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1. U. T. System: Report on the Medical Billing Compliance work plan for
Fiscal Year 2010

REPORT
Mr. Lawrence Plutko, Systemwide Compliance Officer, and Dr. CJ Wolf, Assistant
Systemwide Compliance Officer, will report on the Medical Billing Compliance Advisory
Committee work plan for Fiscal Year 2010 set forth on Page 56.

Dr. Wolf's PowerPoint presentation is on Pages 57 - 63.
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2. U. T. System: Report on the U. T. Systemwide Compliance Academy

REPORT

Mr. Lawrence Plutko, Systemwide Compliance Officer, will report on the U. T. System-
wide Compliance Academy following the presentation set forth on Pages 65 - 69.
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3. U. T. System Board of Regents: Report on results of the audits of
funds managed by The University of Texas Investment Management
Company (UTIMCO)

REPORT

Mr. Tom Wagner, Deloitte & Touche, LLP, will report on the results of the financial
statement audits of the Permanent University Fund (PUF), General Endowment

Fund (GEF), Permanent Health Fund (PHF), Long Term Fund (LTF), and Intermediate
Term Fund (ITF). These funds are managed by The University of Texas Investment
Management Company (UTIMCO).

The Deloitte & Touche report was mailed separately to all Regents in advance of the
meeting and is available upon request.

BACKGROUND INFORMATION

Fiduciary responsibility for the PUF, GEF, PHF, LTF, and ITF (the Funds) rests with
the U. T. System Board of Regents (Board). Texas Education Code Section 66.08(f)
requires that the U. T. System provide for an annual financial audit of the PUF, if the
PUF is within the scope of funds managed by an external management corporation.

On July 11, 2007, the Board authorized U. T. System staff to negotiate and enter into an
auditing services contract with Deloitte & Touche, LLP, to perform a financial audit of
the Funds managed by UTIMCO for the fiscal year ended August 31, 2007, with the
option to renew for four additional one-year terms. The Board renewed the contract with
Deloitte & Touche, LLP, for the first time on February 7, 2008, and the second time on
February 11, 2009, to perform the audit of the funds managed by UTIMCO for the fiscal
year ended August 31, 20009.

4. U. T. System Board of Regents: Approval of the U. T. Systemwide Annual
Internal Audit Plan for Fiscal Year 2010

RECOMMENDATION

Mr. Charles Chaffin, Chief Audit Executive, recommends approval of the proposed
Fiscal Year 2010 U. T. Systemwide Annual Internal Audit Plan (Plan). Development of
the Plan is based on risk assessments performed at each institution. Implementation of
the Plan will be coordinated with the institutional auditors.

The Plan executive summary is on Pages 72 - 73. The full Plan was mailed to all
Regents on September 25, 2009, and is available upon request.
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BACKGROUND INFORMATION

Institutional audit plans, compiled by the internal audit departments after input and
guidance from the System Audit Office, the Offices of Academic or Health Affairs, and
the institution's Management and institutional Internal Audit Committee, were submitted
to the respective institutional Internal Audit Committee and institutional president for
review and comments. Additionally, the institutional audit plans were presented and
discussed at the System Administration Internal Audit Committee meeting held on
September 8, 2009. Also, the Chief Audit Executive provided feedback by conducting
audit hearings with each institution.

After the review process, each institutional Internal Audit Committee formally approved
its institution's audit plan.
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The University of Texas System
Systemwide Internal Audit Program
Fiscal Year 2010 Annual Audit Plan

Executive Summary

Executive Summary

The University of Texas (UT) Systemwide fiscal year (FY) 2010 Internal Audit Plan (FY 2010
Audit Plan) is a blueprint of the internal audit activities that will be performed by the internal
audit function throughout the System in FY 2010.

