate
Athletics - Unappropri- Athletics - Other
ated Balance Expenses
Amount of Transfer $53,500 $53,500 ——

80, Auxiliary Enterprises -
Student Health Center -
The Pharmacy
Transfer of Funds From: The Pharmacy - To: The Pharmacy
Unappropriated Balance Other Expenses

Amount of Transfer $20,000 ' $20, 000 -

81, Auxiliary Enterprises -
University of Texas
Press - Texas Quarterly
Transfer of Funds From: Texas Quarterly - To: Texas Quarterly
Unappropriated Balance (Publication Expense)
via Estimated Income

Amount of Transfer $2,680 $2,680 ———
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The University of Texas at E1 Paso

Item Effective
No, Explanation - Present Status Proposed Status Dates
10, Extension Service

Transfer of Funds From: Unappropriated To: Extension Service:
Balance via Estimated Assistants $ 400
Extension Service Fees Maintenance
& Operation - _6,000
Amount of Transfer $6,400 6,400 ——-
11, Frank B, Cotton Trust
(Current Restricted
Funds)
Transfer of Funds From: Frank B, Cotton To: Cotton Trust
Trust Unappropriated Expenses
Balance
Amount of Transfer $4,000 $4,000 ' ———
The University of Texas Southwestern Medical School at Dallas

Item Effective
No, Explanation Present Status Proposed Status Dates
43, J, Donald Smiley

Internal Medicine Associate Professor Associate Professor ' '
Salary Rate $20,000 $25,000 7/1/69
Source of Funds:
USPHS Career
Development Award
44, Jon M, Chenette
Psychiatry Postdoctoral Fellow Postdoctoral Fellow
Salary Rate $5, 000 $6, 500 7/1/69
Source of Funds:
USPHS Contract
45, Ricardo P, Maribona
Psychiatry Postdoctoral Fellow Postdoctoral Fellow
Salary Rate $10,800 $14,000 7/1/69
Source of Funds:
Terrell State
Hospital Inter-
agency Contract
46, Saul E, Ponsdomenech
Psychiatry Postdoctoral Fellow Postdoctoral Fellow
Salary Rate $10,800 $14,000 7/1/69
Source of Funds:
Terrell State
Hospital Inter-
agency Contract
47. Edith M, Rossi
Psychiatry Fellow Fellow
Salary Rate $6,000 $7,500 7/1/69

Source of Funds:
USPHS Contract
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"The University of Texas Medical School at San Antonio

Item_ : Effective
No. Explanation Present Status Proposed Status Dates
4, Physical Plant
Transfer of Funds From: Unappropriated To: Physical Plant -
Balance Utilities
Amount of Transfer $80,000 $80, 000 ——-
The University of Texas Medical Branch at Galveston
Item Effective
No, Explanation Present Status Proposed Status Dates
32, Robert D, Yates
Anatomy Research Associate Research Associate
Professor Professor
Salary Rate $18,000 $21,000 7/1/69
Source of Funds:
USPHS Career
Development Award
The University of Texas Dental Branch at Houston '
Item . Effective
No. Explanation Present Status Proposed Status Dates
4, Francis C. Steiger
Preventive Dentistry
(Pedodontics) Clinical Assistant Clinical Assistant
Professor (1/10T) Professor (1/2T)
Salary Rate (Full- .
Time) $14,000 $21,000 7/1/69
Source of Funds:
Departmental Salaries
and USPHS Grant
5. Julius D, Robertson
Regional Medical Pro- Regional Medical Pro- Regional Medical Pro-
gram and Restorative gram Planning gram Planning
Dentistry (Maxillo Coordinator and Coordinator and
Facial Prothesis) Clinical Professor Clinical Professor
Salary Rate $24,000 $25,000 7/1/69

Source of Funds:
Regional Medical
Program (USPHS
Grant)

It is recommended that the foregoing actions be confirmed,
ratified, and in all things approved.
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Academic and Developmental Affairs
Committee




Date:

Time:

Place:

ACADEMIC AND DEVELOPMENTAL AFFAIRS COMMITTEE

August 1, 1969
Following the meeting of the Executive Committee

Main Building, Suite 212
U. T. Austin, Austin, Texas

System Administration: Chancellor's Docket No. 33

System Administration: Report of University Develop-
ment Board Activities

U. T. Austin: Proposed Actions of the Graduate
Assembly

U. T. Austin: Reorganization of Existing Departments
of Required Health and Physical Education for
Men and Women

Galveston Medical Branch: Exception of Regents'

Rules and Regulations, Part One, Chapter III,
Section 31 (Mrs. Blanche M. Jacobs)

A&D-1




System Administration: Chancellor's Docket No. 33. ~-1In accord-
ance with Regents' Rules and Regulations, Chancellor's Docket
No. 33 was mailed to each member of the Board on July 15. The
mail ballots are to be returned to the office of the Secretary by
the close of business on July 29, 1969. The secretary will report

at the meeting the result of the ballots.y /1 e 2 AT~

System Administration: Report of University Development
Board Activities. ~~Below is a report of the activities of
The University of Texas System Development Board as re-
ported by it's Executive Director, Mr. Blunk:

a. The University of Texas System Development Board: Gift
Reporting:
Gifts and grants are reported to the Board of Regents rou-
tinely through established procedures.

b. Following the meeting of the Board of Regents at Galveston
on June 20, 1969, these members of the Development Board
have been notified of their reappointments to new terms on
the Board beginning September 1, 1969:

Mrs. Eugene McDermott
J. Mark McLaughlin

E. G. Morrison

B. D. Orgain

John P. Thompson

Gus S. Wortham

c. Littlefield Home restoration: Progress:
Nine antique bronze Victorian chandeliers were installed on
first floor ceilings of the Littlefield Home in July. Thesa
authentic, handsome chandeliers are a major decorating
addition to the restoration of the first floor. Another major
addition is due soon. An antique Napoleon III 12-piece
parlor suite is currently being reupholstered in Austin and
will be delivered to the Littlefield Home upon completion.
The decorator, Arthur Pope Watson, Jr., has indicated that
this suite will adequately furnish both the front and back
parlors. This spring members of the Development Board, U.T.
Foundation, Inc., and Executive Committee of The Chancellor's
Council received a detailed progress report on the Littlefield
Home restoration including a listing of items needed to complete
it, It is believed that additional gifts of funds, furnishings
and fixtures may be forthcoming.

d. The following Development Board-related meetings have been
reported previously and remain as scheduled:

I

September 18 - Dallas - Development Board Executive Committee
October 3 - Austin - The Chancellor's Council

October 4 Austin - Development Board

November 1 Dallas - U. T. I'oundation, Inc.
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3. U. T. Austin: ProposedActions of the Graduate Assembly. --
Below is a Xerox copy of the Administration's recommendation
with respect to the proposal of the Graduate Assembly of The
University of Texas at Austin:

The following actions were taken at the May 5, 1969, meeting of the
Graduate Assembly. President Hackerman recommends that these actions
be approved by the Board of Regents. Deputy Chancellor LeMaistre and
Executive Vice-Chancellor Singletary concur in the recommendations.

1. Waive thesis requirement for the Master of Library Science
degree.

2. Establishment of an optional program in the College of
Engineering whereby the thesis requirement may be waived
in individually approved Master's degree programs.

3. Change of present title Master of Science in Industrial
Engineering to Master of Science in Operations Research
and Industrial Engineering (no change in program).

4. Change in present title Master of Science in Home Economics
to Master of Arts with a major in Nutrition.

S. Expanding the use of "Credit/No Credit" grading system
to Master's degree programs for up to 20 per cent of the
required courses for a Master's degree program.

6. Change in use of grade symbol X, so that if a student fails
to complete the course requirements within a specified
period, the X will remain on the record instead of auto-
matically being changed to an F as required under present
regulations,

7. Recommendation to reapportion and elect members to the
Graduate Assembly in 1970, to comply with Regents' Rules
and Regulations adopted November 1, 1968.

Upon approval of the above recommendations, the appropriate items
(Items 1, 2, 3, and 4) will be reported to the Coordinating Board.

4, U. T. Austin: Reorganization of Existing Departments of Re-
quired Health and Physical Education for Men and Women. --

Deputy Chancellor LeMaistre concurs with the recommendation of
President Hackerman and The University of Texas at Austin Faculty
Council that the existing departments of required health and physical
education for men and required health and physical education for women
be reorganized into the Department of Physical Instruction in the College
of Arts and Sciences. The reorganized department will also contain
programs in physical and occupational therapy.

If approved by the Board of Regents, it will be reported to the Coordin-
ating Board for information.
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Galveston Medical Branch: Exception to Regents' Rules and
Regulations, Part One, Chapter III, Section 31 (Mrs. Blanche M.
Jacobs). -~ Below is a Xerox copy of the Administration's recom-
mendation:

Deputy Chancellor LeMaistre concurs in the recommendation of President
Blocker that an exception be made under Sec. 31.(18) of Chapter III, Part
One, of the Regents' Rules and Regulations in the case of Mrs. Blanche M.
Jacobs, who has reached her seventy-first birthday, in order that she may
be allowed to continue in her position as Housemother (Assistant Social
Director) for the 1969-70 fiscal year.

President Blocker's letter of June 24, 1969 in support of this recommendation
follows:

June 24, 1969

Dr. Harry H. Ransom
Chancellor

" The University of Texas System
Austin, Texas 78712

Dear Dr. Ransom:

Mrs. Blanche M. Jacobs has been employed as a Housemother (Assistant
Social Director) in one of our dormitories since August 1, 1957. She
has performed exceptionally well in directing and counseling the
student nurses and has exhibited for these students the quality of
leadership required of someone in this position. Mrs. Jacobs has
reached her seventy first birthday during this fiscal year. She con-
tinues to enjoy good health and has expressed a desire to be permitted
to continue on in this position.

Because of the nature of this position which requires the incumbent %o
live in the dormitory making her available to the occupants at all
times, Mr. Marvin Hawkins, Director of Auxiliary Enterprises, recom-
mends that Mrs. Jacobs be permitted to continue on in this job for
another year on a full time basis. Because of her knowledge and
ability, she will be invaluable in this position,

I concur in Mr. Hawkins' recommendation and respectfully recommend
that we be permitted to employ Mrs. Jacobs during the next fiscal year
on a full time basis.

Sincerely,

’ - ' ( \t' v

Truman G. Blocker, Jr., M,D. &/Q‘K
President "?B

TGB:VET:1sw

Return approved copies to: Q.ﬂ.m

Dr. T. G. Blocker, Jr.
Mr. V. E. Thompson (2)
Mr. J. R. Jannasch
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ACADEMIC AND DEVELOPMENTAL AFFAIRS COMMITTEE

Supplementary Agenda

Date: August 1, 1969

Time:

Place:  Suite 212

10.

11.

12.

13.

14.

Main Building
U. T. Austin
Austin, Texas

U. T. Austin: 1970-71 Proposed Calendar

U. T. Austin: Change in Use of Income from
Amanda Stoltzfus Memorial Trust Fund

Galveston Medical Branch: Exception to Regents'

Rules and Regulations, Part One, Chapter III,

Section 31 (Retirement and Modified Service)
for Miss Elisabeth D. Runge

U. T. Austin, U. T. El Paso, M. D. Anderson:
Dual Positions Pursuant to Section 33,
Article XVI, Constitution of Texas

U. T. Austin: Recommended Operating Policies
of the Division of Housing and Food Service

U. T. Austin: Rates for Student Co-Op
Housing System

U. T. Austin, U. T. Arlington, U. T. El Paso,
U. T. Nursing School: Request for Regents'
Approval of Entering into Preliminary
Discussions with Coordinating Board con-
cerning the Statewide Need for Pre-College
Remedial Education

U. T. Austin: Exception to Regents' Rules
and Regulations, Part One, Chapter III,

Subsection 31. (14) (Retirement and Modified
Service) for Carl J. Eckhardt

U. T. Austin: Exception to Regents' Rules
and Regulations, Part One, Chapter III,

Subsection 31. (14) (Retirement and Modified
Service) for Harry S. Miller
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U. T. Austin, U. T. El Paso, U. T. Arlington (All General Aca-

demic Institutions): Proposed Calendar for the 1970-71 Long

Session, U. T. Austin; Directives to U. T. El Paso and U, T.

Arlington with Respect to Calendar in Compliance with Action of

Coordinating Board. --

Recommendation:

Chancellor Ransom and Deputy Chancellor LeMaistre concur in
the recommendation of President Hackerman that the calendar be
adopted for the 1970-71 Long Session for The University of Texas
at Austin as proposed by the General Faculty and as set out below:

CALENDAR OF THE LONG SESSION OF 1970-1871

August 30,

Sunday. ' Opening of the Long Session

Fall Semester

August 31-September 1, Monday-Tuesday. Orientation procedure.

August 31-September 2, Monday-Wednesday. Registration for the fall

September 2,

September 3,
September 7,

September 8,

September 8,

September 18,

October 1,

October 2,
October 27,

November 25-28,

semester.

Wednesday. Last day for registration without
late penalty. .

Thursday. Classes begin.
Monday. Labor Day. A holiday.

Tuesday. Last day for adding courses and
changing sections. Last day undergraduates
may register without special approval of the
Registrar. ' '

Tuesday. Last day students in the Graduate
School may register, including paying fees,
without special approval of the Dean of the

Graduate School.

Friday. This is the twelfth class day and date
on which the official enrollment count is taken.

Thursday. Last day for dropping courses without
possible penalty. (See General Information
bulletin.)

Friday. Last day for making application for a
graduate degree.

Tuesday. Intrasemester reports due in deans'
offices.

Wednesday, 1:00 p.m.-Saturday, inclusive,
Thanksgiving holidays.

A&D-b5a
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December 1,

December 14-16,

December 17-23,

December 23,

January 11-13,

January 13,

January 14,

January 19,

January 19,

January 29,

February 11,

February 26,

March 12,

March 19-20,

April 2-3,

April 2-10,

Tuesday. Last day for making application for
an undergraduate degree.

Monday-Wednesday. No classes.

Thursday-Wednesday. Fall semester final
examinations.

Wednesday. Graduation day. (No public
exercises.,)

Spring Semester

Monday-Wednesday. Registration for the spring
semester.

Wednesday. Last day for registration without
late penalty.

Thursday. Classes begin.

Tuesday. Last day for adding courses and
changing sections. Last day undergraduates
may register without special approval of the
Registrar.

Tuesday. Last day students in the Graduate
School may register, including paying fees,
without special approval of the Dean of the

Graduate School.

Friday. This is the twelfth class day and the
date on which the official enrollment count is
taken.

Thursday. Last day for dropping courses without
possible penalty. (See General Information
bulletin.) '

Friday. Last day for making application for a
graduate degree.

Friday. Intrasemester reports due in deans' offices,

Friday-Saturday. Interscholastic League Press
Conference Convention.

Friday-Saturday. Texas Relays.
Friday, 1:00 p.m.~-Saturday, inclusive. Spring

va_cation .
Easter; April 11.
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April 16,

April 30-May 12,

May 3-95,

May 6-12,

May 15,

Fall semester:

Spring semester:

Friday. Last day for making application for an
undergraduate degree.

Friday-Wednesday. Final examinations in the
School of Law.

Monday-Wednesday. No classes.

Thursday-Wednesday. Final examinations except
in the School of Law.,

Saturday. Commencement.

Summary

74 class days, including examination period, but
excluding registration days

MWF: 40 class days
TT: 28 class days

68 + 6 exam days
76 class days, including examination period, but
excluding registration days

MWF: 42 class days
TT: 28 class days

70 + 6 exam days

It is further recommended by Chancellor Ransom and Deputy Chan-
cellor LeMaistre that the Board instruct The University of Texas

at El Paso and The University of Texas at Arlington (and all other
general academic institutions) to comply with the action of the
Coordinating Board by the fall of 1973 with the understanding that
each of the general academic institutions submit for Board approval

a proposed calendar.

It is further recommended that the Administration be instructed to
submit prior to the fall of 1973 to the Coordinating Board, Texas

College and University System proposed calendars for the medical
components which are exceptions to the action of the Coordinating

Board. (See Page 5d, Item 1.) The medical components as of this
date consist of the medical units, the Public Health School, the Dental
School, G.S.B.S., and the nursing units.

Background;

The calendar for the 1970-71 long session for The University of
Texas at Austin as set out above was passed by the General Faculty
and recommended by President Hackerman and Vice~-Chancellor
Singletary to the Board of Regents at its meeting on March 14, 1969.
However, the Board postponed action on the proposed calendar

until the Coordinating Board, Texas College and University System
had given final consideration to an adoption of a common calendar
for public junior and senior colleges in Texas.
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Action of Coordinating Board:

The Coordinating Board at its meeting on July 21, 1969, approved
the following recommendations:

1. That between the Fall of 1969 and the Fall of 1973, all pudblic
junior and senior colleges and universities shall have adopted
the standard calendar. (Exceptions for certain specialized
units, i.e. medical, dental, veterinary medicine, etc. shall
be made through.the Coordinating Board)

2. That beginning with the Fall semester of 1973 the standard
calendar will be as follows:

First class dax, First class day, Summer session regis-
Year Fall semester " ° Spring semester tration begins Monday
1973-74 Sept. 4 Mon,., Jan. 14 June 3
1974-75 Sept. 3 Mon., Jan. 20 June 2
1975-76 Sept, 2 Mon., Jan. 19 May 31
1976-~77 Aug., 30 Mon., Jan. 17 . May 30
1977-78 Aug. 29 Mon., Jan, 16 June 5
1978-79 Sept. 5 Mon., Jan, 15 June &
1979-80 Sept. & Mon., Jan. l4 ’ June 2

3. That beginning with the Fall semester of 1969, those institutions
that desire to adopt a common calendar immediately, use the

following:
First class day, First class day, Summer session regis-
Year Fall semester Spring semester tration begins Monday
1969-70 Sept. 2 Mon., Jan. 19 June 1
1971-72 Aug. 30 Mon., Jan. 17 June 5
1972-73 Sept. 5 Mon., Jan. 15 June 4

* First class day will be understood to mean "during the week of."

That all private junfor and senior colleges and universities shall be
immediately notified of the action taken by the Coordinating Board on
the Common Calendar.

That it should be made clear in contracts or letters of agreement with
staff and faculty that salaries and wages will be paid a specified number
of times for the semester or the academic year, the first payment being
made on or about October 1.

That tuition and other income collected from students for the Fall semes-
ter should be reported as income for that fiscal year beginning September
regardless of when the income was actually received.

That a semester normally include fifteen weeks for instruction and one
week for final examinations. The last day for any Fall or Spring semes-
ter will usually be sixteen weeks plus holidays from the first class day
unless that last day falls on Sunday or Monday, in which case the last
day will be the preceding Saturday. The last date in a fall semester
will be no later than December 22. Each of the two summer terms should
include at least six calendar weeks, including registration, instruction,
and final examinations. Colleges and universities may schedule summer
enrollment periods longer or shorter than six weeks, but the amount of
credit must be proportional.
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11.

That each college and univeréity shall establish its own dates for tegié-
tration, holidays, final examinations, and the end of each semester and
summer term, consistent with Items 2 and 7 above.

That the Texas Education Agency be notified of the calendar adopted and
be encouraged to study the possible further coordination of school
calendars. :

That nothing in these recommendations shall be interpreted to preclude
experimentation and innovation by any institution looking toward fuller
utilization of facilities on a year-around basis,.

That the staff of the Board initiate studies in conjunction with the
institutions, looking forward to a fuller utilization of facilities.
These studies will include, but will not be limited to, an examination
of trimester and quarter systems,
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q. U. T. Austin: Change in Use of Income From Amanda Stoltzfus
Memorial Trust Fund. --Chancellor Ransom and Deputy Chan-
cellor LeMaistre concur in the recommendation of President
Hackerman that the purpose of the Amanda Stoltzfus Memorial
Trust Fund originally "for the use and benefit of the child
welfare movement at The University of Texas' be changed as
follows:

1. The income earned on the endowment from
September 1, 1969, shall be used for the .

purpose of scholarships to students majo;;in \ .
in Home EcgnomicsRud
s

2. The basis for award shall be scholastic
ability and financial need;

3. The committee on award shall be the com-
mittee on Financial Aid to Students through
the Student's Financial Aids Office.

Below is Attorney Waldrep's opinion with respect to this t{rust
which also delineates the details relating to the trusts'’
establishment:

The Amanda Stoltzfus Memorial Trust Fund was accepted on October 21, 1939,
pursuant to the provisions of the will of R. E. Stoltzfus, deceased, and
an agreement with C. B, Stoltzfus and C. W, Moulden, dated October 10,
1939, The purpose of the trust fund is ". . . for the use and benefit

of the Child Welfare Movement at The University of Texas. We request

The University of Texas to accept this trust and to make of it a
permanent and appropriate memorial to the memory of Amanda Stoltzfus,
deceased, as it may be able to accomplish in the due and proper admin-
istration thereof for the benefit of the child welfare movement in Texas.'

It is now proposed to utilize the income earned from the trust for
scholarships to students majoring in Home Economics, such scholarships
to be predicated on scholarship ability and financial need. This is

an effort to relate the fund to the Mary E., Gearing bequest for Child
Welfare and Parent Education Foundation. This fund has not been
utilized since its acceptance, and it is our opinion that the terms of
the will and the agreement are sufficiently broad in scope to warrant
the use of the income for the desired purpose; provided, however,

that such use has the approval of the Board of Regents of The University
of Texas System. It is assumed that regental approval will be obtained
either by a docket or agenda item.

va SN

The principal balance in the fund as of June 30, 1969, was
$3, 149.54.
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8. Galveston Medical Branch: Exception to Regents' Rules and Regulations,
Part One, Chapter III, Section 31 (Retirement and Modified Service) for

Miss Elisabeth D, Runge,--

Deputy Chancellor LeMaistre concurs in President Blocker's request that
the Regents' Rules and Regulations, Part One, Chapter III, Section 31

be waived and that permission be granted to reappoint Miss Elisabeth D,
Runge as Consultant Librarian at The University of Texas Medical Branch
on a part-time(l/5 time) basis for the 1970 Fiscal Year, at a salary of
$1,848,00 per annum,

July 11, 1969

Dr, Harry H. Ransom
Chancellor

The University of Texas System
Austin, Texas 78712

Dear Dr, Ransom:

This is to request permission to re~appoint Miss Elisabeth D, Runge,
Consultant Librarian, on a part-time (1/5 time) basis for the 1970
Fiscal Year, at a salary of $1,848,00 per annum,

During the past year Miss Runge has devoted a great deal of time to
the History of Medicine Collection, and with the acquisition of other
medical libraries Miss Runge's services in cataloging will provide
very valuable assistance to our library staff,

Sincerely yours,

— ~\JY3\<LW

T. G, Blocker, Jr., M,D,
President

,‘;L/u_ﬂ)fé" . A

TGB:kls

cc Dr, C, A, LeMaistre

Return approved copies to:
T. G. Blocker, Jr,, M,D,
Je M, White, M.D,
Mr, V. E. Thompson (2)
Mr, J. R. Jannasch
Mr, C. Lee Jones
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-the individual)'s service as

U. T. Austin, U. T. El Paso, M. D. Anderson: Dual Positions
Pursuant to Section 33, Article XVI, Constitution of Texas. --
Chancellor Ransom and Deputy Chancellor LeMaistre
recommend that the following resolution be adopted with respect
to each below listed member of the faculty or administration of
The University of Texas System in connection with his service
on each of the state or federal boards or commissions opposite
his name:

RESOLUTION

WHEREAS, (the name of the individual) has an opportunity
to serve as (the capacity in which he is serving on a state
or federal board or commission):

NOW, THEREFORE, BE IT RESOLVED by the Board of Regents
of The University of Texas System, acting pursuant to
delegated legislative authority:

1. That the said (the name of the individual) be and
he is hereby authorized by the Board of Regents to serve
as (the capacity in which he is serving on a state or
federal board or commission) until he no longer has an
opportunity to do so or until this direction and require-
ment is amended or revoked by the Board of Regents;

2. That the said (the name of the individual) be and
he is hereby authorized by the Board of Regents to serve as
(the capacity in which he is serving on a state or federal
board or commission) in addition to all other duties that
have been or may hereafter be assigned or required of him
by the Board of Regents;

3. That the Board of Regents finds that (the name of
%the capacity in which he is

serving on a state or federal board or commission) is not in

conflict with his employment by The University of Texas System;

4., That the Board of Regents finds that (the name of
the individual)'s service as (the capacity in which he is
serving on a state or federal board or commission) is and
will continue to be a benefit and advantage to The Univer-
sity of Texas System and the State of Texas.

THE UNIVERSITY OF TEXAS AT AUSTIN

Frank Elliott Professor of Law Parliamentarian of the

Senate for the First
Called Session of the
6lst Legislature, 1969
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THE UNIVERSITY OF TEXAS AT

EL PASO

Board or Commission

Name Classification
Joseph R. Smiley, President
Ph.D.

Member - U.S. Advisory
Commission on Inter-
national Educational
and Cultural Affairs

Member - National
Review Board for the
East-West Center

Member - National
Science Foundation,
Committee on Insti-
tutional Relations

Member - Air
University, Board
of Visitors

THE UNIVERSITY OF TEXAS AT HOUSTON

STITUTE

M. D. ANDERSON HOSPITAL AND TUMOR IN
Robert D. Moreton, Assistant Director
M. D. Professor of
Radiology

A&D-9
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11.

U. T. Austin: Recommended Operating Policies of the Division
of Housing and Food Service. --Below is a Xerox copy of the
Administration's recommendation with respect to the assignment
of spaces in dormitories and with respect to room deposit:

Since May 22, 1965, the policy of the Board of Regents has been that
freshmen girls had priority on 1000 spaces in women's dormitories and
the Athletic Department had priority on 212 spaces in men's dormitories.
It is recommended that, effective September 1, 1969, all dormitory
space assignment be governed by the date of application rather than a
predetermined priority, except that the priority of the Athletic Depart-
ment be increased to 242. Since there is now adequate housing to
accommodate all freshmen girls to live in dormitories, the schedule of
priorities is not required.

When the dormitory room deposit was increased to $50.00 in November,
1966, the Board of Regents subsequently directed that $30.00 be applied
to the first payment for rent or room and board. The Director of the
Division of Housing and Food Service indicates that this policy causes

- a great deal of confusion among both the students and parents. Further,

it greatly compounds the accounting problems. It is recommended by
President Hackerman and Vice-President Colvin, and concurred in by
Executive Vice~-Chancellor Walker, Deputy Chancellor LeMaistre and
Chancellor Ransom, that the entire $50.00 deposit be held as a room
assurance deposit until the student leaves University housing.

U. T. Austin: Rates for Student Co-Op Housing Systems --

Chancellor Ransom, Deputy Chancellor LeMaistre, and Executive
Vice-Chancellor Walker concur in the recommendation of

"President Hackerman and Vice-President Colvin that the following

rental rates be approved for the Student Co-Op Housing System:

1. Six old units - each with a student capacity
of 17 - at a monthly rental of $208.00 per

month for 11 months. The current cost is $160.00 per month.

2. TFour new units - each with a student capacity of
of 20 - at a monthly rental of $380.00 per
month for 11 months.

3. Two new units - each with a student capacity
of 18 - at a monthly rental of $340.00 per
month for 11 months.

The primary reason for the variation in rates of the co-ops is
that the new co-ops are furnished with a range, oven, disposal,
dishwasher and air conditioning. In the older buildings the
students have to furnish these items and the buildings are not
air conditioned.
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U. T. Austin, U. T. Arlington, U. T. El Paso, U. T. Nursing -

School: Request for Regents' Approval of Entering into Pre- 6

Statewide Need for Pre-College Remedial Education. --

liminary Discussions with Coordinating Board concerning the \J/’

President Hackerman has reported to the System Administration on the
deliberations of the UT Austin Faculty ad hoc Committee on Ethnic
Studies and recommends that three of the committee's recommendations
be sent to the Coordinating Board. These recommendations (copy of com-
plete report on Page 14 )point up the fact that the problem of remedial
education is essentially statewide and not limited to UT Austin. The
three recommendations are excerpted as follows:

From A. (7) That the University, in view of its teaching and
research needs, explore in conjunction with existing centers
serving minority groups in East Austin the possibility of
developing adequate facilities servicing these four important
University needs: (d) to establish pre-University training
programs and student tutoring designed to remove deficiencies
in preparation of students desiring to continue to higher
education, whether at The University of Texas at Austin or
elsewhere,

From E. Special Educational Services and Policies., It is
already University practice to provide tutoring services to students
in courses where this is appropriate, and to provide opportunities
for further practice or instruction in skills prerequisite to college
work (as for example in existing pilot programs in computer-
assisted instruction). The increased recruiting of minority students
will expand the need for such services and will make other related
services desirable, because many such students will come from

high schools in which little effort is specifically directed toward
college preparation, This is the general basis for the recommenda-
tions below. Obviously the benefits from the suggested services
and procedures are not confined to ethnic minority students. In
addition, the list of recommendations contains several which assume
that the University will continue a well-supervised experimental
program for a selected group of students who do not meet all usual
entrance requirements, such as the Program for Educational Opportunity.
It is assumed that the goal of all the special services is to assist
students in doing regular University course work, and that no
reduction in academic standards in courses is contemplated. We
recommend

(4) That careful study be made concerning the
feasibility of a special six-week summer program for students who
wish to enter the University, but who have inadequate educational
backgrounds,

Remedial summer programs might be modeled along the
lines followed by law schools throughout the state for prospective
students who are deficient in preparation, Programs of this sort
might well be conducted at centers throughout the state as well as
on the University campus. A cooperative effort with other Texas
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institutions of higher education would be desirable. Not all students
would enroll at the University, and many might find post-high-school
education other than college a wiser course of action. A special
summer program would make housing arrangements for the students
which would facilitate its success, and supporting services, including
testing, counseling, financial assistance, group activities, etc.

From I, Funding Recommendations. We recommend

(6) That the Administration, the Director, and
the Ethnic Minority Affairs Committee work with other Texas
colleges and universities and with the Coordinating Board to
develop a broad state program to meet what is basically a
state problem.

For next year, special efforts by interested and
concerned individuals and allocations of University funds in
what may well be a tight budget situation must provide the
basic financing., For the future, the state and federal govern-
ment must be the sources of continuing financial support,

The UT Austin faculty committee report states that the committee is well
aware that the matter of remedial education is not limited to ethnic
minority students; but the committee's charge was only to submit
recommendations concerned with ethnic studies and needs of ethnic
minority students.

Chancellor Ransom and Deputy Chancellor LeMaistre concur in President
Hackerman's conclusion that the broad problem of responsibility for

remedial education (for ethnic minorities as well as other students)

deserves study at the statewide level, and thev, therefore, request

approval of the Board of Regents to send the explanatory letter (set out below)
to the Coordinating Board. In view of the specific elimination of support

for college-level remedial work by the 60th Texas Legislature, determi-
nation by the Coordinating Board of the intent of the Legislature with regard

to future funding of such remedial work is of first importance.
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OFFICE OF THE CHANCELLOR
THE UNIVERSITY OF TEXAS SYSTEM

AUSTIN, TEXAS 78712 "i

The Honorable Bevington A. Reed W
Commis3ajoner of Higher Education '
Coordinating Board, Texas College and

University System

201 East 14%y Street
Austin, Texas\ 78701

Dear Dr. Reed:

PresiderX Norman Hackerman has gorwarded certain recom-
mendations of The Uyiversity of Texas at Adstin Faculty Council
pertaining to remedialNeducation needs of/pre-college students.

" President Hackerman réCognizes that th¢ issue of remedial education
deserves consideration dg a statewidefdasis, The System Administration
concurs in this analysis aRd requesty/ consideration by the Coordinating
Board of remedial education\and itsAelevance to higher education.

One point for specidN Loncern is the availability of Legislative
financial support for such prog/ans, whether the programs are called
remedial, special tutorial or £omPdensatory. The elimination of support
for college~level remedial yfork bykhe 60th Texas Legislature necessitates
determination by the Coorfinating Bdard whether remedial programs at the
college level are likely Jo receive faWwrable consideration in future
Legislative appropriatigns. Other topixs for consideration are the role
of the junior college #nd the possible ef\ect on the core curriculum for
the junior college trinsfer students, cour¥e credit, student aid eligibility
and the interest ang responsibility of the T{xas Education Agency.

I am gvare of the complexity of thi\ issue, Because of the
importance of rgmedial education and its many ¥amifications, I hope

that the solutifns to these many problems will bX achieved through the
interest and Jeadership of the Coordinating Board.,

Sincerely ynurs,

Charles A, LeMaltre, M.D.
Deputy Chancellor

CAL:ct
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REPORT TO THE FACULTY COUNCIL BY THE FACULTY AD HOC CO. fﬁ. STUDIES
- ) ~——— READ g
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The Faculty Ad Hoc Committee on Ethnic Studies has filed with the Secregﬂ'f‘fﬁ—..__~
of the Faculty Council the following report and recommendations which will be
presented to the Faculty Council at a special meeting. -This document is dis-
tributed among the members of the General Faculty for information only.
) ‘ - ~7 s
/% Ll G Ll @/ﬁ oy
Bugepe/W. Nelson, Secretary
The General Faculty

REPORT AND RECOMMENDATIONS OF THE FACULTY AD HOC COMMITTEE ON ETHNIC STUDIES

Introduction. This report has been prepared at the request of President )
Norman Hackerman by the Faculty Ad Hoc Committee on Ethnic Studies, whi?h consists
of the members of the Faculty Council having administrative duties no higher than
those of department chairman. At its first meeting, on March 12, the President
charged the Committee to study certain aspects of proposals which had been
brought to him on February 27 by a group including members of the Afro-Americans
for Black Liberation. At-suﬁsequent_closed organizational meetings, the Com-
mittee elected its own officers (A. Wilson Nolle, Chairman, and Murray C. Havens,
Secretary) and agreed on procedures. It was decided that the charge to the Com-
mittee, as discussed with the Committee by President Hackerman, would be.inter-
preted as consisting of the following parts: (1) To determine the academic
validity of changes in the curriculum to accommodate new study programs related
Yo ethnic minorities. (2) To consider how students of ethnic minority groups
can fit into the University with a minimum of stress and tension. (3) To
consider remedies for inadequate educational background. (4) To consider the
problem of recruitment, admission, and financial support for the student Qgpable:
of college work but without adequate means. (5) To consider financial ways and
means. Each of these topics was referred to a specific subcommittee, with_the
stipulation that the subcommittees should hold open hearings, and should present
their findings to the entire ad hoc committee at an open meeting. The respective
chairmen of the subcommittees were David V. Edwards, Richard P. Swallow, Gordon
V. Anderson, Norris G. Davis, and F. Lanier Cox. ‘ Col

~ The Committee and the subcommittees have consulted with students and faculty
on our own campus and have studied programs on othér campuses, including Yale,
Harvard, Berkeley, Indiana, and Washington. The study has benefited from con-
sultation with the Arts and Sciences Committee now working under Professor James
- Ayres, with the American Studies Committee, with Professor Ira Iscoe of the
Counseling-Psychological Center, with Dr. Paul Kelley of the Measurement and
Evaluation Center, with those involved in the Program for Educational Opportunity,
with those involved in the Council on Legal Education Opportunity, with students
working in Project INFO, and with faculty in the Latin American Studies Institute.
Professors_Henry Bullock, Eliseo G. Navarro, Ervin S. Perry, and Santos Reyes
served as consultants to.the Committee, and Mr. Reynell Parkins, Visiting
Lecturer. : _ . :

On April 18, President Hackerman asked that the Committee also study
proposals just delivered to him by the Mexican-American Student Organization.

As the Committee had interpreted its original charge as including the interests
of Mexican-American students, these proposals were immediately considered by the
subcommittees, some of which also consulted in further meetings with students
and faculty informed on Mexican-Americen problems. '

It is apparent from the topics studied by the subcommittees that the Ad Hoc
Committee has understood that its respoﬁsibility is to make recommendations
specifically concerned with ethnic studies and with the needs of ethnic minority
students. Therefore, although it is evident that certain of the recommendations
might apply also to students not belonging to ethnic minorities, such extensions
are not discussed in this report. In the present situation, however, the Com-
mittee finds that the needs for those things it has recommended are especially
strong for students belonging to ethnic minorities. o -

The Committee has not attempted to make detailed recommendations on the
matters of organization and administration that will arise in implementing the
srogrem. We do, however, recommend in Section H the establishment of an Ethnic
Winority Affairs Committee of faculty which will operate continuously to deal
with problems of implementation, working with a Director of Ethnic Minority
Frnerams, a full-time position whose establishment we also recommend.

A. Academic Programs: Recommendations Concerning Curriculum and Research.

(1) That adequate treatment 6frthe Afro-American and Mexican-American
experience be made a part of existing courses where it is relevant.

(2) That courses on AfrofAmériéans and their foreign antecedents and on
Mexiean-Americang be added where‘Xﬁzfi)ariqPresently none or not enough, designed




to meet three related and sometimes overlapping needs: (a) those of majors in
. Afro-American or Mexican-American studies; (v) those of members of the ethnic
minorities seeking greater knowledge of their heritage and present conditions; and
(c) those of all students seeking knowledge of American ethnic minorities as an
important part of liberal education. :
(3) That those schools and colleges in which study of the Afro-American

and Mexican-American experiences may play a significant role and can provide a
coherent focus consider establishment of majors or concentrations in Afro-
American and in Mexican-American studies. We recommend that each such school or
college establish a special standing committee representing all involved subjects
and including participation by interested students to approve courses for the
major requirements established, and to counsel students interested in studying
the subject on their academic programs and career possibilities.