The process of preparing the audit plans is risk based and ensures that areas/activities specific to
each institution with the greatest risk are identified to be audited. Individual annual audit plans
were prepared at UT System Administration and each institution in July and August. The
System Audit Office, Offices of Academic or Health Affairs, and the institution's management
and Audit Committee provided input and guidance on the audit plans. Additionally, the Chief
Audit Executive provided direction to the internal audit directors both prior to the preparation of
the audit plans and through formal feedback through “audit hearings” with each institution.

The institutional annual audit plans were reviewed for the possibility of assurance work done by
external entities during the audit year, such as the State Auditor’s Office (SAO), external audit
firms, federal auditors, etc. Where appropriate, other assurance work was relied upon to reduce
the internal audit resources needed.

After the review process, each institutional Audit Committee formally approved its institution's
annual audit plan. At the November 2009 meeting, the FY 2010 Audit Plan will be presented to
the Audit, Compliance, and Management Review Committee for review and consideration for
approval.

The efforts of the internal audit function continue to focus on adding value. Examples of value-
added auditing includes: Systemwide financial audit, patient revenue and patient charge capture
audits, construction audits, information technology audits, audits of research administration, and
consulting projects and special investigations at the request of management.

The FY 2010 Audit Plan addresses the risks of The University of Texas System by allocating the
use of internal audit resources as follows:

Audit Audit Percent of
Areas Hours Audit Hours
Financial 24,428 20%
Operational 30,395 24%
Compliance 16,445 13%
Information Technology 21,850 17%
Follow-up 5,240 4%
Projects 27,443 22%

Total 125,801 100%

Prepared by: U. T. System Internal Audit Program
Consolidated by: U. T. System Audit Office
Date: September 2009
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The University of Texas System
Systemwide Internal Audit Program
Fiscal Year 2010 Annual Audit Plan
Executive Summary

FY 2010 Total Budgeted Priority Audit Plan Hours by Institution:

S| E|g|el 2| e g
£ & IS S G > - —
- I -0 e
U. T. System Administration 5230 5925 1,800 2,350 900 1,800 18,005
Large Institutions:
U. T. Austin 2,350 2,060 1,700 3,775 400 3,950 14,225
U. T. Southwestern 2450 3,300 2550 1,650 500 4,060 14,510
U. T. Medical Branch at Galveston 1,180 1,325 560 1,700 250 1,830 6,845
U. T. Health Science Center - Houston 1,715 1,790 1,395 1,350 300 1,500 8,050
U. T. Health Science Center - San Antonio 1,200 1,700 480 1,200 600 2,300 7,480
U. T. M. D. Anderson Cancer Center 1,380 4,060 1,425 2,420 500 3,305 13,080
Subtotal 10,275 14,215 8,110 12,095 2,550 16,945 64,190
Mid-size Institutions:
U. T. Arlington 1,140 1,100 1,380 740 200 1,100 5,660
U. T. Brownsville 680 750 620 550 300 800 3,700
U. T. Dallas 760 1,820 630 1,020 110 690 5,030
U. T. El Paso 1550 2,550 850 1,700 450 1,690 8,790
U. T. Pan American 1,265 1,050 875 1,125 150 1,175 5,640
U. T. San Antonio 1590 1,070 1,020 980 300 1,820 6,780
Subtotal 6,985 8340 5375 6,115 1510 7,275 35,600
Small Institutions:
U. T. Permian Basin 580 780 230 250 60 300 2,200
U. T. Tyler 460 660 340 590 60 458 2,568
U. T. Health Science Center - Tyler 898 475 590 450 160 665 3,238
Subtotal 1,938 1,915 1,160 1,290 280 1,423 8,006
TOTAL 24,428 30,395 16,445 21,850 5,240 27,443 125,801
Percentage of Total 2000 24%  13% 1% 4%  22% 100%

* "Total" reflects total hours budgeted for priority audits/projects (subject to approval by the Audit, Compliance, and Management
Review Committee), which represents approximately 80 - 85% of total budgeted hours for the FY 2010 Systemwide Annual Audit Plan.