Specifically, we recommend that the College of Arts and Sciences establish
an ethnic minority studies program providing & major in Afro-American studies
(allowing'selection by the student of either of two concentrations: African and
international, or Afro-American and predominantly urban), and a mejor in Mexican-~
American studies. A major in Afro-American or Mexican-American studies would
provide educational preparation for those who desire careers in public service,
industry, or municipal, state or federal government work, as well as for those
intending ultimately to enter teaching, research, or other professicms concerned
with these ethnic minorities. 3

. ~‘We also recommend that the opportunity be created for majors in conventional
disciplines to select an Afro-American or a Mexican-American interdisciplinary
emphasis in their programs by replacing some of their required major hours with
courses on the Afro-American or Mexican-American experience from other departments
or schools, if they also take as part of their major the relevant courses
offered by their major department. ,

: -(?) That recruitment of Afro-American and Mcxican-American faculty be given
very hls§ University priority. In view of the great difficulty of locating and
biring minority faculty,.an intensive search for candidates should be made among
prgfessors, grﬁduate students, and persons from the various professions with
ﬁ: p;"r:z: sz;rlence and knowledge. Special funds should be made available to
shoﬁld cgnzén:r zhe recruitment and employment of minority faculty. Hiring
Afro-Americansr:ng ;:ngoseA:isciplines whose subject matter deals in part with
in ot?eg alsciplines ac :zll.ericans, put“it is important to have minority faculty .

5) That the administration encourage and sponsor exchange programs for both
gg;g;:g£gndﬂzzgdents of Black American schools, of African schools, and of pre-
establi hy can-American schools, expanding upon programs such as the recently

(2§ ed student exchange with Makerere University of Uganda.
in fespongigiigzz the University establish and fund a research institute similar
to ovenses and es and facilities to the Institute for Latin American Studies,
and 1ts oult éincourage the conduct of research into the Afro-American experience
the.Universi:r ) a:d historicgl antecedents, to expand the library resources of
imerd ¥ in this field, and to develop a graduate degree program of Afro-

erican studies as resources and curriculum develop. :
to oversegbihgh:t the University establish and fund a similar research institute
ence. 1ibe . ncourage‘the conduct of research on the Mexican-American experi-
tionf o ?:Z esources in thi§ area are substantial, but will require augmenta-
progrem in Mezgmend that this institute consider establishment of a graduate

erbaps i Xican-Anerican studies as interest and curricular resources develop,
P A?$) ;hczllaboration with the Institute for Latin American Studies.
in conjunctgonth§tgﬁiversity, in view of its teaching and research needs, explore
rossibility of Xl ex@sting centers serving minority groups in East Austin the
Universit yﬁeed ?Veloplng adquate facilities servicing these four important
schools gé rts. éa) to fungtlon as a research field station for the various
tions ig thzac men :tand individuals involved in research not only on the condi-
etc.; (b) as aozmunh Y bu? also on problems of linguistics, academic retardation,
ethnic minoritieea? ing field station, so that classes studying the situation of
directly in the s in the cities can conduct at least part of their investigation
oL ot (c) tcommunity and can take advantage of the resources the community
couraes c;rryin °Ug?V310P extension teaching programs (to be distinguished from
education couldgh lverity credit) in which residents of Austin desiring further
programs, but al ave the benefit, not just of possible federal, state, and city
might se;ve e Sgipf University contributions to such efforts in a way that
minority communit? v?rsity by providing opportunities for practice teaching in
student tutopin des,,and (4) to establish pre-University training programs and
desiring to con%i esisned to remove deficlencies in preparation of students
Mastin or elsewhe::? o higher education, whether at The University of Texas at

It is sometimes argued that the Univeréity‘of Texas has no more business
;itzgiiiglzgcsogething in East Austin than it does in East Houston or Plainview.
Sity's facilizi that it would be desirable to. expand and diversify the Univer-
cite 3 es for field work of both research and remedial teaching to other
: 8. But clearly before such extension can be effectively achieved, programs
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must be developed and tested. We believe that this proposed facility in
East Austin would serve as a very helpful--indeed essential--pilot, not only
for possible future University programs in other cities, but perhaps even
more importantly for other state schools which may wish to engage in similar
activities in their own cities.

B. Recruiting of Students from Ethnic Minority Groups. To serve the
entire population of the State, the University must develop a strong program
of recruiting ethnic minority students capable of college work. This program
must overcomé a long-standing reluctance of these students to undertake
University study programs, and the failure of many high schools to present
the prospect of University study to them as advisable or feasible. We
.. recommend . : : L : - . :

: (1) That the University actively seek financial support for continuing
recruitment programs. Among the essential programs are (a) visits to high
schools by University students and others with whom the high school students
easily identify, as well as by faculty or counselors. . (v) Organization of
conferences with the principals and counselors of secondary schools with large
numbers of disadvantaged students. (c) Visits of prospective students to the
campus. We enthusiastically endorse the recruiting programs of Project INFO,
of PEO, and of CLEO,* and hope that their programs will have increasing '
support from the entire University community. ) :

. C.” Admission Policies. Discussions with the Measurement and Evaluation
Center and reports on the Program for Educational Opportunity have indicated
to the Committee that there exist students in ethnic minority groups who are
capable of doing college work, but who are not evaluated by the SAT as having
this capability. Some of these students may initially have particularly
great need of the scholastic help recommended elsewhere in this report, but
the need for scholastic help is not confined to students whose SAT scores are
unrepresentatively low. To provide for the admission of capable students on
-the basis of evaluations other than the standard SAT, we recommend’ '

(1) That the Progrem for Educational Opportunity be continued.

(2) That the early admissions program begun in 1963 be continued and more
~widely publicized, and coordinated with a scholarship program. A

(3) That consideration be given to modifying the minimum performance
standard in the early admissions program to nine semester hours passed with a
grade of C. : L O

(k) That tests and other predictive instruments and techniques appropriate
to the student's culture, which will evaluate his potential for college work,
be developed. - : : : LT

(5) That every effort be made to admit only those students for whom there
is a reasonable expectation of doing satisfactory University work.

D. Sustenance of Students. Many ethnic minority students who are
capable of college work need financial assistance, or other sustenance which
reduces.the expense of attending the University. So that the University
population may become more representative:of the ethnic composition of the
State of Texas, we strongly recommend ’

_ (1) That a program of first-year scholarships covering up to full expenses
for needy ethnic minority students be established. We urge that the initial
goal be to provide at least 100 such scholarships.

(2) That scholarships or grants sufficient to pay tuition and other fees

be made available to ethnic minority students requiring such assistance in
their other college years. o ‘

¥Project INFO is a program originated by students in the fall of 1968,
ugder vhich volunteer students, faculty and community representatives visit
hlgh.schools and students in disadvantaged areas to provide information con-
:g;glng hifher educgtion{ and to encourage qualified students to apply for
ad Tﬁilgn‘ o,t?e University:. The Plan is sponsored by the Students Association
e o niversity of Tefas at Austin, but is expected to become affiliated with
IN; ffice o? Student Financial Aids of the University, through which the
aregsgroup wishes also to provide financial aid to students from disadvantage
at AuzzinProgia? for Educational Opportunity (PEO) of the University of Texas
. financiali o;iglnated in 1968, assists educationally, culturally, and
on thoiad { sadvantaged students who appear capable of succeeding in college
o sis of recommendatiops and interviews, but not necessarily on the

ails of conventional entrance examinations. After admission, students re-
ge ve extensive counseling and tutoring. Financial support for the students

as come both from private foundations and from Federal grants. The program
was activated in the fall of 1968 with a group of 25 students.

ot bf?e Council on Legal Education Opportunity (CLEO), a national group

stablished by the Association of American Law Schools and by professional
aisociation, recruits and financially supports law students from ethnic
minorities. Regional summer institutes are provided for students selected for
the program who do not meet all aAmission requirements.
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(3) That the Ethnic Minority Affairs Committee described in Section H of
this report shall make every effort to prevent discrimination in the rental of
bousing. Our conversations with wminority students have revealed that such dis-
crimination not only discourages students from remaining at the University, but
increases their living costs significantly. o

(4) That the University continue to provide low-cost accommodations by
maintaining dormitory facilities without air conditioning and other luxury
features, and by adding more such facilities as demand warrants. :

(5) That increased .effort be made to provide part-time jobs for minority
students. In particular, it is urged that University divisions and facilities
identify needs for additional services which could be performed by part-time
student helpers, and that general University funds be provided to pay for student
help in these situations. In addition, we recommend elsewhere in our report
(see Sec. F) the establishment of jobs such as peer counselors for which members
of minority groups will have special qualifications. : :

' E. Special Educational Services and Policies. It is already University
practice to provide tutoring services to students in courses where this is
appropriate, and to provide opportunities for further practice or instruction in
skills prerequisite to college. work (as for example in existing pilot programs in
computer-assisted instruction). The increased recruiting of minority students
will expand the need for such services and will make other related services
desirable, because many such students will come from high schools in which little
effort is specifically directed toward college preparation. This is the general
basis for the recommendations below. Obviously the benefits from the suggested
services and procedures are not confined to ethnic minority students. In addition,
the list of recommendations contains several which assume that the University
will continue a well-supervised experimental program for a selected group of
students who do not meet all usual entrance requirements, such as the Program for
Educational Opportunity. .It is assumed that the goal of all the special services
i§ to assist students in doing regular University course work, and that no reduc-
tion in academic standards in courses is contemplated. We recommend :

(1) That measures be taken to identify as early as possible those students
who are having difficulty with their academic work, or those who are likely to
have difficulty. Among these measures should be: R .

(a) Placement examinations in English, Mathematics, Foreign Languages,
and Reading Skills available for all entering students, and required of students
who fall below levels on admission variables to be determined by the Measurement
and Evaluation Center. .

Initially, students scoring below a minimum level (tentatively suggested as
500) on the verbal section of the Scholastic Aptitude Test should be required to
take the placement and diagnostic tests in Language Usage, English Composition,
and Reading and Study Skills; those falling below a winimum level (tentatively
500) on the mathematics section of the SAT should be required to take appropriate

diagnostic and placement tests in mathematics.
Entering freshmen who fail to achieve satisfactory scores on the placement
tests shquld be required to take appropriate courses, e.g., English 60la,
_Math?matlcs 301 or 304, Foreign Language 406, etc. Those diagnosed as poor in
reading and/or study skills should be referred to the Reading and Study Skills
Laboratory. . : '
(v) For all introductory courses taken by freshmen, each department
should establish a standard of accomplishment which all students should meet at
& certain point in the course, set as early as possible, but in no case later
than the sixth week of the semester. : '
ot (2? That the Program for Educational Opportunity be recognized as an official
niversity program, and that it be headed by a Director appointed by the President
o? the University of Texas at Austin. The Director shall be an ex officio member
¥1th vote of the Ethnic Minority Affairs Committee, and shall be aided by a
Eiﬁgizyﬁizudigt advisory board appointed by him with the advice and consent of the
onnie M Ugivegszi\.gairs Committee. In connection with this program, v(e recommend
¢ the ¢ (a) Provide an intensive two-week orientation just prior to the beginning
o] e fall semester. To regular freshman orientation week activities would be
adde@ introdu?tion to university classroom procedures, including examination and
81§d1n8 Practlc?s, seminar in abstract thinking, instruction in communication
skills, discussion groups on university curricula, vocational opportunities, etc.
b) Provide a personal academic advisor (faculty) for each student.
deseribed :) grovide student counselors for all students in the Program, as
the'Programn a:gtigguié bztugent counselors should be paid for their services in
, .
of the relabionshin chosen an§ assigned‘sp as to maximize the effectiveness
An orientation and training program for student counselors should be provided.
otflce () Provide that grode repnrtse be regularly received hy the Program

+
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(e) Provide tutoring for English 60la and 601b, and for other courses
vhich have been found to be particularly difficult for these students. Tutors
should be paid from Program funds, and students should be required to attend
tutoring sessions if failure notices are received.

(£) Provide that progress of the students in the Program be under
continuous study by the Measurement and Evaluation Center staff, and that
continuation and/or modification of the Program take into account its effect
on the students and their progress in comparison with students regularly
admitted to the University.

(g) Provide for reduced course loed for students in the Program,
in the freshman year (perhaps nine hours, or not more than 12 hours of regular
work, with three to six hours of remedial work as needed). It is assumed
that students entering the University at a disadvantage on account of inade-
quate educational background will spend more than eight semesters in completion
of a baccalaureate degree. ‘

(3) That educational assistance aids be provided through the offices of
the Deans and by the Departments for all students brought into the University
by special recruitment programs among minority groups, and for all other
students having academic difficulty or who anticipate difficulty.

(a) A more rigorous system should be devised for reporting midsemester
grades of all freshmen in the University. The Registrar should provide
instructors with a mid-semester grade report slip for every first semester
freshman for every course. This card should give the name of the student,
course and section, with space for indication of pass/fail (or pass/D/fail).
Cards should be addressed to the respective Deans, and information transmitted
by each Dean to the student's faculty advisor.

' (b) Students who are doing unsatisfactory work should be referred by
the appropriate dean to a faculty advisor and a student counselor. The depart-
ment should inform the student of the name of his faculty advisor for this
.burpose, who will be informed about all tutorial and counseling aids available.
The student counselors should be upperclassmen or graduate students in the
dep§rtment. Each department should provide the names of such students at the
‘beginning of each term. These advisors should confer with the student who is
having difficulty in order to determine the source of the trouble, and to
offer suggested solutions. :

(c) Paid tutors are to be provided for all freshman courses in which
substantial failure rates are encountered. Small-group tutoring should be
investigated. S . . '

. (d) Psychological and vocational testing and counseling should be
provided for all second-semester freshmen who have had academic difficulty
during the first semester. o

(e) Modular self-paced programs of individualized education should be
devel9ped to assist in the diagnosis of educational skills and the improvement
of Skll}S, €.g., in mathematics, chemistry, etc. Computer-assisted instruction
-in particular should be considered and advanced for this purpose.
be adviseéfzoAgyaStude?t identified as under-prepared for academic work should
1 educe hls.course load to a maximum of twelve hours, and possibly

ess if he is deficient in more than two courses.-
six-wégi gﬁ:;ecarerl study be made concerning the feasibility of a special
he - T Prograp for students who wish to enter the University, but who
Ve inadequate educational backgrounds. :
for aézi::iﬁisumeg that the U?iversity will c?ntinue to.hold high standards
settled pOlic, gg t;n;ake relatively few exceptions to this. It has been the
courses of high cal'g University to.ralse the standards of work, t? proYlde
quality acadegi iber, and to admit a student body capable of doing high-
necessary potengiwgrk. To admlt.students into this communlty.wh? lack the
tion, resent al, or who are inadequately prepared, is to invite frustra-

P} sentment and discouragement, unless active measures are taken to

prevent difficulty.
Law szﬁgzi:a%hiummer programs might be modeled along the lines followed by
preparation P:“Ehout the state for prospective students who are deficient in
out the state aSOEZi?S of this sort might well be conducted at centers through-
other Texas instiz t1 as on t?e Un1versxty campus. A coogeratlve effort with
students would enrullon: gf hlgper equcatlon would ?e deS}rable. Ngt all
education other tho at the University, and many might find post-high-school
program would mak aﬁ college a wiser course of action. A special summer
its success, and € housing arrangements for the students which would facilitate
’ supporting services, including testing, counseling, financial
assistance, group activities, etc.,
diffi(Bit?hat student serYi?es which are helpful for alleviation of academic
culties be well publicized, and referral procedures refined so that when

students get into difficulties the will have .
nt mlties the rea cesa b
are needed. Y Ay access to gervices which
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F. Counseling and Advisory Services. We recommend

(1). That counselors from ethnic minority groups be added to the staff of
the Counseling-Psychological Center.

(2) That part-time student counselors from minority groups be employed, to
give to less experienced students the kinds of advice and guidance appropriately
given by more experienced peers, and to encourage students to call on the services
of professional counselors when this is warranted. These student counselors are
comparable in some respects to dormitory counselors employed in the past, and -
some may be attached to dormitories, but it is essential that others be available
on the campus, for students not living in University housing.

: (3) That the Ethnic Minority Affairs Committee endeavor to establish a panel
of qualified attorneys who have indicated their willingness to consult with
students (who are unable to employ counsel) on legal matters. : N

G. Further Recommendations Pertaining to the Quality of Student Life.
Several of the recommendations already made are expected to improve the quality of
life at the University for minority students. The recruitment of additional

. students from ethnic minorities will help to alleviate a feeling of isolation now
expressed by many minority students, and attributed in part to their dispropor-
tionately small number on the campus. This feeling of isolation is expected also
to diminish as additional faculty and staff members are added from ethnic minori-
ties. Further sense of identification and purpose is likely to be found by those
students who participate in the proposed off-campus teaching and research programs.
Nevertheless, the Committee has heard from a significant number of students a
strong desire for something more in this area. o '

. A house (or small group of buildings) near the campus is needed by the black
students in order that they may meet, socialize, and generally talk out their own
problems--problems stemming from the shock of suddenly being in a predominantly
vhite environment. A more friendly "black” environment conveniently situated
would be particularly constructive for the freshmen as they face the normal first
year, challenges and the major challenge: integration. : ’

It must be remembered that the black student is continuously integrating in
all his daily activities on campus, bearing the brunt of that accommodation since
he remains in the minority. He deserves a chance for some privacy and separation
for self-analysis and perspective, but he does not want to return to complete
isolation. The blacks on this campus, anyway, have repeatedly made it clear that
whites wuld be welcome. : e e S

O?r Afro-American students have asked for help in setting up a place similar
to a Hillel House, Newman Center, International Office, or a place comparable to
what a Japanese House would be on'a California campus. The activities that might
go.on there have been discussed as follows: . S '

) (a) seminars and other group sessions concerned with self-images, leader-
.-ship, motivation, and involvement; .

(b) information communication about black events, housing, jobs,

courses, etc.; : S . : .

facilitieéj) recreation, re}axa?ion;and-socializipg in gengral, including eating
‘~f2d) rooming for a limited number of students; .
sympathetii)thSi:ii;,a living-learning, College House experignce, especiélly
What is stopping the students' own efforts in this direction is the lack of
money. These students are already scrimping their way through college. It is not
Eﬁszlble for.tyem t? be self-supporting in a project of this nature in the sense
at fraternities with alumni helping to pay the bills are "self-supporting."”
Therefore we recommend L '
s (%) T?at the.President's Office, the Ethnic Minority Affairs Committee
sci; ed in Section H, and other elements of the University lend their genuine
mgra support to Fhe proposal that there be & living-learning center for black
students, anq their positive help toward finding private financing for structures
and for continuous programming. ' |
o meéi)ezgit zgere be a location on Fhe campus where black students can expect
T o e ao ler, ex?hange information, and perhaps meet student counselors.
a studegt comm?t:ce whlgh has been decorated, provided with music, and staffed by
(Recommendltiee having a b}ack mgjority, which does not exclude other students.
rapidly uiin tﬁ ﬁn (2) above is an 1Pexpensive project which might be implemented
objectz;es o (i elp of the Texas Union, and which would accomplish some of the
o it ). The tvo recommendations actually are complementary, however,
nce 2 ) }nvolves extensive opportunities for interaction of students off-campus
while (2) involves more limited needs on the campus. ) h ’
. (3% Th?t the Ethnic Min9rity Affairs Committee described in Section H seek to
ooperate wx?h a human relations council in dealing with matters affecting the
welfare of minority students which transcend campus boundaries. An example
is the problem of discrimination in housing. Such a council might include

professional non-University personnel, and might b
S 4 e centered th t
nelghhorhond rather than the whole of’the cit;? on the Unfverstty
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H. Administrative Arrangements and General University Policies. For the
implementation and the further development of the overall program, we recommend

(1) That there be established at The University of Texas at Austin a body
to be known as the Ethnic Minority Affairs Committee, charged with the continuous
study, supervision, and coordination of ethnic minority studies and of programs
concerned with ethnic minority students on the campus. The Committee shall be
composed of seven faculty members appointed by the President, and of the Director
of the Program for Educational. Opportunity (Section E) as ex-officio member with
vote, and of two students appointed by the President, one from the Afro-American
group and one from the Mexican-American group. As research Institutes in Afro-
American and in Mexican-American studies are established, the director of each
of these institutions shall become an ex-officio member of the Ethnic Minority
Affairs Committee with vote, thus increasing the total faculty representation to
ten.