Prepared by: U. T. System Internal Audit Program

Consolidated by: U. T. System Audit Office
Date: September 2009
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5. U. T. System: Report on the Systemwide internal audit activities, including
the preliminary results of the Presidential travel, entertainment, and
housing expense audits and audits of financial controls at the institutional
police departments; and Internal Audit Department reports for U. T. Health
Science Center — San Antonio and U. T. El Paso

REPORT

Ms. Carla Cashio, Assistant Vice President for Internal Audit and Consulting Services,
U. T. Health Science Center — San Antonio, will report on internal audit's role in
consulting activities following the presentation set forth on Pages 75 - 84.

Mr. William Peters, Director of Auditing and Consulting Services, U. T. El Paso, will
discuss the importance of information technology auditing. His presentation is on
Pages 85 - 93.

Mr. Charles Chaffin, Chief Audit Executive, will report on the progress and preliminary
results of the Presidential travel, entertainment, and housing expense audits conducted
at each of the institutions and at U. T. System Administration. Mr. Chaffin will also
present the final results of the financial controls audits of the institutional police
departments.

Next, Mr. Chaffin will present the annual report of the Systemwide Internal Audit
Program for Fiscal Year 2009. The Report is set forth on Pages 94 - 100. Institutional
internal audit activity reports are presented to the Audit, Compliance, and Management
Review Committee of the Board of Regents on an annual basis. The last activity report
was sent on October 23, 2009.

Additionally, Mr. Chaffin will report on the implementation status of significant audit
recommendations. The fourth quarter activity report on the Implementation Status of
Outstanding Significant Findings/Recommendations is set forth on Pages 101 - 102.
Satisfactory progress is being made on the implementation of all significant
recommendations. Additionally, a list of other audit reports issued by the Systemwide
audit program follows on Page 103.

BACKGROUND INFORMATION

Significant audit findings/recommendations are tracked by the U. T. System Audit
Office. Quarterly, chief business officers provide the status of implementation, which is
reviewed by the internal audit directors. A quarterly summary report is provided to the
Audit, Compliance, and Management Review Committee of the U. T. System Board of
Regents. Additionally, Committee members receive a detailed summary of new
significant findings and related recommendations quarterly.
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The University of Texas System
Systemwide Internal Audit Program
Annual Report Summary
Fiscal Year Ended August 31, 2009

Program Executive Summary

The University of Texas (UT) System has established Internal Audit Programs at each of the 15
institutions and UT System Administration. The Internal Auditor provides independent,
objective assurance, and consulting services designed to add value and improve UT’s operations.
Additionally, the Internal Auditor is responsible for providing executive management with
information about the adequacy and effectiveness of the institution’s system of internal
administrative and accounting controls and the quality of operating performance when compared
with established standards.

Overall, the Internal Audit Programs accomplished the majority of their approved annual audit
plans. Some of the audit hours budgeted were transferred, reallocated, cancelled or carried
forward to fiscal year (FY) 2010 for various reasons, including limited time and staff resources,
special requests from management and internal audit committee, or investigative matters that
emerged during the year. These changes were communicated to the executive management
and/or the institutional internal audit committees.

During FY 2009, the Systemwide Internal Audit Program conducted for the second time an
internal audit of the institutional, UT System Administration, and UT System Consolidated
Annual Financial Report (AFR) for FY 2008. This audit provided assurance to the UT System
Board of Regents that the financial statements, Systemwide, were free from any material
misstatements while also providing the individual institutions valuable recommendations to
enhance internal controls over financial reporting.

Additionally in FY 2009, the Internal Audit Programs at the academic and health institutions
performed audits of their police departments, which provided valuable recommendations in the
areas of expenditures, citations, and inventory to executive management at the institutions.

At the 2009 Association of College and University Auditor’s (ACUA) annual national
conference, Mr. Michael Peppers, Chief Audit Executive at UT M. D. Anderson Cancer Center,
was selected to receive ACUA’s “Professional Contributions Award.” This award is only
presented periodically and is in recognition of sustained outstanding contributions to the practice
of internal auditing in higher education. Mr. Peppers is a frequent speaker on auditing topics,
has over twenty years of higher education auditing experience, and has held many leadership
positions in professional internal auditing organizations, currently including a second term
serving on the Institute of Internal Auditors (I1A) Internal Audit Standards Board.

In general, the Internal Audit Programs experienced limited staff turnover during FY 2009.
However, at the director level, a new internal audit director was hired at UT Health Science
Center at San Antonio in the second quarter of FY 2009.

Among the Internal Audit Programs Systemwide, approximately 75% of staff members hold one
or more professional certifications, including the Certified Public Accountant, Certified Internal
Auditor, and Certified Information Systems Auditor designations.

System Audit Office
October 2009
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Systemwide Internal Audit Program
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Fiscal Year Ended August 31, 2009

Mr. Charles G. Chaffin, Chief Audit Executive, is responsible for apprising the Chancellor and
Board of Regents of the status and activities of the institutional Internal Audit Programs.

Significant Accomplishments

During FY 2009, the Internal Audit Programs provided numerous value-added services to the
institutions, managed successful collaborative activities, supplied support to external
organizations, made contributions to the internal auditing profession, managed student internship
opportunities, and continued to enhance the established Internal Audit Programs through Quality
Assurance Reviews.

Value-added Services — The Internal Audit Programs worked to ensure audits and projects
added value and addressed the needs and concerns of executive management. Audits and
projects included the internal audit of the AFR, audits in specialized areas, special
investigations requested by executive management, and reviews of information systems and
security as well as other core business operations.

(0]

Internal Audit of the UT System AFR — Coordinated and overseen by the System Audit
Office, the Internal Audit Programs effectively conducted the second internal audit of the
System Administration and institutional AFR and the UT System Consolidated AFR for
FY 2008. The auditors performed risk-based procedures on the financial statement
information and controls over the financial reporting process. Overall, the audit resulted
in no material adjustments to the financial statements; however, two Systemwide
recommendations were made in the areas of segregation of duties and reconciliation of
accounts and access controls over the accounting system used by six of the academic
institutions and System Administration. Additionally, System Administration and each
institution issued an individual report to its executive management with specific internal
control related recommendations, as applicable.

Police Department Audits — In response to several concerns which arose during police
department inspections performed by the UT System Office of the Director of the Police,
the Internal Audit Programs at the academic and health institutions performed audits of
the financial controls of its police departments. These audits identified several issues in
the areas of expenditures, citations, and inventory and provided effective
recommendations that are in the process of implementation across the institutions.

Cash Handling and Management Audits — Several of the Internal Audit Programs,
including System Administration, performed an audit of cash handling and management
processes and compliance with the related Systemwide policy. These audits resulted in
recommendations to improve controls over petty cash and the cash collections process
(including reconciliation of revenue), increase centralized oversight, ensure appropriate
employees attend applicable training, and centralize accounts receivable.

System Audit Office
October 2009
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o Special Projects and Investigations — Several of the institutional and the UT System

Administration Internal Audit Programs performed complex and sensitive audits at the
request of executive management to assist in fraud investigations, address media
allegations, and follow up on compliance hotline calls.

Collaborative Activities

o0 Exchange Program — The Internal Audit Programs have continued the success of the

exchange program in which staff with audit expertise in a particular area provided on-site
assistance to another institution conducting an audit in that area. The program included
several information technology exchange efforts in FY 2009 and continues in FY 2010.