(2) That the full-time position of Director of Ethnic Minority Programs be
created. The Director shall be charged with coordinating and formulating
overall policies for the ethnic minority programs of the University in accordance
with the recommendations and advice of the Ethnic Minority Affairs Committee,
and shall be responsible to the Vice-President for Academic Affairs and the Vice-
President for Student Affairs, in academic and student programs respectively.

) Among the administrators, groups, offices, and programs with which the
Director of Ethnic Minority Programs will work are the directors and supervising
committees of ethnic studies programs, the supervisors of off-campus teacbing and
research programs, the PEO Office, the Admissions Office, student groups and
others engaged in visit to secondary schools, the Office of Student Financial
Aids, the Measurement and Evaluation Center, the Counseling-Psychological Center,
and the student centers described in Section G.

We have also recommended in Section A (6) additional administrative
stru?tures in the form of research institutes in Afro-Awerican and in Mexican-
American studies. It is understood that the establishment of these will be in
accordance vith University policy for institutes.

I. Funding Recommendations. We recommend

(1) That the Board of Regents be requested to alter present policy to permit
full tuition grants to financially needy undergraduate students.

(2) That the Ethnic Minority Affairs Committee provide an opportunity for
members of the faculty, staff, students, and other interested persons to contribute
to a fund to support activities for which state funds cannot be used; that a
Current Restiricted Fund to receive these donations be established immediately; amd
that the Ethnic Minority Affairs Committee and the Director of Ethnic Minority
PTOgrams c90rdinate the raising and expenditure of the several existing funds
having similar purposes, to attract the greatest outside support from private and
governmmental sources and to accomplish the common objectives.

(3) That the Board of Regents be requested to allocate the sum of $26,000
to finance the recommended programs for the balance of the present fiscal year.

Expenses incidental to search for director and
setting up and staffing office, including

salaries, equipment, travel, m. and o. $ 6,000 - 8,000
Expenses incidental to establishing and

staffing the two institutes recommended 6,000 - 8,000
Rentgl, improvement, equipment, for field ’
stations 8,000 - 10,000

approéizagzat the ?ogrg of Regents be requested to budget for 1969-70 to

A general budget accounts a minimum of $250

Theiuae the s, of $250,000 of general funds to
Ofiicetof the director and advisory committee
activities $35,000 - 50,000
Office§ of the directors of the institutes (2) ’ ’
(assuming director paid one-half time from

institute budget) 30,000 - Lo,000
Support of PEO program 50,000 - 60:000
gdlelonal testing and counseling staff and

ervices 40,000 - 50,000
Support of field station 15,000 - go:ooo
Increase in undergraduate tuition scholarships 35,000 - 50,000
Special summer programs 8,000 - 10,000
gddltlonal computer-assisted instruction staffs and ’

ervices 15,000 - 20,000

(5) That the Director of Ethnic Minority Programs and the Ethnic Minority

2§£;;§: Committee vigorously pursue all possibilities for federal and other outside
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inistration, the Director, and the Ethnic Minority Affairs

Comnittee work with other Texas colleges and universities and with the Coordinating

Board to develop a broad state program to meet what is basically a state problem.
For next year, special efforts by interested and concerned individuals )

and allocations of University funds in what may well be a tight budget situation .

must provide the basic financing. For the future, the state and federal governmen

must be the sources of continuing financial support.

(6) That the Adm

13. U. T. Austin: Exception to Regents' Rules and Regulations, Part
One, Chapter III, Subsection 31. (14) (Retirement and Modified

Service) for Carl J. Eckhardt. --

Chancellor Ransom, Deputy Chancellor LeMaistre and Executive
Vice-Chancellor Walker concur in the recommendation of
‘President Hackerman and Vice-President Colvin that an exception
to the retirement rule be made in the case of Carl J. Eckhardt,
Director of the Physical Plant and Professor of Mechanical
Engineering, for the year 1969-70.

Mr. Colvin states, "Mr. Eckhardt is in excellent health and keen
of mind; thus, I believe it to be the best of interest to continue
his appointment for the 1969-70 year as Director of the Physical
Plant.

1968-1969 was the first year that this rule was waived in order
to continue Mr. Eckhardt as Director of the Physical Plant at
The University of Texas at Austin.

14. U. T. Austin: Exception to Regents' Rules and Regulations, Part
One, Chapter IlI, Subsection 31.(14) (Retirement and Modified
Service) for Harry S. Miller. --

Chancellor Ransom, Deputy Chancellor LeMaistre, and Executive
Vice-Chancellor Walker concur in the recommendation of
President Hackerman and Vice-President Colvin that an exception
to the retirement rule be made in the case of Mr. Harry S. Miller,
Chief of the Accounting Division.

Mr. Colvin states, "Mr. Bobby Cook has resigned as Assistant
Director and Mr. Miller's experience is needed in the resultant
reorganization of this office." During 1969-70 a reorganization
of the Accounting Office is proposed. The services of an experi-
enced person as chief of this division are highly desirable during
this period.

Mr. Miller will reach his 65th birthday on June, 1969.
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ACADEMIC AND DEVELOPMENTAL AFFAIRS COMMITTEE
EMERGENCY ITEMS

Page
A&D
1. Report on Ballots on Chancellor’s Docket No. 33 Below
12. U.T. Austin, U.T. Arlington, U.T. El Paso,
U. T. Nursing School: There is attached
a letter to substitute for Page A&D - 13 11
15. U.T. Austin: Request to Coordinating Board
for Permission to Offer a Ph.D. Program
in the School of Social Work Below
1. Report on Ballots on Chancellor's Docket No. 33.--The Secretary
wishes to report that under the present procedure, Chancellor's
Docket No. 33 should be referred to the Committee of the Whole
since the ballots reflect exceptions therein. The exceptions are
listed in the Emergency material of the Committee of the Whole.
12. U. T. Austin, U.T. Arlington, U. T. El Paso, U. T. Nursing
School.--Letter to LBB through Coordinating Board re
remedial education.
15. U.T. Austin: Reqkest to Coorblinating Boardkor Pofhission to

Offer a Ph.D. Progrdm in the §chgol of SociaNWofk (Distributed
with Orange Book). Af/ChancelloryRansom reconjhends that
authorization be giv¢gN to ask th inati , Texas
College and Univergit\Syste issigh to eNtablish a

Ph. D. Program i the School of Socidl Wopk at The University

of Texas at Austin. W o
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BUILDINGS AND GROUNDS COMMITTEE

Date: August 1, 1969

Time:  Following the meeting of the Academic and
Developmental Affairs Committee

Place: gyijte 212
Main Building
U. T. Austin
Austin, Texas

U. T. AUSTIN

1., Approval of Final Plans and Specifications for
Expansion of Memorial Stadium and Building to House
Physical Education Classrooms, Offices, and Other Facili-
ties

2. Approval of Renewal Lease of Part of Space in the

the Texas Public Employees Association Building for
Linguistics Research Center

3. Ratification of Award of Contract to Star-Field
Constructors, Inc,, Wallace L. Mayfield, and Jerome Stark,
Jointly and Severally for Water Resources Facilities
at Balcones Research Center

4. Approval of Final Plans and Specifications for
Remodeling of Claudia Taylor Johnson Hall and O'Henry Hall

5. Approval of Specifications for Furniture and
Furnishings for Lyndon Baines Johnson Library and Sid W.
Richardson Hall

6. Approval of Plans and Specifications for Exten-
sion of Electrical Distribution, Phase III

7. Approval of Plans and Specifications for Switch-
gear and Other Electrical Equipment (Substation, City of

Austin)

DALLAS MEDICAL SCHOOL

8. Ratification of Award of Contract to Mid-County
Asphalt Company for Parking Lot No. 7 (near Harry Hines
Boulevard and Inwood Road)

GALVESTON MEDICAL BRANCH

9. Appointment of Ray S. Burns as Engineer for
Revision and Extension of Utility Distribution System and
Appropriation Therefor
ANDERSON HOSPITAL

10. Authorization to Engage Stubbs-Overbeck and
Associates to Prepare Topographic Map on the M. D. Ander-

son Pavilion (Southern Pacific Hospital) and Appropriation
Therefor
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BUILDINGS AND GROUNDS COMMITTEE

N

1. U. T. AUSTIN - APPROVAL OF FINAL PLANS AND SPECIFICATIONS FOR
EXPANSION OF MEMORIAL STADIUM AND BUILDINC TO HOUSE PHYSICAL EDUCATION
CLASSROOMS, OFFICES, AND OTHER FACILITIES.--In accordance with authori-
zation given at the meeting held March 14, 1969, working drawings and
specifications for Expansion of Memorial Stadium and Building to House
Physical Education Classrooms, Offices, and Other Facilities at The
University of Texas at Austin have been prepared by the Project Archi-
tects and Engineers. These final plans and specifications have been
approved by Mr., J. Neils Thompson, President Hackerman, and System
Administration, and it is recommended that they be approved by the
Board, with authorization to the Executive Director of the Office of
Facilities Planning and Construction to advertise for bids, to be pre-
sented to the Board or the Executive Committee for consideration at a

later date.
\) 2. U. T. AUSTIN -~ APPROVAL OF RENEWAL LEASE OF
PART OF SPACE IN THE TEXAS PUBLIC EMPLOYEES ASSOCI-
TION BUILDING FOR LINGUISTICS RESEARCH CENTER. --
For several years the Linguistics Research Center at The University of
Texas at Austin has been leasing space off the campus for its program,
the entire rental being paid from grant funds. Bids for space for the
- two year period beginning September 1, 1969, have been called for
through the State Board of Control, and the low bid was received from
the Texas Public Employees Association. This bid covers the space now
occupied by the Center, 1,746 square feet in the TPEA Building at
$440.00 per month, the rate now being paid. It is rccommended by Vice-
President Colvin, President Hackerman, and System Adwinistration that
this bid be accepted by the Board of Regents, and that Executive Vice-
Chancellor Walker be authorized to execute the lease agreement as pre-
pared by the Board of Control.
\\J
3. U. T. AUSTIN - RATIFICATION OF AWARD OF CONTRACT
TO STAR-FIELD CONSTRUCTORS, INC., WALLACE L. MAYFIELD
AND JEROME STARK, JOINTLY AND SEVERALLY FOR WATER
RESOURCES FACILITIES AT BALCONES RESEARCH CENTER. --
In accordance with authorization given by the Board at the
meetings held March 14, 1969, and May 2, 1969, bids were called for,
and were received, opened, and tabulated on June 17, 1969, for Water
Resources Facility at Balcones Research Center, The University of Texas
at Austin, as shown on the following page. Further in accordance with
authorization given at the meeting held May 2, 1969, the Special Com-
mittee appointed at that meeting, consisting of President Hackerman,
Mr., Lester E. Palmer, Executive Vice-Chancellor Walker, Regent Peace,
and Chairman Erwin, has awarded a contract in the amount of $447,500.00
to the low bidder, Star-Field Constructors, Inc., Wallace L. Mayfield,
and Jerome Stark, jointly and severally. It is recommended that the
Board ratify the action taken by the Special Committee in awarding this
contract. It is further recommended that an additional appropriation
of $47,700 be authorized for this project from the Center for Re-
search and Water Resources -- Matching Funds for Grants
(Account No. 14-7462-5008), making a total of $522,700 for this
project including the contract award, the Architect's Fees
thereon, movable furniture and furnishings and miscellaneous
expenses.

y
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Bidder

W. D. Anderson Company, Austin,
Texas

J. C. Construction Company,
Austin, Texas

Thomas Brothers Construction
Company, Austin, Texas

Warrior Constructors, Inc.,
Houston, Texas

Star-Field Constructors, Inc.,
Wallace L, Mayfield, and
Jerome Stark, jointly and
severally, Austin, Texas

BUILDING FOR WATER RESOURCES RESEARCH FACILITY
BALCONES RESEARCH CENTER
THE UNIVERSITY OF TEXAS AT AUSTIN

Bids Recelved at the Office of Facilities Planning and Construction
The University of Texas System, Austin, Texas, at 2:00 P, M., June 17, 1969

Deductive Alternates

Base Bid No. 1 No. 2 No. 3 No. 4 No. 5
$454,697.00 $ - $  -- $  -- $ - $  --
467,800.00 17,500.00 2,000.00 2,000.00 16,000.00 3,300.00
474,463.00 9,820,00 1,200.00  No Change 16,000.00 3,300.00
448,700,00 13,600.00 6,450,00 1,800.00 16,000.00 3,300.00

447,500.00 20,400.00 3,739.00 3,600,00 16,400.00 3,400,.00

1,200,00

1,450.00

1,200.00

1,250.00

Bidder's and
5%
5%
5%

5%

5%



‘\\J 4, U, T. AUSTIN - APPROVAL OF FINAL PLANS AND SPECIFICATIONS FOR
REMODELING OF CLAUDIA TAYLOR JOHNSON HALL AND O'HENRY HALL.--In ac-
cordance with authorization given by the Board at the meeting held May 2,
1969, working drawings and specifications have been prepared for Remodel-
ing of Claudia Taylor Johnson Hall and O'Henry Hall by ?rooks, Barr,
Graeber and White, Architects for the project. These final plans and
specifications have been approved by President Hackerman and System Ad-
ministration, and it is recommended that they be approved by the §o§rd,
with authorization to the Executive Director of the Office of Facili-
ties Planning and Construction to advertise for bids to be presented to
the Board or the Executive Committee for consideration at a later date.

\\\\4 5. U. T. AUSTIN - APPROVAL OF SPECIFICATIONS FOR FURNITURE AND
FURNISHINGS FOR LYNDON BAINES JOHNSON LIBRARY AND SID W. RICHARDSQN
HALL.--Specifications for Furniture and Furnishings for Lyndon Baines
Johnson Library and Sid W. Richardson Hall at The University of Texas
at Austin have been prepared by Skidmore, Owings, and Merrill and o
Brooks, Barr, Graeber and White, and approved by the Office of Facili-
ties Planning and Construction. These specifications @ave also.be?n
approved by President Hackerman and System Administration, ?nd %t is
recommended that they be approved by the Board, with authorization for
the Executive Director of the Office of Facilities Planning and Con-
struction to advertise for bids to be presented to the Board or the
Executive Commiteee for consideration at a later date.

\\\46. U. T. AUSTIN - APPROVAL OF PLANS AND SPECIFICATIONS FOR EXTEN-
SION OF ELECTRICAL DISTRIBUTION, PHASE III.--At the Regents' Meeting
held December 17, 1966, authorization was given for the firm of Brown
and Root, Inc., to prepare plans and specifications for the various
phases of Utilities Expansion at The University of Texas at Austin.
Plans and specifications for Extension of Electrical Distribution, Phase
ITI, have been prepared by Brown and Root, Inc. This is the final phase
of the Extension of the Electrical Distribution System within the Utili-
ties Expansion program now in progress on the Campus at U. T. Austin

and will serve the Physics-Mathematics~Astronomy Building now under con-
struction, Texas Student Publications Building, Communication Building,
the Engineering Teaching Centers I and II now in planning stages, and
any other future buildings on the north part of the Campus.

These plans and specifications have been approved by President
Hackerman and System Administration, and it is recommended that they
be approved by the Board, with authorization to the Executive Director
of the Office of Facilities Planning and Construction to advertise for

bids on the project, to be presented to the Board or the Executive Com-
mittee for consideration at a later date.

\\\‘J 7. U. T. AUSTIN - APPROVAT. OF PLANS AND SPECIFICATIONS FOR SWITCH-
GEAR AND OTHER ELECTRICAL EQUIPMENT (SUBSTATION, CITY
OF AUSTIN). --In accerdance with authorization given by the
Beard at the meeting held December 17, 1966, the firm of
Brown and Root, Inc., has prepared plans and specifications for Switch-
gear and other Electrical Equipment needed to serve an integrated sub-
station of the City of Austin's utility system on the Campus of The
University of Texas at Austin. These plans and specifications have
been approved by President Hackerman and System Administration, and it
is recommended that they be approved by the Board, with authorization
to the Executive Director of the Office of Facilities Planning and Con-
struction to advertise for bids to be presented to the Board or the
Executive Committee for consideration at a later date.
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\\\Q 8. DALLAS MEDICAL SCHOOL - RATIFICATION OF AWARD OF CONTRACT TO
MID-COUNTY ASPHALT COMPANY FOR PARKING LOT NO. 7 (NEAR IARRY HINES
BOULEVARD AND INWOOD ROAD).--In accordance with authorization given by
the Board at the meeting held November 1, 1968, bids were called for
and were received, opened, and tabulated on July 1, 1969, for Parking
Lot No. 7 (near Harry Hines Boulevard and Inwood Road) at The Univer-
sity of Texas Southwestern Medical School at Dallas, as shown below:

Deductive Alternates
Bidder Base Bid No. 1 No. 2 No. 3

Ashland 0il and Refining
Company dba Texas Bitu-
lithic Company, Dallas,
Texas $115,499 $ 5,500 $27,253  $9,275

Mid-County Asphalt Company,
Irving, Texas 111,430 12,500 10,500 7,680

Uvalde Construction Company,
Dallas, Texas e 120,423 6,133 19,743 7,163
Each bidder submittedrwith his bid a bidder's bond in the amount of 5%

of the greatest amount bid.

Further, in accordance with authorization to award a contract given
to the Executive Director of the Office of Facilities Planning and Con-
struction by the Board at the meeting held November 1, 1968, a contract

“in the amount of $111,430.00 has been awarded to the low bidder, Mid-
County Asphalt Company, Irving, Texas, this award being well within the
amount of $167,300,00 appropriated for the project. It is recommended
that the Board ratify the action taken in awarding this contract.

N

\\J 9. GALVESTON MEDICAL BRANCH - APPOINTMENT OF RAY S. BURNS AS
ENGINEER FOR REVISION AND EXTENSION OF UTILITY DISTRIBUTION SYSTEM AND
APPROPRIATION THEREFOR.--In order that chilled water and steam lines
will be available when needed for the Basic Sciences Building and the
Moody Medical Library at The University of Texas Medical Branch at
Galveston, it will be necessary to have plans and specifications pre-
pared for Revision and Extension of the Utility Distribution System at
the Galveston Medical Branch. It is estimated that the cost of this
extension will be approximately $500,000.00.