Performance Metrics — A working group, made up of several Internal Audit Directors
from both academic and health institutions, developed a model framework of
performance metrics to consistently evaluate Systemwide internal audit activity on an
annual basis in four areas of focus: Internal Audit Committees, Audit Clients, Staff
Resources and Competencies, and Internal Audit Processes. These performance metrics,
including the specific tools that will be used to measure them, were approved by the UT
System Administration Internal Audit Committee and will be put in practice in early FY
2010 to measure the FY 2009 internal audit performance in these four major areas.

External Support — Internal Audit Programs provided audit assistance to various external
organizations, including performance of audit procedures as part of the external financial
statements audit of the funds managed by The University of Texas Investment Management
Company (UTIMCO) and the Southern Association of Colleges and Schools (SACS)
accreditation process, aid to the Office of the Inspector General on various audits, support to
the State Auditor’s Office in conducting their OMB A-133 Single Audit and State of Texas
Comprehensive AFR Audit, and assistance to the State Comptroller of Public Accounts in
conducting their post payment audits at UT institutions.

Professional Contributions

o0 Professional Organizations — Throughout the year, numerous members of the Internal

Audit Programs have made presentations at national and regional conferences including
the Annual Fraud Summit and those sponsored by the Association of College and
University Auditors (ACUA) and the Association of Healthcare Internal Auditors
(AHIA). Many of our Internal Audit Directors have held various officer and board
member positions and actively participated in professional organizations, such as ACUA,
AHIA, the Texas Association of College and University Auditors (TACUA), the
Healthcare Financial Management Association (HFMA), the Information Systems Audit
and Control Association (ISACA), the Association of Certified Fraud Examiners
(ACFE), the Texas Society of Certified Public Accountants (CPAS), Institute of Internal
Auditors (I1A) Internal Audit Standards Board, and local chapters of the I1A.

System Audit Office
October 2009
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o Certifications — The Internal Audit Programs Systemwide had several employees pass all
or part of internal audit related certification exams, including Certified Internal Auditor,
Certified Public Accountant, Certified Information Systems Auditor, Certified Fraud
Examiner, and Certified Government Audit Professional.

0 Training — Some of the Internal Audit Programs provided internal audit related training
in subjects, such as account reconciliations, segregation of duties, and internal controls to
institutional leadership and other groups within their institutions.

Quality Assurance Reviews — Quality Assurance Reviews (QARSs) ensure the Internal Audit
Programs are conducting their work in compliance with 11As’ International Standards for the
Professional Practice of Internal Auditing (Standards). QARs are performed by audit
professionals independent of the institution. QARs were completed of the Internal Audit
Programs at UT Arlington, UT Brownsville, UT Permian Basin, UT San Antonio, UT Tyler,
UT Southwestern, and UT Health Science Center at Tyler. These Internal Audit Programs,
with the exception of UT Permian Basin, were found to “generally conform” (the highest
rating) with the Standards and have implemented or are in the process of implementing
recommendations to improve efficiency and operations. While found to be making good faith
efforts, UT Permian Basin was rated “partially conform” with Standards and had fallen short
of achieving some major objectives. Additionally, a follow-up QAR, in which the
implementation status of recommendations made in the previous QAR are reviewed, was
completed at UT Austin. Several of the Internal Audit Directors also participated as team
members in QARs of other institutions, including University of Houston, Texas A&M
System, Texas Tech System, and University of Colorado System.

Internship Opportunities — Many of the Internal Audit Programs utilized student interns
from their campuses and local high schools to assist in conducting fieldwork on various
audits to provide the students with real-world experience while also increasing their own
staff supervisory and project management skills. These students have gone on to be offered
positions with the UT Internal Audit Programs as well as with outside companies and
government agencies.

Internal Audit Committee

Each institution and UT System Administration has an internal audit committee consisting of
executive management, including the President and Chancellor, respectively. They also include
at least one external member with several institutions having more than one external member and

some institutions having the external member serve as committee chair. In general, the

committees meet quarterly to provide guidance and direction to the internal audit function and
allow direct communication between the internal audit director and senior management. On a
periodic basis, the internal audit committees are surveyed to obtain further feedback. Annually,

the internal audit committee members from each of the institutions will now also participate in a

Systemwide survey as part of the performance metrics.