It is recommended by Vice-President Thompson, President Blocker,
and System Administration that Ray S. Burns, Consulting Engineer,
Houston, Texas, be appointed as Engineer for this project at a 67 fee,
with authorization to prepare plans and specifications to be presented
to the Board for approval at a later meeting. Mr. Burns has performed
a considerable amount of work on the Galveston Medical Branch Campus
and is very familiar with the utility distribution system. It is fur-
ther recommended that an appropriation of $25,000.00 be made from
Galveston Medical Branch Unexpended Plant Funds Project Allocations to

~ cover the preparation of these plans and specifications through the
~working drawing stage.

10. M. D. ANDERSON - AUTHORIZATION TO ENGAGE STUBBS-OVERBECK AND
ASSOCIATES TO PREPARE TOPOGRAPHIC MAP ON THE M. D. ANDERSON PAVILION

(SOUTHERN PACIFIC HOSPITAL) AND APPROPRIATION THEREFOR. --
In connection with the remodeling of the M. D. Anderson Pavilion
(Southern Pacific Hospital), The University of Texas M. D. Anderson
Hospital and Tumor Institute at Houston, a complete topographic

map of this area is needed. It is, therefore, recommended

by President Clark and System Adminictration that the firm of Stubbs-
Overbeck and Associates, Houston, Texas, be appointed to prepare this °
topographic map at a cost not to cxceed $3,000.00 and that an appropri-

ation of $3,000.00 be made from the University Cancer Foundation for
this purpose.
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BUILDINGS AND GROUNDS COMMITTEE

Date: August 1, 1969

Time: Following the meeting of the Academic and
Developmental Affairs Committee

Place: guite 212
Main Building
U. T. Austin
Austin, Texas

U. T. AUSTIN

11, Approval of Resurfacing of Certain Streets in
Campus Area and Appropriation Therefor

12, Ratification of Award of Contracts to Monsanto

Company and 3M Company for All-Weather Football Field and
Track Respectively at Memorial Stadium

13, Appointment of Architects for Additional Married
Student Housing Units and Appropriation Therefor

DALLAS MEDICAL SCHOOL

14, Approval of Lease of Space at 2700 Stemmons
Expressway for the Division of Family Planning

GALVESTON MEDICAL BRANCH

15. Approval of Lease of Space in The Sealy and Smith
Professional Building for Use of Department of Otolaryngology

PUBLIC HEALTH SCHOOL

16. Transfer and Acquisition of Land in the Texas
Medical Center
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11, U. T. AUSTIN - APPROVAL OF RESURFACING OF CERTAIN STREETS IN
CAMPUS AREA AND APPROPRIATION THEREFOR.--At the completion of the in-
stallation of utilities on the Campus of The University of Texas at
Austin, there will be a number of streets which will need to be
resurfaced, and it is very desirable that this resurfacing be per-
formed before the opening of the Fall Semester. The following recom-
mendations are, therefore, made by President Hackerman and System
Administration in connection with this project:

a. That plans and specifications as prepared by the Office
of Facilities Planning and Construction for the resurfacing
of Speedway from Twentieth Street to midway between
Twenty-Fourth Street and Twenty-Sixth Street,

Twenty-first Street from Wichita Street to Waller Creek
Bridge, Wichita Street from Nineteenth Street to Twenty-
first Street, and Twentieth Street from Wichita Street to
Speedway, be approved by the Board.

b. That authorization be given to the Executive Director of
the Office of Facilities Planning and Construction to
advertise for bids.

Cc. That a Special Committee, consisting of President Hackerman,
Mr. Lester E, Palmer, Executive Vice-Chancellor Walker,
Regent Peace, and Chairman Erwin, be appointed to avard a
contract after receipt of bids.

d. That an appropriation of $30,000.00 be made from the follow-
ing accounts to cover the cost of this resurfacing:

Account No, 36-0668-6938 - U, T, Austin =
Streets and Drives - Patching and Sealcoating $20,000.00

Account No., 15-7601 - U, T. Austin -
Unappropriated Balance 10,000.00

\\\\\J 12, U, T. AUSTIN ~ RATIFICATIONOF AWARD OF CONTRACTS TO MONSANTO
COMPANY AND 3M COMPANY FOR ALL-WEATHER FOOTBALL FIELD AND TRACK
RESPECTIVELY AT MEMORIAL STADIUM,--The Special Committee appointed at
the Regents' Meeting held May 2, 1969, consisting of Mr. J. Neils
Thompson, President Hackerman, Mr. Lester E, Palmer, Executive Vice-
Chancellor Walker, Regent Peace, and Chairman Erwin, has awarded
contracts as set out below in connection with the installation of an
All-Weather Football Field and Track at Memorial Stadium, The Univer=-
sity of Texas at Austin:

Monsanto Company, St. Louis, Missouri
(Astroturf Installation on Football
Field and Football Practice Field) $450,000.00

3M Company, St. Paul, Minnesota
(Tartan Installation on Track) 108,500,00

<7W/.4/\
Totall Contract Awards $558,500,00

The contract with Monsanto Company includes the installation of
Astroturf on the Football Practice Field at U, T, Austin as authorized
by the Board at the meeting held June 20, 1969, and the total of these
contract awards plus Engineer's Fees thereon, and miscellaneous expenses
is within the $575,000.00 appropriated for these two projects, It is

recommended that the Board ratify the award of these contracts as reported
above.
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\\\\\\LB. U, T. AUSTIN - APPOINTMENT OF ARCHITECTS FOR ADDITIONAL MARRIED
STUDENT HOUSING UNITS AND APPROPRIATION THEREFOR,=--A study made by a
Committee appointed for that purpose in accordance with authorization
given by the Board at the meeting held June 20, 1969, has shown a need
for additional married student housing units at The University of Texas
at Austin, It is recommended by President Hackerman and System Adminis-
tration that Project Architects be appointed from the list given below,
with authorization to prepare preliminary plans and outline specifications
for approximately 150 Two-Bedroom Units and 50 One-Bedroom Units at a
total estimated cost of $3,400,000.00, these units to be constructed on

the property now occupied by the "'Old Confederate Home' at 1624 West
Sixth Street to be acquired in exchange under Senate Bill No. 666 of the
61st Texas Legislature,

[

\\‘la- Barnes, Landes, Goodpan, and Youngblood Austin, Texas

It is further recommended that $30,000.00 be appropriated from Housing
~and Food Service at U, T. Austin to cover Architect's Fees through the
preliminary plan stage.

\\\;aglé. DALLAS MEDICAL SCHOOL = APPROVAL OF LEASE OF SPACE AT 2700
STEMMONS EXPRESSWAY FOR THE DIVISION OF FAMILY PLANNING,--The follow-
ing letter has been received by Dr. LeMaistre from Dean Sprague of
The University of Texas Southwestern Medical School at Dallas:

"Approval is requested to lease 1555 square feet of space at
2700 Stemmons Expressway for the Division of Family Planning,
Department of Obstetrics and Gynecology. The limited amount
of space available on the campus warrants leasing the space
requested for this new project.

'"We are submitting herewith a lease for 28 months, The rental
will be $777.50 per month, or $0.50 per square foot per month.
Funds are available for this purpose in the Family Planning
Project Fund, Children's Bureau Project 746,

"This location is desirable not only because it is adjacent to
our campus but because it will result in cost savings in de-
livery of mail and supplies since other medical school offices
are located in the same area. Two other locations in this
same approximate area were considered; however, in both in-
stances no space at all was available, In a less desirable
location we found that the rental cost would be $5,50 per
square foot per year. However, this space would require
remodeling and did not include janitorial services, which
would bring the cost of the space above $6.00 per square
foot per year,

"I would appreciate your approval and that of the Board of
Regents to enter into this agreement effective September 1,
1969."

This request by Dean Sprague is concurred in by System Administra-
tion, and it is recommended that the Board approve the leasing of
space as outlined in the letter, with authorization to Executive Vice-
Chancellor Walker to execute the lease agreement as submitted by Dean
Sprague,
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\\\\\\15. GALVESTON MEDICAL BRANCH - APPROVAL OF LEASE OF SPACE IN THE
SEALY AND SMITH PROFESSIONAL BUILDING FOR USE OF DEPARTMENT OF
OTOLARYNGOLOGY.~--A request has been received from President Blocker
of The University of Texas Medical Branch at Galveston for permission
to lease approximately 800 square feet of office space in The Sealy
and Smith Professional Building for the purpose of providing a Confer-
ence Room/Library and faculty office accommodations for the Department
of Otoloryngology. The cost will be based on $0.35 per square foot
per month plus electrical and telephone service at an estimated cost
of $3,500,00 annually, and this cost will be paid from the Department
of Otolaryngology - Medical Service, Research and Development Plan
Funds., This request is concurred in by System Administration, and it
is recommended that the Board approve this request and authorize
Executive Vice-Chancellor Walker to sign a lease agreement after ap-
proval as to content and legal form by the appropriateofficials,

16. PUBLIC HEALTH SCHOOL ~ TRANSFER AND ACQUISITION OF LAND IN THE
TEXAS MEDICAL CENTER.=--~The Executive Committee of the Texas Medical
Center adopted the following resolution on July 11, 1969:

"RESOLVED, that the Executive Committee rescind the action taken
at the March 6, 1969, meeting of the Executive Committee whereby
two plots of land on the Fay Addition to the Texas Medical
Center were reserved for and were to be later deeded in accord~-
ance with established Texas Medical Center, Inc., policies, to
The University of Texas for Phase I and Phase II School of
Public Health Buildings and for a proposed Administration Build-
ing of The University of Texas in Houston; and, be it further

"RESOLVED, that the Executive Committee does hereby reserve a
rectangular plot of land of approximately three acres on the
Fay Addition for The University of Texas Phase I and Phase II
School of Public Health Buildings. This plot of land is to
be approximately 262 feet North and South and approximately
462 feet East and West with the northern boundary being a
straight line incorporating the southern boundary of the pro-
posed Grant Park on the Fay Addition and the western boundary
being the proposed extension of Bertner Street into the Fay
Addition; and, be it further

"RESOLVED, that the boundary line for any building to be con-
structed on this plot to be not less than twenty-five feet from
the boundaries of the proposed park; and, be it further

"RESOLVED, that The University of Texas be given permission to
remodel and renovate the Grant House which is located within
the above mentioned rectangular area provided an engineering
study shows that such remodeling is feasible and desirable in
terms of cost and potential utilization and that the house does
not interfere with the effective long term utilization of the
plot of land involved; and, be it further

"RESOLVED, that this property will be deeded to The University
of Texas in accordance with established policies of Texas
Medical Center, Inc., i.e., when a contract is ready to be
let on the Phase I or Phase II Buildings; and, be it further

"RESOLVED, that if a decision is reached to renovate the house
that appropriate arrangements will be taken by Texas Medical
Center, Inc., to enable The University of Texas to proceed with
this work."
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The Administration recommends that the approximate three acres be
accepted as a site for Phase I and Phase II of the School of Public
Health in accordance with the usual policies of the Medical Center, that
is: not deeding the land until a construction contract is ready to be

let.

It is further recommended:

a. That the Texas Medical Center Board be requested to give the
University first right of refusal of the additional three acres,
surrounding the proposed Grant Park and facing on Holcombe

7" Boulevard, for future expansion of UT facilities;
{

b. That the University accept the transfer of the approximate 5.5
acre site for the Medical School subject to the usual policies
of the Medical Center Board, with the understanding that
subsequent agreements will be made, if necessary, before the
deeding of the land has been consummated, which would satisfy

«the requirements of Federal granting agencies, and

c. That the University transfer approximately 4 plus acres to the
Medical Center (property adjacent to the Dental School) for
location of central facilities. The deeding of the property is
to be consummated when plans have been completed and
approved by UT and bids taken for construction.
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EMERGENCY ITEMS
BUILDINGS AND GROUNDS COMMITTEE
Date: August 1, 1969

Time: TFollowing the meeting of the Academic and Developmental
Affairs Committee

Place: Suite 212
Main Building

U. T. Austin
Austin, Texas

U. T. AUSTIN
17. Authorization to Construct Dining Facility for

Athletes, Appointment of Jessen, Jessen, Millhouse, Greeven,
Crume, Day, and Newman as Architects, and Appropriation Therefor

U. T. EL PASO

18. Lease of Kidd Field to El Paso Jets
G. S. B. S.

19. - Award of Contract to Video Electronic Systems, Inc.,
for Inter Institutional Television System Facility
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\\\fl7. U, T, AUSTIN - AUTHORIZATION TO CONSTRUCT DINING FACILITY FOR
ATHLETES, APPOINTMENT OF JESSEN, JESSEN, MILLHOUSE, GREEVEN, CRUME, DAY,
AND NEWMAN AS ARCHITECTS, AND APPROPRIATION THEREFOR.--A request has
been received from the Athletics Council of The University of Texas at
Austin for a Dining Facility for Athletes to be constructed adjacent to
the Men's Unit of the Beauford H. Jester Center. In order to ascertain
the number of square feet needed and the estimated cost thereof, a pre-
liminary study has been prepared. This preliminary study shows that a
building of approximately 9,210 square feet will be required at an
estimated cost of $250,000.00. It is recommended by Mr. J. Neils
Thompson, President Hackerman, and System Administration that authoriza=-
tion be given to appoint as Architects for the project the firm of Jessen,
Jessen, Millhouse, Greeven, Crume, Day, and Newman, Austin, Texas, who
are the Associate Architects for the Beauford H. Jester Center, with
authorization to proceed with the preparation of working drawings and
specifications based on the preliminary study referred to above, the
final plans and specifications to be presented to the Board for approval
at a later meeting. '

It is further recommended that an appropriation of $250,000.00 be
made from Athletics Council funds for this project.

18, U. T. EL PASO - LEASE OF KIDD FIELD TO EL PASO JETS.~--Th A
University of Texas at El Paso is in receipt of a request from Alto
Fairchild, General Manager of the E1 Paso Jets professional football f’
team, for permission to lease Kidd Field for the home games of the pro
fessional team during this year's football season. The request states
that all games will be played on dates acceptable to U. T. El Paso, and
that any lease arrangement will be only for this year's football season,

The consideration to be paid shall be $1,000 for each professional
game or 107 of the gross receipts, whichever is greater.

President Smiley, Executive Vice~Chancellor Walker, and Deputy
Chancellor LeMaistre recommend that Kidd Field be leased to the El Paso
Jets professional football team pursuant to an,appropriate instrument,
and that the Chairman of the Board of Regents be authorized to execute
the same after it has been approved as to form and content,

19. G. S. B. S. = AWARD OF CONTRACT TO VIDEO ELECTRONIC SYSTEMS,
INC., FOR INTER INSTITUTIONAL TELEVISION SYSTEM FACILITY.=--In accordance
with authorization given at the Regents' Meetings held December 13, 1968,
and May 2, 1969, bids were called for on the Inter Institutional Television
System Facility to be installed in the Texas Medical Center by the Divi-
sion of Continuing Education of The University of Texas Graduate School
of Biomedical Sciences at Houston. These bids were received, opened,
and tabulated on July 11, 1969, as follows:

Alternate No., 1 Alternate No. 2

Bidder Base Bid . Deduct Deduct
The Howard P. Foley
Company, Houston, Texas $189,125.00 $10,275 $24,772
Taft Broadcasting
Company, Houston, Texas*  145,624.00 9,900 25,000
Video Electronic Systems,
Inc., Dallas, Texas 148,548.12 11,500 27,311

Each bidder submitted with his bid a bidder's bond in the amount of 5% of
the greatest amount bid,

*This bid qualified by a change in the time of completion called for in
the specifications.
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The total Legislative appropriation for this project was $75,000.00;
after payment of certain preliminary expenses and Engineer's Fees, there
is $66,839.07 available for the award of a contract for this system. Ad= -
ministrative officials at G. S. B. S. are in process of attempting to
locate funds that may be used for this purpose, and it is recommended by
Dean Arnim, Dr. Grant Taylor, and System Administration that approval be
given by the Board to a contract award in the amount of $148,548.12 to
the lowest bidder meeting specifications, Video Electronic Systems, Inc.,
Dallas, Texas, after certification by Executive Vice=Chancellor Walker
that funds are available to cover the contract award. If this project is
to be carried out, it will be necessary to award a contract by August 31,
1969, as the Legislative appropriation will lapse at that time if not
encumbered before then.

Please note that the bid of Taft Broadcasting Company, although
slightly lower than that of Video Electronic Systems, Inc., could not
be considered as meeting specifications, since the completion time called
for in the specifications had been changed in the bid by extending the
time. Since another company had not submitted a bid because of the time
completion in the specifications, a change in this completion time would
not appear to meet specifications.
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Date:

Time:

MEDICAL AFFAIRS COMMITTEE

August 1, 1969

Following the meeting of the Buildings and

Grounds Committee

Place: Main Building, Suite 212

U. T. Austin
Austin, Texas
Page
MED
Dallas Medical School: Establishment of William 1

Buchanan Chair in Internal Medicine; Appoint -
ment of Doctor Donald W. Seldin therefor

San Antonio Medical School: Bylaws of the Medical 6
Service Research and Development Plan

San Antonio Medical School: Affiliation Agreement 12
with the School of Aerospace Medicine at San
Antonio

Dallas Medical School: Establishment of William Buchanan Chair in
Internal Medicine; Appointment of Doctor Donald W. Seldin thereto. --

Chancellor Ransom, Deputy Chancellor LeMaistre and Dean Sprague recommend
that the Board of Regents accept the following agreement®from the William
Buchanan Foundation establishing the William Buchanan Chair in Internal
Medicine. A gift of $500,000 under the conditions specified in the
agreement will be made to support the Chair.

It is further recommended that Dr. Donald W. Seldin be appointed as the
first recipient of this Chair, effective immediately.

* Pages 2-5.
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AGREEMENT ESTABLISHING THE WILLIAM BUCHANAN CHAIR
IN INTERNAL MEDICINE AT THE UNIVERSITY OF TEXAS
SOUTHWESTERN MEDICAL SCHOOL AT DALLAS

WHEREAS, on March 21, 1969, in Cause Number 25754 in
the 102nd Judicial District Court of Bowie County, Texas, styled
WILLIAM BUCHANAN FOUNDATION, ET AL vs. CRAWFORD MARTIN, ATTORNEY
GENERAL OF TEXAS, Judge Herbert Line ordered, adjudged and decreed
that the Board of Trustees of the William Buchanan Foundation make

certain grants of principal and income; and

WHEREAS, in the aforesaid order it was stated that the
University of Texas Southwestern Medical School at Dallas, Dallas,
Teias, should receive the sum of FIVE HUNDRED THOUSAND DOLLAR®

($500,000.00) to be used as follows:

"(1) Purchase bonds of a character and quality
customarily held by the University of Texas for
its endowment programs.

(2) Collect the income from said bonds as same
matures and distribute such income for five years
as follows:

(a) 24/35ths of the said income to the
University of Texas for the endowment of
a medical school chair at Southwestern
Medical School at Dallas, Texas.

(b} 11/35ths of said income to Texarkana
Memorial Hospital, Inc., Texarkana, Texas,
to be applied to the retirement of the in-
debtedness incurred for the construction
of a new wing for said hospital.

(3) At the end of the said five year period, the
bonds shall become the sole property of the Univer-
sity of Texas to contiriue the endowment of the
medical school chair at the Southwestern Medical
School at Dallas, Texas, and no further sums shall
be paid to Texarkana Memorial Hospital, Inc.,
Texarkana, Texas."

and
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WHEREAS, it is the desire of the William Buchanan
Foundation and the Board of Regents of the University of Texas
System to set forth their agreement in regard to the establish-
ment of the William Buchanan Chair in internal medicine at the
University of Texas Southwestern Medical School at Dallas, in

accordance with the order of said Court;

NOW, THEREFORE, in consideration of the premises and
the mutual éovenants and promises herein contained, it is agreed
as follows:

1. In consideration of the aforesaid distribution
from the William Buchanan Foundation, the Board of Regents of
the University of Texas System will establish a fund designated
the WILLIAM BUCHANAN FUND, with title to said Fund being in the
Board of Regents of the University of Texas System. Said WILLIAM
BUCHANAN FUND shall contain bonds of a character and quality cus-
tomarily held by the University of Texas System for its endowment
program as specified in the aforesaid order of the 102nd Judicial
District Court of Bowie County, Texas.

2. The Board of Regents of the University of Texas Sys-
tem will collect the income from said bonds as same mature and
distribute such income for five (5) years as follows:

(a) 24/35ths of the said income shall be distributed

to the University of Texas System for the establish-

ment, support and maintenance of the WILLIAM BUCHANAN

Chair in internal medicine of the University of Texas

Southwestern Medical School at Dallas, Texas, for

teaching and research in the field or department of

internal medicine. The University of Texas System

shall use all of such net income, or so much of such

MED -3



net income as may be required from the Fund, to
establish, support and maintain the aforesaid
chair in internal medicine.

(b) 11/35ths of said income shall be distributed
to Texarkana Memorial Hospital, Inc., Texarkana,
Texas, which sum shall be applied to the retire-
ment of indebtedness incurred for the construction

of a new wing for said hospital.

3. At the end of the aforesaid five (5) year period,
the Board of Regents of the University of Texas System shall dis-
tribute no further sums to Texarkana Memorial Hospital, Inc.,
Texarkana, Texas, and the bonds constituting the principal of the
WILLIAM BUCHANAN FUND shall become the sole property of the Univer-
sity of Texas System to continue the endowment of the WILLIAM
BUCHANAN chair in internal medicine at the University of Texas
Southwestern Medical School at Dallas, Texas.

4, The Board of Regents of the University of Texas
System shall have exclusive control over the appointment and re-
tention of the occupant of the aforesaid chair in internal medi-
cine and the disbursement of the income and funds provided under
this Agreement.

5. The income derived from the WILLIAM BUCHANAN FUND
which is to be distributed for the establishment, support and
maintenance of the aforesaid chair in internal medicine will be
used to supplement the monies made available by legislative ap-
propriations or otherwise for the payment of the normal salary
of the professor occupying such chair or other professional
salaries in such field or department, including related research

and clerical assistance, in order to assist the University of
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Texas Southwestern Medical School in commanding the services
of a distinguished professor to fill said chair.

6. The Board of Regents of the University of Texas
System is empowered to administer the WILLIAM BUCHANAN FUND and
the Board of Regents of the University of Texas System shall
hold, manage, control, exchange, lease, alienate for cash, or
wholly or in part on credit, borrow money, hypothecate, mortgage,
invest and reinvest in any way the whole or any paft of the pro-
perties comprising the Fund, in whatever form it may take, ex-
pressly including the properties into which same may be converted,
and collect the proceeds thereof and the profits and income there-
from and distribute same in accordance with this Agreement.

7. The Board of Regents of the University of Texas
System shall pay out of the income of said Fund all costs and ex-
penses of administering and furthering the purpose of the WILLIAM

BUCHANAN FUND.

WHEREFORE, premises considered, the parties hereto

have executed this Agreement as of the day of

1969.

WILLIAM BUCHANAN FOUNDATION

BOARD OF REGENTS OF THE

ATTEST: UNIVERSITY OF TEXAS SYSTEM
By:
Secretary Chairman
Approved as to Content: Approved as to form:
— ‘;7< N ’ .
- T TS T VT e L sy ,«"1 ')"/‘K,-"/t"\» I ‘\l
Charles A. i.ecMaistre University Attorney R
Deputy Chancellor
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San Antonio Medical School: Bylaws of the Medical Service Research
and Development Plan. --

Chancellor Ransom and Deputy Chancellor LeMaistre concur in the request
by Dean Pannill that the attached Bylaws*of the Medical Service Research
and Development Plan for The University of Texas Medical School at San
Antonio be approved, These bylaws are comparable to those developed at

the other medical schools and are in compliance with the Internal Revenue
Service guidelines,

* Pages '7-12.
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BYLAWS
of the
MEDICAL SERVICE, RESEARCH AND DEVELOPMENT PLAN

THE UNIVERSITY OF TEXAS MEDICAL SCHOOL AT SAN ANTONIO

The members of the Medical Service, Research and Development Plan of
The University of Texas Medical School at San Antonio have adopted the
following bylaws to assure proper administration of the Plan in accordance
with the Rules and Regulations of the Board of Regents of The University of
Texas. These bylaws and any amendments thereto are subject to the approval
of the Board of Regents.

The name of this body shall be the Medical Service, Research and Devel-
opment Plan of The University of Texas Medical School at San Antonio,
hereafter abbreviated MSRDP,

Membership: Shall be limited to those members of the full-time faculty
of the clinical departments whose major site of clinical services is the Bexar
County Hospital District Hospitals (Bexar County Hospital and Robert B.
Green Memorial Hospital). In addition, full-time faculty members at other
institutions are entitled to membership provided that the affiliation agreement
between the institutions and the UTMSSA meets the Board of Regents regu-
lations for full-time faculty. All members of the MSRDP have the right to
participate in all the deliberations of the body, vote upon all business
brought before the MSRDP and be eligible for election to any committee.

Administration: Shall be conducted by a MSRDP Advisory Board, here-
after called the Board. The Board shall be composed of the Dean of the
Medical School, all clinical chairmen and three members at large. Under
extenuating circumstances, the chairman of a clinical department, with the

approval of the Board, may nominate a substitute from the MSRDP member-
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ship to represent him on the Board with vote. The Business Manager of the
Medical School and the Coordinator of Professional Services of the MSRDP
shall be ex-officio members without vote, One nomination for members at
large shall be solicited from each member of the MSRDP; thereafter, the list
of all of the candidates shall be submitted by circulated ballot to each member
who must vote for three nominees. There shall be no more than one elected
member from any one clinical department. No ballot will be accepted unless
three separate nominees have been voted upon; the three nominees repre-
senting three separate departments who receive the greatest number of votes
shall be elected. The first election will occur immediately after approval of
the bylaws by the Board of Regents. Thereafter, elections will be held yearly
during the month of June with Board members to take office the following
September 1. If an elected member is unable to serve, the next eligible
nominee shall take office., No elected member of the Board shall serve more
than two full consecutive years. The Chairman of the Board shall be elected
annually from among the chairmen of the clinical departments by a plurality
vote of the members of the Board and shall serve no more than two full consec-
utive years. A Secretary of the Board shall be elected annually from among the
members of the Board by plurality vote of the members of the Board, and shall
serve in this capacity no more than two full consecutive years. The Board shall
meet at least quarterly on call of the Chairman or on written petition of any
three members of the Board. The Board shall act for MSRDP between annual
general sessions and call special MSRDP meetings when necessary. Two~thirds
of themembers of the Board shall constitute a quorum with a majority of
those present constituting a passing vote.

Committees: May be established by the Board as required or upon request
of a two-thirds vote of those present and voting at a general or special session

of the MSRDP. Membership on all committees will be determined by the
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Board. All committecs will report their recommendations to the Board in
writing. Minutes will be kept of all committee meetings.

General and Special Meetings: The MSRDP shall meet in general session
once a year during the month of June at a time and place designated by the
Chairman of the Board. The call of this general session and an agenda shall
be sent to each MSRDP member at least two weeks prior to the date of the
meeting. Special meetings of the MSRDP may be called by the Board as
deemed necessary provided each member of the MSRDP is notified in writing
at least one week prior to the date of the meeting. Special meetings are to
be called by the Board upon written petition of a majority of the members of
the MSRDP. The Chairman of the Board, or in his absence a member of the
Board designated by him, shall preside. One-half of the membership of
MSRDP shall constitute a quorum with a two-thirds vote of those present and
voting constituting a passing vote. Robert's Rules of Order shall prevail and
written minutes shall be published and circulated to all members by the
Secretary,

Amendments to the bylaws require a two-thirds vote of the members
present and voting at any general or special meeting of the MSRDP, provided
the amendment shall have been offered at a previous meeting or by written
notice not less than thirty days prior to the meeting at which said proposed
amendment is voted upon. Amendments shall take effect upon adoption
by the MSRDP and approval by the Board of Regents.

Income: Income will include fees for all patient care services rendered
in the hospitals of the Bexar County Hospital District by clinical and full-
time faculty. Such patient care fees will be charged, reduced or increased

and supervised solely by the doctor responsible for the patient care services
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and will be deposited to the MSRDP fund. In addition, fees from court
appearances and all other patient care consultations of the full-time faculty
will be deposited to the MSRDP fund. The following income is specifically
excluded from this distribution:
a. Honoraria, royalties, lecture fees and non-patient
care retainers and income.
b. Payment for editing scientific publications.
c. Consultation fees (honoraria) as a regional or
national consultant to any branch of the United
States Government, e.g., U. S. Public Health
Service or military services.
Other income not specifically excluded shall be reported to the Board for review
and action.

Expenditures: All expenses of administration and operation of the MSRDP
will be paid from income to the trust fund and subject to periodic audit by a
committee on operating expense appointed by the Board. A share determined
annually by the Board, not to exceed 20 per cent after expenses of MSRDP
are paid, will be deposited to an Institutional Faculty Development Fund. A
minimum of 50 per cent of the Institutional Faculty Development Fund shall be
expended for faculty fringe benefits and for retirement plans. The remainder
of the Institutional Faculty Development Fund shall be expended for academic
development of the institution at the discretion of the Dean of the Medical
School (after consultation with the Board of MSRDP). The remaining free
balance of the fund will be distributed quarterly to the various departments
in the proportion that each department participated in the earnings of the

fund. Each department will designate an executive committee of faculty
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members under the leadership of the departmental chairman who will be

charged with the distribution of funds.

Within the framework of this plan appropriate expenditures include:

I.

I,

Permissive faculty salary augmentation within the limits

established by the Board of Regents.

Support and development of departmental teaching,

research and professional care of patients according

to the rules and regulations of The University of Texas.

a. Salaries for faculty and staff (including matching
O.A.S.I., W.C.I., and other UTMSSA fringe
benefits) .

b. General maintenance, operation and equipment
for education, research and patient care.

c. Ordinary and necessary business expenses
incurred by the physician in earning the
professional fees charged by said physician.

d. Travel and other expenses including registration
fees and tuition incident to attendance at
meetings authorized by the School or Department.

e. Professional liability insurance and legal fees.

f. Professional society memberships.

g. Permanent equipment and facilities.

h. Expenses and honoraria for guest speakers
including official entertainment.

i. Travel in support of education, research and

patient care activities.
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j. Consultation fees.
k. Faculty and staff recruitment expenses.
III. Fringe benefits for members of the full-time faculty.
a. The University of Texas Group Life Insurance
Plan premiums,
b. Group Health Insurance premiums.
c. The University of Texas Disability Insurance
Plan premiums.
d. Accidental Death and Dismemberment Insurance
premiums.
e. Any other approved University of Texas System
group insurance premiums.
f. Other programs, including retirement and/or
annuity plans acceptable to the Board of Regents.
IV. Funds for the establishment of a Lectureship, Professor-

ship or Chair,

San Antonio Medical School: Affiliation Agreement with the School
of Aerospace Medicine at San Antonio. --

Chancellor Ransom and Deputy Chancellor LeMaistre concur in the request
by Dean Pannill that the attached affiliation agreement*with the School
of Aerospace Medicine at San Antonio be approved. The agreement has
been approved as to form by the University Attorney and as to content by
Deputy Chancellor LeMaistre and Executive Vice-Chancellor Walker.

It. is further recommended that the Chairman of the Board be autho-
rized to execute this agreement.

* Pages 13-17,
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AFFILTATION AGREEMENT

THE STATE OF TEXAS Y
COUNTY OF BEXAR J

This AGREEMENT is executed on , 19 ,

between the BOARD OF REGENTS OF THE UNIVERSITY OF TEXAS SYSTEM,
for and on behalf of The University of Texas Medical School at
San Antonio, Texas, hereinafter sometimes referred to as the
'""Medical School,'" and the DEPARTMENT OF THE AIR FORCE, USAF
SCHOOL OF AEROSPACE MEDICINE (AFSC), Brooks Air Force Base,
Texas, hereinafter sometimes referred to as the 'School of
Aerospace Medicine,'" WITNESSETH:

WHEREAS, the Medical School and the School of Aerospace
Medicine, in the interests of the advancement of patient care,
research, training skills, and medical knowledge, agree to
share certain facilities and resources for the mutual advan-
tage of each party within the guidelines, terms, and condi-
tions hereinafter set out:

NOW, THEREFORE, for and in consideration of the foregoing,
and in further consideration of the mutual benefits, the
parties to this agreement agree as follows:

1. INTERCHANGE OF MEDICAL STAFF AUTHORIZED

The Commanding Officer of the School of Aerospace Medicine
and the Dean of the Medical School mutually agree to the inter-
change of the medical staff of each institution as consultants
and teachers. Assignments are to be scheduled to avoid inter-
ference with the regular duties of the hospital staff. Posi-
tion, rank, and duties will be specified individually by the
departments and the hospital services concerned, with the
office of the Dean of the Medical School and the office of the
Commander of the School of Aerospace Medicine effecting
coordination. No monetary or other compensation is to be given

or accepted by either party.
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2. PROCEDURES PERTAINING TO INTERCHANGE OF MEDICAL STAFF

The Commanding Officer of the School of Aerospace
Medicine and the Dean of the Medical School mutually agree to
the interchange of intern and resident physicians for training
purposes. The rules covering these responsibilities and
duties are predicated on the understanding that such periods
of rotation are established to provide specifically for addi-
tional instruction and training of the intern and resident
and training of those Air Force personnel giving such instruc-
tion. It is further understood and agreed by all concerned
that administration of such affiliated programs will be at all
times under the immediate supervision and guidance of the
delegate of the Commanding Officer in the case of the assign-
‘ment to the School of Aerospace Medicine and the Dean of the
Medical School in the case of assignment to that institution.
It is agreed that interns and residents may utilize training
facilities, observe clinical procedures, and perform assigned
training duties under terms to be subsequently defined and
specified and agreed to by both parties. When interns and
residents of the Medical School are assigned to the School of
Aerospace Medicine, any hospital beds or patients assigned
under these particular memoranda will be under the control and
supervision of the chief of the applicable service of the
School of Aerospace Medicine. These will be subject to the
same regulations and hospital requirements as other cases
treated by the School of Aerospace Medicine. When interns
and residents of the School of Aerospace Medicine are assigned
to the Medical School, any hospital beds or patients assigned
under these particular memoranda will be under the control and
supervision of the chief of the applicable service of the
Medical School. These will be subject to the same regulations
and hospital requirements as other cases treated by the Medical

School.
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3. TRAINING FACILITIES AND TEACHING STAFFS

The Commanding Officer of the School of Aerospace
Medicine agrees to make available to medical students of the
Medical School the training facilities and talents of the
teaching staff to the maximum extent permitted by Air Force
regulations. The students may utilize these training facil-
ities, observe clinical procedures, and perform assigned
training duties at no additional cost to the United States
Government, provided they do not interfere with the use of
such facilities. The School of Aerospace Medicine assumes no
responsibility for making available or continuing to make
available any given facilities. Although the practical
aspects of the training are to be given at the School of
Aerospace Madicine, the Air Force assumes no responsibility
for the level of accomplishment attained.

4, RESEARCH STAFF, FACILITIES, AND EQUIPMENT

The Commanding Officer of the School of Aerospace
Medicine agrees to make available the research staff and
appropriate necessary research equipment that will further
such mutually agreed cooperative studies as defined and
specified in the respective research protocols. Any hospital
beds or patients assigned under these particular studies will
be under the control and supervision of the chief of the
applicable service of the School of Aerospace Medicine and
will be subject to ths same Air Force regulations and hospi-
tal requirements as other studies and research projects
carried on by the School of Aerospace Medicine. The Medical
School agrees to make available its research facilities,
staff, and equipment in such cooperative studies as deemed
appropriate by the Dean of the Medical School. No Medical

School equipment will be installed in the School of Aerospace

Medicine.
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5. APPROVAL OF ASSIGNMENTS

The necessity for assignment of employees or intermittent
exchange of staff personnel for cooperative research projects
between the Medical School and the School of Aerospace Medicine
will be jointly determined by those primarily responsible for
the respective research projects, i.e., the designated repre-
sentative of the Medical School and the designated representa-
tive of the Commanding Officer of the School of Aerospace
Medicine and will be subject to review and approval by the
Commanding Officer and the Dean.

6. RESPONSIBILITIES OF SCHOOL OF AEROSPACE MEDICINE AND
MEDICAL SCHOOL

No student, agent, servant, or employee of the Medical
School shall for any purpose be deemed an agent, servant, or
employee of the United States Air Force or be permitted to
perform any service for the United States outside the scope

of this agreement. Medical School representatives will at

all times remain as agents, servants, and employees of the
Medical School. The Medical School will be solely responsible
for the control and discipline of the assigned students, other
agents, servants, or employees of the Medical School having
any part in said training and shall be responsible for their
compliance with all rules, regulations, and requirements of
the School of Aerospace Medicine and of the United States Air
Force. It is further understood that the education to be
furnished military personnel under this agreement will be
accomplished without cost to the United States Government,
other than the normal pay and allowances of the commissioned
military officer while receiving such education. The Air
Force interns and residents are prohibited from receiving any
payment from sources other than that United States Government,
whether in the form of pay or allowances including meals,
quarters, and personal laundry. Any costs or expenses accruing
to the educational work performed at the Medical School will

be borne solely by that institution.
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7. PERIOD O AGRELMENT

This agreement is for a period of one year from its effec-

tive date, and thereafter from year to year unless terminated

by either party on 30 days'

8. EFFECTIVE DATE

written notice.