System Audit Office
October 2009
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Internal Audit Clients

As part of the continuous internal quality assurance process, the Internal Audit Programs
administer client surveys at the conclusion of each audit project to obtain feedback on the quality
of services provided. Key personnel involved in the audit are requested to complete a survey.
While each Internal Audit Program distributes a unique set of questions, they are on the general
topics of professionalism, performance, results and reporting, and value added with a comments
section. Overall, the Internal Audit Programs received responses in the top two ratings with
positive remarks. Annually, the internal audit clients audited during the fiscal year at each of the
institutions will now also participate in a Systemwide survey as part of the performance metrics.

Systemwide Internal Audit Program Processes/Activities
The following summarizes the consolidated activities of the institutional and UT System
Administration Internal Audit Programs compared to the approved audit plan for FY 2009:

Audit Priority Actual Percent
Area Budget Hours Hours Completion
Financial 26,385 33,813 128%
Operational 38,404 37,476 98%
Compliance 20,085 20,197 101%
Information Technology 18,220 14,567 80%
Follow-up 5,186 5,448 105%
Projects 23,495 40,051 170%
Total 131,775 151,552 115%

Most of the Internal Audit Programs accomplished the majority of their approved annual audit
plans. Some of the audit hours budgeted were transferred, reallocated, cancelled or carried
forward to FY 2010 for various reasons, including limited resources and special management
requests or investigative matters that emerged during the year. These changes were
communicated to the executive management and/or the institutional internal audit committees.

See Appendix A for total approved priority budget hours versus actual hours by audit area and
institution for FY 20009.

System Audit Office
October 2009
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Fiscal Year Ended August 31, 2009

Systemwide Internal Audit Program Staffing Statistics:

e Positions:
Total Number Budgeted:
Average Total Number Filled:
Average Years Experience:

e Certifications/Training:
Number of Certified Public Accountants:
Number of Certified Internal Auditors:

Number of Certified Information Systems Auditors:

Other Certifications™*:
Average Percentage of Staff with a certification:

Average Annual Training Hours per Auditor:

*Qther Certifications include:
Certified Government Auditing Professional
Certified Fraud Examiner
Certification in Control Self-Assessment

Certified Information Systems Security Professional

Certified Ethical Hacker

Certified Expert Penetration Tester

Certified Security Manager

Certified Healthcare Financial Professional
Certified Information Security Manager

Doctor of Jurisprudence/Texas State Bar Licensure

System Audit Office
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The University of Texas System
Systemwide Internal Audit Program
Annual Report Summary
Fiscal Year Ended August 31, 2009