This agreement takes effect on ,» 19

EXECUTED by the parties on the day and year first above

written.
ATTEST:
Secretary

ecretar
T GREDE IR, Ma10r, SAF, BSC

Lxceutive

Approved as to Form:

BOARD OF REGENTS OF THE
UNIVERSITY OF TEXAS SYSTEM

By

Chairman

DEPARTMENT OF THE AIR FORCE,
USAF SCHOOL OF AEROSPACE MEDICINE

MW

Approved as to Content:

C healss

University Attorney

Executive Vice-Chancellor for
Health Affairs

ancellor
Business Affairs
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‘MEDICAL AFFAIRS COMMITTEE

Supplementary Agenda

Date: August 1, 1969

Time: Following the meeting of the Buildings and
Grounds Committee

Place: Suite 212

Main Building
U. T. Austin
Austin, Texas

4, M. D. Anderson: Administrative Organization of the
M. D. Anderson Hospital and Tumor Institute

5. M. D. Anderson: Anesthesia Services at the Center
Pavilion Hospital

6. Dallas Medical School: Affiliation Agreement with
Commissioners' Court of Dallas County (South-
western Institute of Forensic Sciences) and an
Intent to Transfer

Page
MED

18

27

28



M. D. Anderson: Administrative Organization of the M. D,

Anderson Hospital and Tumor Institute. -~Chancellor Ransom,

Deputy Chancellor LeMaistre and Executive Vice-Chancellor
Walker concur in President Clark's request that the administra-
tive organization of the M. D. Anderson Hospital and Tumor
Institute be revised as described below:

ADMINISTRATIVE ORGANIZATION
FOR
M. D. ANDERSON HOSPITAL AND TUMOR INSTITUTE
THE UNIVERSITY OF TEXAS AT HOUSTON

The President

1.1 The President of The University of Texas M. D. Anderson Hospital

and Tumor Institute at Houston is the chief administrative officer
of that institution and is appointed by the Board of Regents of The
University of Texas System upon nomination by the Chancellor.
The President serves under the direction of, and has access to the
Board of Regents through the Chancellor or his designee. The
position of President includes the duties, responsibilities and
authority of Director as described prior to November 1, 1968,

The University of Texas M. D, Anderson Hospital and Tumor Institute
is interpreted to mean The University of Texas M. D. Anderson
Hospital and Tumor Institute, with the Gimbel Building and the Re-
search Institute; the Anderson-Mayfair; the Southern Pacific Hospital
and Annexes; the Lutheran Hospital; and other patient and health
research facilities as may be now operative under contract or agreement,
and other units as may be added with the approval of The University of
Texas System Board of Regents,

1.2 Within the policies and regulations of the Board of Regents and under

1.3

the supervision and direction of the Chancellor, or his designee, the
President has general authority and responsibility for the operation,
budgetary affairs, and administration of The University of Texas M,
D, Anderson Hospital and Tumor Institute at Houston.

Specifically, the President, with appropriate participation of the
faculty and staff of the institution, is expected to:

1.31 Approve recommendations covering long-range plans and policies
for the program, organization, operation, and development of
The University of Texas M. D. Anderson Hospital and Tumor
Institute.

1.32 Interpret The University of Texas System policy to the staff
and faculty of the institution, and interpret the institution's
program and needs to the Chancellor and the Board of Regents.

1.33 Approve general policies relating to education and research
and to the management and delivery of services to patients.

1.34 Approve for submission to the Chancellor and Board of Regents
budgets, and budget requests for the institution.

~

1.35 Upon nomination by the Executive Vice President and Director
and Vice President for Administration, approve the appointment,
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2:

promotion, retention, or dismissal of all members of the
academic staff, the clinical staff, and the general non-
academic staff; and approve general policies for personnel
programs.

1.36 Approve recommendations of master plans for the development
of the campus and physical facilities of the institutions listed

in section 1.1; and approve recommendations for additions and
alterations to the physical plant.

1.37 Serve as an ex officio member of the faculty of the institution
and of all faculty committees, and approve the appointment of
all committees of the faculty and the administrative staff.

1.38 Approve, for submission to the Chancellor, rules and regula-
tions for the governance of the institution, which, when approved
by the Chancellor and the Board of Regents shall constitute the
"Institutional Supplement for The University of Texas M. D.
Anderson Hospital and Tumor Institute"”.

1,39 Assume the initiative and active leadership in developing
private philanthropic support for the institution in accordance
with policies and procedures established by the Chancellor
and the Board of Regents with the advice of The University of
Texas System Development Board.

1.3(10) Represent with the participation of other administrative officers,
the institution in its relations with Federal agencies, State
agencies, local governmental agencies, professional societies
and organizations, and the public, provided, however, that the
President's activities in that regard will be strictly in accord
with the policies, actions, and instructions of the Chancellor
and the Board of Regents.

1.3(11) Assume other obligations, duties or assignments as assigned
by the Board of Regents and the Chancellor at The University of
Texas at Houston or within The University of Texas System.

The Executive Vice President and Director

2.1 The Executive Vice President and Director of The University of Texas

2

.2

M. D. Anderson Hospital and Tumor Institute is appointed by the
President within the policies and regulations of the Board of Regents.,
and is the administrative officer directly responsible to the President
for the internal affairs and operations of The University of Texas

M. D. Anderson Hospital and Tumor Institute. He is the surrogate
of the President, : *

Specifically, he: has the general assignment, as do the other Vice
Presidents, of effective coordination of his specifically assigned
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duties with the overall operation and development of The University

of Texas M. D. Anderson Hospital and Tumor Institute., In execution
of his assignment he receives regularly from the Administrator for
Patient Services and the Business Manager, informed recommendations.

2.2(a) Through the President submits recommendations on programs in education,
research and service, including general plans for operation of the Hos-
pital(s), Tumor Institute and Annexes.

2.211 Interprets The University of Texas System policy to the faculty
and academic staff of the institution and in cooperation with
the President, interprets the program and needs of the hospital(s)
and institution to the Chancellor and the Board of Regents.

2.21 Develops and administers the on-going educational, research
and service programs with the faculty and staff(s) with informed
recommendations from the various Vice Presidents; Assistant
and Associate Directors, and Departmental Heads.

2.22 Develops and recommends long-range and immediate plans in
the broad areas of staffing, in research, education and service
with the various Assistant or Associate Directors and Depart-
mental Heads; in cooperation with the other Vice Presidents
recommends master plans for the development of the campus and
faculty of the institution, and recommends additions and altera-
tions to the Physical Plant.

2.23 Nominates or recommends to the President for appointment,
promotion, retention, or dismissal, all members of the faculty
and clinical staff; and be cognizant of and concur with major
hospital or non-professional appointments.

2.24 Serves as presiding officer at meetings of the faculty; serves as
ex officio member of all faculty committees; and nominates with
appropriate consultation, the members of nonelective institutional-
wide committees.

2.25 In cooperation with the Vice President for Administration, the
Administrator for Patient Services, and the academic staff,
approves an appropriate balance between teaching, research,
and patient care responsibilities of each staff member in the
Hospital(s) and institutes.

2.26 Develops, in cooperation with the Associate Director (Education),
the Administrator for Patient Services and clinical staff, programs
for fellows, residents, postgraduate students, visitors, and
allied health personnel.

2.27 With the advice of the Business Manager and Vice President for
Administration, develops and recommends budgets and legislative
appropriation requests for the various units and supervises
expenditures under approved budgets in collaboration with the
President.
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2.28 Recommends effective programs of academic research

counseling and other programs relating to education and
research, aided by the appropriate Assistant or Associate
Directors and Department Heads,

3. The Vice President for Administration

3.1

3.2

The Vice President for Administration of The University of
Texas M. D. Anderson Hospital and Tumor Institute is appoint-
ed by the President, and the Executive Vice President and
Director, with advice from the Executive Vice Chancellor for
Fiscal Affairs, and within the policies and regulations of the
Board of Regents. The Vice President for Administration per-
forms staff functions for and with the President and Executive
Vice President and Director, and is delegated the authority

and responsibility for the day-to-day administrative operation
of The University of Texas M. D. Anderson Hospital and Tumor
Institute. In this capacity, he shall report to the Executive
Vice-President and Director.

Specifically, the Vice President for Administration, with app-
ropriate participation of other administrative staff is expected
to:

3.21 Prepare and administer plans and policies for the program,
organization, operations, and development of the Hospital,
Tumor Institute and outlying facilities as directed by the
President and Executive Vice President.

3.22 Assist the President in interpreting The University of

Texas System policy to the staff and faculty of the insti-
tution, and in interpreting the institution's program and
needs to the Chancellor and the Board of Regents.,

3.23 Review and recommend budgets in cooperation with the

Business Manager, and the expenditures of approved
budgets.

3.24 Discharge such other duties and responsibilities as may

from time to time be assigned by the President or the
Executive Vice President and Director, and act for them
in their absence or when directed to do so.

3.25 Upon nomination by the appropriate (administrative)

officer, recommend the appointment, promotion, retention,
or dismissal of all staff administrative officers and non-
academic staff; develop and maintain efficient personnel
programs,

3.26 In cooperation with, especially the President, but also

other Vice Presidents, coordinate the development of long-
range plans and programs for the institution.
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3.27 Serve as an ex officio member of the faculty of the institu-
tion, and be ex officio on all institution-wide committees.

3.28 Prepare and recommend rules and regulations for the gover-
nance of the institution with the President and the Executive
Vice President, which rules and regulations, when approved
by the Chancellor and the Board of Regents, shall consti~-
tute the "Institutional Supplement for The University of
Texas M., D. Anderson Hospital and Tumor Institute."
"Institutional Supplement” shall be annually reviewed for
need of revision.

4. The Vice President for Professional and Public Affairs

4.1

4,2

4.3

4.4

4.5

4.6

The Vice President for Professional and Public Affairs of The
University of Texas M. D. Anderson Hospital and Tumor Institute
is appointed by the President within the policies and regulations
of the Board of Regents.

The Vice President for Professional and Public Affairs serves as an
advisor and as a special assistant to the President and Executive
Vice President in the overall development of the program and aims
of The University of Texas M. D. Anderson Hospital and Tumor
Institute.

The Vice President for Professional and Public Affairs shall work
cooperatively with the President in the affairs of the University
Cancer Foundation, and he may serve as an officer on that Board.

The Vice President for Professional and Public Affairs shall as-
sume leadership under the guidance of the President and his
office, in the development of the Southern Pacific Hospital, and
in other new and innovative programs.

He shall maintain liaison with professional and legislative bod-
ies interested in, and make them knowledgeable, in turn, about
the program(s) of The University of Texas M. D. Anderson Hos-
pital and Tumor Institute,

He shall aid and advise the other Vice Presidents and adminis-
trative officers of The University of Texas M. D. Anderson
Hospital and Tumor Institute in clinical research and teaching
matters.

MED - 22



5. The Administrator for Patient Services

5.1 The Administrator for Patient Services of The University of Texas M.D,
Anderson Hospital and Tumor Institute is gppointed by the President
and is the officer directly responsible for the operation and manage-
ment of the Anderson Hospital(s). He reports to and is responsible
to the Vice President for Administration and through him to the President
and Executive Vice President and Director.

5.2 Within the policies and regulations of the Board of Regents and The
Chancellor, and under the direction o the Vice President for Admini-
stration, the Administrator for Patient Services, with appropriate
participation of the faculty and staff, is expected to:

5.21

5.22

5.23

5.24

5.25

5.26

5.27

5.28

Develop and administer plans and programs for efficient hospital
management and high quality patient care.

Coordinate activites and functions of the Medical Staff and
of the various hospital departments with the Executive Vice
President and Director, clinical chiefs, and hospital admini-
strative officers.

In cooperation with the Executive Vice President and appropriate
Assistant or Associate Directors and faculty development programs
for fellows, residents, undergraduate/postgraduate students,

and allied health personnel.

With the advice of the Business Manager, develop and recommend
appropriate budgets and budget requests, and supervise expendi-
tures under approved budgets.

Cooperatively assure an appropriate balance between teaching,
research, and patient care responsibilities in the Hospital(s).

Serve on the Executive Committee of the Medical Staff and serve
as ex officio member of all other medical staff committees.,

Perform the duties and responsibilities as set forth in the Bylaws
of the Medical Staff.

Recommend for appointment, promotion, retention or dismissal
all members of the non-professional staff of the Hospitals.

6. The Business Manager

6.1 The Business Manager of The University of Texas M, D. Anderson
Hospital and Tumor Institute is appointed by the President and is the
chief business officer of the institution, He reports to and is
responsible to the Vice President for Administration and through him
to the President and Executive Vice President and Director.
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6.2 Within the policies and regulations of the Board of Regents and the
Chancellor and under the direction of the Vice President for Admin-
istration, the Business Manager with appropriate participation of
the faculty and staff, is expected to:

6.21

6.22

6.23

6.24

6.25

6.26

6.27

6.28

6.29

Formulate procedures for the preparation of budgets and budget
requests within the framework of The University of Texas System
policies.

Develop, in cooperation with the Vice President for Administration
all budget data for review with the Executive Vice President for
recommendation to the President.

Supervise and oversee the collection, custody and disbursement
of all institutional funds, an internal audit program, and the
preparation of financial reports.

Maintain accurate accounting records and assure that expenditures
are made in accordance with approved budgets and The University
of Texas System regulations.

Supervise and oversee the building and remodeling program and
cooperate with other administrative officers in long-term planning
for overall development of the campus and physical facilities.

Represent The University of Texas M. D, Anderson Hospital and
Tumor Institute in relations with both Governmental and non-
Governmental units in negotiating agreements for support of

patient care, research programs, building and remodeling programs,
etc, subject to the policies and procedures cf System Admini-
stration and the Board of Regents.

Assist in the development of improved practices in Administration
and Fiscal Management.

Prepare The University of Texas M. D. Anderson Hospital and
Tumor Institute section of the Chancellor's Docket and of the
Board of Regents' agenda material for the approval of the Vice
President for Administration.

Exercise line responsibility and supervision over the following
offices and functions:

Business Manager's Office

Auditor's Office

Bursar's Office

Purchasing, Central Receiving and Central Stores
Data Processing Division

Internal Auditor

Physical Plant Department

Housekeeping

Auxiliary Enterprises and Service Department
Security and Traffic

Sponsored Research (Fiscal Management)

SQ o R0 Do

Wu.p-
. .
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7.

Other Administrative Officers

7.1 The Associate Director (Research)

The Associate Director (Research) is an intramural administrative

appointment and is appointed by the President, the Executive Vice
President and Director, and the Vice President for Administration,
in conference,

7.11

7.12

7.13

7.14

His duties are those of operation of the Office of Research and
coordination of research activities of The University of Texas
M. D. Anderson Hospital and Tumor Institute. This is a primary
obligation, but he shall be permitted to engage in clinical,
teaching and research activities additionally.

He shall keep the staff informed of current research trends and
fiscal trends.

His committee memberships include:

Cancer Clinical Research Grant Program Committee

President's Advisory Council

Institutional Research Grant Committee

Faculty Classification Committee

Research Committee

Committee for the Annual Symposium on Fundamental Cancer
Research (ex officio member)

Surveillance Committee of Clinical Research and Investigation
Involving Human Beings

He shall function cooperatively with the Grants Administration
Office which is under the supervision of the Vice President for
Administration.

7.15 Perform other duties as may be assigned.

7.2 Associate Director (Education)

7. 21 The Associate Director (Education) is an intramural appointment

7.22

7.23

and is appointed by the President, the Executive Vice President
and Director, and the Vice President for Administration, in con-
ference,

His duties are those of operation of the Office of Education and
coordination of educational activities of The University of Texas
M. D. Anderson Hospital and Tumor Institute. This is a primary
obligation; but he shall be permitted to engage in clinical, teach-
ing and research activities additionally.

He shall keep the chiefs of services and heads of departments
informed of the effective implementation of their respective pro-
fessional education and training responsibilties and be in con-
tinuous contact with appropriate local, state and national agencies
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7.24

7.25

for planning, approving and funding of a comprehensive
educational program at all levels and in all categories, in-
cluding basic and clinical sciences.

He shall maintain and develop extramural educational
programs.

His committee memberships include:

President's Advisory Council

Education Committee (ex officio)

Clinical Conference Program Committee (ex officio)
subcommittee of the Education Committee

Judging Committee for Research Project Reports of the
Clinical Fellows and Residents - (ex officio)
subcommittee of the Education Committee

Subcommittee for Selection of Monthly Staff Meeting Speakers
(Chairman) subcommittee of the Education Committee

Committee to Review Stipends and Benefits for Clinical
Fellows and/or Residents (Chairman)

Curriculum Committee for Summer Programs in the Biomedical
Sciences (ex officio)

Faculty Classification Committee (Chairman, without vote)

Heuermann Fellowship Committee (Chairman)

Research Medical Library Committee (Chairman)

Committee for the Annual Symposium on Fundamental Cancer
Research
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R. LEE CLARK, M.D., PRESIDENT

5. M. D. Anderson: Anesthesia Services at the Center Pavilion
Hospital, ~~

President Clark recommends, and Deputy Chancellor L.eMaistre and
Chancellor Ransom concur, that the Section of Anesthesiology of the
M. D. Anderson Hospital and Tumor Institute assume the responsibility
for operation of anesthesia services at the Center Pavilion Hospital.
The services are to be rendered within the existing agreement between
the two institutions and at no additional cost to the State.

THE UNIVERSITY OF TEXAS

M. D. ANDERSON HOSPITAL AND TUMOR INSTITUTE
Texas Medical Center Houston, Texas 77025

July 1, 1969

CHANCELLOR'S OFFICE U. of T.
Acknovdedgsd ... File

JUL 715883

...........

Dr. Charles A. LeMaistre \ | (- WO For iafo and Return
Executive Vice Chancellor Health Affairs | [ T Plazse Aduise M2
The University of Texas To Please Handle

University Station
Austin, Texas 78712

Dear Dr. LeMaistre:

At Board of Regents Meeting Number 646, September 30, 1966, M. D. Anderson
Hospital and Tumor Institute was authorized to contract with the Center Pavil-
ion Hospital in Houston for use of the inpatient facilities of that hospital.
A formal agreement was negotiated with an effective date of January 1, 1967.
The Center Pavilion Hospital facilities have been utilized for our patients
since that date.

In recent months there has been increasing difficulty in obtaining adequate
anesthesiology services for our patients undergoing surgery at the Center
Pavilion Hospital. In many cases our surgeons have required that M. D. Ander-
son Hospital anesthesiology personnel be made available for surgery performed

at the Center Pavilion Hospital. The professional staff of our Surgery Depart-
ment has now requested that personnel in our Section of Anesthesiology handle

all surgery cases for M. D. Anderson patients at the Center Pavilion Hospital.

We have discussed this problem with the administrative staff of the Center
Pavilion Hospital who have requested that our Section of Anesthesiology accept
the responsibility for all anesthesia services at the Center Pavilion Hospital,
with billing for the professional services to be handled through the Physicians
Referral Service. The Center Pavilion Hospital agrees to provide necessary space,
modern anesthesia machines and other equipment, supplies, and support for clerical
and nursing personnel required by the Section of Anesthesiology to perform nec~
essary anesthesia services at the Center Pavilion Hospital. Professional Staff
salaries and other benefits would be paid in total from professional fees collec-
ted through the Physicians Referral Service.

While our primary interest is in providing adequate anesthesia services for our
own patients who are using the Center Pavilion Hospital facilities, we feel that
this can best be accomplished if our professional staff has the entire respon-
sibility for this service in that hospital and has control of the ancilliary
personnel necessary to do an adequate job. This additional facility will also
provide a broader base for our teaching programs as they relate to anesthesiology
services.
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Dr. Charles A. LeMaistre -2- July 1, 1969

It is requested that your approval be granted for the Section of Anesthesiology
of M. D. Anderson Hospital and Tumor Institute to assume the responsibility for
operation of anesthesia services at the Center Pavilion Hospital under the con-
ditions listed above, and that approval be obtained from the Board of Regents.
It is hoped that this service can be provided within the mechanism of the pre-
sent signed agreement with the Center Pavilion Hospital. However, if required,
an affiliation agreement such as that in effect for Radiotherapy Services at
Hermann Hospital and St. Joseph's Hospital can be negotiated.

I will be pleased to provide additional information if needed for your considera-
tion of this request.

Sincerely yours,

//()%J‘,L :éé&i,/(l

R. Lee Clark, M. D.
President

RLC:sk

v

C

| e

6. Dallas Medical School: Affiliation Agreement with Commis-
sioners' Court of Dallas County (Southwestern Institute of
Forensic Sciences) and an Intent to Transfer. --Chance
Ransom and Deputy Chancellor LeMaistre recommend tha
the agreement set out on Pages 29-35 between the
Commissioners' Court of Dallas County on behalf of The
University of Texas Southwestern Medical School at Dallas,
Dallas, Texas,and the Board of Regents of The University
of Texas System on behalf of the Southwestern Institute of
Forensic Sciences, Dallas, Texas, be approved effective
September A in the following form and that the Chairman of
the Board be authorized to execute this agreement when it
has been approved as to form by a University Attorney and as
to content by the Deputy Chancellor and the Executive Vice-
Chancellor for Fiscal Affairs.
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AGREEMENT

THE STATE OF TEXAS |

(
COUNTY OF DALLAS

This AGREEMENT is executed on , 1969,

between the COMMISSIONERS' COURT OF DALLAS COUNTY on behalf of the
Southwestern Institute of Forensic Sciences at Dallas, Texas, sometimes
referred to as "Institute"” in this agreement, and the BOARD OF REGENTS OF

THE UNIVERSITY OF TEXAS SYSTEM on behalf of The University of Texas

Southwestern Medical School at Dallas, Dallas, Texas, sometimes referred
to as ""Medical School" in this agreement, WITNESSETH:

WHEREAS, Article 49.25, Texas Code of Criminal Procedure, authorizes
the Commissioners' Court of any county having a population of not less than
120,000 to establish and provide for the maintenance of the office of medical
examiner; and

WHEREAS, the Commissioners' Court of Dallas County has indicated
its desire to establish and provide for the maintenance of an office of medical
examiner by appointing a Chief Medical Examiner for Dallas County and
providing a budget to maintain a medical examiner's system; and

WHEREAS, the Texas State Legislature during its 61st session has
passed S.B. 38'0 (Article 2370c~1, Vernon's Texas Civil Statutes), which
allows the Commissioners' Court of Dallas County to issue Bonds of Indebtedness
not to exceed $1,500,000 for constructing and equipping a building to house
the medical examiners and ancillary operations; and

WHEREAS, the proposed location of the medical examiner's building
and its toxicologic and criminalistic laboratories is of extreme interest to
The University of Texas System because of its potential educational value,
particularly to the Southwestern Medical School at Dallas, and its Graduate

School in the fields of toxicology and criminalistics:
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NOW, THEREFORE, for and in consideration of the foregoing, and
in further consideration of the mutual benefits, the parties to this

agreement agree as follows:

Sec. 1. MEDICAL SCHOQOL: JURISDICTION AND RESPONSIBILITIES

(@) The Medical School will be operated as a reputable and accredited
school of medicine as prescribed by the laws of the State of Texas and the
requirements of the American Medical Association.

(b) The Medical School will 'provide the direction and personnel
necessary to conduct the Medical School programs of research, development,
teaching, and service at the Institute. The Board of Regents of The University
of Texas System will retain all jurisdictional powers incident to separate
ownership, including the power to determine the general and fiscal policies
of the Medical School and to appoint its administrative, faculty, and other
personnel,

(c) Except as otherwise provided, the Board of Regents of The University
of Texas System shall pay all expenses incurred in the operation of the Medical
School.

Sec, 2. INSTITUTE: JURISDICTION AND RESPONSIBILITIES

(@) The Institute will operate its facilities in a manner consistent
with high academic standards.

(b) The Institute will provide the facilities and basic equipment necessary
to conduct a comprehensive service program in forensic sciences, including
pathology, toxicology, and criminalistics. The Commissioners' Court of
Dallas County will retain for the Institute all jurisdictional powers incident
to separate ownership. The teaching, research, and service activities of the
Institute will be conducted in cooperation with the programs of the Medical
School,

(c) The Commissioners' Court of Dallas County and the Board of Regents
agree that the Director of the Institute is responsible for fiscal control of the

service activities in the same manner that such control usually is delegated to
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a head of a department of the county. The Director is responsible for fiscal
control of funds provided through or derived from The University of Texas
System, if any, subject to the usual University controls, and the Director is
responsible for fiscal control of funds derived directly from foundations,
the federal government, any state government, and private sources, subject
to usual county fiscal procedures provided by statute,

(d) Except as otherwise provided, the Commissioners' Court of Dallas
County will pay all expenses incurfed in the operation of the Institute.

Sec. 3. JOINT RESPONSIBILITIES

The Dean of the Medical School and the Director of the Institute
jointly shall make decisions regarding the teaching and training programs in
the Institute, the residency training programs and the number of trainees in
each, and the extent of the Institute~-based medical research programs.

Sec. 4. ADMINISTRATION AND PERSONNEL

() In order to provide for a professional staff of the Institute
academically acceptable to the Medical School, the Commissioners' Court
of Dallas County agrees to allow the Medical School to nominate an individual
to the Commissioners' Court of Dallas County for the position of Chief Medical
Examiner, whenever such position is unfilled, The Commissioners' Court of
Dallas County shall then appoint this nominee to the position of Chief
Medical Examiner and Director, and if the nominee is unacceptable to the
Commissioners' Court of Dallas County, the Medical School shall make other
nominations. The Chief Medical Examiner and Director of the Insitute shall be
a tenurial member of the faculty of the Medical School.

(b) The Commissioners' Court of Dallas County and the Medical School
agree that the other professional staff members of the Institute having been
recommended by the Director of the Institute must be approved by the
Commissioners' Court of Dallas County, the Director of the Institute, and must
be acceptable to the Medical School, and that following appointment by the

Commissioners' Court of Dallas County, the Medical School will
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make tenurial or nontenurial appointments to the Medical School faculty
consistent with Medical School policy. In the case of a tenurial member
of the faculty who holds a joint appointment in the Institute, Medical
School responsibility for the payment of such member's salary is limited
to the portion paid by the Medical School. The Medical School is not
responsible for the portion or portions of the member's salary paid by other
sources.

(c) The parties to this affiliation agreement acknowledge that
the success of the combined program of teaching, research, and service
can only be achieved through communication and cooperation between the Dean
of the Medical School, the Director of the Institute, and the Commissioners' Court
of Dallas County.

(d) Since nonprofessional personnel are most valuable to the furtherance
of the service and other goals of the Institute, the Medical School and the
Commissioners' Court of Dallas County agree that nonprofessional personnel
will be appointed only upon the recommendation of the Director of the Institute.

Sec. 5. PRIVATE-PRACTICE INCOME

Full-time physicians at the Institute with academic appointment
will be subject to the policy of The University of ;I‘exas System regarding
private-practice income. Money earned in excess of the allowable shall be
managed in a manner consistent with the management of similar money at the

Medical School.

Sec., 6. CONVEYANCE OF PROPERTY

(a) Subject to applicable state law, constitutional provisions, and
specific covenants and conditions agreed upon by the Board of Regents and
the Commissioners' Court of Dallas County, the Board of Regents shall
convey to Dallas County fee simple title to a tract of land containing
0.240t, in the William B. Coates Survey, abstract No. 236, Dallas County,

Texas, of April 30, 1950 as follows:
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A rectangular plot of land, measuring 230' x 45', immediately
adjacent to the Dallas County Hospital District-University property
dividing lines and a strip of land 8' wide extending from the above-
mentioned rectangular plot, paralleling the property dividing line, and
joining with the Danciger Building.

The rectangular plot is described in metes and bounds, subject
to survey, as follows:

Taking as a point of origin the NE corner of the
University property,

THENCE S 48° 10' E a distance of 92.1',
THENCE S 11°© 0' W a distance of 440',
THENCE N 79° 0' W a distance of 90',
THENCE S 65° 30' W a distance of 280,
THENCE N 24° 30' W a distance of 45',
THENCE N 65° 30' E a distance of 230*,
THENCE S 24° 30' E a distance of 45',
THENCE N 65° 30' E,

(b) Subject to the provisions of this section, the Board of Regents
agrees to allow for the construction of a medical examiner's building to be
known as the Southwestern Institute of Forensic Sciences at Dallas on the
above-mentioned land, extending into the adjacent Dallas County Hospital
District property (likewise deeded to Dallas County). The Board of Regents
further agrees to allow for the construction of a connecting corridor to join
the Institute with the Danciger Building, such construction to be undertaken
and financed by the Commissioners' Court of Dallas County at a site at the
Danciger Building approved by the Board of Regents and at such time approved

by the Board of Regents.

Sec. 7. NECESSARY EXPANSION

The Commissioners® Court of Dallas County and the Board of Regents
agree that expansion of the physical facilities of the Institute shall be

made consistent with the needs and goals of the Institute.
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In the event the actual joining of the building with physical structures
erected by the Medical School is contemplated, prior approval of the
Board of Regents and the Commissioners' Court must be obtained.

Sec, 8., AMENDMENT AND SUBSEQUENT AGREEMENTS

(a) This agreement may be amended in writing to include any provisions
the parties may agree upon.

(b) The parties to this agreement may make subsequent agreements
for the joint employment of personnel and for the pro rata apportionment of
salaries of personnel employed, or for the pro rata apportionment of other related
costs and expenditures,

Sec. 9. PERIOD OF AGREEMENT

This agreement is for a period of one year from its effective date, and
thereafter from year to year unless terminated by either party on six months'
written notice.

Sec. 10. EFFECTIVE DATE

This agreement takes effect on ,

1969.

EXECUTED by the parties on the day and year first above written.
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ATTEST:

Secretary

ATTEST:

County Clerk

Approved as to Form:

University Attorney
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BOARD OF REGENTS OF THE
UNIVERSITY OF TEXAS SYSTEM

By
Chairman
By
W. L. Sterrett
County Judge
By

John Whittington
Commissioner, District No. 1

By

M. G, Price
Commissioner, District No, 2

By,

Jim Tyson
Commissioner, District No. 3

By,

Denver Seale
Commissioner, District No, 4

Approved as to Content:

Deputy Chancellor

Executive Vice-Chancellor for
Fiscal Affairs
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LAND AND INVESTMENT COMMITTEE

Date August 1, 1969

Time Following the meeting of the Medical Affairs Committee

Place :  The University of Texas at Austin - Main Building 212
1.  PERMANENT UNIVERSITY FUND

A. INVESTMENT MATTERS:

C.

1. Recommendation Regarding Nominees to Fill Vacancies on Investment
Advisory Committee

2. Recommendation for Approval of Change in Stock Ownership of
J. E. Foster & Son, Inc. Approved Seller-Servicer for FHA
Mortgage Program

3. Report on Clearance of Monies to Permanent University Fund and
Available Fund

LAND MATTERS:

1. Easements Nos. 2954 through 2967

2. Material Source Permit No. 357

3. Water Contract No. 132

4. Assignment of Easement No. 1600

5. Amendment of Easement No. 2953

6. Consent to Assignment of Easement No. 2107 (part)
OTHER MATTERS:

1. Report Relating to the Texas Torts Claims Act

L& -1

Page
L&l




PERMANENT UNIVERSITY FUND - INVESTMENT MATTERS .--

t RECOMMENDATION RE NOMINEES TO FILL VACANCIES ON INVESTMENT
ADVISORY COMMITTEE.--Mr. Roger Jenswold, former Vice President and Trust Officer
of The First National Bank in Dallas, resigned from that office on June 1, 1969, to take a
position with an insurance company in Nashville, Tennessee, thus creating a vacancy on
our Investment Advisory Committee. It is recommended by the VicawChancellor for Invest-
ments, Trusts and Lands that Mr. Robert W. Lau, Vice President and Trust Officer of The
Frost National Bank, San Antonio, be appointed to fill this unexpired term, which extends
to August 31, 1972, such appointment to be effective immediately.

The Vice=Chancellor for Investments, Trusts and Lands recommends that Mr. Edward
M. Ackerman of Ackerman & Associates, Dallas, be appointed to a four-year term on the

Committee to replace Mr. Raymond R. Todd whose term expires August 31, 1969.

Executive Vice=Chancellor Walker and Deputy Chancellor LeMaistre concur in
these recommendations .

As a matter of record, the membership of the Committee as of September 1, 1969,
after the above recommended appointmeénts, would be as follows:

Expiration of Term

Mr. Jack G. Taylor 8-31-70
Mr. Harold M. Achziger 8-31-71
Mr. Robert W. Lau 8-31-72
Mr. Edward M. Ackerman 8-31-73

Q~ RECOMMENDATION FOR APPROVAL OF CHANGE IN STOCK OWNERSHIP OF
J. E. FOSTER & SON, INC. APPROVED SELLER-SERVICER FOR FHA MORTAGAGE PRO-
GRAM.--On September 13, 1967, the Board of Regents approved J. E. Foster & Son, Inc.,
of Fort Worth, as Seller-servicer for the FHA Mortgage Program. On May 21, 1969, The
Fort Worth National Bank entered into a contract to acquire 100% of the stock of J. E. Foster
& Son, Inc. The Company will be a wholly owned subsidiary of the Bank but at all times will
maintain its separate corporate identity. This acquisition by The Fort Worth National Bank
has now been approved by the Comptroller of the Currency. It is recommended by the Vicew
Chancellor for Investments, Trusts and Lands that the 100% stock ownership change be approved .
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REPORT ON CLEARANCE OF MONIES TO PERMANENT UNIVERSITY FUND AND AVAILABLE FUND .--The Auditor, Oil
and Gas Production, reports the following with respect to monies cleared by the General Land Office to the Permanent University Fund
and Available University Fund for the current fiscal year through June, 1969, as follows:

eE-1%1

May and Cumulative This Cumulative Preceding
Permanent University Fund June, 1969 Fiscal Year Fiscal Year (Averaged)
Royalty - Qil 2,946,215.58 $ 12,147,548.36 $ 12,871,056.60
Gas - Regular 175,454.50 868,582.70 890,230.70
-F.P.C. 3,701.04 429,839.60 - 0 -
Water 18,711.36 91,085.27 91,714.70
Salt Brine 2,705.95 12,076.22 11,042.00
Rental on Mineral Leases 149,102.25 294,313.43 193,744.00
Rental on Water Contracts 150.00 3,111.46 873.30
Rental on Brine Contracts - 0 - 100.00 - 0 -
Amendments and Extensions of Mineral Leases 104,754.45 495,364 .45 138,935.70
3,400,795.13 $ 14,342,021.49 5  14,197,597.00
Bonuses, Mineral Lease Sales (actual) 3,507,800.00 3,507,800.00 4,476,650.00
Total -~ Permanent University Fund 6,908,595.13 $ 17,849,821.49 $ 18,674,247.00
Available University Fund
Rental on Easements 93,993.81 $ 323,482.40 % 252,505.60
Interest on Easements and Royalty 287 .59 1,195.37 325.50
Correction Fees-Easements - 0 - - 0 - - 0 -
Transfer and Relinquishment Fees 65.05 1,590.15 2,484 .60
Total - Available University Fund 94,346 .45 326,267 .92 255,315.70
TOTAL - Permanent and Available University
Funds 1,577 ,416.28 $ 18,176,089.41 $ 18,929,562.70
Oil and Gas Development - June 30, 1969
Acreage under Lease 651,382
Number of Producing Acres 316,210

Number of Producing Leases 1,397
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at negotiated terms.

PERMANENT UNIVERSITY FUND - LAND MATTERS --

LEASES AND EASEMENTS =- It is recommended by the Vice=Chancellor for Investments, Trusts and Lands that the following
applications for various leases, easements, and material source permits on University Lands be approved. All are at the standard rates, unless
otherwise stated, are on the University's standard forms with grazing leases carrying provisions for renewal for an additional five years

Payments for easements and material source permits have been received in advance unless otherwise stated. All have

been approved as to form by a University Attorney and as to content by the appropriate official and will be executed by the Vice Chancellor
forInvestments, Trusts and Lands.

EASEMENTS AND SURFACE LEASES

Location Distance
No. Company Type of Permit  County (Block #) or Area Period Consideration
2954 Texas-New Mexico Pipe Line Company Pipe Line Andrews 14 263.39 rds 6/1/69~- % 152.77
4 1/2 inch 5/31/79
2955 Gulf Refining Company Pipe Line Crane 30 130 rds 8/1/69- 75.40
(renewal of 1406) various sized 7/31/79
2956 Transwestern Pipe Line Company Pipe Line Ward, 16, 17 & 9,307.7 rds 6/1/69- 16,102.32
(renewal of 1346) Winkler; 21; 21, various sized 5/31/79
Pecos 23, & 24
2957 Texas Electric Service Company Power Line Andrews, 1, 2,9, 1,054.66 rds 8/1/69- 611.70
(renewal of 1400) Crane, & 10 & 13; 7/31/79
Martin 31 7
2958 The Atchison, Topeka and Santa Fe Surface Lease Reagan n 67" x 2,261' 1/1/69- 759.00
Railway Company (Spur Track) 12/31/78 (Full)
(part - renewal of 1182)
2959 Pan American Petroleum Corporation Pipe Line Andrews 13& 14 3,415.71 rds 6/24/69- 3,922.50
(renewal of 1280) various sized 6/23/79



g-1%1

Easements and Surface Leases - Continued —-

Location Distance
No. Company Type of Permit County (Block #) or Area Period Consideration
2960 Humble Pipe Line Company Surface Lease Schleicher 55 2.07 acres 7/1/69- % 100.00*
(Microwave 6/30/79
Tower Site)
2961 Warren Petroleum Corporation Pipe Line Crane 31 354,53 rds 6/1/69- 397.28
(renewal of 1368) various sized 5/31/79
2962 El Paso Natural Gas Company Pipe Line Andrews 1 71.515 rds 9/1/69- 50.00
(renewal of 1397) various sized 8/31/79 (Min.)
2963 Texas Electric Service Company Power Line Andrews 5, 9,10, 470.6 rds 7/1/69- 272.95
11, 13 & 14 6/30/79
2964 Theron Weatherby Surface Lease Reagan 11 2.7 acres 7/1/69~ 50.00**
6/30/70
2965 Signal Qil & Gas Company Pipe Lin<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>