Appendix A
FY 2009 Systemwide Audit Plan Status
— — > 9
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o o £+~ = 23 o
U. T. System Administration 7,029 6,687 1,846 946 870 3,119 20,496 18,205 113%
Large Institutions:
U.T. Austin 1,893 3,240 1,919 1,784 289 6,315 15,439 16,540 93%
U. T. Southwestern 5,071 4,933 2,140 1,570 213 4,823 18,749 15,510 121%
U.T. Medical Branch at Galveston 1,460 1,272 525 1,457 517 2,849 8,080 7,490 [* 108%
U.T.HSC - Houston 1,992 753 1514 1,824 367 3,187 9,636 7,204 134%
U.T.HSC - San Antonio 2,018 1,021 1,627 454 524 3,501 9,145 7,300 125%
U. T. MDA Cancer Center 2,899 6,225 1,936 2,010 791 3,336 17,197 17,768 97%
Subtotal 15,332 17,444 9,660 9,098 2,701 24,011 78,245 71,812 109%
Mid-size Institutions:
U.T. Arlington 1,467 915 1,835 1,125 308 2,120 7,769 6,130 127%
U.T. Brownsville 860 945 688 261 183 1,479 4,415 4,030 110%
U.T.Dallas 1,653 1,986 1,181 389 133 1,896 7,237 4,520 160%
U. T. El Paso 2,939 3,624 1,591 889 694 1,288 11,025 8,756 126%
U.T.Pan American 1,173 972 1,154 144 14 1,977 5,434 5,110 106%
U.T. San Antonio 1,451 1,488 1,643 1,712 332 2,071 8,697 6,264 139%
Subtotal 9,542 9,929 8,091 4,520 1,664 10,831 44,576 34810 128%
Small Institutions:
U.T. Permian Basin 462 1,613 - - 41 608 2,724 1,250 218%
U. T. Tyler 574 767 409 3 55 642 2,450 2,668 92%
U.T.HSC - Tyler 874 1,036 192 - 118 840 3,060 3,030 101%
Subtotal 1,910 3,416 601 3 214 2,090 8,234 6,948 119%
TOTAL 33,813 37,476 20,197 14,567 5,448 40,051 | 151,552 131,775 115%
Percentage of Total 22% 25% 13% 10% 4% 26% 100%

NOTE 1:
"Total Actual Hours" reflect total actual hours spent during the 12 months of fiscal year 2009 to complete the annual audit plan.

NOTE 2:
"Total Priority Budget Hours" reflect budgeted hours approved by ACMR for priority projects, which represents approximately 80 - 85% of the total
budgeted hours for the fiscal year 2009 annual audit plan.

NOTE 3:
"Percent Completion" may be greater than 100% due to "Total Actual Hours" including both priority and non-priority project hours and/or over-estimation
of vacant positions during the year.

* Total Priority Budget Hours for U. T. Medical Branch at Galveston was reduced from the original plan of 11,805 hours to 7,490 hours due to the impact
on operations as a result of Hurricane lke. The revised Total Priority Budget was approved by the ACMR at the February 11, 2009 meeting.
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Institution Audit
UTARL Change in Management Audit of Linguistics & Teaching English to Speakers of Other Languages
UTARL Review of Police Department Operations — Special Request
UTARL NCAA Eligibility Compliance Audit
UTAUS Anti-Fraud Program Review
UTAUS Information Technology Systems Change Management
UTAUS Applied Research Laboratories - Export Controls
UTAUS Student Organization Bank Activities
UTAUS Export Controls
UTAUS Cash Management and Cash Handling Policy Audit
UTAUS The University of Texas at Austin Police Department Audit
UTAUS Texas Union
UTAUS Texas Student Media
UTB Fiscal Year 2009 Special Request Audit of Campus Police
UTD Vice President for Enrollment Change in Management Audit
UTD Athletics
UTEP Information Technology Physical Security
UTEP Animal Research Program Audit
UTEP Clery Act Report Audit
UTEP UTS 166 Cash Management and Cash Handling
UTEP Texas Administrative Code 202: Phase |
UTEP Police Department Financial Audit
UTEP University College, Professional and Public Programs
UTPA Police Department
UTPA Endowment Management & Administrative Fee Assessment
UTPA Cash Management/Cash Handling
UTPA Procurement
UTPA Office of International Programs
UTPB Programs Assisting Students Study Office
UTPB Police Department
UTPB Vice President for Student Services
UTSA Police Department Audit
UTSA Animal Research
UTTY Continuous Auditing - Procurement Card
UTTY Graduate/Undergraduate Programs - Monitoring Plans
UTSMC - Dallas University Hospitals - Charge Entry
UTSMC - Dallas University Hospitals - Outpatient Imaging Services
UTSMC - Dallas Telecommunications
UTSMC - Dallas UTS 155 Policies & Procedures Regarding Medical Service, Research, and Development (MSRDP) Plan Business Operations
UTMB - Galveston Institutional Firewalls and Peer-to-Peer
UTMB - Galveston Police Department Internal Controls Audit
UTMB - Galveston Correctional Managed Care Length of Stay Benchmark Analysis
UTMB - Galveston Department of Legal Affairs Change in Management
UTHSC - Houston Texas Administrative Code 202 Audit
UTHSC - Houston University of Texas Police Department Financial Controls
UTHSC - Houston Follow-up on Open Recommendations
UTHSC - San Antonio  |Family Practice Residency Program Audit Fiscal Year 2008
UTHSC - San Antonio  |Division of Geriatric, Gerontology and Palliative Med.

UTHSC - San Antonio  |Family Practice Residency: HSCSA
UTHSC - San Antonio  |Family Practice Residency: RAHC
UTHSC - San Antonio  |Cash Handling Audit - UTS 166
UTMDACC - Houston  |Medical Records Audit Process
UTMDACC - Houston  |Human Resources
UTMDACC - Houston  |University of Texas Police Department Financial Controls
UTMDACC - Houston |Trainee and Alumni Affairs - I-9 Compliance
UTMDACC - Houston  |myMDAnNderson Security Assessment and Internet Services Risk Assessment
UTMDACC - Houston | Texas Administrative Code 202
UTMDACC - Houston |CARE Application Security Assessment
UTHSC - Tyler Petty Cash and Change Funds (UTS 166) Audit
UTHSC - Tyler Research Enterprise Audit
UTHSC - Tyler Police Department Audit
UTSYS ADM Office of Employee Benefits Dependant Eligibility
UTSYS ADM Office of Employee Benefits Employee Assistance Program
UTSYS ADM Campus Security and Emergency Preparedness Plan
UTSYS ADM Office of Administration Departmental Audit
UTSYS ADM University of Texas Investment Management Company Permanent University Fund Audit
UTSYS ADM Office of Facilities Planning and Construction Customer Survey Audit
UTSYS ADM University of Texas Health Science Center San Antonio President Change in Management
UTSYS ADM Institutional Studies and Policy Analysis Departmental Audit
UTSYS ADM Cash Handling Audit - UTS 166
UTSYS ADM System Administration Information Technology Follow-up
UTSYS ADM System Administration Follow - up
UTSYS ADM University of Texas Pan American Change in Management
UTSYS ADM Approach Oil and Gas
Institution Audit

UTMB - Galveston,
UTHSC - Houston,
UTHSC - San Antonio, |Campus Safety and Emergency Preparedness at Texas Health-related Institutions
UTMDACC - Houston,
UTHSC - Tyler,

UTSMC - Dallas Accreditation Review Fiscal Year 2008

Information Received from Internal Audit Directors Consolidated by: System Audit Office

September 2009 1 03



6. U. T. System: Report on the progress and preliminary results of the audits
of the Fiscal Year 2009 U. T. System Administration and institutional
Annual Financial Reports

REPORT

Mr. Charles Chaffin, Chief Audit Executive, will report on the progress and preliminary
results of the audits of the Fiscal Year 2009 U. T. System Administration and
institutional Annual Financial Reports being performed by institutional and U. T. System
Administration internal audit.

BACKGROUND INFORMATION

The U. T. System Audit Office prepared a plan to oversee and coordinate the internal
audit of the Fiscal Year 2009 U. T. System Administration and institutional Annual
Financial Reports. The System Audit Office and each institutional internal audit
department will express an opinion on their institution's individual Annual Financial
Report, including the Balance Sheet, the Statement of Revenues, Expenses, and
Changes in Net Assets, and related footnote information. In addition, the auditors will
express an opinion on certain key internal controls over the financial statement
information.

The internal audits of the Annual Financial Reports are performed at the request of the
U. T. System Board of Regents (Board) for the benefit of the Board, U. T. System
Administration management, and U. T. System institution management only and are not
intended to provide assurance for any purpose to readers of the report outside of U. T.
System.
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